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Revised in the light of recent developments in HRM policy and practice, this text now includes new chapters on human capital management,
the role of the front line manager, HR strategies, and implementing HR strategies and learning and development. It also incorporates the
results of surveys and research projects conducted by professionals.
Maintaining appropriate power systems and equipment expertise is necessary for a utility to support the reliability, availability, and quality of
service goals demanded by energy consumers now and into the future. However, transformer talent is at a premium today, and all aspects of
the power industry are suffering a diminishing of the supply of knowledgeable and experienced engineers. Now in print for over 80 years
since initial publication in 1925 by Johnson & Phillips Ltd, the J & P Transformer Book continues to withstand the test of time as a key body of
reference material for students, teachers, and all whose careers are involved in the engineering processes associated with power delivery,
and particularly with transformer design, manufacture, testing, procurement, application, operation, maintenance, condition assessment and
life extension. Current experience and knowledge have been brought into this thirteenth edition with discussions on moisture equilibrium in
the insulation system, vegetable based natural ester insulating fluids, industry concerns with corrosive sulphur in oil, geomagnetic induced
current (GIC) impacts, transportation issues, new emphasis on measurement of load related noise, and enhanced treatment of dielectric
testing (including Frequency Response Analysis), Dissolved Gas analysis (DGA) techniques and tools, vacuum LTCs, shunt and series
reactors, and HVDC converter transformers. These changes in the thirteenth edition together with updates of IEC reference Standards
documentation and inclusion for the first time of IEEE reference Standards, provide recognition that the transformer industry and market is
truly global in scale. -- From the foreword by Donald J. Fallon Martin Heathcote is a consultant specializing in power transformers, primarily
working for utilities. In this context he has established working relationships with transformer manufacturers on several continents. His
background with Ferranti and the UK’s Central Electricity Generating Board (CEGB) included transformer design and the management and
maintenance of transformer-based systems. * The definitive reference for all involved in designing, installing, monitoring and maintaining high-
voltage systems using power transformers (electricity generation and distribution sector; large-scale industrial applications) * The classic
reference work on power transformers and their applications: first published in 1925, now brought fully up to date in this thirteenth edition * A
truly practical engineering approach to design, monitoring and maintenance of power transformers – in electricity generation, substations, and
industrial applications.
Differentiate yourself in a competitive marketplace with SUPERVISION: CONCEPTS AND PRACTICES OF MANAGEMENT, 13E. A blend of
traditional management concepts and emerging insights, the text draws from the authors' firsthand business experience to deliver the
leadership skills hiring managers want but rarely find in new recruits. This comprehensive single source for supervisory management
expertise addresses the most critical challenges in business today, including globalization, economic turbulence, transitional and temporary
workers, virtual employees, technology, outsourcing, and downsizing. Hands-on and practical, the text complements chapter readings with
skill-building techniques and captivating video cases from well-known organizations, letting you experience supervisory roles yourself. Special
attention to diversity and ethics also helps you develop a better sense of life beyond the classroom and enhances the text's extensive
coverage of communication, decision making, conflict resolution, and other essential supervisory skills. Important Notice: Media content
referenced within the product description or the product text may not be available in the ebook version.
Provides a brief introduction to human resource management. This book focuses on the uses of human resources for the general population.
A comprehensive instructor's manual, test bank, PowerPoint presentation and a complete Online Learning Center make course preparation
easy.
Study more effectively and improve your performance at exam time with this comprehensive guide. Written to work hand-in hand with
HUMAN RESOURCE MANAGEMENT, 13th Edition, this user-friendly guide includes a wide variety of learning tools to help you master the
key concepts of the course.
