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Human Resource Management Theory And Practice
Analyzes key critical HR variables and defines previously undiscovered issues in the HR field.
Organizations have increasingly been introducing web-based applications for HRM purposes, and these are frequently
labeled as electronic Human Resource Management (e-HRM). This title focuses on the theoretical developments within
the field of e-HRM research and clarifies the need to crystallize a theoretical framework for e-HRM research.
How do you measure managers and leaders? How do you assess their development needs? Leadership and
Management Development covers these and other key topics that form the requirements for the CIPD Level 7 Advanced
module of the same name. Retitled and revised to focus on leadership as well as management, the book includes
multiple perspectives from those who have either experienced or provided leadership and management development
alongside analysis and critique to help paint a full picture of the subject. Students will learn to analyse the concepts of
leadership and management, identify leadership and management development needs and formulate and implement
strategies and interventions. This fully updated 5th edition of Leadership and Management Development features
increased coverage of diversity, ecology, ethics and SMEs. At least two case studies per chapter support academic and
critical context, and the book takes a more international perspective by considering global leaders and presenting
international examples. It is ideal for students studying leadership and management development as part of a CIPD
qualification or as part of a general business or HR degree. Online supporting resources include an instructor's manual
and lecture slides.
The field of Human Resource Development has emerged as one of the most dynamic and multifaceted areas of business
and management in recent years. Yet despite the mosaic of topics, debates and approaches, existing textbooks often
overlook important emerging topics within the field, and do little justice to the variety of strands involved in the study of
HRD. Human Resource Development: Theory and Practice encourages students and academics out of their comfort
zones by offering the first comprehensive overview that encompasses all the constituent components of HRD, allowing
the reader to clearly separate concepts within the field and provide a meaningful basis for detailed discussion and
debate. This book serves as a comprehensive introductory text to the field of HRD, as well as an ideal platform for a
more in-depth advanced study of the field. It is an invaluable resource for students of HRD, or any reader interested in
how HRD can play a major role in oiling the gears of innovation within an organization.
In discussing a management topic, scholars, educators, practitioners, and the media often toss out the name of a theorist
(Taylor, Simon, Weber) or make a sideways reference to a particular theory (bureaucracy, total quality management,
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groupthink) and move on, as if assuming their audience possesses the necessary background to appreciate and
integrate the reference. This is often far from the case. Individuals are frequently forced to seek out a hodgepodge of
sources varying in quality and presentation to provide an overview of a particular idea. This work is designed to serve as
a core reference for anyone interested in the essentials of contemporary management theory. Drawing together a team
of international scholars, it examines the global landscape of the key theories and the theorists behind them, presenting
them in the context needed to understand their strengths and weaknesses to thoughtfully apply them. In addition to
interpretations of long-established theories, it also offers essays on cutting-edge research as one might find in a
handbook. And, like an unabridged dictionary, it provides concise, to-the-point definitions of key concepts, ideas, schools,
and figures. Features and Benefits: Two volumes containing over 280 signed entries provide users with the most
authoritative and thorough reference resources available on management theory, both in terms of breadth and depth of
coverage. Standardized presentation format, organized into categories based on validity and importance, structures
entries so that readers can assess the fundamentals, evolution, and impact of theories. To ease navigation between and
among related entries, a Reader’s Guide groups entries thematically and each entry is followed by Cross-References. In
the electronic version, the Reader’s Guide combines with the Cross-References and a detailed Index to provide robust
search-and-browse capabilities. An appendix with a Chronology of Management Theory allows readers to easily chart
directions and trends in thought and theory from early times to the present. An appendix with Central Management
Insights allows readers to easily understand, compare, and apply major theoretical messages of the field. Suggestions for
Further Reading at the end of each entry guide readers to sources for more detailed research and discussion. Key
themes include: Nature of Management Managing People, Personality, and Perception Managing Motivation Managing
Interactions Managing Groups Managing Organizations Managing Environments Strategic Management Human
Resources Management International Management and Diversity Managerial Decision Making, Ethics, and Creativity
Management Education, Research, and Consulting Management of Operations, Quality, and Information Systems
Management of Entrepreneurship Management of Learning and Change Management of Technology and Innovation
Management and Leadership Management and Social / Environmental Issues PLUS: Appendix of Chronology of
Management Theory PLUS: Appendix of Central Management Insights
South African Human Resource Management focuses on the knowledge and skills that managers at all levels need. The
authors integrate contemporary international research and implementation with a South African perspective.
