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Negotiation Conflict Resolution And Peacebuilding
This new textbook introduces key mechanisms and issues in international conflict
management and engages students with a comprehensive interdisciplinary approach to
mitigating, managing, and transforming international conflicts. The volume identifies key
historical events and international agreements that have shaped and defined the field of
international conflict management, as well as key dilemmas facing the field at this
juncture. The first section provides an overview of key mechanisms for international
conflict management, such as negotiation, mediation, nonviolent resistance,
peacekeeping, peacebuilding, transitional justice, and reconciliation. The second
section tackles important cross-cutting themes, such as technology, religion, the
economy, refugees and migration, and the role of civil society, examining how these
issues contribute to international conflicts and how they can be leveraged to help
address such conflicts. Each chapter includes a brief historical overview of the evolution
of the issue or mechanism, identifies key theoretical and practical debates, and
includes case studies, discussion questions, website links, and suggested further
reading for further study and engagement. By providing a mixture of theory and
practical examples, this textbook provides students with the necessary background to
navigate this interdisciplinary field. This volume will be of great interest to students of
international conflict management, conflict resolution, peace studies, and international
relations in general.
This collection of essays situates the study and practice of international mediation and
peaceful settlement of disputes within a changing global context. The book is organized
around issues of concern to practitioners, including the broader regional, global, and
institutional context of mediation and how this broader environment shapes the
opportunities and prospects for successful mediation. A major theme is complexity, and
how the complex contemporary context presents serious challenges to mediation. This
environment describes a world where great-power rivalries and politics are coming back
into play, and international and regional organizations are playing different roles and
facing different kinds of constraints in the peaceful settlement of disputes. The first
section discusses the changing international environment for conflict management and
reflects on some of the challenges that this changing environment raises for addressing
conflict. Part II focuses on the consequences of bringing new actors into third-party
engagement and examines what may be harbingers for how we will attempt to resolve
conflict in the future. The third section turns to the world of practice, and discusses
mediation statecraft and how to employ it in this current international environment. The
volume aims to situate the practice and study of mediation within this wider social and
political context to better understand the opportunities and constraints of mediation in
today’s world. The value of the book lies in its focus on complex and serious issues
that challenge both mediators and scholars. This volume will be of much interest to
students, practitioners, and policymakers in the area of international negotiation,
mediation, conflict resolution and international relations.
The end of the Cold War has changed the shape of organized violence in the world and
the ways in which governments and others try to set its limits. Even the concept of
international conflict is broadening to include ethnic conflicts and other kinds of violence
within national borders that may affect international peace and security. What is not yet
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clear is whether or how these changes alter the way actors on the world scene should
deal with conflict: Do the old methods still work? Are there new tools that could work
better? How do old and new methods relate to each other? International Conflict
Resolution After the Cold War critically examines evidence on the effectiveness of a
dozen approaches to managing or resolving conflict in the world to develop insights for
conflict resolution practitioners. It considers recent applications of familiar conflict
management strategies, such as the use of threats of force, economic sanctions, and
negotiation. It presents the first systematic assessments of the usefulness of some less
familiar approaches to conflict resolution, including truth commissions, "engineered"
electoral systems, autonomy arrangements, and regional organizations. It also opens
up analysis of emerging issues, such as the dilemmas facing humanitarian
organizations in complex emergencies. This book offers numerous practical insights
and raises key questions for research on conflict resolution in a transforming world
system.
In 1960 the island of Cyprus achieved its independence from England. By 1963 the
Greek Cypriot majority was engaged in the ethnic cleansing of the Turkish Cypriot
minority. This situation was reversed in 1974 when 35,000 Turkish troops arrived on the
northern part of the island as the aggressors. The presence of Turkish troops eventually
resulted in the de facto partition of the island and creation of the breakaway “Turkish
Republic of Northern Cyprus,” recognized by no country in the world other than Turkey.