For undergraduate Principles of Management courses REAL Managers, REAL Experiences With a renewed focus on skills and careers, the
new edition of this bestselling text can help better prepare your students to enter the job market. Management, Thirteenth Edition vividly
illustrates effective management theories by incorporating the perspectives of real-life managers. Through examples, cases, and hands-on
exercises, students will see and experience management in action, helping them understand how the concepts they’re learning actually work
in today’s dynamic business world. Students will gain hands-on practice applying management concepts with MyManagementLab. They’ll
engage in real business situations with simulations, build their management skills by writing and talking about different management
scenarios, have access to a video library to help put concepts into perspective, and more. Also available with MyManagementLab
MyManagementLab is an online homework, tutorial, and assessment program designed to work with this text to engage students and
improve results. Within its structured environment, students practice what they learn, test their understanding, and pursue a personalized
study plan that helps them better absorb course material and understand difficult concepts. Please note that the product you are purchasing
does not include MyManagementLab. MyManagementLab Join over 11 million students benefiting from Pearson MyLabs This title can be
supported by MyManagementLab, an online homework and tutorial system designed to test and build your understanding. Would you like to
use the power of MyManagementLab to accelerate your learning? You need both an access card and a course ID to access
MyManagementLab. These are the steps you need to take: 1. Make sure that your lecturer is already using the system Ask your lecturer
before purchasing a MyLab product as you will need a course ID from them before you can gain access to the system. 2. Check whether an
access card has been included with the book at a reduced cost If it has, it will be on the inside back cover of the book. 3. If you have a course
ID but no access code, you can benefit from MyManagementLab at a reduced price by purchasing a pack containing a copy of the book and
an access code for MyManagementLab (ISBN:9781292090313) 4. If your lecturer is using the MyLab and you would like to purchase the
product... Go to www.mymanagementlab.com to buy access to this interactive study programme. For educator access, contact your Pearson
representative. To find out who your Pearson representative is, visit www.pearsoned.co.uk/replocator
This market-leading text takes a pragmatic approach emphasizing the strategic role of human resources. Comprehensive, research-
basedcoverage includes all major topics identified on the Human Resource Certification Institutes Content Outline. Coverage includes aglobal
chapter, expanded coverage of diversity, new material on performance management, and current hot topics such as self-directedwork teams,
shamrock organization, broadbanding, competency-based pay systems, job security, violence in the workplace, and howorganizational
commitment affects production, quality, and service.
"Microbiology covers the scope and sequence requirements for a single-semester microbiology course for non-majors. The book
presents the core concepts of microbiology with a focus on applications for careers in allied health. The pedagogical features of
the text make the material interesting and accessible while maintaining the career-application focus and scientific rigor inherent in
the subject matter. Microbiology's art program enhances students' understanding of concepts through clear and effective
illustrations, diagrams, and photographs. Microbiology is produced through a collaborative publishing agreement between
OpenStax and the American Society for Microbiology Press. The book aligns with the curriculum guidelines of the American
Society for Microbiology."--BC Campus website.

Page 1/5



Download Ebook Human Resource Management 13th Edition Ebook

Learn how financial management fits into the healthcare organization. Financial Management for Nurse Managers and Executives,
5th Edition covers the latest accounting and financial management practices distinctly from the nurse manager’s point of view.
Topics include how financial management fits into the health care organization, financial accounting, cost analysis, planning and
control management of the organization’s financial resources, various management tools, and the future of financial management
with respect to healthcare reform and international accounting standards. This new edition includes updated information on the
Affordable Care Act, Accountable Care Organizations, Value Based Payment, and Team and Population Based Care. Nursing-
focused content thoroughly describes healthcare finance and accounting from the nurse manager’s point of view. Numerous
worksheets and tables including healthcare spreadsheets, budgets, and calculations provide you with specific examples of how to
apply financial management principles to nursing practice. NEW! Information about the Affordable Care Act details how changes
and developments affects coverage for millions of Americans. NEW! Value-Based Payment reimbursement information details
what nurse executives need to know in order to use this new system NEW! Coverage of Accountable Care Organizations provides
current information on one of the emerging forms of managed care and how it works within the financial system of healthcare.
NEW! Team-and Population-Based care information covers how to work with healthcare professionals outside of nursing.