This new text successfully demonstrates the links between human resource management and business strategy. It
begins with an analysis of the literature on HRM and strategy and goes on to discuss how new models of HRM are
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created. The book seeks to explain the `fit' between HR strategy and business strategy by describing how different
models of HRM are developed to sustain and advance business objectives. A description is given of each of the main
contributions through which HRM can add value, together with examples from companies of all sizes and in many
different industries. The book ends with a proposed theory of HRM based on the Frameworks it has described.
Although construction is one of the most labour-intensive industries, people management issues are given inadequate
attention. Furthermore, the focus of attention with regards to HR has been on the strategic aspects of HRM function - yet
most problems and operational issues arise on projects. To help redress these problems, this book takes a broad view of
HRM, examining the strategic and operational aspects of managing people within the construction sector. The book is
aimed at project managers and students of project management who, until now, have been handed the responsibility for
human resource management without adequate knowledge or training. The issues addressed in this book are
internationally relevant, and are of fundamental concern to both students and practitioners involved in the management of
construction projects. The text draws on the authors' experience of working with a range of large construction companies
in improving their HRM operational activities at both strategic and operational levels, and is well illustrated with case
studies of projects and organizations.
This volume sets out in search of what we call ‘Confucian HRM’ in Greater China and beyond. It covers theory and practice not
only in the People’s Republic of China but also in the Overseas Chinese (Nanyang) Diaspora, namely in Hong Kong and Taiwan,
among others. It will seek to understand how far traditional Chinese culture and values continue to influence the degree to which
the human resource management (HRM) as adopted in those cultural contexts has been implemented. Confucian HRM in Greater
China includes a wide range of concepts such as Confucian HRM, employee participation, family firms, ‘guanxi’, learning and job
satisfaction, local labour markets, performance-based pay, training policies, and women’s roles in employment. A wide range of
international contributors provide the reader with diverse theories, methodologies and perspectives, arguing that the continuity of
traditional Chinese values is indeed still empirically observable in the contemporary practice of people-management in Greater
China. The contributors are all experts in their fields who teach and research on HRM in many faculties throughout the world. This
book was originally published as a special issue of The International Journal of Human Resource Management.
This Elgar Introduction provides an overview of some of the key theories that inform human resource management and
employment relations as a field of study.
How does HRM affect an organisation's chances of survival, its degree of financial success and its reputation in wider society?
How is HR strategy shaped within and across organisations, industries and societies, and how can managers improve it to
strengthen their organisation's performance? Strategy and Human Resource Management addresses these vital questions.
Written by a renowned author team, it treats HR strategy as an essential element in business strategy, whilst integrating a vast
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range of relevant research and theory. Now in its fourth edition, it continues to challenge academics, students and practitioners to
approach HRM from a strategic perspective. New to this edition: • All chapters have been fully updated, the selection of key
studies improved, and the links to major events brought up to date. • Includes a more thorough analysis of the general principles in
strategic HRM. • It has been restructured to provide a deeper examination of HR strategy in the 'mega contexts' of manufacturing,
services, multidivisional firms, and multinationals. This book is an essential companion for upper-level undergraduates,
postgraduate students of HRM, and MBA students. Practitioners interested in the role of HRM in successful businesses will also
find this a thoroughly engaging and invaluable resource.
A global, contemporary and critical view of human resource management. Using international examples and case studies, this text
covers the basic principles of HRM, whilst exposing students to real world issues facing managers on a daily basis. This text is
essential reading for anyone who wants to understand and engage critically with HRM globally.