Notwithstanding UN efforts since 1974 to reestablish a central government and obtain
the agreement of both communities to live together peacefully on the island, the conflict
remains intractable and ripe for Track III (grassroots) intervention to achieve a
reconfiguration.Historically the respective leaders of the Greek and Turkish Cypriot
communities have consistently advocated separate sets of “political and ethical beliefs
and desires – rational and irrational” that are “fundamentally incompatible.” Is it
possible for leaders who carry the baggage of their respective predecessors to
suddenly change course and ask their followers to throw off their historical shackles in
order to join together for peace? The last best hope for reunification rests in the hands
of the people at the grassroots level on both sides. They need to change the game
through conflict transformation from the bottom-up. These are extraordinary times for
ordinary people who truly have the opportunity to take charge of their future. The
question is whether they will seize the moment before it is too late. Will they continue to
be bystanders to history, allowing the spoilers of the peace process to continue to
prevail, or will they assert themselves to change its course?
This study explores three generations of approaches to ending conflict and examines
how, in the context of the failings of the Westphalian international system, their
peacekeeping, mediation and negotiation, conflict resolution and peacebuilding
approaches as well as UN peace operations, and asks via an empirical and theoretical
analysis, what role such approaches have played and are playing in replicating an
international system prone to intractable forms of conflict.
“Raines masterfully blends the latest empirical research on workplace conflict with
practical knowledge, skills, and tools to effectively manage and prevent a wide range of
conflict episodes. This is a highly applicable ‘top shelf book’ that will assist anyone
from the aspiring manager to top level management and leadership in the public,
private, and nonprofit sectors. It will also be a fast favorite of professors, trainers, and
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students of business and conflict management.” - Brian Polkinghorn, Distinguished
Professor, Center for Conflict Resolution, Salisbury University. “With her broad dispute
resolution, teaching, and editing experience, Susan Raines is uniquely qualified to
organize what is known about conflict management in the workplace. She has
succeeded in providing private, public, and nonprofit managers with accessible
concepts and tools to deal effectively with the internal and external conflicts they must
confront every day. Essential reading for all managers!” - Alan E. Gross, senior
director, training coordinator, New York Peace Institute “After reading an advance copy
of Raine’s impressive book, I can’t wait to begin to use it as a seminal text in my
classes in organizational conflict. I am amazed at her ability to cover so well such
disparate subjects as systems design, public policy disputes, small and large group
processes, customer conflicts, conflicts in a unionized environment, and conflicts within
regulatory contexts. Her user-friendly writing style is enhanced by her salient examples
of exemplary and mistake-laden practices within public and private sector
organizations. A ‘must-read’ for scholars, students, and practitioners interested in
organizational conflict.” - Neil H. Katz, professor, Conflict Analysis and Resolution,
Nova-Southeastern University “Conflict management skills are essential to a
manager’s success. Raines, a leading scholar and practitioner, provides a
comprehensive and strategic new guide to these critical skills and how to use them in
any organization.” - Lisa Blomgren Bingham, Keller-Runden Professor of Public
Service, School of Public and Environmental Affairs, Indiana University
Interactive conflict resolution is a method by which skilled and impartial parties through facilitated dialogue and focused analysis - bring together unofficial
representatives of groups or nations engaged in protracted and violent conflict. This
book both describes and assesses this method.
This volume provides a comprehensive and interdisciplinary account of the scholarship
on religion, conflict, and peacebuilding. Looking far beyond the traditional parameters of
the field, the contributors engage deeply with the legacies of colonialism, missionary
activism, secularism, orientalism, and liberalism as they relate to the discussion of
religion, violence, and nonviolent transformation and resistance. Featuring numerous
case studies from various contexts and traditions, the volume is organized thematically
into five different parts. It begins with an up-to-date mapping of scholarship on religion
and violence, and religion and peace. The second part explores the challenges related
to developing secularist theories on peace and nationalism, broadening the discussion
of violence to include an analysis of cultural and structural forms. In the third section,
the chapters explore controversial topics such as religion and development, religious
militancy, and the freedom of religion as a keystone of peacebuilding. The fourth part
locates notions of peacebuilding in spiritual practice by focusing on constructive
resources within various traditions, the transformative role of rituals, youth and interfaith
activism in American university campuses, religion and solidarity activism, scriptural
reasoning as a peacebuilding practice, and an extended reflection on the history and
legacy of missionary peacebuilding. The volume concludes by looking to the future of
peacebuilding scholarship and the possibilities for new growth and progress. Bringing
together a diverse array of scholars, this innovative handbook grapples with the tension
between theory and practice, cultural theory, and the legacy of the liberal peace
paradigm, offering provocative, elastic, and context-specific insights for strategic
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peacebuilding processes.

