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Provides theoretical and experiential approaches
while focusing on the enhancement of the personal
competencies of the students. After students are
given the conceptual background and content, they
participate in exercises requiring the application of
chapter content to specific problems designed to
develop personal competencies.
Fundamentals of Human Resource Management:
People, Data, and Analytics provides a current,
succinct, and interesting introduction to the world of
HRM with a special emphasis on how data can help
managers make better decisions about the people in
their organizations. Authors Talya Bauer, Berrin
Erdogan, David Caughlin, and Donald Truxillo use
cutting-edge case studies and contemporary
examples to illustrate key concepts and trends. A
variety of exercises give students hands-on
opportunities to practice their problem-solving,
ethical decision-making, and data literacy skills. Non-
HR majors and HR majors alike will learn best
practices for managing talent in today’s ever-
evolving workplace. A Complete Teaching &
Learning Package SAGE Premium Video Included in
the interactive eBook! SAGE Premium Video tools
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Elizabeth B Goldsmithand resources boost comprehension and bolster
analysis. Videos featured include Inside HR
interviews where students can hear how real
companies are using HR to gain competitive
advantage, as well as SHRM and TEDTalk videos.
Watch a sample on Measuring Training’s
Effectiveness. Interactive eBook Includes access to
SAGE Premium Video, SAGE Business Case
Collection, multimedia tools, and much more! Save
when you bundle the interactive eBook with the
Loose-leaf version. Order using bundle ISBN:
978-1-0718-1340-9. SAGE coursepacks FREE!
Easily import our quality instructor and student
resource content into your school’s learning
management system (LMS) and save time. Learn
more. SAGE edge FREE online resources for
students that make learning easier. See how your
students benefit.
"This book is about the creative and messy process
of making environmental management decisions.
The approach we describe is called Structured
Decision Making, a distinctly pragmatic label given to
ways for helping individuals and groups think
through tough multidimensional choices
characterized by uncertain science, diverse
stakeholders, and difficult tradeoffs. This is the
everyday reality of environmental management, yet
many important decisions currently are made on an
ad hoc basis that lacks a solid value-based
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selection of an inferior alternative. Making
progress--in a way that is rigorous, inclusive,
defensible, and transparent--requires combining
analytical methods drawn from the decision sciences
and applied ecology with deliberative insights from
cognitive psychology, facilitation, and negotiation.
We review key methods and discuss case-study
examples based in our experiences in communities,
boardrooms, and stakeholder meetings. Our goal is
to lay out a compelling guide that will change how
you think about making environmental decisions"--
International human resource management (IHRM)
is a key area of research in the sphere of
international business and management. Described
as a field in its infancy in the 1980s, IHRM has
quickly advanced through adolescence and into
maturity. Today, it is a vibrant and diverse discipline
which boasts a large and active body of researchers
across the globe. This volume examines cutting-
edge themes, with the input of contributions from
both established and emerging scholars. The
Routledge Companion to International Human
Resource Management gives a state-of-the-art
overview of the key themes, topics and debates in
the discipline, with valuable insights into directions
for future research. Drawing on a large and
respected international contributor base and with its
focus on mature and emerging markets, this book is
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IHRM professionals alike.
The tools of environmental economics guide
policymakers as they weigh development against
nature, present against future, and certain benefits
against uncertain consequences. From reluctant-but-
necessary calculations of the value of life, to
quandaries over profits at the environment’s
expense, the policies and research findings
explained in this textbook are relevant to decisions
made daily by individuals, firms, and governments.
The fourth edition of Environmental Economics and
Natural Resource Management pairs the user-
friendly approaches of the previous editions with the
latest developments in the field. A story-based
narrative delivers clear, concise coverage of
contemporary policy initiatives. To promote
environmental and economic literacy, we have
added even more visual aids, including color
photographs and diagrams unmatched in other texts.
