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In the 85 chapters of this guidebook, you will find
many ideas about waltzing, dancing, and living.
Dance descriptions and tips to improve your dancing
are accompanied by down-to-earth ways to find
greater fulfillment in your dancing and in your life. 25
different kinds of waltzare completely described,
including: cross-step waltz, Viennese waltz, box step
waltz, rotary waltz, polka, schottische, redowa,
mazurka, hambo, zwiefacher, and more. In addition,
you will find 85 waltz variations completely
described, and a concise compendium of an
additional hundred variations, accompanied by 50
illustrations of waltzing through the ages. Then
beyond waltzing, much of this book applies to all
forms of social ballroom dancing. You'll learn how
you can be a better dance partner, how to develop
your style and musicality, how to improvise more
confidently, how to learn new dances by observation,
and how to create your own social dance variations.
You'll also learn about the many ways that the
practice of social dancing can enrich our lives.
Drawing on the latest research in social psychology,
"Waltzing"includes chapters on the essential benefits
of: music, physical activity, connection, play,
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mindfulness, acceptance, conditional learning, and
many other topics.
THE JOURNEY MATTERS AS MUCH AS THE
DESTINATION. Scrap the map and go full throttle.
Most leadership books tell you how to set and
achieve goals. This one is different. This one is
written by a communications leader who’s as
passionate about riding motorcycles as she is about
running her business. Her name is Elise Mitchell,
and she wants to tell you about her journey—from
starting her own agency to building a world-class
brand to enjoying the ride along the way. But mostly,
she wants to talk to you about your journey... Ask
yourself: WHERE DO YOU WANT TO GO? Pick a
destination. Not just for your career, but for your life.
Answer this: HOW DO YOU PLAN TO GET
THERE? Look at the road ahead. Then plot your
course. But be prepared for some major twists,
turns, and detours. Most importantly: ARE YOU
ENJOYING THE JOURNEY? If not, maybe you need
to throw away the map. Restart your engine. And get
ready for the ride of your life. Whether you’re just
stepping into leadership an accomplished leader
seeking something more, or simply stalled along the
way, Mitchell’s refreshing approach to modern
leadership will help you navigate the curves and pit
stops on your own path to fulfillment. You don’t
need a motorcycle. You just need to get revved up
for the road ahead.
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The Challenge Built to Last, the defining
management study of the nineties, showed how
great companies triumph over time and how longterm sustained performance can be engineered into
the DNA of an enterprise from the verybeginning.
But what about the company that is not born with
great DNA? How can good companies, mediocre
companies, even bad companies achieve enduring
greatness? The Study For years, this question
preyed on the mind of Jim Collins. Are there
companies that defy gravity and convert long-term
mediocrity or worse into long-term superiority? And if
so, what are the universal distinguishing
characteristics that cause a company to go from
good to great? The Standards Using tough
benchmarks, Collins and his research team identified
a set of elite companies that made the leap to great
results and sustained those results for at least fifteen
years. How great? After the leap, the good-to-great
companies generated cumulative stock returns that
beat the general stock market by an average of
seven times in fifteen years, better than twice the
results delivered by a composite index of the world's
greatest companies, including Coca-Cola, Intel,
General Electric, and Merck. The Comparisons The
research team contrasted the good-to-great
companies with a carefully selected set of
comparison companies that failed to make the leap
from good to great. What was different? Why did one
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set of companies become truly great performers
while the other set remained only good? Over five
years, the team analyzed the histories of all twentyeight companies in the study. After sifting through
mountains of data and thousands of pages of
interviews, Collins and his crew discovered the key
determinants of greatness -- why some companies
make the leap and others don't. The Findings The
findings of the Good to Great study will surprise
many readers and shed light on virtually every area
of management strategy and practice. The findings
include: Level 5 Leaders: The research team was
shocked to discover the type of leadership required
to achieve greatness. The Hedgehog Concept
(Simplicity within the Three Circles): To go from
good to great requires transcending the curse of
competence. A Culture of Discipline: When you
combine a culture of discipline with an ethic of
entrepreneurship, you get the magical alchemy of
great results. Technology Accelerators: Good-togreat companies think differently about the role of
technology. The Flywheel and the Doom Loop:
Those who launch radical change programs and
wrenching restructurings will almost certainly fail to
make the leap. “Some of the key concepts discerned
in the study,” comments Jim Collins, "fly in the face
of our modern business culture and will, quite
frankly, upset some people.” Perhaps, but who can
afford to ignore these findings?
