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This book explores the conceptual framework of European employment law through a
comparative analysis of domestic national laws and their interaction with EU law. The focus
throughout is on understanding current developments in the law's picture of working
relationships, and exploring the potential for further harmonisation of employment law.
Labour law has traditionally aimed to protect the employee under a hierarchy built on
constitutional provisions, statutory law, collective agreements at various levels, and the
employment contract, in that order. However, in employment regulation in recent years,
‘flexibility’ has come to dominate the world of work – a set of policies that reshuffle the
relationship among the fundamental pillars of labour law and inevitably lead to degrading the
protection of employees. This book, the first-ever to consider the sources of labour law from a
comparative perspective, details the ways in which the traditional hierarchy of sources has
been altered, presenting an international view on major cross-cutting issues followed by fifteen
country reports. The authors’ analysis of the changing hierarchy of labour law sources in the
light of recent trends includes such elements as the following: the constitutional dimension of
labour rights; the normative intervention by the State; the regulatory function of collective
bargaining and agreements; the hierarchical organization of labour law sources and the
‘principle of favour’; the role played by case law in both common law and civil law countries;
the impact of the European Economic Governance; decentralization of collective bargaining;
employment conditions as key components of global competitive strategies; statutory schemes
that allow employees to sign away their rights. National reports – Australia, Brazil, China,
Denmark, France, Germany, Hungary, Italy, Poland, Russia, Spain, Sweden, South Africa, the
United Kingdom and the United States – describe the structure of labour law regulations in
each legal system with emphasis on the current state of affairs. The authors, all distinguished
labour law scholars in their countries, thus collectively provide a thorough and comprehensive
commentary on labour law regulation and recent tendencies in national labour laws in various
corners of the globe. With its definitive analysis of such crucial matters as the decentralization
of collective bargaining and how individual employment contracts can deviate from collective
agreements and statutory law, and its comparison of representative national labour law
systems, this highly informative book will prove of inestimable value to all professionals
concerned with employment relations, labour disputes, or labour market policy, especially in
the context of multinational workforces.
The simple act of going to work every day is an integral part of all societies across the globe. It
is an ingrained social contract: we all work to survive. But it goes beyond physical survival.
Psychologists have equated losing a job with the trauma of divorce or a family death, and
enormous issues arise, from financial panic to sinking self-esteem. Through work, we build our
self-identity, our lifestyle, and our aspirations. How did it come about that work dominates so
many parts of our lives and our psyche? This multi-disciplinary encyclopedia covers curricular
subjects that seek to address that question, ranging from business and management to
anthropology, sociology, social history, psychology, politics, economics, and health. Features &
Benefits: International and comparative coverage. 335 signed entries, A-to-Z, fill 2 volumes in
print and electronic formats. Cross-References and Suggestions for Further Readings guide
readers to additional resources. A Chronology provides students with historical perspective of
the sociology of work. In the electronic version, the comprehensive Index combines with the
Cross-References and thematic Reader's Guide themes to provide robust search-and-browse
capabilities.
The contract of employment is the central legal institution of modern English employment law.
Page 1/9

Read Online The Personal Employment Contract Oxford Monographs On
Labour Law
It provides the foundation upon which most statutory employment rights are constructed; it
provides a conduit for the implementation of norms negotiated in collective bargaining; and it
continues to provide a contractual structure for the terms and conditions of employment for a
significant proportion of the working population. The Contract of Employment provides the
most ambitious and comprehensive treatise on the theoretical and doctrinal aspects of the
English contract of employment in the common law world. Under the general editorship of
Professor Mark Freedland, the text has been produced by a team of world leading experts in
employment law. Part I examines the theoretical context to the contract of employment,
studying its structure and development from a wide variety of theoretical and comparative
perspectives. Part II provides an exposition and analysis of the doctrinal aspects of the
contract of employment. The coverage of The Contract of Employment is unrivalled in its
depth, detail and sophistication. The legal analysis is always informed by a keen sense of the
modern labour market context of the contract of employment, and it is sensitive to
contemporary challenges such as precariousness, the interaction with migration law, the role of
legislation in the contract of employment, and the decline of collective bargaining. It will be the
principal reference point for the practitioners, judges, and academics concerned with the
contract of employment as a legal category, both nationally and internationally.
