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Presents a groundbreaking investigation into the origins of
morality at the core of religion and politics, offering scholarly
insight into the motivations behind cultural clashes that are
polarizing America.
??Are you courious to know what people think of you? If yes,
then this is the right book for you!? ?It is not facile to read
people and especially quickly. But when you are surrounded
by manipulative people all around and want to read them and
take correct decisions, it becomes imperative for you to
analyze, read and take decisions accordingly. You would be
absolutely clear on how to do that quickly and become well
versed with it. As it is crucial for you not only to note the
verbal conversation but checking on non-verbal cues too,
anyone can read people and has the ability to do it, but you
should know what to look for first. The basic things to observe
while analyzing people are their posture, movements,
gestures, tone, expressions and eye contact. THIS BOOK
COVERS: ? History of Body Language. ? Reading Body
Language like a Boss. ? How to Interpret Verbal
Communication? ? Non-Verbal Body Language. ?
Understanding Human Behavior. And much more ?It is not
imperative to read minds. You just need to pay heed to these
details to understand what is going in his mind. In fact, by
noticing all this you can even assess a person when you
meet him for the first time. Few people are like open books
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understand and read. But if you sharpen your skills and read
the points below, I am sure you would become completely
versed in analyzing and reading people in a speedway.
Ready to get started? Click the BUY NOW button!!!
Detailed summary and analysis of The Power of Habit.
#1 New York Times Bestseller “THIS. This is the right book
for right now. Yes, learning requires focus. But, unlearning
and relearning requires much more—it requires choosing
courage over comfort. In Think Again, Adam Grant weaves
together research and storytelling to help us build the
intellectual and emotional muscle we need to stay curious
enough about the world to actually change it. I’ve never felt
so hopeful about what I don’t know.” —Brené Brown, Ph.D.,
#1 New York Times bestselling author of Dare to Lead The
bestselling author of Give and Take and Originals examines
the critical art of rethinking: learning to question your opinions
and open other people's minds, which can position you for
excellence at work and wisdom in life Intelligence is usually
seen as the ability to think and learn, but in a rapidly changing
world, there's another set of cognitive skills that might matter
more: the ability to rethink and unlearn. In our daily lives, too
many of us favor the comfort of conviction over the discomfort
of doubt. We listen to opinions that make us feel good,
instead of ideas that make us think hard. We see
disagreement as a threat to our egos, rather than an
opportunity to learn. We surround ourselves with people who
agree with our conclusions, when we should be gravitating
toward those who challenge our thought process. The result
is that our beliefs get brittle long before our bones. We think
too much like preachers defending our sacred beliefs,
prosecutors proving the other side wrong, and politicians
campaigning for approval--and too little like scientists
searching for truth. Intelligence is no cure, and it can even be
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rethinking. The brighter we are, the blinder to our own
limitations we can become. Organizational psychologist Adam
Grant is an expert on opening other people's minds--and our
own. As Wharton's top-rated professor and the bestselling
author of Originals and Give and Take, he makes it one of his
guiding principles to argue like he's right but listen like he's
wrong. With bold ideas and rigorous evidence, he
investigates how we can embrace the joy of being wrong,
bring nuance to charged conversations, and build schools,
workplaces, and communities of lifelong learners. You'll learn
how an international debate champion wins arguments, a
Black musician persuades white supremacists to abandon
hate, a vaccine whisperer convinces concerned parents to
immunize their children, and Adam has coaxed Yankees fans
to root for the Red Sox. Think Again reveals that we don't
have to believe everything we think or internalize everything
we feel. It's an invitation to let go of views that are no longer
serving us well and prize mental flexibility over foolish
consistency. If knowledge is power, knowing what we don't
know is wisdom.
Although epilepsy is one of the nation's most common
neurological disorders, public understanding of it is limited.
Many people do not know the causes of epilepsy or what they
should do if they see someone having a seizure. Epilepsy is a
complex spectrum of disorders that affects an estimated 2.2
million Americans in a variety of ways, and is characterized
by unpredictable seizures that differ in type, cause, and
severity. Yet living with epilepsy is about much more than just
seizures; the disorder is often defined in practical terms, such
as challenges in school, uncertainties about social situations
and employment, limitations on driving, and questions about
independent living. The Institute of Medicine was asked to
examine the public health dimensions of the epilepsies,
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population and public health research; health policy, health
care, and human services; and education for people with the
disorder and their families, health care providers, and the
public. In Epilepsy Across the Spectrum, the IOM makes
recommendations ranging from the expansion of collaborative
epilepsy surveillance efforts, to the coordination of public
awareness efforts, to the engagement of people with epilepsy
and their families in education, dissemination, and advocacy
for improved care and services. Taking action across multiple
dimensions will improve the lives of people with epilepsy and
their families. The realistic, feasible, and action-oriented
recommendations in this report can help enable short- and
long-term improvements for people with epilepsy. For all
epilepsy organizations and advocates, local, state, and
federal agencies, researchers, health care professionals,
people with epilepsy, as well as the public, Epilepsy Across
the Spectrum is an essential resource.