This updated and expanded edition of the highly popular volume originally
published in 1997 describes the tools and skills of peacemaking that are currently
available and critically assesses their usefulness and limitations.
This book offers a unique approach to reconciliation as a matter for negotiation,
bringing together two bodies of theory in order to offer insights into resolving
conflicts and achieving lasting peace. It argues that reconciliation should not be
simply accepted as an ‘agreed-upon norm’ within peacemaking processes, but
should receive serious attention from belligerents and peace-brokers seeking to
end violent conflicts through negotiation. The book explores different meanings
the term ‘reconciliation’ might hold for parties in conflict - the end of overt
hostilities, a transformation in the quality of relations between warring groups, a
vehicle of accountability and punishment of human rights abusers or the means
through which they might somehow acquire amnesty, and as a means of
atonement and to material reparation. It considers what gives energy to the idea
of reconciliation in a conflict situation—why do belligerents become interested in
settling their differences and changing their attitudes to one another? Using a
range of case studies and thematic discussion, chapters in this book seek to
tackle these tough questions from a multidisciplinary perspective. Contributions
to the book reveal some of the complexities of national and international
reconciliation projects, but particularly diverse understandings of reconciliation
and how to achieve it. All conflicts reflect unique dynamics, aspirations and
power realities. It is precisely because parties in conflict differ in expectations of
reconciliation outcomes that its processes should be negotiated. This book is a
valuable resource for both scholars and practitioners engaged in resolving
conflicts and transforming fragmented relations in conflict and post-conflict
situations.
This book explores the ethical dimension of peacebuilding. In the aftermath of the
Cold War the hope for a more stable and just international order was rapidly
dissolved by the internecine conflicts that plagued all continents. The Rwanda
and Srebrenica genocides demonstrated the challenge of promoting peace in a
world increasingly defined by intra-state conflict and sub-national groups
confronting nation-states. Murithi interrogates the role that ethics plays in
promoting and consolidating peacebuilding and presents a synthesis of moral
philosophy and international relations and an analysis of the ethics of negotiation,
mediation, forgiveness and reconciliation. In its attempt to explore the extent to
which ethical concerns influence and inform peacebuilding this book contributes
to a growing body of literature on ethics and international relations which will
enable students, scholars and practitioners to ground their understanding of a
principled peacebuilding.
Dialogue is typically hailed as a progressive force fostering mutual understanding
and resolving conflicts. Can it really carry such a burden? Does dialogue really
resolve conflicts? In this unique volume international experts critically assess the
Page 4/12

Access Free Negotiation Conflict Resolution And Peacebuilding
political role of dialogue, addressing its potential and limitations. Bringing
fascinating insights to bear they examine the theoretical underpinnings and
conceptual boundaries of dialogue as a tool for conflict resolution. Major recent
crises such as the Russo-Georgian war in 2008, the conflict between Western
powers and Gaddafi’s Libya, arguments over Iran’s nuclear programme,
religious tensions in Egypt after the Arab Spring, the Afghan case, the Sudanese
experience and the recent Russo-Ukraine conflict are all considered and the
conflict resolution attempts discussed. Using these cases the contributors explore
in depth the nature of the dialogue between the actors, the extent to which it
worked and what determined its impact.
Conflict Resolution in Asia: Mediation and Other Cultural Models is an exploration
of human interaction, conflict, and conflict resolution in the incredibly diverse
region that consists of South, East, and Southeast Asia. It examines how
traditional, indigenous, and culturally based conflict resolution processes interact
with more formal legal systems to build infrastructures that address conflicts at
the interpersonal to international levels in ways that maintain social harmony.
This book provides insight into situations where unique cultures come together to
create a larger cultural identity, and how constructive and appropriate conflict
resolution systems can work every day to establish positive relationships and
overall peace in these complex communities. It demonstrates the importance of
culture in addressing conflict and conflict resolution, and validates the
significance of culturally appropriate processes in building and sustaining peace.
