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From Edward P. Jones comes one of the most acclaimed novels in recent memory—winner of the Pulitzer Prize for Fiction and the
National Book Critics Circle Award for Fiction. The Known World tells the story of Henry Townsend, a black farmer and former
slave who falls under the tutelage of William Robbins, the most powerful man in Manchester County, Virginia. Making certain he
never circumvents the law, Townsend runs his affairs with unusual discipline. But when death takes him unexpectedly, his widow,
Caldonia, can't uphold the estate's order, and chaos ensues. Edward P. Jones has woven a footnote of history into an epic that
takes an unflinching look at slavery in all its moral complexities. “A masterpiece that deserves a place in the American literary
canon.”—Time
The moral ambiguities of the detectives' world as they move between the streets and a bureaucratic behemoth is examined
through their personal stories, in a collection that captures the real-life exploits, investigations, sensibilities, and consciousness of
detectives in an urban environment.
Uses interviews with managers, supervisors, and chief executive officers to document actual problems involving office love affairs,
conflicts of interest, production pressures, and ethical issues
Electronic Inspection Copy available for instructors here Organizing and Organizations is well loved by students and lecturers for
its accessible, conversational tone and insightful real-life examples introducing the study of organizations and organizational
behaviour. Fineman, Gabriel and Sims, eminent academics in the field, cover a wealth of key concepts, research and literature
leaving students informed and engaged. The Fourth Edition builds on the strengths of previous editions, to provide you with a
textbook that continues to stand out from the rest. This new edition has been fully developed to include: - New chapters on
Influence and Power, and Innovation and Change. - A new section within each chapter that highlights the theoretical links
informing the chapters. - New review questions to test and apply your understanding of the ideas in each chapter. - New 'reading
on' sections that direct you to free links to highly recommended journal articles relating to each chapter's coverage, and found on
the companion website. - New critical review questions at the end of each chapter to encourage debate. - Each chapter is now
enlivened with pictorial illustrations. - A fully updated glossary of key concepts in the study of organizations Organizing and
Organizations integrates a strong critical approach throughout. Visit the Companion Website at www.sagepub.co.uk/fineman
The New York Times bestselling work of undercover reportage from our sharpest and most original social critic, with a new
foreword by Matthew Desmond, author of Evicted Millions of Americans work full time, year round, for poverty-level wages. In
1998, Barbara Ehrenreich decided to join them. She was inspired in part by the rhetoric surrounding welfare reform, which
promised that a job—any job—can be the ticket to a better life. But how does anyone survive, let alone prosper, on $6 an hour? To
find out, Ehrenreich left her home, took the cheapest lodgings she could find, and accepted whatever jobs she was offered.
Moving from Florida to Maine to Minnesota, she worked as a waitress, a hotel maid, a cleaning woman, a nursing-home aide, and
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a Wal-Mart sales clerk. She lived in trailer parks and crumbling residential motels. Very quickly, she discovered that no job is truly
"unskilled," that even the lowliest occupations require exhausting mental and muscular effort. She also learned that one job is not
enough; you need at least two if you int to live indoors. Nickel and Dimed reveals low-rent America in all its tenacity, anxiety, and
surprising generosity—a land of Big Boxes, fast food, and a thousand desperate stratagems for survival. Read it for the smoldering
clarity of Ehrenreich's perspective and for a rare view of how "prosperity" looks from the bottom. And now, in a new foreword,
Matthew Desmond, author of Evicted: Poverty and Profit in the American City, explains why, twenty years on in America, Nickel
and Dimed is more relevant than ever.
Part thriller, part love story, Mazes and Monsters is a spellbinding novel about a group of college students in the 1980s who use a
fantasy game as refuge from their personal, emotional, and social problems. Based loosely on the “steam tunnel incidents” of the
1970s, the four friends—Kate, Jay Jay, Daniel, and Robbie—eventually take their game too far when they decide to live-action roleplay in the caverns near their college campus. What follows is terrifying and unexpected, as each character dives deep into the
darkest part of their mind, those forbidden places where our most menacing truths lie.