Ancillaries include an Instructor’s Guide with
answers to all of the practice problems and
downloadable slides of figures and tables from the
book. The economy is a subset of the environment,
from which resources are obtained, workers and
consumers receive sustenance, and life begins.
Energy prices and environmental calamities
constrain economic growth and the quality of life.
The same can be said about overly restrictive
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the weighty influence of this discipline, and the
importance of conveying it to students, that this
textbook is crafted.
Human Resource Management in Public Service:
Paradoxes, Processes, and Problems offers
managers and aspiring managers a thorough,
provocative, and award-winning coverage of the
complex issues of management in the public sector,
from both employee and managerial viewpoints.
Combining more than 100 years of professional and
academic experience, authors Evan M. Berman,
James S. Bowman, Jonathan P. West, and
Montgomery Van Wart have created user-friendly
and accessible material by highlighting dilemmas,
challenging readers to resolve them, and enticing
them to go beyond the text to discover and confront
other dilemmas. Grounded in real public service
experiences, the book emphasizes hands-on skill
building and problem solving. Continuing the award-
winning tradition of previous editions, this Fifth
Edition covers all of the stages of the employment
process, including recruitment, selection, training,
legal rights and responsibilities, compensation, and
appraisal.
There is a large body of shared knowledge between
the study of Organizational Behaviour and Human
Resource Management but despite the crossover,
they are often treated as very distinct disciplines.
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Organizational Behaviour bridges the gap between
OB and HRM, with an emphasis on inter-cultural and
cross-cultural perspectives of organizational
development, talent management, and leadership.
Through a critical analysis of existing literature and
case studies, the contributors cover topics such as
corporate governance, ethical business practices,
employee morale and motivation, performance
management, corporate politics and conflict
resolution, workplace diversity, creativity, and
change management - all within the framework of
current global employment standards and best
practices.
Managing people in a multinational context is the
essence of international human resource
management. This requires a broader perspective of
what operating internationally involves, and a clear
recognition of the range of issues pertaining to all
categories of staff operating in different functional,
task and managerial capacities. Books that are
available on the subject are heavily loaded with
cultural aspects rather than HRM processes. From
teaching experience, it is noticed that students who
are familiar with domestic HRM books find it difficult
to comprehend the subject of international HRM.
Therefore the topics are arranged in the traditional
HRM style with international implications at each
stage. A separate chapter is allocated for
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People in international context in sixteen countries is
discussed in a separate chapter.The text aims to
cover in terms of industries, to illustrate the activities
and approaches of international organisations. Also,
the coverage of different cultures is not intended to
include all the different and diverse cultures of the
world, simply to enable sufficient understanding of
the cultural contexts from which many of the
approaches are derived, and to provide background
on the appropriateness of different aspects of
managing people in international organisations. A
detailed treatment to empirical researches on cross
cultural issues and cross cultural, comparative
management issues arising out of cross border
mergers and acquisitions as well as human resource
issues emerging out of global acquisitions of Arcelor
and Corus by Indian companies and companies of
Indian origin are also treated in the text.
Essentials of International Human Resource
Management: Managing People Globally, by David C.
Thomas and Mila B. Lazarova, provides concise
coverage of key HRM concepts, balancing comparative
approaches and US and non-US schools of thought. Not
limited to the multinational firm, this book reflects the
most current knowledge in the field and considers all
types of organizations embedded in the global context.
Chapter-opening vignettes (short cases) exemplify the
chapter’s core topics and show readers how chapter
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easy for readers to explore concepts in more depth.
