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Human Resource Management provides readers with a complete, comprehensive review of essential personnel
management concepts and techniques in a highly readable and understandable form. Coverage emphasizes essential
themes throughout the book, including the building of better, faster, more competitive organizations through HRM;
practical applications that help all managers deal with their personnel-related responsibilities; and technology and HR.
Specific topics include the strategic role of human resource management; equal opportunity and the law; job analysis;
personnel planning and recruiting; employee testing and selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising performance; managing careers and fair treatment; establishing
pay plans; pay-for-performance and financial incentives; benefits and services; labor relations and collective bargaining;
employee safety and health; managing human resources in an international business; human resources information
systems and technology. For practicing Human Resource Managers as well as any business managers who deal with
human resource/personnel issues.
Ideal for anyone studying an introductory module in organisational behaviour, Introduction to Organisational Behaviour is
a rigorous critique of all essential organisational behaviour topics. A comprehensive book with extensive accompanying
online resources makes this a must-have package for anyone wanting to understand the theory and practice of
organisational behaviour. Practitioner case studies, supporting video interviews where solutions and approaches are
discussed, review questions at the end of every chapter make this an essential resource. Covering organisational
behaviour in the context of individuals, groups and teams and managing organisations as well as the importance of
organisational structures and emerging issues, Introduction to Organisational Behaviour gives understanding and
guidance on the full spectrum of organisational behaviour issues. Supported by extensive online resources including
video interviews, clips of key skills lecture slides, additional tutorial activities and a test bank of multiple choice questions
make this a truly integrated print and electronic learning package.
This Value Pack consists of Organisational Behaviour: Individuals, Groups and Organisation, 3/e by Brooks plus
Organisational Behaviour: Individuals, Groups and Organisation/Management, 1/e; 1/e (ISBN: 9781405883443)
A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The field of management
and organizational behavior exists today in a constant state of evolution and change. Casual readers of publications like
the New York Times, The Economist and the Wall Street Journal will learn about the dynamic nature of organizations in
today's ever-changing business environment. Organizational Behavior is designed to meet the scope and sequence
requirements of the introductory course on Organizational Behavior. This is a traditional approach to organizational
behavior. The table of contents of this book was designed to address two main themes. What are the variables that affect
how, when, where, and why managers perform their jobs? What theories and techniques are used by successful
managers at a variety of organizational levels to achieve and exceed objectives effectively and efficiently throughout their
careers? Management is a broad business discipline, and the Organizational Behavior course covers many areas such
as individual and group behavior at work, as well as organizational processes such as communication in the workplace
and managing conflict and negotiation. No one individual can be an expert in all areas of management, so an additional
benefit of this text is that specialists in a variety of areas have authored individual chapters. Finally, we all made an effort
to present a balanced approach to gender and diversity throughout the text in the examples used, the photographs
selected, and the use of both male and female in alternating chapters when referring to generic managers or employees.
Robbins/Judge provides the research you want, written in reader-friendly language and accompanied with the bestselling self-assessment software, SAL. What Is Organizational Behavior?; Foundations of Individual Behavior; Attitudes
and Job Satisfaction; Personality and Values; Perception and Individual Decision Making; Motivation Concepts;
Motivation: From Concepts to Applications; Emotions and Moods; Foundations of Group Behavior; Understanding Work
Teams; Communication; Basic Approaches to Leadership; Contemporary Issues in Leadership; Power and Politics;
Conflict and Negotiation; Foundations of Organization Structure; Organizational Culture; Human Resource Policies and
Practices; Organizational Change and Stress Management; Globally accepted and written by one of the most foremost
authors in the field, this is a necessary read for all managers, human resource workers, and anyone needing to
understand and improve their people skills.
For courses in Industrial/Organizational Psychology and Psychology of Work Behavior.This inviting, comprehensive,
student-oriented introduction to industrial/organizational psychology emphasizes the connections between theory and
practice across the full spectrum of personnel issues, worker issues, work group and organizational issues, and work
environment issues. Its focus on career information, employee-centered issues, and cutting-edge research ensures that
students get and stay motivated--right from the beginning.