The revolutionary spiritual techniques of the late philsopher
offer a whole person approach to spirituality that emphasizes
the importance of embracing all aspects of oneself that
embraces both the material and spiritual, the earthly and the
transcendent, to create a harmonious, whole person. 30,000
first printing.
A New Way of Looking at Power at Work Who hasn’t left the
office after a particularly frustrating day wondering what they
could have done to turn a negative experience into a positive
one? Perhaps it was a difficult conversation with a
domineering boss, or an encounter with a know-it-all peer
who made you feel insecure. Would you believe the way you
react to these interactions likely stems from the dynamics you
experienced as a child? Could it be that your childhood
persona has grown into your power persona at work? In
Power Genes, executive coach Maggie Craddock reveals
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out, using manipulative methods of persuasion—and tells how
to use power more effectively to advance your career.
Craddock identifies four power types and explains how to
diagnose yours: • The Pleaser—you make others feel good
about themselves but need constant validation and approval
from them • The Charmer—you draw others in with your
charm, yet trust is your Achilles heel • The Commander—you
take charge of the situation and gain admiration from others,
but fear any loss of control • The Inspirer—you are star power
in action, yet your vision for the future can derail the needs of
workers right now The book outlines a process for avoiding
your type’s signature destructive reflexes and replacing them
with new behaviors—helping you to interact productively with
other people in the office. By showing you how to recognize
your type’s blind spots and then recondition your actions,
Power Genes will give you the insights and action plan you
need to become a more consistently powerful professional.
It’s time to throw out unproductive habits and take charge of
your workplace relationships.
In the last decade, research on negative social evaluations,
from adverse reputation to extreme stigmatization, has
burgeoned both at the individual and organizational level.
Thus far, this research has largely focused on major
corporate risks. Corporate public relations and business
executives intuitively know that a negative image deters
important relationships—from customers and partners, to
applicants, stakeholders, and potential funding. At the same
time, business is conducted in an age of heightened
connection, including digital platforms for criticism and a
24-hour news cycle. Executives know that some degree of
public disapproval is increasingly unavoidable. Negative
social evaluations can also put social actors on the map. In
the era of identity politics, many political leaders express
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in popularity. Through network and signaling effects, being
controversial can potentially pay off. Thomas J. Roulet offers
a framework for understanding not only how individuals and
organizations can survive in an age of increasing scrutiny, but
how negative social evaluations can surprisingly yield positive
results. A growing body of work has begun to show that being
"up against the rest" is an active driver of corporate identity,
and that firms that face strong public hostility can benefit from
internal bonding. Synthesizing this work with his original
research, and drawing comparisons to work on misconduct
and scandals, Roulet addresses an important gap by
providing a broader perspective to link the antecedents and
consequences of negative social evaluations. Moreover, he
reveals the key role that audiences play in assessing these
consequences, whether positive or negative, and the crucial
function of media in establishing conditions in which public
disapproval can bring positive results. Examples and cases
cover Uber and Google, Monsanto, Electronic Arts, and the
investment banking industry during the financial crisis.

“Every attempt to help people must first begin with an
effort to understand people,” says Dr. Larry Crabb. “And
the only fully reliable source of information on that topic
is the Bible.” In this Gold Medallion Award-winning
classic, Dr. Crabb affirms the power of the Scriptures to
address the intricacies and deep needs of the human
heart. Exploring the inseparable link between spiritual
and psychological realities, Understanding People offers
a vital lens on how we’re put together—who we really are
and what makes us tick in our relationships with other
people, with God, and with ourselves. In three parts, this
book first points us to the Bible as our source of insight
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grips with our brokenness as God’s image-bearers, and
it shows how we can reclaim our ability to reflect him in
our growth toward maturity and healed relationships.
Are you frustrated or confused by who makes the
decisions and how they are made in your organization?
