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This book provides a concise yet comprehensive literature review on leadership. As well as offering critical insight into leadership research,
the author addresses emerging paradigms and identifies new approaches. A vital tool for leadership students and scholars, the text will
enable readers to demonstrate a critical awareness of current developments both in theory and practice of leadership and its importance in
modern organizations. Both scholars and practitioners will find the engaging discussion in this book particularly useful as the author offers
practical ideas for development and a much-needed unified theory on leadership.
"A first-class template demonstrating how to use superior leadership to drive performance in large organizations." - Paul Myners (Lord
Myners), former FTSE100 Chair and Treasury Minister Leadership effectiveness drives organizational performance, yet almost half of all
organizations face some kind of leadership gap that they are not able to fill. In Leadership at Scale, McKinsey experts C laudio Feser,
Michael Rennie and Nicolai Nielsen share their secrets on how to increase leadership effectiveness across an organization. Using extensive
research, distilled insights from McKinsey's leadership development work in practice, and lessons from a highly successful leadership
development program, this book will focus on the leadership behaviors that matter most.
Political Behavior in Organizations includes a summary of power and influence in organizations. The text blends research, theory, experience
and skill building into a comprehensive yet concise book designed for understanding and application. Key features include: - captivating case
histories for analysis, both from the media and original stories; - political skill-building exercise for each chapter; - self-assessment quizzes; introductory cases at the beginning of each chapter.
The facilitator's guide brings to life the content of the survey text, Leadership Theory. It offers instructive advice on how to prepare for the use
of a critical perspective as well as providing practical resources to translate survey text content to practice. The facilitator's guide consists of:
An overview of how to use the guide as well as recommended skills and reflection questions for educators prior to implementing material.
Objectives, critical concepts, a chapter overview, and a chapter framework for each chapter from Leadership Theory Lesson plan "walkthroughs" containing 2-3 activities for each chapter of the survey text, with information for learning outcomes, activity setup, and additional
notes for facilitation.
How do you bring research findings into the classroom and how do you find the time to research the research? In this valuable resource, the
authors have examined decades of research findings to distill the results into nine categories of teaching strategies that have positive effects
on student learning.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and events from the textbook are included.
Cram101 Just the FACTS101 studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with optional online
comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys: 9780618305964 9780618419920 .
Organization Development (OD) is a young social science. Little has been written on the intentional development of OD professionals. As a
young field of inquiry it is important to understand how the future leaders of the field of OD are being developed. The focus of this work
explores the education of scholar practitioners in OD. The research upon which this document is based examined the impact that
professional research doctoral programs (affiliated with the field of OD) had on the learning and professional development of select doctoral
graduates. Alumni reported important elements of their educational experience that contributed to their professional and personal growth. The
nature of these educational elements suggest processes or methods of teaching that may be transferable to training OD professionals in a
broader context outside of higher education. Even more directly this research provides well informed feedback to administrators and faculty of
professional research doctorate programs from the alumni about their educational experience. This feedback could be used to advance both
program and course development in universities that offer these types of degrees. The intended audience of this work includes practitioners
of OD, professors of OD and management, faculty and administrators of doctoral education, talent management and leadership development
professionals, and adult educators.
Discover success in global business today with the most strategic approach to international business topics and unique coverage not found in
other books. GLOBAL BUSINESS, 4th Edition, is the first global business book that answers the big question, What determines the success
and failure of firms around the globe? Globally renowned scholar and author Mike Peng integrates both an institution-based view and
resource-based view throughout every chapter, bringing an unparalleled continuity and strategic approach to the learning process. The book
combines an inviting, conversational style with the latest research and examples that reflect the most recent global developments. A wealth of
business cases from Mike Peng and other respected international experts delve into how companies throughout the world have expanded
globally. All-new video cases that cover every chapter's opening case and closing case, world maps that connect geography and culture to
business decisions, and unique global debate sections that draw you into cutting-edge international discussions help you learn to think
independently and view business challenges from a truly global perspective. With GLOBAL BUSINESS, 4th Edition, you view business
through the eyes of a true world citizen and gain the understanding you need to become an effective manager within today's global business
landscape. Important Notice: Media content referenced within the product description or the product text may not be available in the ebook
version.