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“This inspiring book belongs on the desk of every
CEO and politician. With eye-opening case studies
and recommended behaviors in every chapter, it's an
indispensable user guide for servant leaders.” —Ken
Blanchard, coauthor of The New One Minute
Manager and coeditor of Servant Leadership in
Action On the most fundamental level, leaders must
bring divergent groups together and forge a
consensus on a path forward. But what makes that
possible? Humility—a deep regard for the dignity of
others—is the key, says distinguished leadership
educator Marilyn Gist. Leadership is a relationship,
and humility is the foundation for all healthy
relationships. Leader humility can increase
engagement and retention. It inspires and motivates.
Gist offers a model of leader humility derived from
three questions people ask of their leaders: Who are
you? Where are we going? Do you see me? She
explores each of these questions in depth, as well as
the six key qualities of leader humility: a balanced
ego, integrity, a compelling vision, ethical strategies,
generous inclusion, and a developmental focus.
Much of this book is based on Gist's interviews with
a dozen distinguished leaders of organizations such
as the Mayo Clinic, Costco, REI, Alaska Airlines,
Starbucks, and others. And the foreword and a guest
chapter are written by Alan Mulally, the legendary
leader who brought Ford back from the brink of
bankruptcy after the 2008 financial collapse and
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whose work is an exemplar of leader humility.
"A breakthrough school improvement approach for
K-12 principals that will help them to move beyond
incremental gains and achieve dramatic
transformation"-Everyone is a leader in his or her own way. It could be in a
company, in the government, with an NGO, in the classroom,
or at home. There are tomes written about leadership. Most
leaders have no time or inclination to pore over heavy stuff.
But not many can resist a story, especially if it is only two or
three pages long, as most of the stories in this book are.
These stories have come from all sources--from Aesop to the
Internet. In most cases it is impossible to trace the origin of
the stories. Even when the immediate source is traced, it only
leads to another source, which in turn leads to another until
the trail is lost. Stories belong to humanity as whole. I have
even tweaked some of the stories.
Named one of 100 Leadership & Success Books to Read in a
Lifetime by Amazon Editors To lead is to live dangerously. It's
romantic and exciting to think of leadership as all inspiration,
decisive action, and rich rewards, but leading requires taking
risks that can jeopardize your career and your personal life. It
requires putting yourself on the line, disturbing the status quo,
and surfacing hidden conflict. And when people resist and
push back, there's a strong temptation to play it safe. Those
who choose to lead plunge in, take the risks, and sometimes
get burned. But it doesn't have to be that way say renowned
leadership authorities Ronald Heifetz and Marty Linsky. In
Leadership on the Line, they show how it's possible to make
a difference without getting "taken out" or pushed aside. They
present everyday tools that give equal weight to the
dangerous work of leading change and the critical importance
of personal survival. Through vivid stories from all walks of
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life, the
authors present straightforward strategies for
navigating the perilous straits of leadership. Whether parent
or politician, CEO or community activist, this practical book
shows how you can exercise leadership and survive and
thrive to enjoy the fruits of your labor.
A personal and empowering blueprint—from one of America’s
rising Democratic stars—for outsiders who seek to become the
ones in charge Leadership is hard. Convincing others—and
often yourself—that you possess the answers and are capable
of world-affecting change requires confidence, insight, and
sheer bravado. Minority Leader is the handbook for outsiders,
written with the awareness of the experiences and challenges
that hinder anyone who exists beyond the structure of
traditional white male power—women, people of color,
members of the LGBTQ community, and millennials ready to
make a difference. In Minority Leader, Stacey Abrams argues
that knowing your own passion is the key to success,
regardless of the scale or target. From launching a company,
to starting a day care center for homeless teen moms, to
running a successful political campaign, finding what you
want to fight for is as critical as knowing how to turn thought
into action. Stacey uses her experience and hard-won
insights to break down how ambition, fear, money, and failure
function in leadership, while offering personal stories that
illuminate practical strategies. Stacey includes exercises to
help you hone your skills and realize your aspirations. She
discusses candidly what she has learned over the course of
her impressive career: that differences in race, gender, and
class are surmountable. With direction and dedication, being
in the minority actually provides unique and vital strength,
which we can employ to rise to the top and make real
change.
