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Esref, my best friend and hero, was ordered by a magistrate to live in an Istanbul
children's home. His angry mother and deviant step-father are trying to stop him from
changing the world. Will he remain a lonely and troubled little boy? Will Istanbul devour
him or nurture him? Another small question that's been nagging me for the past fifty or
so years... was my best friend a serial murderer? Come with me on a magical flying
carpet ride over, in and under Istanbul as I try to discover Esref's fate. You believe in
fate, don't you? Come with me and explore your deeper and darker self. Can you taste
the vanilla in the air? Can you feel cinnamon? Esref, Tarsin and I promise you a
magical adventure for the good of the rest of your life. You do believe in magic, don't
you? And serial murder?
A youth movement is reenergizing global environmental activism. The “climate
generation”—late millennials and iGen, or Generation Z—is demanding that policy
makers and government leaders take immediate action to address the dire outcomes
predicted by climate science. Those inheriting our planet’s environmental problems
expect to encounter challenges, but they may not have the skills to grapple with the
feelings of powerlessness and despair that may arise when they confront this
seemingly intractable situation. Drawing on a decade of experience leading and
teaching in college environmental studies programs, Sarah Jaquette Ray has created
an “existential tool kit” for the climate generation. Combining insights from psychology,
sociology, social movements, mindfulness, and the environmental humanities, Ray
explains why and how we need to let go of eco-guilt, resist burnout, and cultivate
resilience while advocating for climate justice. A Field Guide to Climate Anxiety is the
essential guidebook for the climate generation—and perhaps the rest of us—as we
confront the greatest environmental threat of our time.
Conflict Management for Managers is designed to equip managers with the skills and
information they need to improve their handling of common disputes they face.
Enhanced to facilitate your daily work, this updated edition incorporates a greater
number of exercises that address conflicts with employees, customers, business
partners and regulators.
Twenty-first-century challenges abound for people in leadership roles in the helping
professions (i.e., social work, nursing, teaching, public health, and social services). It is
the mission of these professionals to facilitate change not only for consumers of their
work, but also for organizations and communities. While many books written for human
services leaders focus on leadership roles and tasks, Transformational Leadership for
the Helping Professions explores growth in leadership, coupled with key competencies.
The text also combines both classic and current theories on leadership, with a
philosophical lens on its meaning and practice in human services settings. Social
workers, nurses, teachers, public health workers, and community leaders will find the
text to be a useful guide in strengthening their consideration of leadership theory while
they practice in day-to-day work. Additionally, educators and students of leadership in
the helping professions will gain a solid understanding of key facets of leadership
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practice within a framework that inspires a social justice, empowerment, and cultural
humility perspective.
How to understand a media environment in crisis, and how to make things better by
approaching information ecologically. Our media environment is in crisis. Polarization is
rampant. Polluted information floods social media. Even our best efforts to help clean
up can backfire, sending toxins roaring across the landscape. In You Are Here, Whitney
Phillips and Ryan Milner offer strategies for navigating increasingly treacherous
information flows. Using ecological metaphors, they emphasize how our individual me
is entwined within a much larger we, and how everyone fits within an ever-shifting
network map.
ATTENTION TRAINERS: It's Not About YOU - It's About the LEARNER! What is the
biggest mistake a trainer can make? Quite simply, it is focusing all of their efforts on
themselves and not their students! Many inexperienced trainers fall into this trap, but it
doesn't have to happen to you! This book provides easy-to-execute examples that,
when utilized, will make any rookie trainer look like a seasoned pro in just one day! You
will learn how to structure the classroom experience in such a positive way that I
guarantee it will make a difference in your professional life and in the lives of your
participants. The techniques outlined in this book will help you to become the Great
Trainer you have always wanted to be - because although good trainers may know
these methods, Great Trainers make it happen! Inside, you will discover how to:
-Create an inviting physical and emotional learning environment for your students. An
inviting learning environment leads to higher levels of participation, retention, and onthe-job application! -Be less of an instructor and more of a "Tour Guide." Utilizing tour
guide techniques will make your class anything-but-ordinary, causing people to look
forward to your next event! -Utilize Great Trainer techniques whether you're facilitating
a 5-day course, a 60-minute training session, or a 15-minute presentation! -Apply the
techniques that will help you go WACCO for your participants - without spending a
dime! Get on the road to continuous training improvement and start reading!