From Southeast Asia, a survey of Indonesia, Laos, Philippines, Thailand,
Singapore, and Vietnam highlights their rich cultures and conflict resolution
processes. From East Asia, Mainland China and Hong Kong show the history of
traditional models and the incorporation of mediation within a more formal legal
system. Finally, a section on South Asia examines customary methods of dispute
resolution working alongside a judiciary structure in India. These nine countries
represent very different cultural groups with complex national histories, and
varying degrees of influence from Western powers. Using select Asian nations as
case studies of conflict resolution systems, this edited book examines the power
of mediation and other cultural conflict resolution models as a tool for addressing
conflicts and social justice.
The international community invests billions annually in thousands of projects
designed to overcome poverty, stop violence, spread human rights, fight
terrorism and combat global warming. The hope is that these separate projects
will 'add up' to lasting societal change in places like Afghanistan. In reality, these
initiatives are not adding up to sustainable peace. Making Peace Last offers ways
of improving the productivity of peacebuilding. This book defines the theory,
analysis and practice needed to create peacebuilding approaches that are as
dynamic and adaptive as the societies they are trying to affect. The book is
based on a combination of field experience and research into peacebuilding and
conflict resolution. This book can also be used as a textbook in courses on peacePage 5/12
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building, security and development. Making Peace Last is a comprehensive
approach to finding sustainable solutions to the world's most pressing social
problems.
A standard model for effective mediation and conflict resolution, now in an
updated fourth edition, can be used in diverse environments. Original.
This book offers a state-of-the-art examination of peacemaking, looking at its
theoretical assumptions, empirical applications and its consequences. Despite
the wealth of research on external interventions and practices of Western
peacebuilding, many scholars tend to rely on findings in the so-called 'postagreement' phase of interventions. As a result, most mainstream peacebuilding
literature pays limited or no attention to the linkages that exist between mediation
practices in the negotiation phase and processes in the post-peace agreement
phase of intervention. By linking the motives and practices of interveners during
negotiation and implementation phases into a more integrated theoretical
framework, this book makes a unique contribution to the on-going debate on the
so-called Western ‘liberal’ models of peacebuilding. Drawing upon in-depth casestudies from various different regions of the world including Bosnia-Herzegovina,
Kosovo, Afghanistan, Sudan, Ivory Coast, Senegal and Sierra Leone, this
innovative volume examines a variety of political motives behind third party
interventions, thus challenging the very founding concept of mediation literature.
This book will of much interest to students of peacebuilding, statebuilding,
peacemaking, war and conflict studies, security studies and IR in general.
Issues of the Heart is an eclectic collection of pragmatic and realistic poems, free verse and
prose that reads like a memoir or short story. It speaks on real life issues as it relates to
intrapersonal and interpersonal conflict and human relations such as joy and pain, spirituality,
struggles and triumphs, temperance and self-control, and insatiability and over-indulgence that
one may find remarkably nostalgic. Thank you Audra Houston, for the opportunity to review
your book, Issues of the Heart. I think that it is the first of many future manuscripts. In both your
prose and poetry, your writing showed a maturity about your subject matter. It is always
admirable to see someone put down his or her thoughts in written form. You have brought
closure to your ideas and that too is admirable. This is a must read for people in many
disciplines. I wish you a rewarding and fulfilling life as a writer. A. Paul Kelly, M.D. Author,
Dermatology for Skin of Color The issues dealt with in this book, Issues of the Heart, are
universal and speak to so many who may be struggling with past or present hurt and pain. The
words are encouraging, inspiring, and uplifting for those who want to heal and grow. Kimberly
Lesure Educator
This book is aimed at both professionals and students who desire to deepen their
understanding of the processes involved in conflict intervention and resolution effectively.
Conflicts in Africa have a great deal in common, and striking parallels can be drawn between
them at all levels. Dynamics affecting the most complex war-time conflicts, civil unrest and
other macro disputes are in play even in the smallest community conflicts. The converse is
also true: lessons learned through community mediation, for example in South Africa, are
applicable to the most complex and largest conflicts to be found on the continent. Together, the
eleven chapters in this publication, in addition to the prologue and epilogue, suggest that a
comprehensive assessment of efforts and investments in conflict resolution and peace studies
in Africa since the mid-1990s is due in order to identify lessons and challenges, as well as best
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practices. Just as conflict dynamics are comparable between African conflicts, whether large or
small, local or international, so are alternative dispute resolution processes. Effective
approaches to resolving large-scale conflicts and civil wars are effective at the community
level, and ineffectual techniques at the community level are just as likely to be counterproductive in mediating international disputes. While there may be some differences in
mediating macro- and micro-conflicts (such as the time required, the need for negotiation
teams, and the complexities of agenda development or pre-negotiations), as far as the
mediation process is concerned, the differences are more like variations on a theme than real
substantive dissimilarities. This volume provides case studies of programs and policies, and
legislations on alternative dispute resolution and peace building, and examines and proposes
some new, promising ideas for conflict prevention, as well as maintenance of peace, justice
and security in Africa.