Transformational coaching by a person who has
personally experienced transformation and has mastered
a specific coaching methodology is a powerful catalyst
for holistic change. The transformational coach can
awaken individuals and groups to greater awareness and
a sense of purpose that enables them to move through
these barriers and access untapped sources of energy
for breakthrough potential. This book offers a practical
yet provocative approach and gives coaches,
organizational and business leaders, HR executives, and
other change agents a proven approach for creating
transformative change on an individual and collective
scale by first coaching themselves and then other
individuals, their teams, and their organizations for
significant improvements in performance and
effectiveness. This is a hopeful book that envisions
individuals bringing their whole selves to work; work as
an act of co-creation among everyone in the
organization; and organizations deepening their
connection to their employees, stakeholders and
partners, and society as a whole. The book's unique
contributions to the field of individual and collective
transformation in the workplace are built on three central
ideas: Radical improvement is possible only through a
transformation rooted in expanding consciousness and
integrating the body, mind, and spirit. Purpose and vision
can then be drawn from deeper wisdom and fueled from
a larger source of creative energy, spirit-generated
creativity. Radical improvement in collective performance
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the individual members embracing transformation in their
own lives and finding alignment between their and the
group's purpose, vision, and values Radical
improvement can be implemented, sustained, and
repeated if it is pursued through a holistic, systematic,
yet practical framework that also incorporates solid
processes for planning and implementing change and
measuring results.
Managing People in Sport Organizations provides a
comprehensive overview of the theory and practice of
managing people within a strategic framework. This
revised and updated second edition examines a range of
strategic human resource management approaches that
can be used by sport organizations to respond to
contemporary challenges and to develop a sustainable
performance culture. Drawing on well-established
conceptual frameworks and current empirical research,
the book systematically covers every key area of HRM
theory and practice, including: recruitment training and
development performance management and appraisal
motivation and reward organizational culture employee
relations diversity managing change This new edition
also includes expanded coverage of social media,
volunteers, and individuals within organizations, and is
supported with a new companion website carrying
additional resources for students and instructors,
including PowerPoint slides, exam questions and useful
web links. No other book offers such an up-to-date
introduction to core concepts and key professional skills
in HRM in sport, and therefore Managing People in Sport
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management student or any HR professional working in
sport.
Resource Management for Individuals and
FamiliesPearson College Division
Fundamentals of Human Resource Management:
People, Data, and Analytics provides a current, succinct,
and interesting introduction to the world of HRM with a
special emphasis on how data can help managers make
better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin,
and Donald Truxillo use cutting-edge case studies and
contemporary examples to illustrate key concepts and
trends. A variety of exercises give students hands-on
opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors
and HR majors alike will learn best practices for
managing talent in today’s ever-evolving workplace.
Social Network Analysis (SNA), a quantitative approach
to the study of social relations, has recently emerged as
a key tool for understanding the governance of natural
resources. Bringing together contributions from a range
of researchers in the field, this is the first book to fully
explore the potential applications of SNA in the context
of natural resource management. Topics covered include
the role of SNA in stakeholder selection; improving
fisheries management and conservation; the effect of
social network ties on public satisfaction and agrarian
communication networks. Numerous case studies link
SNA concepts to the theories underlying natural
resource governance, such as social learning, adaptive
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Reflecting on the challenges and opportunities
associated with this evolving field, this is an ideal
resource for students and researchers involved in many
areas of natural resource management, environmental
biology, sustainability science and sociology.
Introducing Human Resource Management is a lively
and engaging introduction to the key topics and issues
surrounding people management. Clearly linking HR
theory to the work environment, this book explores core
areas such as HR strategy and planning, employee
engagement, diversity and equality, and talent
management and development. The text combines solid
academic underpinning with practical examples to allow
you to consolidate your learning and apply it in practice.
Human Resource Management addresses the
challenges faced by human resource managers,
integrating traditional theory with real-world strategy to
equip students with the knowledge, perspective, and
skills they need to thrive in the ever-changing global
business environment. Presented in a clear and relatable
style, this text emphasizes how effective human resource
management and strategic planning work in concert to
allow organizations to achieve maximum success. The
focus on practical application illustrates the essential link
between strategic planning and implementation,
providing an inside look at how real-world companies
increase effectiveness through world-class human
resources management practices. A wealth of case
studies, discussion topics, and exercises reinforce key
concepts, strengthening students’ ability to think
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principles into the decision-making process. By mirroring
the current landscape’s increased reliance on smart
people-management strategy, this text underscores the
importance of HR management in attracting and
retaining the top talent that drives an organization
forward.
