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Ninety percent of business problems are actually recruiting problems in disguise. If you're filling
your company's vacant positions with B-Players, you're playing with fire. Instead, hire
Rockstars to build an organization with limitless potential. Recruit Rockstars shows you how to
find, hire, and keep the best of the best. Top-tier executive recruiter Jeff Hyman has hired more
than three thousand people over the course of his career. Now, he reveals his bulletproof
10-step method for landing the very best talent, based on data instead of gut feel. From
sourcing and interviewing to closing and onboarding, you'll learn how to attract winners like a
magnet and avoid the mistakes that result in bad hires. Assembling a team of driven and
innovative Rockstars is the most powerful competitive advantage you can have in today's everchanging business world. Recruit Rockstars will help you nail your numbers, impress your
investors, and crush your competitors.
Recruiting 101The Fundamentals of Being a Great RecruiterFundamentals of Being a Great
Recruiter
As recruitment becomes ever more important to a business achieving its corporate objectives,
recruiters must raise their game, delivering new and innovative solutions while also doing their
job well and achieving the results needed for their clients and candidates. The Professional
Recruiter's Handbook, second edition, is a complete guide to achieving success in recruitment.
The authors explore the techniques used by the most successful recruiters, both agency and
client-side, to understand what creates excellence in recruitment. Containing up-to-date
practical advice on attracting the right candidates and finding and retaining new clients, it
explains how to develop a recruitment strategy to ensure the recruitment professional can
successfully fulfil the roles taken on. The book is supported by numerous case studies and
interviews with recruitment professionals.
When it came to attracting and managing new talent, the recruiting and staffing team within a
corporation's human resources department was once regarded as transactional,
administrative, and not as effective as third party staffing companies because it was usually a
fairly new introduction, and the staff often consisted of junior-level personnel. Over the last
15-20 years though, thanks to the professionalization of the "corporate talent acquisition"
function, there have been dramatic changes in the way top employees are found through the
use of technology, tools, sophisticated recruiting techniques, and the Internet media.
Unfortunately, however, the leader's role within this function has failed to evolve at the same
speed, which is why Jeremy Eskenazi wrote RecruitCONSULT! Leadership-The Corporate
Talent Acquisition Leader's Field Book, to help improve and optimize the way corporate talent
acquisition professionals lead. In this frank, realistic, and forward-thinking field guide, readers
will learn: Corporate Staffing leadership does not happen in a vacuum and relationships are
key; regardless of budget, resources, or industry, there are always effective Corporate Staffing
strategy solutions available; Corporate Staffing/Talent Acquisition leadership is an active
process that must be focused; leading and managing Corporate Staffing is a distinct
profession. Today, the position of recruiting leader has become significantly more complicated
due to company globalization, and rather than administrators, corporations now look to employ
true talent acquisition strategists who can drive competitive value for their organization and
"win" through quality employees. While laying out strategic workforce plans for future
development of staffing strategies, Eskenazi's unique business approach introduces the
benefits of transitioning to this new-age form of recruiting, and he hopes his readers will be
relieved to discover that what could be very stressful has been diffused, broken down into
solutions, and presented with humor. RecruitCONSULT! Leadership-- The Corporate Talent
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Acquisition Leader's Field Book, is the definitive guidebook for anyone who is leading (or wants
to lead) a corporate recruiting and staffing function. Corporate recruiting and staffing expert,
Jeremy Eskenazi, details many of the issues, concepts, and solutions to challenges a
corporate recruiting and staffing leader may face including: Workforce Planning, Metrics &
Economics, Building a Consultative Staffing Team, Leading a Proactive Staffing Function,
Organizational Politics, The Power of Relationships, Change Management, and the
Globalization of Recruiting.
Recruiting the right people is one of the most important activities organisations can undertake.
Getting it right can mean fast, healthy growth and the fulfilment of business goals; getting it
wrong can mean heavy costs, sinking morale and stunted growth. The Complete Guide to
Recruitment is a practical self-help guide to best practice in recruitment. With international
case studies demonstrating how recruitment contributes to business success, it covers every
aspect of the recruitment process including: developing an effective recruitment strategy;
relationship building for long-term hiring; assessing and selecting candidates; designing the
contract of employment; and creating a great place to work. Also incorporating a broad range
of sample adverts, contracts and assessment tests which are available to download and edit,
The Complete Guide to Recruitment is ideal for companies of all types and sizes who want to
attract and retain top talent.