For introductory courses in Organizational Behaviour, Organizational Psychology, Industrial Psychology, and Human
Relations in departments of management, public administration, psychology, social work, political science, and
education. Organizational Behaviour, 6ce is the most student-engaging comprehensive book in the market. It makes OB
relevant to students, no matter what their background, work experience or their career goals. MyOBLab is not included
with the purchase of this product.
Appropriate for undergraduate and graduate-level courses in Leadership or Managerial Effectiveness. The most comprehensive survey of the
major theories and research on leadership and managerial effectiveness in formal organizations with practical suggestions for improving
leadership skills.
For undergraduate and graduate courses in Organizational Behavior. Help Students Better Understand Their Behavioral and Interpersonal
Skills Long considered the standard for all organizational behavior textbooks, Organizational Behavior provides the research you want, in the
language you can understand. This text continues its tradition of making current, relevant research come alive for readers. The Seventeenth
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Edition has been thoroughly updated to reflect the most recent research and business events within the field of organizational behavior
worldwide, while maintaining its hallmark features-clear writing style, cutting-edge content, and intuitive pedagogy. There's a reason why
Robbins's textbooks have educated millions of individuals and have been translated into twenty languages-and it's because of a commitment
that provides the kind of engaging, cutting-edge material that helps readers understand and connect with organizational behavior. Also
Available with MyManagementLabTM MyManagementLab is an online homework, tutorial, and assessment program designed to work with
this text to engage students and improve results. Within its structured environment, students practice what they learn, test their
understanding, and pursue a personalized study plan that helps them better absorb course material and understand difficult concepts. NOTE:
You are purchasing a standalone product; MyManagementLab does not come packaged with this content. If you would like to purchase both
the physical text and MyManagementLab search for: 0134437861/ 9780134437866 Organizational Behavior Plus MyManagementLab with
Pearson eText -- Access Card Package Package consists of: 013410398X / 9780134103983 Organizational Behavior 0134182189 /
9780134182186 MyManagementLab with Pearson eText--Access Card--for Organizational Behavior
While keeping the book's trademark features - clear writing style, solid theoretical underpinnings, cutting-edge content and engaging
pedagogy - each chapter has been thoroughly updated to reflect the most recent research within the field of organisational behaviour and the
major practical issues facing employees and managers in the contemporary workplace.
The new edition of this successful text provides an overview of organisational behaviour and analysis for students of all levels who are taking
their first course in the study of people in organisations. It has been purposefully designed for accessibility and to make teaching and learning
both relevant and stimulating. Classic Features *A novel, integrative approach combining both organisational behaviour and organisational
analysis. *A deliberate avoidance of the managerialist approach characteristic of many leading textbooks, which better equips students to
understand human behaviour in organisations. *Offers a critical framework which encourages students to engage in discussion of the theories
and concepts presented in the text. *Comprehensive coverage of major theories and concepts, including crosscultural and international
perspectives. *Strong pedagogy, including learning outcomes, short case studies, review and discussion questions and further readings.
*Time Out exercises, designed to enable students to draw on their own experiences to apply concepts and theories in personal study or
classroom discussion. New Features *Five new sections spread throughout the book, devoted t
ORGANIZATIONAL BEHAVIOR: INTEGRATING INDIVIDUALS, GROUPS AND ORGANIZATIONS, THIRD EDITION is a well-organized
introduction to the current field of organizational behavior with in-depth coverage of the most critical concepts. Its practical approach shows
the power of organizational behavior theory for understanding one's behavior and the behavior of others in any organization. Although firmly
grounded in behavioral science theory and research, the text is not a compendium of research findings. Champoux includes examples and
builds frameworks that make the material clear and easy to understand. The concise format allows the text to be used as a primer or to be
supplemented with additional cases, readings, or exercises. More interactive than in previous editions, this text provides students with several
online features to reinforce their knowledge of chapter content with exercises, practice and other learning opportunities.