Two distinguished scholars offer eight steps to help organizations discover and
embrace an authentic higher purpose—something that will dramatically improve every
aspect of any enterprise, including the bottom line. What does a lofty notion like
purpose have to do with business basics like the bottom line? Robert E. Quinn and
Anjan J. Thakor say pretty much everything. Leaders and managers are taught that
employees are self-interested and work resistant, so they create systems of control to
combat these expectations. Workers resent these systems, and performance suffers.
To address the performance issues, managers double down on the coercion, creating a
vicious cycle and a self-fulfilling prophecy. But there is a better way. Quinn and Thakor
show that when an authentic higher purpose permeates business strategy and decisionmaking, the cycle is broken. Employers and employees see themselves as working
together toward an inspiring goal, not just trying to hit quarterly targets. They fully
engage, become proactive contributors, and, ironically, easily exceed those quarterly
targets. Based on their widely acclaimed Harvard Business Review article, Quinn and
Thakor offer eight sometimes surprising steps for shifting from a transaction-oriented
mind-set focused on constraints to a purpose-oriented mind-set focused on possibility.
This iconoclastic book will help any organization discover its authentic purpose and
weave it into the fabric of everything it does, leading to unprecedented levels of
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personal satisfaction, service and product innovation, and economic growth.
Declare Y.E.S. loud and clear to create new possibilities in your life and leadership.
Nephilim are descended from Angels. Everyone knows the Angels died out eons ago. But not
all Nephilim believe that. My grandfather didn't, and neither does my brother. After the search
for the Angel brings us to Australia, rumours arise that Ibira Corp has found the body of an
Angel. They want it for its DNA. When they find out that we're on the trail of a live Angel, they'll
go to great lengths to find him first. Including harming our family. With time running out and
Ibira Corp not far behind, suddenly we're in a race to decipher the clues. My name is Zeph
Angelis And I've got an Angel to find.
"Jugaad Innovation is the most comprehensive book yet to appear on the subject [of frugal
innovation]." —The Economist A frugal and flexible approach to innovation for the 21st century
Innovation is a key directive at companies worldwide. But in these tough times, we can't rely on
the old formula that has sustained innovation efforts for decades—expensive R&D projects and
highly-structured innovation processes. Jugaad Innovation argues the West must look to
places like India, Brazil, and China for a new approach to frugal and flexible innovation. The
authors show how in these emerging markets, jugaad (a Hindi word meaning an improvised
solution born from ingenuity and cleverness) is leading to dramatic growth and how Western
companies can adopt jugaad innovation to succeed in our hypercompetitive world. Outlines the
six principles of jugaad innovation: Seek opportunity in adversity, do more with less, think and
act flexibly, keep it simple, include the margin, and follow your heart Features twenty case
studies on large corporations from around the world—Google, Facebook, 3M, Apple, Best Buy,
GE, IBM, Nokia, Procter & Gamble, PepsiCo, Tata Group, and more—that are actively
practicing jugaad innovation The authors blog regularly at Harvard Business Review; their work
has been profiled in BusinessWeek, MIT Sloan Management Review, The Financial Times,
The Economist, and more Filled with previously untold and engaging stories of resourceful
jugaad innovators and entrepreneurs in emerging markets and the United States This
groundbreaking book shows leaders everywhere why the time is right for jugaad to emerge as
a powerful business tool in the West—and how to bring jugaad practices to their organizations.
The Deep Change Field GuideA Personal Course to Discovering the Leader WithinJohn Wiley
& Sons
Don't let your company kill you! Open this book at your own risk. It contains ideas that may
lead to a profound self-awakening. An introspective journey for those in the trenches of today's
modern organizations, Deep Change is a survival manual for finding our own internal
leadership power. By helping us learn new ways of thinking and behaving, it shows how we
can transform ourselves from victims to powerful agents of change. And for anyone who
yearns to be an internally driven leader, to motivate the people around them, and return to a
satisfying work life, Deep Change holds the key.
Clutter has a negative effect on your life. You want to live differently, but you haven't been able
to make progress. Marcie Lovett, author of The Clutter Book, will motivate you to make the
changes you want. Learn to let go of what you don't need and find room for what you value.
