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This illuminating study critiques the concept of leadership as understood in the last 75 years and looks to the twenty-first century
for a reconstructed understanding of leadership in the postindustrial era. More similarities in past decades were found than had
been thought; the thread throughout Rost's book is that leadership was conceived of as good management. He develops a new
definition and paradigm for leadership in this volume that distinguishes leadership from management in fundamental ways. The
ethics of leadership from a postindustrial perspective completes the paradigm. The book concludes with suggestions that can be
immediately utilized in helping to transform our understanding of leadership.
Anthology that introduces diverse perspectives on leadership through the ages and around the world.
In this offbeat approach to leadership, college president Steven B. Sample-the man who turned the University of Southern
California into one of the most respected and highly rated universities in the country-challenges many conventional teachings on
the subject. Here, Sample outlines an iconoclastic style of leadership that flies in the face of current leadership thought, but a style
that unquestionably works, nevertheless. Sample urges leaders and aspiring leaders to focus on some key counterintuitive truths.
He offers his own down-to-earth, homespun, and often provocative advice on some complex and thoughtful issues. And he
provides many practical, if controversial, tactics for successful leadership, suggesting, among other things, that leaders should
sometimes compromise their principles, not read everything that comes across their desks, and always put off decisions.
Developing the Leader Within You is Dr. Maxwell’s first and most enduring leadership book, having sold more than one million
copies. In this Christian Leaders Series edition of this Maxwell classic, you will discover the biblical foundation for leadership that
John Maxwell has used as a pastor and business leader for more than forty years. These same principles and practices are
available for everyday leaders in every walk of life. It is a lofty calling to lead a group—a family, a church, a nonprofi t, a
business—and the timeless principles in this book will bring positive change in your life and in the lives of those around you. You
will learn: The True Definition of Leader. “Leadership is influence. That’s it. Nothing more; nothing less.” The Traits of Leadership.
“Leadership is not an exclusive club for those who were ‘born with it.’ The traits that are the raw materials of leadership can be
acquired. Link them up with desire, and nothing can keep you from becoming a leader.” The Difference Between Management
and Leadership. “Making sure the work is done by others is the accomplishment of a manager. Inspiring others to do better work
is the accomplishment of a leader.” God has called every believer to influence others, to be salt and light. Developing the Leader
Within You will equip you to improve your leadership and inspire others.
The Leader's Companion: Insights on Leadership Through the AgesSimon and Schuster
This handbook for developing six crucial habits “ should be on every modern leader’s desk” (Jeb Blount, bestselling author of
People Follow You). While many books focus on developing managerial competencies, most leadership failures are the result of a
failure in character, not a failure in competence. But just as you don’t get in shape by reading a fitness magazine, you don’t
become a leader of character by reading a book on character. You have to do what you want to be! Becoming a Leader of
Character is a workout plan designed to develop six Habits of Character by providing small daily exercises that strengthen your
character muscles—for the important tests of character all leaders face.
The GuruBook is an inspiring collection of 45 articles and interviews with well-known thought leaders and entrepreneurs, whose
leadership and strategic skills have resulted in very successful businesses. These renowned leaders, entrepreneurs, and
innovators have tested their visions and assumptions and have forged revolutionary business models. In this book, they share
their most important insights, learnings, and tools. They cover broad topics such as entrepreneurship, innovation, and leadership,
and they illustrate why these are not separate topics, but indeed must be combined and linked to succeed as a business and as an
entrepreneur. The GuruBook was published in Scandinavia in the Autumn of 2016 and was an instant #1 bestseller. This English
version of the book contains many additional exciting interviews with thinkers such as Salim Ismail (Singularity University), Naveen
Jain (Moon Express), Jimmy Maymann (Huffington Post), Otto Scharmer (Theory U), Blake Mycoskie (TOMS) and many others.
The GuruBook is for burgeoning entrepreneurs, leaders, business developers, and innovators who know that traditional business
models no longer provide results in fast-evolving digital and global economies. Other contributing authors to the book include
Simon Sinek, Seth Godin, Steve Blank, Sonia Arrison, Daniel Burrus, Edgar H. Schein, Henry Mintzberg, Tom Peters, Pascal
Finette, Andreas Ehn, Murray Newlands, Brian Chesky, Hampus Jakobsson, Craig Newmark, Danny Lange, Alf Rehn, Paul
Nunes, Nathan Furr and Mette Lykke. More information can be found at: www.thegurubook.org
This book serves as a guided introduction to the richly diverse perspectives on leadership throughout the ages and throughout the
world. Each of the selections, introduced by the editor, presents enlightening thoughts on a different aspect of leadership. Writings
by Plato, Aristotle, Lao-tzu and others demonstrate that the challenges of leadership are as old as civilization. Machiavelli, Tolstoy,
Ghandi, and W.E.B. Du Bois provide a wide range of insights into the eternal practice and problems of leadership. Modern masters
of leadership such as James MacGregor Burns, John Kotter, and Warren Bennis join such leading practitioners as Max De Pree
and Roger B. Smith in discussing contemporary issues in leadership theory and practice.