Are you ambitious and passionate about your work and
your life and believe you can make a great impact? In
this book, Mary Mavis shares thirteen principles that
focus on how we create "remarkable" results. Her
principles are based on her years of coaching leaders
and teams. She defines "remarkable" as exactly what
you want to create. This book is about being far more
intentional with strategies for handling the people and
dynamics that challenge you. Perhaps your target is a
big outcome, or your focus is tomorrow's important
meeting. The principles for Creating Remarkable Results
will help you integrate a new way to think about and
approach the large and small opportunities in work and
life. Each way of thinking is supported by real stories and
practical ideas for application from Mavis's clients.
As leaders or parents (or both), navigating difficult
conversations is part of our job description. How do we
keep calm and achieve a productive outcome, all while
keeping our relationships intact? The secret is curiosity.
Its the innovation-driving, emotion-calming skill that
comes so naturally to us as kids, but gets buried so
easily beneath our busy, multitasking lifestyles. The good
news is that we just have to relearn what we already
know! In "The Power of Curiosity", mother-daughter
executive coaching team Kathy Taberner and Kirsten
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step-by-step process to use anytime, even in potentially
challenging conversations arise. In "The Power of
Curiosity", youll learn: * How to be fully present in every
conversation, even when distractions abound * The five
listening choices you always have available to you,
whether at home, work, or school * Specific calming
strategies to access when negative emotions run high *
A step-by-step process to transform potential conflict into
relationship-building opportunities Imagine approaching
every conversation, even challenging conversations with
a sense of calm and even excitement, confident youll
achieve a win-win result and a stronger relationship than
before. Thats the power of curiosity.
This highly readable career development book reveals
dynamic aspects of the workplace that are hidden to
many, ignored by others—factors that can make or break
careers. • Provides easy-to-read information that allows
readers to better understand the workplace around them,
the behavior of others, and even themselves •
Discusses 50 keys for unlocking the workplace and
illustrates key concepts through dozens of stories and
practical examples • Presents insights grounded in what
management scholars know about human behavior,
management, and the workplace • Offers proven advice
that can help readers be more effective, regardless of
what stage they are in their careers
According to José Stevens and Lena Stevens, business
leaders and shamans share many important traits: the
abilities to solve problems, to achieve goals, to see the
big picture, and to forecast events. What their previous
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individual, The Power Path does for the growth of
business managers and entrepreneurs. On the basis of
years of study with shamans, the authors share a new
way of thinking about the nature of power. By applying
shamanic traditions of power to the workplace, readers
learn how to improve work relationships, to understand
employees' strengths and limitations, and to inspire
effective teamwork — techniques aimed ultimately toward
increasing business success.
Eschewing the hyperbole of many current management
books Patrick Dawson uses the views and experiences
of people from the shop floor to the upper reaches of
executive management to further our understanding of
complex organizational change processes.
Do you have a real relationship with God, or do you just
have a religion? Do you know God, or do you just know
about God? In How Big Is Your God? Paul Coutinho, SJ,
challenges us to grow stronger and deeper in our faith
and in our relationship with God—a God whose love
knows no bounds. To help us on our way, Coutinho
introduces us to people in various world religions—from
Hindu friends to Buddhist teachers to St. Ignatius of
Loyola—who have shaped his spiritual life and made
possible his deep, personal relationship with God.
An innovative approach to driving maximum performance
at all levels of an organization Peak Performance
Culture: The Five Metrics of Operational Excellence is a
step-by-step roadmap to achieving optimal
organizational development in your company or
association. This practical guide helps you accurately
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strategy that maximizes its future success. Author Dave
Mitchell, building upon concepts introduced in his
bestselling books The Power of Understanding People
and The Power of Understanding, provides new
applications, effective real-world tactics, powerful
organizational assessment tools, and much more. The
book addresses the five critical factors for organizational
success: vertical alignment, horizontal alignment,
leadership ideology and corporate culture, employee
experience, and customer experience. Each
comprehensive chapter introduces a key component to
peak performance culture — containing a detailed
definition of the component, illustrative examples, expert
insights, and practical considerations relevant to a
diverse range of real-world situations. This must-have
guide: Features exercises and assessments to identify
organizational metrics drawn from 25 years of work with
client organizations such as Allstate Insurance, Bank of
America, Universal Studios, Hilton Worldwide, Walt
Disney World, and hundreds more Explores best
practices for implementing policies, procedures, and
philosophies that align with an organization's mission,
values, and strategy Discusses individual characteristics
of high performers, how to enhance teamwork, the
relationships between functional units within an
organization, and employee recruitment, selection, and
onboarding Addresses issues surrounding how
employees responsible for customer satisfaction are
experiencing their organizations Provides tools for
continually evaluating and improving customer
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applied to any organization Whether your company
needs to correct performance problems, or is already
successful but seeking even higher levels of success,
Peak Performance Culture: The Five Metrics of
Operational Excellence will prove to be an invaluable
resource for any organization.