How does HRM affect an organisation's chances of
survival, its degree of financial success and its
reputation in wider society? How is HR strategy
shaped within and across organisations, industries
and societies, and how can managers improve it to
strengthen their organisation's performance?
Strategy and Human Resource Management
addresses these vital questions. Written by a
renowned author team, it treats HR strategy as an
essential element in business strategy, whilst
integrating a vast range of relevant research and
theory. Now in its fourth edition, it continues to
challenge academics, students and practitioners to
approach HRM from a strategic perspective. New to
this edition: • All chapters have been fully updated,
the selection of key studies improved, and the links
to major events brought up to date. • Includes a
more thorough analysis of the general principles in
strategic HRM. • It has been restructured to provide
a deeper examination of HR strategy in the 'mega
contexts' of manufacturing, services, multidivisional
firms, and multinationals. This book is an essential
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postgraduate students of HRM, and MBA students.
Practitioners interested in the role of HRM in
successful businesses will also find this a thoroughly
engaging and invaluable resource.
Acclaim for the first edition: 'Handbook of Research
in International Human Resource Management
represents a welcome contribution to IHRM literature
and will be required readings for both novices and
veteran researchers.' – Dana B. Minbaeva, British
Journal of Industrial Relations '. . . a rich array of
contributors including some of the biggest names in
the field.' – Roger Bell, Delta Intercultural Academy
The second edition of this Handbook provides up-to-
date insight into ground-breaking research on
international human resource issues today. These
issues are faced by multinational companies which
can be as small as one person with a computer and
Internet connection or as large as a medium-sized
country. Written by the field's most distinguished
researchers, the book will stimulate thought for new
research and provide a glimpse of where we have
been and where we are going. The book explores
issues such as the importance of linking IHRM
activities to organizational strategy and culture;
talent management; staffing; performance
management; leadership development; diversity
management; international assignment and mobility
issues; and the role of IHRM in the management of
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mergers and acquisitions. The Handbook illustrates
that IHRM research is both theoretically deep and
eclectic. Drawing upon a range of paradigms and
perspectives this compendium will prove invaluable
for HRM scholars, doctoral students, and others
interested in IHRM research.
Essentials of HRM combines a commentary on
organizational behaviour with an explanation of
human resource management techniques, and also
acts as an introduction to industrial relations. It will
prove an invaluable aid to those studying for
professional qualifications, such as Membership of
the Institute of Personnel Management or the
Diploma in Management Studies, and for students
on general business or social service courses.
Equally, the practising manager will find this book a
useful and practical guide.
This book demonstrates that for businesses to thrive
in today's economy, human resource managers must
take on four new roles: human capital steward,
knowledge facilitator, relationship builder, and rapid
deployment specialist. Each role is discussed in
detail using examples from leading businesses.
Cockpit Resource Management (CRM) has gained
increased attention from the airline industry in recent
years due to the growing number of accidents and
near misses in airline traffic. This book, authored by
the first generation of CRM experts, is the first
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Management is a far-reaching discussion of crew
coordination, communication, and resources from
both within and without the cockpit. A valuable
resource for commercialand military airline training
curriculum, the book is also a valuable reference for
business professionals who are interested in
effective communication among interactive
personnel. Key Features * Discusses international
and cultural aspects of CRM * Examines the design
and implementation of Line-Oriented Flight Training
(LOFT) * Explains CRM, LOFT, and cockpit
automation * Provides a case history of CRM training
which improved flight safety for a major airline
"This work is a comprehensive, four-volume
reference addressing major issues, trends, and
areas for advancement in information management
research, containing chapters investigating human
factors in IT management, as well as IT governance,
outsourcing, and diffusion"--Provided by publisher.