Origins and Traditions of Organizational Communication provides a sophisticated overview of the fundamentals of organizational
communication as a field of study, examining the field’s foundations and providing an assessment of the field to date, explaining
and demonstrating a communicational approach to the study of organization. It provides a set of literature reviews on focused
topics written by experts in each area, and links organizational communication theory and research to practice. In reviewing
foundational management theory, the book analyzes how early to mid-20th-century management theories shaped contemporary
organizations, providing students both with background knowledge of these foundational theories and an understanding of their
influence on our thinking and our organizational world. Written at an accessible level for early graduate students, yet still
sophisticated enough for doctoral students, the book is ideal for students and teachers of organizational communication and
communication history. Downloadable ancillary materials include chapter PowerPoints and a set of instructors' materials
containing chapter abstracts, glossaries, discussion questions, annotated supplementary readings lists, and practitioners' corners.
Please visit www.routledge.com/9781138570313.
The Second Edition of this highly successful course reader provides a comprehensive, contemporary, and critical review of the key
issues in strategic human resource management. The book draws upon the work of some of the most influential and insightful
writers on the subject of the strategic management of people in organizations. Through a series of carefully edited articles,
students can explore current thinking on topics as diverse as performance, pay, process reengineering, structure, ethics, culture,
change and leadership. This volume moves beyond strategic human resource management from the perspective of the policy
setter.
This book includes contributions from a variety of different perspectives on employee turnover. We categorize these myriad papers
in terms of history, scope, theory development, and population generalization. Part I thus begins with an article by James Price, a
pioneering thinker in the turnover field. Initiating the most systematic turnover research ever undertaken, Dr. Price describes his
persistent quest to develop and refine a comprehensive theory of turnover. His 30-year intellectual journey offers valuable insight
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into theoretical and methodological challenges that continue to confront all turnover researchers.
"I enthusiastically endorse the fourth edition of IHRM. The editors are to be congratulated for recruiting the top-rated authors in this
field to contribute to this volume. The chapters are up to date, insightful, and sometimes even provocative. Students, including postgrads and advanced undergraduates, as well as savvy practitioners, will benefit from reading this volume." Neal M. Ashkanasy,
Professor of Management, The University of Queensland Anne-Wil Harzing and Ashly Pinnington’s bestselling textbook has
guided thousands of students through their International Human Resource Management studies. The fourth edition retains the
critical edge, academic rigour and breadth of coverage which have established this book as the most authoritative text on the
market. The new edition by our international team of experts provides an even more stimulating journey through the core
curriculum, contemporary debates and emerging issues in IHRM. New for the fourth edition: Reduced number of chapters to allow
for greater depth and an improved structure ensuring fundamental topics underpin your knowledge Expanded coverage of Equality
and Diversity, Corporate Social Responsibility and Sustainability and Cross-Cultural Management in line with developments in the
field New Stop and Reflect feature provides an opportunity to test your understanding at regular intervals This text comes with
access to a companion website containing web links, SAGE journal articles and more.
Using their extensive experience teaching and working in HRM, Banfield, Kay, and Royles succinctly convey the reality of contemporary HRM
through expert academic and practical insights. Their balanced approach ensures students are able to fully grasp both the theory and
practice of HRM, pavingthe way for success in their academic studies and future careers.With a style that has been highly praised for
engaging the reader, this book is the ideal introduction to HRM for students at both undergraduate and postgraduate level. Key terms,
research insights, and review questions help students understand the key theoretical concepts and think critically aboutthe issues discussed.