Why does organizational behavior matter—isn’t it just common sense? Organizational Behavior: A Skill-Building Approach helps students
answer this question by providing insight into OB concepts and processes through an interactive skill-building approach. Translating the latest
research into practical applications, authors Christopher P. Neck, Jeffery D. Houghton, and Emma L. Murray unpack how managers can
develop essential skills to unleash the potential of their employees. The text examines how individual characteristics, group dynamics, and
organizational factors affect performance, motivation, and job satisfaction, providing students with a holistic understanding of OB. Packed
with critical thinking opportunities, experiential exercises, and self-assessments, the new Second Edition provides students with a fun, handson introduction to the fascinating world of OB. This title is accompanied by a complete teaching and learning package. Contact your SAGE
representative to request a demo. Digital Option / Courseware SAGE Vantage is an intuitive digital platform that delivers this text’s content
and course materials in a learning experience that offers auto-graded assignments and interactive multimedia tools, all carefully designed to
ignite student engagement and drive critical thinking. Built with you and your students in mind, it offers simple course set-up and enables
students to better prepare for class. Assignable Video with Assessment Assignable video (available with SAGE Vantage) is tied to learning
objectives and curated exclusively for this text to bring concepts to life. LMS Cartridge (formerly known as SAGE Coursepacks): Import this
title’s instructor resources into your school’s learning management system (LMS) and save time. Don’t use an LMS? You can still access all
of the same online resources for this title via the password-protected Instructor Resource Site. Learn more.
For undergraduate and applied graduate courses in OB. Encourage problem-solving and critical thinking with Organizational Behavior: An
Introduction to Your Life in Organizations-a practical, student-oriented, and experientially based text.
Regarded as one of the most influential management books of all time, this fourth edition of Leadership and Organizational Culture
transforms the abstract concept of culture into a tool that can be used to better shape the dynamics of organization and change. This updated
edition focuses on today's business realities. Edgar Schein draws on a wide range of contemporary research to redefine culture and
demonstrate the crucial role leaders play in successfully applying the principles of culture to achieve their organizational goals.
Business Psychology and Organizational Behaviour introduces principles and concepts in psychology and organizational behaviour with
emphasis on relevance and applications. Well organised and clearly written, it draws on a sound theoretical and applied base, and utilizes
real-life examples, theories, and research findings of relevance to the world of business and work. The new edition of this best-selling
textbook has been revised and updated with expanded and new material, including: proactive personality and situational theory in personality;
theory of purposeful work behaviour; emotional and social anxiety in communication; decision biases and errors; and right brain activity and
creativity, to name a few. There are numerous helpful features such as learning outcomes, chapter summaries, review questions, a glossary,
and a comprehensive bibliography. Illustrations of practice and relevant theory and research also take the reader through individual, group,
and organizational perspectives. This is an essential textbook for undergraduates and postgraduates studying psychology and organizational
behaviour. What is more, it can be profitably used on degree, diploma, professional, and short courses. It's also likely to be of interest to the
reflective practitioner in work organizations.
Presenting a managerial approach to the study of organisational behaviour, with an emphasis on improving working performance through a
better understanding of human resources, this book contains summaries, review questions, and assignments.
This book focuses on strategic and operational human resources, giving the reader the core curriculum of subjects usually presented in an
MBA program specialized in organizational behaviour and human resource management. The topics covered can be applied to a variety of
real world business situations. This book aims to contribute to the growth and development of individuals in a competitive and global
economy, by covering the latest developments in the field of human resources management. Innovative practices and theories as well as the
current policies and practices of HRM are described in this book.
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the correct ISBN. Several
versions of Pearson's MyLab & Mastering products exist for each title, including customized versions for individual schools, and registrations
are not transferable. In addition, you may need a CourseID, provided by your instructor, to register for and use Pearson's MyLab & Mastering
products. Packages Access codes for Pearson's MyLab & Mastering products may not be included when purchasing or renting from
companies other than Pearson; check with the seller before completing your purchase. Used or rental books If you rent or purchase a used
book with an access code, the access code may have been redeemed previously and you may have to purchase a new access code. Access
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codes Access codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong ISBN or a previously
redeemed code. Check with the seller prior to purchase. -- For one-semester undergraduate and graduate level courses in Organizational
Behavior. Concise fundamentals for students. Ultimate flexibility for instructors. This bestselling, brief alternative for the OB course covers all
the key concepts needed to understand, predict, and respond to the behavior of people in real-world organizations. This text also includes
cutting-edge topics and streamlined pedagogy to allow maximum flexibility in designing and shaping your course. The eleventh edition
contains expanded and updated coverage on international issues, as well as new sections on the management of information, safety and
emotions at work, risk aversion, self-determination theory, managing information, and downsizing. Accompanied by mymanagementlab! See
the hands in the air, hear the roar of discussion—be a rock star in the classroom. mymanagementlab makes it easier for you to rock the
classroom by helping you hold students accountable for class preparation, and getting students engaged in the material through an array of
relevant teaching and media resources. Visit mymanagementlab.com for more information.