For courses in Family Resource Management. With
an emphasis on decision-making, this book explains
the resource management process and ways to
cope with issues such as time, energy and financial
constraints. Using a five-step model, it discusses
how to identify needs, determine resources, and
even evaluate the end-result. This fourth edition is
fully revised to meet the standards needed for the
CFLE designation and includes more on stress, the
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chapter incorporates new case studies, new critical-
thinking exercises, chapter-opening illustrations and
activities that help individuals and families learn how
to navigate daily life within an increasingly complex
world.
Never HIGHLIGHT a Book Again! Virtually all of the
testable terms, concepts, persons, places, and
events from the textbook are included. Cram101 Just
the FACTS101 studyguides give all of the outlines,
highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only
Cram101 is Textbook Specific. Accompanys:
9780135001301 .
The core of every company is its people, and Human
Resources Management (HRM) is the key to
handling all the complexities of human relations,
compensation, conflict resolution, and much more.
Strategies and tactics are needed to effectively
manage the human resource potential that drives all
companies to profitability and success. Human
Resource Management Essentials You Always
Wanted To Know guides readers through the
challenges and provides tools to address those
challenges. It provides an understanding of areas
including: · The concept of HRM · Performance
management strategies · Legal and regulatory
compliance · Organizational development · Conflict
management · Payroll and compensation ·
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Personnel development Human Resource
Management Essentials is part of the Self-Learning
Management Series focused on working
professionals. The series addresses every aspect of
business from HR to finance, marketing, and
operations. Each book includes fundamentals,
important concepts, and well-known principles, as
well as practical applications of the subject matter.
Readings and Cases in International Human
Resource Management and Organizational
Behavior, 5th Edition examines cross-cultural
interactions between people, cultures and human
resource systems in a wide variety of regions
throughout the world. This is truly a Global collection.
Features include: * new readings and case studies
positioned alongside trusted ‘tried and true’
readings and cases from past editions * a
companion website featuring supplemental material
and teaching notes to enhance instructors’ abilities
to use the readings and cases with their students.
Written to enable students to meet the international
challenges that they face every day and to sensitize
them to the complexity of human resource issues in
the era of globalization, this text is a vital resource
for all those studying international human resource
management.
Recognizing the inherent tensions and contradictions
that result from managing people in organizations,
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Paradoxes, Processes, and Problems offers
provocative and thorough coverage of the complex
issues of management in the public sector.
Continuing the award-winning tradition of previous
editions, this Sixth Edition helps you to understand
complex managerial puzzles and explores the
stages of the employment process, including
recruitment, selection, training, legal rights and
responsibilities, compensation, and appraisal.
Grounded in real public service experiences, the
book emphasizes hands-on skill building and
problem solving. New to the Sixth Edition: Ethics
case studies have been added to all the chapters,
enabling you to learn about a variety of ethical
situations that come up in management. Updated
and consolidated recruiting strategies offer you a
window into the most current methods used in the
recruitment process and provide insight into the job
seeker’s perspective. New examples from a broad
range of local, state, federal, and international
settings enable you to apply key concepts to
common management issues.
This text uses a consumerism theme to help
students make intelligent decisions about resources,
time, energies and purchases. Using the latest
census and demographic data, the text relates
examples to current events and attitudes. An
emphasis has been placed on singles and/or single
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the text. In addition, the text takes on an
interdisciplinary, global and multicultural focus.
Unique coverage of management history is covered
in Chapter 2 and Chapter 14 discusses future
challenges of technology, family and global change
and the environment.
Human Resource Management provides readers
with a complete, comprehensive review of essential
personnel management concepts and techniques in
a highly readable and understandable form.
