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Human Resource Management
10th Edition
Wayne Cascio's Managing Human Resources, 6/e, is perfect
for the general management student whose job inevitably will
involve responsibility for managing people. It explicitly links
the relationship between productivity, quality of work life, and
profits to various human resource management activities and,
as such, strengthens the students' perception of human
resource management as an important function, which affects
individuals, organizations, and society. It is research-based
and contains strong links to the applicability of this research
to real business situations.
Armstrong's Handbook of Human Resource Management
Practice is the bestselling and definitive resource for HRM
students and professionals, which helps readers to
understand and implement HR in relation to the needs of the
business. It covers in-depth all of the areas essential to the
HR function such as employment law, employee relations,
learning and development, performance management and
reward, as well as the HR skills needed to ensure
professional success, including leadership, managing conflict,
interviewing and using statistics. Illustrated throughout in full
colour and with a range of pedagogical features to
consolidate learning (e.g. source review boxes, key learning
points, summaries and case studies from international
organizations such as IBM, HSBC and Johnson and
Johnson), this fully updated 15th edition includes new
chapters on the HRM role of line managers, evidence-based
HRM, e-HRM and the gender pay gap, further case studies
and updated content covering the latest research and
developments. Armstrong's Handbook of Human Resource
Management Practice is aligned with the Chartered Institute
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of Personnel and Development (CIPD) profession map and
standards and is suited to both professionals and students of
both undergraduate degrees and the CIPD's level 5 and 7
professional qualifications. Online supporting resources
include comprehensive handbooks for lecturers and students,
lecture slides, all figures and tables, toolkits, and a literature
review, glossary and bibliography.
Whether your students are HRM majors or general business
majors, Human Resource Management: Functions,
Applications, and Skill Development, Third Edition, will help
them build the skills they need to recruit, select, train, and
develop talent. Bestselling authors Robert N. Lussier and
John R. Hendon explore the important strategic function HR
plays in today?s organizations. A wide variety of applications,
self-assessments, and experiential exercises keep students
engaged and help them see the relevancy of HR as they
learn skills they can use in their personal and professional
lives. A Complete Teaching & Learning Package SAGE
Premium Video Included in the interactive eBook! SAGE
Premium Video tools and resources boost comprehension
and bolster analysis and illustrate HRM in action. Watch this
video on Culture Shock for a preview. Learn more. Interactive
eBook Includes access to SAGE Premium Video, multimedia
tools, and much more! Save when you bundle the interactive
eBook with the new edition. Order using bundle ISBN:
978-1-5443-2106-6. Learn more. SAGE coursepacks FREE!
Easily import our quality instructor and student resource
content into your school’s learning management system
(LMS) and save time. Learn more. SAGE edge FREE online
resources for students that make learning easier. See how
your students benefit.
Concise and practical, "Managing Human Resources, Third
Edition" will help you gain a mastery of those issues while you
learn the skills you'll need as a manager of people. Using a
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managerial perspective, the book illustrates the role and
impact of technology on globalization, compensation, legal,
safety, and health issues. A host of timely features make this
book interesting and thought-provoking: The Managerial
Perspective, a new introduction for every chapter, focuses on
the managerial perspective and summarizes why the material
is relevant to managers. Managerial Skill Builder: Issues and
Exercises, an end-of-chapter feature, presents a managerial
situation relevant to each chapter topic and concludes with
questions, issues, exercises, and group projects. Manager's
Notebook, located in every chapter, illustrates procedures,
tips, and strategies you can really use in management. You
Manager It! Discussion Cases, found at the end of every
chapter, focus on human resources issues from a manager's
perspective and encourage you to think critically. Technology
and its influence on human resources information is
addressed in every chapter. Globalization and its effect on
human resources practices is discussed throughout the book,
and the authors address the unique human resources
problems faced by multinational organizations. The authors
and Prentice Hall are committed to providing a unique
learning and teaching package to accompany this third
edition. New to this edition: Skills Live! Videos offer
dramatizations that highlight a human resources skill related
to each part of the text. These videos allow students the
opportunity to see what it's like to conduct aninterview, give
performance appraisals, deal with sexual harassment issues,
and more. PHLIP/CW Web Site (www.prenhall.com/gomez )
provides full academic support for both professors and
students. Instructors can find answers to current events and
Web exercises, download ancillary materials, and more. For
students, there is an on-line study guide, current events
articles and exercises, Web exercises, and more.
