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The second edition of Industrial Relations, Trade Unions,
and Labour Legislation is an up-to-date interactive text,
primarily related to issues in India. The book does,
however, incorporate developments and practices in
other countries, particularly UK and USA. Primarily
designed for the students of management, economics,
labour and social welfare, social work, commerce and
similar disciplines this book will also be of interest to
professionals in the field of labour relations and
management.
Organisational Behaviour Is The Study Of Human
Behaviour, Individual Differences, And Performances In
Organisational Settings. The Field Of Organisational
Behaviour Involves The Individual Behaviour And The
Factors Which Affect Such Behaviour, Group Behaviour
And Group Dynamics Relative To Individuals Within The
Group And The Group Interface With The Organisation
And The Structure Of Organisation Itself. Organisational
Behaviour Prompted Us To Expand The Management
Horizons And Approach The Subject From Various
Angles And Various Viewpoints In Depth And In An
Exhaustive Manner. The Book Introduces The Students
To The Concepts Of Organisation, Organisational
Behaviours And How The Managers Fit In Such
Organisational Environment. It Also Describes Various
Interdisciplinary Forces That Affect The Complexity Of
Human Behaviour.This Book Has Been Prepared To
Cover Extensively Various Facets Both Micro As Well As
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Macro Of The Field Of Organisational Behaviour. The
Language Of Presentation Is Highly Communicative So
That It Becomes Interesting And Comprehensive. This
Book Describes The Introductory Approaches To
Organisational Behaviour, Various Theories, Structure
And Design, Motivation, Morale, Leadership Theories,
Interpersonal Communication, Personality, Learning,
Perception, Stress, Power And Authority, Organisational
Change, Organisational Development And Conflicts &
Negotiations. At The End Of Each Chapter, Review
Questions And References Have Been Given For The
Students For Better Understanding Of The Subject And
To Facilitate Quick Revision For Examination Purposes.
Sufficient Number Of Diagrams And Comparative Tables
And Appendices Have Been Provided Throughout The
Book For An Easy Appreciation Of Typical Business
Concepts. Accordingly, This Book Is Much More
Comprehensive In Its Elaboration Of Introduction As Well
As Concepts Of Organisational Behaviour. The Book
Has Been Specially Designed For M.B.A. And Other
Professional Courses.
Creativity and innovation as hallmarks of
entrepreneurship have been recognized as the modernday mantra for success in business and industry. It is
with this realization, the Government of India, by
announcing a number of policies and schemes, has been
giving ever-increasing emphasis on developing creativity
and innovation in entrepreneurship in the country. So
much so, an increasing number of educational
institutions in the country have started offering the paper
on creativity and innovation in entrepreneurship in their
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course curricula. Because Creativity and Innovation in
Entrepreneurship, as a subject, is relative of recent origin
in India, there has so far not been any comprehensive
textbook available on the subject in the Indian context.
The present book is a modest attempt to fill in this gap.
The 14th Revised Edition of the book "Corporate
Accounting" includes the provision of the Companies
Act, 2013, SEBI rules and regulations and Accounting
Standards, wherever applicable. The whole book has
been updated and corrections made wherever required.
Theory and accounting treatment has been revised as
per Accounting Standards – 4 (Revised) and Companies
(Amendment) Act, 2019. Each aspect of a chapter has
been discussed in detail in order to meet the
requirements of the syllabus prescribed by different
universities and professional institutes. Salient Features
of the Book The following features are worth nothing in
the present text: • The illustrations and assignment
material has been made to conform to the requirements
of Schedule III of the Companies Act, 2013. The relevant
problems/ solutions has also been revised. • The revised
revision of Paragraph 14 of Accounting Standards — 4
concerning Financial Statements regarding Proposed
final dividend has been incorporated at relevant pages
and the illustrations amended accordingly. • The
relevant provisions of Ind AS — 7: Statements of Cash
Flows dealing with Bank Overdraft and Proposed
Dividend have also been taken care of in this book. • In
the chapter of Redemption of Debentures, the treatment
of interest on Debenture Redemption Funds Investments
or Profit (or Loss) on the sale of DRFI have been also
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summerised in the chapter. • All chapters have been
revised and udapted. Problem of each chapter have
been suitably graded and edited to include questions of
topical interest. We are confident that the book in its
revised form will be more useful for B.Com (Pass and
Hons.), M.Com, M.B.A., C.A., I.P.C.E, C.A.(Final),
I.C.M.A. (Stage II) and Company Secretaries (Executive
Programme) Examinations.