Coverage emphasizes essential themes throughout
the book, including the building of better, faster,
more competitive organizations through HRM;
practical applications that help all managers deal
with their personnel-related responsibilities; and
technology and HR. Specific topics include the
strategic role of human resource management; equal
opportunity and the law; job analysis; personnel
planning and recruiting; employee testing and
selection; interviewing candidates; training and
developing employees; managing organizational
renewal; appraising performance; managing careers
and fair treatment; establishing pay plans; pay-for-
performance and financial incentives; benefits and
services; labor relations and collective bargaining;
employee safety and health; managing human
resources in an international business; human
resources information systems and technology. For
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any business managers who deal with human
resource/personnel issues.
Human Resource Management in Sport and
Recreation, Third Edition, provides current and
future practitioners with a solid foundation in
research and application of human resource
management in the sport and recreation industries.
The third edition prepares students for success by
bringing into focus the three divergent groups of
people who constitute human resources in sport and
recreation organizations: paid professional workers,
volunteers, and the clients themselves. Dr.
Packianathan Chelladurai, pioneer in the field of
sport management, continues to bring his expertise
to this edition; he is joined by new coauthor Dr.
Shannon Kerwin, an active researcher in
organizational behavior and human resource
management in sport. With more than 50 collective
years of experience in teaching management of
human resources, Chelladurai and Kerwin
synthesize the core dynamics of human resources
and the management of these resources as well as
the role of the sport and recreation manager. The
third edition’s updated references, examples, and
studies reflect the increased growth, interest, and
complexity in human resource management in
recreation and sport in recent years. Additional
enhancements of the third edition include the
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significance of human resources describes
consumer services, professional services, and
human services and provides a model for the
subsequent chapters. • A greater emphasis is
placed on recruitment and training as an essential
component of success. • New “Technology in
Human Resource Management” and “Diversity
Management of Human Resources” sidebars
connect theory to practice for sport managers as
they confront contemporary issues in the workplace.
• Case studies at the end of each chapter help
students apply concepts from the chapter to real-
world scenarios. • Instructor ancillaries help
instructors prepare for class with the use of an
instructor guide with a syllabus, tips for teaching, and
additional resources, as well as an image bank. In
addition, updated pedagogical aids include learning
objectives, summaries, lists of key terms,
comprehension questions, and discussion questions
to guide student learning through each chapter.
Sidebars throughout the text provide applied
concepts, highlight relevant research, and offer
digestible takeaways. Organized into four parts, the
text begins by outlining the unique and common
characteristics of the three groups of human
resources in sport and recreation. Part II focuses on
differences in people and how the differences affect
behavior in sport and recreation organizations. In
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processes in the management of human resources.
Part IV discusses two significant outcomes expected
of human resource practices: satisfaction and
commitment. Finally, a conclusion synthesizes
information and presents a set of founding and
guiding themes. Human Resource Management in
Sport and Recreation, Third Edition, explains
essential concepts in human resources in the sport
and recreation industries. The authors present a
clear and concise treatise on the critical aspects of
management of human resources within sport and
recreational organizations to help aspiring and
current professionals maximize their potential in the
field.
