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Mismatch
Current theories of visual change detection emphasize the importance of conscious attention to detect unexpected changes in the visual
environment. However, an increasing body of studies shows that the human brain is capable of detecting even small visual changes,
especially if such changes violate non-conscious probabilistic expectations based on repeating experiences. In other words, our brain
automatically represents statistical regularities of our visual environmental. Since the discovery of the auditory mismatch negativity (MMN)
event-related potential (ERP) component, the majority of research in the field has focused on auditory deviance detection. Such automatic
change detection mechanisms operate in the visual modality too, as indicated by the visual mismatch negativity (vMMN) brain potential to
rare changes. VMMN is typically elicited by stimuli with infrequent (deviant) features embedded in a stream of frequent (standard) stimuli,
outside the focus of attention. In this research topic we aim to present vMMN as a prediction error signal. Predictive coding theories account
for phenomena such as mismatch negativity and repetition suppression, and place them in a broader context of a general theory of cortical
responses. A wide range of vMMN studies has been presented in this Research Topic. Twelve articles address roughly four general subthemes including attention, language, face processing, and psychiatric disorders. Additionally, four articles focused on particular subjects
such as the oblique effect, object formation, and development and time-frequency analysis of vMMN. Furthermore, a review paper presented
vMMN in a hierarchical predictive coding framework. Each paper in this Research Topic is a valuable contribution to the field of automatic
visual change detection and deepens our understanding of the short term plasticity underlying predictive processes of visual perceptual
learning.
MismatchHow Inclusion Shapes DesignMIT Press
Identifies a growing dissonance between men and women, citing statistics that identify disparities between the experiences and attitudes of
each gender, while noting the pervasiveness of crimes against women.
Argues that affirmative action actually harms minority students and that the movement started in the late 1960s is only a symbolic change that
has become mired in posturing, concealment, and pork-barrel earmarks.
This book describes a novel digital calibration technique called dynamic-mismatch mapping (DMM) to improve the performance of digital to
analog converters (DACs). Compared to other techniques, the DMM technique has the advantage of calibrating all mismatch errors without
any noise penalty, which is particularly useful in order to meet the demand for high performance DACs in rapidly developing applications,
such as multimedia and communication systems.
Their families clash when a Japanese-American teenaged boy starts dating a Chinese-American teenaged girl.
Our brains evolved to solve the survival problems of our Stone Age ancestors, so when faced with modern day situations that are less
extreme, they often encounter a mismatch. Our primitive brains put us on the wrong foot by responding to stimuli that - in prehistoric times would have prompted behaviour that was beneficial. If you've ever felt an anxious fight or flight response to a presenting at a board meeting,
equivalent to facing imminent death by sabre-toothed tiger, then you have experienced a mismatch.Mismatch is about the clash between our
biology and our culture. It is about the dramatic contrast between the first few million years of human history - when humans lived as hunters
and gatherers in small-scale societies - and the past twelve thousand years following the agricultural revolution which have led us to
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comfortable lives in a very different social structure. Has this rapid transition been good for us? How do we, using our primitive minds, try to
survive in a modern information society that radically changes every ten years or so?Ronald Giphart and Mark van Vugt show that humans
have changed their environment so drastically that the chances for mismatch have significantly increased, and these conflicts can have
profound consequences.Reviewed through mismatch glasses, social, societal, and technological trends can be better understood, ranging
from the popularity of Facebook and internet porn, to the desire for cosmetic surgery, to our attitudes towards refugees.Mismatches can also
affect our physical and psychological well-being, in terms of our attitudes to happiness, physical exercise, choosing good leaders, or finding
ways to feel better at home or work.Finally, Mismatch gives us an insight into politics and policy which could enable governments, institutions
and businesses to create an environment better suited to human nature, its potential and its constraints.This book is about converting
mismatches into matches. The better your life is matched to how your mind operates, the greater your chances of leading a happy, healthy
and productive life.

Component variability, mismatch, and various noise effects are major contributors to design limitations in most modern IC
processes. Mismatch and Noise in Modern IC Processes examines these related effects and how they affect the building block
circuits of modern integrated circuits, from the perspective of a circuit designer. Variability usually refers to a large scale variation
that can occur on a wafer to wafer and lot to lot basis, and over long distances on a wafer. This phenomenon is well understood
and the effects of variability are included in most integrated circuit design with the use of corner or statistical component models.
