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Since its first publication over twenty years ago,
Images of Organization has become a classic in the
canon of management literature. The book is based
on a very simple premise—that all theories of
organization and management are based on implicit
images or metaphors that stretch our imagination in
a way that can create powerful insights, but at the
risk of distortion. Gareth Morgan provides a rich and
comprehensive resource for exploring the complexity
of modern organizations internationally, translating
leading-edge theory into leading-edge practice.
Textbook
For undergraduate and graduate courses in
Organization Theory, Organizational Design, and
Organizational Change/Development. Business is
changing at break-neck speed so managers must be
increasingly active in reorganizing their firms to gain
a competitive edge. Organizational Theory, Design,
and Change continues to provide students with the
most up-to-date and contemporary treatment of the
way managers attempt to increase organizational
effectiveness. By making organizational change the
centerpiece in a discussion of organizational theory
and design, this text stands apart from other books
on the market.
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Organizational TheoryText and CasesPrentice Hall
This book offers practical insight into the changing
ways in which organizations operate today. Building
on a groundbreaking concept of teal organizations,
the book illustrates the practicality of advocating a
lack of hierarchy of predetermined positions and the
introduction of roles that come with clear
responsibilities constantly defined according to
current needs. First described by Frederic Laloux, a
teal organization is a ground-breaking approach to
managing organizations that is being adopted
around the world, which turns everyone into a
leader. This new paradigm rests on the ideas of
wholeness, evolutionary purpose, employee
autonomy, and self-management based on peer
relationships. Its main assumption is the
empowerment of the employee resulting in a change
in workplace relationships and a more soulful and
purposeful work environment. Drawing on the
authors’ research across six different countries, it
presents the evolution of self-management and
entrepreneurial culture in the current age of
Economy 4.0 and examines how the teal concept
has been implemented around the world. It
examines misconceptions surrounding this novel
approach and diagnoses the practical problems
connected with implementing it in the current
uncertain times. It will be of value to researchers,
academics, managers, and students in the fields of
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management and organizational studies.
Organizational Theory for Equity and Diversity
covers the full range of organizational theories as
applied to educational leadership practice and
research, exploring not only traditional perspectives
but also critically oriented epistemologies including
Critical Race Theory; LatCrit, Asian, Tribal Crit, and
Black Crit; Disability Studies theories; feminist
theories; Queer Theory, and theories of
intersectionality. Each chapter features teaching
suggestions, discussion questions, and questions to
help aspiring leaders critically analyze their
leadership strengths and limitations in order to
understand, apply, and integrate theories into
practice. This valuable text provides aspiring school
leaders and administrators with the theory and tools
for creating equitable and diverse schools that are
effective and sustainable.
Modern organizational crises are complex, diverse,
and frequent. Ineffective crisis management can
result in catastrophic loss. Crisis Management:
Resilience and Change introduces students to best
practices for preventing, containing, and learning
from crises in our global, media-driven society. While
covering the strengths of existing works on crisis
management, such as systems, leadership,
communication, and stakeholder perspective, this
innovative new text goes beyond to include global,
ethical, change, and emotional aspects of crisis
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communication. Using her proven transformative
crisis management framework, Sarah Kovoor-Misra
illustrates how organizations of all sizes can be
adaptable, proactive, resilient, and ethical in the face
of calamity.
Peter F. Drucker argues that what underlies the current
malaise of so many large and successful organizations
worldwide is that their theory of the business no longer
works. The story is a familiar one: a company that was a
superstar only yesterday finds itself stagnating and
frustrated, in trouble and, often, in a seemingly
unmanageable crisis. The root cause of nearly every one
of these crises is not that things are being done poorly. It
is not even that the wrong things are being done. Indeed,
in most cases, the right things are being done—but
fruitlessly. What accounts for this apparent paradox? The
assumptions on which the organization has been built
and is being run no longer fit reality. These are the
assumptions that shape any organization's behavior,
dictate its decisions about what to do and what not to do,
and define what an organization considers meaningful
results. These assumptions are what Drucker calls a
company's theory of the business. The Harvard Business
Review Classics series offers you the opportunity to
make seminal Harvard Business Review articles a part of
your permanent management library. Each highly
readable volume contains a groundbreaking idea that
continues to shape best practices and inspire countless
managers around the world—and will have a direct impact
on you today and for years to come.