This book considers the extent to which religious interests are protected at work, with particular
reference to the protection against religious discrimination provided by the Equality Act 2010. It
establishes a principled basis for determining the proper scope of religious freedom at work,
and considers the interaction of freedom of religion with the right not to be discriminated
against on grounds of religion and belief. The book locates the debates surrounding religion
and belief equality within a philosophical and theoretical framework in which the importance of
freedom of religion and its role within the workplace are fully debated. This second edition is
fully revised and updated in the light of recent case law from the UK and the European Court of
Human Rights, which deals with religious discrimination and freedom of religion.
The book covers seven countries: Belgium, Germany, the Netherlands, Spain, Sweden, and
the UK, as well as Israel as a comparator outside Europe. Data was collected from over 5,000
workers in over 200 organizations, and from both permanent and temporary workers, as well
as from employers. -This is a new type of book. It provides an index of the most useful and important academic and
other writings on contract law, whether published in articles or journal chapters, or as books.
These writings, with their full citation, are gathered under familiar contract law subjectheadings, and the most significant half of them are digested in a summary of a few lines each.
The book aims to cover all writings published in the English language about the Common Law
of contracts, and includes sections on contract theory and the history of contract law, as well
as sections for the more traditional substantive topics (such as the interpretation of contracts,
penalty clauses, remoteness of damage and anticipatory breach). This work should prove an
invaluable resource for practitioners, academics and students, increasing awareness of
important writings, and saving readers time by familiarising them with the work that has already
been done in their particular fields.
Whether you’re new to higher education, coming to legal study for the first time or just
wondering what Employment Law is all about, Beginning Employment Law is the ideal
introduction to help you hit the ground running. Starting with the basics and an overview of
each topic, it will help you come to terms with the structure, themes and issues of the subject
so that you can begin your Employment Law module with confidence. Adopting a clear and
simple approach with legal vocabulary explained in a detailed glossary, James Marson breaks
the subject of Employment Law down using practical everyday examples to make it
understandable for anyone, whatever their background. Diagrams and flowcharts simplify
complex issues, important cases are identified and explained and on-the- spot questions help
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you recognise potential issues or debates within the law so that you can contribute in classes
with confidence. Beginning Employment Law is an ideal first introduction to the subject for LLB,
GDL or ILEX and especially international students, those enrolled on distance learning courses
or on other degree programmes.
This book explains the existence, meaning and application of the rules governing the
assignment of contractual rights. The second edition is updated and retains the structure of the
first edition, focusing on what is meant by 'assignment', the distinction between legal and
equitable assignments, how an assignable contractual right is identified, what formalities apply
to assignment, and what rights and remedies are available to the parties to an assignment. In
reviewing the first edition, The Hon JD Heydon said 'it is essential reading for ... teachers,
especially those who teach contract, equity and personal property. Above all, it should always
be consulted-read carefully, slowly and repeatedly-by any practitioner facing an assignment
problem. ... It is not only the best book ever written on its subject, but among the best
monographs dealing with legal doctrine published in recent years' (2008) 30 Sydney Law
Review 169.
The absolute package for students of employment law, this rigorous treatment - which includes
extracts from key cases and source materials - uses a running case study to contextualize the
law and actively encourages critical thinking.
The first book to explore the philosophical foundations of labour law in detail, including topics
such as the meaning of work, the relationship between employee and employer, and the
demands of justice in the workplace.