This practice-orientated book explores the nature of leadership in higher education during three key stages of the
leadership cycle: becoming, being, and leaving leadership. Providing perspectives on leadership from a range of
professional sectors, this book presents considered views on contemporary and future leadership practices in higher
education from a global network of contributors. Included within each chapter are prominent questions designed to
engage the reader to think about their own leadership experiences to date and leadership development needs. Key
points covered include: the complexities of leadership in higher education in a changing world discussion of internally
resourced leadership development frameworks and programmes currently used across the sector leading complex
education systems perspectives on leadership from a range of professional sectors such as corporate, military, elite
sport, and public, that can be used to improve the quality of higher education leadership case studies of academics’
leadership practices that provide readers with authentic personal insights into discipline-specific leadership experiences
from around the world. Full of practical examples of personal leadership experiences which can be used to help inform
readers’ leadership aspirations, development, and legacy planning, this is the ideal read for anyone interested in
understanding their identity and practice as a leader in higher education.
The past half-century has witnessed a dramatic increase in the scale and complexity of scientific research. The growing
scale of science has been accompanied by a shift toward collaborative research, referred to as "team science." Scientific
research is increasingly conducted by small teams and larger groups rather than individual investigators, but the
challenges of collaboration can slow these teams' progress in achieving their scientific goals. How does a team-based
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approach work, and how can universities and research institutions support teams? Enhancing the Effectiveness of Team
Science synthesizes and integrates the available research to provide guidance on assembling the science team;
leadership, education and professional development for science teams and groups. It also examines institutional and
organizational structures and policies to support science teams and identifies areas where further research is needed to
help science teams and groups achieve their scientific and translational goals. This report offers major public policy
recommendations for science research agencies and policymakers, as well as recommendations for individual scientists,
disciplinary associations, and research universities. Enhancing the Effectiveness of Team Science will be of interest to
university research administrators, team science leaders, science faculty, and graduate and postdoctoral students.
Over a decade ago, Kim Cameron and some colleagues decided that rather than analyze what went terribly wrong with
organizations and how to prevent it, they would look at what went extraordinarily right and how to replicate it. This was
the birth of positive organizational scholarship, a new field that focused on what they called “positive deviance” -outcomes that far exceeded normal success. In his previous book Positive Leadership, Cameron outlined four leadership
strategies -- Positive Climate, Positive Relationships, Positive Communications, and Positive Meaning -- that characterize
exceptionally high-performing organizations. Here he takes these strategies further by laying out tactics for implementing
them. Study after study (some of which are cited in the book) has shown that companies practicing positive leadership far
outperform their competitors. So virtue may be its own reward, but it also delivers breakthrough results that any
organization can achieve thanks to Kim Cameron’s concise, how-to guide.
There has never been a better time to study, practice, and experience creative leadership. In the fluid and turbulent
economic and social environments of the 21st century, creative leadership has become a cardinal force in the creation
and evolution of adaptive organizations. In the last two decades, organizational science has witnessed a rapid increase in
the number of studies on the nature, skills, and processes of creative leadership. The resulting accumulated body of
knowledge has remained for many years dispersed and fragmented across multiple strands of organizational research.
This volume seeks to foster the cross-fertilization of scientific knowledge and insight by bringing together authoritative
contributions from leading scholars whose work is located in different strands of creative leadership research. Creative
Leadership: Contexts and Prospects builds upon a recently introduced multi-context framework that integrates
metatheoretically three conceptualizations of creative leadership found in the extant literature: Facilitating employee
creativity; Directing the materialization of a leader’s creative vision; and Integrating heterogeneous creative contributions.
These three conceptualizations reflect essential differences in the enactment of creative leadership across various
collaborative contexts of creative work, and they underlie the intellectual efforts of different research strands. The
collection of chapters in Creative Leadership: Contexts and Prospects offers the latest thinking on creative leadership in
facilitative, directive, and integrative contexts, and a stimulating set of ideas for crafting the next generation of nuanced
theories and empirical studies in the field.
Never HIGHLIGHT a Book Again! Includes all testable terms, concepts, persons, places, and events. Cram101 Just the
FACTS101 studyguides gives all of the outlines, highlights, and quizzes for your textbook with optional online
comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanies: 9781133907305. This item is printed
on demand.