The book offers an in-depth analysis of the challenges of
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establishing authority within collaborative efforts. It
introduces the concept of cumulative authority, arguing
that communicating authority effectively is key to the
creation and success of collaborations. Rice uses a
communication-as-constitutive of organizations
perspective to reconsider organizational authority,
typically thought of in terms of leadership, as instead
negotiated in communication among collaboration
members as they attempt to influence the
collaboration’s direction. Drawing from an extensive twoyear case study of emergency management
collaborations, the book traces potential influences on
collaborative authority, including members’ knowledge
and expertise, organizational structures and hierarchies,
and the material world, including documents,
technologies, and the natural environment. This book is
a valuable empirical resource for organizational
communication and management students and scholars.
It will also appeal to community collaborators and
organizers, and contains advice and reflection questions
for practitioners.
Total quality management (TQM), reengineering, the
workplace of the twenty-first century--the 1990s have
brought a sense of urgency to organizations to change or
face stagnation and decline, according to Enhancing
Organizational Performance. Organizations are adopting
popular management techniques, some scientific, some
faddish, often without introducing them properly or
adequately measuring the outcome. Enhancing
Organizational Performance reviews the most popular
current approaches to organizational change--total
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quality management, reengineering, and downsizing--in
terms of how they affect organizations and people, how
performance improvements can be measured, and what
questions remain to be answered by researchers. The
committee explores how theory, doctrine, accepted
wisdom, and personal experience have all served as
sources for organization design. Alternative organization
structures such as teams, specialist networks,
associations, and virtual organizations are examined.
Enhancing Organizational Performance looks at the
influence of the organization's norms, values, and
beliefs--its culture--on people and their performance,
identifying cultural "levers" available to organization
leaders. And what is leadership? The committee sorts
through a wealth of research to identify behaviors and
skills related to leadership effectiveness. The volume
examines techniques for developing these skills and
suggests new competencies that will become required
with globalization and other trends. Mergers, networks,
alliances, coalitions--organizations are increasingly
turning to new intra- and inter-organizational structures.
Enhancing Organizational Performance discusses how
organizations cooperate to maximize outcomes. The
committee explores the changing missions of the U.S.
Army as a case study that has relevance to any
organization. Noting that a musical greeting card
contains more computing power than existed in the
entire world before 1950, the committee addresses the
impact of new technologies on performance. With
examples, insights, and practical criteria, Enhancing
Organizational Performance clarifies the nature of
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organizations and the prospects for performance
improvement. This book will be important to corporate
leaders, executives, and managers; faculty and students
in organizational performance and the social sciences;
business journalists; researchers; and interested
individuals.
Management - the pursuit of objectives through the
organization and co-ordination of people - has been and
is a core feature, and function, of modern society. Some
'classic' forms of corporate and bureaucratic
management may come to be seen as a prevalent form
of organization and organizing in the 20th century, and in
the post-Fordist, global, knowledge driven contemporary
world we are seeing different patterns, principles, and
styles of management as old models are questioned.
The functions, ideologies, practices, and theories of
management have changed over time, as recorded by
many scholars; and may vary according to different
models of organization; and between different cultures
and societies. 0The purpose of this Handbook is to
analyse and explore the evolution of management; the
core functions and how they may have changed; its
position in the culture/zeitgeist of modern society; the
institutions and ideologies that support it; and likely
challenges and changes in the future. This book looks at
what management is, and how this may change over
time. It provides an overview of management - its history,
development, context, changing function in organization
and society, key elements and functions, and
contemporary and future challenges.
KEY BENEFIT: Business is changing at break-neck
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speed, so managers must be increasingly active in
reorganizing their firms to gain a competitive
edge.Organizational Theory, Design, and Change
continues to provide students with the most up-to-date
and contemporary treatment of the way managers
attempt to increase organizational effectiveness. By
making organizational change the centerpiece in a
discussion of organizational theory and design, this text
stands apart from other books on the market. The sixth
edition has been updated to reflect the most recent
trends in real-world managing techniques. Examples
have been updated to provide vivid illustrations of such
techniques in action. KEY TOPICS: The Organization
and Its Environment; Organizational Design;
Organizational Change Business is changing at breakneck speed, so managers must be increasingly active in
reorganizing their firms to gain a competitive edge. This
text combines theory with application to show students
how organizational change can affect the profitability of a
business.
