Access Free Lead Your Tribe Love Your Work An Entrepreneurs Guide To Creating A Culture That Matters

Lead Your Tribe Love Your Work An Entrepreneurs Guide To Creating A Culture
That Matters
Practical tips and advice to navigate difficult workplace situations, communicate clear expectations, and reduce imposter syndrome for female
leaders.
From New York Times bestselling author and nationally syndicated talk radio host Dave Ramsey comes the secret to how he grew a
multimillion dollar company from a card table in his living room. If you’re at all responsible for your company’s success, you can’t just be a
hard-charging entrepreneur or a motivating, encouraging leader. You have to be both! Dave Ramsey, America’s trusted voice on money and
business, reveals the keys that grew his company from a one-man show to a multimillion-dollar business—with no debt, low turnover, and a
company culture that earns it the “Best Place to Work” award year after year. This book presents Dave’s playbook for creating work that
matters; building an incredible group of passionate, empowered team members; and winning the race with steady momentum that will roll
over any obstacle. Regardless of your business goals, you’ll discover that anyone can lead any venture to unbelievable growth and
prosperity through Dave’s common sense, counterculture, EntreLeadership principles!
Decision support systems (DSS) are widely touted for their effectiveness in aiding decision making, particularly across a wide and diverse
range of industries including healthcare, business, and engineering applications. The concepts, principles, and theories of enhanced decision
making are essential points of research as well as the exact methods, tools, and technologies being implemented in these industries. From
both a standpoint of DSS interfaces, namely the design and development of these technologies, along with the implementations, including
experiences and utilization of these tools, one can get a better sense of how exactly DSS has changed the face of decision making and
management in multi-industry applications. Furthermore, the evaluation of the impact of these technologies is essential in moving forward in
the future. The Research Anthology on Decision Support Systems and Decision Management in Healthcare, Business, and Engineering
explores how decision support systems have been developed and implemented across diverse industries through perspectives on the
technology, the utilizations of these tools, and from a decision management standpoint. The chapters will cover not only the interfaces,
implementations, and functionality of these tools, but also the overall impacts they have had on the specific industries mentioned. This book
also evaluates the effectiveness along with benefits and challenges of using DSS as well as the outlook for the future. This book is ideal for
decision makers, IT consultants and specialists, software developers, design professionals, academicians, policymakers, researchers,
professionals, and students interested in how DSS is being used in different industries.
"The physics of vulnerability is simple: If we are brave enough often enough, we will fall. The author ... tells us what it takes to get back up,
and how owning our stories of disappointment, failure, and heartbreak gives us the power to write a daring new ending"-You're either a Purple Cow or you're not. You're either remarkable or invisible. Make your choice. What do Apple, Starbucks, Dyson and Pret
a Manger have in common? How do they achieve spectacular growth, leaving behind former tried-and-true brands to gasp their last? The old
checklist of P's used by marketers - Pricing, Promotion, Publicity - aren't working anymore. The golden age of advertising is over. It's time to
add a new P - the Purple Cow. Purple Cow describes something phenomenal, something counterintuitive and exciting and flat-out
unbelievable. In his new bestseller, Seth Godin urges you to put a Purple Cow into everything you build, and everything you do, to create
something truly noticeable. It's a manifesto for anyone who wants to help create products and services that are worth marketing in the first
place. If you enjoyed reading this, check out Seth Godin's business classic This is Marketing.
Hermead of Surazeus is an epic poem about the development of philosophy over 600 years in the lives and ideas of 26 of the greatest
philosophers who contributed to the growth of civilization. This single volume edition presents in 126,680 lines of pentameter blank verse the
tales of Hermes, Prometheus, Kadmos, Asklepios, Zethos Hesiodos, Thales, Anaximandros, Pythagoras, Herakleitos, Parmenides,
Anaxagoras, Empedokles, Leukippos, Philolaos, Demokritos, Aristokles Platon, Aristoteles, Demetrios Phalereus, Epikouros, Arkhimedes,
Ktesibios, Eratosthenes, Krates, Hipparkhos, Philodemos, and Lucretius.
Winner of the Kate Greenaway Medal When a young boy embarks on a journey alone . . . he trails a colony of penguins, undulates in a
smack of jellyfish, clasps hands with a constellation of stars, naps for a night in a bed of clams, and follows a trail of shells, home to his tribe
of friends. If Lane Smith's Caldecott Honor Book Grandpa Green was an homage to aging and the end of life, There Is a Tribe of Kids is a
meditation on childhood and life's beginning. Smith's vibrant sponge-paint illustrations and use of unusual collective nouns such as smack
and unkindness bring the book to life. Whimsical, expressive, and perfectly paced, this story plays with language as much as it embodies
imagination, and was awarded the 2017 Kate Greenaway Medal. This title has Common Core connections.
#1 NEW YORK TIMES BESTSELLER • Brené Brown has taught us what it means to dare greatly, rise strong, and brave the wilderness.
Now, based on new research conducted with leaders, change makers, and culture shifters, she’s showing us how to put those ideas into
practice so we can step up and lead. Look for Brené Brown’s new podcast, Dare to Lead, as well as her ongoing podcast Unlocking Us!