Managing People and Organizations in Changing
Contexts addresses the contemporary problems
faced by managers in dealing with people,
organizations and managing change in a
theoretically-informed and practical way. This
textbook is a contemporary and relevant alternative
to the standard works that cover material on
Organization Behaviour and Human Resource
Management because it approaches people
management from the perspective of managers and
aspiring managers. The book has an international
orientation and many of the cases and examples in
the book reflect this. It addresses the problems that
managers face in managing people in old and new
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approach, including contributions from management,
organisational behaviour, HRM, strategy, marketing
and reputation management, and technology. This
text meets the requirements of managers, leaders
and students in managing people in contemporary
and changing contexts. Managing People and
Organizations in Changing Contexts offers: * a
contemporary and relevant edge with an original
structure * awareness of international and current
trends and up-to-the-minute detail. * cases based on
original research and consulting experience * new
material on the role of management and leadership,
technology and reputation management, and covers
much of the material for CIPD’s core management
standards * material that has been tested with
managers and students in Europe, the USA and Asia
* a website on
This book discusses policy strategies for the
effective management of natural resources in Africa
within the context of the United Nations’ Sustainable
Development Goals (SDG). While natural resource
wealth has the potential to lift many out of poverty,
sustain economic growth, and foster political
stability, it does not guarantee these benefits. The
absolute levels of human development in many
resource-rich countries remain low, despite their
apparent wealth. The challenge is to adopt policies
that better harness the potential of natural resources,
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to foster policies and institutional innovations that
manage resource wealth equitably and boost human
capital. To this end, this volume highlights key
opportunities and solutions for harnessing natural
resources for sustained economic development and
explain how such approaches should be
incorporated into the SDG agenda. These
opportunities are communicated in the form of policy
recommendations that in some cases, are country
specific but can (and should) be adapted by
individual African countries where applicable. With a
broad perspective supplied by a diverse group of
authors, this book will be useful for graduate
students and academicians studying Africa,
development economics, economic policy, and
resource management, as well as policy makers,
NGOs, and IGOs.
This book represents the collected works of
Environmental and Resource Management (ERM)
Alumni as well as young professionals and researches
who are involved in the field of ERM. The connecting
theme of these works is the successful implementation of
ERM in a wide range of issues including: energy
innovation and management, climate change response
and sustainable development aspects of resource
management in developing countries. This book aims to
expose some of the research outputs of ERM Alumni
and present perspectives and critical questions of ERM
application. The research results can provide empirical
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environments can be problematised in order to more
effectively meet the objectives of ERM. The intended
audience of this volume is wide including potential and
current ERM students who want to understand how ERM
is being applied; and teachers and researchers who want
to understand the roles and interactions of ERM Alumni
and their workplace.
Get 12 months FREE access to an interactive eBook
when purchasing the paperback* Reflecting the global
nature of the workplace with its use of real world
examples and case studies, Nick Wilton’s book is not
another ?How to? of HRM in practice, but goes beyond
the prescriptive approach to the practice of strategic
HRM and encourages critical reflection to prepare
students for the issues and dilemmas they could face in
their careers. Providing an introduction to the
management of people in work organizations, it seeks to
outline the purpose and operation of HRM activities in
the ?real world?, whilst situating practice in the context of
associated debates and controversies played out in the
parallel field of academic study. It adopts a critical
perspective on the study and practice of HRM to provide
the reader with an understanding not only of the potential
for HRM to contribute to both improved organizational
performance and individual well-being in the workplace,
but also why it very often fails to achieve either of these
positive outcomes and suggests that the management of
people is not the exclusive preserve of HR specialists,
but an area of interest or concern for all organizational
actors. The new edition comes packed with features that
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practice including: - Management skills and attributes
boxes outlining the required competencies of line
managers and HR practitioners - HR in practice boxes
illustrating how HRM theory works in real world practice -
Ethical insights presenting ethical considerations for
budding practitioners - Global insights highlighting
practices around the world - Research insights inviting
students to explore further academic research - Case
Studies and Examples offering a more in-depth look at
HRM across a variety of organizations - A free interactive
eBook* featuring author videos, web-links interactive
multiple choice questions, free SAGE journal articles,
extended case studies and other relevant links, allowing
access on the go and encouraging learning and retention
whatever the reading or learning style. Aimed at students
across the academic spectrum, whether studying on a
specialist HRM or CIPD program of study, a generalist
business and management programme or studying HRM
as part of a programme in an unrelated discipline (such
as engineering or humanities). *Interactivity only
available through Vitalsource eBook included as part of
paperback product (ISBN 9781473954199). Access not
guaranteed on second-hand copies (as access code
may have previously been redeemed).