Become a better crisis leader while equipping yourself with
the tools for every day transformative leadership Today, in an
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instant,
leaders can find themselves face-to-face with crisis.
An active shooter. A media controversy. A data breach. In
You're It, the faculty of the National Preparedness Leadership
Initiative at Harvard University takes you to the front lines of
some of the toughest decisions facing our nation's leadersfrom how to mobilize during a hurricane or in the aftermath of
a bombing to halting a raging pandemic. They also take
readers through the tough decision-making inside the world's
largest companies, hottest startups, and leading nonprofits.
The authors introduce readers to the pragmatic model and
methods of Meta-Leadership. They show you how to
understand what is happening during a moment of crisis and
change, what to do about it, and how to hone these skills to
lead high-performing teams. Then, when crisis hits, you can
pivot to be the leader people follow when it matters most. A
book for turbulent times, You're It is essential reading for
anyone preparing to lead an adaptive team through crisis and
change.
A fresh look at what it means to lead from two of the biggest
names in leadership In these turbulent times, when the very
foundations of organizations and societies are shaken,
leaders need to move beyond pessimistic predictions, trendy
fads, and simplistic solutions. They need to turn to what's real
and what's proven. In their engaging, personal, and bold new
book, Kouzes and Posner reveal ten time-tested truths that
show what every leader must know, the questions they must
be prepared to answer, and the real-world issues they will
likely face. Based on thirty years of research, more than one
million responses to Kouzes and Posner's leadership
assessment, and the questions people most want leaders to
answer Explores the fundamental, enduring truths of
leadership that hold constant regardless of context or
circumstance-leaders make a difference, credibility, values,
trust, leading by example, heart, and more Shows emerging
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leaders
what they need to know to be effective; fans of The
Leadership Challenge will find a dynamic new look at the real
challenges leaders face today Drawing from cases spanning
three generations of leaders from around the world, this is a
book leaders can use to do their real and necessary workbringing about the essential changes that will renew
organizations and communities.

Excellent leaders are not afraid of a crisis, instead they
look upon it as an opportunity for growth. In this book,
Aditi Chopra discusses what it means to lead under crisis
in the corporate world. It is very important for great
leaders to learn the art of turning every crisis into an
opportunity and henceforth become even stronger
leaders.
Why is it so hard to make lasting changes in our
companies, in our communities, and in our own lives?
The primary obstacle is a conflict that's built into our
brains, say Chip and Dan Heath, authors of the critically
acclaimed bestseller Made to Stick. Psychologists have
discovered that our minds are ruled by two different
systems - the rational mind and the emotional mind—that
compete for control. The rational mind wants a great
beach body; the emotional mind wants that Oreo cookie.
The rational mind wants to change something at work;
the emotional mind loves the comfort of the existing
routine. This tension can doom a change effort - but if it
is overcome, change can come quickly. In Switch, the
Heaths show how everyday people - employees and
managers, parents and nurses - have united both minds
and, as a result, achieved dramatic results: • The lowly
medical interns who managed to defeat an entrenched,
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decades-old
medical practice that was endangering
patients • The home-organizing guru who developed a
simple technique for overcoming the dread of
housekeeping • The manager who transformed a
lackadaisical customer-support team into service zealots
by removing a standard tool of customer service In a
compelling, story-driven narrative, the Heaths bring
together decades of counterintuitive research in
psychology, sociology, and other fields to shed new light
on how we can effect transformative change. Switch
shows that successful changes follow a pattern, a
pattern you can use to make the changes that matter to
you, whether your interest is in changing the world or
changing your waistline.