Discover your true self and align your life journey
around your core beliefs, values and perspective.
Designed as both a companion piece to the author's
previous book, The Power of Understanding People,
and a stand-alone work, The Power of
Understanding Yourself provides readers with a
blueprint for examining their true purpose and
approach to life and a map for achieving greater
personal happiness, professional success and selfawareness. It explores personal attributes related to
interactive style, diving deeper into the concepts
from the author's previous book, provides exercises
for exploring how to connect your current life status
to a desired future state and encourages readers to
engage in a deep exploration of their core values,
beliefs, mission and vision to become their best self.
• Find the key to self-discovery and personal
development • Uncover your true purpose • Use
helpful exercises to reveal the best you • Develop
strategies to maximize your potential The Power of
Understanding Yourself is an empowering tool to
help you find your best possible self and flourish.
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the 2021 National Book Award for Fiction A
heartrending new novel from the Pulitzer
Prize–winning and #1 New York Times best-selling
author of The Overstory. Named one of the Most
Anticipated Books of 2021 by Newsweek, Los
Angeles Times, New York Magazine, Chicago
Tribune, BuzzFeed, BookPage, Goodreads, Literary
Hub, The Millions, New Statesman, and Times of
London The astrobiologist Theo Byrne searches for
life throughout the cosmos while single-handedly
raising his unusual nine-year-old, Robin, following
the death of his wife. Robin is a warm, kind boy who
spends hours painting elaborate pictures of
endangered animals. He’s also about to be expelled
from third grade for smashing his friend in the face.
As his son grows more troubled, Theo hopes to keep
him off psychoactive drugs. He learns of an
experimental neurofeedback treatment to bolster
Robin’s emotional control, one that involves training
the boy on the recorded patterns of his mother’s
brain… With its soaring descriptions of the natural
world, its tantalizing vision of life beyond, and its
account of a father and son’s ferocious love,
Bewilderment marks Richard Powers’s most
intimate and moving novel. At its heart lies the
question: How can we tell our children the truth
about this beautiful, imperiled planet?
This book takes a fresh look at programs for
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United States, with a particular focus on the
Advanced Placement and the International
Baccalaureate programs, and asks how advanced
studies can be significantly improved in general. It
also examines two of the core issues surrounding
these programs: they can have a profound impact on
other components of the education system and
participation in the programs has become key to
admission at selective institutions of higher
education. By looking at what could enhance the
quality of high school advanced study programs as
well as what precedes and comes after these
programs, this report provides teachers, parents,
curriculum developers, administrators, college
science and mathematics faculty, and the
educational research community with a detailed
assessment that can be used to guide change within
advanced study programs.
From two influential and visionary thinkers comes a
big idea that is changing the way movements catch
fire and ideas spread in our highly connected world.
For the vast majority of human history, power has
been held by the few. "Old power" is closed,
inaccessible, and leader-driven. Once gained, it is
jealously guarded, and the powerful spend it
carefully, like currency. But the technological
revolution of the past two decades has made
possible a new form of power, one that operates
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many; it is open, participatory, often leaderless, and
peer-driven. Like water or electricity, it is most
forceful when it surges. The goal with new power is
not to hoard it, but to channel it. New power is
behind the rise of participatory communities like
Facebook and YouTube, sharing services like Uber
and Airbnb, and rapid-fire social movements like
Brexit and #BlackLivesMatter. It explains the unlikely
success of Barack Obama's 2008 campaign and the
unlikelier victory of Donald Trump in 2016. And it
gives ISIS its power to propagate its brand and
distribute its violence. Even old power institutions
like the Papacy, NASA, and LEGO have tapped into
the strength of the crowd to stage improbable
reinventions. In New Power, the business
leaders/social visionaries Jeremy Heimans and
Henry Timms provide the tools for using new power
to successfully spread an idea or lead a movement
in the twenty-first century. Drawing on examples
from business, politics, and social justice, they
explain the new world we live in--a world where
connectivity has made change shocking and swift
and a world in which everyone expects to participate.