In Leading in Place, the authors open up new avenues in the debate on leadership by drawing the reader’s attention to the ways in which
women can be—and are—leading in organizations and communities in sometimes unconventional, often unrecognized, ways. Through surveys
and interviews, this practitioner-academic team has conducted a thorough and fascinating study of women in various leadership roles, from
paid high-level executives to community volunteers. The book bridges the chasm between what the experts write about leadership and what
is experienced in organizations and communities. It pushes the reader to think about how unconscious biases have influenced perceptions of
leadership in research and organizations. They suggest leadership research should be updated to integrate 21st century realities by moving
past both bias towards male prototypes, as well as the ‘great women’ genre, revealing a wealth of experience and knowledge, including
insights about leading in place. With strategies for addressing issues around leadership at both the individual and organizational levels, this
book will provide students of leadership as well as professionals with insights that challenge the ways we think about women leaders and
leadership more generally.
The essential guide to the theory and application of the Social Change Model Leadership for a Better World provides an approachable
introduction to the Social Change Model of Leadership Development (SCM), giving students a real-world context through which to explore the
seven C's of leadership for social change as well as a approaches to socially responsible leadership. From individual, group, and community
values through the mechanisms of societal change itself, this book provides fundamental coverage of this increasingly vital topic. Action
items, reflection, and discussion questions throughout encourage students to think about how these concepts apply in their own lives. The
Facilitator's Guide includes a wealth of activities, assignments, discussions, and supplementary resources to enrich the learning experience
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whether in class or in the co-curriculum. This new second edition includes student self-assessment rubrics for each element of the model and
new discussion on the critical roles of leadership self-efficacy, social perspective, and social justice perspectives. Content is enriched with
research on how this approach to leadership is developed, and two new chapters situate the model in a broader understanding of leadership
and in applications of the model. The Social Change Model is the most widely-used leadership model for college students, and has shaped
college leadership curricula at schools throughout the U.S. and other countries including a translation in Chinese. This book provides a
comprehensive exploration of the model, with a practical, relevant approach to real-world issues. Explore the many facets of social change
and leadership Navigate group dynamics surrounding controversy, collaboration, and purpose Discover the meaning of citizenship and your
commitment to the greater good Become an agent of change through one of the many routes to a common goal The SCM is backed by 15
years of research, and continues to be informed by ongoing investigation into the interventions and environments that create positive
leadership development outcomes. Leadership for a Better World provides a thorough, well-rounded tour of the Social Change Model, with
guidance on application to real-world issues. Please note that The Social Change Model: Facilitating Leadership Development
(978-1-119-24243-7) is intended to be used as a Facilitator's Guide to Leadership for a Better World, 2nd Edition in seminars, workshops,
and college classrooms. You'll find that, while each book can be used on its own, the content in both is also designed for use togther. A link to
the home page of The Social Change Model can be found below under Related Titles.
A bestseller--more than 300,000 copies sold, translated into seventeen languages, and featured in the Los Angeles Times, Washington Post,
Miami Herald, Harvard Business Review, Fast Company, and Fortune; Shows how discoveries in quantum physics, biology, and chaos
theory enable us to deal successfully with change and uncertainty in our organizations and our lives; Includes a new chapter on how the new
sciences can help us understand and cope with some of the major social challenges of our times We live in a time of chaos, rich in potential
for new possibilities. A new world is being born. We need new ideas, new ways of seeing, and new relationships to help us now. New
science--the new discoveries in biology, chaos theory, and quantum physics that are changing our understanding of how the world
works--offers this guidance. It describes a world where chaos is natural, where order exists ''for free.'' It displays the intricate webs of
cooperation that connect us. It assures us that life seeks order, but uses messes to get there. Leadership and the New Science is the
bestselling, most acclaimed, and most influential guide to applying the new science to organizations and management. In it, Wheatley
describes how the new science radically alters our understanding of the world, and how it can teach us to live and work well together in these
chaotic times. It will teach you how to move with greater certainty and easier grace into the new forms of organizations and communities that
are taking shape.