Human beings necessarily understand their social worlds in moral terms, orienting their lives, relationships, and activities around
socially-produced notions of right and wrong. Morality is sociologically understood as more than simply helping or harming others;
it encompasses any way that individuals form understandings of what behaviors are better than others, what goals are most
laudable, and what "proper" people believe, feel, and do. Morality involves the explicit and implicit sets of rules and shared
understandings that keep human social groups intact. Morality includes both the "shoulds" and "should nots" of human activity, its
proactive and inhibitive elements. At one time, sociologists were centrally concerned with morality, issues like social cohesion,
values, the goals and norms that structure society, and the ways individuals get socialized to reproduce those concerns. In the last
half-century, however, explicit interest in these topics has waned, and modern sociology has become uninterested in these matters
and morality has become marginalized within the discipline. But a resurgence in the topic is happening in related disciplines –
psychology, neurology, philosophy, and anthropology - and in the wider national discourse. Sociology has much to offer, but is not
fully engaged in this conversation. Many scholars work on areas that would fall under the umbrella of a sociology of morality but do
not self-identify in such a manner, nor orient their efforts toward conceptualizing what we know, and should know, along these
dimensions. The Handbook of the Sociology of Morality fills a niche within sociology making explicit the shared concerns of
scholars across the disciplines as they relate to an often-overlooked dimension of human social life. It is unique in social science
as it would be the first systematic compilation of the wider social structural, cultural, cross-national, organizational, and
interactional dimension of human moral (understood broadly) thought, feeling, and behavior.
The 1980s saw the peak of a moral panic over fantasy role-playing games such as Dungeons and Dragons. A coalition of moral
entrepreneurs that included representatives from the Christian Right, the field of psychology, and law enforcement claimed that
these games were not only psychologically dangerous but an occult religion masquerading as a game. Dangerous Games
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explores both the history and the sociological significance of this panic. Fantasy role-playing games do share several functions in
common with religion. However, religion—as a socially constructed world of shared meaning—can also be compared to a fantasy
role-playing game. In fact, the claims of the moral entrepreneurs, in which they presented themselves as heroes battling a dark
conspiracy, often resembled the very games of imagination they condemned as evil. By attacking the imagination, they preserved
the taken-for-granted status of their own socially constructed reality. Interpreted in this way, the panic over fantasy-role playing
games yields new insights about how humans play and together construct and maintain meaningful worlds. Laycock’s clear and
accessible writing ensures that Dangerous Games will be required reading for those with an interest in religion, popular culture,
and social behavior, both in the classroom and beyond.
Everywhere we turn, we are exhorted to spend money, join organizations, rally to causes, or express outrage. Image Makers is a
comprehensive analysis of this age of modern advocacy-from commercials to public service ads to government propaganda-and
its roots in advertising and public relations.
Preface by Paul KurtzDr. Tremblay offers not just armchair philosophizing, but solid, historical argument and proposals for
integrating humanist philosophy into both our everyday lives, and our social institutions. Policy makers, and laypersons alike
should heed Tremblay's account of humanist principles, for in them lies a path to greater peace, tolerance, and societal
progress.-David Koepsell, JD, PhD, former executive director of the Council for Secular Humanism, and assistant professor of
ethics at the Delft University of TechnologyHumanists have long contended that morality is a strictly human concern and should be
independent of religious creeds and dogma. This principle was clearly articulated in the two Humanist Manifestos issued in the midtwentieth century and in Humanist Manifesto 2000, which appeared at the beginning of the twenty-first century.Now distinguished
economist Rodrigue Tremblay has published this code for global ethics, which further elaborates ten humanist principles designed
for a world community that is growing ever closer together. In the face of the obvious challenges to international stability-from
nuclear proliferation, environmental degradation, economic turmoil, and reactionary and sometimes violent religious movements-a
code based on the natural dignity and inherent worth of all human beings is needed more than ever.In separate chapters Tremblay
delves into the issues surrounding these ten humanist principles: preserving individual dignity and equality, respecting life and
property, tolerance, sharing, preventing domination of others, eliminating superstition, conserving the natural environment,
resolving differences cooperatively without resort to violence or war, political and economic democracy, and providing for universal
education.This forward-looking, optimistic, and eminently reasonable discussion of humanist ideals makes an important
contribution to laying the foundations for a just and peaceable global community.Rodrigue Tremblay (Montreal, Quebec, Canada)
is a prominent Canadian-born economist with a PhD from Stanford University. He is a former Woodrow Wilson fellow and a Ford
International Fellow. He is now professor emeritus at the University of Montreal, after having occupied the positions of full
professor of economics at the University of Montreal, president of the North American Economics and Finance Association,
president of the Canadian Economics Society, and advisor to numerous organizations. From 1976 to 1979, he was minister of
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Industry and Commerce in the Quebec government. He is presently vice-president of the International Association of Frenchspeaking Economists. Professor Tremblay has written thirty books dealing with economics and finance, some also tackling moral
and political issues.