From a co-founder of Pixar Animation Studios—the
Academy Award–winning studio behind Coco, Inside
Out, and Toy Story—comes an incisive book about
creativity in business and leadership for readers of
Daniel Pink, Tom Peters, and Chip and Dan Heath. NEW
YORK TIMES BESTSELLER | NAMED ONE OF THE
BEST BOOKS OF THE YEAR BY The Huffington Post •
Financial Times • Success • Inc. • Library Journal
Creativity, Inc. is a manual for anyone who strives for
originality and the first-ever, all-access trip into the nerve
center of Pixar Animation—into the meetings,
postmortems, and “Braintrust” sessions where some of
the most successful films in history are made. It is, at
heart, a book about creativity—but it is also, as Pixar cofounder and president Ed Catmull writes, “an expression
of the ideas that I believe make the best in us possible.”
For nearly twenty years, Pixar has dominated the world
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of animation,
producing such beloved films as the Toy
Story trilogy, Monsters, Inc., Finding Nemo, The
Incredibles, Up, WALL-E, and Inside Out, which have
gone on to set box-office records and garner thirty
Academy Awards. The joyousness of the storytelling, the
inventive plots, the emotional authenticity: In some ways,
Pixar movies are an object lesson in what creativity really
is. Here, in this book, Catmull reveals the ideals and
techniques that have made Pixar so widely admired—and
so profitable. As a young man, Ed Catmull had a dream:
to make the first computer-animated movie. He nurtured
that dream as a Ph.D. student at the University of Utah,
where many computer science pioneers got their start,
and then forged a partnership with George Lucas that
led, indirectly, to his co-founding Pixar in 1986. Nine
years later, Toy Story was released, changing animation
forever. The essential ingredient in that movie’s
success—and in the thirteen movies that followed—was
the unique environment that Catmull and his colleagues
built at Pixar, based on leadership and management
philosophies that protect the creative process and defy
convention, such as: • Give a good idea to a mediocre
team, and they will screw it up. But give a mediocre idea
to a great team, and they will either fix it or come up with
something better. • If you don’t strive to uncover what is
unseen and understand its nature, you will be ill
prepared to lead. • It’s not the manager’s job to prevent
risks. It’s the manager’s job to make it safe for others to
take them. • The cost of preventing errors is often far
greater than the cost of fixing them. • A company’s
communication structure should not mirror its
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organizational
structure. Everybody should be able to
talk to anybody.
Become the effective, proactive leader you aspire to be
with this practical tool kit for leading people and
organizations Yes, you can learn the skills to effectively
lead people, organizations, and employees. With the
right motivation and knowledge, you can be a leader who
knows what it takes to succeed. Throughout his
extensive experience in training leaders, author Alain
Hunkins discovered that many leaders shared a common
trait. They were mainly focused on what they were doing
but not so focused on how they were doing it, especially
when it came to working with other people. By
strengthening their leadership capabilities, they could
become trusted leaders within their organization,
improve employee communications, and build bridges
across hierarchies. Cracking the Leadership Code
shares the valuable principles and practices that Hunkins
developed and refined during the 20+ years he’s worked
with leaders. When you crack the code, you’ll have a
new operating model for organizational leadership that
will help your teams thrive in a 21st century economy.
Discover the brain science behind leading people Get
inspired by real life leadership stories Use a practical
leadership tool kit to become a better leader Learn how
to communicate, influence, and persuade others, more
effectively than ever before With this book as a resource,
you’ll have a new perspective, a new framework, and
new tools at your disposal, readily available to guide your
leadership. You’ll learn to establish proactive, leaderfollower relationships. To do this, you’ll use the
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interconnected
elements of Connection, Communication,
and Collaboration. When you learn from the author’s
insightful experiences working with organizations around
the world, you can accelerate your leadership
development and become the leader you’ve always
aspired to be.
The inspirational bestseller that ignited a movement and
asked us to find our WHY Discover the book that is
captivating millions on TikTok and that served as the
basis for one of the most popular TED Talks of all
time—with more than 56 million views and counting. Over
a decade ago, Simon Sinek started a movement that
inspired millions to demand purpose at work, to ask what
was the WHY of their organization. Since then, millions
have been touched by the power of his ideas, and these
ideas remain as relevant and timely as ever. START
WITH WHY asks (and answers) the questions: why are
some people and organizations more innovative, more
influential, and more profitable than others? Why do
some command greater loyalty from customers and
employees alike? Even among the successful, why are
so few able to repeat their success over and over?