Mini-case studies (HRM insights), longer end-of-chapter case studies, and practitioner insights from real HR professionals at a variety of
organizations present different scenarios and challenges experienced in the world of business. This range of learning features
ensuresstudents are exposed to both the theoretical foundations and the real-life practices of HRM.The book takes a truly holistic approach to
the subject, avoiding the presentation of HRM as a separate management function, and instead seeing HR operations and considerations as
an integral part of any business. The authors begin by introducing the reader to the challenges and opportunities thatmanaging people at
work can bring and the evolution of the HR function, before addressing key operational areas such as talent management, ethics, leadership,
recruitment, and misconduct. They then go on to explore how these challenges are managed, with an emphasis on the practicality of
enforcementbut also a critical evaluation of the method. This analytical viewpoint is adopted throughout the book, encouraging students to
engage with the issues inherent in HRM.This book is accompanied by the following online resources:For students:* Insights and Outcomes*
Extension Material* Glossary* Web Links* Multiple-choice QuestionsFor lecturers:* Test Bank* Suggested Answers to Case Study
Questions* Suggested Answers to Review Questions* Additional Case Material* PowerPoint Slides* Seminar Exercises
As an increasing number of individuals go to work in the nonprofit sector, nonprofit managers need support on how best to build their human
resource management capacity. They need to know what systems to examine, what questions to ask, and how to ensure they are managing
people in a legal manner and as effectively as possible given their particular resource constraints. Important questions include: Do we have a
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clear philosophy, one that aligns with our nonprofit mission and values and allows us to treat our employees as the professionals they are?
How do we select, develop, and retain the best people who will produce high value, high performance work, and how do we do so with limited
resources? How do we effectively manage our mix of volunteers and paid staff? What do we need to consider to ensure diverse people work
together in a harmonious fashion? With all-new chapters written by the top scholars in the field of nonprofit HRM, these are but a few of the
many questions that are addressed in this timely volume.? These scholars delve into their particular areas of expertise, offering a
comprehensive look at theories and trends; legal and ethical issues; how to build HRM from recruitment, management, labor relations, to
training and appraisal; as well as topics in diversity, technology, and paid versus volunteer workforce management. This essential handbook
offers all core topic coverage as well as countless insider insights, additional resource lists, and tool sets for practical application. With
chapters grounded in existing research, but also connecting research to practice for those in the field, The Nonprofit Human Resource
Management Handbook will be required reading for a generation of scholars, students, and practitioners of nonprofit human resource
management.?
The 2nd edition of this guide includes updates on new legislation, such as the Employment Equity and Basic Conditions of Employment Act. It
focuses on the knowledge and skills that managers need.
Public Human Resource Management: Strategies and Practices in the 21st Century offers a novel take on public human resource
management (PHRM) by providing practical guidance for practitioners operating in a drastically reformed HR environment. Author R. Paul
Battaglio assesses how the traditional practice of public HR has changed—and not necessarily for the better--by looking at new material on
human resource information systems, managing motivation in the public sector, and public HR management education (a topic rarely found in
contemporary PHRM texts). Public Human Resource Management is an essential guide to managing and navigating the challenges and
opportunities posed in the changing landscape of HR reform.
Effective management of human resources is essential to the success of any organization. In this authoritative, sophisticated and engaging
new text on Human Resource Management, an international team of leading analysts guides the advanced student through this fundamental
discipline of management in all its complexity. The book explores all the central themes and concepts of HRM theory and practice, and
introduces the most important issues influencing contemporary practice in a wide range of organizational contexts. It systematically examines
the main functional areas of HRM, and engages with a number of key contemporary issues for both scholars and practitioners. Topics
covered include: Strategic HRM Ethics in HRM Knowledge management HRM and performance Outsourcing and implications for HRM HRM
in small and medium enterprises Key functional areas of HR practice International HRM Adopting a critical perspective throughout that
challenges the student to examine closely the fundamental purpose and practices of HRM, this book is essential reading for all serious
students of Human Resource Management and for any HRM professional looking to deepen his understanding of the subject.