An invaluable contribution to the area of leadership studies, the Handbook of International and Cross-Cultural Leadership
Research Processes: Perspectives, Practice, Instruction brings together renowned authors with diverse cultural,
academic and practitioner backgrounds to provide a comprehensive overview and analysis of all stages of the research
process. The handbook centers around authors' international research reflections and experiences, with chapters that
reflect and analyze various research experiences in order to help readers learn about the integrity of each stage of the
international leadership research process with examples and discussions. Part 1 introduces philosophical traditions of the
leadership field and discusses how established leadership and followership theories and approaches sometimes fail to
capture leadership realities of different cultures and societies. Part 2 focuses on methodological challenges and
opportunities. Scholars share insights on their research practices in different stages of international and cross-cultural
studies. Part 3 is forward-looking in preparing readers to respond to complex realities of the leadership field: teaching,
learning, publishing, and applying international and cross-cultural leadership research standards with integrity. The
unifying thread amongst all the chapters is a shared intent to build knowledge of diverse and evolving leadership
practices and phenomena across cultures and societies. The handbook is an excellent resource for a broad audience
including scholars across disciplines and fields, such as psychology, management, history, cognitive science, economics,
anthropology, sociology, medicine, as well as educators, consultants, graduate and doctoral students who are interested
in understanding authentic leadership practices outside of the traditional Western paradigm.
Leadership: 2nd Asia-Pacific Edition offers a balanced approach to the sty of leadership, drawing on contemporary
Australasian practices and examples along with local and international theory. The text look at the characteristics of
leaders in a wide variety of Asia-Pacific settings: organisations in the private, public and not-for-profit sectors, as well as
in politics and in our community. Traditional content, such as charismatic, transformational, contingency and situational
theories of leadership, is covered in detail, along with the power, influence, motivation, coaching, communication and
team-building aspects of leadership. Contemporary issues, including entrepreneurship, knowledge management,
leadership in international contexts, and the importance of ethics and social responsibility, are also extensively covered.
Leadership studies today resembles a bewildering diversity of theories, concepts, constructs and approaches, struggling
in huge part for meaning, relevance and impact. As Dennis Tourish so eloquently puts it, much of the literature suffers
from ‘unrelenting triviality’ and ‘sterile preoccupations’. Seeking to create a clean break from this current state of
leadership studies, After Leadership begins with the premise of a post-apocalyptic world where only fragments of
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‘leadership science’ now remain, echoing Alisdair McIntyre’s imagining of such a scene as the basis for re-establishing
the foundations and focus of moral theory. From these fragments, the authors seek to construct a new leadership studies
that challenges much of the established thinking on leadership, exposes its limitations and biases, and, most importantly,
seeks to construct the foundations of a more inclusive, participatory, bold, relational and social platform for leadership in
the future. After Leadership thus imagines a brave new world where what leadership is and what we seek from it can be
developed anew, rather than remaining bound up in the problematic traditions and preoccupations that characterise
leadership studies today. Offering both full length chapter explorations that explore new ways of understanding and
practicing leadership, as well as shorter essays that aim to provoke further reflection on leadership and what we seek of
it, After Leadership offers a uniquely critical and creative collection that will inspire students, scholars and leadership
educators to reconsider their understanding and practice of leadership.
The present book takes a practical, skill-building approach to studying or teaching leadership. The text balances theory with real-world
applications. DuBrin, a highly respected author and consultant, incorporates current research on leadership and real-world business events.
Leadership profiles focus on successful men and women to whom students can easily relate, such as lower-level, small business, and not-forprofit leaders. This world-class text on leadership is ideal for instructors as well as students to focus on the quality of leadership as needed to
be inculcated.
Leadership practitioners and those who seek to develop leadership are concerned with whether they are using evidence-based best practices
to develop leadership capacity in themselves and others. Are we indeed using best practices in the study, practice, and development of
leadership? This book seeks to draw attention to the limitations of extant work on leadership, and to provide suggestions for a way forward.
Presenting chapters on topics ranging from research methodology, gender and cross-cultural issues in leadership studies, and the role of the
humanities in our understanding of leadership, the book represents a rigorous multidisciplinary collaboration. This is a must-read for graduate
students studying leadership, leadership consultants and trainers, leadership scholars, and anyone who practices, teaches, or seeks to
develop leadership. It will help expand the horizons of how we think about and practice leadership.