For one-semester, undergraduate/graduate level courses in Organizational Behavior. This title is a Pearson Global Edition. The Editorial team
at Pearson has worked closely with educators around the world to include content which is especially relevant to students outside the United
States. Vivid examples, thought-provoking activities—get students engaged in OB. George/Jones uses real-world examples, thought- and
discussion-provoking learning activities to help students become more engaged in what they are learning. This text also provides the most
contemporary and up-to-date account of the changing issues involved in managing people in organizations. The sixth edition features new
cases, material addressing the economic crisis, and expanded coverage of ethics and workplace diversity. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion–be a rock star in the classroom. mymanagementlab makes it easier
for you to rock the classroom by helping you hold students accountable for class preparation, and getting students engaged in the material
through an array of relevant teaching and media resources. Visit mymanagementlab.com for more information.
"Welcome to the eleventh edition of Organizational Behaviour: Understanding and Managing Life at Work! This edition marks the 33rd
anniversary of the text, which has been rigorously updated over the years to present students with the latest knowledge and research on both
the science and practice of organizational behaviour. First published in 1983, Organizational Behaviour is the longest-running, continuously
published, and regularly revised organizational behaviour textbook authored in Canada."-

The authors provide an authoritative and practical introduction to organisational behaviour. Coverage of topics and issues
combined with a wealth of learning tools help students experience organisational behaviour and guide them to becoming
better managers.
Whether the topic is understanding e-business, six sigma, workplace violence, knowledge workers, Internet job searches,
or visionary leadership, Stephen Robbins and David DeCenzo cover it thoroughly and in a way that truly captures the
issues facing managers in the twenty-first century. Its not enough just to know about managementyou have to possess
the skills to match! With Robbins and DeCenzos new edition, youll learn so much about the real world of management,
including: *Why Amazon.com is revolutionizing the book-selling industry *How SiloCaf, a coffee bean processing plant,
uses sophisticated technologically-based controls to enhance productivity and ensure consistent quality in its work *Why
companies like London Fog are struggling to survive *How teams at Hewlett-Packard redesigned a production process,
cut waste, controlled costs, and increased productivity *New techniques that can make a university more efficient and
responsive to its students
The official book on the Rust programming language, written by the Rust development team at the Mozilla Foundation,
fully updated for Rust 2018. The Rust Programming Language is the official book on Rust: an open source systems
programming language that helps you write faster, more reliable software. Rust offers control over low-level details (such
as memory usage) in combination with high-level ergonomics, eliminating the hassle traditionally associated with lowlevel languages. The authors of The Rust Programming Language, members of the Rust Core Team, share their
knowledge and experience to show you how to take full advantage of Rust's features--from installation to creating robust
and scalable programs. You'll begin with basics like creating functions, choosing data types, and binding variables and
then move on to more advanced concepts, such as: • Ownership and borrowing, lifetimes, and traits • Using Rust's
memory safety guarantees to build fast, safe programs • Testing, error handling, and effective refactoring • Generics,
smart pointers, multithreading, trait objects, and advanced pattern matching • Using Cargo, Rust's built-in package
manager, to build, test, and document your code and manage dependencies • How best to use Rust's advanced
compiler with compiler-led programming techniques You'll find plenty of code examples throughout the book, as well as
three chapters dedicated to building complete projects to test your learning: a number guessing game, a Rust
implementation of a command line tool, and a multithreaded server. New to this edition: An extended section on Rust
macros, an expanded chapter on modules, and appendixes on Rust development tools and editions.
