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A business fable for anyone feeling overwhelmed, underpaid, and frustrated in their job From the author of The Myth of
Multitasking comes Invaluable, a business fable that empowers the frustrated and overworked to understand the value of their
time. At the fictitious company GreenGarb, twenty-something Jason is discontent in his entry-level position, feeling his skills and
knowledge are being underutilized; mid-level manager Tracy is overwhelmed by her own workload and needy direct reports; and
CEO Helen needs them to sort it out productively. Jason's grandfather Charlie plants the seed of a new perspective in Jason mind:
before he can get a raise, he must prove he deserves the raise. He must establish the value of his time, rather than expecting to
be paid what he thinks he is worth. Time management consultant Phil helps them determine how they spend their time, and what it
costs, with easy-to-follow worksheets that map what their actions and time are worth. Offers solid advice for determining just how
"invaluable" you are to your boss and customers Shows how to create a productive framework of cooperation in the workplace
Includes an appendix of worksheets and examples that offer concrete tools that can be applied immediately The Myth of
Multitasking taught readers how to take control of their time. Invaluable shows readers how to increase the value of the time they
do spend working.
What do the world's most successful enterprise sales teams have in common? They rely on MEDDICC to make their sales
process predictable and efficient. MEDDIC with one C was initially created by Dick Dunkel in 1996 when he was at PTC. Since
then MEDDIC has evolved to be better known as MEDDICC or MEDDPICC and has proliferated across the world being the go-to
choice for elite enterprise sales organizations. If you ever find yourself feeling any of the following symptoms with your deal, you
could benefit from MEDDICC: Your buyer doesn't see the value of your solution? (aka they think you are expensive) You are
unable to find, articulate and quantify Pain You don't have a Champion or at the very least a Coach helping you navigate and sell
You find yourself unable to gain access to people with power and influence You don't know how the customer makes decisions
You don't know who is involved in the decision-making process You find yourself surprised by things that come up in the sales
process The decision criteria seem to move throughout the process, and you're constantly playing catch up Your Competition is
landing strikes against you that you neither see coming nor are able to defend You lose track of where you stand in your deals
Whether you are an individual contributor or a sales leader embracing MEDDICC will help you to beat those symptoms and take
back control of your deal. Historically, learning MEDDICC has relied upon hands-on training, but now you can learn MEDDICC
from an expert who uses it every day. The Book deconstructs MEDDICC into easy to understand and implement steps. Breaking
down every letter of the acronym into actionable insights complemented by commentary on how MEDDICC can help sales
organizations to revolutionize their sales execution and efficiency. In the words of the original creator of MEDDIC, Dick Dunkel:
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Whether you are an individual contributor or sales leader, my advice is that you should start to implement MEDDICCinto what you
do straight away. Embrace MEDDICC, and you and your team will more clearly understand the WHY to yourprocess, and you'll
begin to execute your customer interactions with more purpose and achieve better results.And like so many others before, you will
begin to reap the rewards of having a well-qualified pipeline of opportunitieswith clearer paths to success. - Dick Dunkel, MEDDIC
Creator.
Building on the revolutionary Institute of Medicine reports To Err is Human and Crossing the Quality Chasm, Keeping Patients
Safe lays out guidelines for improving patient safety by changing nursesâ€™ working conditions and demands. Licensed nurses
and unlicensed nursing assistants are critical participants in our national effort to protect patients from health care errors. The
nature of the activities nurses typically perform â€" monitoring patients, educating home caretakers, performing treatments, and
rescuing patients who are in crisis â€" provides an indispensable resource in detecting and remedying error-producing defects in
the U.S. health care system. During the past two decades, substantial changes have been made in the organization and delivery
of health care â€" and consequently in the job description and work environment of nurses. As patients are increasingly cared for
as outpatients, nurses in hospitals and nursing homes deal with greater severity of illness. Problems in management practices,
employee deployment, work and workspace design, and the basic safety culture of health care organizations place patients at
further risk. This newest edition in the groundbreaking Institute of Medicine Quality Chasm series discusses the key aspects of the
work environment for nurses and reviews the potential improvements in working conditions that are likely to have an impact on
patient safety.