Mismatch, which is the emphasis of section I of the book, is a local level of variability that leaves the characteristics of adjacent
transistors unmatched. This is of particular concern in certain analog and memory systems, but also has an effect on digital logic
schemes, where uncertainty is introduced into delay times, which can reduce margins and introduce 'race' conditions. Noise is a
dynamic effect that causes a local mismatch or variability that can vary during operation of a circuit, and is considered in section II.
Noise can be the result of atomic effects in devices or circuit interactions, and both of these are discussed in terms of analog and
digital circuitry. Table of Contents: Part I: Mismatch / Introduction / Variability and Mismatch in Digital Systems / Variability and
Mismatch in Analog Systems I / Variability and Mismatch in Analog Systems II / Lifetime-Induced Variability / Mismatch in
Nonconventional Processes / Mismatch Correction Circuits / Part II: Noise / Component and Digital Circuit Noise / Noise Effects in
Digital Systems / Noise Effects in Analog Systems / Circuit Design to Minimize Noise Effects / Noise Considerations in SOI
This volume contains original research articles which analyze the linkages between education and skills and the causes and
consequences of different types of skill mismatch. The volume yields new insights regarding overeducation, underskilling,
graduate jobs, wages returns to skills, aggregate productivity, job complexity and skill development.
From their first meeting in the Vermont woods, where they each have gone to escape the past, Bronwynn Prescott Pierson, a jetsetting socialite and runaway bride, and Wade Grayson, a straitlaced and ambitious congressman, are drawn to each other,
despite the vast differences in their lives. Reprint.
Lee Strobel was the legal editor for the Chicago Tribune, a Yale graduate, and an atheist when his wife, Leslie, became a
Christian early in their marriage. She began going to church; she found new friends; she became a different person. But Lee didn’t
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believe in any of it. Both Lee and Leslie felt they were losing each other. Despite all the emotional clashes they experienced, God
answered Leslie’s prayers in miraculous ways. He gave her peace when she was feeling worried, gave her friends to walk with
her, and gave her his Holy Spirit to comfort and guide her. Over time, she learned to live out her faith and be an example of
Christ’s love to Lee. Today, they’re both Christians and Lee’s conversion story is now a major motion picture, The Case for
Christ. In this personal and practical book, Lee and Leslie share the lessons they’ve learned, including Surprising insights into the
thoughts of non-Christian spouses Eight principles for reaching out to your partner with the gospel Advice for raising your children
in a spiritually mismatched home How to pray for your spouse, with a 30-day guide to get you started Helpful tips on what to do if
you’re both Christians but one lags behind spiritually Advice for single Christians about marriage Twelve steps to making the most
of your marriage With these trusted principles and helpful suggestions, Lee and Leslie Strobel share God’s peace,
encouragement, and hope for your marriage.
A Ballantine Books trade paperback original.