No Marketing Blurb
Theorising Identity and Subjectivity in Educational Leadership Research brings together a range of international scholars to examine identity
and subjectivities in educational leadership in new and original ways. The chapters draw on a variety of approaches in theory and method to
demonstrate the important new developments in understanding identity and subjectivity beyond the traditional ways of understanding and
thinking about identity in the field of educational leadership. The book highlights empirical, theoretical and conceptual research that offers
new ways of thinking about the work of educational leaders. The authors take critical approaches to exploring the influences of gender, race,
sexuality, class, power and discourse on the identity and subjectivity formation of educational leaders. It provides global perspectives on
educational leadership research and researchers and offer exciting new approaches to theorising and researching these issues. This book
will appeal to researchers, students, and professionals working in the fields of educational leadership and sociology, and the chapters within
offer readers new perspectives in understanding educational leaders, their work and their identities.
Perfect for instructors who take a practical, skill-building approach to teaching leadership, the seventh edition of LEADERSHIP provides an
ideal balance of essential theory and real-world applications. Andrew DuBrin, a highly respected author and consultant, incorporates the
latest research on leadership and current business practices from academic journals and popular periodicals. The text provides students with
a strong practical foundation by introducing leaders they can relate to and reinforcing their knowledge with frequent skill-building activities.
Key updates include new opening vignettes and end-of-chapter cases, numerous additional skill-building exercises, and video discussion
questions at the end of each chapter. An all-new CourseMate interactive study tool site features additional video content, premium quizzing,
and links to both the Career Transitions job search tool and Cengage's KnowNOW blog, which is constantly updated and provides an intuitive
view of current events. Important Notice: Media content referenced within the product description or the product text may not be available in
the ebook version.
The proven, effective strategy for reinventing your business in the age of ever-present disruption Disruption by digital technologies? That's
not a new story. But what is new is the "wise pivot," a replicable strategy for harnessing disruption to survive, grow, and be relevant to the
future. It's a strategy for perpetual reinvention across the old, now, and new elements of any business. Rapid recent advances in technology
are forcing leaders in every business to rethink long-held beliefs about how to adapt to emerging technologies and new markets. What has
become abundantly clear: in the digital age, conventional wisdom about business transformation no longer works, if it ever did. Based on
Accenture's own experience of reinventing itself in the face of disruption, the company's real world client work, and a rigorous two-year study
of thousands of businesses across 30 industries, Pivot to the Future reveals methodical and bold moves for finding and releasing new
sources of trapped value-unlocked by bridging the gap between what is technologically possible and how technologies are being used. The
freed value enables companies to simultaneously reinvent their legacy, and current and new businesses. Pivot to the Future is for leaders
who seek to turn the existential threats of today and tomorrow into sustainable growth, with the courage to understand that a wise pivot
strategy is not a one-time event, but a commitment to a future of perpetual reinvention, where one pivot is followed by the next and the next.
Social and behavioral science has for decades studied and recognized leadership as a social exchange between leaders and followers. But
leadership is rather complex, and as such, it tends to lead to an increased interest within and across different disciplines. This book is an
attempt to provide theoretical and empirical framework to better understand leadership challenges in various contexts. The authors cover an
array of themes that span from an individual level to an organizational and societal level. In this volume, two sections are presented. The first
section based on individual level focuses on different leadership styles and abilities, and the other section provides theories to understand
leadership in public administration, in industrial settings and in nonprofit organizations.
Although women and girls participate in sport in greater numbers than ever before, research shows there has been no significant increase in
women leading sport organizations. This book takes an international, evidence-based perspective in examining women in sport leadership
and offers future directions for improving gender equity. With contributions from leading international sport scholars and practitioners, it
explores the opportunities and challenges women face while exercising leadership in sport organizations and evaluates leadership
development practices. While positional leadership is crucial, this book argues that some women may choose to exercise leadership in nonpositional ways, challenging readers to consider their personal values and passions. The chapters not only discuss key topics such as gender
bias, intersectionality, quotas, networking, mentoring and sponsoring, but also present a variety of strategies to develop and support the next
generation of women leaders in sport. A new model of how to achieve gender equity in sport leadership is also introduced. Women in Sport
Leadership: Research and Practice for Change is important reading for all students, scholars, leaders, administrators, and coaches with an
interest in sport business, policy and management, as well as women’s sport and gender studies.