A manager's guide to hiring the right employees introduces the practical and effective A Method for Hiring, which draws on the
expertise of hundreds of high-level executives to present a simple, easy-to-follow program to guarantee hiring success. 50,000 first
printing.
A guide for aspiring musicians who want to make their living doing what they love, covering such topics as building a brand, writing
a business plan, creating a website, marketing, networking, the recording business, freelancing, finance, composing and
arranging, and performance.
This guide to job hunting teaches readers: how to become a powerful candidate by looking beyond the job description; how to use
the four questions to distinguish a right interview from a wrong one; how trying to get a job can land you in the wrong job; where
and how to gain the inside edge needed to interview confidently and convincingly; how to control the interview to one's advantage;
how to make the prospective employer see the applicant as the solution to his/her problems; and how to win the job by doing the
job.
A resource on how to recruit and retain talented employees draws on the philosophies of the co-author's original work, Topgrading,
to present quick-read recommendations for sales managers, in a guide that covers such topics as interviewing productively,
bringing out the best in moderate sales reps, and eliminating poor performers. 25,000 first printing.
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NEW YORK TIMES BESTSELLERWALL STREET JOURNAL BESTSELLER The Globe and Mail Top Leadership and
Management BookForbes Top Creative Leadership Book From the visionary head of Google's innovative People Operations
comes a groundbreaking inquiry into the philosophy of work-and a blueprint for attracting the most spectacular talent to your
business and ensuring that they succeed. "We spend more time working than doing anything else in life. It's not right that the
experience of work should be so demotivating and dehumanizing." So says Laszlo Bock, former head of People Operations at the
company that transformed how the world interacts with knowledge. This insight is the heart of WORK RULES!, a compelling and
surprisingly playful manifesto that offers lessons including: Take away managers' power over employees Learn from your best
employees-and your worst Hire only people who are smarter than you are, no matter how long it takes to find them Pay unfairly
(it's more fair!) Don't trust your gut: Use data to predict and shape the future Default to open-be transparent and welcome
feedback If you're comfortable with the amount of freedom you've given your employees, you haven't gone far enough. Drawing on
the latest research in behavioral economics and a profound grasp of human psychology, WORK RULES! also provides teaching
examples from a range of industries-including lauded companies that happen to be hideous places to work and little-known
companies that achieve spectacular results by valuing and listening to their employees. Bock takes us inside one of history's most
explosively successful businesses to reveal why Google is consistently rated one of the best places to work in the world, distilling
15 years of intensive worker R&D into principles that are easy to put into action, whether you're a team of one or a team of
thousands. WORK RULES! shows how to strike a balance between creativity and structure, leading to success you can measure
in quality of life as well as market share. Read it to build a better company from within rather than from above; read it to reawaken
your joy in what you do.
Many entrepreneurs embrace the challenge of being their own boss; they desire freedom—both financial and temporal. But, often,
the business consumes both time and money and ends up owning the owner. In Make the Noise Go Away, author Larry G. Linne
discusses thirteen principles to help business owners reclaim their freedom. Written in parable style, Make the Noise Go Away
follows business owner Jim Clancy and second-in-command Brett Giles at Golden Electric Supply. During a weekend retreat at a
quiet mountain cabin, the two executives discuss the principles and strategies that make Jim’s noise—all the worries and concerns
about his business—go away and allow Brett’s job to be more enjoyable and successful. They talk about important skills and
concepts such as maintaining upward communication, setting priorities, practicing effective problem solving, and introducing new
ideas. Targeted to both first- and second-in-commands, Make the Noise Go Away provides insights on decision-making skills,
methods to protect and nurture great CEO ideas, and strategies for managing the perception of the business by important third
parties. With concrete takeaways and tools for implementation, this guide helps clear the way for productivity and success for
today’s business executives and their seconds-in-command.