Are you ready for the leadership moment? “Gripping adventure and actionable advice.”—Fast Company Merck’s Roy Vagelos commits
millions of dollars to develop a drug needed only by people who can’t afford it • Eugene Kranz struggles to bring the Apollo 13 astronauts
home after an explosion rips through their spacecraft • Arlene Blum organizes the first women's ascent of one of the world's most dangerous
mountains • Joshua Lawrence Chamberlain leads his tattered troops into a pivotal Civil War battle at Little Round Top • John Gutfreund
loses Salomon Brothers when his inattention to a trading scandal almost topples the Wall Street giant • Clifton Wharton restructures a $50
billion pension system direly out of touch with its customers • Alfredo Cristiani transforms El Salvador’s decade-long civil war into a
negotiated settlement • Nancy Barry leads Women's World Banking in the fight against Third World poverty • Wagner Dodge faces the
decision of a lifetime as a fast-moving forest fire overtakes his firefighting crew.
"Most of us use the word leadership to describe those in authority. This book will argue that leadership can emerge from anywhere, in any
context or any organization. The use of coercive, command and control methods fail to engage others in a leadership process. However,
those in authority can choose to lead, and can choose to create the structures and build a culture that encourages leadership"-This third edition is a thoroughly revised and updated version of the bestselling text for undergraduate leadership courses. This book is
designed for college students to help them understand that they are capable of being effective leaders and guide them in developing their
leadership potential. The Relational Leadership Model (RLM) continues as the major focus in this edition, and the book includes stronger
connections between the RLM dimensions and related concepts, as well as visual applications of the model. The third edition includes new
student vignettes that demonstrate how the major concepts and theories can be applied. It also contains new material on social justice,
conflict management, positive psychology, appreciative inquiry, emotional intelligence, and new self-assessment and reflection
questionnaires. For those focused on the practice of leadership development, the third edition is part of a complete set that includes a
Student Workbook, a Facilitation and Activity Guide for educators, and free downloadable instructional PowerPoint® slides. The Workbook is
a student-focused companion to the book and the Facilitation and Activity Guide is designed for use by program leaders and educators.
Do you work with anyone who thinks or acts differently than you? Would you like to have a better understanding of why they think and act the
way they do? Would you like to learn how to create healthier and more productive relationships with your coworkers, including colleagues,
direct reports, and even your boss? If you answered "yes" to any of these questions, then Solving the People Problem is the book for you.
How well you interact with coworkers has an outsized impact on your career success. When you understand why your colleagues act and
react the way they do, it's easy to avoid common distractions such as gossip, backstabbing, and miscommunication-distractions that result in
decreased productivity, lost profits, and countless hours of personal frustration. Solving the People Problem walks you through every aspect
of DISC-EQ, the language you need to understand and capitalize on the personality differences of the people around you. This book will
develop your self-awareness and emotional intelligence, enabling you to become a driving force for team cohesion, effectiveness, and
productivity within your organization. After buying the book, visit SolvingThePeopleProblem.com for your free bonus download. Just click the
"Bonus Download" link at SolvingThePeopleProblem.com, complete the form, and enter your Amazon order number. Your free bonus will be
emailed to you right away.
#1 NEW YORK TIMES BESTSELLER • Brené Brown has taught us what it means to dare greatly, rise strong, and brave the wilderness.
Now, based on new research conducted with leaders, change makers, and culture shifters, she’s showing us how to put those ideas into
practice so we can step up and lead. Look for Brené Brown’s new podcast, Dare to Lead, as well as her ongoing podcast Unlocking Us!