The Future of Nursing explores how nurses' roles, responsibilities, and education should change significantly to meet the increased demand
for care that will be created by health care reform and to advance improvements in America's increasingly complex health system. At more
than 3 million in number, nurses make up the single largest segment of the health care work force. They also spend the greatest amount of
time in delivering patient care as a profession. Nurses therefore have valuable insights and unique abilities to contribute as partners with
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other health care professionals in improving the quality and safety of care as envisioned in the Affordable Care Act (ACA) enacted this year.
Nurses should be fully engaged with other health professionals and assume leadership roles in redesigning care in the United States. To
ensure its members are well-prepared, the profession should institute residency training for nurses, increase the percentage of nurses who
attain a bachelor's degree to 80 percent by 2020, and double the number who pursue doctorates. Furthermore, regulatory and institutional
obstacles -- including limits on nurses' scope of practice -- should be removed so that the health system can reap the full benefit of nurses'
training, skills, and knowledge in patient care. In this book, the Institute of Medicine makes recommendations for an action-oriented blueprint
for the future of nursing.
Leadership: Research Findings, Practice, and SkillsCengage Learning
This volume contributes significantly to the ongoing international and Nordic paradigm shift in educational leadership research. It advocates
for going from a contemporary, mainstream functionalist paradigm to a reflexive paradigm, based on educational values and knowledge. The
volume is built on the shared basis, that the purpose of education is, and must be, fundamental for school leadership practice. However, that
is often forgotten in educational governance and policy. The basis of the argument is, that educational leadership needs to change from
focusing on effectiveness and narrowly defined accountability towards focusing on leadership that is contributing to the general education of
students. That entails that leadership research need to focus on complex perspectives like context, relations, trust, sense making and social
and human values, and less on control, outcomes, accountability and testing. The volume reminds readers about the need to raise
awareness of the contexts of education and research, be they political, cultural, economic or ideological. Chapters analyze, discuss and
compare research from Nordic educational leadership research systems: Denmark, Finland, Iceland, Norway and Sweden. The cross-system
insights clarify the fundamental relations between policy/governance and research/practice are and discuss forgotten dependencies and
opportunities.
#1 NEW YORK TIMES BESTSELLER • Brené Brown has taught us what it means to dare greatly, rise strong, and brave the wilderness.
Now, based on new research conducted with leaders, change makers, and culture shifters, she’s showing us how to put those ideas into
practice so we can step up and lead. Look for Brené Brown’s new podcast, Dare to Lead, as well as her ongoing podcast Unlocking Us!
NAMED ONE OF THE BEST BOOKS OF THE YEAR BY BLOOMBERG Leadership is not about titles, status, and wielding power. A leader
is anyone who takes responsibility for recognizing the potential in people and ideas, and has the courage to develop that potential. When we
dare to lead, we don’t pretend to have the right answers; we stay curious and ask the right questions. We don’t see power as finite and
hoard it; we know that power becomes infinite when we share it with others. We don’t avoid difficult conversations and situations; we lean
into vulnerability when it’s necessary to do good work. But daring leadership in a culture defined by scarcity, fear, and uncertainty requires
skill-building around traits that are deeply and uniquely human. The irony is that we’re choosing not to invest in developing the hearts and
minds of leaders at the exact same time as we’re scrambling to figure out what we have to offer that machines and AI can’t do better and
faster. What can we do better? Empathy, connection, and courage, to start. Four-time #1 New York Times bestselling author Brené Brown
has spent the past two decades studying the emotions and experiences that give meaning to our lives, and the past seven years working with
transformative leaders and teams spanning the globe. She found that leaders in organizations ranging from small entrepreneurial startups
and family-owned businesses to nonprofits, civic organizations, and Fortune 50 companies all ask the same question: How do you cultivate
braver, more daring leaders, and how do you embed the value of courage in your culture? In this new book, Brown uses research, stories,
and examples to answer these questions in the no-BS style that millions of readers have come to expect and love. Brown writes, “One of the
most important findings of my career is that daring leadership is a collection of four skill sets that are 100 percent teachable, observable, and
measurable. It’s learning and unlearning that requires brave work, tough conversations, and showing up with your whole heart. Easy? No.
Because choosing courage over comfort is not always our default. Worth it? Always. We want to be brave with our lives and our work. It’s
why we’re here.” Whether you’ve read Daring Greatly and Rising Strong or you’re new to Brené Brown’s work, this book is for anyone who
wants to step up and into brave leadership.