A writer-musician examines how the switch from analog to digital audio is changing our perceptions of time, space, love, money,
and power. Our voices carry farther than ever before, thanks to digital media. But how are they being heard? In this book, Damon
Krukowski examines how the switch from analog to digital audio is changing our perceptions of time, space, love, money, and
power. In Ways of Hearing—modeled on Ways of Seeing, John Berger's influential 1972 book on visual culture—Krukowski offers
readers a set of tools for critical listening in the digital age. Just as Ways of Seeing began as a BBC television series, Ways of
Hearing is based on a six-part podcast produced for the groundbreaking public radio podcast network Radiotopia. Inventive uses
of text and design help bring the message beyond the range of earbuds. Each chapter of Ways of Hearing explores a different
aspect of listening in the digital age: time, space, love, money, and power. Digital time, for example, is designed for machines.
When we trade broadcast for podcast, or analog for digital in the recording studio, we give up the opportunity to perceive time
together through our media. On the street, we experience public space privately, as our headphones allow us to avoid “ear
contact” with the city. Heard on a cell phone, our loved ones' voices are compressed, stripped of context by digital technology.
Music has been dematerialized, no longer an object to be bought and sold. With recommendation algorithms and playlists, digital
corporations have created a media universe that adapts to us, eliminating the pleasures of brick-and-mortar browsing. Krukowski
lays out a choice: do we want a world enriched by the messiness of noise, or one that strives toward the purity of signal only?
Combining readings and case studies, this text asserts that business ethics is primarily about the ethics of individuals and
challenges students to reconcile their personal value systems with standard business practice. With a unique focus on the
personal dimension of ethics, this is apractical overview of the ethical issues students are most likely to face in the workforce.
Moral MazesThe World of Corporate ManagersOxford University Press, USA
Do you get a kick out of the chance to utilize your extra minutes enjoying cerebrum expanding mazes? Generate big brain cells
fast in this maze event. Bedazzle your eyes with the great mix of puzzles. Fifty mind-expanding mazes, created by the maze man,
include circles, vehicles, directional arrows, and much more. Point by point through this labyrinth ridden book. It will enchant maze
fanatics of any age as they go through every winding turn. This is mental energy well spend for any maze person. The puzzles are
designed around simple and complex themes to shift mental gears and are steadily challenging. Get them done in ten minutes to
taking as long as you want. When you begin making sense of these fantastic labyrinths, you won't have the capacity to stop until
you've completed every one of them. Lose yourself, discover an out, and lose yourself again in this gathering of awesome mazes.
Also a "solutions section" that provides clues for all but a few of the easiest puzzles. Use this to get back on track, but figuring out
each maze is a expected part of the adventure. So grab a pencil and a-Maze yourself!
Craig Wright explores the complex symbolism of the labyrinth in architecture, religious thought, music, and dance from the Middle
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Ages to the present.
This volume traces the origins, ethos, and workings of modern propaganda, which now permeates all institutions in our society.
Scholars such as C. Wright Mills, Walter Lippmann, and Hans Speier here explore the social and institutional groundwork of
modern propaganda. The book then examines the axial age of propaganda, from the Great War through the Cold War, focusing on
key propaganda organizations, such as the Committee on Public Information, the Nazi propaganda machine, and the group of
Hollywood directors that produced propaganda films for the armed services during the Second World War. This section also
details the wizardry of the master Nazi propagandist, Joseph Goebbels. Finally, the volume examines the ubiquity of propaganda
in contemporary society, focusing on bureaucratic propaganda, advertising, public relations, and politics and language.

