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In the past, social scientists have relied predominantly on traditional models of work to understand women's experiences. These models,
however, have been based on men's occupational experiences, which have been assumed to be the same for women. More recently,
researchers and theorists from a variety of disciplines have begun to challenge earlier assumptions as inaccurate reflections of the realities
for female workers. Newer studies have concentrated on the historical and social reasons for women's employment and career choices,
including changes in economy, family, and social conditions. To provide a deeper understanding of women worker's realities by including the
meaning they make of their work experiences, the editors have assembled the research of social scientists from various disciplines whose
investigations focused exclusively on this subject. Their qualitative methodology provides a forum for women to voice issues, raise questions,
and share self-reflections about their work experiences and the meaning they make of their work in the context of the rest of their lives. The
common themes that are interwoven within the fabric of women's work experience are: the need to expand traditional definitions of what
constitutes "work;" the fluid nature of boundaries between personal life and work life; the importance of the relational aspects of their work;
the issues related to the uses of power at work; the role of work in the development of women's sense of self and personal identity; and the
degree to which women's work experience is colored by discrimination and sexism.
Work experience schemes were becoming an ever more central part of the curriculum in secondary schools in the early 1980s; indeed,
‘work’ had become a new subject in many. Fundamental changes in the nature of work and in its distribution and availability for school
leavers made it particularly important that young people had experience of the kinds of work that may have awaited them in the outside world.
A wide range of schemes were developed to meet this need, including work study, simulation, link courses and pairing. Yet schools and their
teachers found it difficult to obtain information about these schemes and their results. This book, originally published in 1982, solved the
problem by bringing together accounts from Britain, Australia, Ireland and the USSR, with an extended editorial introduction which examines
both the reasons for providing work experience in schools and the underlying social economic issues.
Emily is a teenage girl pulled from our world into a world of magic and mystery by a necromancer who intends to sacrifice her to the dark
gods. Rescued in the nick of time by an enigmatic sorcerer, she discovers that she possesses magical powers and must go to Whitehall
School to learn how to master them. There, she learns the locals believe that she is a "Child of Destiny," someone whose choices might save
or damn their world... a title that earns her both friends and enemies. A stranger in a very strange land, she may never fit into her new world...
...and the necromancer is still hunting her. If Emily can't stop him, he might bring about the end of days.
Motivate, support and develop employees from pre-hire to retirement to ensure that they can perform to the best of their abilities.
Throughout the modern era, scholars have shown a continuing concern with the extent to which position in the occupational structure affects
psychological development. This book examines whether work experiences and age (often considered as a proxy for stage in the work
career) interact such that the effects of occupational conditions on the person
This groundbreaking book examines the growing phenomenon of internships and the policy issues they raise, during a time when internships
or traineeships have become an important way of transitioning from education into paid work.
Work plays an essential role in how we engage with the world, reflecting our desire to be productive, creative, and connected to others. By
exploring the inner experiences of people at work, people seeking work, and people transitioning in and out of work, this book provides a rich
and complex picture of the contemporary work experience. Drawing from extensive interviews with working people across the US, as well as
insights from psychological research on work and careers, the book provides compelling evidence that the nature of work in the US is
eroding-- and with powerful psychological and social consequences. From this conclusion, the book also illustrates the rationale and roadmap
for a renewed agenda toward full employment and toward fair and dignified jobs for all who want to work. The emotional insights complement
the conclusions of the best science and policy analyses on working, culminating in a powerful call for policies that attend to the real lives of
individuals in 21st century America. By weaving these various sources together, Blustein delineates a conception of working that conveys its
complexity, richness, and capacity for both joy and despair.
Attract, engage and retain the best talent using this practical guide on developing a human-centric approach to work.
This book guides sport coaches, parents and administrators in creating a caring and task-involving sport climate that helps athletes perform
their best and have an enjoyable and meaningful sport experience. It introduces the concept of a caring and task-involving climate and
provides a "how to" guide to creating this climate in sport. Firstly, this guide introduces the caring and task-involving climate and summarizes
research highlighting its many benefits. Secondly, the five features of this climate are presented along with the reflective exercises for
developing them within a team. Coaches will see strategies in action, sample conversations, and a variety of ways to implement the features
of a caring and task-involving experience. By describing how it may be implemented and methods for overcoming possible challenges, this
book finally highlights how parents and sport administrators can support the creation and preservation of caring and task-involving climates.