"Honeyball and Bowers' Textbook on Employment Law is a concise yet analytical and
contextual introduction to this fascinating area of the law. Accessible by virtue of its succinct
style and clear layout, yet challenging and critical, the eleventh edition of this book is suitable
for students on law and business degree courses, as well as anyone else engaged in the study
of employment law. Beginning with a historical perspective and explanation of how and why
the law has developed as it has, Simon Honeyball goes on to explore what the law actually is,
and the practical and theoretical issues raised by its study and application. The book contains
cross referencing to Cases and Materials on Employment Law by Painter & Holmes ensuring
that these two titles continue to complement one another providing the perfect blend of
textbook analysis and the most up-to-date cases and materials. Online Resource Centre This
book is accompanied by and Online Resource Centre containing weblinks and author podcasts
helping to keep track of developments post publication"--Provided by publisher.
The labour laws of European democracies all underwent major transformations in the seven
decades after the Second World War. Following reconstruction, these laws became an
essential element in the building of welfare states; in the 1980s and 1990s they were the target
of neo-liberal deregulation; and at the beginning of the 21st century new 'flexible' labour laws
have attempted to integrate economic and social policy. This book, a sequel to 'The Making of
Labour Law in Europe- A Comparative Study of Nine Countries up to 1945' (ed. B Hepple),
compares the similarities and differences in the ways in which EU Member States reflected
and shaped these general developments, in the context of economic, social and political
changes over the period 1945-2004. Note: the Publishers are issuing a reprint of the first
volume, 'The Making of Labour Law in Europe - A Comparative Study of Nine Countries up to
1945' to coincide with publication of the sequel. The great strength of the collection is on the
focus on context, with chapters looking at developments in labour market trends and structures
of worker represntation.
Comprising five thematic sections, this volume provides a critical, international and
interdisciplinary exploration of employment relations. It examines the major subjects and
emerging areas within the field, including essays on institutional theory, voice, new actors,
precarious work and employment. Led by a well-respected team of editors, the contributors
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examine current knowledge and debates within each topic, offering cutting-edge analysis and
reflection. The Routledge Companion to Employment Relations is an extensive reference work
that offers students and researchers an introduction to current scholarship in the longstanding
discipline of employment relations. It will be an essential addition to library collections in
business and management, law, economics, sociology and political economy.
The Personal Employment ContractThe Personal Employment ContractOxford University
Press on Demand
Employment Law in Context combines extracts from leading cases and articles with insightful
and sophisticated author commentary to provide the reader with a full, critical understanding of
employment law. As well as providing a thorough grounding in individual labour law, and
drawing attention to key and current areas of debate, this title offers the reader detailed
analysis of the social, economic, political, and historical context in which employment law
operates. An innovative running case study contextualizes employment law and demonstrates
its practical applications by following the life-cycle of a company from incorporation, through
expansion, to liquidation. Reflection points and examples encourage the development of
critical thinking skills and students' ability to view the issues practically. The text is supported
by an Online Resource Centre hosting: - four supplementary chapters on collective
employment law to facilitate a broader understanding of the subject - additional reading lists to
accompany topics signposted in each chapter and annotated web links to key online resources
to direct further research - a flashcard glossary helps students test their understanding of terms
highlighted and defined in the book - twice-yearly updates to the law are provided by the author
to keep students abreast of the latest developments - PowerPoint slides and figures from the
book are available to lecturers
Great Debates in Law is an evolving series of engaging and thoughtful introductions to more
the advanced concepts, written by authors who are amongst the foremost thinkers in their field.
The series focuses on the key tensions and questions underlying a subject, setting legal
developments in their philosophical and cultural context and exploring the issues as matters of
current debate. Goging beyond what is covered in the main textbooks, the series provides a
cutting edge for students who are looking to gain additional insights with which to excel.
Body/Sex/Work focuses on the intimate, embodied and sexualised labour that occurs within
body work and sex work. Bringing together an internationally renowned group of academics, it
explores, empirically and theoretically, labour processes, workplace relations, regulation and
resistance in some of the many work sites that make up the body work and sex work sectors.
The book makes a key contribution to research recognising the embodiment of labour and the
body, reframing the key questions in critical studies of work and employment. Key Benefits: •
The first book that draws together the sub-disciplines of body work and sex work • Written by
leading international experts • Contains cutting edge empirical research on contemporary
topics Body/Sex/Work is an ideal companion for upper level undergraduate and postgraduate
students of labour and organisation studies, body studies, gender, and sexuality. It will also
appeal to researchers and lecturers in these fields.