A critical factor in your organization's success is your ability to hire -- and keep -- good people.
But in order to tackle the toughest recruiting assignments and keep your company running
smoothly with great hires who are there for the long haul, you need to infuse both common
sense and corporate street smarts into your approach. 101 Strategies for Recruiting Success
offers tips of the trade from a recruiting professional with more than two decades of
experience. The book includes proven ways to reel in great talent, including how to make your
general recruiting operations proactive rather than reactive, 25 ways to find the people your
company needs, methods for conducting interviews and evaluating candidates, advice on how
to recruit for diversity, retention tactics such as mentoring, performance appraisal, and antiraiding strategies that begin before the candidate is hired, and a Recruiting Excellence
Workbook.
Network marketing-also known as direct selling and multilevel marketing-has turned millions of
people into successful business owners. But to truly reach their earning potential, network
marketers need to successfully grow their businesses by recruiting the right people. Written by
a true network marketing superstar who personally enlisted over 1,000 people in her first year,
the book reveals a proven, innovative approach to recruiting that gets results fast. Readers will
learn how to: * discover their own recruiting style * identify people who will become a great part
of their team * do and say the right things to turn prospects into partners * overcome objections
with confidence * attract people who never considered network marketing Filled with advice
and inspiration, this indispensable guide gives network marketers the know-how and
confidence they need to grow their enterprise and become top earners.
Whether you're new to recruitment, an experienced recruiter or a struggling recruiter, The Rich
Recruiter is a step by step guide on how rich recruitment consultants achieve their success.
The Rich Recruiter has been written specifically for recruitment consultants working for
recruitment agencies. Therefore, it has remained completely true to the industry. You'll learn: 1.
How to win new clients, even in a competitive market 2. How to handle objections and bypass
preferred supplier lists (PSL) 3. How to get past difficult gatekeepers 4. How to acquire the
direct numbers and email addresses of those hard to reach clients 5. How to write, structure
and target winning e-shots that pull in jobs 6. Where to find and how to approach the best
candidates that'll beat your competitors 7. How to significantly reduce candidate dropouts
during the recruitment process 8. How increase your candidate's interview skills so they get the
job 9. How to get meetings and how to conduct meetings with clients that'll win their business
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10. How to successfully negotiate and close deals that'll maximise your fee rate while creating
a win-win situation 11. How to cold call and do spec calls that'll put you head and shoulders
above your competitors 12. How to create and maximise your recruitment luck
(Black & White version) Fundamentals of Business was created for Virginia Tech's MGT 1104
Foundations of Business through a collaboration between the Pamplin College of Business
and Virginia Tech Libraries. This book is freely available at: http://hdl.handle.net/10919/70961
It is licensed with a Creative Commons-NonCommercial ShareAlike 3.0 license.
Recruiter's guide helps you to understand sourcing techniques, headhunting, diversity
recruiting, corporate recruiting and successful agency placements.
Whether you are new to interviewing or ready to take your skills to the next level, How To
Interview. People will show you how to instantly improve every aspect of your
assessment--and section process. Packed with real life case studies, practical tips and advice,
you'll discover how to choose the best person for the job every time. Find out how to elevate
your existing recruitment activities and follow a proven roadmap from application forms to
induction and beyond. Learn how to overcome common challenges, use different interview
techniques and understand how to meet strangers and welcome future employees.
Looking for a job does not have to be frustrating. All you need are the right job hunting
techniques. Job Search: Fundamentals of Effective Job Hunting, Resumes, and Interviews will
help you develop those skills. In Job Search, you will be given step-by-step instructions on
writing a resume that stands out and building a search-optimized profile that shows up on the
top of potential employers' lists. You'll learn how to interview more effectively and get the job.
You'll get search tips on navigating top job boards and social media sites, such as LinkedIn,
Facebook, Indeed, and CareerBuilder. As a bonus, a directory is included: a list of over 500
websites that you can use to find your next job. Job Search has 18 years of firsthand
experience behind it. As a recruiter interacting with many Fortune 500 hiring managers, I've
learned what employers are looking for. This book shares those insider insights with you.
Recruiting in healthcare is both a science and an art. Are you a manager frustrated by staffing?
