Organizational Behaviour And Work A Critical Introduction Paperback

This book looks at how the physical environment of work shapes organizational behaviour, demonstrating that our
physical surroundings at work can have a big influence on employee productivity, performance and wellbeing. Drawing
upon the latest research, Organizational Behaviour and the Physical Environment provides comprehensive coverage of
the different aspects of the physical environment at work — the buildings, furnishings, equipment, lighting, air quality and
their configurations. From theories of psychological ownership and work design, to cultural issues and technology in the
workplace, its international range of contributors provide voices from Australasia, North America, Europe and the Middle
East. This book will be invaluable supplementary reading for advanced students, researchers and practitioners across
the fields of organizational behaviour, HRM, organizational and environmental psychology, and workspace design.
"Welcome to the eleventh edition of Organizational Behaviour: Understanding and Managing Life at Work! This edition
marks the 33rd anniversary of the text, which has been rigorously updated over the years to present students with the
latest knowledge and research on both the science and practice of organizational behaviour. First published in 1983,
Organizational Behaviour is the longest-running, continuously published, and regularly revised organizational behaviour
textbook authored in Canada."-

Why does organizational behavior matter—isn’t it just common sense? Organizational Behavior: A Skill-Building
Approach helps students answer this question by providing insight into OB concepts and processes through an
interactive skill-building approach. Translating the latest research into practical applications, authors Christopher P. Neck,
Jeffery D. Houghton, and Emma L. Murray unpack how managers can develop essential skills to unleash the potential of
their employees. The text examines how individual characteristics, group dynamics, and organizational factors affect
performance, motivation, and job satisfaction, providing students with a holistic understanding of OB. Packed with critical
thinking opportunities, experiential exercises, and self-assessments, the new Second Edition provides students with a
fun, hands-on introduction to the fascinating world of OB. This title is accompanied by a complete teaching and learning
package. Contact your SAGE representative to request a demo. Digital Option / Courseware SAGE Vantage is an
intuitive digital platform that delivers this text’'s content and course materials in a learning experience that offers auto-
graded assignments and interactive multimedia tools, all carefully designed to ignite student engagement and drive
critical thinking. Built with you and your students in mind, it offers simple course set-up and enables students to better
prepare for class. Assignable Video with Assessment Assignable video (available with SAGE Vantage) is tied to learning

objectives and curated exclusively for this text to bring concepts to life. LMS Cartridge (formerly known as SAGE
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Coursepacks): Import this title’s instructor resources into your school’s learning management system (LMS) and save
time. Don’t use an LMS? You can still access all of the same online resources for this title via the password-protected
Instructor Resource Site. Learn more.

ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the
correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for each title, including customized
versions for individual schools, and registrations are not transferable. In addition, you may need a CourselD, provided by
your instructor, to register for and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's
MyLab & Mastering products may not be included when purchasing or renting from companies other than Pearson; check
with the seller before completing your purchase. Used or rental books If you rent or purchase a used book with an access
code, the access code may have been redeemed previously and you may have to purchase a new access code. Access
codes Access codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong
ISBN or a previously redeemed code. Check with the seller prior to purchase. -- For one-semester undergraduate and
graduate level courses in Organizational Behavior. Concise fundamentals for students. Ultimate flexibility for instructors.
This bestselling, brief alternative for the OB course covers all the key concepts needed to understand, predict, and
respond to the behavior of people in real-world organizations. This text also includes cutting-edge topics and streamlined
pedagogy to allow maximum flexibility in designing and shaping your course. The eleventh edition contains expanded
and updated coverage on international issues, as well as new sections on the management of information, safety and
emotions at work, risk aversion, self-determination theory, managing information, and downsizing. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion—be a rock star in the classroom.
mymanagementlab makes it easier for you to rock the classroom by helping you hold students accountable for class
preparation, and getting students engaged in the material through an array of relevant teaching and media resources.
Visit mymanagementlab.com for more information.