This book investigates work relationships on the border between employment and selfemployment. Bringing together economic, sociological and legal research approaches, it
analyses why firms deploy dependent self-employed workers, why individuals supply this form
of work and by which informal and formal mechanism dependency is created.
The Handbook brings together an assembly of comprehensive and high quality chapters to
enable understanding of changes in employment relations since the early 1970s. Theoreticallybased chapters attempt to link varieties of capitalism, business systems, and different modes
of regulation to the specific practice of employment relations, and offer a truly comparative
treatment of the subject, providing frameworks and empirical evidence for understandingtrends
in employment relations in different parts of the world.
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Written by prominent UK labour lawyers, this textbook is comprehensive and engaging, with
detailed commentary and integrated materials.
This textbook provides an accessible account of the intricacies of contract law and the
problems that can arise during the life of a contract. These problems, along with their solutions,
are discussed in detail using everyday language that stimulates thought and reflection.
Labour law has always been preoccupied with boundaries. One can either be an 'employee' or
not, an 'employer' or not, and the answer dictates who comes within the scope of labour law,
for better or worse. But such divisions have always been difficult, and in recent years their
shortcomings have become ever more pronounced. The proliferation of new work
arrangements and heightened global competition have exposed a world-wide crisis in the
regulation of work. It is therefore timely to re-assess the idea of labour law, and the concepts,
in particular the age-old distinctions - that are used to delimit the field. This collection of
essays, by leading experts from around the world, explores the frontiers of our understanding
of labour law itself. Contributors: Harry Arthurs, Paul Benjamin, Hugh Collins, Guy Davidov,
Paul Davies, Simon Deakin, Mark Freedland, Judy Fudge, Adrin Goldin, Alan Hyde, JeanClaude Javillier, Csilla Kollonay Lehoczky, Brian Langille, Enriqué Marin, Kamala Sankaran,
Silvana Sciarra, Katherine Stone and Anne Trebilcock.
The European Private International Law of Employment provides a descriptive and normative
account of the European rules of jurisdiction and choice of law which frame international
employment litigation in the courts of EU Member States. The author outlines the relevant rules
of the Brussels I Regulation Recast, the Rome Regulations, the Posted Workers Directive and
the draft of the Posting of Workers Enforcement Directive, and assesses those rules in light of
the objective of protection of employees. By using the UK as a case study, he also highlights
the impact of the 'Europeanisation' of private international law on traditional perceptions and
rules in this field of law in individual Member States. For example, the author demonstrates
that the private international law of the EU is fundamentally reshaping English conflict of laws
by almost completely merging the traditionally perceived contractual, statutory and tortious
claims into one claim for choice-of-law purposes.
This edition provides an authoritative and detailed account of contract law. It is essential
reading for any student of contract law, and a valuable source of reference for practitioners and
academics.
This book contains a case-based assessment of the Draft Common Frame of Reference
carried out by the Common Core Evaluating Group, which gathers a number of wellestablished and younger scholars coming from Eastern and Western countries of the
European Union using the working method of the research project "The Common Core of
European Private Law" (www.common-core.org). The aim of the assessment is to test how the
Draft Common Frame of Reference could work when applied in different national legal
systems. To this end, a number of factual situations, i.e. hypothetical cases, have been drafted
by the authors and solved through the application of both national rules and rules of the DCFR.
Thereby, similarities and differences in the outcome of the cases have been analysed, together
with difficulties - if any - in the application of the "Principles of European Law". The Common
Core assessment has been carried out as part of the "Joint Network of European Private Law"
Project (CoPECL), financed by the EU Commission.