Are you an experienced recruiter who wants an edge in the market? Are you a new recruiter
who wants success? Are you a member of the management team? This book covers recruiting
in healthcare. We specialize in techniques for nursing and therapists but the same processes
can relate to many healthcare professionals. Recruiting can be a science and when successful
it also has a little magic. As a group, recruiters are reluctant to share the secrets of their
success. This book will unlock many of the secrets of recruiting and enhance the techniques. I
cover a multitude of topics that reveal the science, skill, and even some of the magic in
healthcare recruiting. Topics include contrasting different methods, marketing to different
generations, using and designing direct mail, cold calling methods, conducting the interview,
and creating a recruiting plan... that works. The author is a successful entrepreneur and
manager; as well as being a Physical Therapists. Dr. Steve Passmore has been involved in
recruiting and sales for many years. He now shares that expertise in this book and in an inservice course available to professional meetings. If you are new to recruiting, an experienced
recruiter, or a member of the team, you will benefit from understanding a disciplined approach
to recruiting.
Are you ready to learn everything about sourcing and recruiting? If your answer is yes, you are
checking out the right book! This publication is the modern recruiter's handbook for anyone
interested in recruitment or working at recruitment. This book will be your guide for your
recruiting career!
Ayub Shaikh is a renowned trainer, famous for having brought credibility, confidence and
industry knowledge to over 5,000 IT recruitment consultants, HR professionals and resourcers
through his training courses around the world.
If you’re a technical recruiter who wants to keep your skills up to date in the competitive field
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of technical resource placement, you need a detailed guidebook to outpace competitors. This
technical skills primer focuses on technology fundamentals—from basic programming terms to
big data vocabulary, network lingo, operating system jargon, and other crucial skill sets. Topics
covered include · sample questions to ask candidates, · types of networks and operating
systems, · software development strategies, · cloud systems administration and DevOps, · data
science and database job roles, and · information security job roles. Armed with indispensable
information, the alphabet soup of technology acronyms will no longer be intimidating, and you
will be able to analyze client and candidate requirements with confidence. Written in clear and
concise prose, Technology Made Simple for the Technical Recruiter is an invaluable resource
for any technical recruiter.
No business function is being disrupted by technology and demographics as much as
recruitment. Tried and true recruiting practices are no longer working. New job categories are
emerging, traditional jobs are disappearing and employment technologies are advancing at an
exponential pace. An evolving definition of work and acceleration in the automation of work is
only intensifying the competition for qualified workers. And yet many companies continue to
recruit and screen talent like it was still 1970.In Recruiting in the Age of Googlization, Ira S
Wolfe exposes the realities of automation on the future of jobs and the rapid reconstruction of
the concept of work. Wolfe illuminates with his down-to-earth writing style how exponential
change will transform or eliminate most jobs and make many business models irrelevant or
unrecognizable. Wolfe's examples read like science fiction jumping off the pages of everyday
reality. His forecasts and solutions are simultaneously exciting and terrifying. It is within this
new business environment that organizations must learn to recruit and retain talent.Whether
you're responsible for Human Resources or management or the average worker or student
wondering what's next for his or her career, Recruiting in the Age of Googlization is a thought
provoking, compelling read. Recruiting in the Age of Googlization provides a blueprint for a
recruitment process that works in any organization. The solution is built on a framework of best
practices that will surely help organizations recruit, select, manage, and retain the talent they
need. The book will inspire new ideas, spark pivotal conversations, and challenge existing
assumptions about business and help lay out a game plan to make change work.