The direct, accessible writing style and interactive exercises will inspire you to succeed. In this
book, Marcie guides you through the process of letting go of the clutter that is keeping you
from achieving success. Whether your clutter is caused by things, commitments or thoughts,
Marcie encourages you to make the choices to conquer your challenges. If previous attempts
at letting go of clutter have not been successful for you, you will benefit from the motivation and
wisdom Marcie offers. Written in a straightforward and accessible style, filled with insight and
real-life stories, the book enables readers to learn from the experience of others and overcome
obstacles to success. You will understand why you keep clutter, save time and money by
avoiding unnecessary purchases, discover the habits that hold you back, find ways to fight
procrastination and create systems that allow you to retrieve and return items. Whether you
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want to live with less or live with what you have, this is the book for you.
A fundamental shift is underway that will change how we conceive of value. In an era of
increasing interconnectedness, individuals, as opposed to institutions, stand at the center of
value creation. To adapt to this tectonic shift, organizations can no longer unilaterally devise
products and services. They must engage stakeholders—from customers and employees to
suppliers, partners, and citizens at large—as co-creators. Co-creation guru Venkat Ramaswamy
and Kerimcan Ozcan call for enterprises to be mindful of lived experiences, to build
engagement platforms and management systems that are designed for creative collaboration,
and to develop "win more-win more" strategies that enhance our wealth, welfare, and, wellbeing. Richly illustrated with examples of co-creation in action, The Co-Creation Paradigm
provides a blueprint for the co-creative enterprise, economy, and society, while presenting a
conceptual framework that will guide organizations across sectors in adopting this
transformational approach. Challenging some of our most deeply held ideas about business
and value, this book outlines the future of "business as usual."
“A cozy and enjoyable read.” —Kirkus Reviews “The likable cast and relatable premise will
resonate with readers grappling with the uncertainty of change.” —Booklist A girl with a passion
for science and a boy who dreams of writing fantasy novels must figure out how to get along
now that their parents are dating in this lively, endearing novel. Sutton is having robot
problems. Her mini-bot is supposed to be able to get through a maze in under a minute, but
she must have gotten something wrong in the coding. Which is frustrating for a science-minded
girl like Sutton—almost as frustrating as the fact that her mother probably won’t be home in
time for Sutton’s tenth birthday. Luis spends his days writing thrilling stories about brave kids,
but there’s only so much inspiration you can find when you’re stuck inside all day. He’s
allergic to bees, afraid of dogs, and has an overprotective mom to boot. So Luis can only
dream of daring adventures in the wild. Sutton and Luis couldn’t be more different from each
other. Except now that their parents are dating, these two have to find some common ground.
Will they be able to navigate their way down a path they never planned on exploring?
The companion to the bestselling book on leading change, Still Moving Still Moving Field Guide
is a companion to the bestselling Still Moving: How to Lead Mindful Change. Designed as a
practical resource, the Field Guide takes the reader on a journey to hone their leadership skills
in order to lead change with confidence. Step by step, readers will progress through the Still
Moving concepts. New to the guide is the innovative Change Vitality model (an energizing
holistic way of leading change) that puts all the Still Moving concepts into one effective picture.
The author breaks down each element of the Change Vitality model and explores what the
element is, how to recognize it, and why it helps leaders lead change well. The model also
shows how to rate your own leadership in a particular skill, and includes tales from the field on
putting the skill into action. The guide also contains further reading and resources to help
cultivate the skills presented. This important book: Offers a practical guide for developing the
change leadership skills outlined in Still Moving Contains application stories with real life
leaders in change Presents the Change Vitality model - a new, holistic and research-based
framework for how to lead change with greater ease Provides an interactive immersion journey
into the Still Moving content Includes spaces for journaling and self-reflection Written for all
curious change leaders, change coaches, change consultants, and HR professionals, the Still
Moving Field Guide is filled with practical ideas on how to use the Still Moving concepts with
yourself, your team, and the wider systems you are seeking to transform.
Nearly a decade later, leading change pioneers in the field haverealigned to bring you the
second edition of the Change Champion'sFieldguide. This thoroughly revised and updated
edition of the ChangeChampion's Field Guide is filled with the information, tools, andstrategies
needed to implement a best practice change or leadershipdevelopment initiative where
everyone wins. In forty-five chapters,the guide's contributors, widely acknowledged as the
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"changechampions" and leaders in the fields of organizational change andleadership
development, explore the competencies and practices thatdefine an effective change leader.
