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Great By Choice
"A masterpiece of contemporary Bible translation and
commentary."—Los Angeles Times Book Review, Best
Books of 1999 Acclaimed for its masterful new
translation and insightful commentary, The David Story is
a fresh, vivid rendition of one of the great works in
Western literature. Robert Alter's brilliant translation
gives us David, the beautiful, musical hero who slays
Goliath and, through his struggles with Saul, advances to
the kingship of Israel. But this David is also fully human:
an ambitious, calculating man who navigates his life's
course with a flawed moral vision. The consequences for
him, his family, and his nation are tragic and bloody.
Historical personage and full-blooded imagining, David is
the creation of a literary artist comparable to the
Shakespeare of the history plays.
In this stunning follow-up to his best-selling book, The
Five Temptations of a CEO, Patrick Lencioni offers up
another leadership fable that's every bit as compelling
and illuminating as its predecessor. This time, Lencioni's
focus is on a leader's crucial role in building a healthy
organization--an often overlooked but essential element
of business life that is the linchpin of sustained success.
Readers are treated to a story of corporate intrigue as
the frustrated head of one consulting firm faces a
leadership challenge so great that it threatens to topple
his company, his career, and everything he holds true
about leadership itself. In the story's telling, Lencioni
helps his readers understand the disarming simplicity
and power of creating organizational health, and reveals
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four key disciplines that they can follow to achieve it.
Great by ChoiceUncertainty, Chaos, and Luck--Why
Some Thrive Despite Them AllHarper Collins
The Wall Street Journal Essential Guide to Management
offers “Lasting Lessons from the Best Leadership Minds
of Our Time.” Compiled by Alan Murray, Deputy
Managing Editor of the Wall Street Journal, this is the
definitive guide to how to be a successful manager from
the world’s most respected business publication—an
indispensible handbook for new managers and veterans
alike, providing solid business strategies to help them put
their best ideas to work.
NATIONAL BOOK AWARD FINALIST • NATIONAL
BESTSELLER • A twisting, haunting true-life murder
mystery about one of the most monstrous crimes in
American history, from the author of The Lost City of Z.
In the 1920s, the richest people per capita in the world
were members of the Osage Nation in Oklahoma. After
oil was discovered beneath their land, the Osage rode in
chauffeured automobiles, built mansions, and sent their
children to study in Europe. Then, one by one, the
Osage began to be killed off. The family of an Osage
woman, Mollie Burkhart, became a prime target. One of
her relatives was shot. Another was poisoned. And it was
just the beginning, as more and more Osage were dying
under mysterious circumstances, and many of those who
dared to investigate the killings were themselves
murdered. As the death toll rose, the newly created FBI
took up the case, and the young director, J. Edgar
Hoover, turned to a former Texas Ranger named Tom
White to try to unravel the mystery. White put together an
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undercover team, including a Native American agent
who infiltrated the region, and together with the Osage
began to expose one of the most chilling conspiracies in
American history.
"Ruthless Focus will spark a true revolution in your
company as it has in ours. The examples and insights
Tom Hall shares highlight the benefits of this simple, yet
oftenoverlooked business strategy." Jason Lexell,
President, Digital Harvest, Inc. "Ruthless Focus is the
most important business book I have ever read. If you
want to outperform your competition, read Ruthless
Focus and apply the lessons-good luck without them."
Chip Webster, President, Vistage Florida Why do so
many companies seem to stall and stagnate while a
relative few grow and prosper? What are the ingredients
that combine to give some really successful growth
companies long-term sustainable advantages? Why
aren't more companies like them? Why do some
organizations have great promise at the beginning but
they quickly plateau? Does anyone stay small on
purpose? Success and growth are not inevitable. In this
book, you'll read about some companies who have been
successful for decades. And you'll learn what sets them
apart from the competition. We call it "Ruthless Focus."
We'll show you companies that are successful for years
by maintaining a Ruthless Focus on a single, simple,
core strategy. Ruthless Focus drives out temptation and
distraction. Ruthless Focus helps you concentrate your
time and resources and people and innovation on
coming up with ways to be grow profitably, and to design
your organization to make it work.
Page 3/34

Where To Download Great By Choice
Push employees to their full potential with “tough love”
leadership! “Provides the tools managers need to take
‘average’ employees and create a culture of
accountable, fully engaged people. Managers will learn
to recognize their leadership style and understand how
they, too, can become Hundred Percenters.” Laura
Christiansen, Vice President Human Resources, VTech
Communications, Inc. "Heavily-researched and loaded
with tools and examples, this book shows you how to
challenge your employees to achieve the kind of
extraordinary results and innovations that every CEO
dreams about. Every leader needs to read this book!"