People like Martin Luther King Jr., Steve Jobs, and the
Wright Brothers had little in common, but they all started
with WHY. They realized that people won't truly buy into
a product, service, movement, or idea until they
understand the WHY behind it. START WITH WHY
shows that the leaders who have had the greatest
influence in the world all think, act and communicate the
same way—and it's the opposite of what everyone else
does. Sinek calls this powerful idea The Golden Circle,
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provides a framework upon which organizations
can be built, movements can be led, and people can be
inspired. And it all starts with WHY.

The New York Times bestselling book about the
early development, growth, and exercise of
leadership from Pulitzer Prize-winning author Doris
Kearns Goodwin “should help us raise our
expectations of our national leaders, our country,
and ourselves” (The Washington Post). “After five
decades of magisterial output, Doris Kearns
Goodwin leads the league of presidential historians”
(USA TODAY). In her “inspiring” (The Christian
Science Monitor) Leadership, Doris Kearns Goodwin
draws upon the four presidents she has studied most
closely—Abraham Lincoln, Theodore Roosevelt,
Franklin D. Roosevelt, and Lyndon B. Johnson (in
civil rights)—to show how they recognized leadership
qualities within themselves and were recognized as
leaders by others. By looking back to their first
entries into public life, we encounter them at a time
when their paths were filled with confusion, fear, and
hope. Leadership tells the story of how they all
collided with dramatic reversals that disrupted their
lives and threatened to shatter forever their
ambitions. Nonetheless, they all emerged fitted to
confront the contours and dilemmas of their times. At
their best, all four were guided by a sense of moral
purpose. At moments of great challenge, they were
able to summon their talents to enlarge the
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opportunities and lives of others. Does the leader
make the times or do the times make the leader? “If
ever our nation needed a short course on
presidential leadership, it is now” (The Seattle
Times). This seminal work provides an accessible
and essential road map for aspiring and established
leaders in every field. In today’s polarized world,
these stories of authentic leadership in times of
apprehension and fracture take on a singular
urgency. “Goodwin’s volume deserves much
praise—it is insightful, readable, compelling: Her book
arrives just in time” (The Boston Globe).
Dr. Deepak Pralhad Raverkar is presently working
as Principal of Sundarrao More Arts, Commerce &
Science College, Poladpur Dist Raigad of
Maharashtra (India). Dr Ravekar is a renowned
academician having extensive teaching experience
of 37 years at UG and PG level. He has also worked
as Vice Principal and Head, Department of
Commerce in Dr. Chintamanrao Deshmukh College,
Roha-Raigad.With his commendable contribution in
the three important areas of education namely,
teaching, research & extension activities, Dr
Raverkar has achieved excellence and is being
respected for the same. He has also been
contributing as a member of Board of Studies in
Commerce, University of Mumbai since 2008. He is
also working as a Member of Mumbai University's
NSS Advisory Committee for the last two years.
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Presently, he is offering his expertise as a member
of Board of Studies in Commerce formed by
Mahaveer College, an autonomous institution of
Kolhapur-Maharashtra Dr. Deepak Raverkar is a
very passionate and prolific writer who authored 21
text and reference books through Sheth Publication
of Mumbai and Mumbai University's IDOL
department. The thrust area of his writing is HR
management and commerce, as it aims to help the
student community by explaining various critical
concepts through lucid and eloquent language. His
passion for academic writing also reflected in the
research field as he has penned 25 research papers
in the peer reviewed and UGC journals. He has also
presented a number of research papers in national
and international seminars and conferences. Under
his experienced guidance, four students are
pursuing their Ph.D presently. He has also worked
as External Examiner and Referee of Ph.D Viva for
Pune & Nagpur University. He has also worked as
Resource Person & also chaired sessions in various
national as well as international conferences &
seminars. He has also given his contribution by
offering his expertise as a Chairman and member on
various University committees like LIC, Teacher
Selection, CAS. Avishkar Referee Panel, etc.