NAMED ONE OF THE BEST BOOKS OF THE YEAR BY BLOOMBERG Leadership is not about titles, status, and wielding power. A leader
is anyone who takes responsibility for recognizing the potential in people and ideas, and has the courage to develop that potential. When we
dare to lead, we don’t pretend to have the right answers; we stay curious and ask the right questions. We don’t see power as finite and
hoard it; we know that power becomes infinite when we share it with others. We don’t avoid difficult conversations and situations; we lean
into vulnerability when it’s necessary to do good work. But daring leadership in a culture defined by scarcity, fear, and uncertainty requires
skill-building around traits that are deeply and uniquely human. The irony is that we’re choosing not to invest in developing the hearts and
minds of leaders at the exact same time as we’re scrambling to figure out what we have to offer that machines and AI can’t do better and
faster. What can we do better? Empathy, connection, and courage, to start. Four-time #1 New York Times bestselling author Brené Brown
has spent the past two decades studying the emotions and experiences that give meaning to our lives, and the past seven years working with
transformative leaders and teams spanning the globe. She found that leaders in organizations ranging from small entrepreneurial startups
and family-owned businesses to nonprofits, civic organizations, and Fortune 50 companies all ask the same question: How do you cultivate
braver, more daring leaders, and how do you embed the value of courage in your culture? In this new book, Brown uses research, stories,
and examples to answer these questions in the no-BS style that millions of readers have come to expect and love. Brown writes, “One of the
most important findings of my career is that daring leadership is a collection of four skill sets that are 100 percent teachable, observable, and
measurable. It’s learning and unlearning that requires brave work, tough conversations, and showing up with your whole heart. Easy? No.
Because choosing courage over comfort is not always our default. Worth it? Always. We want to be brave with our lives and our work. It’s
why we’re here.” Whether you’ve read Daring Greatly and Rising Strong or you’re new to Brené Brown’s work, this book is for anyone who
wants to step up and into brave leadership.
WALL STREET JOURNAL AND USA TODAY BESTSELLER Is your team thriving in a world of relentless and rapid change? From the New
York Times bestselling author of SmartTribes and Rules for Renegades comes a potent set of neuroscience-based tools to empower your
team in uncertain times. Whether it’s diminished sales, increased competition, or corporate restructuring, change is a natural part of doing
business in today’s high-speed, information-overload, instant-response environment. But inherent in human nature is resistance to change—a
basic emotional response that is well-documented by neuroscience. In this groundbreaking guide, top leadership consultant and employee
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engagement expert Christine Comaford shows you how to bring your tribe together to tackle any challenge head-on. Using her simple,
proven strategies, you’ll be able to: * Meet the demands of changing markets, customers, and competitors * Adapt to new management,
restructuring, and other corporate shakeups * Spark innovation and teamwork in the workplace—and keep it burning * Empower your people
to embrace change as a new opportunity for growth Filled with case studies and all-too-familiar examples, this book will enable you to release
resistance to change, build more emotionally agile teams, and mobilize the entire organization quickly and efficiently toward a clear and
common goal. By training and empowering your team members to shift their emotional states—and see the positive potential of change—you
can lead your tribe through any challenge and ensure success for years to come.
AXIOM AWARD WINNER IN LEADERSHIP In Lead Your Tribe, Love Your Work, Piyush Patel offers an insider’s perspective on how to
unify your team around a common purpose by uncovering your core values and transforming your culture. With over 20 years of
entrepreneurial experience, Piyush has discovered that—while leaders can provide opportunities—real culture comes from the heart. Using reallife examples and practical takeaways, Lead Your Tribe, Love Your Work is the ultimate guide to creating a tribe to lead and a workplace you
love. Piyush challenges readers to rethink their current paths, unveiling: • The business-owner wake-up call: How to tell when your company
culture is failing and what to do to fix it • The key to employee retention is BAM—Belonging, Affirmation, and Meaning • Secrets to successful
onboarding: How to make new employees feel like they already belong • Constructive “uncomfortable” conversations: Tips for getting
positive results from conflict • Four questions to ask your employees to get a pulse on your company’s culture • When successful
businesses happen to poor leaders: Identify negative initiatives and reshape your company before it’s too late • How to spot the difference
between ‘real’ and ‘faux’ culture: Why a company with perks can still be toxic As a business owner or leader, Lead Your Tribe, Love Your
Work will challenge you to take control of your culture and create a thriving company that’s built for longevity.
When the Sudanese civil war reaches his village in 1985, 11-year-old Salva becomes separated from his family and must walk with other
Dinka tribe members through southern Sudan, Ethiopia and Kenya in search of safe haven. Based on the life of Salva Dut, who, after
emigrating to America in 1996, began a project to dig water wells in Sudan. By a Newbery Medal-winning author.
The May or June issue of 1900-1939 includes the report of the institute's president for 1900-1939.
Lead Your Tribe, Love Your WorkAn Entrepreneur's Guide to Creating a Culture That MattersDream Big Imprint, LLC
How To Lead A Badass Business From The Heart is a blueprint for conscious entrepreneurs to bring their business to life in a way that is
entirely rooted in the heart. While the old paradigm of business rooted in fear and greed has left most of the spiritual community terrified of
capitalism, money, and success, this book grants full permission back to the visionaries and light-workers that are here to restore the heart on
our planet through their creations.