Memory Power: Keeping Your Brain Healthy For
Life. Memory can be described as the folders in your
mental filing cabinet. But do we know how it works?
Do we understand what part the brain plays in the
function of memory? You can know all this and more
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you through the concise process of keeping your
brain healthy for the rest of your life. Choose to
participate in your brain health and get MEMORY
POWER today. Years down the road, you’ll
remember...this was the best decision you ever
made for gaining and maintaining a sharp, healthy
brain! Take action today and download this book
now! Don't miss this great opportunity!!!
It’s Finally Available! Dave Mitchell has spoken to
over 120,000 people since he founded this corporate
training firm, the Leadership Difference, in 1995.
Over that time his seminar – Live and Learn or Die
Stupid! – has been among his most popular
programs. During his presentation, Dave would
share stories of his own struggle to achieve a
healthy balance between professional and personal
excellence. Is it possible to realize your full potential
at work and still be an exemplary spouse, parent and
friend? Is it possible to achieve true contentedness?
Over time, Dave assembled several critical personal
characteristics that seemed essential to this pursuit
of contentedness. Culled from his work with other
professionals, his conversations with colleagues and
from personal introspection; these attributes formed
what Dave called, “a checklist for maximizing
happiness.” Thousands of exuberant comments
from attendees at his seminars – words like “life
changing”, “the most important seminar I have ever
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that Dave had touched a nerve. There was just one
problem. After every seminar, Dave would be asked
if he had a book. His answer was always a sheepish,
“No.” Until now. Finally, with the release of the book
Live and Learn...or Die Stupid!, you can experience
the content of Dave Mitchell’s popular “enter-trainment” seminar. We hope you enjoy it and please
feel free to contact us at
www.theleadershipdifference.com.
The mental well-being of children and adults is
shockingly poor. Marc Brackett, author of Permission
to Feel, knows why. And he knows what we can do.
"We have a crisis on our hands, and its victims are
our children." Marc Brackett is a professor in Yale
University’s Child Study Center and founding
director of the Yale Center for Emotional Intelligence.
In his 25 years as an emotion scientist, he has
developed a remarkably effective plan to improve the
lives of children and adults – a blueprint for
understanding our emotions and using them wisely
so that they help, rather than hinder, our success
and well-being. The core of his approach is a legacy
from his childhood, from an astute uncle who gave
him permission to feel. He was the first adult who
managed to see Marc, listen to him, and recognize
the suffering, bullying, and abuse he’d endured. And
that was the beginning of Marc’s awareness that
what he was going through was temporary. He
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wasn’t “wrong” to feel scared, isolated, and angry.
Now, best of all, he could do something about it. In
the decades since, Marc has led large research
teams and raised tens of millions of dollars to
investigate the roots of emotional well-being. His
prescription for healthy children (and their parents,
teachers, and schools) is a system called RULER, a
high-impact and fast-effect approach to
understanding and mastering emotions that has
already transformed the thousands of schools that
have adopted it. RULER has been proven to reduce
stress and burnout, improve school climate, and
enhance academic achievement. This book is the
culmination of Marc’s development of RULER and
his way to share the strategies and skills with
readers around the world. It is tested, and it works.
This book combines rigor, science, passion and
inspiration in equal parts. Too many children and
adults are suffering; they are ashamed of their
feelings and emotionally unskilled, but they don’t
have to be. Marc Brackett’s life mission is to reverse
this course, and this book can show you how.
The Power of Understanding PeopleThe Key to
Strengthening Relationships, Increasing Sales, and
Enhancing Organizational PerformanceJohn Wiley &
Sons
Women of every culture and society are facing the dilemma of
identity. Traditional views of what it means to be a woman
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conflict in their relationships with men. Women are under
tremendous stress as they struggle to discover who they are
and what role they are to play today—in the family, the
community, and the world. In this expanded edition of
Understanding the Purpose and Power of Women, now with
helpful study questions following each chapter, best-selling
author Dr. Myles Munroe examines societies’ attitudes
toward women and addresses vital issues such as: Are
women and men equal? How is a woman unique from a
man? What does the Bible really teach about women? Is the
woman to blame for the fall of mankind? What are the
purpose and design of the woman? Should women be in
leadership? What is a woman’s basic communication style?
What are a woman’s emotional and sexual needs? What is a
woman’s potential? To live successfully in the world, women
need a new awareness of who they are and new skills to
meet today’s challenges. Whether you are a woman or a
man, married or single, this book will help you to understand
the woman as she was meant to be.