This classic volume achieves a remarkable width of
appeal without sacrificing scientific accuracy or depth of
analysis. It is a valuable contribution to the study of
business efficiency which should be read by anyone
wanting information about the developments and place
of management, and it is as relevant today as when it
was first written. This is a practical book, written out of
many years of experience in working with managements
of small, medium and large corporations. It aims to be a
management guide, enabling readers to examine their
own work and performance, to diagnose their
weaknesses and to improve their own effectiveness as
well as the results of the enterprise they are responsible
for.
Organisational BehaviourPrinciples and Practice of
ManagementSultan Chand & Sons
For the students of MBA, PGDBM, M.Com. And other
Management Courses. Contains a variety of real-life
examples. Glossary given at the end of the book enables
students to have knowledge and be familiar with the
important key terms used.

This book presents a broad introduction to the field
of Auditing and Corporate Governance realistically
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and practically while offering the largest and most
diverse collection of issues on the company or
organization. This book is divided into two parts: The
first part covers “Auditing” which consists of 13
chapters that express the detailed concepts of
auditing concisely and clearly. The second part
covers “Corporate Governance” which consists of
11 chapters that express corporate governance's
detailed concepts simply and lucidly. The material
presented in this book revolves around the following
themes: Audit Planning, Audit Process, Audit Report,
Auditing Standard, Whistle Blowing, Business Ethics,
and Corporate Social Responsibility, etc
Offers a comprehensive introduction to the theories
of Organisational Behaviour within a contemporary
European context. This title adopts a 4-part
structure: foundations of organisational behaviour;
individual processes; group and social processes;
organisational processes.
The second edition of this highly-acknowledged book
has been thoroughly updated to enable designers,
engineers and students obtain complete information
on the various mechanical components, materials
and machine design elements. It blends the
theoretical and practical aspects in a very unique
manner and contains several tables, designs,
formulae, diagrams, illustrative examples and
technical data for arriving at quick and optimal
solutions to problems. This new and enlarged edition
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includes more on standard mechancial components,
toothed gearing, design of cams, jigs and fixtures. In
additon, it also contains a detailed discussion on
design of belt conveyor systems.
The Most Encouraging Response To Our Book
Management Process And Organisational
Behaviour, Prompted Us To Expand The
Management Horizons And Approach The Subject
From Various Angle And Various View-Points In
Depth And Exhaustive Manner.Organisational
Behaviour Is The Study Of Individual And Group
Behaviour In Work Settings. This Study, Complex As
It Is, Has Acquired New Dimensions With The
Dynamic Social And Technological Changes Of The
Past Two Decades. Changing Demographics,
Cultural Diversity, More Educated Work Force And
Awareness Of Rights And Privileges Have Prompted
A New Look At The Entire Organization Structure
And Systems. This Book Has Been Prepared To
Cover Extensively Various Facets Both Micro As
Well As Macro Of The Field Organisational
Behaviour. The Language Of Presentation Is Highly
Communicative So That It Become Interesting And
Comprehensive.The Matter Contained In The Book
Has Been Organized Along The Context Of
Definition Of The Field Of Organizational Behaviour
Which Involves The Individual Behaviour And The
Factors Which Affect Such Behaviour, Group
Behaviour And Group Dynamics Relative To
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Individuals Within The Group And The Group
Interface With The Organisation And The Structure
Of Organization Itself.
RESEARCH—AN OVER VIEW DEFINING THE
RESEARCH PROBLEM REVIEW OF LITERATURE
FORMULATION AND TESTING OF HYPOTHESES
RESEARCH DESIGN SAMPLING TECHNIQUES
MEASUREMENT AND SCALING COLLECTION
AND PROCESSING OF DATA DATA ANALYSIS
(TESTS OF SIGNIFICANCE)APPLICATION OF
ANOVA AND CHI-SQUARE TESTS IN PROJECT
WORK INTERPRETATION AND REPORT
PREPARATION Appendix-I Appendix-II Glossary
Bibliography Index
Udai Pareek's Understanding Organizational
Behaviour, 3e is a comprehensive textbook aimed at
management students. It explores the core concepts
and theories of organizational behaviour through
managerial applications.
In order to be effective, modern complex
organizations require leadership at all levels which is
capable of realising the creative potential of their
people towards the attainment of common goals.