Change Champions such asHarrison Owen, Edgar Schein, Marv Weisbord, Sandra Janoff,
MaryEggers, William Rothwell, Dave Ulrich, Marshall Goldsmith, JudithKatz, Peter
Koestenbaum, Dick Axelrod, David Cooperrider, andscores of others provide their sage advice,
practical applications,and examples of change methods that work. Change Champion's Field
Guide examines the topic of leadershipand change within four main topics including: Key
elements of leading successful and results-drivenchange Tools, models, instruments, and
strategies for leadingchange Critical success and failure factors Trends and research on
innovation, change, and leadership Guidelines on how to design, implement, and evaluate
change andleadership initiatives Fresh case studies that highlight leading companies who
areimplementing successful change in innovative and inspiredways.
Enjoy 20 limited-detail illustrations, designed for those who would rather keep it simple. Each
page was hand-drawn and edited by K J Kraemer, with you in mind. If you don't want to spend
days on a project or just want room to get creative, this adult coloring book is for you!
Improve student achievement by transforming schools as an SIS expert! Deb Page and Judith
Hale, SIS authorities, guide new and transitioning school improvement specialists in applying
high-leverage practices that result in systemic, sustainable, schoolwide improvement. With
easy-to-use tools and protocols, both in the guide and online, this book offers the voice and
counsel of a trusted coach while addressing how to: Establish enduring interventions with
viable tools and methods Use time-tested processes to teach 21st-century skills to educators
and students alike Seamlessly align improvement practices to the updated Institute for
Performance Improvement Standards Transition smoothly into the school improvement
specialist role
New Tools for Challengng the Status Quo Immensely readable, this work bolts together the
image or theory and the reality of what is required to change the performance of an enterprise.
Whether the challenge is renewal or fundamental change, this book delivers real-life depictions
that will help all who invest the time. --Richard A. McGinn, president and COO, Lucent
Technologies, Inc. Stand on the front lines of innovation with today's top business leaders.
Throughout this page-turner, archconsultant David Nadler leverages twenty years of work with
many of the world's most acclaimed CEOs to provide a detailed, inside account of how they've
led the most difficult and significant change efforts of our times. Case examples include
initiatives undertaken at Sun Microsystems, Lucent Technologies, Xerox, Corning, AT&T and
Kaiser Permanente. Engaging and inspiring, it offers leaders and managers at every level a
new, field-tested repertoire of concepts, tools and techniques for understanding the dynamics
of change and managing it effectively.
How to realize your own leadership potential Based on the bestselling book, Deep Change,
The Deep Change Field Guide takes readers through the introspective journey of personal
transformation. The field guide streamlines, updates, and augments the content of the original
book into an interactive self-teaching course that helps readers learn how to become powerful
agents of change. Learning tools include reflection questions, film assignments, and action
plans that help readers think about the concepts in terms of their own situations, and identify
actions to embody the concepts in their lives. The field guide has been carefully designed so
that individual learners can gain the same benefits that students have long enjoyed in the
author's courses, and the learning tools also lend themselves to both the academic and
professional classroom. Complements to Robert Quinn's bestselling book Deep Change
Includes exercise, reflective questions, and worksheets throughout Provides reader with a "selfhelp" guide to overcoming the personal and professional obstacles that prevent
transformational leadership For anyone who yearns to be an internally driven leader, to
motivate the people around them, and develop a satisfying work life, The Deep Change Field
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Guide holds the key.
The Journal of School Leadership is broadening the conversation about schools and
leadership and is currently accepting manuscripts. We welcome manuscripts based on cuttingedge research from a wide variety of theoretical perspectives and methodological orientations.
The editorial team is particularly interested in working with international authors, authors from
traditionally marginalized populations, and in work that is relevant to practitioners around the
world. Growing numbers of educators and professors look to the six bimonthly issues to: deal
with problems directly related to contemporary school leadership practice teach courses on
school leadership and policy use as a quality reference in writing articles about school
leadership and improvement.
This star guide enables astronomers to choose a class of object, and for any month of the year
find an observation list that begins with the easiest through to progressively more difficult
targets. Following detailed descriptive summaries of each class of object, it includes extensive
lists of deep-sky targets which are classified according to type of object. Amateur astronomers
of all levels will find this book invaluable for its broad-ranging background material, its lists of
fascinating objects, and for its power to improve practical observing skills while viewing many
different types of deep-sky objects.