Friends matter to us, and they matter more than we think. The
single most surprising fact to emerge out of the medical
literature over the last decade or so has been that the number
and quality of the friendships we have has a bigger influence
on our happiness, health and even mortality risk than
anything else except giving up smoking. Robin Dunbar is the
world-renowned psychologist and author who famously
discovered Dunbar's number: how our capacity for friendship
is limited to around 150 people. In Friends, he looks at
friendship in the round, at the way different types of friendship
and family relationships intersect, or at the complex of
psychological and behavioural mechanisms that underpin
friendships and make them possible - and just how
complicated the business of making and keeping friends
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person experiences and culture, Friends explores and
integrates knowledge from disciplines ranging from
psychology and anthropology to neuroscience and genetics in
a single magical weave that allows us to peer into the
incredible complexity of the social world in which we are all so
deeply embedded. Working at the coalface of the subject at
both research and personal levels, Robin Dunbar has written
the definitive book on how and why we are friends.
The New York Times best-selling book exploring the
counterproductive reactions white people have when their
assumptions about race are challenged, and how these
reactions maintain racial inequality. In this “vital, necessary,
and beautiful book” (Michael Eric Dyson), antiracist educator
Robin DiAngelo deftly illuminates the phenomenon of white
fragility and “allows us to understand racism as a practice not
restricted to ‘bad people’ (Claudia Rankine). Referring to the
defensive moves that white people make when challenged
racially, white fragility is characterized by emotions such as
anger, fear, and guilt, and by behaviors including
argumentation and silence. These behaviors, in turn, function
to reinstate white racial equilibrium and prevent any
meaningful cross-racial dialogue. In this in-depth exploration,
DiAngelo examines how white fragility develops, how it
protects racial inequality, and what we can do to engage
more constructively.
If you're like most people, you probably believe that your
identity is stable. But in fact, your identity is constantly
changing - often outside your conscious awareness and
sometimes even against your wishes - to reflect the interests
of the groups of which you're a part. And that fluid identity has
a powerful influence over your feelings, beliefs, and
behaviours. In THE POWER OF US, psychologists Packer
and Van Bavel integrate their own cutting-edge research in
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identity really is and show how to harness its dynamic nature
to: Increase our productivity - Improve physical and
psychological health - Overcome our individual prejudice Unlock our altruism - Break the political gridlock - Galvanize
others to solve controversial global problems Along the way,
they explain such seemingly unrelated phenomenon as why
men cry at football games but not funerals, why the history of
slavery in U.S. counties is one of the best predictors of
current day racism, and why Canada keeps a national
reserve of maple syrup. Packed with fascinating insights, vivid
case studies, and pioneering research, THE POWER OF US
will change the way you understand yourself - and those
around you - forever.
How to build lasting connections through meaningful
communication Developing successful relationships is critical
to our success in both our personal and professional lives.
The Power of Understanding People shows you how to
establish and develop extremely effective relationships by
providing you with techniques to better identify and
understand the intrinsic needs of others. As a result, you will
achieve better team dynamics, increased sales and client
satisfaction, higher levels of employee engagement and
performance, and even more satisfying marriages and
friendships. This book provides the tools to understand
others' unique communication style as well as your own. Get
detailed advice on how to adjust to diverse communication
styles, develop a unifying language for the organization, and
better match motivational techniques to team members.
Through storytelling and experiential exercises, author Dave
Mitchell helps you gain insight into your own unique
interaction style and teaches you how to communicate,
motivate, sell, and service more successfully no matter the
personality types involved. Offers insight into the behavior
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interactive preferences Explains how to enhance your sales
efforts by better targeting your brand message to the client's
style so that your products/services resonate with them more
Examines strategies for creating a high performing work
environment and achieve greater customer service
excellence Contains conflict resolution strategies, including
how to effectively work out differences within a team, between
work units, with customers, and even in your personal life
Armed with the ability to interpret the behavior of the people
around you, you will achieve greater levels of success at work
and at home while also learning how to better handle the
difficult situations involving people in your life.
