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This book will bridge the knowledge gap and provide valuable insights into how sustainable
HRM practices can contribute not only to organizational sustainability but also to sustainability
at large. The 2030 Agenda for Sustainable Development adopted at the United Nations
Sustainable Development Summit on September 25, 2015 contains holistic, far reaching, and
people-centered set of universal and transformative goals and targets. These call for
strengthening capacities and providing an enabling environment for access to opportunities
that are sustainable from economic, social, and environmental standpoints. Sustainability focus
of the organization needs to go hand in hand with sustainable HRM systems, processes, and
practices. But the reality is that sustainability is seldom a part of HR plans or strategic HR
practices of most of the organizations. Human Resource Management for Organizational
Sustainability offers a new paradigm by focusing on human resource systems and processes
from the lens of sustainability. The book puts together the concepts, researches, and practices
that advance the understanding of organizational sustainability through human resource
management contributed by specialists from Austria, Germany, India, Netherlands, Spain,
United Kingdom, and United States, with examples, cases, and review questions. Whereas
environment-related aspects have been receiving increasing attention over the years, the
“people” element of social responsibility has received limited attention in management
education and also in the business world.
The University of Alberta, with financial assistance from various library associations,
governments, individual libraries and universities developed a comprehensive study on the
state of human resources of the library profession in Canada. The 8 R’s discussed in the
report are: recruitment, retirement, retention, rejuvenation, repatriation, re-accreditation,
remuneration and restructuring.
Human resource management (HRM) is the predominant apparatus for people management
across the world. Since its inception, HRM has nevertheless been subjected to critical scrutiny.
This work has produced a corpus of literature now referred to as ‘Critical HRM’. This book on
Critical HRM traces the development of the critical scholarly tradition in people management. It
analyzes, organizes and synthesizes the various perspectives, ideas and arguments that
constitute this critical tradition. The book identifies the current status and future trends of
Critical HRM, and explores its ethico-political role in contemporary organizations, especially in
the context of widespread public concern about making business more ethical. Incorporating
under-researched and emerging issues of people management, such as the Global South and
Critical HRM, with more established themes of Critical HRM, this book introduces Critical
HRM’s critique of mainstream HRM and its underpinning assumptions. It illustrates how
interventions have the potential to transform organizational policies and practices of managing
people at work. The book will be of interest to professionals, researchers, and academics
focusing on critical issues in people management across the Global South and North.
Industrial Revolution 4.0 is upon us, with disruptive technology rapidly changing our personal
and professional lives. In this climate it is not clear how organization reorganization will take
place and there is haziness over the strategic HRM required to attract, develop, and retain
talent.
Use this practical guide to implement HR processes that benefit both employees and the
business as a whole and develop essential skills for HR professionals.
Sixty-three stellar academics, consultants, and practitioners look at the future of human
resources The follow-up to the bestselling Tomorrow's HR Management (978-0-471-19714-0),
Page 1/12

Get Free The Future Of Human Resource Management 64 Thought Leaders
Explore The Critical Hr Issues Of Today And Tomorrow
this book presents an international panel of expert contributors who offer their views on the
state of HR and what to expect in the future. Topics covered include HR as a decision science,
understanding and managing people, creating and adapting organizational culture, the effects
of globalization, collaborative ventures, and investing in the next generation. Like its bestselling
predecessor before it, The Future of Human Resource Management offers the very best
thinking on the future of HR from the most respected leaders in the field.
The Future of Human Resource Management64 Thought Leaders Explore the Critical HR
Issues of Today and TomorrowJohn Wiley & Sons
This book contains a selection of theoretical and empirical studies that highlight a number of
complexities and challenges for Human Resource Management (HRM) in organizations. It
serves to illustrate the difficulty in explaining the role of human resources and the complexities
implicit in the management of people working together, highlighting several challenges that
HRM managers face today. Several chapters provide an accurate picture of relevant topics
and issues, by putting together different approaches and levels of analysis that undoubtedly
enrich one another. Contributions include theoretical and empirical analyses of how
technologies impact on the future of work, employees’ well-being as a consequence of the
application of high-performance work systems, the challenges of managing employees’
careers and employee diversity, and the issue of employees’ commitment, among other
topics.