The premise of this book is that managers should act not
only as decision makers, but also as designers. In a
series of essays from a multitude of disciplines, the
authors develop a theory of the design attitude in
contrast to the more traditionally accepted and practiced
decision attitude.
The ultimate guide for anyone wondering how President
Joe Biden will respond to the COVID-19 pandemic—all
his plans, goals, and executive orders in response to the
coronavirus crisis. Shortly after being inaugurated as the
46th President of the United States, Joe Biden and his
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administration released this 200 page guide detailing his
plans to respond to the coronavirus pandemic. The
National Strategy for the COVID-19 Response and
Pandemic Preparedness breaks down seven crucial
goals of President Joe Biden's administration with
regards to the coronavirus pandemic: 1. Restore trust
with the American people. 2. Mount a safe, effective, and
comprehensive vaccination campaign. 3. Mitigate spread
through expanding masking, testing, data, treatments,
health care workforce, and clear public health standards.
4. Immediately expand emergency relief and exercise
the Defense Production Act. 5. Safely reopen schools,
businesses, and travel while protecting workers. 6.
Protect those most at risk and advance equity, including
across racial, ethnic and rural/urban lines. 7. Restore
U.S. leadership globally and build better preparedness
for future threats. Each of these goals are explained and
detailed in the book, with evidence about the current
circumstances and how we got here, as well as plans
and concrete steps to achieve each goal. Also included
is the full text of the many Executive Orders that will be
issued by President Biden to achieve each of these
goals. The National Strategy for the COVID-19
Response and Pandemic Preparedness is required
reading for anyone interested in or concerned about the
COVID-19 pandemic and its effects on American society.
The second edition of Organizational Theory in Higher
Education is a comprehensive and accessible treatment
of organizational theory and higher education
administration. Noted scholar Kathleen Manning offers a
fresh take on the models and lenses through which
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higher education can be viewed by presenting a full
range of organizational theories, from traditional to
current. Chapters discuss the disciplinary foundation,
structure, metaphor, assumptions, characteristics, and
other elements of each organizational theory and
conclude with cases highlighting practical applications.
Questions for discussion are provided at the end of each
chapter and embedded in the cases to assist the reader
in making connections to their practice. Manning’s rich,
interdisciplinary treatment enables readers to gain a full
understanding of the perspectives that operate on a
college campus and ways to adopt effective practice in
the context of new and continuing tensions, contexts,
and challenges. New to this Edition: revised chapters
with updated material and new references that reflect
current higher education issues including climate
change; a new chapter on Institutional Theory, an
expanded Feminist and Gendered chapter, and an
enhanced Spirituality chapter; new cases throughout to
address contemporary issues, and a broader range of
institutional types including Historically Black and
Hispanic-Serving institutions and 2-year institutions;
additional theoretical topics including critical race theory,
queer theory, and contemplative practices; updated and
enhanced questions for discussion and recommended
readings.
A unique set of complementary hands-on tools for
learning about and applying a deeper and practical
theory for diagnosis and design. This edition has been
significantly updated and rewritten to make it easier to
read.
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In this groundbreaking book, organizational effectiveness
experts Edward Lawler and Christopher Worley show
how organizations can be “built to change” so they can
last and succeed in today’s global economy. Instead of
striving to create a highly reliable Swiss watch that
consistently produces the same behavior, they argue
organizations need to be designed in ways that stimulate
and facilitate change. Built to Change focuses on
identifying practices and designs that organizations can
adopt so that they are able to change. As Lawler and
Worley point out, organizations that foster continuous
change Are closely connected to their environments
Reward experimentation Learn about new practices and
technologies Commit to continuously improving
performance Seek temporary competitive advantages
Despite the profound influence that religious
organizations exert, religion occupies a curiously
marginal place in organization theory. This volume aims
to make available in one place existing knowledge on
religion and organizations, encouraging more
organization theorists to include religion as part of their
research activities and agenda.
Due to the vast size and complexity of the U.S. health
care system--the nation's largest employer--health care
managers face a myriad of unique challenges such as
labor shortages, caring for the uninsured, cost control,
and quality improvement. Organizational Behavior,
Theory, and Design, Second Edition was written to
provide health services administration students,
managers, and other professionals with an in-depth
analysis of the theories and concepts of organizational
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behavior and organization theory while embracing the
uniqueness and complexity of the healthcare industry.