Organizational Behaviour, a subject, based on
scientific research and applied orientation, helps
managers and members of organizations to
understand, develop and utilize this tremendous
human potential. It is now a widely accepted fact that
mere possession of technical and administrative
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skills is not sufficient for leadership success. As
such, the managers of the third millennium have
started realising that emotions and attitudes of
people are as important in determining the
organizational success as their technical skills and
knowledge. Thus, organizations have started
selecting employees based on emotional quotient
(EQ) and positive attitudes. The book provides an
insight into the subject of organizational behaviour
along with cases, interweaving them with relevant
examples and real happenings. Divided into 15
sections, it covers all the major concepts and
principles of management, organization theory and
organizational behaviour, taking care of both the
traditional and transitional viewpoints. It presents
cases developed and collected from various sources
and follows a student-friendly approach. Various
concepts in the book have been explained in real
Indian perspective to help readers get a practical
understanding of the conceptual issues. The book is
rich in diagrams, tables, and illustrations. The
language and style have been kept simple to
facilitate easy understanding by the readers. A
variety of questions like descriptive, applied
orientation and objective type, included in the book,
is one of its distinctive features. This book fulfils the
needs of students of MBA, MFC, M.Com, BBM,
BBA, MHRM, Sociology and Management Studies.
Financial Accounting for BBA has been written to meet the
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requirements of undergraduate students, particularly at the
BBA level. This book covers the syllabi of major universities
across the country, providing basic knowledge of accounting
principles and practices in a systematic manner. The topics
have been dealt with in a lucid manner to enable better
understanding, especially for those students who do not have
an accounting background. The text is examination-oriented
and is supplemented with relevant solved illustrations for all
the topics.
"At last there is a lucid, well-written OB book, which covers
key issues required in OB teaching, but which has a mind of
its own. Students and faculty will recognize this is more than
standard fare." - Bill Cooke, Manchester Business School
The book is helpful primarily to students at the undergraduate
level as well as practitioners who are new to the domain of
‘people management while developing a solid ground and
test the skills in applying passim their careers. The text matter
is divided into five units comprising of 16 chapters and tried to
cover the most relevant and current issues of OB. The first
unit initiates with the overview of OB, its significance in the
real world, the challenges it faces at every phase of the
lifecycle, the synergy of disciplines culminating to forge the
field, and the models of OB as mandated by leaders of the
yore. Also, the fundamental interconnectivity of OB with its
predatory discipline ‘Management’ is discussed through the
evolutions of management thought. The second unit begins
with ‘individual’ as central to the subject, and subsequently,
the insights of perception, attitude, etc., are being discussed
appropriately. The third unit sheds light on the basics of group
dynamics, communication, motivation, and leadership which
are vital in guiding the individual throughout. The fourth and
fifth units focus on the ground realities of power politics,
organisational change, culture, interpersonal and intergroup
conflicts, employee stress, and expressions of organisational
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Preface iv Organisational Behaviour culture. These units are
quite generic and superficially touch the aspects which are,
though unsavory in general, but are inescapable for every
organisation and management dwindles to face them.
Showcases the scope of international perspectives that exist
on workplace diversity and defines this field. This book is a
useful resource for students and academics of human
resource management, organisational behaviour,
organisational psychology and organisation studies.
Over the years Advanced Accountancy has emerged as the
definitive and comprehensive textbook on accountancy as it
completely meets the requirements of students preparing for
BCom, MCom, MBA, BBA and professional examinations
conducted by different institutions, such as the Institute of
Chartered Accountants of India, the Indian Institute of
Bankers, the Institute of Company Secretaries of India, and
the Institute of Cost Accountants of India. New in this Edition
• Basic features of the 32 Accounting Standards of India
issued by the Institute of Chartered Accountants of India and
40 Indian Accounting Standards (Ind AS) notified by the
Ministry of Corporate Affairs. • Updation and convergence of
Indian accounting standards with international financial
reporting standards. • Strengthening and updating of the text
material in the light of new accounting standards. • Latest
questions and problems from examinations conducted by
different professional bodies and universities.
This streamlined volume covers the principles, concepts and
application of management to provide the readers with a solid
foundation for understanding key issues of management. A
comprehensive and updated text book on “Management:
Principles and Applications” has been designed by keeping in
mind the requirements of the syllabus of B.Com. (H) CBCS
(LOCF) Semester III BCH: 3.3, University of Delhi. This book
meets the requirement of the syllabus of Credit Based
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System implemented in Delhi Universities and other
universities in under graduate Commerce courses. The book
is structured in five parts with twenty three chapters. The
salient features of this volume are: 1. Concepts are explained
in a lucid and succinct manner. 2. Texts are designed to
ensure ease of grasping of concepts. 3. This volume provide
extensive and comprehensive coverage of all the topics in the
syllabus 4. The subject matter has been presented in a
simple language and with a minimum of technical
terminology. 5. Adequate emphasis has been given to
conceptual clarity and application of basic concepts to satisfy
the five learning outcomes specified in the syllabus. Use of
diagrams, exhibits, tables, and figures has been incorporated
to make the complex topics selfexplanatory. 6. Large
numbers of new and updated real-world examples are
incorporated to ensure ease of grasping of concepts. 7. The
examples have been given at appropriate places in the book
to make the subject more interesting for the students. 8.