Conversational in style and rich in application and
discussion, Family Resource Management shows
students how to apply knowledge and theory to the study
of how families manage their resources for both survival
and fulfillment. Multiple perspectives are used to broaden
the base of understanding in a contemporary
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Elizabeth B Goldsmithenvironment. The book unlocks the complexity of family
decision making, enabling students to grasp both the
concepts and the underlying explanations of family
behavior. A strong theory base and the organization of
material within the decision-making process framework
facilitate understanding and retention. The Third Edition
has been enhanced through surveys of educational
professionals and extensive research of contemporary
challenges emerging post 2008 recession and the 2016
election.
This book provides a conceptual ‘Flexibility in Resource
Management’ framework supported by research/case
applications in various related areas. It links and
integrates the flexibility aspect with resource
management to offer a fresh perspective, since flexibility
in different levels of resource management is emerging
as a key concern -- a business enterprise needs to have
reactive flexibility (as adaptiveness and responsiveness)
to cope with the changing and uncertain business
environment. It may also endeavor to intentionally create
flexibility by way of leadership change, re-engineering,
innovation in products and processes, use of information
and communication technology, and so on. The selected
papers discussing a variety of issues concerning
flexibility in resource management, are organized into
following four parts: flexibility and innovation; flexibility in
organizational management; operations and technology
management; and financial and risk management. In
addition to addressing the organizational needs of
corporate bodies spread across the globe, the book
serves as a useful reference resource for a variety of
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business managers, consultants and professional
institutes.
Making decisions about the management and
conservation of nature is necessarily complex, with many
competing pressures on natural systems, opportunities
and benefits for different groups of people and a varying,
uncertain social and ecological environment. An
approach which is narrowly focused on either human
development or environmental protection cannot deliver
sustainable solutions. This volume provides frameworks
for improving the integration of natural resource
management with conservation and supporting stronger
collaboration between researchers and practitioners in
developed and developing countries. Novel approaches
are required when ecological and social dynamics are
highly interdependent. A structured, participatory, model-
based approach to decision-making for biodiversity
conservation has been proven to produce real-world
change. There are surprisingly few successful case
studies, however; some of the best are presented here,
from fisheries, pest management and conservation.
Researchers and practitioners need this interdisciplinary
approach, focused on quantitative tools that have been
tested and applied, and learning from success.
HRM is central to management teaching and research,
and has emerged in the last decade as a significant field
from its earlier roots in Personnel Management,
Industrial Relations, and Industrial Psychology. People
Management and High Performance teams have
become key functions and goals for manager at all levels
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Elizabeth B Goldsmithin organizations. The Oxford Handbook brings together
leading scholars from around the world - and from a
range of disciplines - to provide an authoritative account
of current trends and developments. The Handbook is
divided into four parts: * Foundations and Frameworks, *
Core Processes and Functions, * Patterns and
Dynamics, * Measurement and Outcomes. Overall it will
provide an essential resource for anybody who wants to
get to grips with current thinking, research, and
development on HRM.
This volume offers a state-of-the-art overview of key
global developments in international and cross-cultural
management. Featuring top-ranked experts in the field,
this survey provides a fresh overview examining the
combined impact on international HR of globalisation,
technological and social change, and the revolution in
communications.
This book provides insight into how governments are
using a variety of innovative fiscal and non-fiscal
instruments to develop circular economies with
significant economic and environmental benefits. It
emphasises the urgent need for these circular
economies and to move away from our current, linear
model that has led to environmental degradation,
volatility of resource prices and supply risks from uneven
distribution of natural resources. Natural Resource
Management and the Circular Economy illustrates how
governments have promoted the development of an
economy that can provide substantial net material
savings; mitigate price volatility and supply risks; and
improve ecosystem health and long-term resilience of
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Individuals And Families Th Edition Ebook
Elizabeth B Goldsmiththe economy. Through a series of case studies, it details
the various innovative policy instruments which can be
utilised, including regulations; market-based instruments;
incentives; research and innovation support; information
exchanges; and support for voluntary approaches. The
book also proposes a series of best practices for
different countries, both developed and developing, who
are implementing their circular economy.
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