Human Resource Management (HRM) is fundamentally shaped by institutional
and cultural factors, such as the different political environments and social
philosophies of particular countries and regions. By examining the various
organizational aspects of business life and systems of people management in
Asia, the study of HRM across the continent can, therefore, give us a greater
understanding of Asian societies, as well as the contemporary world of work
more generally. This handbook provides an up-to-date and intellectually
engaging overview of HRM in the Asian context. Distinctive in its comprehensive
coverage of traditional as well as emerging topics of HRM, it analyzes important
themes, such as the regulatory framework for work and employment, religiosity,
family business, and gender. Using a comparative approach, it also effectively
highlights the unique features of each country’s attitudes towards HRM.
Covering a range of themes and case studies, sections include: • Institutional
and cultural contexts, • Labour regulation and industrial relations, • Thematic and
functional HRM, • HRM in selected Asian countries, such as China, Japan,
Vietnam, India, and Singapore. Written in a highly accessible style, this book will
be useful to students and scholars of Human Resource Management, Asian
Business, Economics, and Sociology.
Human Resource Information Systems (HRIS) have become a crucial focus for
management professionals. This cross-disciplinary book provides a thorough
introduction to the field of HRIS, which combines two major management fields
that impact the competitive advantage of companies--human resources and
information systems.
Human Resource Management provides readers with a complete,
comprehensive review of essential personnel management concepts and
techniques in a highly readable and understandable form. Coverage emphasizes
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essential themes throughout the book, including the building of better, faster,
more competitive organizations through HRM; practical applications that help all
managers deal with their personnel-related responsibilities; and technology and
HR. Specific topics include the strategic role of human resource management;
equal opportunity and the law; job analysis; personnel planning and recruiting;
employee testing and selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising performance;
managing careers and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and services; labor relations and
collective bargaining; employee safety and health; managing human resources in
an international business; human resources information systems and technology.
For practicing Human Resource Managers as well as any business managers
who deal with human resource/personnel issues.
Effective Human Resource Management is the Center for Effective
Organizations' (CEO) sixth report of a fifteen-year study of HR management in
today's organizations. The only long-term analysis of its kind, this book compares
the findings from CEO's earlier studies to new data collected in 2010. Edward E.
Lawler III and John W. Boudreau measure how HR management is changing,
paying particular attention to what creates a successful HR function—one that
contributes to a strategic partnership and overall organizational effectiveness.
Moreover, the book identifies best practices in areas such as the design of the
HR organization and HR metrics. It clearly points out how the HR function can
and should change to meet the future demands of a global and dynamic labor
market. For the first time, the study features comparisons between U.S.-based
firms and companies in China, Canada, Australia, the United Kingdom, and other
European countries. With this new analysis, organizations can measure their HR
organization against a worldwide sample, assessing their positioning in the global
marketplace, while creating an international standard for HR management.
Human Resource Information Systems: Basics, Applications, and Future
Directions is a one-of-a-kind book that provides a thorough introduction to the
field of Human Resource Information Systems (HRIS) and shows how
organizations today can leverage HRIS to make better people decisions and
manage talent more effectively. Unlike other texts that overwhelm students with
technical information and jargon, this revised Fourth Edition offers a balanced
approach in dealing with HR issues and IT/IS issues by drawing from experts in
both areas. It includes the latest research and developments in the areas of
information security, privacy, cloud computing, social media, and HR analytics.
Numerous examples, best practices, discussion questions, and case studies,
make this book the most student-friendly and current text on the market.
"Abstract: Supply chain management contends with structures and processes for
delivering goods and services to customers. It addresses the core functions of
connected businesses to meet downstream demand. This innovative volume
provides an authoritative and timely guide to the overarching issues that are
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ubiquitous throughout the supply chain. In particular, it addresses emerging
issues that are applicable across supply chains-such as data science, financial
flows, human capital, internet technologies, risk management, cyber security, and
supply networks. With chapters from an international roster of leading scholars in
the field, The Oxford Handbook of Supply Chain Management is a necessary
resource for all students and researchers of the field as well as for forwardthinking practitioners. Keywords: supply chain management; value; human
society; goods and services; competitive advantage; people and welfare; data
and technology; moving goods and services; structure and strategy; growing and
sustaining"-The book’s expert contributors provide short and succinct reviews of 12 key
topics in strategic HRM, including HR strategy and structure, talent management,
selection, assessment and retention, employee engagement, workplace wellbeing, leadership, HR analytics, productivity, innovation, and globalisation. Each
chapter identifies the strengths and gaps in our knowledge, maps out the
important intellectual boundaries for their field, and outlines current and future
research agendas and how these should inform practice. In examining these
strategic topics the authors point to the key interfaces between the field of HRM
and cognate disciplines, and enables researchers and practitioners to understand
the models and theories that help tie this agenda together.