Instructor Resources: PowerPoint slides, chapter overviews, suggested class activities and assignments, and a transition guide to
the new edition. Chapter 13 Excel Model for Students (click here for access) Human Resources in Healthcare: Managing for
Success, Fourth Edition, presents the techniques and practices behind effective management of people--the healthcare
profession's most important asset. It provides the concepts and practical tools necessary for meeting the unique challenges in
today's healthcare environment. This edition has been thoroughly revised and includes the following new content: An expanded
chapter on employment law and employee relations A new chapter on credentialing of healthcare providers A thorough update on
staff recruitment, selection, and retention practices An expanded section on performance management, including workplace
bullying A new chapter on workforce planning in a rapidly changing healthcare system A new chapter on nurse staffing in
healthcare organizations New problem-based learning cases to engage students and expand learning comprehension Updated
short cases, discussion questions, and exercises throughout
Armstrong's Handbook of Human Resource Management Practice is the bestselling and definitive resource for HRM students and
professionals, which helps readers to understand and implement HR in relation to the needs of the business. It covers in-depth all
of the areas essential to the HR function such as employment law, employee relations, learning and development, performance
management and reward, as well as the HR skills needed to ensure professional success, including leadership, managing conflict,
interviewing and using statistics. Illustrated throughout in full colour and with a range of pedagogical features to consolidate
learning (e.g. source review boxes, key learning points, summaries and case studies from international organizations such as IBM,
HSBC and Johnson and Johnson), this fully updated 15th edition includes new chapters on the HRM role of line managers,
evidence-based HRM, e-HRM and the gender pay gap, further case studies and updated content covering the latest research and
developments. Armstrong's Handbook of Human Resource Management Practice is aligned with the Chartered Institute of
Personnel and Development (CIPD) profession map and standards and is suited to both professionals and students of both
undergraduate degrees and the CIPD's level 5 and 7 professional qualifications. Online supporting resources include
comprehensive handbooks for lecturers and students, lecture slides, all figures and tables, toolkits, and a literature review,
glossary and bibliography.
Master the human relation skills you need to become successful in today's workplace with one of the most widely used human
relations texts available. EFFECTIVE HUMAN RELATIONS incorporates hundreds of examples of real human relations issues and
practices in successful companies. This comprehensive 13th edition explores goal- setting, the root causes of negative attitudes,
the use of personal branding and social media in the job market, emotional intelligence, positive psychology and happiness, and
how companies create a dynamic company cultures. Self-assessments and self-development opportunities throughout the book
teach you to assume responsibility for improving your personal skills and competencies. This text will help you gain the insights,
knowledge and relationship skills you need to deal successfully with the wide range of people-related challenges in business
today. It is a text you can continue to refer to throughout your life! Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
As competitors strive to win the war for talent, effective human resource management is necessary to gain true competitive
advantage in the marketplace. Three challenges companies face are sustainability, technology, and globalization. Human
Resource Management 5th Edition brings these challenges to life by highlighting real-world examples pertaining to these issues
and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin Human Resource Management title provides
students with the technical background needed to be a knowledgeable consumer of human resource (HR) products and services,
to manage HR effectively, or to be a successful HR professional. While clearly strategic in nature, the text also emphasizes how
managers can more effectively acquire, develop, compensate, and manage the internal and external environment that relates to
the management of human resources.
The contemporary workplace is ever changing. In many countries the effects of economic globalization has seen the rise in zero-
hour contracts, the erosion of trade union power and income inequality. In addition, high-performance work systems, business
ethics and environmental sustainability are now creating tremendous challenges in many organizations. These developments play
out amongst differing national and international contexts. This fluid and diverse environment makes it even more important to
understand the myriad of different theories underpinning human resource management and to explore its impact on organizations,
managers and workers. This engaging textbook provides an essential introduction to both the ‘how’ and ‘why’ of human
resource management; it looks at the way organizations manage human capability, but also exposes the tensions inherent in the
employment relationship, encouraging the reader to reflect critically on the realities of contemporary HRM. Building on the success
of the previous five editions, this new edition includes: Two new chapters on Ethics in HRM and Green HRM New ‘HRM as I see
it’ video interviews with real life HR managers sharing their experiences on managing people in organizations, accessible through
a new interactive ebook New ‘HRM and Globalization’ features discussing the particular challenges faced by international
organizations New ‘HRM in Practice’ features exploring practical implementation of HR theories Coverage of contemporary
themes such as line managers’ roles in HRM, bullying, diversity and inequality Over 100 new references, bringing the discussion
right up to date An extensive online resource centre with further teaching and learning materials, accessible at
www.palgravehighered.com/bg-hrm-6e.
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Managing Human Resources Through Strategic Partnerships, 8e allows readers to capture the excitement of this dynamic field in
an interactive and tightly integrated text. Managing human resources effectively requires mutual understanding and collaboration
among HR professionals, managers, and all other employees. In this edition, the authors encourage such collaboration by clearly
presenting principles for effectively managing human resources and also explaining the different HR roles and responsibilities of
the three primary HR partners. Together, these HR partners can develop and implement an approach to human resource
management that satisfies the needs of the organization as well as the multiple external stakeholders who ultimately determine its
success.