Named one of the best books of 2018 by The Washington Post, The Seattle Times, and The Advocate “Staggeringly
brilliant . . . You’ll start The Maze of Windermere with bewilderment, but you’ll close it in awe.” —The Washington Post
“Pitch perfect.” —New York Times Book Review When a drunken party guest challenges him to a late-night tennis match,
Sandy Allison finds himself unexpectedly entangled in the monied world of Newport, Rhode Island. A former touring pro a
little down on his luck, Sandy has nothing to stake against the vintage motorcycle his opponent wagers. But then Alice
DuPont—the young heiress to a Newport mansion called Windermere—offers up her diamond necklace. With this reckless
wager begins a dazzling narrative odyssey that braids together four centuries of aspiration and adversity in this renowned
seaside society capital. A witty and urbane bachelor of the Gilded Age embarks on a high-risk scheme to marry into a
fortune; a young Henry James, soon to make his mark on the world, turns himself to his craft with harrowing social
consequences; an aristocratic British officer during the American Revolution carries on a courtship that leads to murder;
and, in Newport’s earliest days, a tragically orphaned Quaker girl imagines a way forward for herself and the slave girl
she has inherited. Gregory Blake Smith weaves these intersecting worlds into a rich, brilliant tapestry. A deftly layered
novel of love, ambition, and duplicity, The Maze at Windermere charts a voyage across the ages into the maze of the
human heart.
News about labor unions is usually pessimistic, focusing on declining membership and failed campaigns. But there are
encouraging signs that the labor movement is evolving its strategies to benefit workers in rapidly changing global
economic conditions. Global Unions, Local Power tells the story of the most successful and aggressive campaign ever
waged by workers across national borders. It begins in the United States in 2007 as SEIU struggled to organize private
security guards at G4S, a global security services company that is the second largest employer in the world. Failing in its
bid, SEIU changed course and sought allies in other countries in which G4S operated. Its efforts resulted in wage gains,
benefits increases, new union formations, and an end to management reprisals in many countries throughout the Global
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South, though close attention is focused on developments in South Africa and India. In this book, Jamie K. McCallum
looks beyond these achievements to probe the meaning of some of the less visible aspects of the campaign. Based on
more than two years of fieldwork in nine countries and historical research into labor movement trends since the late
1960s, McCallum’s findings reveal several paradoxes. Although global unionism is typically concerned with creating
parity and universal standards across borders, local context can both undermine and empower the intentions of global
actors, creating varied and uneven results. At the same time, despite being generally regarded as weaker than their
European counterparts, U.S. unions are in the process of remaking the global labor movement in their own image.
McCallum suggests that changes in political economy have encouraged unions to develop new ways to organize
workers. He calls these "governance struggles," strategies that seek not to win worker rights but to make new rules of
engagement with capital in order to establish a different terrain on which to organize.
What are the things that you can see at the construction site? These are the small items that workers use to build
buildings. It's interesting to note that knowledge of these tools might lead to a general understanding of how buildings are
created. Doesn't this the perfect book to introduce your child to the world of engineering? Grab a copy t
A collection of advice for the aspiring manager draws on the Mafia's reputation for understanding the dynamics of human
nature, offering such maxims as "If you must lie, be brief" and "Keep your friends close, but keep your enemies closer"
Ancient and medieval labyrinths embody paradox, according to Penelope Reed Doob. Their structure allows a double
perspective—the baffling, fragmented prospect confronting the maze-treader within, and the comprehensive vision
available to those without. Mazes simultaneously assert order and chaos, artistry and confusion, articulated clarity and
bewildering complexity, perfected pattern and hesitant process. In this handsomely illustrated book, Doob reconstructs
from a variety of literary and visual sources the idea of the labyrinth from the classical period through the Middle Ages.