NAMED ONE OF THE BEST BOOKS OF THE YEAR BY BLOOMBERG Leadership is not about titles, status, and wielding power. A leader
is anyone who takes responsibility for recognizing the potential in people and ideas, and has the courage to develop that potential. When we
dare to lead, we don’t pretend to have the right answers; we stay curious and ask the right questions. We don’t see power as finite and
hoard it; we know that power becomes infinite when we share it with others. We don’t avoid difficult conversations and situations; we lean
into vulnerability when it’s necessary to do good work. But daring leadership in a culture defined by scarcity, fear, and uncertainty requires
skill-building around traits that are deeply and uniquely human. The irony is that we’re choosing not to invest in developing the hearts and
minds of leaders at the exact same time as we’re scrambling to figure out what we have to offer that machines and AI can’t do better and
faster. What can we do better? Empathy, connection, and courage, to start. Four-time #1 New York Times bestselling author Brené Brown
has spent the past two decades studying the emotions and experiences that give meaning to our lives, and the past seven years working with
transformative leaders and teams spanning the globe. She found that leaders in organizations ranging from small entrepreneurial startups
and family-owned businesses to nonprofits, civic organizations, and Fortune 50 companies all ask the same question: How do you cultivate
braver, more daring leaders, and how do you embed the value of courage in your culture? In this new book, Brown uses research, stories,
and examples to answer these questions in the no-BS style that millions of readers have come to expect and love. Brown writes, “One of the
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most important findings of my career is that daring leadership is a collection of four skill sets that are 100 percent teachable, observable, and
measurable. It’s learning and unlearning that requires brave work, tough conversations, and showing up with your whole heart. Easy? No.
Because choosing courage over comfort is not always our default. Worth it? Always. We want to be brave with our lives and our work. It’s
why we’re here.” Whether you’ve read Daring Greatly and Rising Strong or you’re new to Brené Brown’s work, this book is for anyone who
wants to step up and into brave leadership.

Children in today's world are inundated with information about who to be, what to do and how to live. But what if there
was a way to teach children how to manage priorities, focus on goals and be a positive influence on the world around
them? The Leader in Meis that programme. It's based on a hugely successful initiative carried out at the A.B. Combs
Elementary School in North Carolina. To hear the parents of A. B Combs talk about the school is to be amazed. In 1999,
the school debuted a programme that taught The 7 Habits of Highly Effective Peopleto a pilot group of students. The
parents reported an incredible change in their children, who blossomed under the programme. By the end of the following
year the average end-of-grade scores had leapt from 84 to 94. This book will launch the message onto a much larger
platform. Stephen R. Covey takes the 7 Habits, that have already changed the lives of millions of people, and shows how
children can use them as they develop. Those habits -- be proactive, begin with the end in mind, put first things first, think
win-win, seek to understand and then to be understood, synergize, and sharpen the saw -- are critical skills to learn at a
young age and bring incredible results, proving that it's never too early to teach someone how to live well.
The world cries out for ethical leaders. We expect the best, but we are often left profoundly disappointed. While
leadership programs may feature ethics as part of their training, the approach is often either simplistic or overly esoteric.
This book addresses this scarcity of resources for training ethical leaders, providing a primer of several ethical
frameworks accompanied by extended examples to help inform decision-making. The text also addresses several
leadership models that claim an ethical component. By providing a consistent case analysis based on the Five
Components of Leadership Model, readers benefit from a comprehensive approach to understanding ethical leadership.
Leadership is crucial to the success of any organisation. But how can one seek to most effectively develop the leadership
ability of both themselves, and others? How should one define leadership? Are great leaders born or made? This text
addresses such fundamental questions via a comprehensive and critical approach to the discussion of key leadership
theories. The text encourages the reader to consider the role of both follower and leader in the leadership process, and to
recognise the emergence of both effective, and destructive, leadership. Each chapter features 'Expert Insights' on
leadership, written by leaders in their respective fields. These insights offer the reader a valuable real-world perspective
of leadership that enriches the abstract theory covered in each chapter. The provision of case studies, examples and
supplementary online material provide the effective delivery of both undergraduate and postgraduate lectures and
workshops, and self-guided study. A concluding chapter that focuses on the development of one’s self-leadership
ultimately facilitates a comprehensive introduction to what is at once a seductive, complex, transformative and alluring
topic.
Learning Leadership in a Changing World provides direction and support in the form of the 4R Model of Leadership—a
theoretically sound, conceptually straightforward, and educationally powerful framework.
Join the global movement that's making corporations more people-centric to achieve great results. The world is facing a
global leadership crisis. Seventy-seven percent of leaders think they do a good job of engaging their people, yet 88
percent of employees say their leaders don't engage enough. There is also a high level of suffering in the workplace: 35
percent of employees would forgo a pay raise to see their leaders fired. This is an enormous waste of human
talent--despite the fact that $46 billion is spent each year on leadership development. Based on extensive research,
including assessments of more than 35,000 leaders and interviews with 250 C-level executives, The Mind of the Leader
concludes that organizations and leaders aren't meeting employees' basic human needs of finding meaning, purpose,
connection, and genuine happiness in their work. But more than a description of the problem, The Mind of the Leader
offers a radical, yet practical, solution. To solve the leadership crisis, organizations need to put people at the center of
their strategy. They need to develop managers and executives who lead with three core mental qualities: mindfulness,
selflessness, and compassion. Using real-world inspirational examples from Marriott, Accenture, McKinsey & Company,
LinkedIn, and many more, The Mind of the Leader shows how this new kind of leadership turns conventional leadership
thinking upside down. It represents a radical redefinition of what it takes to be an effective leader--and a practical, hardnosed solution to every organization's engagement and execution problems.