In Lead Your Tribe, Love Your Work, Piyush Patel offers an insider's perspective on how to unify your team around a common purpose by
uncovering your core values and transforming your culture. With over 20 years of entrepreneurial experience, Piyush has discovered
that--while leaders can provide opportunities--real culture comes from the heart. Using real-life examples and practical takeaways, Lead Your
Tribe, Love Your Work is the ultimate guide to creating a tribe to lead and a workplace you love. Piyush challenges readers to rethink their
current paths, unveiling: - The business-owner wake-up call: How to tell when your company culture is failing and what to do to fix it - The key
to employee retention is BAM--Belonging, Affirmation, and Meaning - Secrets to successful onboarding: How to make new employees feel
like they already belong - Constructive "uncomfortable" conversations: Tips for getting positive results from conflict - Four questions to ask
your employees to get a pulse on your company's culture - When successful businesses happen to poor leaders: Identify negative initiatives
and reshape your company before it's too late - How to spot the difference between 'real' and 'faux' culture: Why a company with perks can
still be toxic As a business owner or leader, Lead Your Tribe, Love Your Work will challenge you to take control of your culture and create a
thriving company that's built for longevity.
With ca. 120 articles from ca. 100 writers from ca. 20 countries, this publication forms a repository where students and scholars can readily
get to know their way around the breadth of recent research on the historical Jesus.
Start With Why has led millions of readers to rethink everything they do – in their personal lives, their careers and their organizations. Now
Find Your Why picks up where Start With Why left off. It shows you how to apply Simon Sinek’s powerful insights so that you can find more
inspiration at work -- and in turn inspire those around you. I believe fulfillment is a right and not a privilege. We are all entitled to wake up in
the morning inspired to go to work, feel safe when we’re there and return home fulfilled at the end of the day. Achieving that fulfillment starts
with understanding exactly WHY we do what we do. As Start With Why has spread around the world, countless readers have asked me the
same question: How can I apply Start With Why to my career, team, company or nonprofit? Along with two of my colleagues, Peter Docker
and David Mead, I created this hands-on, step-by-step guide to help you find your WHY. With detailed exercises, illustrations, and action
steps for every stage of the process, Find Your Why can help you address many important concerns, including: * What if my WHY sounds
just like my competitor’s? * Can I have more than one WHY? * If my work doesn’t match my WHY, what should I do? * What if my team
can’t agree on our WHY? Whether you've just started your first job, are leading a team, or are CEO of your own company, the exercises in
this book will help guide you on a path to long-term success and fulfillment, for both you and your colleagues. Thank you for joining us as we
work together to build a world in which more people start with WHY. Inspire on! -- Simon
God’s biggest assignments have always been entrusted to those leading a small tribe. From the twelve families of Israel to early Christians
who met in one another’s homes, great leaders begin by serving a core group of people who ripple outward for ever-extending social and
spiritual impact. They go big by leading small. Today, leaders don’t fail because they lack vision. They fail because they neglect their tribe. It
could be a father losing sight of his family, a lead pastor failing to leverage the strengths of his staff, or a small group coordinator ignoring a
tiny but important process. Tribal Church helps pastors recognize the potential and power of various tribes within their congregations—one
family, a network of small groups, maybe an entire age group—and then recalibrate ministry efforts to maximize the impact of each. Steve
Stroope has spent three decades mastering the art of leading small in a church that has multiplied from dozens to over ten thousand. He
explains why big impact does not come from any sort of mega-church ambition. It rather comes by attending to the little details and the
smallest tribes. Endorsements: "Steve Stroope has done us a favor by collecting three decades of experience into one book. One glance at
the manuscript and I thought of a dozen uses for it. First, it will strengthen my leadership skills. I can envision our leadership team reading it
as a group. Seminaries should tap into its wisdom. Thank you, Steve, for living out an example of godly leadership." Max Lucado, pastor and
best-selling author "Steve Stroope is one of the finest pastor-leaders of our generation. In his candid look at Lake Pointe Church's first 30
years, Steve shares helpful insight, wisdom, and practical experience that can help churches become more fruitful in fulfilling Christ's Great
Commission. With a heart for local and global missions, Steve has modeled leadership methods that have been tested in the modern church
world and can be great tools for equipping leaders in the days ahead." Bryant Wright, senior pastor, Johnson Ferry Baptist Church of
Marietta, GA, and president of the Southern Baptist Convention "Steve Stroope is one of the most quietly influential voices in the growth and
robustness of American Christianity. He is a collector of good ideas, what he calls 'little things,' the small but essential acts that cumulatively
demonstrate the character of Christ in American church leadership. This book is by a leader I admire." Bob Buford, founder of Leadership
Network and author of Halftime and Finishing Well "I've known Steve for 15 years and he's the real deal. His life and leadership inspires me
and so does the tribe of Lake Pointe Church. The straightforward, practical wisdom in this book will recalibrate any leader and any church at
any stage of the game." Bill Hybels, senior pastor, Willow Creek Community Church "Steve Stroope is more than knowledgeable about
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leadership and ministry. He is wise. He leads with strategic skill, discernment, and intuition. Every conversation with Steve has marked me
and impacted my ministry; therefore, I am eager to read anything he writes." Eric Geiger, acting vice president, Church Resources Division,
LifeWay Christian Resources "Steve Stroope is the wisest and most effective pastor I know! This book is a treasure chest of godly wisdom for
church leaders. Steve gives us an inside look at the actual tools and methods he's used to lead Lake Pointe from a handful of people to a
thriving and healthy multi-site church of thousands. Every pastor needs this book in their library." Nelson Searcy, lead pastor, The Journey
Church
A New York Times Best Seller A February IndieNext Pick Named A Most Anticipated Book of 2019 by Buzzfeed, Nylon, The A. V. Club, CBC
Books, and The Rumpus. And a Winter's Most Anticipated Book by Vanity Fair and The Week Starred Reviews: Kirkus and Booklist "Warm,
immediate and intensely personal."—New York Times How does one pay homage to A Tribe Called Quest? The seminal rap group brought
jazz into the genre, resurrecting timeless rhythms to create masterpieces such as The Low End Theory and Midnight Marauders. Seventeen
years after their last album, they resurrected themselves with an intense, socially conscious record, We Got It from Here . . . Thank You 4
Your Service, which arrived when fans needed it most, in the aftermath of the 2016 election. Poet and essayist Hanif Abdurraqib digs into the
group’s history and draws from his own experience to reflect on how its distinctive sound resonated among fans like himself. The result is as
ambitious and genre-bending as the rap group itself. Abdurraqib traces the Tribe's creative career, from their early days as part of the
Afrocentric rap collective known as the Native Tongues, through their first three classic albums, to their eventual breakup and long hiatus.