Concise, practical, and based on the best available research, Essentials of Organizational Behavior: An Evidence-Based
Approach, Second Edition equips students with the necessary skills to become effective leaders and managers. Author
Terri A. Scandura uses an evidence-based approach to introduce students to new models proven to enhance the well-
being, motivation, and productivity of people in the work place. Experiential exercises, self-assessments, and a variety of
real-world cases and examples provide students with ample opportunity to apply OB concepts and hone their critical
thinking abilities. New to this Edition A new Emotions and Moods chapter delves into important topics like emotional

intelligence, emotional contagion, and affective neuroscience. A new Power and Politics chapter unpacks the most
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effective influence strategies and helps students develop their political skills. A stremlined table of contents now
combines perception and decision making in a single chapter and change and stress in a single chapter. New case
studies, including some from SAGE Business Cases for the Interactive eBook, on topics such as virtual teams, equal pay
and the gender wage gap, and the use of apps at work introduce timely and relevant discussions to help foster student
engagement. The new edition has been rigorously updated with the latest research throughout and includes expanded
coverage of Machiavellian leadership, ethical decision making, and organizational design through change. New Best
Practices and Research in Action boxes as well as new Toolkit Activities and Self-Assessments have been added to
make the text even more hands-on and practical.

This superb introduction to the field of organizational psychology and organizational behaviour builds on the foundation of
the highly successful first edition to provide up-to-date explanations of all the key topics in a clear, coherent and
accessible style. The text is supported by numerous illustrations and examples as well as end-of-chapter summaries and
concluding remarks. Topic sections on key research studies, as well as applied aspects such as human resources
applications and cross-cultural issues, lead the reader through the complexities of the theory to its practical application.
The Psychology of Behaviour at Work covers all major topics in the field, from vocational choice, personality, attitudes,
motivation and stress, to cooperation, learning, training, group dynamics, decision making and leadership. Further
sections introduce corporate culture and climate, as well as organisational structure, change and development, and a
final section outlines predictions not only for the future study of organizational psychology, but of the future of work itself.
As with the first edition, The Psychology of Behaviour at Work will prove to be an invaluable resource for psychology
students on work and organizational psychology courses, business students on organizational behaviour courses, and
human resources managers eager to expand their knowledge of this fascinating field.

-Instructor's manual/Gaber A. Abou Elenein -Test bank.

Work and Organizational Behaviour is a core introductory text for undergraduate and MBA students which provides both
a psychologically and sociologically based view of behaviour in work organisation from a critical perspective.

Tracing the development of work psychology and organizational behaviour from the early 20th century to the present, this
book focuses on the relations between knowledge, power and practice. The author charts the impact of such psychology
upon the emergence of new management tools.

Positive Organizational Behaviour is emerging as a truly contemporary movement within the classic discipline of
organizational behaviour. The best work of leading scholars is gathered together in one edited collection. Chapters study

the states, traits and processes that compromise this exciting new science. In addition to mapping the field, this collection
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goes one step further and invites noted experts to identify the methodological challenges facing scholars of Positive
Organizational Behaviour. Positive Organizational Behaviour constitutes the study of positive human strengths and
competencies, how it can be facilitated, assessed and managed to improve performace in the workplace . Its roots are
firmly within positive psychology but transplanted to the world of work and organizations. This book showcases the
cutting edge of this an exciting and challenging new area within Organizational Behaviour. It should be read by anyone
who is interested in extending their knowledge of this field. Debra Nelson has a website at
http:/www.nelsonquickgroup.com

Organizational Behavior is a unique text that thoroughly explores the topic of organizational behavior using a strengths-
based, action-oriented approach while integrating important topics such as leadership, creativity and innovation, and the
global society. Authors Afsaneh Nahavandi, Robert B. Denhardt, Janet V. Denhardt, and Maria P. Aristigueta focus on
the interactions among individuals, groups, and organizations to illustrate how various organizational behavior topics fit
together. This text challenges students to develop greater personal, interpersonal, and organizational skills in business
environments, as well as utilize their own strengths and the strengths of others to achieve organizational commitment
and success.

‘Behaviour in Construction' addresses the behaviour of people within the different organisations which make up
construction projects and how this affects the way in which their firms perform their specific contribution to a project and
their contribution to a project as a whole.

This second edition of the best-selling textbook on Work Motivation in Organizational Behavior provides an update of the
critical analysis of the scientific literature on this topic, and provides a highly integrated treatment of leading theories,
including their historical roots and progression over the years. A heavy emphasis is placed on the notion that behavior in
the workplace is determined by a mix of factors, many of which are not treated in texts on work motivation (such as
frustration and violence, power, love, and sex). Examples from current and recent media events are numerous, and
intended to illustrate concepts and issues related to work motivation, emotion, attitudes, and behavior.