The concept of strategic human resource management has developed widely in the last couple of years, especially because of the impact of
human resources on the competitiveness of organizations. The development of human resource strategies involves taking into account their
multiple mutual dependencies and the fact that they must be vertically integrated with the business strategy. These strategies define the
intentions and plans related to the overall organizational considerations, such as organizational competitiveness, effectiveness or image, and
to more specific aspects of human resources management, such as resourcing, motivating, valuating, learning and development, reward and
employee relations. Strategic management of human resources provides a large perspective on the way critical issues or success factors
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related to people can be addressed and how different concepts of strategic decisions are made, with long-term impacts on the behavior and
success of the organization. The fundamental objective of human resource strategic management is to generate strategic capabilities by
ensuring that the organization has the high-qualified, committed and well-motivated employees it needs to achieve and sustain the
competitive advantage. The emergence of strategic human resource management (SHRM) is influenced by global competition and the
corresponding search for sources of a sustainable competitive advantage. SHRM has achieved its prominence because it provides a means
by which business firms can enhance the competitiveness and promote managerial efficiency. It facilitates the development of human capital
that meets the requirements of a competitive business strategy, so that organizational goals and the mission of the organization will be
achieved. The HRM system is defined as "a set of distinct but interrelated activities, functions and processes that are directed at attracting,
developing, and maintaining (or disposing of) a firm’s human resources." Many agree that HRM is the most effective tool which contributes to
the creation of human capital, and in turn, contributes to organizational performance and the competitive advantage. This book puts emphasis
on understanding the role of HRM between organizations and people and provides an analytical approach toward encompassing HRM,
employment relations, and organizational behavior. As a management discipline, HRM draws insights, models and theories from cognate
disciplines and applies them to real-world settings. Further, this book discusses how current theoretical perspectives and frameworks (e.g.,
those related to strategic competitiveness, knowledge management, learning organization, communities of practice, etc.) can be applied by
reflective practitioners to create an eco-friendly organizational culture.
With the advent of globalization, digitalization, and technological advancement, human resource management (HRM) function is set to break
new ground through innovation and digital immersion, reinvent its role, and remain a value driver in modern-day business organizations.
Human Resource Management: Concepts, Practices, and New Paradigms aims to expose students to the emerging paradigms of HRM while
retaining focus on the core practices of acquisition, retention, management and development of talent, rewards and compensation, and
compliance of workplace laws and regulations. Through the perspectives of a practitioner, a consultant, and a researcher, the author depicts
the rise of the ‘new HR’ as business partners, culture builders, innovators, and new value creators in the services sector and SMEs. The
book also describes the shifts in industrial relations and the rise of new employment relations. The book balances sound theories with
experiential approaches to facilitate the reader’s understanding of the core concepts and frameworks. Further, it reports on current HR
practices in global organizations to acquaint readers with various strategic choices and initiatives in HRM. Key Features • System orientation:
enables the readers to view HRM practices as part of the business system and their correlation with business outcomes • Experiential
perspective: extensive use of cases and exhibits drawn from private and public workplaces to enable exploratory and investigative learning •
Robust pedagogy: over 40 case studies with discussion points, and over 20 exhibits on new HR initiatives and industry-wide developments in
the HR sector, analytical exercises for classroom discussion, and much more
Searching for the Human in Human Resource Management is a highly original collection penned by leading critical thinkers in the field of
organization studies and HRM, each concerned to resituate people at the heart of HRM and organizational analysis. It offers contributions in
three key areas: theory, practice and workplace contexts.

This text is aimed at students studying a first course in human resource management. Its structure, style and language
have all been developed to make an accessible text for HRM courses at undergraduate, HND and IPD diploma level,
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especially those where students have no prior knowledge. It offers a wealth of pedagogical features to help students get
to grips with the basic theory of HRM, including learning outcomes for each chapter, a framework case study, case
vignettes, longer cases at the end of each part, chapter summaries, self test questions, activities, points to ponder, class
discussion questions, project questions, in text definitions and in text cross referencing. The book accompanied by a
resource website for lecturers providing extra teaching materials and solutions password protected for lecturers and also
conversion notes from the current most popular texts. In addition a student website will offer free access to a bulletin
board for students to exchange tips and ask for help.