The SHRM Essential Guide to Employment Lawis your One-Stop Legal Reference to Employment Law. It simple, straightforward
language on everything HR professionals, employers, and small business owners need to know about their relationship with their
employees in order to comply with the law and protect thems elves and their business from legal action.Covering more than 200
workplace law topics, the Guide provides an overview of U.S. workplace laws, regulations, and court decisions that employers,
large or small, are likely to face, as well as what pitfalls to anticipate and when to seek professional advice. Each chapter offers
general principles, highlights key issues, and provides specific examples and suggestions to help make the employer-employee
relationship run more smoothly.
Over the past decade, management practice has gone through dramatic changes. Workforce diversity, downsizing, reengineering,
total quality management, outsourcing, and rediscovering the importance of satisfying the customer, all has a significant impact on
Human Resources. The new Sixth Edition of De Cenzo/Robbins' Human Resource Management features a current, real-world
perspective that gives readers a crystal-clear picture of what today's HRM is really like. Emphasizing the application of theory, the
Sixth Edition carefully integrates real examples with the most up-to-date information available.
Whether your students are HRM majors or general business majors, Human Resource Management: Functions, Applications, and
Skill Development, Third Edition, will help them build the skills they need to recruit, select, train, and develop talent. Bestselling
authors Robert N. Lussier and John R. Hendon explore the important strategic function HR plays in today?s organizations. A wide
variety of applications, self-assessments, and experiential exercises keep students engaged and help them see the relevancy of
HR as they learn skills they can use in their personal and professional lives. A Complete Teaching & Learning Package SAGE
Premium Video Included in the interactive eBook! SAGE Premium Video tools and resources boost comprehension and bolster
analysis and illustrate HRM in action. Watch this video on Culture Shock for a preview. Learn more. Interactive eBook Includes
access to SAGE Premium Video, multimedia tools, and much more! Save when you bundle the interactive eBook with the new
edition. Order using bundle ISBN: 978-1-5443-2106-6. Learn more. SAGE coursepacks FREE! Easily import our quality instructor
and student resource content into your school’s learning management system (LMS) and save time. Learn more. SAGE edge
FREE online resources for students that make learning easier. See how your students benefit.
Human Resource Information Systems: Basics, Applications, and Future Directions is a one-of-a-kind book that provides a
thorough introduction to the field of Human Resource Information Systems (HRIS) and shows how organizations today can
leverage HRIS to make better people decisions and manage talent more effectively. Unlike other texts that overwhelm students
with technical information and jargon, this revised Fourth Edition offers a balanced approach in dealing with HR issues and IT/IS
issues by drawing from experts in both areas. It includes the latest research and developments in the areas of information security,
privacy, cloud computing, social media, and HR analytics. Numerous examples, best practices, discussion questions, and case
studies, make this book the most student-friendly and current text on the market.
Revised edition of: Cases in healthcare finance / Louis C. Gapenski, George H. Pink. Fifth edition. [2014]
This is the eBook of the printed book and may not include any media, website access codes, or print supplements that may come
packaged with the bound book. Directed primarily toward undergraduate business or management majors, this text also provides
practical content to current and aspiring industry professionals. There is no greater asset to a company than its employees—which
is why Human Resource Management shows readers how to maximize a firm’s potential through identifying and keeping an ideal
workforce. The new edition reflects many recent changes in the industry, across the country, and around the globe, including the
2012 national elections, continuing economic uncertainly, technological changes including an increase in mobile recruiting and
learning, and the integral role that social media tools such as wikis, blogs, LinkedIn Facebook, and Twitter now play in the field of
HR. The book provides helpful insights for those who aspire to management positions. Note: This is the standalone book, if you
want the book/access card order the ISBN below: 0133254119 / 9780133254112 Human Resource Management Plus NEW
MyManagementLab with Pearson eText -- Access Card Package Package consists of 0133043541 / 9780133043549 Human
Resource Management 0133086739 / 9780133086737 NEW MyManagementLab with Pearson eText -- Access Card -- for Human
Resource Management
Fundamentals of Human Resource Management: People, Data, and Analytics provides a current, succinct, and interesting introduction to the
world of HRM with a special emphasis on how data can help managers make better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge case studies and contemporary examples to
illustrate key concepts and trends. A variety of exercises give students hands-on opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors and HR majors alike will learn best practices for managing talent in today’s ever-
evolving workplace. A Complete Teaching & Learning Package SAGE Premium Video Included in the interactive eBook! SAGE Premium
Video tools and resources boost comprehension and bolster analysis. Videos featured include Inside HR interviews where students can hear
how real companies are using HR to gain competitive advantage, as well as SHRM and TEDTalk videos. Watch a sample on Measuring
Training’s Effectiveness. Interactive eBook Includes access to SAGE Premium Video, SAGE Business Case Collection, multimedia tools,
and much more! Save when you bundle the interactive eBook with the Loose-leaf version. Order using bundle ISBN: 978-1-0718-1340-9.