Someone came between Lee and Leslie Strobel, threatening to shipwreck their marriage. No, it wasn’t an old flame. It was Jesus
Christ.Leslie’s decision to become a follower of Jesus brought heated opposition from her skeptical husband. They began to
experience conflict over a variety of issues, from finances to child-rearing. But over time, Leslie learned how to survive a spiritual
mismatch. Today they’re both Christians--and they want you to know that there is hope if you’re a Christian married to a
nonbeliever. In their intensely personal and practical book, they reveal:* Surprising insights into the thinking of non-Christian
spouses* A dozen steps toward making the most of your mismatched marriage* Eight principles for reaching out to your partner
with the gospel* Advice for raising your children in a spiritually mismatched home* How to pray for your spouse--plus a 30-day
guide to get you started* What to do if you’re both Christians but one lags behind spiritually* Advice for single Christians to avoid
the pain of a mismatch
"This book provides actionable steps for educators to take to commit to the immediate inclusion of diversity, working toward
culturally responsive teaching"-To stimulate economic advancement, low- and middle-income countries need well-educated and trained workforces to fill the types
of skilled jobs that drive economic growth. Improving educational quality and attainment and providing better training are all rightly
put forth as policy recommendations to leverage economic growth and job creation. However, new findings based on large scale
surveys of adult skills from the World Bank Group’s STEP (Skills toward Employment and Productivity) Skills Measurement
Program suggest that many workers are overqualified for their current jobs (based on the education those jobs require). The
results of this study suggest that countries may not reap as much benefit from their investments in quality education and training if
weak job creation leaves workers’ skills underutilized. Most of the literature on mismatch focuses on higher-income countries and
rates of over-education among college graduates. Accounting for Mismatch in Low- and Middle-Income Countries uses new STEP
Skills Survey data from 12 low- and middle-income countries, representing a range of economic and educational and training
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climates, to better understand the scope and patterns of education and skills mismatch. STEP collects information not only on
workers’ level of education and employment status, but also on the types, frequency, and durations of tasks they carry out at their
jobs as well as some of the cognitive skills they use. The study also explores additional factors such as gender, health, career
stage, and participation in the informal labor sector that may help explain the degree of mismatch rates. The study’s findings
indicate that over-education is common in low and middle income countries with both lower and higher rates of educational
attainment. There is also evidence that over-educated tertiary workers do not use all of their skills, potentially wasting valuable
human capital and educational resources. Aimed at policy makers, business and education leaders, and employers, Accounting
for Mismatch in Low- and Middle-Income Countries suggests that job growth must go hand-in-hand with investments in education
and training.
Labour markets are undergoing structural transformation due to globalisation, demographic trends, advancing digital technologies
and automation and changes in labour market institutions. Against this background, businesses increasingly report that the limited
availability of skills poses an impediment to corporate investment. Genuine skill constraints can negatively affect labour
productivity and hamper the ability to innovate and adopt technological developments. For individual Europeans, not having "the
right skills" limits employability prospects and access to quality jobs. For Europe at large, persistent skill gaps and mismatches
come at economic and social costs. This paper reviews the recent economic literature on skill mismatch and skill shortages, with a
focus on Europe. It questions: how the job requirements of individuals can be measured; whether skill shortages stated by
employers reflect the lack of suitable candidates or are due instead to the wage and working conditions being offered; what
economic costs are posed by skill mismatch and shortages; and how policy can address the issue of skills, including the role of EU
policies.
Our brains evolved to solve the survival problems of our Stone Age ancestors, so when faced with modern day situations that are
less extreme, they often encounter a mismatch. Our primitive brains put us on the wrong foot by responding to stimuli that - in
prehistoric times - would have prompted behaviour that was beneficial. If you've ever felt an anxious fight or flight response to a
presenting at a board meeting, equivalent to facing imminent death by sabre-toothed tiger, then you have experienced a
mismatch. Mismatch is about the clash between our biology and our culture. It is about the dramatic contrast between the first few
million years of human history - when humans lived as hunters and gatherers in small-scale societies - and the past twelve
thousand years following the agricultural revolution which have led us to comfortable lives in a very different social structure. Has
this rapid transition been good for us? How do we, using our primitive minds, try to survive in a modern information society that
radically changes every ten years or so? Ronald Giphart and Mark van Vugt show that humans have changed their environment
so drastically that the chances for mismatch have significantly increased, and these conflicts can have profound consequences.
Reviewed through mismatch glasses, social, societal, and technological trends can be better understood, ranging from the
popularity of Facebook and internet porn, to the desire for cosmetic surgery, to our attitudes towards refugees. Mismatches can
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also affect our physical and psychological well-being, in terms of our attitudes to happiness, physical exercise, choosing good
leaders, or finding ways to feel better at home or work. Finally, Mismatch gives us an insight into politics and policy which could
enable governments, institutions and businesses to create an environment better suited to human nature, its potential and its
constraints. This book is about converting mismatches into matches. The better your life is matched to how your mind operates,
the greater your chances of leading a happy, healthy and productive life.