Hopelessly in a funk with no apparent way out, mortgage industry veteran, Mark Stiles,
grasped desperately to the only thing that could help: CHANGE. For the past few years, Mark
has been stuck in a life of mediocrity - unfulfilled and simply getting by..... Slowly, but surely,
both his personal and professional lives have derailed and are on a one-way track to disaster.
Now, after a chance encounter with an old friend and colleague in the business, Mark is
presented with a challenging opportunity that can radically change his life. A change that could
not only allow him to achieve his dreams and provide an abundant life for his family, but a
change that could inject long-forgotten purpose, meaning and fulfillment back into his career
and very soul. Whether you're a mortgage veteran or a newbie to the residential mortgage
scene, this book is possibly the answer to your problems! It not only provides solutions to the
issues you've faced with loan files, but it outlines a proven, strategic framework for restructuring your life to reach all the goals you've set for yourself and achieve unlimited success.
The only question is: are you prepared to hit the Reset button and change?

Have you always wanted to write a book but, just never get around to it? Do you
lack confidence in yourself as a writer? Need inspiration? How to Write a Book in
a Week ( A Writer's Guide to Meeting a Deadline ) is the answer to all of these
questions and more.
We often assume that strategic negotiation requires us to wall off vulnerable
parts of ourselves and act rationally to win. But, what if you could just be you in
business? Taking a positive approach, this brief distills years of research,
teaching, and coaching into an integrated framework for negotiating genuinely.
One of the most fundamental and challenging battlegrounds in our work lives,
negotiation calls on us to compete and cooperate to do our jobs well and achieve
extraordinary results. But, the biggest challenge in a negotiation is to be strategic
while also being real. Author Shirli Kopelman argues that this duality is both
possible and powerful. In Negotiating Genuinely, she teaches readers how to
reconcile the disparate hats that they wear in everyday life—with families, friends,
and colleagues—bringing one "integral hat" to the negotiation table. Kopelman
develops and shares techniques that illuminate this approach; exercises along
the way help readers to negotiate more naturally, positively, and successfully.
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Based on the lives of 28 well-known management academics, this book
describes what it means to be an intellectual shaman.
17 Times Amazon Best Seller is giving YOU his Complete System! Not only that,
he's also giving you his FREE COURSE and the exact Skeleton File (already
formatted!) he personally uses for publishing on Kindle! Has he lost it
completely? Most likely, but he swears otherwise! He has this stupid idea that if
he gives you exactly what you need to solve your problems you might just stick
around. By the way, because he has this delusion that you should always put
your money where your mouth is, he actually shows you the video where you can
see his 17 Amazon Best Sellers. Bananas! He's no saint, though! If you get his
FREE COURSE he will try to sell you his complete, over-the-shoulder,
professional Course down the line! He offers it for a crazy affordable price and he
doesn't even try to upsell you anything. This lunatic believes in transparency and
providing real value. These are the worst scumbags! The craziest part is that,
even if you don't buy anything else, this book ALONE will give you EVERYTHING
you need to publish your book on Amazon from A to Z! This is what I'll teach you:
Choosing the Right Topic: The best way to earn a lot of money while having a
sense of purpose! Market Research: Learn how to get inspiration and improve
your own book by looking at the right places! Title Creation: Learn how to get
readers bursting with curiosity and lining to get your book first! Writing Your Book:
The fastest way to structure your book all the way to the end! Outsourcing: If you
don't want to write it, learn how to outsource it the right way and end up with a
masterpiece! Cover Creation: Do it yourself easily and for free OR Get a
professional graphic designer to do it for $5! Description, Categories & Keywords:
Learn the AIDA Formula for magic descriptions and know all the secrets to stand
out! Formatting and Publishing your Kindle EBook: I will provide you with the
same skeleton file I personally use (already formatted! ) and I will show you, stepby-step, how to publish your Kindle book the right way! Formatting and
Publishing your Paperback Book: Learn how to publish the paperback version for
FREE! I will teach how to get an already formatted template and show you, stepby-step, how to publish your physical book the right way! Free Promotions and
Getting Reviews: I will teach you how to set up a free promotion so you can get
up to thousands of downloads and honest reviews that will make your book stand
miles apart from your competitors! Important Resources: Make your author's
page shine and learn about the new world of audiobooks! Explode Your
Business: What millionaire authors are really doing behind the scenes! Where to
Learn More: The only 2 affordable and honest places you should go to! This is
the system you've been dreaming about for finally publishing your book and get
your work into the World! Scroll Up and Get It Now!