Their work is placed in the context of the broader rap landscape of the 1990s, one upended by sampling laws that forced a reinvention in
production methods, the East Coast–West Coast rivalry that threatened to destroy the genre, and some record labels’ shift from focusing on
groups to individual MCs. Throughout the narrative Abdurraqib connects the music and cultural history to their street-level impact. Whether
he’s remembering The Source magazine cover announcing the Tribe’s 1998 breakup or writing personal letters to the group after bandmate
Phife Dawg’s death, Abdurraqib seeks the deeper truths of A Tribe Called Quest; truths that—like the low end, the bass—are not simply heard
in the head, but felt in the chest.
The groundbreaking international bestseller that will help you fulfil your true potential. The Element is the point at which natural talent meets
personal passion. In this hugely influential book, world-renowned creativity expert Ken Robinson considers the child bored in class, the
disillusioned employee and those of us who feel frustrated but can't quite explain why - and shows how we all need to reach our Element.
Through the stories of people like Vidal Sassoon, Arianna Huffington and Matt Groening, who have recognized their unique talents and made
a successful living doing what they love, Robinson explains how every one of us can find ourselves in our Element, and achieve everything
we're capable of. With a wry sense of humour, Ken Robinson shows the urgent need to enhance creativity and innovation by thinking
differently about ourselves. Above all, he inspires us to reconnect with our true self - it could just change everything. 'The Element offers lifealtering insights about the discovery of your true best self' Stephen R. Covey, author of The 7 Habits of Highly Effective People 'A book that
lightens and lifts the minds and hearts of all who read it' Susan Jeffers, author of Feel the Fear and Do It Anyway
From an inspiring voice in the movement for gender equality, a practical guide to achieving success through a new kind of leadership--rooted
in purpose and activism for social change We live in a time of unprecedented opportunity for women. Yet despite centuries of progress, true
equality remains out of reach. What will it take to bring us to a tipping point? To leadership expert and social entrepreneur Claudia Chan, the
key is shifting to a "me for we" mindset, where individuals root their effort in a mission far bigger than personal success, and getting
everyone--women and men--to work together for social change. By lifting others, we not only make the world better, but we can also discover
our greatest meaning and achieve lasting fulfillment. In This Is How We Rise, Claudia encourages readers to join a new breed of leaders and
become change makers for gender equality. Distilling wisdom and insights from her own personal and professional journey, she shares key
lessons learned and offers a toolbox of thirteen foundational habits. Claudia shows how to define and develop your own purpose, vision, and
pathway to becoming a thriving agent for good. Whether you own your own business or are part of the corporate world, whether you're at the
top of your field or are just starting out in your career, you have the power to lead change and achieve extraordinary success in all areas of
your life. This Is How We Rise will show you how to unleash it.
WINNER OF THE 2021 PULITZER PRIZE FOR FICTION NEW YORK TIMES BESTSELLER WASHINGTON POST, AMAZON, NPR, CBS
SUNDAY MORNING, KIRKUS, CHICAGO PUBLIC LIBRARY, AND GOOD HOUSEKEEPING BEST BOOK OF 2020 Based on the
extraordinary life of National Book Award-winning author Louise Erdrich’s grandfather who worked as a night watchman and carried the fight
against Native dispossession from rural North Dakota all the way to Washington, D.C., this powerful novel explores themes of love and death
with lightness and gravity and unfolds with the elegant prose, sly humor, and depth of feeling of a master craftsman. Thomas Wazhashk is
the night watchman at the jewel bearing plant, the first factory located near the Turtle Mountain Reservation in rural North Dakota. He is also
a Chippewa Council member who is trying to understand the consequences of a new “emancipation” bill on its way to the floor of the United
States Congress. It is 1953 and he and the other council members know the bill isn’t about freedom; Congress is fed up with Indians. The bill
is a “termination” that threatens the rights of Native Americans to their land and their very identity. How can the government abandon treaties
made in good faith with Native Americans “for as long as the grasses shall grow, and the rivers run”? Since graduating high school, Pixie
Paranteau has insisted that everyone call her Patrice. Unlike most of the girls on the reservation, Patrice, the class valedictorian, has no
desire to wear herself down with a husband and kids. She makes jewel bearings at the plant, a job that barely pays her enough to support her
mother and brother. Patrice’s shameful alcoholic father returns home sporadically to terrorize his wife and children and bully her for money.