Important Notice: The digital edition of this book is
missing some of the images or content found in the
physical edition.
This book spans seventy years of theory from Max
Weber's seminal writings on bureaucratic organization to
the latest management thinking represented by Handy,
Peters and Waterman. Covering three main areas of
interest, those of the structure of organizations,
management and decision making, as well as that of
organizational behaviour, this thoroughly revised and
updated edition contains a vast amount of new
contributions. It is a widely acknowledged text in its field,
and an essential handbook for all those it concerns. It
has also been announced as a core text for Open
University courses from January 2008.
226045

Using a mix of design and social science theories
and concepts, Rodrigo Magalhães outlines a new
human-centric interpretation of design, design
principles, and design culture. He puts forward a
paradigm which considers the organization, for
purposes of its design, as a social actor in a
permanent state of transformation.
In today's volatile business environment, it is more
important than ever that managers, whether of a
global multinational or a small team, should
understand the fundamentals of organizational
design. Written specifically for executives and
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executive MBA students, the edition of this
successful book provides a step-by-step 'how to'
guide for designing an organization. It features
comprehensive coverage of the key aspects of
organizational design, including goals, strategy,
process, people, coordination, control and
incentives. These aspects are explained through the
use of a unique series of 2 x 2 graphs that provide
an integrated, spatial way to assess and plan
organizational design. The new edition features a
number of important improvements, including a new
framework for understanding leadership and
organizational climate, the introduction of the
concept of manoeuvrability and a completely new
chapter examining joint ventures, mergers,
partnerships and strategic alliances.
Introduce your students to the most progressive
thinking about organizations today as acclaimed
author Richard Daft balances recent, innovative
ideas with proven classic theories and effective
business practices. Daft's best-selling
ORGANIZATION THEORY AND DESIGN presents
a captivating, compelling snapshot of contemporary
organizations and the concepts driving their success
that will immediately engage and inspire your
students. Recognized as one of the most systematic,
well-organized texts in the market, ORGANIZATION
THEORY AND DESIGN helps both future and
current managers thoroughly prepare for the
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challenges they are certain to face in today's
business world. This revision showcases some of
today's most current examples and research
alongside time-tested principles. Students see,
firsthand, how many of today's well-known
organizations have learned to cope and even thrive
amidst a rapidly changing, highly competitive
international environment. Featured organizations
include BP, Disney/Pixar, Volvo, Barnes & Noble,
and Cisco Systems. Organization studies, proven
cases, and illustrations provide the insights
necessary to better understand modern
organizations, while new and proven learning
features give your students important opportunities
to apply concepts and refine their personal business
skills and insights. Important Notice: Media content
referenced within the product description or the
product text may not be available in the ebook
version.
The problems we face in the 21st century require
innovative thinking from all of us. Be it students,
academics, business researchers of government
policy makers. Hopes for improving our healthcare,
food supply, community safety and environmental
sustainability depend on the pervasive application of
research solutions. The research heroes who take
on the immense problems of our time face bigger
than ever challenges, but if they adopt potent guiding
principles and effective research lifecycle strategies,
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they can produce the advances that will enhance the
lives of many people. These inspirational research
leaders will break free from traditional thinking,
disciplinary boundaries, and narrow aspirations.
They will be bold innovators and engaged
collaborators, who are ready to lead, yet open to
new ideas, self-confident, yet empathetic to others.
In this book, Ben Shneiderman recognizes the
unbounded nature of human creativity, the
multiplicative power of teamwork, and the catalytic
effects of innovation. He reports on the growing
number of initiatives to promote more integrated
approaches to research so as to promote the
expansion of these efforts. It is meant as a guide to
students and junior researchers, as well as a
manifesto for senior researchers and policy makers,
challenging widely-held beliefs about how applied
innovations evolve and how basic breakthroughs are
made, and helping to plot the course towards
tomorrow's great advancements.
Organizations must adapt to changing and often
challenging environments. This third Canadian
edition helps students understand and design
organizations for today’s complex environment. The
concepts and models offered in this text are
integrated with changing events in the real world,
presenting the most recent thinking and providing an
up-to-date view of organizations. Detailed Canadian
examples and cases capture the richness of the
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Canadian experience, while international examples
accurately represent Canada’s role in the world.
Change is a constant in today's organizations.
Leaders, managers, and employees at all levels
must understand both how to implement planned
changed and effectively handle unexpected change.