SAGE coursepacks FREE! Easily import our quality instructor and student resource content into your school’s learning management system
(LMS) and save time. Learn more. SAGE edge FREE online resources for students that make learning easier. See how your students benefit.
Principles of Management is designed to meet the scope and sequence requirements of the introductory course on management. This is a
traditional approach to management using the leading, planning, organizing, and controlling approach. Management is a broad business
discipline, and the Principles of Management course covers many management areas such as human resource management and strategic
management, as well behavioral areas such as motivation. No one individual can be an expert in all areas of management, so an additional
benefit of this text is that specialists in a variety of areas have authored individual chapters.
Human Resource Management provides readers with a complete, comprehensive review of essential personnel management concepts and
techniques in a highly readable and understandable form. Coverage emphasizes essential themes throughout the book, including the building
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of better, faster, more competitive organizations through HRM; practical applications that help all managers deal with their personnel-related
responsibilities; and technology and HR. Specific topics include the strategic role of human resource management; equal opportunity and the
law; job analysis; personnel planning and recruiting; employee testing and selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising performance; managing careers and fair treatment; establishing pay plans; pay-for-
performance and financial incentives; benefits and services; labor relations and collective bargaining; employee safety and health; managing
human resources in an international business; human resources information systems and technology. For practicing Human Resource
Managers as well as any business managers who deal with human resource/personnel issues.
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the correct ISBN. Several
versions of Pearson's MyLab & Mastering products exist for each title, including customized versions for individual schools, and registrations
are not transferable. In addition, you may need a CourseID, provided by your instructor, to register for and use Pearson's MyLab & Mastering
products. Packages Access codes for Pearson's MyLab & Mastering products may not be included when purchasing or renting from
companies other than Pearson; check with the seller before completing your purchase. Used or rental books If you rent or purchase a used
book with an access code, the access code may have been redeemed previously and you may have to purchase a new access code. Access
codes Access codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong ISBN or a previously
redeemed code. Check with the seller prior to purchase. -- Directed primarily toward undergraduate courses in human resource management,
this text also provides practical content to current and aspiring industry professionals. Fundamentals of Human Resource Management
covers a wide range of HR topics and shows readers the importance of human resource management within the restraints of a compact
semester. Offering a wealth of functional examples and applications, this text emphasizes the notion that all managers need basic human
resource management skills. This edition is the first text on the market to build its core around the talent management process--which the
author defines as the goal-oriented and integrated process of planning, recruiting, developing, managing, and compensating employees.
Note: This is the standalone book, if you want the book/access card order the ISBN below: 013335508X / 9780133355086 Fundamentals of
Human Resource Management Plus MyManagementLab with Pearson eText -- Access Card Package Package consists of: 0132994909 /
9780132994903 Fundamentals of Human Resource Management 0133020215 / 9780133020212 MyManagementLab with Pearson eText --
Access Card -- for Fundamentals of Human Resource Management
Human Resource Management: Linking Strategy to Practice 3e is designed to help students understand traditional human resource concepts
within a decision-making framework. This strategic framework helps students not only develop a set of human resource tools, but also
determine which tools are appropriate to use for different situations. Written in a clear and friendly style, the text emphasizes how
organizations excel when they have consistent human resource practices that align with their strategic direction.Ê Ideal for business students,
Human Resource Management prepares students to think about how human resource decisions and strategic organization planning work
together for maximum success.