Note: If you are purchasing an electronic version, MyManagementLab does not come automatically packaged with it. To
purchase MyManagementLab, please visit www.MyManagementLab.com or you can purchase a package of the physical
text and MyManagementLab by searching for ISBN 10: 0133347508 / ISBN 13: 9780133347500. Real-world cases and
thoughtful discussion questions are a hallmark of this authoritative text. Organizational Behaviour, Ninth Edition, is
comprehensive--the material is up to date and reflects current research and practical concerns. The text takes a rigorous

approach to OB, while maintaining its readability and engaging writing style.
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There is a large body of shared knowledge between the study of Organizational Behaviour and Human Resource
Management but despite the crossover, they are often treated as very distinct disciplines. Written by a team of experts
across both fields, Organizational Behaviour bridges the gap between OB and HRM, with an emphasis on inter-cultural
and cross-cultural perspectives of organizational development, talent management, and leadership. Through a critical
analysis of existing literature and case studies, the contributors cover topics such as corporate governance, ethical
business practices, employee morale and motivation, performance management, corporate politics and conflict
resolution, workplace diversity, creativity, and change management - all within the framework of current global
employment standards and best practices.

With the globalization of work and technological advancements in recent years, and with emphasis on service quality
today, organizations have changed. Virtual work has emerged as the new employment relationship and has been
embraced by employees and employers in many industries. This book explores the dynamics of changing organization
structures, theories of leadership and trust, and how dimensions of self-efficacy works in this new work relationship.
Organizational Behavior and Virtual Work: Concepts and Analytical Approaches shows the enormous impact of
technology and globalization on employment relationships and also predicts how they will contribute to the changing
dimensions of organizations in the future. With a unique blend of theory and application in the real world of virtual
workers, the book presents the most recent research and developments in the relatively new and still emerging area of
virtual work. It takes an in-depth critical look into the key factors affecting the virtual work environment with practical
inputs of suggestions and recommendations. With the objective of presenting information about this new work scenario,
this book attempts to unfold important human behavior processes in organizations. The volume presents a rare
combination of the necessary concepts of human behavior in organizations along with the results of research in the field
and also makes practical recommendations on virtual work programs. Key features include a unique blend of research
with organizational behavior concepts and practical recommendations for workers, managers, and business executives.
This book offers a fresh and comprehensive approach to the essentials that constitute the discipline of organizational behaviour
with a strong emphasis on the application of organizational behaviour and performance management in practice. It concentrates
on the development of effective patterns of behaviour, values and attitudes, and relates these issues to effective organization
performance in times of organizational and environmental change and turbulence. The book is divided into four parts, providing a
clear structure for the study of the subject: Part One: The context of organizational behaviour Part Two: The disciplines of
organizational behaviour Part Three: Organizational behaviour in practice Part Four: Organizational behaviour — expertise and
application Organizational Behaviour is packed with references to current topics, practical examples and case studies from large
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corporations from around the world, including Ryanair, The Body Shop and RBS. This book covers examples of both good and
bad practice, making it an interesting and unique introduction to the study of organizational behaviour.

Organizational Behaviour As A Management Discipline Is A Fascinating Subject And Is Becoming Increasingly Important As
People With Diverse Backgrounds And Cultural Values Have To Work Together Effectively And Efficiently. This Book Addresses
All The Issues That Come In To Play In An Organization In Today S Global Economy. It Has A Novel Orientation And Its Primary
Aim Is To Let Practitioners And Students Know The Latest And Best Trends In Organizational Behaviour. This Book Prescribes
Methods To Manage Employees And Suggests That The Management Takes Responsibility For Everything That Might Adversely
Affect An Employee S Capacity To Work Creatively And Intelligently, Irrespective Of The Place Inside The Organization Or
Outside It. The Focus Of The Book Is On Holistic Development Of The Individual. Peeping Into The Human Mind, It Shows How
Organizations Can Tap The Passions And Fears Of Their Employees To Make Them More Creative And Productive. The Book
Prescribes A Democratic And Inclusive Management Stye. A Special Feature Of This Book Is That There Is An Innovative
Integration Of Chapter Objectives And Summaries Leading To Analysis Through Caselets. Every Point In The Objectives Has
Corresponding Text And Is Supplemented By A Case. Going Through This Book Will Be A Personally Fulfilling Experience And
Maybe It Succeeds To Make The Readers Better Human Beings, Better Teachers, Better Friends And May Be Even Better
Managers.