Sue Hua just moved from racially diverse Seattle to a suburban white-bread town where she feels like the only Asian American for
miles. Then she meets Andy, a handsome and passionate violin player who happens to be Asian American. Sue feels an instant
attraction to Andy, and her white friends think they’re “made for each other”–after all, they both use chopsticks and eat a lot of
rice, right? But there’s just one problem. Andy’s last name is Suzuki. And while that may mean nothing to the other students at
Lakeview High, Sue knows that it presents a world of problems to her family.
We have built a world that no longer fits our bodies. Our genes - selected through our evolution - and the many processes by
which our development is tuned within the womb, limit our capacity to adapt to the modern urban lifestyle. There is a mismatch.
We are seeing the impact of this mismatch in the explosion of diabetes, heart disease and obesity. But it also has consequences
in earlier puberty and old age. Bringing together the latest scientific research in evolutionary biology, development, medicine,
anthropology and ecology, Peter Gluckman and Mark Hanson, both leading medical scientists, argue that many of our problems
as modern-day humans can be understood in terms of this fundamental and growing mismatch. It is an insight that we ignore at
our peril.
How inclusive methods can build elegant design solutions that work for all. Sometimes designed objects reject their users: a
computer mouse that doesn't work for left-handed people, for example, or a touchscreen payment system that only works for
people who read English phrases, have 20/20 vision, and use a credit card. Something as simple as color choices can render a
product unusable for millions. These mismatches are the building blocks of exclusion. In Mismatch, Kat Holmes describes how
design can lead to exclusion, and how design can also remedy exclusion. Inclusive design methods—designing objects with rather
than for excluded users—can create elegant solutions that work well and benefit all. Holmes tells stories of pioneers of inclusive
design, many of whom were drawn to work on inclusion because of their own experiences of exclusion. A gamer and designer who
depends on voice recognition shows Holmes his “Wall of Exclusion,” which displays dozens of game controllers that require two
hands to operate; an architect shares her firsthand knowledge of how design can fail communities, gleaned from growing up in
Detroit's housing projects; an astronomer who began to lose her eyesight adapts a technique called “sonification” so she can
“listen” to the stars. Designing for inclusion is not a feel-good sideline. Holmes shows how inclusion can be a source of innovation
and growth, especially for digital technologies. It can be a catalyst for creativity and a boost for the bottom line as a customer base
expands. And each time we remedy a mismatched interaction, we create an opportunity for more people to contribute to society in
meaningful ways.
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The debate over affirmative action has raged for over four decades, with little give on either side. Most agree that it began as noble
effort to jump-start racial integration; many believe it devolved into a patently unfair system of quotas and concealment. Now, with
the Supreme Court set to rule on a case that could sharply curtail the use of racial preferences in American universities, law
professor Richard Sander and legal journalist Stuart Taylor offer a definitive account of what affirmative action has become,
showing that while the objective is laudable, the effects have been anything but. Sander and Taylor have long admired affirmative
action's original goals, but after many years of studying racial preferences, they have reached a controversial but undeniable
conclusion: that preferences hurt underrepresented minorities far more than they help them. At the heart of affirmative action's
failure is a simple phenomenon called mismatch. Using dramatic new data and numerous interviews with affected former students
and university officials of color, the authors show how racial preferences often put students in competition with far better-prepared
classmates, dooming many to fall so far behind that they can never catch up. Mismatch largely explains why, even though black
applicants are more likely to enter college than whites with similar backgrounds, they are far less likely to finish; why there are so
few black and Hispanic professionals with science and engineering degrees and doctorates; why black law graduates fail bar
exams at four times the rate of whites; and why universities accept relatively affluent minorities over working class and poor people
of all races. Sander and Taylor believe it is possible to achieve the goal of racial equality in higher education, but they argue that
alternative policies -- such as full public disclosure of all preferential admission policies, a focused commitment to improving
socioeconomic diversity on campuses, outreach to minority communities, and a renewed focus on K-12 schooling -- will go farther
in achieving that goal than preferences, while also allowing applicants to make informed decisions. Bold, controversial, and deeply
researched, Mismatch calls for a renewed examination of this most divisive of social programs -- and for reforms that will help
realize the ultimate goal of racial equality.
A book for kinesiologists, EAV practitioners and dowsers explaining a simple system for detecting and correcting allergies, and
rebalancing the body for hormones, vitamins, toxins and much more.