Leadership has never been more important – and divisive – than it is today. The idea and discourse of the leader remains
a critical factor in organizational and societal performance, but there is evident tension between the persistent focus on
the critical importance of individual leaders and the increasing emphasis on collective leadership. The Routledge
Companion to Leadership provides a survey of the contentious and dynamic discipline of leadership. This collection
covers key themes in the field, including advances in leadership theory, leadership in a range of contexts and
geographies, leadership failure, leadership process, and leadership development. Topics range from micro studies to
wider political analyses of leadership, taking in unusual but important aspects such as portrayals of leadership in
architecture, media, and science fiction. Contributions from 61 internationally renowned authors from 16 countries make
available the full range of perspectives, approaches, and insights on the idea of leadership. Providing both a social
sciences and a psychological approach, these go beyond common themes to offer diverse perspectives on such topics
as emotion and leadership, portrayals of leadership. This volume situates leadership debates and evidence within
contemporary leadership crises, while ensuring that the explorations of the issues are of enduring relevance. With wide
and critical coverage of the key topics and potent contextualization of themes in current events, The Routledge
Companion to Leadership is the ideal resource for graduate study in leadership.
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Part manual, part memoir and part call to action, this book demonstrates why the core skill needed by leaders in the next
decade and into the future will be authentic and effective communication. Communications based on character, integrity
and values will be critical in helping leaders navigate the two mega trends of accelerated technological change and
increasing demands for social change. This book is the first to marry practical advice on deepening communication skills
with insight from a coaching and cognitive point of view into what techniques works and why, and to pull together the
wider societal issues and the operating context for leaders. Counter-intuitive and written to provoke thought and
awareness, the author looks at the psychological and emotional effects of our communications and what leaders can do
to inspire and engage, guiding them through three sections: • A framework for effective communications • A toolkit,
detailing what good looks like in practical situations • The authentic leader, an exploration of the changing
communications landscape and why a different kind of leadership is needed C-suite executives, leaders about to take
that last step into the C-suite or millennial leaders about to enter the boardroom will value this book as an advisory guide,
as a handbook to be used in internal coaching and training sessions and as a manual and aide memoir for themselves.
A Wall Street Journal and Publishers Weekly Bestseller Lift your leadership to new heights Doug Conant, Founder of
ConantLeadership, former CEO of Campbell Soup Company, and former President of Nabisco Foods, shares
transformational insights in his new book, The Blueprint. Conant is the only former Fortune 500 CEO who is a New York
Times bestselling author, a top 50 Leadership Innovator, a Top 100 Leadership Speaker, and a Top 100 Most Influential
Author in the World. Get Unstuck In 1984, Doug Conant was fired without warning and with barely an explanation. He felt
hopeless and stuck but, surprisingly, this defeating turn of events turned out to be the best thing that ever happened to
him. Doug began to consider what might be holding him back from realizing his potential, fulfilling his dreams, and
making a bigger impact on the world around him. Embarking on a journey of self-reflection and discovery, he forged a
path to revolutionize his leadership and transform his career trajectory. Ultimately, Doug was able to condense his
remarkable leadership story into six practical steps. It wasn't until Doug worked through these six steps that he was able
to lift his leadership to heights that ultimately brought him career success, joy, and fulfillment. Reach High - Envision Dig
Deep - Reflect Lay the Groundwork - Study Design - Plan Build - Practice Reinforce - Improve In The Blueprint, part
leadership manifesto, part practical manual, Doug teaches leaders how to work through the same six steps that he used
to transform his journey. The six steps are manageable and incremental, designed to fit practically within the pace of
busy modern life. Knowing how daunting the prospect of change can be, Doug arms readers with exercises and practices
to realistically bring their foundation to life in every situation. Now, today’s leaders who feel stuck and overwhelmed
finally have a blueprint for lifting their leadership to make meaningful change in their organizations and in the world.