Fundamentals of Human Resource Management: People, Data, and Analytics
provides a current, succinct, and interesting introduction to the world of HRM with
a special emphasis on how data can help managers make better decisions about
the people in their organizations. Authors Talya Bauer, Berrin Erdogan, David
Caughlin, and Donald Truxillo use cutting-edge case studies and contemporary
examples to illustrate key concepts and trends. A variety of exercises give
students hands-on opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors and HR majors alike will
learn best practices for managing talent in today’s ever-evolving workplace. A
Complete Teaching & Learning Package SAGE Premium Video Included in the
interactive eBook! SAGE Premium Video tools and resources boost
comprehension and bolster analysis. Videos featured include Inside HR
interviews where students can hear how real companies are using HR to gain
competitive advantage, as well as SHRM and TEDTalk videos. Watch a sample
on Measuring Training’s Effectiveness. Interactive eBook Includes access to
SAGE Premium Video, SAGE Business Case Collection, multimedia tools, and
much more! Save when you bundle the interactive eBook with the Loose-leaf
version. Order using bundle ISBN: 978-1-0718-1340-9. SAGE coursepacks
FREE! Easily import our quality instructor and student resource content into your
school’s learning management system (LMS) and save time. Learn more. SAGE
edge FREE online resources for students that make learning easier. See how
your students benefit.
Applied Human Resource Management: Strategic Issues and Experiential
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Exercises gives business students in-depth, hands-on experiential learning
applications to help them develop the skills they will need as human resource
professionals who deal with people in diverse settings and situations. Providing
maximum teaching flexibility, each chapter presents ten different issues that
organizations must resolve to manage their human resources effectively. These
chapters also offer four distinct types of interactive learning experiences:
Strategic Issues in HRM Exercises, Applications, Experiential Exercises, and
Creative Exercises. Key Features Offers four Strategic Issues in HRM exercises
in each chapter that can be used for class discussions, assigned as homework
problems, used as topics for group presentations, or incorporated into tests as
essay questions Includes two Applications per chapter, brief projects that require
students to apply a human resource management concept to a realistic situation,
which are ideal for use as homework assignments, instructor
illustrations/demonstrations, or in-class projects Provides two Experiential
Exercises in each chapter to provide students with hands-on learning
experiences within a realistic context Includes two open-ended Creative
Exercises per chapter that ask students or teams to develop unique solutions to
realistic problems using what they have learned Provides a list of each chapter's
exercises grouped according to The Human Resource Certification Institute's
Body of Knowledge in Human Resources Management categories to help
instructors plan the exercises they want to use according to the HRM Body of
Knowledge Intended Audience This book is an ideal core or supplemental text for
graduate-level courses in Human Resource Management, Advanced Human
Resource Management, and Personnel Management in departments of business,
management, public administration, education, and psychology.
“This definitive work on HR competencies provides ideas and tools that help HR
professionals develop their career and make their organization effective.”
—Edward E. Lawler III, Professor, University of Southern California “This book is
a crucial blueprint of what it takes to succeed. A must have for every HR
professional.” —Lynda Gratton, Professor, London Business School “One single
concept changed the HR world forever: ‘HR business partner’. Through
consistent cycles of research and practical application, Dave and his team have
produced and update the most comprehensive set of HR competencies ever.”