Ned Fitch, CEO, Kalahari Tea "Murphy finds that most
workplaces are brimming with untapped talent. Only it's
suppressed by goal-setting that discourages big ideas
and leaders who focus on happiness rather than
greatness." Training Magazine We’ve all heard the
saying that a happy employee is a motivated employee.
But what if that’s not true? Leadership IQ CEO Mark
Murphy says the “happy employee” philosophy doesn’t
work. A study of more than 500,000 leaders and
employees shows that despite the billions of dollars
organizations spend to satisfy and engage workers, 72%
of employees admit they’re still not giving their best
effort at work. Rather, it’s leaders who focus on making
their people great—not happy—who inspire Hundred
Percenter performance. If you talk to the employees
behind today’s great innovations, you’re unlikely to
hear, “I was inspired by a boss who coddles me.”
Instead you’d probably hear, “My boss challenges me
and pushes me past my limits.” Most workplaces are
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brimming with untapped talent— only it’s suppressed by
leaders who fail to connect with and challenge
employees to unleash their true potential. Here are just a
few of the big ideas in Hundred Percenters: The harder
the goals you set, the better your employees will perform
You should never use a Compliment Sandwich to deliver
feedback Talented Terrors—people with great skills and a
bad attitude—can destroy your company culture Before
you can start motivating Hundred Percenters, you have
to stop demotivating them You should never ask your
employees if they’re “satisfied” This groundbreaking
book debunks management fads that don’t apply to
today’s workplace and provides the facts, theories, and
direction you need to become a 100% Leader. Apply
Murphy’s leadership lessons and you’ll see innovation,
productivity, and profits soar, while employee turnover
rates plummet. Hundred Percenters will bring out the
best in your workforce.
"This is not a book about charismatic visionary leaders. It
is not about visionary product concepts or visionary
products or visionary market insights. Nor is it about just
having a corporate vision. This is a book about
something far more important, enduring, and substantial.
This is a book about visionary companies." So write Jim
Collins and Jerry Porras in this groundbreaking book that
shatters myths, provides new insights, and gives
practical guidance to those who would like to build
landmark companies that stand the test of time. Drawing
upon a six-year research project at the Stanford
University Graduate School of Business, Collins and
Porras took eighteen truly exceptional and long-lasting
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companies -- they have an average age of nearly one
hundred years and have outperformed the general stock
market by a factor of fifteen since 1926 -- and studied
each company in direct comparison to one of its top
competitors. They examined the companies from their
very beginnings to the present day -- as start-ups, as
midsize companies, and as large corporations.
Throughout, the authors asked: "What makes the truly
exceptional companies different from other companies?"
What separates General Electric, 3M, Merck, Wal-Mart,
Hewlett-Packard, Walt Disney, and Philip Morris from
their rivals? How, for example, did Procter & Gamble,
which began life substantially behind rival Colgate,
eventually prevail as the premier institution in its
industry? How was Motorola able to move from a humble
battery repair business into integrated circuits and
cellular communications, while Zenith never became
dominant in anything other than TVs? How did Boeing
unseat McDonnell Douglas as the world's best
commercial aircraft company -- what did Boeing have
that McDonnell Douglas lacked? By answering such
questions, Collins and Porras go beyond the incessant
barrage of management buzzwords and fads of the day
to discover timeless qualities that have consistently
distinguished out-standing companies. They also provide
inspiration to all executives and entrepreneurs by
destroying the false but widely accepted idea that only
charismatic visionary leaders can build visionary
companies. Filled with hundreds of specific examples
and organized into a coherent framework of practical
concepts that can be applied by managers and
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entrepreneurs at all levels, Built to Last provides a
master blueprint for building organizations that will
prosper long into the twenty-first century and beyond.
Nonprofits leaders are optimistic by nature: they believe
with time, energy, smarts, strategy and sheer will, they
can change the world. But too many cooks, not enough
money, an abundance of passion, can make you feel
there are too many obstacles to overcome. Garry shows
you how to build a powerhouse board, create an
impressive and sustainable fundraising program, renew
your passion for your mission and organization, and
become a bigger difference in the world.