Doob first examines several complementary traditions of the maze topos, showing how ancient historical and
geographical writings generate metaphors in which the labyrinth signifies admirable complexity, while poetic texts tend to
suggest that the labyrinth is a sign of moral duplicity. She then describes two common models of the labyrinth and
explores their formal implications: the unicursal model, with no false turnings, found almost universally in the visual arts;
and the multicursal model, with blind alleys and dead ends, characteristic of literary texts. This paradigmatic clash
between the labyrinths of art and of literature becomes a key to the metaphorical potential of the maze, as Doob's
examination of a vast array of materials from the classical period through the Middle Ages suggests. She concludes with
linked readings of four "labyrinths of words": Virgil's Aeneid, Boethius' Consolation of Philosophy, Dante's Divine
Comedy, and Chaucer's House of Fame, each of which plays with and transforms received ideas of the labyrinth as well
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as reflecting and responding to aspects of the texts that influenced it. Doob not only provides fresh theoretical and
historical perspectives on the labyrinth tradition, but also portrays a complex medieval aesthetic that helps us to approach
structurally elaborate early works. Readers in such fields as Classical literature, Medieval Studies, Renaissance Studies,
comparative literature, literary theory, art history, and intellectual history will welcome this wide-ranging and illuminating
book.
The Heinemann Plays series offers contemporary drama and classic plays in durable classroom editions. Many have
large casts and an equal mix of boy and girl parts. This play is a dramatization of Daniel Keyes's story about a retarded
adult who desperately wants to be able to read and write.
Anyone who has been employed by an organization knows not every official workplace regulation must be followed.
When management consistently overlooks such breaches, spaces emerge in which both workers and supervisors
engage in officially prohibited, yet tolerated practices--gray zones. When discovered, these transgressions often provoke
disapproval; when company materials are diverted in the process, these breaches are quickly labeled theft. Yet, why do
gray zones persist and why are they unlikely to disappear? In Moral Gray Zones, Michel Anteby shows how these spaces
function as regulating mechanisms within workplaces, fashioning workers' identity and self-esteem while allowing
management to maintain control. The book provides a unique window into gray zones through its in-depth look at the
manufacture and exchange of illegal goods called homers, tolerated in a French aeronautic plant. Homers such as toys
for kids, cutlery for the kitchen, or lamps for homes, are made on company time with company materials for a worker's
own purpose and use. Anteby relies on observations at retirees' homes, archival data, interviews, and surveys to
understand how plant workers and managers make sense of this tacit practice. He argues that when patrolled, gray
zones like the production of homers offer workplaces balanced opportunities for supervision as well as expression.
Cautioning against the hasty judgment that gray zone practices are simply wrong, Moral Gray Zones contributes to a
deeper understanding of the culture, group dynamics, and deviance found in organizations.
The Greek philosopher Aristotle, writing over two thousand years before Wall Street, called people who engaged in
activities which did not contribute to society "parasites." In his latest work, renowned scholar Robert C. Solomon asserts
that though capitalism may require capital, but it does not require, much less should it be defined by the parasites it
inevitably attracts. Capitalism has succeeded not with brute strength or because it has made people rich, but because it
has produced responsible citizens and--however unevenly--prosperous communities. It cannot tolerate a conception of
business that focuses solely on income and vulgarity while ignoring traditional virtues of responsibility, community, and
integrity. Many feel that there is too much lip-service and not enough understanding of the importance of cooperation and
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integrity in corporate life. This book rejects the myths and metaphors of war-like competition that cloud business thinking
and develops an "Aristotelean" theory of business. The author's approach emphasizes several core concepts: the
corporation as community, the search for excellence, the importance of integrity and sound judgment, as well as a more
cooperative and humane vision of business. Solomon stresses the virtues of honesty, trust, fairness, and compassion in
the competitive business world, and confronts the problem of "moral mazes" and what he posits as its solution--moral
courage.
Follows the extraordinary efforts of police officers, detectives, and prosecutors to bring to justice a murderous gang of Dominican youths
known as the Wild Cowboys, and the social activists, liberal judges, and politicians who stood in their way. UP.