Since 2003, Dr. Maria Simpson’s weekly eColumn, Two Minute Training, has been a
welcomed source of information on leadership and team development for a select group of
readers. Now, the first collection of these columns is available to the public in Leading
Unstoppable Teams! Written for the organizational practitioner and based on her experience
as consultant, executive coach, and mediator, these tips and ideas provide important
information on how to encourage a team to higher performance and how to develop the skills
necessary to become an effective team leader. Leading Unstoppable Teams! is a handy
reference for managers when a quick update or answer is needed, and can serve as the basis
of management and leadership training programs. Short and focused on a single idea, each of
the 57 articles provides the quick, practical answers to questions that pop up in today’s
organizations. Its style and approach match the specific needs of today’s leaders and
managers and those who are preparing to take on leadership roles in the future. Readers’
responses are enthusiastic. . . . these communication tips are timely and frankly they have
begun to feel like an essential part of my personal growth. I hope you know what a difference
you make in . . . people’s lives! I wanted to thank you once again for your wisdom . . . and for
taking the time to show genuine, positive regard for those who have had contact with you. . .
Each time I read the newsletter. . . I trust that I am on the right track. Please continue to
enlighten and educate, it is a gift that is appreciated and honored. Sacred work is never easy
but you do that work with grace. Brilliant. Simply Brilliant.
This introductory course text explores the genealogy of the field of conflict resolution by
examining three different epochs of the field, each one tied to the historical context and events
of the day.
From Conflict Resolution to Peacebuilding is designed to introduce students to the key
concepts of conflict resolution from a real world perspective. Covering both micro and macro
sites of conflict, it offers ways to resolve conflicts at all levels from the interpersonal to the
international. Starting with the notion that conflict is a fact of life but peacebuilding is not, this
text analyzes protracted conflicts and “wicked problems” and also tackles the harder task of
how to resolve conflict and build peace. Hauss’ approach to peace and conflict studies is
deeply personal and richly informed. Based on a strong research base and decades of
experience in the field, the book offers new paradigms for considering the intractable conflicts
in our world. Each chapter provides real world examples, stories, and cases that illustrating
practical work at both the grass roots and elite levels. In a world where conflict seems to be on
the rise at home and abroad, this text provides students with the tools to deal with conflict
constructively in their daily lives, as citizens, and as future professionals in the growing field of
conflict resolution. Features: Full suite of textboxes for study and application Key terms and
references for further reading Conflict labs to help students apply concepts to real world
situations “Out on a Limb” boxes ask readers to consider bold new ideas and paradigm shifts
for analyzing conflict and building peace A dynamic range of open access instructor and
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student resources can be found at the author’s website: www.chiphauss.info, including:
Videos of interviews Curated web links Updates on breaking news Author’s weekly blog
Reviews of new books, documentaries, and other publications A discussion forum in which
students and faculty members can interact with each other and with the author on issues of
their choosing Regular video “office hours” with the author
Our Brains at War: The Neuroscience of Conflict and Peacebuilding suggests that we need a
radical change in how we think about war, leadership, and politics. Most of us, political
scientists included, fail to appreciate the extent to which instincts and emotions, rather than
logic, factor into our societal politics and international wars. Many of our physiological and
genetic tendencies, of which we are mostly unaware, can all too easily fuel our antipathy
towards other groups, make us choose 'strong' leaders over more mindful leaders, assist
recruitment for illegal militias, and facilitate even the most gentle of us to inflict violence on
others. Drawing upon the latest research from emerging areas such as behavioral genetics,
biopsychology, and social and cognitive neuroscience, this book identifies the sources of
compelling instincts and emotions, and how we can acknowledge and better manage them so
as to develop international and societal peace more effectively.