The New York Times and USA Today bestseller! "...a
hauntingly atmospheric love letter to the first mobile
library in Kentucky and the fierce, brave packhorse
librarians who wove their way from shack to shack
dispensing literacy, hope, and — just as importantly — a
compassionate human connection."—Sara Gruen, author
of Water for Elephants The hardscrabble folks of
Troublesome Creek have to scrap for
everything—everything except books, that is. Thanks to
Roosevelt's Kentucky Pack Horse Library Project,
Troublesome's got its very own traveling librarian, Cussy
Mary Carter. Cussy's not only a book woman, however,
she's also the last of her kind, her skin a shade of blue
unlike most anyone else. Not everyone is keen on
Cussy's family or the Library Project, and a Blue is often
blamed for any whiff of trouble. If Cussy wants to bring
the joy of books to the hill folks, she's going to have to
confront prejudice as old as the Appalachias and
suspicion as deep as the holler. Inspired by the true bluePage 7/34
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skinned people of Kentucky and the brave and dedicated
Kentucky Pack Horse library service of the 1930s, The
Book Woman of Troublesome Creek is a story of raw
courage, fierce strength, and one woman's belief that
books can carry us anywhere—even back home.
Additional Praise for The Book Woman of Troublesome
Creek: "A unique story about Appalachia and the healing
power of the written word."—Kirkus "A timeless and
significant tale about poverty, intolerance and how books
can bring hope and light to even the darkest pocket of
history."—Karen Abbott, New York Times bestselling
author of Liar Temptress Soldier Spy "Emotionally
resonant and unforgettable, The Book Woman of
Troublesome Creek is a lush love letter to the
redemptive power of books."—Joshilyn Jackson, New
York Times and USA Today bestselling author of The
Almost Sisters
In Collaboration, author Morten Hansen takes aim at
what many leaders inherently know: in today's
competitive environment, companywide collaboration is
an imperative for successful strategy execution, yet the
sought-after synergies are rarely, if ever, realized. In fact,
most cross-unit collaborative efforts end up wasting time,
money, and resources. How can managers avoid the
costly traps of collaboration and instead start getting the
results they need? In this book, Hansen shows
managers how to get collaboration right through
"disciplined collaboration"-- a practical framework and
set of tools managers can use to: · Assess when--and
when not--to pursue collaboration across units to achieve
goals · Identify and overcome the four barriers to
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collaboration · Get people to buy into the larger picture,
even when they own only a small piece of it · Be a "TShaped Manager," collaborating across divisions while
still working deeply in your own unit · Create networks
across the organization that are not large, but nimble and
effective Based on the author's long-running research, indepth case studies, and company interviews,
Collaboration delivers practical advice and tools to help
your organization collaborate--for real results.
Ten years after the worldwide bestseller Good to Great,
Jim Collins returns withanother groundbreaking work,
this time to ask: why do some companies thrive
inuncertainty, even chaos, and others do not? Based on
nine years of research,buttressed by rigorous analysis
and infused with engaging stories, Collins andhis
colleague Morten Hansen enumerate the principles for
building a truly greatenterprise in unpredictable,
tumultuous and fast-moving times. This book isclassic
Collins: contrarian, data-driven and uplifting.
#1 NEW YORK TIMES BESTSELLER • Brené Brown
has taught us what it means to dare greatly, rise strong,
and brave the wilderness. Now, based on new research
conducted with leaders, change makers, and culture
shifters, she’s showing us how to put those ideas into
practice so we can step up and lead. Look for Brené
Brown’s new podcast, Dare to Lead, as well as her
ongoing podcast Unlocking Us! NAMED ONE OF THE
BEST BOOKS OF THE YEAR BY BLOOMBERG
Leadership is not about titles, status, and wielding
power. A leader is anyone who takes responsibility for
recognizing the potential in people and ideas, and has
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the courage to develop that potential. When we dare to
lead, we don’t pretend to have the right answers; we
stay curious and ask the right questions. We don’t see
power as finite and hoard it; we know that power
becomes infinite when we share it with others. We don’t
avoid difficult conversations and situations; we lean into
vulnerability when it’s necessary to do good work. But
daring leadership in a culture defined by scarcity, fear,
and uncertainty requires skill-building around traits that
are deeply and uniquely human. The irony is that we’re
choosing not to invest in developing the hearts and
minds of leaders at the exact same time as we’re
scrambling to figure out what we have to offer that
machines and AI can’t do better and faster. What can
we do better? Empathy, connection, and courage, to
start. Four-time #1 New York Times bestselling author
Brené Brown has spent the past two decades studying
the emotions and experiences that give meaning to our
lives, and the past seven years working with
transformative leaders and teams spanning the globe.