The Anthropology of Organisations offers a critical overview of the work that for over sixty years anthropologists have been carrying out in
and on organisations and of the contribution that this work has made to social theory at large. Moving beyond earlier preoccupations with
’culture’ and ’relationality’, the volume brings together a selection of classic and contemporary articles that cast new light on the relevance
of ethnography for organisational and social theory. It offers an indispensable resource for students and scholars interested in the politics
behind the institutionalisation of social life.
Robert C. Solomon takes a hard look at the treacherous terrain of ethical decision-making in a highly competitive environment.
This book contemplates the ethics of responsibility in a large range of meanings, consequences and impacts. It reflects the perspectives and
reasoning of 24 authors from all continents. All chapters are original papers presented at the Fifth World ISBEE Congress, that took place in
Warsaw, Poland, at the Kozminski University, on 11-14 of July, 2012. In this book, ethics and responsibility are considered essential traits of
character, not only in the business or governmental arenas but in any initiative, decision and activity. The contributions to this book focus on a
spectrum of themes, terms and concepts, the global corporate social responsibilities perspective covering impacts, challenges, analysis,
criticism, consequences of important topics of real life, sustainability, international economy and regimes, corruption, poverty and violence,
among others. The book is intended for academics, researchers and professionals in all continents who are dedicated to Ethics, Business
Ethics, Corporate Social Responsibility, Social Innovation, and Sustainability Management.
Sean Jackson has been illustrating and exploring mazes for his own enjoyment for more than 30 years. Inspired by art, architecture, and the
natural world, his colorfully detailed mazes offer imaginative and meditative journeys through village streets, garden vistas, island habitats,
castle grounds, scenic towns, and gravity-defying surreal situations—each encouraging the mind to wander while following the paths. This
large-format collection features nearly 50 absorbing single-page and full-spread mazes, sequenced with increasing complexity, and includes
inventive bonuses such as mazes with two paths to follow and a maze that runs on the inside covers from front to back. Solutions are
provided, but for those seeking mindful activity or hours of puzzle decoding entertainment, getting there will be half the fun.
Street level discretion -- Three pathologies: the indifferent, the enforcer, and the caregiver -- A gymnastics of the self: coping with the
everyday pressures of street-level work -- When the rules run out: informal taxonomies and peer-level accountability -- Impossible situations:
on the breakdown of moral integrity at the frontlines of public service
The notion of organizational culture has become a matter of central importance with the great increase in the size of organizations in the
twentieth century and the need for managers to run them. Like morale in the military, organizational culture is the great invisible force that
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decides the difference between success and failure and serves as the key to organizational change, productivity, effectiveness, control,
innovation, and communication. Memory as a Moral Decision, provides a historical review of the literature on organizational culture. Its goal is
to investigate the kind of world conceptualized by those who have described organizations and the kind of moral world they have in fact
constructed, through its ideals and images, for the men and women who work in organizations.Feldman builds his analysis around a
historically grounded concept of moral tradition. He demonstrates a central insight: when those who have written on organizational culture
have addressed issues of ethics, they have ignored the past as a foundation to stabilize and maintain moral commitments. Instead, they have
fluctuated between attempts to base ethics on executive rationality and attempts to escape the suffocating logic of rationalism. After an
opening chapter defining the concept of moral tradition, Feldman focuses on early works on organizational management by Chester Barnard
and Melville Dalton. These define the tension between ethical rationalism and ethical relativism. He then turns to contemporary frameworks,
analyzing critical organizational theory and the "new institutionalism." In the final chapters, Feldman considers ethical relativism in
contemporary thinking, including postmodern organization theory, the exaggerated drive for diversity, and such concepts as power/knowledge
and deconstructionism.Memory as a Moral Decision is unique in its understanding of organizational culture as it relates to past, present, and
future systems. Its interdisciplinary approach uses the insights of sociology, psychology, and culture studies to create an invaluable
framework for the study of ethics in organizations.
Over the course of the 20th century, America's giant corporations underwent an astonishing change, from being reviled as dangerous
leviathons, to being respected, and somethimes revered. This text examines the reasons for this tranformation.