But Patrice needs every penny to follow her beloved older sister, Vera, who moved to the big city of Minneapolis. Vera may have
disappeared; she hasn’t been in touch in months, and is rumored to have had a baby. Determined to find Vera and her child, Patrice makes
a fateful trip to Minnesota that introduces her to unexpected forms of exploitation and violence, and endangers her life. Thomas and Patrice
live in this impoverished reservation community along with young Chippewa boxer Wood Mountain and his mother Juggie Blue, her niece and
Patrice’s best friend Valentine, and Stack Barnes, the white high school math teacher and boxing coach who is hopelessly in love with
Patrice. In the Night Watchman, Louise Erdrich creates a fictional world populated with memorable characters who are forced to grapple with
the worst and best impulses of human nature. Illuminating the loves and lives, the desires and ambitions of these characters with
compassion, wit, and intelligence, The Night Watchman is a majestic work of fiction from this revered cultural treasure.
Tribe explores the issues of reciprocity in cross-race and cross-class relationships using stories, narrative, and sociological insights and
perspectives derived from urban fieldwork and the author's own life. The volume examines the social and structural barriers to the formation
of these kinds of relationships, as well as the transformations that can take place as these barriers are overcome. Stories, interviews, and
empirically driven narratives are interwoven with theory from the fields of adult education, economics, sociology, ethics, theology, and history.
After exploring the barriers to the formation of these relationships and the potential of adults for learning new ways of thinking and being, the
book makes the case that there are communal and individual benefits to these relationships that far outweigh the difficulties in forming them.
The book is set up to answer the questions "Why does it matter if all my friends look just like me?" and "How do I leave behind a siloed
existence to live a fully transformational and socially aware life?"
Profit doesn't drive purpose. Purpose drives profit. We made some incorrect assumptions about work and those assumptions are killing us.
We allowed a narrative that is solely about earnings to replace what we know to be true about human motivation. Human beings are
hardwired to seek purpose, but according to data, most people don't feel a sense of purpose in their work. Work has become a grind, an
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endless series of tasks that lack meaning. Building upon her bestseller Selling with Noble Purpose, leadership expert Lisa Earle McLeod
tackles the employee engagement crisis by showing leaders how to put workplace meaning front and center. McLeod, whose clients include
organizations like Google, Hootsuite, and Roche, asserts that many organizations are unconsciously squandering their greatest asset—their
people's passion. By putting profit before purpose, organizations eroded the very thing that makes a business great. The narrative of profit,
earnings, and bonuses was supposed to improve employee performance, but it had the opposite effect. It stripped the joy and meaning from
work in ways that have a chilling effect on morale, performance, and ultimately profit. In this new book, McLeod shows leaders how to: Win
the hearts and minds of employees, clients, and stakeholders through a Noble Sales Purpose Reframe your approach to metrics so that they
accelerate performance Create a tribe of True Believers who drive revenue and do honorable work People want to make money and make a
difference. Leading with Noble Purpose shows leaders how to do both.

Who am I and what do I have to give? How do I find my people-my tribe? What are the keys to creating amazing female
connections? Connecting with women can be complicated. Finding a female tribe that supports and appreciates each
other for a lifetime? Well, that can feel impossible. But we need a tribe to live our best lives. In fact, research tells us that
we live longer, healthier, and happier lives when we connect with other women. We need these relationships, and we
want them to last-so where do we start? Leah Dean is a tribe formation expert with a simple, yet powerful formula for
building a tribe that stands the test of time. In Assemble the Tribe, Leah shares this formula and shows you how to shift
to a tribe mindset by first discovering the value that you bring to every connection you make. With time-tested research,
educated insight, and true stories from Leah's own tribes, you'll learn how to find your tribes and thrive while making an
impact. This book provides you with the first step toward positive change-for yourself, your tribes, and the generations
who will follow in your footsteps.
THE INSTANT #1 NATIONAL BESTSELLER From the #1 New York Times bestselling authors of Extreme Ownership
comes a new and revolutionary approach to help leaders recognize and attain the leadership balance crucial to victory.
With their first book, Extreme Ownership (published in October 2015), Jocko Willink and Leif Babin set a new standard
for leadership, challenging readers to become better leaders, better followers, and better people, in both their
professional and personal lives. Now, in THE DICHOTOMY OF LEADERSHIP, Jocko and Leif dive even deeper into the
unchartered and complex waters of a concept first introduced in Extreme Ownership: finding balance between the
opposing forces that pull every leader in different directions. Here, Willink and Babin get granular into the nuances that
every successful leader must navigate. Mastering the Dichotomy of Leadership requires understanding when to lead and
when to follow; when to aggressively maneuver and when to pause and let things develop; when to detach and let the
team run and when to dive into the details and micromanage. In addition, every leader must: · Take Extreme Ownership
of everything that impacts their mission, yet utilize Decentralize Command by giving ownership to their team. · Care
deeply about their people and their individual success and livelihoods, yet look out for the good of the overall team and
above all accomplish the strategic mission. · Exhibit the most important quality in a leader—humility, but also be willing to
speak up and push back against questionable decisions that could hurt the team and the mission. With examples from
the authors’ combat and training experiences in the SEAL teams, and then a demonstration of how each lesson applies
to the business world, Willink and Babin clearly explain THE DICHOTOMY OF LEADERSHIP—skills that are missioncritical for any leader and any team to achieve their ultimate goal: VICTORY.