She found that leaders in organizations ranging from
small entrepreneurial startups and family-owned
businesses to nonprofits, civic organizations, and
Fortune 50 companies all ask the same question: How
do you cultivate braver, more daring leaders, and how do
you embed the value of courage in your culture? In this
new book, Brown uses research, stories, and examples
to answer these questions in the no-BS style that millions
of readers have come to expect and love. Brown writes,
“One of the most important findings of my career is that
daring leadership is a collection of four skill sets that are
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100 percent teachable, observable, and measurable. It’s
learning and unlearning that requires brave work, tough
conversations, and showing up with your whole heart.
Easy? No. Because choosing courage over comfort is
not always our default. Worth it? Always. We want to be
brave with our lives and our work. It’s why we’re here.”
Whether you’ve read Daring Greatly and Rising Strong
or you’re new to Brené Brown’s work, this book is for
anyone who wants to step up and into brave leadership.
Can a good company become a great one and, if so,
how?After a five-year research project, Collins concludes
that good to great can and does happen. In this book, he
uncovers the underlying variables that enable any type of
organization to
From Jim Collins, the most influential business thinker of
our era, comes an ambitious upgrade of his classic,
Beyond Entrepreneurship, that includes all-new findings
and world-changing insights. What's the roadmap to
create a company that not only survives its infancy but
thrives, changing the world for decades to come? Nine
years before the publication of his epochal bestseller
Good to Great, Jim Collins and his mentor, Bill Lazier,
answered this question in their bestselling book, Beyond
Entrepreneurship. Beyond Entrepreneurship left a
definitive mark on the business community, influencing
the young pioneers who were, at that time, creating the
technology revolution that was birthing in Silicon Valley.
Decades later, successive generations of entrepreneurs
still turn to the strategies outlined in Beyond
Entrepreneurship to answer the most pressing business
questions. BE 2.0 is a new and improved version of the
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book that Jim Collins and Bill Lazier wrote years ago. In
BE 2.0, Jim Collins honors his mentor, Bill Lazier, who
passed away in 2005, and reexamines the original text of
Beyond Entrepreneurship with his 2020 perspective. The
book includes the original text of Beyond
Entrepreneurship, as well as four new chapters and
fifteen new essays. BE 2.0 pulls together the key
concepts across Collins' thirty years of research into one
integrated framework called The Map. The result is a
singular reading experience, which presents a unified
vision of company creation that will fascinate not only
Jim's millions of dedicated readers worldwide, but also
introduce a new generation to his remarkable work.
______________________________ NEARLY THIRTY
YEARS AGO, Stanford University faculty members Jim
Collins and Bill Lazier showed you how to turn an
entrepreneurial business into an enduring great
company. Beyond Entrepreneurship became a
leadership staple, particularly among small and earlystage companies. And while Collins would go on to write
a series of famous bestsellers that have sold more than
ten million copies worldwide, this lesser-known early
work remains the favourite of many of his loyal readers.
Now, with Beyond Entrepreneurship 2.0, Collins reshares the timeless insights in Beyond Entrepreneurship
alongside new perspectives gleaned after decades of
additional research into what makes great companies
tick. In Beyond Entrepreneurship 2.0, you'll learn how to
turn your company into the 2.0 version of itself. You'll be
challenged to grow your own leadership as your
company grows, from 1x to 2x to 5x to 10x. You'll learn
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Collins's newest reflections on people decisions, insights
that extend beyond his seminal "first who" principle about
getting the right people on the bus. You'll learn why luck
favours the persistent, and what it means to look for
"who luck." You'll learn about the origins of the "BHAG"
(Big Hairy Audacious Goal), and why even a small
business needs a galvanising BHAG to have a complete
and inspiring vision. You'll also unlock what Collins calls
"The Map." The Map is a road map that pulls together
the key concepts developed from thirty years of research
and writing into one integrated framework for building a
company that delivers superior results, makes a
distinctive impact, and achieves lasting endurance.
Finally, you'll learn the lessons that Jim Collins himself
learned from the most influential mentor in his life, Bill
Lazier. Beyond Entrepreneurship 2.0 is the ambitious
upgrade to a classic. In Beyond Entrepreneurship 2.0,
you'll discover that the goal to turn your business into an
enduring great company is as relevant - and as within
your reach - as ever.