This edited volume examines Basic Human Needs theory and interactive problem solving,
looking at recent developments in thinking about both and how these might affect
peacebuilding in contemporary conflicts of the twenty-first century. The era in the immediate
aftermath of World War II was, paradoxically, a time of great optimism in parts of academia.
There was, especially in the United States and much of Europe, a widespread belief in the
social sciences that systematic scholarly analysis would enable humanity to understand and do
something about the most complex of social processes, and thus about solving persistent
human problems: unemployment, delinquency, racism, under-development, and even issues of
conflict, war and peace. This book examines the evolution of the Basic Human Needs theory
and is divided into two key parts: Basic Human Needs in Theory and Basic Human Needs in
Practice. Exploring this theory through a wide range of different lenses, including gender,
ethics and power, the volume brings together some of the leading scholars in the field of peace
and conflict studies and draws upon research both past and present to forecast where the
movement is headed in the future. This book will be of much interest to students of peace and
conflict studies, conflict resolution, psychology, security studies and IR.

This book is a guide for college students exploring career options who are
interested in working to promote peacebuilding and the resolution of conflict. High
school students, particularly those starting to consider college and careers, can
also benefit from this book. A major feature of the book is 30 stories from young
professionals, most recently graduated from college, who are working in the field.
These profiles provide readers with insight as to strategies they might use to
advance their peacebuilding careers. The book speaks directly to the Millennial
generation, recognizing that launching a career is a major focus, and that careers
in the peace field have not always been easy to identify. As such, the book takes
the approach that most any career can be a peacebuilding career provided one is
willing to apply creativity and passion to their work. ENDORSEMENTS: The 30
profiles and other examples of career options across disciplines in Peace Jobs
should be a required resource for all high school and college career offices.
Packed with valuable realistic examples of how students, from a wide array of
backgrounds, connected their passion with a paid career, it answers the ever
present question “but what job can I get in peacebuilding”? Jennifer Batton CoPage 8/12
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Chair, Peace Education Working Group and Chair, North America, Global
Partnership for the Prevention of Armed Conflict Coordinator, International
Conference on Conflict Resolution Education If changing the world is your calling,
David Smith offers the guiding framework to channel passions and talents into
meaningful employment. In Peace Jobs, millennials and others can discover
ways to apply their social conscience to traditional and transformative career
opportunities. Tony Jenkins, PhD Director, Peace Education Initiative, The
University of Toledo Managing Director, International Institute on Peace
Education Coordinator, Global Campaign for Peace Education
COMPARATIVE POLITICS uses a unique theme-Domestic Responses to Global
Challenges-to introduce key concepts and examine the growing interdependence
of strong and weak states. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
A nonviolent environment provides many benefits to its population. Although all
industries can reap the rewards of nonviolence, its positive impacts can
particularly be examined in applied disciplines like conflict resolution, child
development, criminal justice, and social work. Creating a Sustainable Vision of
Nonviolence in Schools and Society is a unique reference source that discusses
the value that nonviolent spaces can add to educational institutions and societies.
Featuring extensive coverage on relevant topics including conflict skills,
intersectional dialogue, mentoring, co-existence, and police brutality, this is an
outstanding resource of academic material for educators, academicians,
graduate students, and researchers seeking to expand their knowledge on
nonviolent methods and techniques for educational environments.
International Mediation in Venezuela analyzes the effort of the Carter Center and
the broader international community to prevent violent conflict, to reconcile a
deeply divided society, and to preserve democratic processes. From their
perspective as facilitators of the intervention and as representatives of the Carter
Center, Jennifer McCoy and Francisco Diez present an insider account of
mediation at the national and international level.
One global leadership challenge is managing the complexity of the political and
economic climate of a society. As the global environment changes, it is essential
for global leaders to adapt and develop flexible strategies for resolving conflicts
and achieving peace. Global Leadership Initiatives for Conflict Resolution and
Peacebuilding provides emerging research on a leader’s role in the international,
national, and nongovernmental organization within post-conflict resolution and
peaceful leadership. While highlighting topics, such as civil society organizations,
leadership education, and social reconstruction, this book explores leadership
theories and practice models to conceptualize the intersection of leadership
within conflict management and resolution. This book is an important resource for
leaders, scholar-practitioners, educators, and researchers seeking current
research on the strategic and diplomatic methods of a peaceful global
organization.