This book examines first examines the phenomenon of global business and then analyses what is different about global business
and therefore what is uniquely required to be a successful global leader. It lays out how companies can develop successful global
leaders and what individuals can do to develop themselves into successful global leaders. Readers will walk away with a clear
understanding of how and why globalization of business has happened. They will understand what is unique about global
leadership compared to domestic leadership. With that insight and through examples, they will come to see what is uniquely
required to be a successful global leader. Finally, readers will walk away with clear insights on how they can develop global
leaders and what they can do to strengthen their own global leadership capabilities. The book is based on more than 300
interviews with top corporate executives from around the world and across a wide variety of industries, hundreds of surveys, and
over 60 years of combined experience. Top executives will find this book helpful in determining how they can ensure that their firm
has the right quality and quantity of global leaders it needs to capture the global growth opportunities before them.
Stay on top of your leadership game. Leadership isn't something you're born with or gifted as a reward for an abundance of
charisma; true leadership stems from core skills that can be learned. Get more of the leadership ideas you want, from the authors
you trust, with HBR's 10 Must Reads on Leadership (Vol. 2). We’ve combed through hundreds of Harvard Business Review
articles and selected the most important ones to help you maximize your own and your organization's performance. With insights
from leading experts including Michael D. Watkins, Herminia Ibarra, and Michael E. Porter, this book will inspire you to: Identify
areas for personal growth Build trust with and among your employees Develop a more dynamic and sophisticated communication
style Try out different leadership styles and behaviors to find the right approach for you--and your organization Transform yourself
from a problem solver to an agenda setter Harness the power of connections Become an adaptive and strategic leader This
collection of articles includes "Leadership Is a Conversation," by Boris Groysberg and Michael Slind; "How Managers Become
Leaders: The Seven Seismic Shifts of Perspective and Responsibility," by Michael D. Watkins; "Strategic Leadership: The
Essential Skills," by Paul J.H. Schoemaker, Steve Krupp, and Samantha Howland; "The Authenticity Paradox," by Herminia Ibarra;
"'Both/And' Leadership," by Wendy K. Smith, Marianne W. Lewis, and Michael L. Tushman; "Are You a Collaborative Leader?" by
Herminia Ibarra and Morten T. Hansen; "Cross-Silo Leadership," by Tiziana Casciaro, Amy C. Edmondson, and Sujin Jang; "How
CEOs Manage Time," by Michael E. Porter and Nitin Nohria; "The Best Leaders Are Great Teachers," by Sydney Finkelstein;
"Nimble Leadership," by Deborah Ancona, Elaine Backman, and Kate Isaacs; and "The Focused Leader," by Daniel Goleman.
Tom Wren s book is a masterpiece of intellectual history. It explores the philosophical and historical foundations of democracy in a
compelling way. Wren is a sparkling and graceful writer. He makes a potentially dry subject come alive with wit and insight. The
issues Wren addresses are extremely timely, as the United States endeavors to advance democracy in the Middle East. George
Goethals, University of Richmond, US In this important analysis of democratic thought and treatise on leadership, historian Tom
Wren drills down to the essential intellectual paradox: that leadership and democracy are inherently hostile concepts. Wren
brilliantly strips down our fictions concerning these domains in his extensive deconstruction of both classical and modern thought.
What emerges is a dialectical awakening and a practical new vision of citizen participation and enlightened leadership. Georgia
Sorenson, James MacGregor Burns Academy of Leadership, University of Maryland, College Park and US Army An excellent
scholarly work that is well written and highly relevant within the context of contemporary politics. Although essential reading for
teachers and students of political theory, it will also interest the general reader and armchair politician. First Trust Bank Economic
Outlook and Business Review Wren is to be commended for attempting to lay bare the underlying assumptions and premises that
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inform any approach to politics. . . an important contribution to an ongoing conversation about what contemporary leadership
should look like. Undergraduates will benefit from his review of important theorists, and practitioners should be challenged by
Wren s own theses about leadership. Highly recommended. All readership levels. M.J. Watson, Choice The tension between ruler
and ruled in democratic societies has never been satisfactorily resolved, and the competing interpretations of this relationship lie at
the bottom of much modern political discourse. In this fascinating book, Thomas Wren clarifies and elevates the debates over
leadership by identifying the fundamental premises and assumptions that underlie past and present understandings. The author
traces the intellectual history of the central constructs: the leader, the people, and, ultimately, the relationship between them as
they seek to accomplish societal objectives. He begins with a discussion of the invented notion of the classical paragon of a ruler.