Recently, he has been appointed by University of
Mumbai as a Convener of Poladpur Cluster under
which 12 colleges have been successfully
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conducting online University examination during the
period of Covid-19 pandemic. He has a very keen
interest in industrial relations and HR development.
With his multifaceted talent, Prin. Dr Deepak
Raverkar is always eager to offer his expertise in the
field of Higher Education by working relentlessly and
devotedly for the betterment of the student
community.
Offers advice on how to lead an organization into
change, including establishing a sense of urgency,
developing a vision and strategy, and generating
short-term wins.
#1 NEW YORK TIMES BESTSELLER • Brené
Brown has taught us what it means to dare greatly,
rise strong, and brave the wilderness. Now, based
on new research conducted with leaders, change
makers, and culture shifters, she’s showing us how
to put those ideas into practice so we can step up
and lead. Look for Brené Brown’s new podcast,
Dare to Lead, as well as her ongoing podcast
Unlocking Us! NAMED ONE OF THE BEST BOOKS
OF THE YEAR BY BLOOMBERG Leadership is not
about titles, status, and wielding power. A leader is
anyone who takes responsibility for recognizing the
potential in people and ideas, and has the courage
to develop that potential. When we dare to lead, we
don’t pretend to have the right answers; we stay
curious and ask the right questions. We don’t see
power as finite and hoard it; we know that power
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becomes infinite when we share it with others. We
don’t avoid difficult conversations and situations; we
lean into vulnerability when it’s necessary to do
good work. But daring leadership in a culture defined
by scarcity, fear, and uncertainty requires skillbuilding around traits that are deeply and uniquely
human. The irony is that we’re choosing not to
invest in developing the hearts and minds of leaders
at the exact same time as we’re scrambling to figure
out what we have to offer that machines and AI
can’t do better and faster. What can we do better?
Empathy, connection, and courage, to start. Fourtime #1 New York Times bestselling author Brené
Brown has spent the past two decades studying the
emotions and experiences that give meaning to our
lives, and the past seven years working with
transformative leaders and teams spanning the
globe. She found that leaders in organizations
ranging from small entrepreneurial startups and
family-owned businesses to nonprofits, civic
organizations, and Fortune 50 companies all ask the
same question: How do you cultivate braver, more
daring leaders, and how do you embed the value of
courage in your culture? In this new book, Brown
uses research, stories, and examples to answer
these questions in the no-BS style that millions of
readers have come to expect and love. Brown
writes, “One of the most important findings of my
career is that daring leadership is a collection of four
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skill sets that are 100 percent teachable, observable,
and measurable. It’s learning and unlearning that
requires brave work, tough conversations, and
showing up with your whole heart. Easy? No.
Because choosing courage over comfort is not
always our default. Worth it? Always. We want to be
brave with our lives and our work. It’s why we’re
here.” Whether you’ve read Daring Greatly and
Rising Strong or you’re new to Brené Brown’s work,
this book is for anyone who wants to step up and
into brave leadership.
Leading Through the Turn: How a Journey Mindset
Can Help Leaders Find Success and
SignificanceMcGraw Hill Professional
Can a good company become a great one and, if so,
how?After a five-year research project, Collins
concludes that good to great can and does happen.
In this book, he uncovers the underlying variables
that enable any type of organization to
As our world grows smaller, opportunities for conflict
multiply. Ethnic, religious, political, and personal
differences drive people apart—with potentially
disastrous consequences—and it's the task of
perceptive leaders to bring them together again
World-renowned mediation expert Mark Gerzon
argues that leaders have failed to rise to this
challenge. Our organisations, schools, and
governments remain filled with divisive dictators and
everyday managers, instead of what he calls
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mediators—leaders who transform conflict so that
everyone can move forward together. Through
absorbing examples drawn from decades of work
with organisational, political, and global conflicts of
all kinds, Leading Through Conflict provides a
powerful new framework for the leader as mediator,
and outlines eight specific tools these leaders use to
transform seemingly intractable differences into
progress on deep-seated problems. Both practical
and passionate, this book makes the tools of crossborder leaders accessible to anyone who wants to
help create healthier companies, communities, and
countries.
"Features powerful stories for 21 of the toughest
challenges businesspeople face"--Jacket.
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