In een wereld die constant verandert en versnelt kunnen ondernemingen en
organisaties niet achterblijven. Dat is ook zo voor het notariaat.De notaris moet
de relatie met zijn cliënten, maar ook met zijn medewerkers, herbekijken zodat
een notariële loopbaan aantrekkelijk blijft. Dit werk bevat de bijdragen aan het
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Notarieel Congres 2019, met focus op HR en algemeen menselijke aspecten
(sopft skills...) en de implementatie van nieuwe technologieën (blockchain, smart
contracts, AI, ...) in het notariaat
Although start-ups represent a major phenomenon in the USA, they also create
skepticism and even suspicion, perhaps because of the excesses of the Internet
bubble. Apple, Microsoft, Intel, Cisco, Yahoo and Google were all start-ups and
these success stories show that the phenomenon is not mere speculation. The
goal of this book is to show start-ups from a different angle. Start-ups are created
by individuals who are passionate and who have dreams. Therefore this work
should not only be read by specialists of innovation or by high tech
entrepreneurs, but also by anyone interested in the history and economics of
start-ups. The book is presented in two parts: it begins with a presentation of
Silicon Valley start-ups, which ends with a description of the ecosystem of this
region. The second part is dedicated to Europe, where the start-up phenomenon
has failed in comparison. The main message is that it is absolutely necessary to
take more inspiration from Silicon Valley.
Shadow Working in Project Management aims at contributing to our knowledge
of all things unconscious and irrational in our behaviour. It takes the form of an
empirical research, and therefore addresses mostly the tools and techniques
available to get in touch with Shadow aspects of self and collective, to recognize
how it manifests, how it can lead to conflict, and ways to address it. From that
perspective, it advances on to question the underlying beliefs of current
management practices. It explores as well the inherent need for control in
projects, being those of a professional nature, or other ventures. It challenges the
strength of the concept of the "rational man" and its protagonism. Joana
Bertholo's work explores the role and nature of the Shadow in the context of
projects and their management, with an emphasis on techniques to address it.
Despite being directed to managers and dedicated to the analyses of the
managerial discourse, the tools and processes it proposes have universal
relevance, based on the fact that the Shadow is everywhere, within everyone,
from the individual to the global scale.
A tool to help gain momentum and clarity in the sometimes-confusing maze
called life and work. The book covers subjects as diverse as parenting, finances,
relationships, career, and more.
In 1996, John P. Kotter's Leading Change became a runaway best seller,
outlining an eight-step program for organizational change that was embraced by
executives around the world. Then, Kotter and co-author Dan Cohen's The Heart
of Change introduced the revolutionary "see-feel-change" approach, which
helped executives understand the crucial role of emotion in successful change
efforts. Now, The Heart of Change Field Guide provides leaders and managers
tools, frameworks, and advice for bringing these breakthrough change methods
to life within their own organizations. Written by Dan Cohen and with a foreword
by John P. Kotter, the guide provides a practical framework for implementing
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each step in the change process, as well as a new three-phase approach to
execution: creating a climate for change, engaging and enabling the whole
organization, and implementing and sustaining change. Hands-on
diagnostics—including a crucial "change readiness module"—reveal the dynamics
that will help or hinder success at each phase of the change process. Both
flexible and scaleable, the frameworks presented in this guide can be tailored for
any size or type of change initiative. Filled with practical tools, checklists, and
expert commentary, this must-have guide translates the most powerful
approaches available for creating successful change into concrete, actionable
steps for you and your organization. Dan Cohen is the co-author, with John P.
Kotter, of The Heart of Change, and a principal with Deloitte Consulting, LLC.
NALI By Esther Henry In an era of darkness, mystery, tropical jungles and
cannibalism, Nali tries to buck the ancient traditions, only to find herself deeply
entrenched in them. As a young girl full of dreams, she is given to a tribal elder in
marriage and quickly learns that her girlhood dreams could be shattered
overnight. The rain forest held a secret refuge that only Nali knew, where she
took her dreams and her delusions. Will she be forced to succumb to a
subservient role the rest of her life, or can she overcome the hopelessness that
comes with isolation, ignorance and tradition? Deep in the heart of New Guinea
lies the village of Mendoka, beautifully camouflaged from the rest of the world.