Despite its low unemployment rate, the recent shift in the Japanese Beveridge curve indicates increased labor mismatch. This
paper quantifies the age, employment-type (full or part-time), and occupational mismatch in the Japanese labor market following
Sahin and others (2013). Between April 2000 and April 2013, the age mismatch has steadily declined while the occupational and
employmenttype mismatch has shown a countercyclical pattern, showing a sharp increase during the global financial crisis.
Occupational mismatch accounted for approximtely 20-40 percent of the recent rise in the unemployment rate in Japan. The
magnitude was comparable to that of the U.K. and the U.S.
A Mismatch of Salience brings together a range of Damian Milton's writings that span more than a decade. The book explores the
communication and understanding difficulties that can create barriers between people on the autism spectrum and neurotypical
people. It celebrates diversity in communication styles and human experience by re framing the view that autistic people represent
a 'disordered other' not as an impairment, but a two-way mismatch of salience. It also looks at how our current knowledge has
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been created by non-autistic people on the 'outside', looking in. A Mismatch of Salience attempts to redress this balance.
The inspiration for the Netflix original series Mismatched! Everyone is talking about this New York Times bestselling rom-com that
Mindy Kaling called “utterly charming!” Eleanor & Park meets Bollywood in this hilarious and heartfelt novel about two IndianAmerican teens whose parents conspire to arrange their marriage. Dimple Shah has it all figured out. With graduation behind her,
she’s more than ready for a break from her family, from Mamma’s inexplicable obsession with her finding the “Ideal Indian
Husband.” Ugh. Dimple knows they must respect her principles on some level, though. If they truly believed she needed a
husband right now, they wouldn’t have paid for her to attend a summer program for aspiring web developers…right? Rishi Patel is
a hopeless romantic. So when his parents tell him that his future wife will be attending the same summer program as him—wherein
he’ll have to woo her—he’s totally on board. Because as silly as it sounds to most people in his life, Rishi wants to be arranged,
believes in the power of tradition, stability, and being a part of something much bigger than himself. The Shahs and Patels didn’t
mean to start turning the wheels on this “suggested arrangement” so early in their children’s lives, but when they noticed them
both gravitate toward the same summer program, they figured, Why not? Dimple and Rishi may think they have each other figured
out. But when opposites clash, love works hard to prove itself in the most unexpected ways.
Hybrid mistmatch arrangements are one of the main base erosion and profit shifting (BEPS) strategies used by some large
international companies to pay little or no tax anywhere in the world. The OECD developed recommendations for anti-hybrid
measures in its 15 point Base Erosion and Profit Shifting (BEPS) Action Plan. This Government discussion document seeks
comments on how the OECD recommendations could be implemented in New Zealand. Part I of the document describes the
problem of hybrid mismatch arrangements, the case for responding to the problem, and a summary of the OECD
recommendations. Part II of the document explains the OECD recommendations in greater depth and discusses how they could
be incorporated into New Zealand law.
This book is a collection of three independent but closely related studies. The focus is on the potential causes of skill mismatch,
the extent of skill mismatch, the socio-demographic make-up of skill mismatch, and the consequences of skill mismatch in terms of
earnings as well as employer sponsored adult education/training. A distinction is made between skill mismatch and education
mismatch. All three studies use data from the Adult Literacy and Lifeskills Survey (ALLS) to investigate the relationships between
select outcomes and skill supply-demand characteristics as well as their interactions which materialize into skill match-mismatch
situations. The dataset contains direct measures of literacy skills as well as measures of the use of these skills at work which allow
for a direct measure of literacy match-mismatch. The analysis points to the complex ways in which mismatch is generated and the
need for an accurate and up to date measure of mismatch, one that reflects the possibilities for skill gain and skill loss over the
lifespan, and reflects differences in the quality of qualifications. It also emphasizes that addressing mismatch requires a careful
consideration of both the demand and supply sides of the labour market, so as to understand better the variety of factors which
may have a negative impact on the effectiveness of skill formation, skill maintenance, and also skill use. Among the key findings:
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Skill demand characteristics appear to be as important as skill supply characteristics in explaining observed variation in earnings.