This book, though, provides a deep discussion about e-HRM
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issues so the reader can have a thoughtful background about
the key role played by those who participate in e-HRM
activities. A variety of experiences are provided to involve the
reader in real problems and, thus, to help the reader gain an
understanding of current and future e-HRM challenges. The
books also explores the impact of IT on communication
effectiveness, the concept of protean career, the integration
of handheld computer technology into HR practice, the B2E
models and, perspectives in organizational development and
IT.
A global, contemporary and critical view of human resource
management. Using international examples and case studies,
this text covers the basic principles of HRM, whilst exposing
students to real world issues facing managers on a daily
basis. This text is essential reading for anyone who wants to
understand and engage critically with HRM globally.
Now in its 10th edition, AHRI-endorsed Human Resource
Management: Strategy and Practice provides a strong
conceptual and practical framework for students of human
resource management. The successful integrative strategic
HRM model is retained and the most recent developments in
human resource management theories and practices are
explored. A multitude of contemporary regional and
international examples are incorporated throughout,
alongside expanded coverage on the future of work and
emerging HRM issues. Thoroughly revised and updated with
the latest research findings, this edition adopts a lateral
approach to illustrating the evolving HRM landscape and
promoting employability. Now available on the MindTap
platform, Human Resource Management: Strategy and
Practice provides an optional online learning experience with
interactive, skills-based activities as well as new opportunities
for student engagement and revision. Premium online
teaching and learning tools are available on the MindTap
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platform. Learn more about the online tools
cengage.com.au/mindtap
Revised in the light of recent developments in HRM policy
and practice, this text now includes new chapters on human
capital management, the role of the front line manager, HR
strategies, and implementing HR strategies and learning and
development. It also incorporates the results of surveys and
research projects conducted by professionals.
Human Resource Management: Gaining a Competitive
Advantage was developed to teach students how to
overcome strategically overcome challenges within
organizations, and gain a competitive advantage for their
companies. Its author’s teamwork, diverse research,
teaching, and consulting experience delivers a learning
program strong is depth and breadth, and current in research
and practice simply not found in other products.
Human Resource Management 10ETata McGraw-Hill
EducationHuman Resource ManagementCengage AU
Human Resource Management provides readers with a
complete, comprehensive review of essential personnel
management concepts and techniques in a highly readable
and understandable form. Coverage emphasizes essential
themes throughout the book, including the building of better,
faster, more competitive organizations through HRM; practical
applications that help all managers deal with their personnelrelated responsibilities; and technology and HR. Specific
topics include the strategic role of human resource
management; equal opportunity and the law; job analysis;
personnel planning and recruiting; employee testing and
selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising
performance; managing careers and fair treatment;
establishing pay plans; pay-for-performance and financial
incentives; benefits and services; labor relations and
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collective bargaining; employee safety and health; managing
human resources in an international business; human
resources information systems and technology. For practicing
Human Resource Managers as well as any business
managers who deal with human resource/personnel issues.
The contributors in this book identify and clearly discuss
contemporary and critical issues, challenges and
opportunities in HRM. The book attempts to achieve the
delicate balance between basic HRM functions, and the new
world of HRM. Moreover, in a dynamic field like HRM, a
complete look at contemporary HRM issues, challenges, and
opportunities is a must for today's and tomorrow's students
and future manages and leaders. After all, it is important for
any book to undertake a current state of the field while also
bridging the gap of traditional HRM activities (i.e., issues,
challenges and opportunities) and the possible future state of
the HRM field. An organizing principle for this book is the
need to for an integrated HRM system, comprised of multiple
activities, designed to influence organizational and employee
behaviors. The books contributors include some basic
theories and models that simultaneously consider how HRM
activities like recruitment, selection, reward practices, and
development activities among others are being impacted by
contemporary issues, challenges and opportunities for the
field of HRM, particularly HRM functions and professional as
they are increasingly expected to play a role in enabling
organizational managers and other employees to achieve
desired organizational results. Thus, the essence of the book
is that the collective chapters reflect both a functional
orientation built on theory and models but also provide
insights into how to translate theory into practice via the
establishment of the increasingly critical role HRM
procedures, practices, and processes play in accomplishing
the goals and objectives in contemporary organizations.