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This volume represents the main papers delivered by both prominent and rising
philosophers at the 1999 SOFIA conference in Mazatlan, Mexico. The volume
contains twenty substantial papers spanning important issues of current interest
including sexuality and consent, rights and scarcity, democracy and
individualism, and the nature of law and the value of punishment.
Examining the Israeli-Arab conflict as an "intractable conflict," Israeli
Peacemaking since 1967 seeks to determine just which factors, or combination
of factors, impacted on Israel's position in past peace-making efforts, possibly
accounting for breakthroughs or failures to reach agreement. From King
Hussein's little known overtures immediately after the Six-Day War, through
President Sadat's futile efforts to avoid war in the early 1970s, to repeated thirdparty-mediated talks with Syria, factors including deep-seated mistrust,
leadership style, and domestic political spoilers contributed to failures even as
public opinion and international circumstances may have been favourable. How
these and other factors intervened, changed or were handled, allowing for the
few breakthroughs (with Egypt and Jordan) or the near breakthrough of the
Annapolis process with the Palestinians, provides not only an understanding of
the past but possible keys for future Israeli-Arab peace efforts. Employing
extensive use of archival material, as well as interviews and thorough research of
available sources, this book provides insight on just which factors, or combination
of factors, account for breakthroughs or failures to reach agreement; a framework
useful for examining both the Israeli-Arab conflict and intractable conflicts in
general.
From Conflict Resolution to PeacebuildingRowman & Littlefield Publishers
“Undoubtedly the most comprehensive analysis of the role of culture and emergent
practices in capacity building currently at hand. d’Estrée and Parsons have produced a
commendable amalgamation and scrutiny of local, cultural, and Indigenous mediation
practices in a number of contexts that empower local people while interacting and
integrating with Western mediation models in a blend of hybridity. The book is
beautifully structured and will attract a wide readership including graduate and
undergraduate students.” —Sean Byrne, Director, Arthur V. Mauro Centre for Peace &
Justice, and Professor, Peace & Conflict Studies, University of Manitoba, Canada
“Since late 1990s conflict resolution field has recognized the need to integrate culture
in its processes. This book goes beyond such theoretical recognition and provides
empirical evidence and solid concrete cases on how local actors from a wide range of
cultural contexts integrated their cultural analysis and tools in their own sustainable
conflict resolution processes. It also offers an effective set of guidelines and lessons
learned for policy makers and peacebuilding practitioners on the need to deepen their
reliance on local cultural practices of peace.” —Mohammed Abu-Nimer, Professor of
International Peace and Conflict Resolution, School of International Service, American
University, and Founder and Director of the Salam: Peacebuilding and Justice Institute
in Washington, DC, USA “The evolving identities of communities impacted by deep
historical divisions and population migration, in the context of life threatening resource
shortages, present opportunities and challenges for conflict transformation
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professionals at every level. d'Estrée and Parsons respond to this challenge with a
remarkable collection of stories from around the world that amplify the innovation in the
field while capturing its history and complexity. It serves as the bridge between
mediation and peacebuilding that is so necessary today.” —Prabha Sankaranarayan,
CEO, Mediators Beyond Borders International “In this excellent book, Tamra Pearson
d’Estrée and Ruth Parsons (and their impressive collection of case study authors) have
analysed four generations of conflict resolution/transformation theory and practice.