An introduction to the art of rhetoric explains how persuasion can profoundly influence personal and professional
successes and reveals an array of techniques employed by such personalities as Aristotle and Winston Churchill.
Draws on real-life stories and figures, including Martin Luther King, Jr. and Steve Jobs, to examine the qualities a good
leader requires in order to inspire and motivate people.
#1 New York Times Bestseller “Significant...The book is both instructive and surprisingly moving.” —The New York Times
Ray Dalio, one of the world’s most successful investors and entrepreneurs, shares the unconventional principles that
he’s developed, refined, and used over the past forty years to create unique results in both life and business—and which
any person or organization can adopt to help achieve their goals. In 1975, Ray Dalio founded an investment firm,
Bridgewater Associates, out of his two-bedroom apartment in New York City. Forty years later, Bridgewater has made
more money for its clients than any other hedge fund in history and grown into the fifth most important private company in
the United States, according to Fortune magazine. Dalio himself has been named to Time magazine’s list of the 100
most influential people in the world. Along the way, Dalio discovered a set of unique principles that have led to
Bridgewater’s exceptionally effective culture, which he describes as “an idea meritocracy that strives to achieve
meaningful work and meaningful relationships through radical transparency.” It is these principles, and not anything
special about Dalio—who grew up an ordinary kid in a middle-class Long Island neighborhood—that he believes are the
reason behind his success. In Principles, Dalio shares what he’s learned over the course of his remarkable career. He
argues that life, management, economics, and investing can all be systemized into rules and understood like machines.
The book’s hundreds of practical lessons, which are built around his cornerstones of “radical truth” and “radical
transparency,” include Dalio laying out the most effective ways for individuals and organizations to make decisions,
approach challenges, and build strong teams. He also describes the innovative tools the firm uses to bring an idea
meritocracy to life, such as creating “baseball cards” for all employees that distill their strengths and weaknesses, and
employing computerized decision-making systems to make believability-weighted decisions. While the book brims with
novel ideas for organizations and institutions, Principles also offers a clear, straightforward approach to decision-making
that Dalio believes anyone can apply, no matter what they’re seeking to achieve. Here, from a man who has been called
both “the Steve Jobs of investing” and “the philosopher king of the financial universe” (CIO magazine), is a rare
opportunity to gain proven advice unlike anything you’ll find in the conventional business press.
Describes how individuals can become successful leaders through passion and connection with an interested group, and
provides real-life case studies that illustrate this method.
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From the Academy Award®–winning actor, an unconventional memoir filled with raucous stories, outlaw wisdom, and
lessons learned the hard way about living with greater satisfaction “Unflinchingly honest and remarkably candid, Matthew
McConaughey’s book invites us to grapple with the lessons of his life as he did—and to see that the point was never to
win, but to understand.”—Mark Manson, author of The Subtle Art of Not Giving a F*ck I’ve been in this life for fifty years,
been trying to work out its riddle for forty-two, and been keeping diaries of clues to that riddle for the last thirty-five. Notes
about successes and failures, joys and sorrows, things that made me marvel, and things that made me laugh out loud.
How to be fair. How to have less stress. How to have fun. How to hurt people less. How to get hurt less. How to be a
good man. How to have meaning in life. How to be more me. Recently, I worked up the courage to sit down with those
diaries. I found stories I experienced, lessons I learned and forgot, poems, prayers, prescriptions, beliefs about what
matters, some great photographs, and a whole bunch of bumper stickers. I found a reliable theme, an approach to living
that gave me more satisfaction, at the time, and still: If you know how, and when, to deal with life’s challenges—how to
get relative with the inevitable—you can enjoy a state of success I call “catching greenlights.” So I took a one-way ticket
to the desert and wrote this book: an album, a record, a story of my life so far. This is fifty years of my sights and seens,
felts and figured-outs, cools and shamefuls. Graces, truths, and beauties of brutality. Getting away withs, getting caughts,
and getting wets while trying to dance between the raindrops. Hopefully, it’s medicine that tastes good, a couple of
aspirin instead of the infirmary, a spaceship to Mars without needing your pilot’s license, going to church without having
to be born again, and laughing through the tears. It’s a love letter. To life. It’s also a guide to catching more
greenlights—and to realizing that the yellows and reds eventually turn green too. Good luck.
As a parent of a child with extra special needs there's always a lot going on. Are you overwhelmed by child development
experts, complex funding and disability systems? Are you frustrated by aspects of your child's school and therapy
programs? Are your time, energy and leadership skills slipping through your fingers? You are not alone. Many parents
feel overwhelmed. Becoming Chief is written to help you feel more energised, informed and confident to lead your child's
tribe to the brilliant outcomes you dream of. The tough topics are covered, wonderful real-life stories are told and practical
parent-friendly tips are shared, including: - Adjusting to, researching, seeking support for and sharing your child's
diagnosis - Staying organised and using time and technology well - Achievable ways to look after yourself - Explanations
of different professionals and therapy services - Team management, goal setting, individualised programs and measuring
progress - Advice for finding and managing funding You are your child's strongest advocate and fiercest protector. For
extraordinary things to happen you need to advocate assertively and lead with skill and determination - you need to
Become Chief of your child's special needs tribe. Cathy Love is an Occupational Therapist, Coach, Speaker and the
founding director of Nacre Consulting. She works with children, families and disability service providers to create brilliant
lives for children with special needs. Her passion is coaching parents to feel strong, informed and organised, and to be
powerful advocates for their children.