Organizational Behaviour and WorkA Critical IntroductionOxford University Press

The management of organizational behavior is a critically important source of competitive advantage in today’s organizations.
Managers must be able to capitalize on employees’ individual differences as jobs are designed, teams are formed, work is
structured, and change is facilitated. This textbook, now in its third edition, provides its readers with the knowledge required to
succeed as managers under these circumstances. In this book, John Wagner and John Hollenbeck make the key connection
between theory and practice to help students excel as managers charged with the task of securing competitive advantage. They
present students with a variety of helpful learning tools, including: « Coverage of the full spectrum of organizational behavior topics
» Managerial models that are based in many instances on hundreds of research studies and decades of management practice —
not the latest fad « Completely new introductory mini-cases and updated examples throughout the text to help students
contextualize organizational behavior theory and understand its application in today’s business world This ideal book for upper-
level undergraduate and postgraduate students of organizational behavior is written to motivate exceptional student performance
and contribute to their lasting managerial success. Online resources, including PowerPoint slides and test banks, round out this
essential resource for instructors and students of organizational behavior.

This far-reaching and authoritative dictionary provides over 300 accessible definitions concerning the interdisciplinary subject of
organizational behaviour. It covers the main topics of the field—from ethics, stress and wellbeing, and teamwork, to leadership and

management knowledge. Including entries on key terms such as actor-network theory, iron cage, organizational space, and work-
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life balance, this dictionary encapsulates the different perspectives and concepts that make up organizational behaviour all in one
easy-to-use platform. Containing a guide to further reading indicating key texts in the appendices, this dictionary will be useful to
students, lecturers, and business professionals alike and serves as the perfect accompaniment to dictionaries of Business and
Management, Human Resource Management, Marketing, and Psychology.

Positive Organizational Behaviour: A Reflective Approach introduces the most recent theoretical and empirical insights on positive
organizational practices, addressing emerging topics such as resilience, job crafting, responsible leadership and mindfulness.
Other books on positive approaches tend to gloss over the limitations of the positive agenda, but this textbook is unique in taking a
reflective approach, focussing on the positive while also accommodating critical perspectives relating to power and control.
Positive Organizational Behaviour provides an integrated conceptual framework, evidence-based findings and practical tools to
gain an understanding of the potential of positive organizational practices. This innovative new textbook will provide advanced
management and psychology students with a grounding in the area, and help them develop strategies for building effective and
responsible organizations.

Clear, concise, and written by experts currently lecturing in the field, Organizational Behaviour focuses exclusively on what you
need to know for success in your business course and today’s global economy. The text brings together a vast range of ideas,
models, and concepts on organizational behaviour from an array of fields, such as psychology, sociology, history, economics, and
politics. This information is presented in bite-sized, digestible pieces to create an accessible and engaging style that makes it the
perfect text for introductory courses covering organizations. Key features include: a clear and thought-provoking introduction to
organizational behaviour relevant, cutting-edge case studies with global focus hot topics such as eOrganizations, ethics, and
diversity, keeping you up-to-date with current business thinking further reading, summaries, activities, key theme boxes, and
review questions to help reinforce your understanding This textbook will be a valuable resource for students of business and
management studies, organization studies, psychology, and sociology.

Reading and Exercises in Organizational Behavior covers readings and exercises on organizational behavior. The book presents
articles on organizational behavior foundations, individual behavior in organizations, as well as group behavior in organizations.
The text also includes articles on organizational design, job design, and the effects of job stress on performance. Articles on
organizational processes dealing with decision making, communication, and performance appraisal are also considered. The book
concludes by demonstrating articles on the nature and scope of organizational effectiveness, including topics on organizational
climate, organizational change, and organizational development. Behavioral psychologists and students taking organizational
behavior courses will find the text invaluable.

Organizational Behavior: Human Behavior at Work, 14e is a solid research-based and referenced text known for its very readable
style and innovative pedagogy. While minimizing technical jargon, John Newstrom carefully blends theory with practice so that

basic theories come to life in a realistic context. As in previous editions, this edition will be filled with practical, applied advice and a
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widely accepted, and specially updated, presentation of five models of organizational behavior that provides an integrating
framework throughout the book.