Organizational BehaviorOrganizational BehaviorPrentice Hall
This book offers a fresh and comprehensive approach to the essentials that constitute the discipline of organizational
behaviour with a strong emphasis on the application of organizational behaviour and performance management in
practice. It concentrates on the development of effective patterns of behaviour, values and attitudes, and relates these
issues to effective organization performance in times of organizational and environmental change and turbulence. The
book is divided into four parts, providing a clear structure for the study of the subject: Part One: The context of
organizational behaviour Part Two: The disciplines of organizational behaviour Part Three: Organizational behaviour in
practice Part Four: Organizational behaviour – expertise and application Organizational Behaviour is packed with
references to current topics, practical examples and case studies from large corporations from around the world,
including Ryanair, The Body Shop and RBS. This book covers examples of both good and bad practice, making it an
interesting and unique introduction to the study of organizational behaviour.
This text encourages participate teaching and active learning through a structured style and format, with each chapter
containing a list of key concepts and objectives.
This second European edition of this classic textbook brings the exceptional introduction to organizational behaviour
written by the masters of the subject, and adapts it to meet the needs of students studying in Europe today. Fully updated
and revised, this adaptation continues the tradition of making current, relevant research come alive for students, while
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maintaining its hallmark features – clear writing style, cutting-edge content and compelling pedagogy. This new edition
offers real-life examples drawn from a global range of organizations including Google, Cadbury, Apple, Capital One,
Microsoft, Lego, Ferrari and more, plus up-to-date insights into the latest research and hot topics from across the world.
Key features include: ‘Myth or science?’ boxes, which provide repeated evidence that common sense can often lead us
astray in the attempt to understand human behaviour, and that behavioural research offers a means for testing the
validity of common-sense notions. ‘OB in the news’ which prepares students to recognise and evaluate OB issues
which often appear in the news when presented with them in newspapers, magazines, TV, etc. ‘Face the facts’: these
boxes highlight interesting facts from recent surveys that emphasise key aspects of the text. For example, diversity
across Europe, the extent of employee engagement, and the popularity of working in teams. "As a whole, the content of
the book is strong, and is well-structured with a European focus.” Mohammad Lafiti, Uppsala University, Sweden
Key Benefit: Encourage problem-solving and critical thinking with Organizational Behavior: An Introduction to Your Life in
Organizations—a practical, student-oriented, and experientially based text. Key Topics: The author examines cross-cultural
relationships, global issues that impact businesses today, and the relevance of OB to future careers. Market: For undergraduate
and applied graduate courses in OB.
The most comprehensive, reality-based review of organizational behavior of its kind, this volume prepares readers to explain and
predict behavior in organizations at three levelsthe individual, the group, and the organization system. Features a lively,
conversational style, extensive examples, case applications, skill-building modules, Ethical Dilemma exercises, Myth or Science?
boxes, and more. Values, Attitudes, and Job Satisfaction. Personality and Emotions. Perception and Individual Decision Making.
Basic Motivation Concepts. Motivation: From Concepts to Applications. Understanding Work Teams. Communication. Basic
Approaches to Leadership. Contemporary Issues in Leadership. Power and Politics. Conflict and Negotiation. Technology and
Work Design. Human Resource Policies and Practices. Organizational Culture. Organizational Change and Stress Management.
For anyone interested in organizational behavior, organizational psychology, or human relations.
"What’s going on in this picture?" With this one question and a carefully chosen work of art, teachers can start their students down
a path toward deeper learning and other skills now encouraged by the Common Core State Standards. The Visual Thinking
Strategies (VTS) teaching method has been successfully implemented in schools, districts, and cultural institutions nationwide,
including bilingual schools in California, West Orange Public Schools in New Jersey, and the San Francisco Museum of Modern
Art. It provides for open-ended yet highly structured discussions of visual art, and significantly increases students’ critical thinking,
language, and literacy skills along the way. Philip Yenawine, former education director of New York’s Museum of Modern Art and
cocreator of the VTS curriculum, writes engagingly about his years of experience with elementary school students in the
classroom. He reveals how VTS was developed and demonstrates how teachers are using art—as well as poems, primary
documents, and other visual artifacts—to increase a variety of skills, including writing, listening, and speaking, across a range of
subjects. The book shows how VTS can be easily and effectively integrated into elementary classroom lessons in just ten hours of
a school year to create learner-centered environments where students at all levels are involved in rich, absorbing discussions.