By helping teams develop caring climates that optimize athletes’ sport experience and performance, this book is essential reading for
coaches, sport administrators, parents, and sport psychology practitioners. It will also be of great interest to those who have minimal training
in sport psychology, but who are involved in sport at many levels, such as youth and high school.
Research Shows Organizations That Focus on Employee Experience Far Outperform Those That Don't Recently a new type of organization
has emerged, one that focuses on employee experiences as a way to drive innovation, increase customer satisfaction, find and hire the best
people, make work more engaging, and improve overall performance. The Employee Experience Advantage is the first book of its kind to
tackle this emerging topic that is becoming the #1 priority for business leaders around the world. Although everyone talks about employee
experience nobody has really been able to explain concretely what it is and how to go about designing for it...until now. How can
organizations truly create a place where employees want to show up to work versus need to show up to work? For decades the business
world has focused on measuring employee engagement meanwhile global engagement scores remain at an all time low despite all the
surveys and institutes that been springing up tackle this problem. Clearly something is not working. Employee engagement has become the
short-term adrenaline shot that organizations turn to when they need to increase their engagement scores. Instead, we have to focus on
designing employee experiences which is the long term organizational design that leads to engaged employees. This is the only long-term
solution. Organizations have been stuck focusing on the cause instead of the effect. The cause is employee experience; the effect is an
engaged workforce. Backed by an extensive research project that looked at over 150 studies and articles, featured extensive interviews with
over 150 executives, and analyzed over 250 global organizations, this book clearly breaks down the three environments that make up every
single employee experience at every organization around the world and how to design for them. These are the cultural, technological, and
physical environments. This book explores the attributes that organizations need to focus on in each one of these environments to create
COOL spaces, ACE technology, and a CELEBRATED culture. Featuring exclusive case studies, unique frameworks, and never before seen
research, The Employee Experience Advantage guides readers on a journey of creating a place where people actually want to show up to
work. Readers will learn: The trends shaping employee experience How to evaluate their own employee experience using the Employee
Experience Score What the world's leading organizations are doing around employee experience How to design for technology, culture, and
physical spaces The role people analytics place in employee experience Frameworks for how to actually create employee experiences The
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role of the gig economy The future of employee experience Nine types of organizations that focus on employee experience And much more!
There is no question that engaged employees perform better, aspire higher, and achieve more, but you can't create employee engagement
without designing employee experiences first. It's time to rethink your strategy and implement a real-world framework that focuses on how to
create an organization where people want to show up to work. The Employee Experience Advantage shows you how to do just that.
Through pedagogical techniques, self-assessment and personal reflection, this book provides students and graduates with a comprehensive
guide to work experience, placements and internships. It offers essential support for every stage of the experience journey, from finding
appropriate opportunities, to using the experience to further a career.
Alcott's concerns about social justice, women's work, domesticity, and community lie at the heart of this provocative novel. In this story of a
woman's search for a meaningful life, Alcott moves outside the family setting of her best known works. Originally published in 1872, Work is
both an exploration of Alcott's personal conflicts and a social critique, examining women's independence, the moral significance of labor, and
the goals to which a woman can aspire. Influenced by Transcendentalism and by the women's rights movement, it affirms the possibility of a
feminized utopian society.
The Organization and Experience of Work is the only book in the market that discusses not only the organization of work, but the experience
of work in Canada. It blends a discussion of trends in work and its organization with the rich ethnographic and case study literature that
illuminates what workers do, how what they do affects them, and how they feel about their work. It brings much more attention to the ways in
which work is shaped by gender and race, and the extent to which work creates and reinforces social inequalities by race, class and gender,
than other books available. The Organization and Experience of Work provides a more comprehensive review of the Canadian literature on
work than has been assembled elsewhere and puts Canadian experiences and trends in an international context.
In The Experience Manifesto, Sangam Napit and R D Kirk show you how to live a better life by chasing opportunities instead of passion,
taking action, embracing failure, and capitalizing on experiences. With over 20 years of combined experience, both Sangam and R D have
designed various strategies to navigate the world of work by capitalizing on opportunities, overcoming adversity, and living a life of continuous
improvement. Sangam and R D have smart ways of navigating jobs that add stress, anxiety, and offer no real meaning or sense of fulfillment.