Here's the hard truth about leadership: it either forces you to get stronger or it slowly destroys your life. There is no in-between.
Kevin Lawrence has discovered seventeen habits that allow any leader to transcend the perils of success and keep
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achieving--habits that have already helped hundreds of CEOs and executives become stronger and more resilient. Obsessed with
understanding why successful people crash and burn, Lawrence has studied and tested virtually every leadership theory known to
humankind in his two decades as a business advisor. His straight-talk advice in Your Oxygen Mask First will surprise and propel
even the most seasoned leaders as he cuts through the platitudes and jargon to share the best tools he has found to ensure your
survival, no matter how high you fly.
We all understood As, Bs and Cs in school. Do you know what it takes to be an A Player in business? The A Player shows us how.
How to find great employees, make great hires, and take your business to the next level It is always easy to find people who want
a job, but it's never easy to find and hire A-players. In How to Hire A-Players, consultant Eric Herrenkohl shows owners,
executives, and managers of small and medium-size businesses where and how to find A-player employees. It is these individuals
who will help keep quality high and growth and profits strong. Herrenkohl explains how to use your existing marketing, sales, and
networking efforts to find top candidates. He provides current examples of companies that consistently hire A-players without big
recruiting departments as well as step-by-step explanations for making these strategies work in your own company. Shows you
how to find and hire top employees. Ideal for owners of small businesses, executives and managers of large businesses, as well
as corporate recruiters and HR specialists who need new ideas Herrenkohl's client list includes privately held businesses in over
50 industries as well as big corporate names like Bank of America, Edward Jones, and Northwestern Mutual Life A-player
employees are the life blood of any growing business. This handy hiring guide shows you where to look, what to ask, and who to
hire to boost your business today
Matt Mochary coaches the CEOs of many of the fastest-scaling technology companies in Silicon Valley. With The Great CEO
Within, he shares his highly effective leadership and business-operating tools with any CEO or manager in the world. Learn how to
efficiently scale your business from startup to corporation by implementing a system of accountability, effective problem-solving,
and transparent feedback. Becoming a great CEO requires training. For a founding CEO, there is precious little time to complete
that training, especially at the helm of a rapidly growing company. Now you have the guidance you need in one book.
Presents a guide for companies wanting to attract and employ the most desirable candidates, outlining strategies for successful
hiring of high achievers and for transforming second-level workers into top performers.
Be the Driving Force Behind Your Company's Growth Robert H. Bloom has discovered that every enterprise has at least one
strategic asset-one existing strength-that can form the foundation for future growth. He calls this an Inside Advantage. This
strength usually lies unrecognized in an activity the business is currently performing or in a concept or an idea that the business
already owns. Finding this hidden potential and becoming well known for it will grow the business. This strategy reflects Bloom's
45 years of experience in growing businesses and brands of every size and type, including famous companies such as Southwest
Airlines, T-Mobile, T.G.I. Friday's, Zales, Nestlé, and L'Oréal, as well as not-so-famous B2B firms, not-for-profit organizations, and
start-ups. Now, through his Growth Discovery Process, he is making his strategy available to all people who know their craft but
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don't know how to craft a growth strategy. Bloom's process is a plain-language path of discovery with only four steps. Whether you
are a business leader, a manager, or an entrepreneur, this Growth Discovery Process will enable you to gain a profound insight
into the core values of your enterprise. It will guide you to a clear understanding of who your customers are and what your special
offerings to those customers should be. Finally, the process will stimulate a host of ideas-what Bloom calls Imaginative Acts-for
highlighting your Inside Advantage and making it well known to current and prospective customers. Doing what you're good at and
doing it better than anyone else will create growth. The Inside Advantage will help you capture that magic moment when
customers will select your product or service over those of your competitors.
Provides leaders with a simple strategy to improve the performance of their teams through the calculating of “priorities,” “who”
and “relationships” and by increasing that total, realize more value, impact, earnings and overall success.