Hidden stories revealedElemental magic and epic fantasy adventure weave through the Rise of the Fifth Order and
Games of Fire trilogies, but there are so many adventures left untold. Until now! Discover stories only hinted about in the
novels and more from a novella set when Laith Lus, the leader of the mysterious Kith, was only a little boy and his people
flourished in the forests of the north to a dangerous journey through the Black Marsh to see the Sphere of Air set just
after Spirit of Life and before Spark of Defiance, exclusive to this compilation! Return to the World of Myrrah and meet the
Elementals of Fire, Earth, Water, Air, and Spirit who shape it. Pick up the hidden stories undiscovered in the novels
today! At over 450 pages, this short story collection is anything but small and includes: Love & Leadership - discover the
world of the Kith before the War of the Orders tears it apart in this novella set in Laith Lus’ youth as he begins the
journey to the leader he will become. The Creation of the Curse - The creature that hunts Ria in Born of Water was born
during the War of Orders out of torture and magic. Discover the moment that changed Khodan from a powerful man into
a beast belonging to the Church of Four Orders in this short story. Darag’s First Journey - The desire to leave the forest
is rare for Kith, but as a teenager restlessness drives Darag to leave his home to see the wider world twice. Join him on
his first adventure into the unknown world beyond Lus na Sithchaine in this novelette. Girl of Fire - We discover Ci’erra in
Rule of Fire as a powerful and temperamental Fire Elemental, but as a young girl, before the Church of Four Orders
discovers her, her story is much different as you will see in this novelette. Water Girl - Water Priestess Nirine is found by
the Church of Four Orders at the age of nine and that moment changes her life. Join her as a young child newly arrived in
the Temple of Solaire as she struggles with the loss of her parents, and meets new friends as well as her first adversaries
in this novelette. Sardinia’s Shadows - Ty abandon’s his apprenticeship and washes up on the shores of Portoreayl.
With few options other than finding a way home to face his disappointed family, he begins a new life, one with dark
depths that drags Ty in with slow ruthlessness. Follow him as a new, darker path unfolds for him in this novelette.
Sinika’s Plan - When Niri pleads with Sinika for information and help at the beginning of Born of Water, Sinika is cautious
in his measured responses. She doesn’t know why. Uncover what was happening in Solaire and what Sinika’s careful
words hide in this short story. Return to Mirocyne - Epic Fantasy Spirit of Life ends with Ty teasing his sister that he
wouldn't miss her returning to Mirocyne with, "You think I would miss seeing you come home with a sword, a husband,
and the ability to control water?" Discover how their homecoming goes in this novelette! The Black Marsh - This novella is
exclusive to this compilation! Months after injuries have mended after the events set in Spirit of Life, Laireag still reels
from the loss of the woman he loved. Join him as he struggles to find peace … or decides to embrace the darkness within
as he journeys with Zhao through the dangerous Black Marsh.
The structured 28-day mindfulness and contemplative journey presented in this book will help aspiring and current
leaders to clarify their identities, and identify and reflect on their mental models to become more expansive leaders. The
present moment demands new ways of being, doing, and relating with the world. To meet this moment, we need fresh,
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collective, inclusive, and interdependent models of leadership and new approaches to leadership development. This book
goes beyond the ‘McMindfulness’ often seen in mindful leadership books, to offer a multi-faceted approach to develop a
more interconnected sense of self and interdependence-centric mindsets needed for expansive leadership, through
mindfulness practice. Through this practice, leaders can cultivate the ability to make deliberate choices using slow
thinking and overcome any unconscious and implicit biases that are the result of fast-thinking processes. Anchored in
insights from over ten years of teaching mindfulness-based leadership development courses, this book is an invitation to
explore how to be a leader in an expansive, inclusive, robust, and resilient way. The reader will have an opportunity to
define and refine their identity, uncover their personal mental models, and conclude by developing their own leadership
philosophy. Leadership development professionals and teachers can adopt this for their students, coaching, and
consulting clients.
William Golding’s unforgettable classic of boyhood adventure and the savagery of humanity comes to Penguin Classics
in a stunning Graphic Deluxe Edition with a new foreword by Lois Lowry As provocative today as when it was first
published in 1954, Lord of the Flies continues to ignite passionate debate with its startling, brutal portrait of human
nature. William Golding’s compelling story about a group of very ordinary boys marooned on a coral island has been
labeled a parable, an allegory, a myth, a morality tale, a parody, a political treatise, and even a vision of the apocalypse.
But above all, it has earned its place as one of the indisputable classics of the twentieth century for readers of any age.