Many like Sangam and R D have found ways to use similar frameworks and focus on living in the moment to fully absorb the value of their
work instead of letting it kill them from inside. Just because you hate your job does not mean you need to quit. Every job is an opportunity to
explore your curiosity, find something interesting, and dive deeper to create joy and mastery. In this book, Sangam and R D interview several
people with diverse careers. Some have held only one job and others have held multiple positions throughout their lifetime. Despite the vast
range in experiences, all shared a common belief of taking action, embracing failure, and using a reiterative process to free themselves from
the shackles of fear, complacency, and self-doubt. The Experience Manifesto is an easy to use guide that removes traditionally limiting
thoughts like passion, purpose, and finding work that you were meant to do. It quickly debunks the myths about how passion can placate
unhappiness at work and offer a recipe to an enviable life. All that's needed is a framework centered around a repeatable process that is
designed to unlock new ways to harness meaning behind what we do and how we go about doing it. The Experience Manifesto encourages
us to pursue opportunities instead of passion. It shows us how to change our relationship with failure so we are more likely to take action. It
highlights the value of experiences. It shows each reader how experiences can be used to unravel the conundrum of work and create a
simple solution for contentment. If you are hungry for change and want to live better lives, Sangam and R D want to show you how to utilize
their easily adaptable framework to transition into a new era of thinking about work, purpose and beyond. The experience centered roadmap
has positively impacted both authors and their only wish is that it brings equal value to those who read it. To possibilities!
From bestselling writer David Graeber—“a master of opening up thought and stimulating debate” (Slate)—a powerful argument against the rise
of meaningless, unfulfilling jobs…and their consequences. Does your job make a meaningful contribution to the world? In the spring of 2013,
David Graeber asked this question in a playful, provocative essay titled “On the Phenomenon of Bullshit Jobs.” It went viral. After one million
online views in seventeen different languages, people all over the world are still debating the answer. There are hordes of people—HR
consultants, communication coordinators, telemarketing researchers, corporate lawyers—whose jobs are useless, and, tragically, they know it.
These people are caught in bullshit jobs. Graeber explores one of society’s most vexing and deeply felt concerns, indicting among other
villains a particular strain of finance capitalism that betrays ideals shared by thinkers ranging from Keynes to Lincoln. “Clever and
charismatic” (The New Yorker), Bullshit Jobs gives individuals, corporations, and societies permission to undergo a shift in values, placing
creative and caring work at the center of our culture. This book is for everyone who wants to turn their vocation back into an avocation and “a
thought-provoking examination of our working lives” (Financial Times).
An overview of organizational and curricular development in work experience in the UK in recent years, which draws on the involvement of
the authors at national level in consultancy with the DES, NCC, DTI, DoE and many LEAs concerning the role of work experience in the
school curriculum.

Human Experience at WorkDrive Performance with a People-Focused Approach to EmployeesKogan Page
Time is limited. Attention is scarce. Are you engaging your customers? Apple Stores, Disney, LEGO, Starbucks. Do
these names conjure up images of mere goods and services, or do they evoke something more--something visceral?
Welcome to the Experience Economy, where businesses must form unique connections in order to secure their
customers' affections--and ensure their own economic vitality. This seminal book on experience innovation by Joe Pine
and Jim Gilmore explores how savvy companies excel by offering compelling experiences for their customers, resulting
not only in increased customer allegiance but also in a more profitable bottom line. Translated into thirteen languages,
The Experience Economy has become a must-read for leaders of enterprises large and small, for-profit and nonprofit,
global and local. Now with a brand-new preface, Pine and Gilmore make an even stronger case for experiences as the
critical link between a company and its customers in an increasingly distractible and time-starved world. Filled with
detailed examples and actionable advice, The Experience Economy helps companies create personal, dramatic, and
even transformative experiences, offering the script from which managers can generate value in ways aligned with a
strong customer-centric strategy.
Greatness Redefined for the 21st Century Today's business climate is defined by speed, social technologies, and
people's expectations of “values” besides value. As a result, leaders have to create an outstanding culture for all, no
matter who they are or what they do for the organization. This groundbreaking book, from the creators of the goldstandard Fortune 100 Best Companies to Work For list, shows how it's done. Through inspiring stories and compelling
research, the authors demonstrate that great places to work for all benefit the individuals working there and contribute to
a better global society—even as they outperform in the stock market and grow revenue three times faster than lessinclusive rivals. This is a call to lead so that organizations develop every ounce of human potential.