The Fifth Edition of the Organization Change: Theory
and Practice provides an eye-opening exploration
into the nature of change by presenting the latest
evidence-based research to discuss a range of
theories, models, and perspectives on organization
change. Bestselling author, W. Warner Burke,
skillfully connects theory to practice with modern
cases of effective and ineffective organization
change, recent examples of transformational
leadership and planned and revolutionary change,
and best practices to successfully influence change.
This fully-updated new edition also includes a new
chapter on healthcare and government
organizations, offering practical applications for nonprofit organizations.
This book advances educational understanding and
practice in Organisation Studies and Human
Resource Management (OSHRM). It develops new
theoretical perspectives on learning in OSHRM and
introduces and evaluates a range of educational
approaches, methods and techniques to advance
teaching and assessment and student learning in the
field. Chapters are evidence-based and provide
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practical advice for enhancing the effectiveness of
OSHRM programmes and courses in universities,
colleges and human resource development settings
globally. With contributions from leading educators in
OSHRM, the book both advances understanding and
provides practical guidance for the design of
programmes, courses and classes. Importantly, it
illustrates innovative classroom and virtual learning
experiences that will secure student engagement;
cultivate critical and creative thinking; and enhance
students’ employability, leadership and enterprise
capabilities. A distinctive contribution of the book lies
in the inclusion of student viewpoints on the
understandings and educational advances proposed
by the authors. Significantly, the book demonstrates
how recent changes affecting higher education, such
as globalisation, mass participation and
marketisation, and, most recently, the pandemic
crisis, can be embraced as opportunities to advance
both educational understanding and educational
policy and practice in OSHRM. This book will be
invaluable for university educators internationally in
the fields of OSHRM and for HR developers working
in management and leadership development, and
the book has relevance to both groups whatever
their career stage, from absolute beginners through
to advanced practitioners.
Anyone who has spent time in an organization
knows that dysfunctional behavior abounds. Conflict
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is frequently avoided or pushed underground rather
than dealt with openly. At the same time, the same
arguments often burst out again and again, almost
verbatim. Turf battles continue for extended periods
without resolution. People nod their heads in
agreement in meetings, and then rush out of the
room to voice complaints to sympathetic ears in
private. Worst of all, when people are asked if things
will ever change, they throw up their hands in
despair. They feel like victims trapped in an asylum.
And people often are trapped. But they are not
trapped by some oppressive regime or
organizational structure that has been imposed on
them. They are not victims. In fact, people
themselves are responsible for making the status
quo so resistant to change. We are trapped by our
own behavior. Researchers and practitioners have
often reflected on these things, but there is a puzzle.
On the one hand, there is substantial agreement that
these traps are counterproductive to effective
performance. On the other hand, there is almost no
focus on how organizational traps can be prevented
or reduced. This book argues that whatever theory is
used to describe and understand such organizational
traps should be used to design and implement
interventions that reduce and prevent them. Argyris
is one of the world's leading management scholars
whose work has consistently shed light on
orgainzational problems. This book is essential
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reading for MBAs, managers, and consultants.
While research in organisational studies has become
increasingly rich and complex, organisation
researchers are constantly challenged by the
growing quest for theoretical advancement and
innovation. To conduct theoretically rigorous and
innovative research, contemporary researchers and
students must develop in-depth understanding of the
theoretical traditions and future prospects of their
discipline. This book provides a collection of cuttingedge research topics in the field of organisation and
management and offers advanced research findings
that explore the frontiers of the field. Advancing
Organisational Theory in a Complex World aims to
provide deep insights into many influential
organisational theories, including, contingency
theory, institutional theory, stewardship theory,
population ecology theory, ambidexterity, and
complexity theory. All these theories have been
developed to explain the external and internal factors
that influence organisational survival and
evolvement. We focus on these theories because
they represent some of the most important ways into
the modern literature, counter-points to the modern
literature, and a breath of fresh air to some theories
which should be better known. This book shows the
fruitfulness and the continuous vitality of the
theoretical field of organisational studies in a critical
and innovative way. Finally, this book is dedicated to
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Professor Lex Donaldson who is a thought leader in
the field. The field owed this to Lex, for his lifelong
dedication to organisational studies and for his
creation and advancement of theories that have
inspired several generations of researchers.