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This classic, readable book does the best job at covering the
current issues within HRM, and provides a complete,
comprehensive review of essential personnel management
concepts and techniques. Considering the intensely
competitive nature of business today, this book focuses on
practical applications that all managers can use to deal with
their HR-related responsibilities, while being able to defend
their plans and contributions in measurable terms.A five-part
format begins with an introduction, and then covers
recruitment and placement, training and development,
compensation, and labor relations and employee security.For
all human resource personnel and managers.
This text seeks to help students understand the dynamic and
exciting environment of human resources (HR) management
and the complex decisions that all managers must make
when managing employees.
This innovative text will be useful for students and as a
reference for practitioners. Each chapter will begin with a
case study that focuses on the topical material of the chapter.
the case study will be resolved at the conclusion of the
chapter. In addition to references used in the chapter, each
chapter will have a resources section for books, periodicals,
websites and organizations.
Provides a brief introduction to human resource management.
This book focuses on the uses of human resources for the
general population. A comprehensive instructor's manual, test
bank, PowerPoint presentation and a complete Online
Learning Center make course preparation easy.
This new 3rd edition of the best-selling text People
Management & Development: Human Resource Management
at Work is the complete text for anyone studying Human
Resource Management. Combining the latest academic
research with practical approaches to managing HR in the
workplace, the text is thoroughly revised with increased
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signposting to enhance accessibility, a revised structure
designed to be more flexible for use on CIPD and non-CIPD
courses, as well as the addition of more international cases.
Ideal for students studying for the CIPD professional
qualification as well as general human resource management
modules at undergraduate and postgraduate level. A 'route
map' at the front of the book will indicate how the text can be
used on both CIPD and non-CIPD courses to assist lecture
preparation. TARGETED AT - Students studying CIPD
Professional Qualifications and undergraduate and post
graduate students taking HRM modules on business and
HRM courses
Written in a clear, lively, concise, and conversational style,
this book provides Human Resource professionals with an indepth look at critical issues in human resource management
(HRM). The tenth edition includes an extensive update with
new examples and timely HR topics added. Most opening
vignettes and Did You Know? boxes are new to provide the
most relevant information. The Workplace Issues, Technology
Corner, and Ethical Issues in HRM boxes have also been
updated to reflect current ideas and issues in HR. HR
professionals will find more detailed discussions on topics
including HR as a career, outsourcing of HR, discipline and
dismissal, employment branding, and more.
In its 9th edition, AHRI-endorsed Human Resource
Management continues to provide a strong conceptual and
practical framework for students of human resource
management. The successful integrative strategic HRM
model is retained and the most recent developments in
human resource management theories and practices are
explored. A multitude of contemporary regional and
international examples are integrated throughout, alongside
an expanded coverage on ethics and a focus on critical
analysis. Thoroughly revised and updated with the latest
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research findings, this edition incorporates a wealth of new
material including: corporate social responsibility, ethics,
sustainable management practice, leadership, talent
management, industrial relations, and retains its focus on
core human resource elements. Accompanied by online study
tools which help to reinforce concepts, apply critical thinking
and enhance skills, this 9th edition of Human Resource
Management offers the complete learning experience
required to succeed in human resource management.
Human Resources Management 8e provides an introduction
to human resource management for undergraduate students
at universities and universities of technology. It considers
changes in market conditions and focuses on the current HR
climate with in greater business and economic context, both
within southern Africa and the international community.
This is the eBook of the printed book and may not include any
media, website access codes, or print supplements that may
come packaged with the bound book. The art and science of
compensation practice. Strategic Compensation: A Human
Resource Management Approach illustrates the art and
science of compensation practice and its role in promoting a
company’s competitive advantage. The seventh edition was
thoroughly revised, and now includes current statistics and a
new chapter offering the latest information to compensation
professionals.