ALERT: Before you purchase, check with your instructor or review your course syllabus to
ensure that you select the correct ISBN. Several versions of Pearson's MyLab & Mastering
products exist for each title, including customized versions for individual schools, and
registrations are not transferable. In addition, you may need a CourseID, provided by your
instructor, to register for and use Pearson's MyLab & Mastering products. Packages Access
codes for Pearson's MyLab & Mastering products may not be included when purchasing or
renting from companies other than Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a used book with an access code, the
access code may have been redeemed previously and you may have to purchase a new
access code. Access codes Access codes that are purchased from sellers other than Pearson
carry a higher risk of being either the wrong ISBN or a previously redeemed code. Check with
the seller prior to purchase. -- Directed primarily toward undergraduate courses in human
resource management, this text also provides practical content to current and aspiring industry
professionals. Fundamentals of Human Resource Management covers a wide range of HR
topics and shows readers the importance of human resource management within the restraints
of a compact semester. Offering a wealth of functional examples and applications, this text
emphasizes the notion that all managers need basic human resource management skills. This
edition is the first text on the market to build its core around the talent management
process--which the author defines as the goal-oriented and integrated process of planning,
recruiting, developing, managing, and compensating employees. Note: This is the standalone
book, if you want the book/access card order the ISBN below: 013335508X / 9780133355086
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Fundamentals of Human Resource Management Plus MyManagementLab with Pearson eText
-- Access Card Package Package consists of: 0132994909 / 9780132994903 Fundamentals of
Human Resource Management 0133020215 / 9780133020212 MyManagementLab with
Pearson eText -- Access Card -- for Fundamentals of Human Resource Management
If you want to diversify your portfolio and lower your risk exposure with hedge funds, here’s
what you should know: Hedge Funds For Dummies explains all the different types of funds,
explores the pros and cons of funds as an investment, shows you how to find a good broker,
and much more. Authored by Ann Logue, a financial writer and hedge fund specialist, this
handy, friendly guide covers all the bases for investors of all levels. Whether you’re just
building your first portfolio or you’ve been investing for years, you’ll find everything you need
to know inside: What a hedge fund is and what it does How hedge funds are structured
Determining whether a hedge fund is right for your portfolio Calculating investment risk and
return Short- and long-term tax issues Developing a hedge fund investment strategy
Monitoring and profiting on macroeconomic trends Evaluating fund performance Evaluating
hedge fund management If you’re investing for the future, you definitely want to minimize your
risk and maximize your returns. A balanced portfolio with hedge funds is one of the best ways
to achieve that sort of balance. This book walks you step by step through the process of
evaluating and choosing funds, incorporating them into your portfolio in the right amounts, and
making sure they give you the returns you expect and deserve. You’ll learn all the ins and outs
of funds, including: What kind of fees you should expect to pay Picking a hedge fund advisor or
broker Fulfilling paperwork and purchasing requirements Performing technical analysis and
reading the data How to withdraw funds and handle the taxes Tracking fund performance
yourself or through reporting services Hedge fund strategies for smaller portfolios Performing
due diligence on funds that interest you This friendly, to-the-point resource includes information
you can’t do without, including sample portfolios that show you how to invest wisely. Hedge
funds are an important part of every balanced portfolio, and this friendly guide tells how to use
them to your best advantage. With important resources, vital information, and commonsense
advice, Hedge Funds For Dummies is the perfect resource for every investor interested in
hedge funds.
Want a great software development team? Look no further. How to Recruit and Hire Great
Software Engineers: Building a Crack Development Team is a field guide and instruction
manual for finding and hiring excellent engineers that fit your team, drive your success, and
provide you with a competitive advantage. Focusing on proven methods, the book guides you
through creating and tailoring a hiring process specific to your needs. You’ll learn to establish,
implement, evaluate, and fine-tune a successful hiring process from beginning to end. Some
studies show that really good programmers can be as much as 5 or even 10 times more
productive than the rest. How do you find these rock star developers? Patrick McCuller, an
experienced engineering and hiring manager, has made answering that question part of his
life's work, and the result is this book. It covers sourcing talent, preparing for interviews,
developing questions and exercises that reveal talent (or the lack thereof), handling common
and uncommon situations, and onboarding your new hires. How to Recruit and Hire Great
Software Engineers will make your hiring much more effective, providing a long-term edge for
your projects. It will: Teach you everything you need to know to find and evaluate great
software developers. Explain why and how you should consider candidates as customers,
which makes offers easy to negotiate and close. Give you the methods to create and engineer
an optimized process for your business from job description to onboarding and the hundreds of
details in between. Provide analytical tools and metrics to help you improve the quality of your
hires. This book will prove invaluable to new managers. But McCuller’s deep thinking on the
subject will also help veteran managers who understand the essential importance of finding
just the right person to move projects forward. Put into practice, the hiring process this book
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prescribes will not just improve the success rate of your projects—it’ll make your work life
easier and lot more fun.