Have you ever struggled to feel worthy at work? Do you know or lead people who do? When Amelia Dunlop first heard
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the phrase "elevating the human experience" in a leadership team meeting with her boss, she thought, "He is crazy if he
thinks we will ever say those words out loud to each other much less to a potential client." We've been conditioned to
separate our personal and professional selves, but work is fundamental to our human experience. Love and worth have a
place in work because our humanity and authentic identities make our work better. The acknowledgement of our intrinsic
worth as human beings and the nurturing of our own or another's growth through love ultimately contribute to higher
performance and organizational growth. Now as the Chief Experience Officer at Deloitte Digital, a leading Experience
Consultancy, Amelia Dunlop knows we must embrace elevating the human experience for the advancement and success
of ourselves and our organizations. This book integrates the findings of a quantitative study to better understand feelings
of love and worth in the workplace and introduces three paths that allow individuals to create the professional experience
they desire for themselves, their teams, and their clients. The first path explores the path of the self, an inward path
where we learn to love ourselves when we show up for work, and examines the obstacles that hinder us. The second
path centers around learning to love and recognize the worth of another in our lives, adding to the worth we feel and
providing a source of meaning to our lives. The third path considers the community of work and learning to love and
recognize the worth of those we meet every day at work, especially for those who may be systematically marginalized,
unseen, or unrepresented. Drawing on her own personal journey to find love and worth at work in her twenty-year career
as a management consultant, Amelia also weaves together insights from philosophers, theologians, and sociologists with
the stories of people from diverse backgrounds gathered during her research. Elevating the Human Experience: Three
Paths to Love and Worth at Work is for anyone who has felt the struggle to feel worthy at work, as well as for those who
have no idea what it may feel like to struggle every day just to feel loved and worthy, but love people and lead people
who do. It’s a practical approach to elevating the human experience that will lead to important conversations about
values and purpose, and ultimately, meaningful change.
"Originally published in hardcover in the United States by Crown Business, New York, in 2017"--Title page verso.
Future economic growth lies in the value of experiences and transformations--good and services are no longer enough.
We are on the threshold, say authors Pine and Gilmore, of the Experience Economy, a new economic era in which all
businesses must orchestrate memorable events for their customers. The Experience Economy offers a creative, highly
original, and yet eminently practical strategy for companies to script and stage the experiences that will transform the
value of what they produce. From America Online to Walt Disney, the authors draw from a rich and varied mix of
examples that showcase businesses in the midst of creating personal experiences for both consumers and businesses.
The authors urge managers to look beyond traditional pricing factors like time and cost, and consider charging for the
value of the transformation that an experience offers. Goods and services, say Pine and Gilmore, are no longer enough.
Experiences and transformations are the basis for future economic growth, and The Experience Economy is the script
from which managers can begin to direct their own transformations.
The Oxford Handbook of Meaningful Work examines the concept, practices and effects of meaningful work in
organizations and beyond. Taking an interdisciplinary approach, this volume reflects diverse scholarly contributions to
understanding meaningful work from philosophy, political theory, psychology, sociology, organizational studies, and
economics. In philosophy and political theory, treatments of meaningful work have been influenced by debates
concerning the tensions between work as unavoidable and necessary, and work as a source of self-realization and
human flourishing. This tension has come into renewed focus as work is reshaped by technology, globalization, and new
forms of organization. In management studies, much empirical work has focused on meaningful work from the
perspective of positive psychology, but more recent research has considered meaningful work as a complex
phenomenon, socially constructed from interactive processes between individuals, and between individuals,
organizations, and society. This Handbook examines meaningful work in the context of moral and pragmatic concerns
such as human flourishing, dignity, alienation, freedom, and organizational ethics. The collection illuminates the
relationship of meaningful work to organizational constructs of identity, belonging, callings, self-transcendence, culture,
and occupations. Representing some of the most up to date academic research, the editors aim to inspire and equip
researchers by identifying new directions and methods with which to deepen scholarly inquiry into a topic of growing
importance.