Market_Desc: Human Resource Professionals, Students
and Instructors of Human Resource Management.
Special Features: · Offers new material in the opening
vignettes and Did You Know? boxes· Reflects current
ideas and issues in HR with the help of new Workplace
Issues, Technology Corner, and Ethical Issues in HRM
boxes· Includes new explanations to all the exhibits to
help make the material easier to understand·
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Streamlines the end of chapter material to make it easier
to review concepts· Presents more detailed discussions
on a wide range of topics including HR as a career,
outsourcing of HR, discipline and dismissal, employment
branding, and more About The Book: Written in a clear,
lively, concise, and conversational style, this book
provides Human Resource professionals with an indepth look at the most critical issues in human resource
management (HRM). The tenth edition includes an
extensive update with new examples and timely HR
topics added. The majority of opening vignettes and Did
You Know? boxes are new to provide the most relevant
information. The Workplace Issues, Technology Corner,
and Ethical Issues in HRM boxes have also been
updated to reflect current ideas and issues in HR. And
HR professionals will find more detailed discussions on a
wide range of topics including HR as a career,
outsourcing of HR, discipline and dismissal, employment
branding, and more.
Human Resource Management continues to present the
theoretical and practical aspects of HRM. The theoretical
material is presented throughout its pedagogicallyeffective examples woven throughout, while the practical
aspects of HRM are presented through its adaptive
learning program, Connect. This edition reflects the
challenges of diversity, technology and globalization in
the business world and how these forces impact the
HRM function within organizations.
ALERT: Before you purchase, check with your instructor
or review your course syllabus to ensure that you select
the correct ISBN. Several versions of Pearson's MyLab
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& Mastering products exist for each title, including
customized versions for individual schools, and
registrations are not transferable. In addition, you may
need a CourseID, provided by your instructor, to register
for and use Pearson's MyLab & Mastering products.
Packages Access codes for Pearson's MyLab &
Mastering products may not be included when
purchasing or renting from companies other than
Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a
used book with an access code, the access code may
have been redeemed previously and you may have to
purchase a new access code. Access codes Access
codes that are purchased from sellers other than
Pearson carry a higher risk of being either the wrong
ISBN or a previously redeemed code. Check with the
seller prior to purchase. -- Directed primarily toward
undergraduate courses in human resource management,
this text also provides practical content to current and
aspiring industry professionals. Fundamentals of Human
Resource Management covers a wide range of HR
topics and shows readers the importance of human
resource management within the restraints of a compact
semester. Offering a wealth of functional examples and
applications, this text emphasizes the notion that all
managers need basic human resource management
skills. This edition is the first text on the market to build
its core around the talent management process--which
the author defines as the goal-oriented and integrated
process of planning, recruiting, developing, managing,
and compensating employees. Note: This is the
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standalone book, if you want the book/access card order
the ISBN below: 013335508X / 9780133355086
Fundamentals of Human Resource Management Plus
MyManagementLab with Pearson eText -- Access Card
Package Package consists of: 0132994909 /
9780132994903 Fundamentals of Human Resource
Management 0133020215 / 9780133020212
MyManagementLab with Pearson eText -- Access Card
-- for Fundamentals of Human Resource Management
As competitors strive to win the war for talent, effective
human resource management is necessary to gain true
competitive advantage in the marketplace. Three
challenges companies face are sustainability,
technology, and globalization. Human Resource
Management 5th Edition brings these challenges to life
by highlighting real-world examples pertaining to these
issues and relating it to the concepts within the chapter.
This best-selling McGraw-Hill/Irwin Human Resource
Management title provides students with the technical
background needed to be a knowledgeable consumer of
human resource (HR) products and services, to manage
HR effectively, or to be a successful HR professional.
While clearly strategic in nature, the text also
emphasizes how managers can more effectively acquire,
develop, compensate, and manage the internal and
external environment that relates to the management of
human resources.
Human Resource Management is the effective overall
management of an organisation's workforce in order to
contribute to the achievement of desired objectives and
goals. This will be the sixth edition of a highly successful
Page 12/18

Access Free Human Resource Management 10th
Edition
text for this area.