"Product-Led Growth is about helping your customers experience the ongoing value your product provides. It is a critical step in successful
product design and this book shows you how it's done." - Nir Eyal, Wall Street Journal Bestselling Author of "Hooked"
Offers an organizational design model for service organizations, covering such topics as funding mechanisms, employee management
systems, and customer management systems.
Popular blogger and CHRO Kris Dunn presents a hard, but compelling reality: every HR professional on the planet can be classified as one of
9 "Faces" based on your career level and your ability to innovate and drive change. The book opens with a behavioral assessment, so
readers can quickly identify their own "HR Face" then reveals career tracks, behavioralmarkers, ROI, macro-trends driving behavior, and
market demand for each face. Which face are you? Which one do you want to be? Whether you're a solo HR pro trying to make your way in
the world or an HR leader trying to build a cohesive HR team, this is your no-BS playbook to empowering your HR career and elevating our
profession.
Two of the nation's most successful corporate leadership consultants now reveal their proven, systematic program for using the power of
"high-integrity" politics to achieve career success, maximize team impact, and protect the company's reputation and bottom line. Each day in
business, a corporate version of "survival of the fittest" is played out. Power plays, turf battles, deceptions, and sabotages block individuals'
career progress and threaten companies' resources and results. In Survival of the Savvy, Rick Brandon and Marty Seldman provide ethical
but street-smart strategies for navigating corporate politics to gain "impact with integrity," helping readers to: -Identify political styles at work
through the Style Strengths Finder, and avoid being under or overly political -Discover the corporate "buzz" on you, and manage the
corporate "airwaves" -Decipher unwritten company rules and protect yourself from sabotage and hidden agendas -Build key networks to
promote yourself and your ideas with integrity -Learn to detect deception and filter misleading information -Increase your team's
organizational savvy, influence, and impact -Gauge the political health of the company and forge a high-integrity political culture In addition,
Survival of the Savvy helps individuals discover and overcome their own political blind spots and vulnerabilities. They learn step-by-step
methods to avoid being underestimated or denied full recognition for their achievements. It shows them how to put forward their ideas and
advance their careers in an ethical manner, with a high level of political awareness and skill. After reading this book, you will never have to
say, "I didn't see it coming." Organizational savvy is a mission-critical competency for the complete leader. This timely and timeless book
provides cutting-edge strategies and skills for surviving and thriving as you build individual and company success.
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The guide to getting hired, being promoted, and thriving professionally for the 40 million people of color in the workplace—from the CEO and
cofounder of Jopwell, the leading career advancement platform for Black, Latinx, and Native American students and professionals. Let Them
See You is a collection of Braswell’s straight-talking advice and mentorship for diverse careerists, from college students to mid-level
professionals. It’s also an invitation for diversity champions to listen in on the guidance and perspective Braswell provides, particularly for
young diverse workers—the population that will make up the majority of the US workforce by 2030. In Let Them See You, Braswell briefly
chronicles how the majority-culture workplace evolved and why it’s a business imperative to have a more diverse workforce, and then
explains how you can: · overcome not-so-invisible obstacles · create perceived value · get recognition · be true to yourself at work · build a
personal brand · harness fear of failure · embrace uncomfortable conversations, and · drive diversity and inclusion, whether you’re entry-level
or in management In essence, Braswell delivers all the context, tactics, and language you need to let them see you.
Winner of the International Book Awards for General Business Winner of the Readers' Favorite International Book Award for Non-Fiction
Business It's been over a decade since Verne Harnish's best-selling book Mastering the Rockefeller Habits was first released. Scaling Up
(Rockefeller Habits 2.0) is the first major revision of this business classic which details practical tools and techniques for building an industrydominating business. This book is written so everyone -- from frontline employees to senior executives -- can get aligned in contributing to the
growth of a firm. Scaling Up focuses on the four major decision areas every company must get right: People, Strategy, Execution, and Cash.
The book includes a series of new one-page tools including the updated One-Page Strategic Plan and the Rockefeller Habits ChecklistTM,
which more than 40,000 firms around the globe have used to scale their companies successfully -- many to $10 million, $100 million, and $1
billion and beyond - while enjoying the climb!