Deakin and Morris' Labour Law, a work cited as authoritative in the higher appellate courts of
several jurisdictions, provides a comprehensive analysis of current British labour law which
explains the role of different legal and extra-legal sources in its evolution, including collective
bargaining, international labour standards, and human rights. The new edition, while following
the broad pattern of previous ones, highlights important new developments in the content of
the law, and in its wider social, economic and policy context. Thus the consequences of Brexit
are considered along with the emerging effects of the Covid-19 crisis, the increasing
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digitisation of work, and the implications for policy of debates over the role of the law in
constituting and regulating the labour market. The book examines in detail the law governing
individual employment relations, with chapters covering the definition of the employment
relationship; the sources and regulation of terms and conditions of employment; discipline and
termination of employment; and equality of treatment. This is followed by an analysis of the
elements of collective labour law, including the forms of collective organisation, freedom of
association, employee representation, internal trade union government, and the law relating to
industrial action. The seventh edition of Deakin and Morris' Labour Law is an essential text for
students of law and of disciplines related to management and industrial relations, for barristers
and solicitors working in the field of labour law, and for all those with a serious interest in the
subject.
State pensions are the largest item in the UK social security budget, costing £96.7 billion in
2017/18. In the same year, 45.6 million people were members of UK occupational pension
schemes (out of a total population of 66.4 million) and the total amount saved into workplace
schemes in 2018 was £90.4 billion. A consequence of the pensions sector's large size has
been that pensions law and social security law have become increasingly specialised areas of
practice. Yet despite their social and economic importance and the fascinating legal issues
they generate, pensions have not been the subject of sustained academic attention. This book
starts to fill this gap by initiating a dialogue between practitioners and scholars working on
pensions law and policy, groups who have much to learn from one another.
This book explores the conceptual framework of European employment law, focusing on
understanding the law's construction of employment relationships. The book draws on
extensive comparative research of the legal architecture of employment relations in national
legal systems and EU law to analyse the traditional model of the contract of employment and
the difficulties of using the traditional model to frame modern working relationships. The
authors then present a new model of the foundations of employment relationships, based on
the concept of a personal work nexus, and explore the potential of their model to shape the
future development of employment law. Throughout the book, the authors analyse the
interaction of domestic and EU employment law, and discuss the possibility of future legal
harmonisation in the area. They conclude by exploring the potential for a common framework
for European employment law, in the context of broader debates surrounding the
harmonisation of European private law.
Known for its detailed and authoritative approach, the authors of Smith & Wood's Employment
Law provide a comprehensive, yet accessible guide to employment law. Clear accounts of
essential case law and legislation are complemented by insightful commentary and critique to
direct preparation for classes and assessments. The topics are carefully explained in their
social and historical context, providing readers with an awareness of the fast-paced
development of employment law and offering perceptive analysis of its future direction.
Chapter overviews give students a sense of what they can expect to learn as they read each
section while a 'Review and Final Thoughts' feature concludes each chapter by emphasizing
the key issues as well as highlighting areas of development and technical difficulty which may
need further attention by students. Full references to further reading are provided throughout
the book to help guide additional research, and helpful web links can be accessed via the
Online Resource Centre which accompanies this book. Multiple choice questions with instant
feedback give students the opportunity to test their understanding of the themes.
Studies in Employment and Social Policy Volume 56 Digitalization, far from being solely a
technological issue, has broad implications in the social, labour, and economic spheres. It
leads to dangers as well as to new chances for the workforce, and thus labour law must
develop effective ways to both protect workers and allow them to profit from new technological
developments. The most thorough book of its kind, this collection of expert essays provides an
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abundance of well-thought-out material for understanding the consequences of digitalization
for the labour market and industrial relations. Recognizing that only an international
perspective can make it possible to face the challenges of the present (and the future),
renowned authorities from the International Labour Organization and the International Society
for Labour and Social Security Law, as well as outstanding labour law professors, examine in
depth such salient issues as the following: transformation of production systems; the spread of
artificial intelligence; precariousness and exploitation in the gig economy; lessons learned from
COVID-19; employment status of platform workers; new cross-border issues; rights to trade
union association and collective bargaining; role of the State in the new digital labour market;
and blurred lines between work and private life. Thanks to the international team of
contributors, the issues are dealt with from a variety of overlapping perspectives and points of
view, combining aspects of labour law, commercial law, corporate governance, and
international law. Highlighting the need to adapt, especially through the right to training, work,
and professionalism with respect to the new technological landscape, the book draws on
legislative, judicial, and theoretical initiatives suggesting ways of responding positively to the
requests for protection that arise in the new forms of production. A uniquely valuable tool for
study and reflection for policymakers and academics, the book is also sure to be valued by
entrepreneurs, managers, consultants, corporate lawyers, judges, human rights experts, and
trade unionists who are interested in the issues of labour, industrial relations, and social rights
in European and international contexts.