—Horacio Quiros, President, World Federation of People Management
Associations "Packed with facts, evidence, and prescriptive advice. It is about
being a business leader first, and an HR professional second.” —Randy
MacDonald, Senior Vice President, Human Resources, IBM Corporation "The
concepts and competencies presented in this book provide HR leaders with new
insights." —Gina Qiao, Senior Vice President, HR Lenovo “Powerful, relevant and
timely! Defines "new HR" in a pragmatic way. This book is a must for leaders and
HR folks who seek to create sustainable competitive advantage.” —Satish
Pradhan, Chief, Group Human Resources, Tata Sons Limited “You can’t argue
with the data! This book is a definitive and practical guide to learning the HR
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competencies for success.” —John Lynch, Senior Vice President, HR, General
Electric “A must read for any HR executive. This research-based competency
model is particularly compelling because it is informed by the perspective of nonHR executives and stakeholders.” —Sue Meisinger, Distinguished speaker and
author, former CEO of SHRM "Read this book for a unique long-term perspective
on where HR competencies have brought us and must take us in future." —John
Boudreau, Professor, University of Southern California and Research Director,
Center for Effective Organizations
The future is flexible. Find your company’s balance between digital and physical
workspaces with this insightful new resource. As the shift to remote work
marches inexorably on, corporate leaders are being faced with unprecedented
challenges in trying to balance the hybridization of the office and retaining the
value that dedicated, physical workspaces deliver. They struggle with how
necessary offices are now, how to allocate capital, and how much time to spend
creating virtual environments for their employees. In The Workplace You Need
Now, work environment executives and experts Dr. Sanjay Rishi, Benjamin
Breslau, and Peter Miscovich deliver an actionable framework for business
leaders to plan, invest in, and create the personal, digital, and responsible
workplaces of the future. You’ll get a guide to creating: New workplaces that
drive the four C’s of value: Culture, Collaboration, Creativity, and Community
Customizable, flexible, digitally integrated workplaces that match new working
patterns and win tomorrow’s top talent Sustainable, resilient, and responsible
environments with net zero emissions A guide to achieving an integrated and
experiential workplace, incorporating human interaction, and digital technologies
A framework for designing and implementing the workplaces and workspaces
that best match your organization’s needs Perfect for executives, property
managers, and business leaders in any industry attempting to plan for and
implement their ideal workplaces and workspaces, The Workplace You Need
Now offers readers invaluable insights and case studies for businesses of all
sizes trying to navigate the intersection of digital and physical work environments.
Since the dawn of civilization, humans were selected, allocated and organized
based on their skills and job criteria. Today, the role of Human Resources (HR)
professionals goes beyond recruitment and management of human capital.
Human Resource Planning for the 21st Century tackles the current trends of
human resource management (HRM) and human resource planning while
highlighting certain roles that HR professionals are involved in. Human Resource
Planning for the 21st Century explores HRM systems and their roles within a
corporate setting, elaborates on HR plans for crises, uncovers the effects of
downsizing on company brand and looks at the possible impact of globalization
on corporate social responsibility and HRM.
Enhancing our understanding of HRM in the Chinese industrial sector, this book
explores the emerging role of HRM in China's industrial enterprises. A significant
contribution to the theory of HRM, this book will be essential reading for students
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and researchers of Business and Management, HRM and Asian Business.
This design for future-ready human resources is a futurist guide to the challenges
and changes lying ahead in the world of work and offers a way forward. The
world of work is evolving at an exponential rate, and significant shifts are
expected. COVID-19 was a warm-up lap and an accelerator of changes, but
many still lie ahead. Those changes are rarely addressed in current general HR
thinking. At the same time, the growing complexity is making employees and
employers alike anxious about the future of work. This is an academic-grade
book backed up by evidence-based trends and signals and offers pragmatic
upskilling pathways. It is priceless in such an environment for forward-looking
scholars and present-oriented, pragmatic industry captains and HR leaders
compelled to find answers for their inevitably obsolescing, inorganically morphing
workforce. The book was written by the former Director of HEC Lausanne’s
Executive MBA and founder of Executive Education of HEC Lausanne, with 12
years’ experience in leading and designing educational programs, together with
a NATO- and U.S.-awarded futurist with experience in academic teaching and
executives training. This volume offers metaphors to help convey the messages,
a clear structure to plan for the decade to come, and several guidelines to follow.
Lead through the crisis and prepare for recovery. As the Covid-19 pandemic is
exacting its toll on the global economy, forward-looking organizations are moving
past crisis management and positioning themselves to leap ahead when the
worst is over. What should you and your organization be doing now to address
today's unprecedented challenges while laying the foundation needed to emerge
stronger? Coronavirus: Leadership and Recovery provides you with essential
thinking about managing your company through the pandemic, keeping your
employees (and yourself) healthy and productive, and spurring your business to
continue innovating and reinventing itself ahead of the recovery. Business is
changing. Will you adapt or be left behind? Get up to speed and deepen your
understanding of the topics that are shaping your company's future with the
Insights You Need from Harvard Business Review series. Featuring HBR's
smartest thinking on fast-moving issues—blockchain, cybersecurity, AI, and
more—each book provides the foundational introduction and practical case
studies your organization needs to compete today and collects the best research,
interviews, and analysis to get it ready for tomorrow. You can't afford to ignore
how these issues will transform the landscape of business and society. The
Insights You Need series will help you grasp these critical ideas—and prepare you
and your company for the future.