Over the past decade, management practice has gone
through dramatic changes. Workforce diversity,
downsizing, reengineering, total quality management,
outsourcing, and rediscovering the importance of
satisfying the customer, all has a significant impact on
Human Resources. The new Sixth Edition of De
Cenzo/Robbins' Human Resource Management features
a current, real-world perspective that gives readers a
crystal-clear picture of what today's HRM is really like.
Emphasizing the application of theory, the Sixth Edition
carefully integrates real examples with the most up-todate information available.
Managing Human Resources is for the general
management student whose job inevitably will involve
responsibility for managing people. It explicitly links the
relationship between productivity, quality of work life, and
profits to various human resource management activities
and as such, strengthens the students' perception of
human resource management as an important function,
which affects individuals, organizations, and society. It is
research-based and contains strong links to the
applicability of this research to real business situations.
Praise for THE CHIEF HR OFFICER "The strategic portfolio
of issues addressed and the sage wisdom and perspectives
shared make this book a powerful transformation tool."
—Jodee Kozlak, executive vice president, Human Resources,
Target Corporation "An up-to-the-minute guide as to what is
happening to the field of human resources through the eyes
of those in charge of it." —Peter Cappelli, George W. Taylor
Professor of Management and director, Center for Human
Resources, Wharton School "This is a definitive guide for
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human resources leaders who are at the frontlines of
competitiveness for their organizations." —David A. Rodriguez,
executive vice president and chief human resources officer,
Marriott International "This book is a must-read for all HR
professionals to understand the evolution of how far we've
come as a function and how much more we have to
contribute to the success of the enterprise." —William J.
Conaty, former senior vice president, Human Resources,
General Electric Corporation "This book is a treasure-trove of
insights that will elevate the practice of human resource
management to a whole new level in the twenty-first century."
—Lee D. Dyer, professor and chair, Department of Human
Resource Studies, Cornell University "As a CEO who
understands how important managing human capital is to
delivering business results, The Chief HR Officer is an
invaluable resource." —Russ Fradin, CEO, Aon Hewitt "This is
a must-read for state-of-the-art in human resource
management." —Scott A. Snell, E. Thayer Bigelow Professor
of Business Administration, Darden Graduate School of
Business, University of Virginia Copublished with the Society
for Human Resource Management (SHRM), the world's
largest association devoted to human resource management.
The Society serves the needs of HR professionals and
advances the interests of the HR profession. Founded in
1948, SHRM has more than 250,000 members in over 140
countries, and more than 575 affiliated chapters. Visit
www.shrm.org.
This market-leading text takes a pragmatic approach
emphasizing the strategic role of human resources.
Comprehensive, research-basedcoverage includes all major
topics identified on the Human Resource Certification
Institutes Content Outline. Coverage includes aglobal
chapter, expanded coverage of diversity, new material on
performance management, and current hot topics such as
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self-directedwork teams, shamrock organization,
broadbanding, competency-based pay systems, job security,
violence in the workplace, and howorganizational
commitment affects production, quality, and service.
Starting from the premise that managing human resources
strategically is crucial for long term organizational success,
this work is essential reading for both future line managers as
well as specialist Human Resource Managers.
Focusing on personnel administration in education, this text
covers fiscal management, curriculum development, physical
plant management and employee supervision. It also
discusses ethical issues, such as sexual harassment, AIDS in
the workplace and rising healthcare costs.
Now in its ninth edition, Human Resource Management in the
Hospitality Industry: A Guide to Best Practice, is fully updated
with new legal information, data, statistics and examples.
Taking a 'process' approach, it provides the reader with an
essential understanding of the purpose, policies and
processes concerned with managing an enterprise’s
workforce within the current business and social environment.