The seemingly mundane events of daily life create a complex knowledge base of lived experience to be explored. But
how does one research common experiences and account for context, culture, and identity? A dilemma arises because
experience is not just embedded in events, but also in the socially constructed meanings associated with those events.
This book details the philosophical underpinnings, design features and implementation strategies of Collective Memory
Work – a methodology frequently employed by social justice activists/scholars. Collective Memory Work can provide
scholars with unique and nuanced ways to solve problems for and with their participants. Most importantly, the chapters
also detail projects and social justice in action, analysing their participants’ real stories and experiences: projects that
focus on LGBTQ youth, #blacklivesmatter activists, white faculty working at historically Black colleges and universities,
men’s media consumption and much more. Written in an engaging and accessible style, readers will come to understand
the potential of their own qualitative research using Collective Memory Work.
This book, first published in 1992, sets out the belief that the placement element of courses should be designed from the start as a
genuine educational experience. The learner most not merely live through experiences which are supposed to lead to personal
and professional development, but must reflect on experiences in a way which is planned to
The definitive work on the extraordinary phenomenon of out-of-body experiences, by the founder of the internationally known
Monroe Institute. Robert Monroe, a Virginia businessman, began to have experiences that drastically altered his life.
Unpredictably, and without his willing it, Monroe found himself leaving his physical body to travel via a "second body" to locales far
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removed from the physical and spiritual realities of his life. He was inhabiting a place unbound by time or death. Praise for
Journeys Out of the Body "Monroe's account of his travels, Journeys Out of the Body, jam-packed with parasitic goblins and dead
humans, astral sex, scary trips into mind-boggling other dimensions, and practical tips on how to get out of your body, all told with
wry humor, quickly became a cult sensation with its publication in 1971, and has been through many printings. Whatever their 'real'
explanation, Monroe's trips made for splendid reading." —Michael Hutchinson, author of Megabrain "Robert Monroe's experiences
are probably the most intriguing of any person's of our time, with the possible exception of Carlos Castaneda's." —Joseph Chilton
Pierce, author of Magical Child "This book is by a person who's clearly a sensible man and who's trying to tell it like it is. No ego
trips. Just a solid citizen who's been 'out' a thousand times now and wants to pass his experiences to others." —The Last Whole
Earth Catalog
Songs of Innocence and of Experience is an collection of poems by William Blake. It appeared in two phases. A few first copies
were printed and illuminated by William Blake himself in 1789; five years later he bound these poems with a set of new poems in a
volume titled Songs of Innocence and of Experience Shewing the Two Contrary States of the Human Soul. William Blake was also
a painter before the songs of innocence and experience and made paintings such as Oberon, Titania, and Puck dancing with
fairies. "Innocence" and "Experience" are definitions of consciousness that rethink Milton's existential-mythic states of "Paradise"
and "Fall". Often, interpretations of this collection centre around a mythical dualism, where "Innocence" represents the "unfallen
world" and "Experience" represents the "fallen world". Blake categorizes our modes of perception that tend to coordinate with a
chronology that would become standard in Romanticism: childhood is a state of protected innocence rather than original sin, but
not immune to the fallen world and its institutions. This world sometimes impinges on childhood itself, and in any event becomes
known through "experience", a state of being marked by the loss of childhood vitality, by fear and inhibition, by social and political
corruption, and by the manifold oppression of Church, State, and the ruling classes. The volume's "Contrary States" are
sometimes signalled by patently repeated or contrasted titles: in Innocence, Infant Joy, in Experience, Infant Sorrow; in Innocence,
The Lamb, in Experience, The Fly and The Tyger. The stark simplicity of poems such as The Chimney Sweeper and The Little
Black Boy display Blake's acute sensibility to the realities of poverty and exploitation that accompanied the "Dark Satanic Mills" of
the Industrial Revolution.
How do you keep your employees engaged, creative, innovative, and productive? Simple: Work human! From the pioneers of the
management strategy that’s transforming businesses worldwide, Making Work Human shows how to implement a culture of
performance and gratitude in the workplace—and seize a competitive edge, increase profitability, and drive business momentum.