Learn to listen with more than your ears with the 7 Oaks gang
in this Level 2 Ready-to-Read edition of the fifth book in the 7
Habits of Happy Kids series from Sean Covey and Stacy
Curtis. On a rainy day, Lily wants to make cookies. But
instead of paying attention to the recipe, she tells her dad she
knows what she is doing. What could go wrong? Lily comes
to understand the importance of listening—not just with your
ears, but your eyes and heart as well! Each of the Level 2
Ready-to-Reads in this winning series focuses on one of the
7 Habits of Happy Kids.
Show them the power of caring for others--an introduction to
empathy for kids 5 to 7 Learning to understand and care
about the feelings of others is one of the most important steps
in a child's development--and it's never too early to help little
ones build those skills. This beautifully illustrated storybook
teaches young kids how to recognize and practice empathy
through simple real-life scenarios that are easy for them to
understand. It's written with clear language for adults to read
aloud and features discussion questions and activities that
encourage kids to talk about what they learned and use it in
their lives. Empathy Is Your Superpower features: Empathy
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easy, age-appropriate ways for kids to practice empathy
every day. Ways to set a good example--Kids will learn to put
themselves in someone else's shoes, lend a helping hand,
and inspire others to do the same. Using empathy for
life--Tips, reflections, and games will help adults foster
empathy in children for their whole lives. Teach kids to be
kind and considerate, with a fun and friendly book about the
importance of empathy.
*A Wall Street Journal Business Bestseller* “A deeply
reported and business-savvy chronicle of Tesla's wild ride.”
—Walter Isaacson, New York Times Book Review Power Play
is the riveting inside story of Elon Musk and Tesla's bid to
build the world's greatest car—from award-winning Wall Street
Journal tech and auto reporter Tim Higgins Elon Musk is
among the most controversial titans of Silicon Valley. To
some he's a genius and a visionary; to others he's a mercurial
huckster. Billions of dollars have been gained and lost on his
tweets; his personal exploits are the stuff of tabloids. But for
all his outrageous talk of mind-uploading and space travel, his
most audacious vision is the one closest to the ground: the
electric car. When Tesla was founded in the 2000s, electric
cars were novelties, trotted out and thrown on the scrap heap
by carmakers for more than a century. But where most
onlookers saw only failure, a small band of Silicon Valley
engineers and entrepreneurs saw opportunity. The gasguzzling car was in need of disruption. They pitted
themselves against the biggest, fiercest business rivals in the
world, setting out to make a car that was quicker, sexier,
smoother, cleaner than the competition. But as the saying
goes, to make a small fortune in cars, start with a big fortune.
Tesla would undergo a hellish fifteen years, beset by rivals,
pressured by investors, hobbled by whistleblowers, buoyed
by its loyal supporters. Musk himself would often prove
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company he had initially funded largely with his own money to
the brink of collapse. Was he an underdog, an antihero, a
conman, or some combination of the three? Wall Street
Journal tech and auto reporter Tim Higgins had a front-row
seat for the drama: the pileups, wrestling for control,
meltdowns, and the unlikeliest outcome of all, success. A
story of power, recklessness, struggle, and triumph, Power
Play is an exhilarating look at how a team of eccentrics and
innovators beat the odds—and changed the future.

Estimates indicate that as many as 1 in 4 Americans will
experience a mental health problem or will misuse
alcohol or drugs in their lifetimes. These disorders are
among the most highly stigmatized health conditions in
the United States, and they remain barriers to full
participation in society in areas as basic as education,
housing, and employment. Improving the lives of people
with mental health and substance abuse disorders has
been a priority in the United States for more than 50
years. The Community Mental Health Act of 1963 is
considered a major turning point in America's efforts to
improve behavioral healthcare. It ushered in an era of
optimism and hope and laid the groundwork for the
consumer movement and new models of recovery. The
consumer movement gave voice to people with mental
and substance use disorders and brought their
perspectives and experience into national discussions
about mental health. However over the same 50-year
period, positive change in American public attitudes and
beliefs about mental and substance use disorders has
lagged behind these advances. Stigma is a complex
social phenomenon based on a relationship between an
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labels, qualities, and behaviors to a person with that
attribute. Labeled individuals are then socially devalued,
which leads to inequality and discrimination. This report
contributes to national efforts to understand and change
attitudes, beliefs and behaviors that can lead to stigma
and discrimination. Changing stigma in a lasting way will
require coordinated efforts, which are based on the best
possible evidence, supported at the national level with
multiyear funding, and planned and implemented by an
effective coalition of representative stakeholders. Ending
Discrimination Against People with Mental and
Substance Use Disorders: The Evidence for Stigma
Change explores stigma and discrimination faced by
individuals with mental or substance use disorders and
recommends effective strategies for reducing stigma and
encouraging people to seek treatment and other
supportive services. It offers a set of conclusions and
recommendations about successful stigma change
strategies and the research needed to inform and
evaluate these efforts in the United States.