Since the eighth edition of this book there have been many
important developments in this field and this ninth edition has
been completely revised and updated in the following ways:
Extensively updated content to reflect recent issues and
trends including: labour markets and industry structure,
impacts of IT and social media, growth of international multi –
unit brands, role of employer branding, talent management,
equal opportunities and managing diversity. All explored
specifically within the Hospitality Industry The text explores
key issues and shows real life applications of HRM in the
Hospitality industry and is informed through the authors’
research projects within Mitchells & Butler's plc, Pizza
Express, Marriott Hotels and Café Rouge. An extended case
study drawing from the authors’ experience working with
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Forte and Co., Centre hotels, Choice Hotels and Bass, Price
Waterhouse and Grant Thornton Written in a user friendly
style and with strong support from the Institute of Hospitality,
each chapter includes international examples, bulleted lists,
guides to further reading and exercises to test knowledge.
From the creator of the popular website Ask a Manager and
New York’s work-advice columnist comes a witty, practical
guide to 200 difficult professional conversations—featuring allnew advice! There’s a reason Alison Green has been called
“the Dear Abby of the work world.” Ten years as a workplaceadvice columnist have taught her that people avoid awkward
conversations in the office because they simply don’t know
what to say. Thankfully, Green does—and in this incredibly
helpful book, she tackles the tough discussions you may
need to have during your career. You’ll learn what to say
when • coworkers push their work on you—then take credit for
it • you accidentally trash-talk someone in an email then hit
“reply all” • you’re being micromanaged—or not being
managed at all • you catch a colleague in a lie • your boss
seems unhappy with your work • your cubemate’s loud
speakerphone is making you homicidal • you got drunk at the
holiday party Praise for Ask a Manager “A must-read for
anyone who works . . . [Alison Green’s] advice boils down to
the idea that you should be professional (even when others
are not) and that communicating in a straightforward manner
with candor and kindness will get you far, no matter where
you work.”—Booklist (starred review) “The author’s friendly,
warm, no-nonsense writing is a pleasure to read, and her
advice can be widely applied to relationships in all areas of
readers’ lives. Ideal for anyone new to the job market or new
to management, or anyone hoping to improve their work
experience.”—Library Journal (starred review) “I am a huge
fan of Alison Green’s Ask a Manager column. This book is
even better. It teaches us how to deal with many of the most
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vexing big and little problems in our workplaces—and to do so
with grace, confidence, and a sense of humor.”—Robert
Sutton, Stanford professor and author of The No Asshole
Rule and The Asshole Survival Guide “Ask a Manager is the
ultimate playbook for navigating the traditional workforce in a
diplomatic but firm way.”—Erin Lowry, author of Broke
Millennial: Stop Scraping By and Get Your Financial Life
Together
Using their extensive experience teaching and working in
HRM, Banfield, Kay, and Royles succinctly convey the reality
of contemporary HRM through expert academic and practical
insights. Their balanced approach ensures students are able
to fully grasp both the theory and practice of HRM, pavingthe
way for success in their academic studies and future
careers.With a style that has been highly praised for
engaging the reader, this book is the ideal introduction to
HRM for students at both undergraduate and postgraduate
level. Key terms, research insights, and review questions help
students understand the key theoretical concepts and think
critically aboutthe issues discussed. Mini-case studies (HRM
insights), longer end-of-chapter case studies, and practitioner
insights from real HR professionals at a variety of
organizations present different scenarios and challenges
experienced in the world of business. This range of learning
features ensuresstudents are exposed to both the theoretical
foundations and the real-life practices of HRM.The book takes
a truly holistic approach to the subject, avoiding the
presentation of HRM as a separate management function,
and instead seeing HR operations and considerations as an
integral part of any business. The authors begin by
introducing the reader to the challenges and opportunities
thatmanaging people at work can bring and the evolution of
the HR function, before addressing key operational areas
such as talent management, ethics, leadership, recruitment,
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and misconduct. They then go on to explore how these
challenges are managed, with an emphasis on the practicality
of enforcementbut also a critical evaluation of the method.
This analytical viewpoint is adopted throughout the book,
encouraging students to engage with the issues inherent in
HRM.This book is accompanied by the following online
resources:For students:* Insights and Outcomes* Extension
Material* Glossary* Web Links* Multiple-choice QuestionsFor
lecturers:* Test Bank* Suggested Answers to Case Study
Questions* Suggested Answers to Review Questions*
Additional Case Material* PowerPoint Slides* Seminar
Exercises
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