"In this fully revised and updated edition of his best-selling management classic, Bradford D. Smart describes exactly how leading companies
have embraced topgrading, and how you can, too. The author spells out his practical approach to the Topgrading Interview, the proven best
practice for assessing talent. His intriguing case studies and shrewd advice are based on solid research - more than 6,000 in-depth interviews
he has conducted over three decades."--BOOK JACKET.
Advises managers on successful techniques for conducting employment interviews and checking references

Whether you realize it or not, you play a part in the divine plan of creation. Once you recognize this, you can gain access to the
immense power in the universe. It’s simple: when you engage the right celestial helpers, anything becomes possible. In Hiring the
Heavens, Jean Slatter shares how she learned to hire the Heavens and offers a fresh, revitalized way of bringing spirituality back
into your everyday life. Whether the task is large or small, whether you want to manifest your dreams, find a soul mate, improve
your finances, or simply get through your days without stress and worry, the Heavens are ready to help. With their assistance, you
become cocreator and codirector of your life, experiencing more joy and more serendipity every day.
FROM CONSTANT CRISIS TO SUSTAINABLE SUCCESS BETTER CONTENT MEANS BETTER BUSINESS. Your content is a
mess: the website redesigns didn’t help, and the new CMS just made things worse. Or, maybe your content is full of potential: you
know new revenue and cost-savings opportunities exist, but you’re not sure where to start. How can you realize the value of
content while planning for its long-term success? For organizations all over the world, Content Strategy for the Web is the go-to
content strategy handbook. Read it to: Understand content strategy and its business value Discover the processes and people
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behind a successful content strategy Make smarter, achievable decisions about what content to create and how Find out how to
build a business case for content strategy With all-new chapters, updated material, case studies, and more, the second edition of
Content Strategy for the Web is an essential guide for anyone who works with content.
Describes how to use the Topgrading system to boost hiring success rates to find the highest performing prospective employees,
helping to solve the problems of râesumâe dishonesty, shallow interviews, and biased references.
What are the underlying handful of fundamentals that haven't changed for over a hundred years? From Harnish's famous
"Mastering a One Page Strategic Plan" process that has been a best-selling article on the web to his concise outline of eight
practical actions you can take to strengthen your culture, this book is a compilation of best practices adapted from some of the
best-run firms on the planet. Included is an instructive chapter co-authored by Rich Russakoff, revealing winning tactics to get
banks to finance your business. Lastly, there are case studies demonstrating the validity of Harnish's practical approaches.
KPI Checklists is for people who have the task of creating new KPIs for their organisation, have been asked to improve or enhance
existing KPIs or need help implementing a measurement system. Using brief explanations and practical checklists, this book will
help you deliver meaningful measures that work, create reports that support decision-making and deploy the tools you need to
engage the rest of your organisation.
Based on the premise that accountants often make finance unnecessarily confusing, this no-frills guide will help small business
owners see beyond the numbers and translate financial statements into tangible business success. The author shows the reader
how to use key financial indicators as a basis for smart business decisions, with a focus on companies in the range between startup and $5 million in revenue. In a humorous and conversational tone, Crabtree explains how even the most harried business
owners can use financial metrics to improve their bottom line. The author's down-to-earth discussion includes many insights: Most
business owners are probably not paying themselves enough; Paying taxes can be a positive in accounting; A company-wide
salary cap can help immensely with personnel decisions. Additionally, the numerous examples help readers see for themselves
how following the author's advice will have a direct impact on their profits.
A ground-breaking modern manual on an ancient art, Real Alchemy draws on both modern scientific technology and ancient
methods. A laboratory scientist and chemist, Robert Allen Bartlett provides an overview of the history of alchemy, as well as an
exploration of the theories behind the practice. Clean, clear, simple, and easy to read, Real Alchemy provides excellent directions
regarding the production of plant products and transitions the reader-student into the basics of mineral work—what some consider
the true domain of alchemy. New students to practical laboratory alchemy will enjoy reading Real Alchemy and hopefully find the
encouragement needed to undertake their own alchemical journey. Bartlett also explains what the ancients really meant when they
used the term “Philosopher’s Stone” and describes several very real and practical methods for its achievement. Is the fabled
Philosopher’s Stone an elixir of long life or is it a method of transforming lead into gold? Judge for yourself.