In a series of enlightening and wide-ranging discussions,
published here for the first time, the author radically
reinterprets the events of the past three decades,
covering topics from foreign policy during the Viet-nam
war to the decline of the welfare under the Clinton
administration. Characterized by Chomsky's accessible
and informative style, this is the ideal book for those new
to his work as well as those who have been listening for
years.
Power has a God-given role in human relationships and
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unhealthy ways. Speaking into current #MeToo and
#ChurchToo conversations, this book shows that the
body of Christ desperately needs to understand the
forms power takes, how it is abused, and how to respond
to abuses of power. Although many Christians want to
prevent abuse in their churches and organizations, they
lack a deep and clear-eyed understanding of how power
actually works. Internationally recognized psychologist
Diane Langberg offers a clinical and theological
framework for understanding how power operates, the
effects of the abuse of power, and how power can be
redeemed and restored to its proper God-given place in
relationships and institutions. This book not only helps
Christian leaders identify and resist abusive systems but
also shows how they can use power to protect the
vulnerable in their midst.
Alan Millar examines our understanding of why people
think and act as they do. His key theme is that normative
considerations form an indispensable part of the
explanatory framework in terms of which we seek to
understand each other. Millar defends a conception
according to which normativity is linked to reasons. On
this basis he examines the structure of certain normative
commitments incurred by having propositional attitudes.
Controversially, he argues that ascriptions of beliefs and
intentions in and of themselves attribute normative
commitments and that this has implications for the
psychology of believing and intending. Indeed, all
propositional attitudes of the sort we ascribe to people
have a normative dimension, since possessing the
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commitment-incurring. The ramifications of these views
for our understanding of people is explored. Millar offers
illuminating discussions of reasons for belief and reasons
for action; the explanation of beliefs and actions in terms
of the subject's reasons; the idea that simulation has a
key role in understanding people; and the limits of
explanation in terms of propositional attitudes. He
compares and contrasts the commitments incurred by
propositional attitudes with those incurred by
participating in practices, arguing that the former should
not be assimilated to the latter. Understanding People
will be of great interest to most philosophers of mind, as
well as to those working on practical and theoretical
reasoning.
WINNER OF: Frantz Fanon Outstanding Book from the
Caribbean Philosophical Association Canadian Political
Science Association’s C.B. MacPherson Prize Studies
in Political Economy Book Prize Over the past forty
years, recognition has become the dominant mode of
negotiation and decolonization between the nation-state
and Indigenous nations in North America. The term
“recognition” shapes debates over Indigenous cultural
distinctiveness, Indigenous rights to land and selfgovernment, and Indigenous peoples’ right to benefit
from the development of their lands and resources. In a
work of critically engaged political theory, Glen Sean
Coulthard challenges recognition as a method of
organizing difference and identity in liberal politics,
questioning the assumption that contemporary difference
and past histories of destructive colonialism between the
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Performance
a process of acknowledgment. Beyond this, Coulthard
examines an alternative politics—one that seeks to
revalue, reconstruct, and redeploy Indigenous cultural
practices based on self-recognition rather than on
seeking appreciation from the very agents of colonialism.
Coulthard demonstrates how a “place-based”
modification of Karl Marx’s theory of “primitive
accumulation” throws light on Indigenous–state relations
in settler-colonial contexts and how Frantz Fanon’s
critique of colonial recognition shows that this
relationship reproduces itself over time. This framework
strengthens his exploration of the ways that the politics
of recognition has come to serve the interests of settlercolonial power. In addressing the core tenets of
Indigenous resistance movements, like Red Power and
Idle No More, Coulthard offers fresh insights into the
politics of active decolonization.
I want to share with you a secret. It might surprise you at
first, so allow yourself to read it three or four times if you
have to. That's normal. Ready? All you have ever dreamt
of in life can be yours if you want it. Everybody wants
something, whether it's confidence, a lean body, a soul
mate, or material possessions. You probably already
know what you're wonderful "something" is, but it's
buried underneath too many reasons why you shouldn't
have it. Sam Chauhan understands-and he's learned
how to make his dreams into reality. Now, he's here to
show you how this gift can be yours. In Mind's Power
Unleashed, Sam Chauhan guides you in thinking, acting,
and feeling differently to facilitate positive changes in
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Linguistic Programming, a set of techniques, axioms,
and beliefs that are used as an approach to personal
development. Sam Chauhan is not going to change your
life. You are going to change your life-and Mind's Power
Unleashed can show you how to fulfill your every dream.
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