Concise and practical, "Managing Human Resources, Third Edition" will help you gain a mastery of those issues while you learn the skills
you'll need as a manager of people. Using a managerial perspective, the book illustrates the role and impact of technology on globalization,
compensation, legal, safety, and health issues. A host of timely features make this book interesting and thought-provoking: The Managerial
Perspective, a new introduction for every chapter, focuses on the managerial perspective and summarizes why the material is relevant to
managers. Managerial Skill Builder: Issues and Exercises, an end-of-chapter feature, presents a managerial situation relevant to each
chapter topic and concludes with questions, issues, exercises, and group projects. Manager's Notebook, located in every chapter, illustrates
procedures, tips, and strategies you can really use in management. You Manager It! Discussion Cases, found at the end of every chapter,
focus on human resources issues from a manager's perspective and encourage you to think critically. Technology and its influence on human
resources information is addressed in every chapter. Globalization and its effect on human resources practices is discussed throughout the
book, and the authors address the unique human resources problems faced by multinational organizations. The authors and Prentice Hall are
committed to providing a unique learning and teaching package to accompany this third edition. New to this edition: Skills Live! Videos offer
dramatizations that highlight a human resources skill related to each part of the text. These videos allow students the opportunity to see what
it's like to conduct aninterview, give performance appraisals, deal with sexual harassment issues, and more. PHLIP/CW Web Site
(www.prenhall.com/gomez ) provides full academic support for both professors and students. Instructors can find answers to current events
and Web exercises, download ancillary materials, and more. For students, there is an on-line study guide, current events articles and
exercises, Web exercises, and more.
Human Resource Management addresses the challenges faced by human resource managers, integrating traditional theory with real-world
strategy to equip students with the knowledge, perspective, and skills they need to thrive in the ever-changing global business environment.
Presented in a clear and relatable style, this text emphasizes how effective human resource management and strategic planning work in
concert to allow organizations to achieve maximum success. The focus on practical application illustrates the essential link between strategic
planning and implementation, providing an inside look at how real-world companies increase effectiveness through world-class human
resources management practices. A wealth of case studies, discussion topics, and exercises reinforce key concepts, strengthening students’
ability to think strategically and integrate core HR management principles into the decision-making process. By mirroring the current
landscape’s increased reliance on smart people-management strategy, this text underscores the importance of HR management in attracting
and retaining the top talent that drives an organization forward.
Put the authoritative resource for human resource management into the hands of your students with Mathis/Jackson's HUMAN RESOURCE
MANAGEMENT, Thirteenth Edition. The best-selling HR text worldwide, this text offers the most current look at HR and its impact on today's
organizations with new or thoroughly updated cases and more than 90 percent of the book's examples from 2006 and beyond. Whether your
students are future or currently practicing HR professionals, this text is a trusted resource in preparing for today's HR professional
examinations. Updated strong academic coverage, including the latest 2009 HRCI outline, ensures this edition addresses all major topics for
professional examinations (PHR, SPHR) given by the Human Resource Certification Institute (SHRM). The latest HR research, meaningful
discussions, and a wealth of new and proven learning features in every chapter demonstrate how HR impacts organizational strategy.
Reorganized and streamlined topics in this significant revision deliver a presentation that flows smoothly with an appropriate blend of theory
and practice. Students examine emerging trends in technology, globalization, and HR Metrics as they see, first-hand, how current events
shape the study and practice of HR today. A complete package of teaching and learning resources, including new CourseMate online
learning tools, helps you most effectively prepare today's aspiring professionals for career and future HR success. Important Notice: Media
content referenced within the product description or the product text may not be available in the ebook version.
Providing a balance betwen theory and practice, this guide to retail management includes useful career information and takes a strategic
approach to decision making.
Human Resource Management
Human Resource Management (HRM) takes a managerial orientation; and is viewed as being relevant to managers in every unit, project, or
team. Managers are constantly faced with HRM issues, problems, and decision making and the text's primary goal is to show how each
manager must be a human resource problem solver and diagnostician. This book pays attention to the application of HRM approaches in
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"real organizational" settings and situations. Realism, understanding, and critical thinking were important in the revision. Users have
continuously been satisfied with the consistent writing style and level of presentation.
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