Next he pursues the invention of the countervailing concept of a sovereign people, and finally, the need for the invention of a new
construct leadership which embodies a new relation between ruler and ruled in regimes dedicated to power in the people. In doing
so, he draws upon the giants of the Western intellectual tradition as well as the insights of modern historians, political scientists,
sociologists and leadership scholars. The book concludes with a proposed model of leadership for a modern democratic world.
Elegantly written and masterfully argued, this comprehensive study will be essential reading for students and scholars of
leadership and democracy.
The Five Phases of Leadership is a book written by a practitioner for practitioners. Organized around five stages of leadership –
establishing trust, cultivating leaders, discerning vision, implementing plans and transitioning out – this book offers an overview of
the leadership life cycle from a distinctively Christian perspective. Dr. Justyn Terry draws on over twenty years of leadership
experience in seminaries and churches, to offer practical insight into a leader’s role. Rather than focusing primarily on leadership
styles or skills, this book demonstrates why those skills matter in context. By focusing on a leader’s overall task, Dr. Terry offers a
vision of leadership that draws together its disparate elements into a unified whole.
Combining a fresh examination of Jesus' ministry with the insights of the best recent discussions of leadership, Leighton Ford
challenges readers to become transformational leaders on the job, in the church and in the public arena. Includes a study guide.
This practice-orientated book explores the nature of leadership in higher education during three key stages of the leadership cycle:
becoming, being, and leaving leadership. Providing perspectives on leadership from a range of professional sectors, this book
presents considered views on contemporary and future leadership practices in higher education from a global network of
contributors. Included within each chapter are prominent questions designed to engage the reader to think about their own
leadership experiences to date and leadership development needs. Key points covered include: the complexities of leadership in
higher education in a changing world discussion of internally resourced leadership development frameworks and programmes
currently used across the sector leading complex education systems perspectives on leadership from a range of professional
sectors such as corporate, military, elite sport, and public, that can be used to improve the quality of higher education leadership
case studies of academics’ leadership practices that provide readers with authentic personal insights into discipline-specific
leadership experiences from around the world. Full of practical examples of personal leadership experiences which can be used to
help inform readers’ leadership aspirations, development, and legacy planning, this is the ideal read for anyone interested in
understanding their identity and practice as a leader in higher education.
Become the Mentor You Always WISHED You'd Had All good coaches know that in order for their star players to perform at their
best—they need to be given an opportunity to score! Are you allowing your team to succeed, or keeping the control for yourself? If
you're someone who cares about the success of the people you lead and want to make a positive impact on their stakeholders,
their families, and their communities... then this book is perfect for you! Packed with practical strategies and case studies, Karen
Morley's Lead Like a Coach makes it easy for anyone to be the leader they aspire to be—and how to help their people shine! By
letting your teammates learn, grow, and triumph creatively and independently...your shared success is guaranteed.
A year-long leadership development course, divided into short, weekly lessons, based on Peter Drucker's personal coaching
program, previously unpublished material, and selected readings from the management guru's classic works, compiled by his
longtime collaborator Joseph A. Maciariello. A Year with Peter Drucker distills the essence of Peter Drucker's personal mentorship
program into an easy-to-follow 52-week course, exploring the themes Drucker felt were most important to leadership development,
including: Leaders Must Set Sights on the Important and not the Urgent—a key differentiator between a subordinate and a chief.
Management is a Human Activity—Process must serve people, in and out of the organization. The Roadmap to Personal
Effectiveness—the importance of mission and doing the Right Things not just Getting Things Done. The critical importance of
leadership succession especially at top ranks of the organization. Each weekly management meditation includes a lesson and a
message or anecdote taken from Drucker's extensive body of work, as well as suggestions for further reading, reflective questions,
and quick, easy prompts to help readers incorporate the knowledge they've learned into their daily work. A lifetime of wisdom
brilliantly honed into a single essential volume by Drucker's collaborator Joseph A. Maciariello, A Year with Peter Drucker gives
both lifelong Drucker fans and young executives now discovering his brilliance an invaluable opportunity to learn directly from the
late master.