This refreshing textbook shows how research into human behaviour can be applied in the workplace. It is focussed on helping
students to develop the key skills they will need as future managers and employees. It assumes no prior work experience, and
instead asks students to draw on their everyday experiences. They are invited to complete a range of innovative activities
designed to deepen their understanding of key topics, such as personality, perception, and motivation. The book is an ideal length
for one-semester taught courses. It is aimed primarily at first and second year undergraduate students on business and
management degrees, who are taking OB modules for the first time, though could also be used on postgraduate and MBA
courses.
"This is a classic text that…is very comprehensive, well-structured and particularly well-designed from a learning perspective.” Dr.
Jean-Anne Stewart, Associate Professor, Henley Business School. “Management and Organisational Behaviour has provided an
excellent source for students over many years…the author go out of their way to include additional research evidence/key
frameworks and theories that are not covered in many of the other mainstream OB texts. This is a real benefit for those students
who want to achieve beyond the basics.” Dr. Nick Jackson, Senior Teaching Fellow, University of Leeds. “The book is well written
and presented in a logical sequence that makes comprehension and understanding easier. The chapters consist of a series of
small, succinct explanations and discussions around important concepts aided by extensive use of theory…The treatment of key
concepts is expressed at a level students will find accessible.” Dr. Colin Combe, Senior Lecturer, Glasgow Caledonian University.
Now in its 11th edition Laurie Mullins’s Management & Organisational Behaviour is the essential guide to OB for students today.
Over half a million students have used this engaging and practically focused book as their introduction to the world of management
and organisational behaviour, and it continues to evolve and improve to serve the needs of modern students. Using both theory
and practical, real-world examples, the textbook considers how organisational performance can be improved through effective
management of people. This unique approach to the subject enables students to relate Organisational Behaviour to Management
in the broader social and cultural contexts. This fully updated new edition incorporates new content and a streamlined structure to
deliver the best possible learning experience. Key features include: Expanded Personal Skills and Employability sections as well
as 5 new end of chapter exercises and an end of book review to help you to develop your social and work-based skills in
preparation for life after study. New and revised management and OB in action case studies help to place the theory of
management and organisational behaviour in the context of everyday organisational practice. New and revised end of chapter
case studies provide a deeper insight into a wide variety of organisations in the UK and around the world. New Academic
Viewpoint features in each part links to relevant research for a deeper understanding of the topics discussed. Management and
Organisational Behaviour will appeal to students at undergraduate level or on related professional courses, as well as to graduates
and professionals aspiring to management positions. This bible of Organisational Behaviour is the perfect resource for students
from all backgrounds – Management starts with Mullins!
Taking a managerial approach and demonstrating the application of behavioural science within the workplace, this text focuses on
the essential topics of organisational behaviour. The Essentials text is a new concise version of the long established market leader
Management & Organisational Behaviour which has set standards in pedagogy and authorship that few texts have matched. The
accessibility of writing style and clarity of presentation makes unfamiliar theory relevant, easily understood and logically applied to
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the world of work. In 12 chapters, the Essentials version focuses on the core topics of the discipline in a recognisable sequence,
starting from the level of individual, though to the group, and finally the organisation.
The third edition of Organizational Behaviour: Text and Cases offers a concise yet comprehensive coverage of the theories that
determine behaviour in organizations. The relationship between effective organizational behaviour and the effective functioning of
an organization is established through a clear and lucid style of presentation. With the help of necessary concepts, tools and
techniques necessary for understanding behaviour in organizations, this book attempts to unfold human behaviour at four levels;
starting from the individual processes and moving on to the interpersonal, organizational, and change processes. It encourages
active learning through exercises, field projects and case studies, and develops competencies that are essential for becoming
successful managers and effective employees in organizations. The three new chapters—Career, Planning and Management;
Performance and Reward Management; and Gender Issues in Management—help readers understand organizational behaviour in
the current Indian business scenario better. KEY FEATURES • Classroom-tested case studies pertaining to actual incidents from
the workplace • Several examples from BPCL, HCL Technologies, Wipro, Infosys and SAP highlighting the best practices in the
industry • Caselets focusing on behavioural issues in organizations • Field projects involving students in data collection and
analysis • Marginalia summarizing crucial points and serving as quick references • A companion website featuring multiple-choice
questions, learning objectives, an instructor’s manual, and PowerPoint lecture slides enabling effective presentation of concepts
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