In organizations today, getting work done requires political and collaborative skills. That’s why the first edition of this book has been widely
adopted as a guide for consultants, project leaders, staff experts, and anyone else who does not have direct authority but who is nevertheless
accountable for results. In this revised edition, leadership gurus Allan Cohen and David Bradford explain how to get cooperation from those
over whom you have no official authority by offering them help in the form of the “currencies” they value. This classic work, now revised and
updated, gives you powerful techniques for cutting through interpersonal and interdepartmental barriers, and motivating people to lend you
their support, time, and resources.
The eighth edition of LEADERSHIP provides an ideal balance of essential theory and real-world applications, perfect for instructors who take
a practical, skill-building approach to teaching leadership. The text is a blend of description, skill development, insight development, and
prescription. Andrew DuBrin, a highly respected author and consultant, incorporates the latest research on leadership and current business
practices from academic journals and popular periodicals. The text provides students with a strong practical foundation by introducing leaders
they can relate to and reinforcing their knowledge with frequent skill-building activities. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
This book develops a new paradigm in the field of leadership studies, referred to as the "leadership-as-practice" (L-A-P) movement. Its
essence is its conception of leadership as occurring as a practice rather than residing in the traits or behaviours of particular individuals. A
practice is a coordinative effort among participants who choose through their own rules to achieve a distinctive outcome. It also tends to
encompass routines as well as problem-solving or coping skills, often tacit, that are shared by a community. Accordingly, leadership-aspractice is less about what one person thinks or does and more about what people may accomplish together. It is thus concerned with how
leadership emerges and unfolds through day-to-day experience. The social and material contingencies impacting the leadership constellation
– the people who are effecting leadership at any given time – do not reside outside of leadership but are very much embedded within it. To
find leadership, then, we must look to the practice within which it is occurring. The leadership-as-practice approach resonates with a number
of closely related traditions, such as collective, shared, distributed, and relational leadership, that converge on leadership processes. These
approaches share a line of inquiry that acknowledges leadership as a social phenomenon. The new focus opens up a plethora of research
opportunities encouraging the study of social processes beyond influence, such as intersubjective agency, shared sense-making, dialogue,
and co-construction of responsibilities.
Global leadership is an emerging field that seeks to understand and explain the impact of globalization processes on leadership. This is the
first book to review the theoretical, empirical and conceptual literature on this important subject, and to analyze what this body of knowledge
means for managers who lead in a global business context. Accessible to both student and practitioner alike, it explains how changes in the
global context have created a demand for a distinctive set of qualities for effective leaders. This volume defines the skill set that global
organizations are now looking for, highlighting the need to establish communities across diverse groups of stakeholders and initiate change
as key aspects of global leadership. It also presents a critical analysis of the training and development of global leaders of the future. Global
Leadership provides an important overview of a key emerging area within business and management. It is essential reading for students of
leadership, organizational theory, strategic management, human resource management, and for anyone working and managing in the global
arena.
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This Research Handbook argues that the study of entrepreneurs as leaders is a gap in both the leadership and the
entrepreneurship literatures. With conceptual and empirical chapters from a wide range of cultures and entrepreneurship
and leadership ecosystems, the Research Handbook for the first time produces a systematic overview of the
entrepreneurial leadership field, providing a state of the art perspective and highlighting unanswered questions and
opportunities for further research. It consolidates existing theory development, stimulates new conceptual thinking and
includes path-breaking empirical explorations.
Leadership includes the ability to persuade others to embrace one’s ideas and to act upon them. Teaching law students
the art of persuasion through advocacy is at the heart of legal education. But historically law schools have not included
leadership studies in the curriculum. This book is one of the first to examine whether and how to integrate the theory and
practice of leadership studies into legal education and the legal profession. Interdisciplinary in its scope, with
contributions from legal educators and practitioners, the book defines leadership in the context of the legal profession
and explores its challenges in legal academia, private practice, and government. It also investigates whether law
students need to study leadership and, if they should, why it should be offered as part of the curriculum. Finally, it
considers how leadership should be taught and how it should be integrated into classes. It evaluates new leadership
courses and the adaptation of existing courses to reflect on how to effectively blend law and leadership in doctrinal,
clinical, and experiential classrooms. The book includes a foreword by Pulitzer Prize-winning historian and noted
leadership scholar, James MacGregor Burns and a foundational essay by prominent leadership scholar and one of the
founders of the International Leadership Association, Georgia Sorenson. It will be a valuable resource to anyone
interested in leadership, education policy and legal ethics.