To what extent is labour law an autonomous field of study? This book is based upon the
papers written by a group of leading international scholars on this theme, delivered at a
conference to mark Professor Mark Freedland's retirement from his teaching fellowship in
Oxford. The chapters explore the boundaries and connections between labour law and other
legal disciplines such as company law, competition law, contract law and public law; labour law
and legal methodologies such as reflexive governance and comparative law; and labour law
and other disciplines such as ethics, economics and political philosophy. In so doing, it
represents a cross-section of the most sophisticated current work at the cutting edge of labour
law theory.
Employment Law 4e is the most complete and accessible introduction to the subject, suitable
for students from a variety of backgrounds including HRM and business management. The
expert author team combine a wealth of knowledge in teaching, examining, and practising
employment law to ensure the reader has a firm understanding of legal principles, in both an
academic and professional context. Case exhibits in every chapter illustrate employment law in
action, whilst activities test the reader's understanding of the law and its application in the realworld. Together, they enable students to effectively develop their knowledge of current
legislation and maximize their learning. In addition, a dedicated chapter on preparing and
presenting a case gives the reader a unique opportunity to demonstrate their understanding
using a fictional scenario, through which they can gain a greater insight into the challenges
faced by those required to prepare and deliver a case before an employment tribunal. As a
result, Employment Law 4e is an essential textbook for students seeking to develop their
academic and professional skills, as well as foster their understanding of a subject that directly
affects business managers and their employees. Online Resource Centre This book is
supported by an integrated Online Resource Centre. For students: - Test your understanding
and receive instant feedback with our range of multiple choice questions. - Source relevant and
reliable further reading using our publications briefing resource. - Keep informed of changes to
the law with our regular updates from the authors. For registered lecturers: - Access additional
case studies and questions to support your teaching.
The concept of 'employee' is arguably the most important one in labour law, defining, as it
does, the scope of the discipline as a whole. This important new publication aims to develop a
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restatement of the concept of the employee in European labour law. The study identifies both
problems and solutions that have emerged, clearly setting out comparisons between the
different member states' approaches. The country reports explore both statutes and case law,
tracking their contribution to legal doctrine. The objective of the restatement is to increase
knowledge and gain a better understanding of one of the most crucial aspects of European
labour law. Assistant Editors: - Marta Otto - Effrosyni Bakirtzi
This handbook is an indispensable teaching, research and reference guide for anyone
interested in issues of labour and employment. The editors have assembled a top-flight group
of authors and the end-product is an encompassing state-of-the-art review of the industrial
relations field' - Professor Bruce E Kaufman, AYSPS, Georgia State University 'This Handbook
will quickly become the standard reference in industrial relations research. It provides the most
comprehensive and challenging presentation of the key theoretical debates and topics of
research that will shape our field well into the 21st century. All who wish to contribute to this
field will need to read this volume and then build on what these authors have to say' Professor Thomas A. Kochan, MIT Institute for Work and Employment Research 'This
authoritative panorama of the field demonstrates the contemporary vitality, breadth and critical
depth of industrial relations scholarship and research. Thirty-four stimulating essays, by an
international blend of leading academics, expertly review the analytical and empirical state of
play across all aspects of industrial relations enquiry. In doing so, a rich agenda for further
scholarly endeavour emerges' - Paul Marginson, University of Warwick Over the last two
decades, a number of factors have converged to produce a major rethink about the field of
Industrial Relations. Globalization, the decline of trade unions, the spread of high performance
work systems and the emergence of a more feminized, flexible work-force have opened new
avenues of inquiry. The SAGE Handbook of Industrial Relations charts these changes and
analyzes them. It provides a systematic, comprehensive survey of the field. The book is
organized into four interrelated sections: " Theorizing Industrial Relations " The changing
institutions that shape employment practice " The processes used by governments, employers
and unions " Income inequality, employee wellbeing, business performance and national
comparative advantages The result is a work of unprecedented scope and unparalleled
ambition. It offers a compete guide to the central debates, new developments and emerging
themes in the field. It will quickly be recognized as the indispensable reference for Teachers,
Students and Researchers. It is relevant to economists, lawyers, sociologists, business and
management researchers and Industrial Relations specialists.