Learning outcomes in the beginning of each chapter to give a
bird's eye view of the contents and a practical management in
action case study. 9. Important questions are given at the end
of each chapter for students to test their knowledge and
understanding of the topics covered in the chapter. 10.The
case study has been incorporated at the end of each chapter
to enable the students to apply the concepts leant.
The motivation for the Eleventh Edition of ‘Investment
Management’ has been provided by the enthusiastic
response of the readers and reviewers to the earlier editions
which, together with reprints, were sold out within a few
months of the Publication. The book has been presented as
an introductory level text on the theory and practice of
investment. It has been accepted by the students of finance
preparing for a paper on investment management, particularly
the B.Com (H) VIth Semester (CBCS)/Annual Mode of
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University of Delhi. The highlight of the Eleventh Edition is the
presentation of ‘Concept Checks’ in the form of ‘TestYourself ’ at various places in different chapters. This will
give an opportunity to the students to apply the concepts
which they have read so far. Additional working notes and
explanations have been provided at various places through
out the book. Comments and suggestions received from
students as well as teachers have been duly incorporated. In
an attempt to keep intact the basic structure of the book, the
chapter plan has not been changed. Nevertheless, sufficient
material has been added in Chapter 6, ‘Fundamental and
Technical Analysis’ with a view to provide more insight into
technical analysis. Several numerical illustrations have been
added in different Chapters at appropriate places.

The third edition of Organizational Behaviour: Text
and Cases offers a concise yet comprehensive
coverage of the theories that determine behaviour in
organizations. The relationship between effective
organizational behaviour and the effective
functioning of an organization is established through
a clear and lucid style of presentation. With the help
of necessary concepts, tools and techniques
necessary for understanding behaviour in
organizations, this book attempts to unfold human
behaviour at four levels; starting from the individual
processes and moving on to the interpersonal,
organizational, and change processes. It encourages
active learning through exercises, field projects and
case studies, and develops competencies that are
essential for becoming successful managers and
effective employees in organizations. The three new
Page 12/17

Read Online Organizational Behaviour By Lm
Prasad
chapters—Career, Planning and Management;
Performance and Reward Management; and Gender
Issues in Management—help readers understand
organizational behaviour in the current Indian
business scenario better. KEY FEATURES •
Classroom-tested case studies pertaining to actual
incidents from the workplace • Several examples
from BPCL, HCL Technologies, Wipro, Infosys and
SAP highlighting the best practices in the industry •
Caselets focusing on behavioural issues in
organizations • Field projects involving students in
data collection and analysis • Marginalia
summarizing crucial points and serving as quick
references • A companion website featuring multiplechoice questions, learning objectives, an instructor’s
manual, and PowerPoint lecture slides enabling
effective presentation of concepts
The English translation of the epic Kannada novel
anchu by the renowned author S.L. Bhyrappa, brink
is a love saga between somashekhar, a Widower,
and Amrita, an estranged woman. The novel
deliberates on the moral, philosophical, and physical
aspects of love between a man and a woman. At the
core of the story is compassion, and somashekhar is
the very personification of compassion. He brings
love and warmth into Dr Amrita’s melancholic life.
But time and again, she loses her temper and
undergoes Swift mood changes. In such times, she
inflicts pain and torture on somashekhar in spite of
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his sincere love for her. Will somashekhar be able to
help her overcome depression by his perseverance
and sacrifice? An enthralling read, the novel has
stood the test of time like Bhyrappa’s other novels.
Packed with internal drama, tension, and flashbacks,
the book promises to impart an aesthetic experience
to the reader.
Part – I : Individual Behaviour | Fundamentals Of
Human Behaviour | Personality| Perception |
Learning & Behaviour Modification| Attitudes And
Values | Motivation Part – Ii : Groupbehaviour |
Interpersonal Behaviour And Transactional Analysis|
Group Dynamics | Power, Politics And Status |
Leadership Andinfluence | Control | Morale And Job
Satisfaction Part – Iii :Overall Behaviour | Nature
And Types Of Organisations| Organisation And
Environment | Nature And Scope Of Organisational
Behaviour | Organisational Goals | Organisational
Change | Organisation Development | Organisational
Climate And Culture| Organisational Conflict |
Organisational Effectiveness
In Indian context.