Practice your decision making skills by working on these mazes. Sure, you can decide for yourself but sometimes you get used to your daily
tasks that you miss out any other details not covered by your day-to-day. Mazes challenge your routine and they make you a better problem
solver. Believe in the benefits of mazes. Grab a copy today!
Moral Leadership brings together in one comprehensive volume essays from leading scholars in law, leadership, psychology, political
science, and ethics to provide practical, theoretical policy guidance. The authors explore key questions about moral leadership such as: How
do leaders form, sustain, and transmit moral commitments? Under what conditions are those processes most effective? What is the impact of
ethics officers, codes, training programs, and similar initiatives? How do standards and practices vary across context and culture? What can
we do at the individual, organizational, and societal level to foster moral leadership? Throughout the book, the contributors identify what
people know, and only think they know, about the role of ethics in key decision-making positions. The essays focus on issues such as the
definition and importance of moral leadership and the factors that influence its exercise, along with practical strategies for promoting ethical
behavior. Moral Leadership addresses the dynamics of moral leadership, with particular emphasis on major obstacles that stand in its way:
impaired judgment, self-interest, and power. Finally, the book explores moral leadership in a variety of contexts?business and the
professions, nonprofit organizations, and the international arena.
A thoroughly pragmatic guide to the U.S. Foreign Corrupt Practices Act (FCPA) This is a critical FCPA training resource for executives,
managers, sales, marketing, finance and accounting personnel, as well as high level professionals. The ideal resource for any business that
takes FCPA compliance seriously and truly desires to foster a deep understanding of real-world corruption issues in their employees A great
resource for business school courses on international business or business ethics and anyone interested in understanding these issues for
their own professional growth Includes in-depth analysis of all major FCPA risk areas, including discussions of how FCPA issues arise in realPage 9/10
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world business situations Covers all aspects of bribery and FCPA compliance issues to ensure that your business is not exposing itself to
financial scandal or criminal prosecution FCPA compliance is mandatory for nearly all international businesses operating in today's global
economy. This book serves as the perfect training tool to mitigate your organization's risk to FCPA violations, which is one of the top
enforcement priorities for the Department of Justice (DOJ) and the Securities and Exchange Commission (SEC).
This classic study of ethics in business presents an eye-opening account of how corporate managers think the world works, and how big
organizations shape moral consciousness. Robert Jackall takes the reader inside a topsy-turvy world where hard work does not necessarily
lead to success, but sharp talk, self-promotion, powerful patrons, and sheer luck might. What sort of everyday rules-in-use do people play by
when there are no fixed standards to explain why some succeed and others fail? In the words of one corporate manager, those rules boil
down to this maxim: "What is right in the corporation is what the guy above you wants from you. That's what morality is in the corporation."
This brilliant, disturbing, funny look at the ethos of the corporate world presents compelling real life stories of the men and women charged
with running the businesses of America. This anniversary edition includes an afterword by the author linking the themes of Moral Mazes to
the financial tsunami that engulfed the world economy in 2008.
Corporate accountability is never far from the front page, and as one of the world’s most elite business schools, Harvard Business School
trains many of the future leaders of Fortune 500 companies. But how does HBS formally and informally ensure faculty and students embrace
proper business standards? Relying on his first-hand experience as a Harvard Business School faculty member, Michel Anteby takes readers
inside HBS in order to draw vivid parallels between the socialization of faculty and of students. In an era when many organizations are
focused on principles of responsibility, Harvard Business School has long tried to promote better business standards. Anteby’s rich account
reveals the surprising role of silence and ambiguity in HBS’s process of codifying morals and business values. As Anteby describes, at HBS
specifics are often left unspoken; for example, teaching notes given to faculty provide much guidance on how to teach but are largely silent
on what to teach. Manufacturing Morals demonstrates how faculty and students are exposed to a system that operates on open-ended
directives that require significant decision-making on the part of those involved, with little overt guidance from the hierarchy. Anteby suggests
that this model—which tolerates moral complexity—is perhaps one of the few that can adapt and endure over time. Manufacturing Morals is a
perceptive must-read for anyone looking for insight into the moral decision-making of today’s business leaders and those influenced by and
working for them.
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