Human resource management is the strategic approach to management of an
organization’s most valuable asset—its people. It covers the recruitment,
management, and direction of people who work for the organization and deals
with employee compensation and benefits, hiring and training, performance
management, organization development, safety and wellness, and organizational
communication. Human Resource Management: Issues, Challenges and
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Opportunities covers a broad array of topics on human resources management,
including new emphasis on corporate social commitment, management practices
that are essential for retaining effective professionals, financial rewards to
stimulate longer workforce participation, entrepreneurial leadership, examination
of leadership styles in different countries, dealing with organizational change,
teamwork and employee resistance, integrating human resources aspects with
corporate goals, and more. This book provides an interesting group of chapters
that shed light on a variety of international human resources management styles
and practices. The competitive nature of twenty-first-century global commerce
requires that businesses be managed strategically by managers who are
knowledgeable in the principles of the field. The efficient, nonexploitive use of
human resources is essential to building successful businesses around the world.
Seminar paper from the year 2018 in the subject Business economics - Personnel and
Organisation, grade: 1.2, , language: English, abstract: The transformation of human
resource practices has been impacted by different factors including globalization,
compensation and benefits package, and diversity initiatives. For instance, in the global
competition, firms are seeking for a talented pool of excellent workers to achieve a
sustained competitive advantage. Compensation and benefits package is another factor
that has an impact on the future performance of human resource practices. This is
because compensation and benefits package are designed to attract, retain, and
motivate employees for competitive advantage. Human resource management is,
therefore, moving away from a base-pay-system towards a pay-for-performance system
in order to encourage and motivate employees without having to jeopardize their basic
financial security. It is also evident that diversity initiatives in human resource are
getting wider attention owing to the impact of globalization and increase in job market.
Organizations have invested resources on diversity initiatives including workplace
programs and benefits such as flexible work arrangement, corporate sponsored
employee affinity groups, and diversity management staffs. Various organizations have
implemented various initiatives including diversity and equity in the workplace in order
to enhance the performance of the firm.
Throughout the history of business employees had to adapt to managers and managers
had to adapt to organizations. In the future this is reversed with managers and
organizations adapting to employees. This means that in order to succeed and thrive
organizations must rethink and challenge everything they know about work. The
demographics of employees are changing and so are employee expectations, values,
attitudes, and styles of working. Conventional management models must be replaced
with leadership approaches adapted to the future employee. Organizations must also
rethink their traditional structure, how they empower employees, and what they need to
do to remain competitive in a rapidly changing world. This is a book about how
employees of the future will work, how managers will lead, and what organizations of
the future will look like. The Future of Work will help you: Stay ahead of the competition
Create better leaders Tap into the freelancer economy Attract and retain top talent
Rethink management Structure effective teams Embrace flexible work environments
Adapt to the changing workforce Build the organization of the future And more The
book features uncommon examples and easy to understand concepts which will
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challenge and inspire you to work differently.
This title was first published in 2002: Human Resource Development (HRD) arguably
constitutes the most important aspect of managing resources at work. In this context,
HRD has for some time played a significant role in Western business management.
This volume focuses on the changing role of human resource management (HRM) on
an international spectrum, and its implication for the role that HRM plays within
organizations in developed and developing economies. Critically assessing HRM in the
context of public and private organizations and NGOs based in South East Asia, Africa,
the Middle East and Eastern Europe, the volume focuses on the role of managers as
both influenced and influencing change agents who determine the future of HRM. It
examines changing patterns of HRM in terms of orientation, initiatives, policies and
practices, and explores the possibility of a more flexible and constructive approach to
’gender’ as women increasingly occupy more managerial and executive positions.
2020 upended every aspect of our lives. But where is our world heading next? Will
pandemic, protests, economic instability, and social distance lead to deeper
inequalities, more nationalism, and further erosion of democracies around the world?