This text is aimed at students studying a first course in human resource management. Its structure, style and language
have all been developed to make an accessible text for HRM courses at undergraduate, HND and IPD diploma level,
especially those where students have no prior knowledge. It offers a wealth of pedagogical features to help students get
to grips with the basic theory of HRM, including learning outcomes for each chapter, a framework case study, case
vignettes, longer cases at the end of each part, chapter summaries, self test questions, activities, points to ponder, class
discussion questions, project questions, in text definitions and in text cross referencing. The book is accompanied by a
resource website for lecturers providing extra teaching materials and solutions password protected for lecturers and also
conversion notes from the current most popular texts. In addition a student website will offer free access to a bulletin
board for students to exchange tips and ask for help.
Management - the pursuit of objectives through the organization and co-ordination of people - has been and is a core
feature, and function, of modern society. Some 'classic' forms of corporate and bureaucratic management may come to
be seen as a prevalent form of organization and organizing in the 20th century, and in the post-Fordist, global, knowledge
driven contemporary world we are seeing different patterns, principles, and styles of management as old models are
questioned. The functions, ideologies, practices, and theories of management have changed over time, as recorded by
many scholars; and may vary according to different models of organization; and between different cultures and societies.
0The purpose of this Handbook is to analyse and explore the evolution of management; the core functions and how they
may have changed; its position in the culture/zeitgeist of modern society; the institutions and ideologies that support it;
and likely challenges and changes in the future. This book looks at what management is, and how this may change over
time. It provides an overview of management - its history, development, context, changing function in organization and
society, key elements and functions, and contemporary and future challenges.
The book is a fine blend of concepts, theories, tools, techniques and contemporary practices in HRM. Supported by the
authors’ rich experience of over five decades in academics as well as in the corporate sector, the book covers all the
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essential topics of HRM starting from the fundamental concepts and issues related to acquiring of human resource to
training, development, compensation and reward, employee relations, international HRM, technological changes, working
environment, HR records, audit and research and more. In addition to serving the purpose of a textbook for students of
Management courses, the book will also help professionals, corporate trainers and researchers. Key Features: Throws
light on the recent developments in the field of Human resource management and suggests management strategies for
the issues concerned. Embellished with rich pedagogical features and relevant case studies to enhance conceptual
understanding. Additional chapters are available on technological changes, HR records, audit and research on the
companion website.
Human Resources Management, 3rd edition is an all-inclusive resource packed full of Australian examples, quality
pedagogical features and cutting edge theories. It provides an excellent balance of practical teaching and the underlying
theory of HRM which helps students understand what HR actually is, rather than just how to practice it. The text
facilitates the development of critical and innovative thinking, allowing readers to make Co-adaptive Human Resource
Management (CHRM) decisions in the light of the diverse features of any given business and its operating environment.
Human Resource ManagementTheory and PracticeSAGE Publications Pvt. Limited
HRM is central to management teaching and research, and has emerged in the last decade as a significant field from its
earlier roots in Personnel Management, Industrial Relations, and Industrial Psychology. People Management and High
Performance teams have become key functions and goals for manager at all levels in organizations. The Oxford
Handbook brings together leading scholars from around the world - and from a range of disciplines - to provide an
authoritative account of current trends and developments. The Handbook is divided into four parts: * Foundations and
Frameworks, * Core Processes and Functions, * Patterns and Dynamics, * Measurement and Outcomes. Overall it will
provide an essential resource for anybody who wants to get to grips with current thinking, research, and development on
HRM.