Project Overview: What the Book’s About "It may
not be possible to predict when an organization will
confront an operation-challenging event but it is
possible to predict the organization's capacity to
manage the event when it emerges." (Introduction to
Chapter Nine) Performance is the reason why
organizations exist. Through performance
organizations meet the needs of internal and
external stakeholders as defined by their mission,
goals and objectives. This is true for all
organizations. If a retailer won't stock goods a
customer wants, the customer will shop elsewhere. If
a religious organization does not meet the needs of
its followers, they leave. If a cult doesn't meet the
needs of its memberships they seek their goal
fulfillment elsewhere. If a manufacturing center can't
produce goods that meet customer standards, the
customer will reject it. Complexity theory, a tool used
to examine the nature of dynamic systems like
organizations, can contribute to our understanding of
organizations and ways to improve their
performance. The models and material outlined in
the book illustrate ways competency and
organizational programs, processes and procedures
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are used to manage emerging risks, threats and
vulnerabilities that challenge today's organizations.
Collectively this information enables the identification
of individual organization profiles as a way to
advance our understanding of an important theory,
complexity, in an applied setting -- organizations.
Unique typologies describing organizations (four
types), events that effect organizations (six types)
and the fundamental structure for organizations are
presented to enable the forecasting of an
organization's capacity to manage different events
as they emerge and how behavior organizes around
these events. Academicians studying organizations
and practitioners interested in improving them can
use this information to facilitate baseline, descriptive
thinking and analysis or more sophisticated
examinations aimed at understanding the dynamic
nature of organizations as fully functioning systems.
At the heart of the effort is the examination of what it
takes to get the performance needed to achieve a
vision or mission and why, despite planning, training
and evaluation, few organizations can guarantee or
maintain desired levels of performance when faced
with events, routine to extreme, that shape their
existence. Particular emphasis is placed on
understanding how knowledge, evaluation,
information and, communication management
practices need to be tailored to fit particular
organizations rather than treated as a "one size fits
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all" approach. These are not limited, theoretical
discussions but are presented as ways to efficiently
talk about an individual organization's profile or
competencies within a class of, or in contrast to,
other organizations.
Diverse philosophies constitute the theoretical
ground of the study of the aesthetic side of
organization. In fact, there is not a single unique
philosophy behind the organizational research of the
aesthetic dimension of organizational life.
Organizational Theory and Aesthetic Philosophies
will illustrate and discuss this complex phenomenon,
and it will be dedicated to highlight the philosophical
basis of the study of aesthetics, art and design in
organization. The book distinguishes three principal
"philosophical sensibilities" amongst these
philosophies: aesthetic, hermeneutic and
performative philosophical sensibility. Each of them
is described and critically assessed through the work
of philosophers, art theorists, sociologists and social
scientists who represent its main protagonists. In this
way, the reader will be conducted through the variety
of philosophies that constitute a reference for
aesthetics and design in organization. The
architecture of the book is articulated in three parts
in order to provide student and scholars in
philosophical aesthetics, in art, in design and in
organization studies with an informative and agile
instrument for academic research and study.
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This Handbook grapples conceptually and practically
with what the sharing economy - which includes
entities ranging from large for-profit firms like Airbnb,
Uber, Lyft, Taskrabbit, and Upwork to smaller, nonprofit collaborative initiatives - means for law, and
how law, in turn, is shaping critical aspects of the
sharing economy. Featuring a diverse set of
contributors from many academic disciplines and
countries, the book compiles the most important, upto-date research on the regulation of the sharing
economy. The first part surveys the nature of the
sharing economy, explores the central challenge of
balancing innovation and regulatory concerns, and
examines the institutions confronting these
regulatory challenges, and the second part turns to a
series of specific regulatory domains, including labor
and employment law, consumer protection, tax, and
civil rights. This groundbreaking work should be read
by anyone interested in the dynamic relationship
between law and the sharing economy.
Organizing involves continous challenges in the face
of uncertainty and change. How is globalization
impacting organizations? How will new strategies for
a turbulent world affect organizational design?In this
second edition of Organization Theory and Design,
developed for students in the UK, Europe, the Middle
East and Africa, respected academics Jonathan
Murphy and Hugh Willmott continue to add an
international perspective to Richard L. Daft’s
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landmark text. Together they tackle these questions
in a comprehensive, clear and accessible study of
the subject.
Text and cases studies of organisational change.
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