Recruiting on the Web is the most comprehensive and advanced guide to Internet recruiting
available anywhere. It explains the best practices, creative ideas and recruiting tools used by
the most forward-looking companies and professional recruiters to lower their recruiting costs,
slash cycle time, and hire the very best candidates via the Web. Recruiting on the Web will
help recruiters and Human Resources professionals plan a Web-based recruiting campaign to
quickly fill a position with the right candidate. It will also help managers, executives, and smallbusiness owners save thousands of dollars in advertising costs by taking charge of their own
hiring process, using the power of the Web. Readers will learn to: Organize inexpensive but
highly effective job posting campaigns Select, evaluate and post to the best niche job boards
Work more successfully with Monster.com, HotJobs, CareerBuilder Find candidates hidden in
companies, universities, and organizations Build a recruiting Web site Find great diversity
candidates using the Web Build a Web-based employee referral system Build a Web-based
college recruiting plan And much more
Hire with Your Head Updated with new case studies and more coverage of the impact and
importance of the Internet in the hiring process, this indispensable guide has shown tens of
thousands of managers and human resources professionals how to find the perfect candidate
for any position. Lou Adler's Performance-based Hiring is more powerful than ever! "We have
chosen Performance-based Hiring because it's a comprehensive process, it's behaviorally
grounded, managers and recruiters find it easy to use, and it works." -Marshall Utterson,
Director Staffing, AIG Enterprise Services, LLC "Everyone's looking for the perfect means to
make effective hiring decisions. A trained interviewer armed with the right tools is the best
solution. Performance-based Hiring is a proven methodology to get these results." -John
Ganley, Vice President and Chief Talent Officer, Quest Software "Any staffing director that
doesn't send all of their people through Performance-based Hiring training is missing out on
top talent, plain and simple. This should be the standard throughout the industry." -Dan Hilbert,
Recruiting Manager, Valero Energy Corporation "Performance-based Hiring has been the most
successful recruitment tool that we have added to our organization over the past few years. In
fact, these tools have not only produced amazing outcomes-in terms of selecting the best fit in
an extremely tight labor market-but with a level of success among our operations customers
that I have rarely seen with other HR products." -Trudy Knoepke-Campbell, Director,
Workforce Planning, HealthEast(r) Care System
In order to attract the right people into your organization despite a global shortfall of talented
candidates, new methods are now needed to reach future talent. Social media needs to
become a vital part of any recruitment strategy. Social Media Recruitment combines practical
guidance with case studies and insights from industry thought leaders to provide a full
understanding of what social media means for HR and recruitment and how to successfully
integrate and use it. It covers the essentials from the beginning to the end of the process,
including employer branding, interviewing and onboarding, and how to assess the ROI of the
social media recruitment strategy. Ideal for all HR and recruitment professionals, and anyone
responsible for talent strategy, this practical guide focuses on devising and implementing a
social media recruitment strategy that works for your organization and is aligned with your
recruitment objectives.
This is your go-to book for everything sales recruiting. Dive in, learn, implement and improve
over time. This book was written to empower you to accomplish every single one of your sales
recruiting needs and goals.

Steve Guest's Top Biller is a refreshing and timely insight into the recruitment
industry, for both the seasoned professional and those new to the game. Guest
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breaks down his technique and breathes life into the method that has rendered
himself, and those he mentors, highly successful 'Top Billers'.
This comprehensive reference provides veterinarians with everything they need
to know about performing surgeries such as spaying and neutering in busy
animal shelters. It includes surgical and anesthetic techniques, perioperative
procedures, reproductive medicine, and program management regarding dogs,
cats, rabbits, and other small mammals. With more than 550 full-color images,
High-Quality, High-Volume Spay and Neuter and Other Shelter Surgeries
provides spay-neuter and shelter veterinarians with information on the most
current clinical techniques. Dozens of veterinary experts offer their expert advice
and knowledge on perioperative care, surgery instrumentation, infectious disease
control, anesthesia protocols, CPR, the fundamentals of HQHVSN, and more.
Covers all aspects of common shelter surgeries, including surgical and
anesthetic techniques, perioperative procedures, reproductive medicine, and
program management Provides coverage of dogs, cats, rabbits, and other small
mammals Written by leaders in the field with experience in surgery, medicine,
spay-neuter practice, teaching, and research High-Quality, High-Volume Spay
and Neuter and Other Shelter Surgeries is an excellent resource for
veterinarians, veterinary technicians, and students, as well as clinic and shelter
owners.
People are a business's most important asset, but when it comes to hiring,
practices are wildly out-of-date, relying on the same wisdom that has been used
for over fifty years. It's time to update how we recruit-by focusing on people, not
process.In Recruiting Sucks...But It Doesn't Have to, human resources guru
Steve Lowisz shares a groundbreaking approach to attracting, developing, and
retaining an accomplished and vibrant workforce. Dispelling seven recruiting
myths that most HR departments believe, Steve will show you how to prioritize
behavior over skills, look beyond LinkedIn, be a marketer, find real ways to
inspire employees, take responsibility, avoid reliance on technology, embrace
diversity, and more. Filled with specific and practical actions and methods, this
book will keep you from losing money, morale, and talent, and build a peoplecentric team that will take you into the twenty-first century and beyond.