Or are we moving toward a global re-awakening to the importance of community,
mutual support, and the natural world? In our lifetimes, the future has never been so up
for grabs. The New Possible offers twenty-eight unique visions of what can be, if
instead of choosing to go back to normal, we choose to go forward to something far
better. Assembled from global leaders on six continents, these essays are not simply
speculation. They are an inspiration and a roadmap for action. With essays by: Kim
Stanley Robinson, Michael Pollan, Varshini Prakash, Vandana Shiva, Jack Kornfield,
Mamphela Ramphele, Justin Rosenstein, Jack Kornfield, Helena Nordberg-Hodge,
David Korten, Tristan Harris, Eileen Crist, Francis Deng, Riane Eisler, Arturo Escobar,
Rebecca Kiddle, Mike Joy, Natalie Foster, Jess Rimington, Jeremy Lent, Atossa
Soltani, Mark Anielski, Ellen Brown, John Restakis, Zak Stein, Oren Slozberg, Anisa
Nanavati, and Fr. Joshtrom Isaac Kureethadam
This publication contains five essays from different authors giving a viewpoint on a
particular aspect of human capital. Each author was asked to comment on the
implications of reporting on human capital both internally and externally for
organisations and the HR profession and to comment on the following questions - What
human capital reporting contributes to the day to day operation of business and in its
implications for the personnel practitioner - What benefits has human capital evaluation
and reporting brought to date? - Do you believe that more and more companies are
going to be encouraged to report on human capital more widely both externally and
internally? - What's the likely impetus for human capital reporting? - What does this
means for HR practitioners and the HR function itself?
"This book addresses the issues of HRM in SMEs by providing a channel of
communication to disseminate knowledge; including management philosophies, culture,
and management practices"--Provided by publisher.
The digitalization of businesses calls for new forms of leadership and collaboration, as
traditional human resources strategies are reaching their limits. Personal responsibility,
networking and diversity are increasingly recognized as key prerequisites for agility,
adaptability and innovativeness. This book encourages HR managers who want to be
pioneers of, or support, digital transformation to rethink their HR strategies. It begins
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with a clear illustration of the difference between stability and agility in leadership and
organization. Building on this, it then guides the reader through a broad range of
relevant HR topics and how they compare to the new strategic orientation. All major
aspects of HR management are addressed, including recruitment, learning, talent
management, remuneration, performance management, corporate training, executive
development and change management. Providing a comprehensive, practical,
differentiated and non-dogmatic alternative to traditional approaches, the book is a
must-read for all those who are concerned with sustainable HR management in the era
of digitalization.
From this experienced author team whose previous book, Strategic Human Resource
Leader, first introduced the concept of HR transformation, comes this detailed
exploration of today's workforce and workplace trends that drive the need for HR to
radically rethink, reinvent, and reposition its role within the organization. With data
culled from the authors' first-ever 20+year longitudianl study of how general managers
view HR's focus and performance, Human Resource Transformation explores the new
role of HR leadership, especially when facing the challenges of outsourcing, and
presents an action plan for aligning and implementing a new agenda for connecting the
HR function to the success of the organization.
HRM is central to management teaching and research, and has emerged in the last
decade as a significant field from its earlier roots in Personnel Management, Industrial
Relations, and Industrial Psychology. People Management and High Performance
teams have become key functions and goals for manager at all levels in organizations.
The Oxford Handbook brings together leading scholars from around the world - and
from a range of disciplines - to provide an authoritative account of current trends and
developments. The Handbook is divided into four parts: * Foundations and
Frameworks, * Core Processes and Functions, * Patterns and Dynamics, *
Measurement and Outcomes. Overall it will provide an essential resource for anybody
who wants to get to grips with current thinking, research, and development on HRM.
This book presents a novel viewpoint in HR management: in addition to the
macroeconomic factors (demographic development, industry 4.0, digitization, etc.) and
its micro-political counterparts (shortage of skilled workers, an aging workforce,
shortage of MINTs), personnel policy in the highly developed economic regions of the
world can increasingly be seen from the third point of view, which is the egoperspective. The complexity of the economic world 4.0 is manifesting itself for the
employees in a working world of unlimited possibilities, offering almost limitless freedom
of choice, especially for younger people. Due to this shift in the balance of power, the
influence of the employers decreases and is often reduced to countering the
pronounced self-confidence of the employees in asserting their expectations with
corresponding company incentives. The author emphasizes that dealing with the
challenges of this extremely fragile world of work - currently exacerbated by the
COVID-19 pandemic - must by no means be left solely in the hands of overburdened
personnel managers. The contribution of the line manager or direct superior is
becoming increasingly important. And it is only through close and clearly defined
cooperation between the two that the opportunity for effective human resources
management lies. This book aims to illustrate this process of division of labor in the
individual phases of personnel management.