They highlight the diverse ways in which the burgeoning field of conflict resolution
theorists and practitioners mirrored the ascendance and now decline of the neo-liberal
western project. First and second generation efforts were based on notions of
possessive individualism, rational choice theory and a general acceptance of the status
quo. Culture was ignored or eliminated as were deeper questions of political and social
inequality. But more importantly, there was an unwillingness to consider the power and
the wisdom that resided in locality. Third and fourth generation conflict transformers, on
the other hand, have engaged these deeper questions and focused more attention on
emancipatory creative partnerships, social and economic justice, co-learning and
hybridised models flowing from external engagement with local wisdom. This is a book
that needs to be read by anyone interested in the transformative power of conflict
resolution and long term social and political change.” —Kevin P Clements, Professor,
Chair and Foundation Director, The National Centre for Peace and Conflict Studies,
University of Otago, New Zealand While waves of scholarship have focused either on
the value of presumed universal models or of traditional practices of conflict resolution,
curiously missing has been the recognition and analysis of the actual intermingling and
interacting of western and local cultural practices that have produced new and
emergent practices in our global community. In this compilation of case studies, the
authors describe partnerships forged between local practice expertise and bearers of
“western/institutional” models to build innovative approaches to mediation and conflict
resolution. Including stories of these experiences and the resulting hybrid models that
emerged, the book explores central questions of cultural variation and integration, such
as the perception of purpose and function of resolution processes, attitudes toward
conflict, arenas and timeframes, third party roles, barriers to process use, as well as
how to remain true to culture and context. It also examines partnership dynamics and
lessons learned for modern cross-cultural collaboration.
The book offers a critical analysis of legitimacy in peacebuilding, with a focus on peace
negotiations and civil society participation in particular. The aim of this book is to
unpack the meaning of legitimacy for the population in peacebuilding processes and the
relationship this has with civil society involvement. There is a growing consensus for
addressing local concerns in peacebuilding, with the aim of ensuring local ownership.
Moreover, scholars have noted a relationship between civil society inclusion in peace
negotiations and legitimacy. Yet, the very idea of legitimacy remains a black box. Using
data from original empirical fieldwork – including over 100 semi-structured interviews
and 12 focus group discussions – the book focuses on two case studies of negotiations
that, respectively, ended a long civil war in Liberia in 2003 and ended the post-election
violence in Kenya in 2008. It argues that civil society involvement is conceptually
insufficient to show a multidimensional understanding of legitimacy. Instead, the book
shows a complex picture of legitimate peace negotiations, based on outcome and
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participation-based characteristics with the involvement of both ‘guarantors’ of
legitimacy and a more general civic agency which includes the general population.
Through forms of participative communication, the passive audience become active
stakeholders in the construction of legitimacy. This has repercussions for how we think
about civil society and peacebuilding more generally. This book will be of much interest
to students of peacebuilding, conflict resolution, security studies and IR in general.
This open access book on the state of peacebuilding in Africa brings together the work
of distinguished scholars, practitioners, and decision makers to reflect on key
experiences and lessons learned in peacebuilding in Africa over the past half century.
The core themes addressed by the contributors include conflict prevention, mediation,
and management; post-conflict reconstruction, justice and Disarmament Demobilization
and Reintegration; the role of women, religion, humanitarianism, grassroots
organizations, and early warning systems; and the impact of global, regional, and
continental bodies. The book's thematic chapters are complemented by six
country/region case studies: The Democratic Republic of Congo, Rwanda, Sierra
Leone, Sudan/South Sudan, Mozambique and the Sahel/Mali. Each chapter concludes
with a set of key lessons learned that could be used to inform the building of a more
sustainable peace in Africa. The State of Peacebuilding in Africa was born out of the
activities of the Southern Voices Network for Peacebuilding (SVNP), a Carnegiefunded, continent-wide network of African organizations that works with the Wilson
Center to bring African knowledge and perspectives to U.S., African, and international
policy on peacebuilding in Africa. The research for this book was made possible by a
grant from Carnegie Corporation of New York.
This book examines mediation in connection with peacebuilding in the Asia-Pacific
region, providing practical examples which either highlight the weaknesses within
certain mediation approaches or demonstrate best-practice. The authors explore the
extent to which current ideas and practices of mediation in the Asia-Pacific region are
dominated by Western understandings and critically challenge the appropriateness of
such thinking. Featuring a range of case studies on Fiji, Vanuatu, Papua New Guinea,
Malaysia, Vietnam, China, Singapore, Indonesia, the Philippines and Thailand, this
book has three main aims: To challenge dominant Western practices and ways of
thinking on mediation that currently are being imposed in the Asia-Pacific region; To
develop culturally-fluent and socially just mediation alternatives that build upon local,
traditional or religious approaches; To situate mediation within ideas and practices on
peacebuilding. Making a unique contribution to peace and conflict studies literature by
explicitly linking mediation and peacebuilding practices, this book is a vital text for
students and scholars in these fields.
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