FINALIST: Business Book Awards 2020 - HR & Management Category In a world
of work where recruiters are constantly hearing that their role is at risk from AI,
robotics and chatbots, it has never been more important to effectively attract and
recruit the right people. Leveraging the power of social media and digital sourcing
strategies is only part of the solution, and simply posting a job or sending a
LinkedIn InMail is no longer enough. The Robot-Proof Recruiter shows you how
to use the tools that reveal information that can be used to grab a potential
candidate's attention among the overwhelming volume of material online. Full of
expert guidance and practical tips, this book explains what works, what doesn't,
and how you can stand out and recruit effectively in a world of technology
overload. The Robot-Proof Recruiter will enable you to become the recruiter that
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candidates trust and the one they want to talk to. It contains essential guidance
on overcoming obstacles - including how to recruit without an existing online
presence, how to work effectively with hiring managers to improve the candidate
experience, and how to use technology to support the candidate's journey from
initial outreach, to application, to employee, and through to alumnus. This is an
indispensable book for all recruitment professionals and HR practitioners who
want to recruit the right people for their organization.
Attract and retain the best talent with this step-by-step guide to blending the use
of "high-tech" candidate search tools with traditional "high-touch" relationshipbased recruiting methods.
Why are some recruiters successful while so many others fail and leave the
industry? Why do other recruiters spend their whole careers bouncing around
from company to company with little or no success? The answer: they never
learned fundamental recruiting skills. Recruiting 101 explains how to develop 15
fundamental recruiting skills. Learn how to excel in sourcing, social media,
recruitment marketing, candidate engagement, cold calling, interviewing and
selection, and more. In addition, step-by-step instruction is included on how to
become efficient in using these major recruitment tools: LinkedIn, Indeed,
Facebook, Monster, and CareerBuilder. From the junior recruiter just starting out
to the senior recruiter looking to improve, Recruiting 101 is for all professionals
who aim to take their career to the next level.
Are you ready to learn everything you need to know about sourcing and
recruitment? Then you've found the right book! Whether you are already working
in recruitment, new to the industry, or just hoping to begin your career as a
recruiter, there are essential strategies used by successful recruiters that will help
you accelerate your career. Of course, no one is born knowing these things; they
come from years of experience in the field. That's exactly what this book is: years
of practical, real-world experience distilled into one comprehensive guide to
succeeding in your recruiting career in the digital era. This book is designed to
help recruiters gain a broad understanding of the industry while expanding and
deepening the knowledge of more senior professionals. Whether you belong in
the first category or the second, this book will help you take your career to the
next level. This comprehensive recruitment and sourcing guide is divided into two
parts. The first part focuses entirely on sourcing strategies. You'll learn new and
creative ways to source and find great candidates, as well as how to uncover
their contact details and approach them in a respectful and effective manner. And
much more! The second part deals with recruitment. You'll learn how to excel in
recruitment marketing, candidate engagement, recruitment analytics, candidate
engagement, cold-calling, and efficiently manage many other essential aspects of
your role. Both sections work together to create a comprehensive guide to
excelling in every aspect of your recruitment career! The author, Jan Tegze, is an
experienced recruiter with extensive talent acquisition expertise and
demonstrated success in start-ups and fast-growth environments. In this book, he
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shares the most successful methods, tips, and strategies that he has learned,
tested and implemented throughout his career, with the hope of providing the
inspiration and guidance you need to develop into a top-performing recruiter and
sourcer. Do you want to learn more about sourcing and recruiting? Do you want
to gain a greater understanding of the recruitment business? Do you want to
expand your knowledge and become a top-performing recruiter? Do you want to
launch a career in the recruitment industry? Do you want to learn the strategies
used by the most successful recruiters in the business? If you have answered
"YES" to these questions, start reading this book NOW!
Build a high-performance workforce by abandoning skills-based hiring practices
and focusing on employee attitude Hiring for Attitude offers a groundbreaking
approach to recruiting, assessing, and selecting people with both tremendous
skills but, more importantly, an attitude that aligns with the organization’s culture.
Murphy cites his own company’s research and examines recent scientific studies
about the practical effects a person’s attitude has on the outcome of his or her
job performance. Clear and practical lessons are illuminated by numerous case
studies of organizations like Microchip, Southwest Airlines, and The Ritz-Carlton.