Positive psychology focuses on finding the best one has to offer and repairing the worst to such a degree that one becomes a
more responsible, nurturing, and altruistic citizen. However, since businesses are composed of groups and networks, using
positive psychology in the workplace requires applications at both the individual and the group levels. There is a need for current
studies that examine the practices and efficacy of positive psychology in creating organizational harmony by increasing an
individual’s wellbeing. The Handbook of Research on Positive Organizational Behavior for Improved Workplace Performance is a
collection of innovative research that combines the theory and practice of positive psychology as a means of ensuring happier
employees and higher productivity within an organization. Featuring coverage on a broad range of topics such as team building,
spirituality, and ethical leadership, this publication is ideally designed for human resources professionals, psychologists,
entrepreneurs, executives, managers, organizational leaders, researchers, academicians, and students seeking current research
on methods of nurturing talent and empowering individuals to lead more fulfilled, constructive lives within the workplace.

An accessible, critical introduction to the study of work, management, and organizational behaviour. It introduces readers to a
wealth of topics, ideas, and research from within the field. Taking a critical perspective, readers are encouraged to analyse and
guestion the traditional approaches to the study of organizational life.

This text uses realistic case examples, discussion questions, and self-tests to illustrate principles of workplace psychology. Each
chapter begins by posing a difficult work situation, which may be a conflict, a motivation problem, or an issue of diversity, then
goes on to discuss principles and theories that apply to the case, covering areas of ethics, problem employees, and organizational
culture, as well as neglected areas such as the physical atmosphere of the workplace, the effects of new technologies on workers,
and workplace gossip. Harris teaches management at the University of Louisiana- Monroe; Hartman, at the University of New
Orleans. Annotation copyrighted by Book News, Inc., Portland, OR

This volume of primary readings and overview essays provides a comprehensive introduction to the sociology of organizations.
The readings represent a wide range of theoretical perspectives and substantive topics. Most readings are either classics in the
field or works that are widely used and cited.

A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The field of management and
organizational behavior exists today in a constant state of evolution and change. Casual readers of publications like the New York
Times, The Economist and the Wall Street Journal will learn about the dynamic nature of organizations in today's ever-changing
business environment. Organizational Behavior is designed to meet the scope and sequence requirements of the introductory
course on Organizational Behavior. This is a traditional approach to organizational behavior. The table of contents of this book was
designed to address two main themes. What are the variables that affect how, when, where, and why managers perform their

jobs? What theories and techniques are used by successful managers at a variety of organizational levels to achieve and exceed
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objectives effectively and efficiently throughout their careers? Management is a broad business discipline, and the Organizational
Behavior course covers many areas such as individual and group behavior at work, as well as organizational processes such as
communication in the workplace and managing conflict and negotiation. No one individual can be an expert in all areas of
management, so an additional benefit of this text is that specialists in a variety of areas have authored individual chapters. Finally,
we all made an effort to present a balanced approach to gender and diversity throughout the text in the examples used, the
photographs selected, and the use of both male and female in alternating chapters when referring to generic managers or
employees.

"At last there is a lucid, well-written OB book, which covers key issues required in OB teaching, but which has a mind of its own.
Students and faculty will recognize this is more than standard fare." - Bill Cooke, Manchester Business School

There is a strong movement today in management to encourage management practices based on research evidence. In the first
volume of this handbook, | asked experts in 39 areas of management to identify a central principle that summarized and integrated
the core findings from their specialty area and then to explain this principle and give real business examples of the principle in
action. | asked them to write in non-technical terms, e.g., without a lot of statistics, and almost all did so. The previous handbook
proved to be quite popular, so | was asked to edit a second edition. This new edition has been expanded to 33 topics, and there
are some new authors for the previously included topics. The new edition also includes: updated case examples, updated
references and practical exercises at the end of each chapter. It also includes a preface on evidence-based management. The
principles for the first edition were intended to be relatively timeless, so it is no surprise that most of the principles are the same
(though some chapter titles include more than one principle). This book could serve as a textbook in advanced undergraduate and
in MBA courses. It could also be of use to practicing managers and not just those in Human Resource departments. Every
practicing manager may not want to read the whole book, but | am willing to guarantee that every one will find at least one or more
chapters that will be practically useful. In this time of economic crisis, the need for effective management practices is more acute
than ever.