This Penguin Classics Graphic Deluxe Edition features an array of special features to supplement the novel, including a
foreword by Lois Lowry, an introduction by Stephen King, an essay by E. M. Forster, an essay on teaching and reading
the novel and suggestions for further exploration by scholar Jennifer Buehler, and an extended note by E. L. Epstein, the
publisher of the first American paperback edition of Lord of the Flies. For more than seventy years, Penguin has been the
leading publisher of classic literature in the English-speaking world. With more than 1,700 titles, Penguin Classics
represents a global bookshelf of the best works throughout history and across genres and disciplines. Readers trust the
series to provide authoritative texts enhanced by introductions and notes by distinguished scholars and contemporary
authors, as well as up-to-date translations by award-winning translators.
Based on her inspiring, viral 2018 commencement speech to Barnard College’s graduates in New York City, New York
Times bestselling author, two-time Olympic gold medalist and FIFA World Cup champion Abby Wambach delivers her
empowering rally cry for women to unleash their individual power, unite with their pack, and emerge victorious together.
Abby Wambach became a champion because of her incredible talent as a soccer player. She became an icon because
of her remarkable wisdom as a leader. As the co-captain of the 2015 Women’s World Cup Champion Team, she created
a culture not just of excellence, but of honor, commitment, resilience, and sisterhood. She helped transform a group of
individual women into one of the most successful, powerful and united Wolfpacks of all time. In her retirement, Abby’s
ready to do the same for her new team: All Women Everywhere. In Wolfpack, Abby’s message to women is: We have
never been Little Red Riding Hood. We Are the Wolves. We must wander off the path and blaze a new one: together.
She insists that women must let go of old rules of leadership that neither include or serve them. She’s created a new set
of Wolfpack rules to help women unleash their individual power, unite with their Wolfpack, and change the landscape of
their lives and world: from the family room to the board room to the White House. · Make failure your fuel: Transform
failure to wisdom and power. · Lead from the bench: Lead from wherever you are. · Champion each other: Claim each
woman’s victory as your own. · Demand the effing ball: Don’t ask permission: take what you’ve earned. In Abby’s
vision, we are not Little Red Riding Hoods, staying on the path because we’re told to. We are the wolves, fighting for a
better tomorrow for ourselves, our pack, and all the future wolves who will come after us.
We have a strong instinct to belong to small groups defined by clear purpose and understanding--"tribes." This tribal
connection has been largely lost in modern society, but regaining it may be the key to our psychological survival.
Decades before the American Revolution, Benjamin Franklin lamented that English settlers were constantly fleeing over
to the Indians-but Indians almost never did the same. Tribal society has been exerting an almost gravitational pull on
Westerners for hundreds of years, and the reason lies deep in our evolutionary past as a communal species. The most
recent example of that attraction is combat veterans who come home to find themselves missing the incredibly intimate
bonds of platoon life. The loss of closeness that comes at the end of deployment may explain the high rates of posttraumatic stress disorder suffered by military veterans today. Combining history, psychology, and anthropology, Tribe
explores what we can learn from tribal societies about loyalty, belonging, and the eternal human quest for meaning. It
explains the irony that-for many veterans as well as civilians-war feels better than peace, adversity can turn out to be a
blessing, and disasters are sometimes remembered more fondly than weddings or tropical vacations. Tribe explains why
we are stronger when we come together, and how that can be achieved even in today's divided world.
“The book I wish I'd had growing up.” -Chanel Miller, author of Know My Name Best Books of 2019: Esquire O, The
Oprah Magazine Variety Lit Hub Book Riot Electric Literature Autostraddle Finalist: NBCC John Leonard First Book Prize
Lambda Literary Award New York Times Book Review Editors' Choice Selection Paste Best Memoirs of the Decade Elle
Best Books of the Season Washington Post Best Books of the Month Indie Next Pick Indies Introduce Pick "A fearless
debut." -New York Times "[A] gorgeous reckoning." -Washington Post "Flat out breathtaking." -Lit Hub "Gripping and
gloriously written." -Elle "Utterly unforgettable." -NYLON "Unnervingly satisfying." -Oprah Magazine "Deeply
compassionate." -NPR.org "Truly stunning." -Cosmopolitan Acclaimed literary essayist T Kira Madden's raw and
redemptive debut memoir is about coming of age and reckoning with desire as a queer, biracial teenager amidst the
fierce contradictions of Boca Raton, Florida, a place where she found cult-like privilege, shocking racial disparities,
rampant white-collar crime, and powerfully destructive standards of beauty hiding in plain sight. As a child, Madden lived
a life of extravagance, from her exclusive private school to her equestrian trophies and designer shoe-brand name. But
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under the surface was a wild instability. The only child of parents continually battling drug and alcohol addictions, Madden
confronted her environment alone. Facing a culture of assault and objectification, she found lifelines in the desperately
loving friendships of fatherless girls. With unflinching honesty and lyrical prose, spanning from 1960s Hawai'i to the
present-day struggle of a young woman mourning the loss of a father while unearthing truths that reframe her reality,
Long Live the Tribe of Fatherless Girls is equal parts eulogy and love letter. It's a story about trauma and forgiveness,
about families of blood and affinity, both lost and found, unmade and rebuilt, crooked and beautiful. One of the Most
Anticipated Books of the Year: Entertainment Weekly, Huffington Post, BuzzFeed, The Millions, Nylon, The Rumpus,
Electric Literature, Lit Hub, Refinery29, and many more
In a world infested with hate, greed, and evil of all kinds, and on the brink of destroying itself, innocent, precious children
suffer. How can a boy from southwest Missouri and his college roommates, save not only the children but the entire
world? Then, right before time runs out, save each of their true loves?
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