GREG SAVAGE knows about leadership. Greg is a founder of four highly successful
businesses in the recruitment. He has led start-ups to IPO, navigated businesses
through a recession, the boomtimes and the global financial crisis. He has been
headhunted to lead in global recruitment businesses. Most of all Greg is a
communicator. He is probably the ......
This book will be appreciated by people who don’t ever need to be involved in the
hiring of a new staff member. Everybody has to work in recruitment at some point in
their life – even if it’s only to find a job. Mitch Sullivan has experienced recruitment from
a number of different perspectives – not least those of a hiring manager and a job
seeker. He’s spent nearly 30 years in the industry – in agencies, in large corporates
and as a recruitment copywriter. His blogging style has been described as “three cords
and the truth” – partly because each blog generally takes less than a couple of minutes
to read and partly because of the unapologetic sarcasm (or wit if you're feeling
generous) he uses to deliver this honesty. This book is a collection of some of the 160
blogs he’s written on recruitment, covering areas of the industry as diverse as agency
culture, retained recruitment, assessment, employer branding, job advertising, the
candidate experience and even employee engagement.
In the United States, some populations suffer from far greater disparities in health than
others. Those disparities are caused not only by fundamental differences in health
status across segments of the population, but also because of inequities in factors that
impact health status, so-called determinants of health. Only part of an individual's
health status depends on his or her behavior and choice; community-wide problems like
poverty, unemployment, poor education, inadequate housing, poor public
transportation, interpersonal violence, and decaying neighborhoods also contribute to
health inequities, as well as the historic and ongoing interplay of structures, policies,
and norms that shape lives. When these factors are not optimal in a community, it does
not mean they are intractable: such inequities can be mitigated by social policies that
can shape health in powerful ways. Communities in Action: Pathways to Health Equity
Page 9/12

Where To Download Recruiting 101 The Fundamentals Of Being A Great
Recruiter
seeks to delineate the causes of and the solutions to health inequities in the United
States. This report focuses on what communities can do to promote health equity, what
actions are needed by the many and varied stakeholders that are part of communities
or support them, as well as the root causes and structural barriers that need to be
overcome.
Secure, Survive, Thrive: How to get into Recruitment, Survive your Probation and
Smash your Targets in your First 12 Months! Amazons 'Interviewing and Recruitment'
top 10 seller, 4.8 star rated recruitment book has now sold hundreds of copies across
the world and received praise throughout including: "Most legitimate book I've read on
recruitment!" "Take it from someone who is still in their infancy and has read many a
book like this... This is THE BEST and most understandable one yet, I will be taking a
lot from this and implementing it in the coming year!" "This book will seriously help you
to bill more, find more clients and your desk will skyrocket!" "Chapters such as 'how to
beat the gatekeeper' provide the golden nuggets of advice that you often won't learn
during sales training" "I myself have worked in recruitment for nearly 10 years and have
taken so much away from reading this book. Easy to read, short chapters which are to
the point!" "I have found this book to be extremely helpful with the current situation at
the minute (Recruitment & Covid19) coming across a lot of different types of rejections
and this book has helped apply different tactics, which actually resulted in a receptionist
blurting out who the Team Lead was, full name disclosed and trust and it was only how
I had approached her from technique out of this book I got that information without even
asking for it! Amazing!" Whether you're looking to get into recruitment, are in your first
year, or just want to hone your craft, this book is a must-read. The tips and tricks,
gleaned from a decade in the industry, are relevant for all sectors and will help both
temporary and permanent recruiters. Conversational and easy to digest, the book is
fast-paced and full of practical advice. You will discover in its three separate sections:
Secure The insider information about the recruitment sector that you need to know to
interview better. This section teaches you how to structure your CV to secure an
interview (even if you have little or no experience), how to prepare for your interview so
you're offered the job,-and finally, if all else fails, how to bypass the screening process
and invite yourself in! Survive Hints and tips from an industry expert that will help you
survive your probation period. This includes how to keep the pressure off you while you
develop your skills, how to avoid some common mistakes, and how to manage your
mindset to remain consistent and effective. Thrive How to thrive in your role and move
towards top biller status by effectively name gathering and company mapping, reaching
more buyers, beating even the toughest of gatekeepers, having more control over your
calls, how to use tone, pitch and pace to your advantage, and how to plan for and
expect the 'no'. It also includes some industry hacks for speedy and efficient
administration, and how to avoid the yo-yo effect to gain consistency over your results.