Leaders of Workhuman, the world’s fastest-growing social recognition and continuous performance management platform, Eric
Mosley and Derek Irvine use game-changing data analytics to prove that when a workplace becomes more “human”—when it’s
fueled by a culture of gratitude—measurable business results follow. In Making Work Human, they show you how to: Apply
analytics and artificial intelligence in ways that make work more human, not less Expand equity, diversity, and inclusion initiatives
and strategies to include a wider range of backgrounds, life experiences, and capabilities Use recognition as an actionable
strategy to create a truly inclusive, connected culture “The qualities that make us most human—connection, community, positivity,
belonging, and a sense of meaning—have become the corporate fuel for getting things done—for innovating, for thriving in the global
marketplace, and for outperforming the competition,” the authors write. By building a sense of belonging, purpose, meaning,
happiness, and energy in every employee, you’ll create a profound connection between your organization and its goals. And
Making Work Human provides everything you need to get there.
Use mindfulness techniques to handle toxic stress in the workplace and to create your ideal professional experience from the
inside out. While working in a particularly toxic environment, Karlyn Borysenko came to this liberating realization: she couldn't
control other people, but she could control herself, her perspective, and her actions. Now an organizational psychologist,
consultant, and executive coach, Borysenko shows us how to bridge the gap between where we are now and what will bring us
the most professional success and happiness. We must achieve self-mastery--by accepting responsibility for our actions,
understanding our innate work style, and discerning when and how to push outside our comfort zone. In Zen Your Work,
Borysenko shows us how to set personal goals that allow us to focus our energy and create measures of success that aren't
affected by the cynicism, competitiveness, or narcissism of others. Borysenko teaches us to apply mindfulness techniques in a
highly practical way to achieve professional success, create game-changing relationships (even with the most negative people in
the office), decrease stress, and enjoy a better work/life balance.
Culture Your Culture is the comprehensive guide to Design of Work Experience, an innovative (and much needed) framework for
the design and implementation of culture, people strategies, organizational change, and designed experiences that enable both
business and people thrive.
Parenthood can be one of the most fulfilling, altering, and challenging life events. This book is set within the background of the
reality of many parents’ return-to-work experience, the task of re-engaging with work and maintaining a job or a career, and the
difficulties that parenthood poses for balancing the demands of a new family with the demands of work. It helps us understand this
reality, give voice to new parents, and offer relief in the knowledge that we know a lot about these challenges and, most
importantly, how we can start to address them. The book brings together a number of internationally recognized experts from
research, practice, and policy to explore the issues and offer evidence-based solutions around return-to-work after having children.
It takes a balanced approach to theory and practice to cover topics such as equality, stereotypes, work-family conflict, training and
development, and workplace culture, among others, whilst integrating research and policy, and illustrating learnings with case
studies from parents and examples from countries that lead the way. It will appeal to parents, researchers, and employers in any
sector or economy across the world. Ultimately, it will help develop ways for new parents to re-engage with work successfully while
maintaining their work-family well-being.
Chapter I. CHRISTIE."AUNT BETSEY, there's going to be a new Declaration of Independence." "Bless and save us, what do you
mean, child?" And the startled old lady precipitated a pie into the oven with destructive haste. "I mean that, being of age, I'm going
to take care of myself, and not be a burden any longer. Uncle wishes me out of the way; thinks I ought to go, and, sooner or later,
will tell me so. I don't intend to wait for that, but, like the people in fairy tales, travel away into the world and seek my fortune. I
know I can find it." Christie emphasized her speech by energetic demonstrations in the bread-trough, kneading the dough as if it
was her destiny, and she was shaping it to suit herself; while Aunt Betsey stood listening, with uplifted pie-fork, and as much
astonishment as her placid face was capable of expressing. As the girl paused, with a decided thump, the old lady exclaimed:
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"What crazy idee you got into your head now?" "A very sane and sensible one that's got to be worked out, so please listen to it,
ma'am. I've had it a good while, I've thought it over thoroughly, and I'm sure it's the right thing for me to do. I'm old enough to take
care of myself; and if I'd been a boy, I should have been told to do it long ago. I hate to be dependent; and now there's no need of
it, I can't bear it any longer. If you were poor, I wouldn't leave you; for I never forget how kind you have been to me. But Uncle
doesn't love or understand me; I am a burden to him, and I must go where I can take care of myself. I can't be happy till I do, for
there's nothing here for me. I'm sick of this dull town, where the one idea is eat, drink, and get rich; I don't find any friends to help
me as I want to be helped, or any work that I can do well; so let me go, Aunty, and find my place, wherever it is."