This established text provides comprehensive coverage of HRM theory supported by high quality cases. This edition has
been thoroughly updated to make it accessible and engaging for undergraduate and postgraduate students. New
features include interviews with real-life HR gurus, a focus on the global implications of HR and ESL student support. ~
The contemporary workplace is ever changing. In many countries the effects of economic globalization has seen the rise in zero-hour
contracts, the erosion of trade union power and income inequality. In addition, high-performance work systems, business ethics and
environmental sustainability are now creating tremendous challenges in many organizations. These developments play out amongst differing
national and international contexts. This fluid and diverse environment makes it even more important to understand the myriad of different
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theories underpinning human resource management and to explore its impact on organizations, managers and workers. This engaging
textbook provides an essential introduction to both the ‘how’ and ‘why’ of human resource management; it looks at the way organizations
manage human capability, but also exposes the tensions inherent in the employment relationship, encouraging the reader to reflect critically
on the realities of contemporary HRM. Building on the success of the previous five editions, this new edition includes: Two new chapters on
Ethics in HRM and Green HRM New ‘HRM as I see it’ video interviews with real life HR managers sharing their experiences on managing
people in organizations, accessible through a new interactive ebook New ‘HRM and Globalization’ features discussing the particular
challenges faced by international organizations New ‘HRM in Practice’ features exploring practical implementation of HR theories Coverage
of contemporary themes such as line managers’ roles in HRM, bullying, diversity and inequality Over 100 new references, bringing the
discussion right up to date An extensive online resource centre with further teaching and learning materials, accessible at
www.palgravehighered.com/bg-hrm-6e.
Critical human resources are becoming more scarce and management needs to be more knowledgeable about people-related issues.
However, many libraries do not have human resource specialists. This book relates the field of human resources to the library world in
concept and in specific example.
Book & CD. This fourth edition makes it clear that all who are interested in the sustainability of South Africa -- and Africa -- must put human
resource management (HRM) at the very core of the management of organisations generally. The content is aligned to outcomes that are
geared towards analytical and critical thinking about the theory and practice of HRM in South Africa. The African context is addressed, and
ample information about HRM aspects 'elsewhere in Africa' is provided. This edition breaks away even further from the traditional structure of
so many standard HRM textbooks. It challenges a broadening of the 'agenda' and scope of HRM work: HRM is not only about managing
employees, but also about managing the work and the people who do the work of and in organisations. This may involve alternative ways of
getting the work of organisations done superiorly. This book will help you to apply HRM effectively to achieve its ultimate aim, namely to add
value to people, to organisations and to society. This comprehensive book is organised around themes such as: Developing an appreciation
for the context of HRM in South Africa; Strategising, designing and planning as preparatory HRM work; Sourcing work talent; Facing the
countrys people empowerment challenge; Meeting the reward and care challenge; Handling labour and employee relations challenges;
Championing change and transformation; Managing HRM-related information, including HRM and sustainability reporting. Based on most
recent theoretical developments, the emphasis is on the practical applications. Samples of relevant documents are included, and an
accompanying CD contains a wealth of relevant resources as well as a continuing, integrating case study that serves as a basis for these
applications, and individual and group activities. As a package, South African Human Resource Management will be extremely valuable to
both current and aspirant managers, and human resource practitioners.
International Human Resource Management is a core text for undergraduate, specialist Master's and MBA students taking a module in
international or comparative human resource management. It provides and introduction to both the theory and practice of managing HR in an
international context. It discusses the development of mainstream HRM and analyses the significance of the international contexts, processes
and issues pertaining to the effective employment of people in different geographical locations. The book is underpinned by a clear analytical
framework of key aspects of international HRM and contains some contributed chapters from experts in the field.
Human Resource Development provides a comprehensive overview of the key topics, debates and themes in this increasingly important field.
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Written by a team of leading experts, the book balances research-led theory with industry best-practice to provide students with a definitive
overview of HRD. The book draws on the international experience of its authors, covering topics as diverse as leadership and development;
change and diversity; workplace learning and graduate employability. New to this edition: • Additional coverage of careers, career
management and employability • Inclusion of topical subjects including employee engagement, skills shortage and business partnering •
Improved student-friendly pedagogy including real life case studies, discussion questions and chapter summaries • Thoroughly updated
references and web links Human Resource Development is an essential text for undergraduate, postgraduate and MBA students of HRD.
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