Papers presented at the 39th Annual Conference of
the Indian Association of Teacher Educators, held at
Allahabad during 10-11 February 2006.
This book is the first Southern African edition of
Stephen P. Robbins's Organizational Behaviour, the
best-selling organisational behaviour textbook
worldwide.
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The book in its tenth edition has been thoroughly
restructured and revised. All the chapters of the
present edition have been re-written not only to
incorporate the latest developments in management
but also to make presentation of subject-matter more
lucid and crisp. Chapter 3 of the previous edition
(Managers and Environment) has been named as
Management Challenges and Opportunities in the
present edition so that proper focus is put on these
issues. Thus, the present edition is ideally suited to
management students as well as management
practitioners, particularly those who have not gone
through formal management education.
This text encourages participate teaching and active learning
through a structured style and format, with each chapter
containing a list of key concepts and objectives.
Ideal for anyone studying an introductory module in
organisational behaviour, Introduction to Organisational
Behaviour is a rigorous critique of all essential organisational
behaviour topics. A comprehensive book with extensive
accompanying online resources makes this a must-have
package for anyone wanting to understand the theory and
practice of organisational behaviour. Practitioner case
studies, supporting video interviews where solutions and
approaches are discussed, review questions at the end of
every chapter make this an essential resource. Covering
organisational behaviour in the context of individuals, groups
and teams and managing organisations as well as the
importance of organisational structures and emerging issues,
Introduction to Organisational Behaviour gives understanding
and guidance on the full spectrum of organisational behaviour
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issues. Supported by extensive online resources including
video interviews, clips of key skills lecture slides, additional
tutorial activities and a test bank of multiple choice questions
make this a truly integrated print and electronic learning
package.
Organizational productivity largely depends upon the effective
utilization of human resources Organizations are made up of
people and without people there are no organizations.
Therefore managers in the organization must have a proper
understanding of human behavior in order to make the
organization more productive. This book on "Organizational
Behavior" is written in a lucid style which will be greatly
beneficial to the students as well as for aspiring managers. It
will serve as a fruitful platform for those who desire to have a
challenging and rewarding career in organizations as well as
for non-managers who may be interested in understanding
what managing human behavior is all about. Moreover, the
text has got a contemporary and comprehensive approach in
dealing with the nuances of the various techniques that are
widely used in organizations to tune human behavior in such
a way that it leads to effective and efficient organizational
functioning. Various theories concepts and principles
pertaining to management of human behavior have been
discussed effectively through appropriate usage of tables and
pictorial representations. Important questions and answers at
the end of each chapter from the academic perspective
deserve special appreciation. The topics that were discussed
in the book can be understood effectively by the readers
through the case studies that were given in the book.
Readers will really be enlightened in understanding about
organizations and human beings in a better way as well as in
predicting and controlling human behavior.
Principles of Management
The Seventh Revised Edition of “Business Law” as per Tamil
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Nadu University syllabus for all BBA, B.Com. students. The
new edition, like its predecessors, attempts to present the
basic principles of Law in a way that makes the subject easily
intelligible even to a non-specialist. This object has been
achieved by dividing into IV units: Unit I – The Indian Contract
Act consists of 157 Illustrative Cases, 213 Test Questions,
326 Practical Problems (with Hints and Solutions), 174
Multiple-choice Questions, 194 True & False Questions and
644 Examples with the idea of testing the depth of knowledge
of the reader, basic understanding of concepts and his ability
to apply whatever he has learnt to a particular situation or
problem. Unit II – The Sale of Goods Act, 1930. Unit III – Law
Relating to The Indian Partnership Act, 1932 and The Limited
Liability Partnership Act, 2008. It facilitate the reader in
understanding the Nature of Partnership, Relations of
Partners & Dissolution of Firm followed by a chapter on
‘Limited Liability Partnership’ popularly known as LLP has
been added in the present edition. LLP combines the
advantage of both the Company and Partnership into a single
form of organization. The Limited Liability Partnership Act,
2008 was published in Official Gazette of India on 9th
January, 2009 and has been notified with effect from 31st
March, 2009. Unit IV – The Companies Act, 2013 as
Amended upto 2019. The Companies Act, 2013 (Schedules)
which has been thoroughly updated and amended upto 2019
to our esteemed readers.
Presenting a managerial approach to the study of
organisational behaviour, with an emphasis on improving
working performance through a better understanding of
human resources, this book contains summaries, review
questions, and assignments.
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