Intended for courses on leadership, practicing managers, consultants, and practitioners, this approachable guide teaches
readers about how to become a leader. By blending the real-world insights of business executive Al Bolea with tested
research findings provided by leadership scholar Leanne Atwater, it effectively bridges theory and practice to outline
powerful leadership behaviors. Based on Bolea’s original "J-Curve" model of leadership, the authors identify and
describe nine essential elements for leadership mastery, including skills such as setting direction, creating key proceses,
and nurturing behaviors. Each chapter pairs concrete narratives with succinct research synopses to show how to expand
the potential of people and organizations. A unique, experiential text, Applied Leadership Development engages students
with self-reflection and self-assessment exercises, and encourages them in their own development as future leaders.
This text offers comprehensive coverage of the design and use of qualitative methods in leadership research. The book
equips leadership researchers at all levels with the knowledge to make informed choices of research strategies. The
second edition features 50% new research and includes new developments in qualitative research methods.
With the increasing focus on science education, growing attention is being paid to how science is taught. Educators in
science and science-related disciplines are recognizing that distance delivery opens up new opportunities for delivering
information, providing interactivity, collaborative opportunities and feedback, as well as for increasing access for
students. This book presents the guidance of expert science educators from the US and from around the globe. They
describe key concepts, delivery modes and emerging technologies, and offer models of practice. The book places
particular emphasis on experimentation, lab and field work as they are fundamentally part of the education in most
scientific disciplines. Chapters include: * Discipline methodology and teaching strategies in the specific areas of physics,
biology, chemistry and earth sciences. * An overview of the important and appropriate learning technologies (ICTs) for
each major science. * Best practices for establishing and maintaining a successful course online. * Insights and tips for
handling practical components like laboratories and field work. * Coverage of breaking topics, including MOOCs, learning
analytics, open educational resources and m-learning. * Strategies for engaging your students online. A companion
website presents videos of the contributors sharing additional guidance, virtual labs simulations and various additional
resources.
By blending the real-world insights of business executive Al Bolea with tested research findings provided by leadership
scholar Leanne Atwater, Becoming a Leader: Nine Elements of Leadership Mastery effectively bridges theory and
practice to outline powerful leadership behaviors and teach readers how to become a leader. Based on Bolea’s original
"J-Curve" model of leadership, this approachable guide identifies and describes nine essential elements for leadership
mastery, including skills such as setting direction, creating key processes, and nurturing behaviors. Each chapter pairs
concrete narratives with succinct research synopses to show how to expand the potential of people and organizations.
This unique, experiential text engages readers with self-reflection and self-assessment exercises to encourage their
development as future leaders. Becoming a Leader: Nine Elements of Leadership Mastery is a must-have resource for
practicing managers, consultants, and practitioners, as well as being applicable to graduate and undergraduate courses
on leadership.
Global leadership has been frequently heralded by writers and executives as the key to sustained competitive advantage
on the part of organizations. In addition, it is clear that the possession of leadership qualities and the display of leader
behavior are requirements for individuals attempting to progress in their careers. It is important for aspiring managers to
learn about the nature of effective global leadership and how they can develop their own competencies in this area. This
textbook provides an important overview of this key emerging area within business and management. Offering a view into
the nature of global leadership and the competencies necessary for aspiring managers to succeed, Global Leadership is
essential reading for students of leadership, organizational theory, strategic management, human resource management,
and for anyone working and managing in the global arena. Now in its second edition, it draws from recent research to
both contemporize timeless topics and address today's relevant topics, from corporate social responsibility, to cultural
competencies, to current technology.
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PRINCIPLES OF LEADERSHIP, 7E, International Edition helps you understand leadership principles and hone your own
leadership skills through a thoughtful balance of essential theory and real-world applications. The text provides a strong
practical foundation by introducing leaders you can relate to and reinforcing your knowledge with frequent skill-building
activities. Key updates include new opening vignettes and end-of-chapter cases, numerous additional skill-building
exercises, and video discussion questions at the end of each chapter. An all-new CourseMate interactive study tool site
features additional video content, premium quizzing, and links to both the Career Transitions job search tool and
Cengage's KnowNOW blog, which is constantly updated and provides an intuitive view of current events.
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