My promise to you! This book, if used effectively and consistently will give you the
knowledge and wisdom to help you get into your first recruitment job, survive your
probation and smash your targets in your fist 12 months! SJ
A powerful and unique tool for new and seasoned recruiters that serves as an
introduction or refresher on the basic components that lead to successful recruiting.
Lacey shares that there is no "easy" button in the game of recruiting, but luckily there
are fundamentals that drive achievement of goals in any market. This book includes
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Lacey's essential advertising methods. She also illustrates the ins and outs of pace
points & time management. She demonstrates the value of various interview styles.
You'll learn legal hiring practices, how to measure risk and identify red flags, applicant
tracking systems, call tracking, logs & flows, keep-warm strategies, and more. Applying
the knowledge contained in these pages can put an average recruiting career on the
path to success, achievement, and above all growth.
Foreword by Bill Gates LinkedIn cofounder, legendary investor, and host of the awardwinning Masters of Scale podcast reveals the secret to starting and scaling massively
valuable companies. What entrepreneur or founder doesn’t aspire to build the next
Amazon, Facebook, or Airbnb? Yet those who actually manage to do so are
exceedingly rare. So what separates the startups that get disrupted and disappear from
the ones who grow to become global giants? The secret is blitzscaling: a set of
techniques for scaling up at a dizzying pace that blows competitors out of the water.
The objective of Blitzscaling is not to go from zero to one, but from one to one billion
–as quickly as possible. When growing at a breakneck pace, getting to next level
requires very different strategies from those that got you to where you are today. In a
book inspired by their popular class at Stanford Business School, Hoffman and Yeh
reveal how to navigate the necessary shifts and weather the unique challenges that
arise at each stage of a company’s life cycle, such as: how to design business models
for igniting and sustaining relentless growth; strategies for hiring and managing; how
the role of the founder and company culture must evolve as the business matures, and
more. Whether your business has ten employees or ten thousand, Blitzscaling is the
essential playbook for winning in a world where speed is the only competitive
advantage that matters.
Recruiting is sometimes the very definition of insanity. You get a job, then you search
for candidates, conduct interviews, place the candidate, they quit, and the cycle
repeats. Numerous issues and landmines frequent the journey for the recruiters
searching for the best talent. Hiring managers can be unrealistic but in many cases, this
is the recruiter's fault. In an effort to please and dazzle our hiring managers, we rarely
manage their expectations. Part of the problem is that the recruiting processes are
often inefficient and lack direction.If you find yourself working tirelessly to attract and
retain the top talent in your industry, you are not alone. Without an efficient process with
checks and balances, organizations look more chaotic mayhem than finely tuned
machines. A large part of the disfunction starts with the lack of efficiency in what is
known as traditional recruiting. There are four pitfalls to how recruiting is performed at
most organizations: 1. Everything is a priority so nothing is a priority.2. There is a lack
of direction or rhythm to the process.3. Recruiters are often misaligned to business
needs.4. The feedback process is chaotic and inefficient.Sprint Recruiting applies the
AGILE methodology to recruiting, enabling recruiting organizations to work smarter and
more efficiently. It is built upon four principles to combat the pitfalls of recruiting:1. The
Business drives prioritization. 2. Work in Progress Limits drive focus and creates a
cadence.3. The Sprint increases efficiency.4. The Feedback Loop drives progress and
creates mutual accountability. The Sprint Recruiting methodology is my attempt to
address each of these with an easy to follow, cohesive process to execute for both the
recruiters and clients. The book will not be a long, exhaustive dissertation on the
methodology. My goal is to give you the necessary information for you and your team to
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implement this successful recruiting methodology without all of the extra fluff typically
found in other books. Get ready. Your recruiting utopia is within your reach.
A powerful and unique tool for new and seasoned recruiters that serves as an
introduction or refresher on the basic components that lead to successful recruiting.
Lacey shares that there is no ÒeasyÓ button in the game of recruiting, but luckily there
are fundamentals that drive achievement of goals in any market. This book includes
LaceyÕs essential advertising methods. She also illustrates the ins and outs of pace
points & time management. She demonstrates the value of various interview styles.
YouÕll learn legal hiring practices, how to measure risk and identify red flags, applicant
tracking systems, call tracking, logs & flows, keep-warm strategies, and more. Applying
the knowledge contained in these pages can put an average recruiting career on the
path to success, achievement, and above all growth.
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