Succinct in its treatment of the fundamentals, and interwoven with contextual explanation and
analytical consideration of the key debates, Honeyball and Bowers' Textbook on Employment
Law continues to provide readers with an accessible account of the subject. Including chapter
introductions and new end-of-chapter summaries, students of employment law are guided
through the intricacies, while further reading suggestions assist with independent research and
essay preparation. The critical elements of individual and collective employment law are
considered along with treatment of the relationship between UK and EU law, to give readers a
wider view of the issues.
How can we understand the relationship between employer and employee? What determines
the give and take of such relationships and what happens when they go wrong? This text is a
comprehensive overview of what is now the major way of trying to understand the employment
relationship - the concept of the psychological contract.
This updated edition offers a fresh approach to the law governing employment relations,
emphasizing the contemporary policy themes of social inclusion, competitiveness, and the
rights of citizenship in the workplace. It acts as a succinct and accessible overview for those
new to the subject as well as an excellent summary for students. Employment Law covers all
the main areas of the subject including contracts of employment, anti-discrimination law, trade
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unions, industrial action, and human rights in the workplace. It also discusses how UK law,
under the influence of EU law and international protection of human rights, has been
transformed for the twentieth-first century by pursuing new goals such as helping to achieve a
better balance between work and life, to improve the competitiveness of business through
partnership institutions, and to provide superior protection for the basic rights of employees in
the workplace. Offering frequent comparisons with the law of other countries, including the
United States, the book also discusses the effectiveness of employment regulation as well as
examining the different national and transnational methods available.
The world of work has undergone major changes in the last two decades. This book examines
these changes in their international context. It is argued that collective bargaining should no
longer be viewed as the most important means of regulating the employment relationship. In
the changed world of work such an approach is becoming less relevant. Instead, other means
of protecting legitimate worker interests are explored. These include: an adaptation and
extension of the general principles of the law of contract; a constitutional right to fair labour
practices; and the pursuit of good corporate governance and corporate social responsibility.
The conclusion is that these alternative means of addressing legitimate worker interests can
play a valuable role in filling the vacuum left by the worldwide decline of trade unions.
This book is an analytical study of the current English law of traditional contracts of
employment and of other personal employment contracts. Concentrating on the common law
basis of individual employment law, it takes full account of relevant British and European
Community legislation up to and including the Employment Act 2002, and considers the impact
of the Human Rights Act 1998 and of the developing law of human and social rights more
generally. In this work the author has up-dated and built upon his earlier treatise on the
Contract of Employment published in 1975. The present work takes account of the very
considerable amount of case-law, legislation and legal writing which has affected the law of the
contract of employment since the earlier treatise was written. However, the present work aims
to do more than providing a second edition of The Contract of Employment. It addresses a
wider range of employment relationships than the previous work did; in fact, it argues for and is
constructed around a whole new category of employment contracts, which includes not only
contracts of employment but also other personal employment contracts", a concept which the
author articulates and justifies. Within that novel conceptual framework, many of the major
features of the law of employment contracts are re-examined and presented in unfamiliar and
challenging terms. Thus, the employer is re-conceptualized as the "employing enterprise", the
bilateral structure ofemployment contracts is re-evaluated, and new explanations are advanced
for the functioning of the law of termination of employment contracts and of remedies for
wrongful termination."
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