Between the world wars, unemployment spread throughout the industrialised world like a disease. In Bread and Work, Matt Perry
places this global unemployment crisis in its proper international context. Focusing on Britain, Europe and the United States, he
compares and contrasts popular attitudes and the government response toward unemployment.Looking beyond statistics and
economic cycles, Perry investigates the human impact of unemployment. He uncovers the experience of being jobless from the
perspective of those who lived through it, their employers and their communities. He uses oral history, memoirs, literary accounts,
and newspaper articles to reveal the reality of unemployment.Perry argues that the scale of the crisis has been minimised by
historians who have tended to emphasise that prolonged unemployment was the problem of the distressed fringe.Finally, Perry
argues that the lessons of the 1930s have direct relevance today since the structural problems of industrial capitalism remain
inherent.
Rethinking How to Build Inclusive Organizations Race, Work, and Leadership is a rare and important compilation of essays that
examines how race matters in people's experience of work and leadership. What does it mean to be black in corporate America
today? How are racial dynamics in organizations changing? How do we build inclusive organizations? Inspired by and developed
in conjunction with the research and programming for Harvard Business School's commemoration of the fiftieth anniversary of the
founding of the HBS African American Student Union, this groundbreaking book shines new light on these and other timely
questions and illuminates the present-day dynamics of race in the workplace. Contributions from top scholars, researchers, and
practitioners in leadership, organizational behavior, psychology, sociology, and education test the relevance of long-held
assumptions and reconsider the research approaches and interventions needed to understand and advance African Americans in
work settings and leadership roles. At a time when--following a peak in 2002--there are fewer African American men and women in
corporate leadership roles, Race, Work, and Leadership will stimulate new scholarship and dialogue on the organizational and
leadership challenges of African Americans and become the indispensable reference for anyone committed to understanding,
studying, and acting on the challenges facing leaders who are building inclusive organizations.
Land Killer Internships—and Make the Most of Them! These days, a college resume without internship experience is considered
“naked.” Indeed, statistics show that internship experience leads to more job offers with highersalaries—and in this tough
economy, college grads need all the help they can get. Enter Lauren Berger, internships expert and CEO of Intern Queen, Inc.,
whose comprehensive guide reveals insider secrets to scoring the perfect internship, building invaluable connections, boosting
transferable skills, and ultimately moving toward your dream career. She’ll show you how to: Discover the best internship
opportunities, from big companies to virtual internships Write effective resumes and cover letters Nail phone, Skype, and in-person
interviews Know your rights as an intern Use social networking to your advantage Network like a pro Impress your boss Get solid
letters of recommendation Turn internships into job opportunities With exercises, examples, and a go-getter attitude, this nextgeneration internship manual provides all the cutting-edge information students and recent grads will need to get a competitive
edge in the job market. So what are you waiting for?
"This book draws upon more than 4,000 research reports to bring together and examine nearly two hundred and fifty scales for
measuring work attitudes, values and perceptions."--Preface.
What if the next global crisis is a mental health pandemic? It is here now. One-third of Americans have shown signs of clinical
anxiety or depression, and the current state of suffering globally has risen significantly. The mental health pandemic manifests
everywhere, not least in your workplace. As organizations around the world face health and social crises, as well as economic
uncertainty, acknowledging and improving wellbeing in your workplace is more critical than ever. Increasingly, leaders and
managers must support mental health and cultivate resilience in employees — not just increase engagement and performance.
Based on more than 100 million Gallup global interviews, Wellbeing at Work shows you how to do just that. Coauthored by
Gallup’s CEO and its Chief Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing — career, social,
financial, physical and community — and how organizations can help employees and teams thrive in those elements. The book also
gives leaders ideas and action items to help employees use their innate talents and strengths to thrive in each of the wellbeing
elements. And Wellbeing at Work introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will
become the “other stock price” for organizations. In a world where work and life are more blended than ever, maximizing
employee wellbeing takes on greater urgency. Wellbeing at Work shows leaders how to create a thriving and resilient culture. If
you and your leaders don’t change the world, who will? Wellbeing at Work includes a unique code to take the CliftonStrengths
assessment, which reveals your top five strengths.
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