Do you have a grip on your business, or does your business have a grip on you? All entrepreneurs and business leaders face
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similar frustrations—personnel conflict, profit woes, and inadequate growth. Decisions never seem to get made, or, once made, fail
to be properly implemented. But there is a solution. It's not complicated or theoretical.The Entrepreneurial Operating System® is a
practical method for achieving the business success you have always envisioned. More than 80,000 companies have discovered
what EOS can do. In Traction, you'll learn the secrets of strengthening the six key components of your business. You'll discover
simple yet powerful ways to run your company that will give you and your leadership team more focus, more growth, and more
enjoyment. Successful companies are applying Traction every day to run profitable, frustration-free businesses—and you can too.
For an illustrative, real-world lesson on how to apply Traction to your business, check out its companion book, Get A Grip.
More than two millennia ago the famous Chinese general Sun Tzu wrote the classic work on military strategy, The Art of War.
Now, in a new edition of Sun Tzu and the Art of Business, Mark McNeilly shows how Sun Tzu's strategic principles can be applied
to twenty-first century business. Here are two books in one: McNeilly's synthesis of Sun Tzu's ideas into six strategic principles for
the business executive, plus the text of Samuel B. Griffith's popular translation of The Art of War. McNeilly explains how to gain
market share without inciting competitive retaliation, how to attack competitors' weak points, and how to maximize market
information for competitive advantage. He demonstrates the value of speed and preparation in throwing the competition offbalance, employing strategy to beat the competition, and the need for character in leaders. Lastly, McNeilly presents a practical
method to put Sun Tzu's principles into practice. By using modern examples throughout the book from Google, Zappos, Amazon,
Dyson, Aflac, Singapore Airlines, Best Buy, the NFL, Tata Motors, Starbucks, and many others, he illustrates how, by following the
wisdom of history's most respected strategist, executives can avoid the pitfalls of management fads and achieve lasting
competitive advantage.
Global economic conditions have changed dramatically and as a result the challenge of recruiting and hiring the best employees
has gotten much more difficult. In Hiring 3.0 New Rules For The New Economy, the author looks at these changes and provides a
step-by-step guide to winning the war for talent. In a simple, easy to read manner, this book presents an entire recruiting and
selection system and that is completely optimized for the new economic conditions. Global competition, high unemployment,
changing business needs all contribute to rendering the current recruitment and selections systems obsolete. Everything from
using social media to recruit to building profiles of successful employees to asking the right interview questions is covered in great
detail. Every step from a business need not being addressed to the right person in the right job at the right time delivering the right
results is wrapped into a complete system. All of the concepts, tools, advice and recommendations are based on more than 30
years of real-world testing. This book does not contain a theoretical approach but instead it is a series of proven, easy to
implement steps that have all been tested and proven. You will learn how to avoid common hiring mistakes, ask the most effective
interview questions and how to separate the top performers from the pretenders. This book helps you recruit and hire better
employees quicker and for less money.