This new edition builds on the strengths and successes of the first edition and has been fully updated to reflect changes in the world of work,
following the global financial crisis. The authors combine a managerial approach, focusing on practical, real-world applications, with a
rigorous critical perspective that analyses the research behind the theories. The text addresses alternative theoretical perspectives, in parallel
to the introduction of new worldwide cases and examples. New pedagogical features, such as the Ethical Dilemma and Critical Thinking
boxes, reinforce the critical approach. The concise coverage of the core topics can be applied to both one—-semester and year—long teaching
and learning patterns.

Organizational Behaviour for Social Work unites the well-established study of behaviour in organizations with the special, and sometimes
unusual, organizational settings of social work practice. In doing so, it recognizes the gendered nature of social work organizations, but,
uniquely, retains simultaneously the valuable insights of mainstream organizational behaviour research, despite its often male context.

Another innovation of the book is the targeting of non-traditional organizational behaviour audiences. For, where previous textbooks have
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tended to cater for managers, this book is aimed at the social work practitioner, and others who interact with social work organizations.
Finally, the book uses real social work case examples to flesh out traditional organizational behaviour concepts, and, in doing so, also
explains the impact of recent organizational changes upon social work practice.

Critical and accessible, the new edition of this bestselling textbook offers valuable insight into contemporary management practices and
encourages readers to reflect on the realities of the workplace. Work and Organizational Behaviour takes a unique and well-rounded
approach, exploring key theories and topics through the lenses of sociology, psychology, ethics and sustainability. Firmly embedded in the
latest research and the wider geopolitical environment, this new edition places OB in the context of climate change, the rise of unstable
working conditions and the impact of new technologies. A strong suite of pedagogy supports student learning, demonstrating key theories in
action and preparing readers for the real world of work. Cases and features illustrate contemporary organizational practices and their impact
across the world, in a range of industries. With streamlined content, an improved structure, and an enhanced focus on leadership, Work and
Organizational Behaviour is an essential companion for OB modules at undergraduate, postgraduate and MBA levels.

Do big bonuses really motivate bankers to work harder? Is it better to hire someone with a personality similar to your own? What impact does
delivering 'service with a smile' have on employees? Introduction to Work and Organizational Behaviour answers all of these questions and
more, offering insights into contemporary management practices and encouraging you to reflect critically on the realities of the workplace.
Building on the success of the previous edition, this new edition offers: « New chapters on organizational change, and diversity and people
management ¢ Brand new Links to Management videos featuring business managers and consultants discussing topics such as perception
and learning * 12 new Globalization and Organization Misbehaviour vignettes illustrating contemporary organizational practice and its impact
across the world « 12 new The Reality of Work boxes providing thought-provoking examples of the interconnection between society and
organizational behaviour « Over 200 new references, bringing the discussion right up to date. Visit www.palgrave.com/bratton-ob to access
examples of organizational behaviour in popular films such as The Imitation Game, as well as a guide to developing your skills in report
writing and oral presentations, and Chinese translations of key vocabulary and chapter summaries.

Organizational Behaviour and Gender provides an alternative to the gender silence of the standard OB textbooks. This Second Edition
updates and expands the text's coverage and employs the most recent research findings to portray the world of work in a realistic manner.
Organizational Behaviour and Gender is a comprehensive text. The text examines some of the assumptions that have been made about
women at work - for example that women's 'difference’ is rooted in biology and that women and men have contrasting (and even polar
opposite) skills and attitudes. The text considers the key topics in OB (such as selection, assessment,leadership and motivation) to test such
assumptions. The book describes the reality of working life for women. It examines issues of low pay, part-time working, family
responsibilities, home working and horizontal and vertical job segregation. It asks whether inequality of opportunity comes about because of
actual gender differences or from prejudicial expectations and thinking. The last chapter is about sex and sexuality in organizations. Sexual
behaviour in organizations is pervasive but is rarely discussed in OB textbooks. This chapter describes the masculine and heterosexual
business environment and examines the issues of work romances and sexual harassment. The text provides numerous learning aids
(including discussion topics and chapter questions) to assist both the lecturer and the student.
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