The Leadership Genius of Julius Caesar Modern Lessons from the Man Who Built an Empire “Brilliantly crafted to draw
leadership lessons from history, this is one of the finest leadership books I have read.” —Doris Kearns Goodwin,
bestselling author of Team of Rivals and The Bully Pulpit Leaders are always trying to get better, which is why there is an
enormous and growing collection of literature offering the latest leadership paradigm or process. But sometimes the best
way to move forward is to look back. Philip Barlag shows us that Julius Caesar is one of the most compelling leaders of
the past to study—a man whose approach was surprisingly modern and extraordinarily effective. History is littered with
leaders hopelessly out of touch with their people and ruthlessly pursuing their own ambitions or hedonistic whims. But
Caesar, who rose from impoverished beginnings, proved by his words and deeds that he never saw himself as being
above the average Roman citizen. And he had an amazing ability to generate loyalty, to turn enemies into allies and
allies into devoted followers. Barlag uses dramatic and colorful incidents from Caesar's career—being held hostage by
pirates, charging headlong alone into enemy lines, pardoning people he knew wanted him dead—to illustrate what Caesar
can teach leaders today. Central to Barlag's argument is the distinction between force and power. Caesar avoided using
brute force on his followers, understanding that fear never generates genuine loyalty. He exercised a power deeply
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rooted in his demonstrated personal integrity and his intuitive understanding of people's deepest needs and motivations.
His supporters followed him because they wanted to, not because they were compelled to. Over 2,000 years after
Caesar's death, this is still the kind of loyalty every leader wants to inspire. Barlag shows how anyone can learn to lead
like Caesar.
In today’s lightning-fast technology world, good product management is critical to maintaining a competitive advantage.
Yet, managing human beings and navigating complex product roadmaps is no easy task, and it’s rare to find a product
leader who can steward a digital product from concept to launch without a couple of major hiccups. Why do some product
leaders succeed while others don’t? This insightful book presents interviews with nearly 100 leading product managers
from all over the world. Authors Richard Banfield, Martin Eriksson, and Nate Walkingshaw draw on decades of
experience in product design and development to capture the approaches, styles, insights, and techniques of successful
product managers. If you want to understand what drives good product leaders, this book is an irreplaceable resource. In
three parts, Product Leadership helps you explore: Themes and patterns of successful teams and their leaders, and
ways to attain those characteristics Best approaches for guiding your product team through the startup, emerging, and
enterprise stages of a company’s evolution Strategies and tactics for working with customers, agencies, partners, and
external stakeholders
This book serves as a guided introduction to the rich a diverse perspectives on leadership throughout the ages and
throughout the world. Each of the selections, introduced by the editor, presents enlightening thoughts on a different
aspect of leadership. Writings by Plato, Aristotle, Lao-tzu and others demonstrate that the challenges of leadership are as
old as civilization. Machiavelli, Tolstoy, Ghandi, and W.E.B. Du Bois provide a wide range of insights into the eternal
practice and problems of leadership. Modern masters of leadership such as James MacGregor Burns, John Kotter, and
Warren Bennis join such leading practitioners as Max De Pree and Roger B. Smith in discussing contemporary issues in
leadership theory and practice. Copyright © Libri GmbH. All rights reserved.
Perfect for instructors who take a practical, skill-building approach to teaching leadership, the seventh edition of
LEADERSHIP provides an ideal balance of essential theory and real-world applications. Andrew DuBrin, a highly
respected author and consultant, incorporates the latest research on leadership and current business practices from
academic journals and popular periodicals. The text provides students with a strong practical foundation by introducing
leaders they can relate to and reinforcing their knowledge with frequent skill-building activities. Key updates include new
opening vignettes and end-of-chapter cases, numerous additional skill-building exercises, and video discussion questions
at the end of each chapter. An all-new CourseMate interactive study tool site features additional video content, premium
quizzing, and links to both the Career Transitions job search tool and Cengage's KnowNOW blog, which is constantly
updated and provides an intuitive view of current events. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
Full of larger-than-life characters, stunning acts of bravery, and heart-rending sacrifice, Tried by Fire narrates the rise and
expansion of Christianity from an obscure regional sect to the established faith of the world’s greatest empire with
influence extending from India to Ireland, Scandinavia to Ethiopia, and all points in between. William J. Bennett explores
the riveting lives of saints and sinners, paupers and kings, merchants and monks who together—and against all
odds—changed the world forever. To tell their story, Bennett follows them through the controversies and trials of their
time. Challenged by official persecution, heresy, and schism, they held steadfast to the truth of Christ. Strengthened by
poets, preachers, and theologians, they advanced in devotion and love. In this moving and accessible narrative, Tried by
Fire speaks across centuries to offer insight into the people and events that shaped the faith that continues to shape our
lives today.
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