Although the village has yet to be discovered, the outside world would soon have
an influence on their lives. An interruption to their peaceful simplicity would both
terrify them and cause them to search for answers. Readers will be able to follow
the lives of those who lived in a much simpler time and become immersed in the
culture that controlled their everyday existence.
This title is designed to help today's change leaders and change agents
efficiently move their organizations through change initiatives. This is not a book
of theories, but practical strategies filled with templates, checklists, and on the
ground guidance.
Volume 27 continues the diversity and inclusivity of the Research in
Organizational Change and Development series through insightful, thought
provoking chapters with new conceptual insights and robust empirical studies.
This volume includes contributions from Australia, Canada, France, Ireland, Italy,
United Kingdom and United States.
Life in lower class as offspring of a notorious thief was simple for the Quartar
daughters until accidental mishaps with the other classes of society turn their dirt
poor lives around for worse and better. Eight young women are taken from the
slums into the high class world they never understood only at first to find betrayal,
suffering, scandal, revenge and corruption. Then, before they know it they are
wrapped in the grandest scandal their country of Galli has ever seen. The
kingdom of Cretaine is trying to overthrow the corrupted kingdom of Galli. The
Quartar family must betray their world in order to save Galli from a brutal civil
war.
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"This Field Guide to White Supremacy illuminates the long and complex career of
white supremacist and patriarchal violence in the United States, ranging across
time and across impacted groups in order to provide a working volume for those
who wish to recognize, understand, name, and oppose it. We focus here not only
on the most catastrophic incidents of white supremacist domestic terrorism-like
the 1995 bombing of the Oklahoma City federal building and more recent mass
shootings at stores and places of worship-but also on the manifold ways that
overt and covert white supremacy, supported by often-violent patriarchy and
gender norms, have shaped American law, life, and policy. A field guide is meant
to train observers to notice a particular phenomenon-here, white supremacy-and
its distinctions. This manual will help observers to notice and name variant forms
of white supremacy, ranging from systems to laws, from hate crimes to quiet
indifference, from the everyday interactions that comprise white supremacist
society to the movements that demand something else. A Field Guide to White
Supremacy, in other words, is meant as a resource for journalists, activists,
policymakers, and citizens who wish to understand the history, sociology, and
rhetoric of this phenomenon. It also offers a sampling of some of the best writing
and most recent scholarship on these subfields, to spark broader conversations
between journalists and their readers, teachers and their students, activists and
their communities. What is white supremacy? White supremacy is a complex web
of ideology, systems, privileges, and personal beliefs that create unequal
outcomes along racial lines across multiple categories of life including wealth,
freedom, health, and happiness. It is not a matter of argument among the vast
majority of scholars, but of demonstrable fact. White supremacy includes both
individual prejudice and, for instance, the long history of the disproportionate
incarceration of people of color. It describes a legal system still predisposed
towards racial inequality even when judge, counsel, and jurors abjure racism at
the individual level. It is collective and individual. It is old and immediate. Some
white supremacists turn to violence, but there are also a lot of people who are
individually white supremacist-some openly so-and reject violence. This Field
Guide proposes that a better understanding of hate groups, white supremacy,
and the ways that racism and patriarchy have braided into our laws and systems
can help people to tell, and understand, better stories. To read the intertwined
histories of hate crimes against Black Americans, women, Muslim Americans,
Latina/o immigrants, Jews, and Asian migrants is to see the large patterns of
exclusion and policing that have made possible the continued rule of white
supremacy in the twenty-first century. It is to begin to inventory the injustices,
past and present, with which the nation would have to reconcile to truly fulfill its
democratic promise"-Sometimes the easiest and most powerful way to get a message across is
through a story. Stories hold our attention and stay with us long after we have
heard them. Each of these simple yet powerful stories comes with a
comprehensive list of discussion points as to how, in what situations and with
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whom the story might be shared. From Procrastination to Perfectionism, from
Bullying to Boundary-setting there is a story for each occasion. Presented in an
easy-to-read and informal style this collection of tried and tested stories is a must
for those who want to inspire, motivate and support others. Ideal for Therapists,
Psychologists, Parents, Public Speakers and Storytellers of all persuasions. And
for those of us who simply enjoy a good story or two....
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