Take your real estate career to the highest level! "Whether you are just getting started or a veteran in the business, The Millionaire
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Real Estate Agent is the step-by-step handbook for seeking excellence in your profession and in your life." --Mark Victor Hansen,
cocreator, #1 New York Times bestselling series Chicken Soup for the Soul "This book presents a new paradigm for real estate
and should be required reading for real estate professionals everywhere." --Robert T. Kiyosaki, New York Times bestselling author
of Rich Dad, Poor Dad The Millionaire Real Estate Agent explains: Three concepts that drive production Economic, organizational,
and lead generation models that are the foundations of any high-achiever's business How to "Earn a Million," "Net a Million," and
"Receive a Million" in annual income
IF YOU THINK YOU KNOW SALES...YOU DON’T KNOW JACK! “Jack Daly stands above all others. His energy is matched only
by his genius and understanding about what makesthe best sales organizations. It’s not commission strategies, it’s not about
glossy sales materials; it is about people. Jack understands better than most that if you look out for your people and insist that they
look out for your customers, the result is unprecedented growth (and a lot of very happy and inspired employees and customers).“
-Simon Sinek, Optimist and Author of Leaders Eat Last and Start With Why “Winning teams result from strong cultures and
leadership driven systems and processes. In the world of sales, as detailed in Hyper Sales Growth, Jack Daly knows how to lead
and win.” -Pat Williams, Co-Founder, Orlando Magic, Author of Vince Lombardi on Leadership “If you want to play the piano, you
hire a teacher. If you want to run a fast marathon, you hire a coach. Jack Daly is the best Professional Sales Coach in America. He
teaches you what you need to know, how to remember it, and how to practice it every single day. This book will change your life as
a leader and a salesperson, and you will thank Jack Daly every day you make a new sale.” -Willy Walker, Chairman and CEO,
Walker & Dunlop “It’s finally here!! The book all the million fans (that’s literal) of Jack Daly have been wanting – a book that
shares the same time-tested sales management techniques that work to drive growth he’s been teaching in his powerful and
packed workshops. It’s all about getting the sales management piece right; this is the book that shows you the way.” -Verne
Harnish ,CEO of Gazelles Author of Mastering the Rockefeller Habits and The Greatest Business Decisions of All Time “If you
want to get predictable revenue and profitable growth, Jack Daly is your source for the state of the art in sales. Read this book,
buy it for your team, follow his advice and you’ll be unstoppable.” -Christine Comaford , Executive Coach & Presidential Advisor
NY Times Best Selling Author of SmartTribes: How Teams Become Brilliant Together “Jack Daly is a rare gem in the business
world. I have seen him transform several companies, by growing revenue, by upgrading corporate cultures, and by growing
employees’ capacity to produce results. His vast knowledge and experience gives him a perspective unmatched by anyone I’ve
experienced. This book is a must read if you are interested in taking your company to the next level in the most direct way
possible.” -Rick Sapio ,CEO of Mutual Capital Alliance, Inc.
Are you struggling with dealing with your emotions, especially with those painful ones? Are you struggling with understanding what
is happening in your mind, making you do or say things you regret later? Do you want to clear your head and take control over
your emotions without resorting to unhealthy choices? If your answer to these questions is yes, you are in the right place. The truth
is that everyone, at some point in their life, feels completely overwhelmed by their emotions, especially the negative ones which
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tend to be the most intense, most difficult, to understand and manage. When these emotions strike, you may feel as if you are
completely losing control of what is within your mind. Frustration, anger, sadness, and other extremely intense emotions can be
extremely hard to manage. You have probably tried some things to take control over your mind. You have probably tried to make a
change in your behavioral pattern, but it did not work in the long run. One of the biggest mistakes people make when dealing with
painful emotions is trying to avoid them, instead of accepting them as they are. Of course, everyone wants to avoid feeling
depressed, anxious or angry, but in reality, avoidance only adds more to the overall emotional chaos. There is no magical pill or
extremely easy solution here, only hard work and patience. This is where Dialectical Behavior Therapy skills come into play
teaching you how to take control over your emotions in a healthy, assertive way. These methods combine different practices such
as distress tolerance and emotion regulation which, once embraced, can help you develop your inner resilience and stop needless
emotional suffering. Inside You Will Discover - The power and nature of emotions. - The difference between emotions and
feelings. - What emotional intelligence is and why it matters. - What affects your emotional state. - How emotions affect both your
physical and mental health. - What Dialectical Behavior Therapy is and when it is used. - What the main components of dialectical
behavior therapy are. - How to improve your emotional intelligence with DBT skills. - How to enter the wise state of mind. - And
much much more... Get this book NOW, learn how to manage your painful emotions, build your own resilience and finally
overcome the emotional chaos within your head!
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