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Tomorrow’s HR Management In the future, will human resource management emerge
as an even more critical factor in developing and maintaining a company’s competitive
edge, or will it become just one more outsourced function overseen by managers busy
juggling several other responsibilities at the same time? Will HR departments buckle
under the constant pressure to do more with less, or will inspired leaders develop
practices that link HR to overall business strategies and improved organizational
capabilities? Tomorrow’s HR Management is about creating the future right in your
own company—adapting to meet the needs of your enterprise and the demands of a
changing business environment. In this remarkably visionary volume, 48 of the most
perceptive and imaginative HR executives, consultants, and scholars from around the
world offer their views on the future of the field and prescribe courses of action that will
help CEOs and HR managers shape that future. Each of the book’s six sections
advocates a strategic goal designed to increase HR’s productivity, efficiency, and
adaptability. Each chapter analyzes obstacles and formulates tactics designed to help
reach these goals. This book helps HR managers and business leaders to: Manage HR
like a business—define and deliver clear outcomes Play new roles in the competitive
environment of the future Prepare for the future Build an infrastructure and discover
how to measure progress Remember the human in Human Resources Go global
through advances in technology Whether the future brings a steady and gradual curve
of change or dramatic events that require drastic, overnight adjustments to radically
new business environments, Tomorrow’s HR Management will help lead the way in
meeting these challenges and can be used by anyone from the CEO to the newest HR
professional to create a more competitive organization.
Vietnam has had one of the highest GDP growth rates in the world in recent years, yet
it remains a developing economy. There remains a need to improve factors influencing
the development of its human resources through education at all levels, workplace
training, corporate social responsibility, gender equality, support for entrepreneurship,
and other practices and policies related to HR. Yet, national HRD, officially, is a
relatively new concept in Vietnam. This edited volume highlights the importance of
developing human resources, enabling Vietnam to continue its growth in its move into
the ranks of developed countries. It examines the historical, political, economic, and
cultural contexts embedded in HRD at national and organization levels and emphasizes
the changes that HRD can bring about in the nation. This book offers scholars and
practitioners a non-western view of how HRD research should be more indigenous and
discusses implications for future research.
Human resources management (HRM) has evolved in the last few years as a result of
such factors as outsourcing, work-life balance issues, globalization, increasing
proportion of older workers, generational differences, etc. As such, it is imperative to
revisit past views and perspectives on methods and practices in HRM in order to
ensure that best procedures are being utilized. Cases on Critical Practices for Modern
and Future Human Resources Management offers teaching cases from the corporate,
public, and educational sectors that present critical reviews of different aspects of HRM,
its origin, role and responsibilities, functions, and the future of HRM in the context of
changing patterns of work, society, and the world. It functions as a resource that will
spur future HR personnel to become more ethically conscious managers and citizens.
Highlighting important topics that include employee wellbeing, recruitment, and
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retention, this book is ideal for human resources managers, organization development
consultants, small and medium enterprises, non-profit organizations, professionals,
academicians, researchers, and students
The role of HRM in developing sustainable business organizations is increasingly
attracting attention. Sustainability can be used as a principle for HRM itself and the
tasks of Sustainable HRM are twofold. On the one hand it fosters the conditions for
individual employee sustainability and develops the ability of HRM systems to
continuously attract, regenerate and develop motivated and engaged employees by
making the HRM system itself sustainable. On the other hand Sustainable HRM
contributes to the sustainability of the business organizations through cooperation with
the top management, key stakeholders and NGOs and by realising economic,
ecological, social and human sustainability goals. This book provides a comprehensive
review of the new area of Sustainable HRM and of research from different disciplines
like sustainable work systems, ergonomics, HRM, linking sustainability and HRM. It
brings together the views of academics and practitioners and provides many ideas for
conceptual development, empirical exploration and practical implementation. This
publication intends to advance the international academic and practice-based debates
on the potential of sustainability for HRM and vice versa. In 19 chapters, 26 authors
from five continents explore the role of HRM in developing economically, socially and
ecologically sustainable organizations, the concept of Sustainable HRM and the role of
HRM in developing Sustainable HRM systems and how sustainability and HRM are
conceptualized and perceived in different areas of the world.
This book demonstrates that for businesses to thrive in today's economy, human
resource managers must take on four new roles: human capital steward, knowledge
facilitator, relationship builder, and rapid deployment specialist. Each role is discussed
in detail using examples from leading businesses.
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