There is a substantive association between the requirement to read at work and earnings, which is independent of whether
individuals have high or low levels of literacy proficiency. Premiums associated with literacy skills are strongest in occupation types
where they are most relevant, but premiums associated with the requirement to use those skills are nevertheless found to be
strong within all occupational groups. The requirement to read at work seems to have a strong association with the incidence of
participation in employer supported adult education/training. This has important implications for understanding better the
relationship between how work is organized and the decision to further invest in human capital.
The author of "The Case for Christ" now presents thoughts on the spiritual aspects of marriage.
a proportionally longer delay in the production of wt DNA at 41$\sp\circ$C was observed in treated cells as compared to cultures
exposed to MC alone. Data obtained also suggested that once mismatch repair started, its rate was the same regardless of BCES
concentration to which the cells had been exposed. BCES may affect mismatch repair in BSC-40 cells by interfering with
recognition of mismatched base pairs or by decreasing the fidelity of repair synthesis.
The Penguin Economist Special reports delve into the most pressing economic issues of the day: from national and global
economies, to the impact of trade, industry and jobs. Written to be read on a long commute or in your lunch hour - be better
informed in under an hour. Globalisation and technology are changing the structure of the labour market. Now, companies have
the choice to recruit from further afield and without the need for traditional office workers. Matthew Bishop explores how
companies can, and will, recruit employees in the future and how individuals can get ahead in this era of change. Sections include:
The great mismatch Labour-market trends: Winners and losers Bottom of the pyramid Self-help: My big fat career Free-for-all
Companies' concerns: Got talent? The role of government: Lending a hand A better balance: More feast, less famine
A kiss is never just a kiss in The Mismatch, a cross-generational story about love, family, faith, and finding yourself. “Enlightening,
poignant, and romantic . . . The Mismatch transported me back to that feeling of first love and first heartbreak.”—Sophie Cousens,
New York Times bestselling author of This Time Next Year Now that Soraya Nazari has graduated from university, she thinks it’s
time to get some of the life experience she feels she’s lacking, partly due to her strict upbringing—and Magnus Evans seems like
the perfect way to get it. Where she’s the somewhat timid, artistic daughter of Iranian immigrants, Magnus is the quintessential
British lad. They have little in common, so there’s no way Soraya could ever fall for him. What’s the harm in having some fun as
she navigates her postgrad life? And he could give her some distance from her increasingly complicated home life, where things
are strained by her father’s struggles, her mother’s unhappiness and her eldest sister’s estrangement under a vague cloud of
shame fifteen years earlier. Distracting herself with Magnus is easy at first. But just as Soraya realizes there’s more to Magnus
than she thought, long-buried secrets, and hard questions, begin to surface—will any of her relationships survive the truth coming
out? Moving between modern-day London and revolutionary Iran, The Mismatch is a gorgeously written coming-of-age story that
follows a young woman as she finds love in a most unexpected place, and a path in life amid two different cultures.
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The peristence of European unemployment stands in striking contrast to the cyclical pattern of unemployment in the US. Many
people attribute the rise in European unemployment to increased imbalances between the pattern of labour demand and supply in other words, to greater mismatch, but existing mismatch indicators do not support this view. However, the obvious inference is
not legitimate because the evidence is based on trended data, and thus gives rise to spurious statistical results. To get around the
problem, the author uses the dynamic flow approach to structural unemployment and disaggregated data. The reader will find new
results on "non-spurious" mismatch tendencies, occupational reallocation, the matching of apprentices, and the importance of
matching and mobility for wage differentials.
Grounded in Critical Race Theory (CRT), Black Men in Law School refutes the claim that when African American law students are
"mismatched" with more selective law schools, the result is lower levels of achievement and success. Presenting personal
narratives and counter-stories, Jackson demonstrates the inadequacy of the mismatch theory and deconstructs the ways race is
constructed within American public law schools. Calling for a replacement to mismatch theory, Jackson offers an alternative theory
that considers marginalized student perspectives and crystallizes the nuances and impact that historically exclusionary institutions
and systems have on African American law school students. To further the debate on affirmative action, this book shows that
experiences and voices of African American law school students are a crucial ingredient in the debate on race and how it functions
in law schools.
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