Chronicling his 13 years as CEO of Circuit City during its
most successful time and sharing his insightful analysis of its
downfall, Alan Wurtzel imparts a wisdom that is a must-read
for anyone even remotely interested in business. “Good to
Great to Gone illustrates the vital importance of listening to
your customers. Without them your company has nothing.”
?Tony Hsieh, New York Times bestselling author of
Delivering Happiness and CEO of Zappos.com, Inc. How did
Circuit City go from a Mom and Pop store with a mere
$13,000 investment, to the best performing Fortune 500
Company for any 15-year period between 1965 and 1995, to
bankruptcy and liquidation in 2009? What must leaders do
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not only to take a business from good to great, but to avoid
plummeting from great to gone in a constantly evolving
marketplace? For almost 50 years, Circuit City was able to
successfully navigate the constant changes in the consumer
electronics marketplace and meet consumer demand and
taste preferences. But with the company’s subsequent
decline and ultimate demise in 2009, former CEO Alan
Wurtzel has the rare perspective of a company insider in the
role of an outsider looking in. Believing that there is no
singular formula for strategy, Wurtzel emphasizes the “Habits
of Mind” that influence critical management decisions. With
key takeaways at the end of each chapter, Wurtzel offers
advice and guidance to ensure any business stays on track,
even in the wake of disruption, a changing consumer
landscape, and new competitors. Part social history, part
cautionary tale, and part business strategy guide, Good to
Great to Gone: The 60 Year Rise and Fall of Circuit City
features a memorable story with critical leadership lessons.
If you head a small to mid-sized enterprise or one within a
larger firm, here is a remarkable book that can help you build
an extraordinary organization capable of long-term health and
success. Beyond Entrepreneurship shows how to turn your
business into an entity that "sustains high performance, rises
to the status of role model, and remains great for
generations," in the words of the authors. Step by step,
Collins and Lazier reveal how to lay a foundation for
greatness, while a company is still small and adaptable
enough to fully embody the values of its leaders. Drawing on
their many years of first-hand experience working in private
industry and serving as business consultants, Collins and
Lazier cover all the essential aspects of attaining corporate
greatness--supported by dozens of real-life examples of firms
as diverse as Mrs. Fields Cookies, Continental Cablevision,
and Giro Sport Design. In Beyond Entrepreneurship they
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provide tested ideas and methods for developing the most
effective leadership style for your personality characteristics...
and developing the 7 key elements of a leadership style to
inspire real loyalty and dedication. Then, they move on to an
often overlooked function of leadership: catalyzing a vision.
Every great company has at its core a compelling vision.
You'll discover a clear and useful framework for setting
corporate vision--a framework that removes the confusion
about this important and elusive topic, yet retains the "spark"
that's an essential quality of a motivating and effective overall
vision. Collins and Lazier also discuss and illustrate the four
key principles of setting business strategy, and explain how to
resolve critical strategic issues--like whether to lead a market
or follow--faced by every small to mid-sized firm. The authors
present a set of concepts and practical suggestions for
stimulating creativity and keeping your company innovative as
it evolves. Finally, they spell out how to translate vision and
strategy into effective business tactics, the day-to-day details
of producing consistent excellence. Here is a comprehensive,
how-to-do-it blue print for becoming the best in your industry;
crafting an entity that's highly profitable and respected by
people outside its walls.
How to succeed in an era of ecosystem-based disruption:
strategies and tools for offense, defense, timing, and
leadership in a changing competitive landscape. The basis of
competition is changing. Are you prepared? Rivalry is shifting
from well-defined industries to broader ecosystems:
automobiles to mobility platforms; banking to fintech;
television broadcasting to video streaming. Your competitors
are coming from new directions and pursuing different goals
from those of your familiar rivals. In this world, succeeding
with the old rules can mean losing the new game. Winning
the Right Game introduces the concepts, tools, and
frameworks necessary to confront the threat of ecosystem
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disruption and to develop the strategies that will let your
organization play ecosystem offense. To succeed in this
world, you need to change your perspective on competition,
growth, and leadership. In this book, strategy expert Ron
Adner offers a new way of thinking, illustrating breakthrough
ideas with compelling cases. How did a strategy of ecosystem
defense save Wayfair and Spotify from being crushed by
giants Amazon and Apple? How did Oprah Winfrey redraw
industry boundaries to transition from television host to
multimedia mogul? How did a shift to an alignment mindset
enable Microsoft's cloud-based revival? Each was rooted in a
new approach to competitors, partners, and timing that you
can apply to your own organization. For today's leaders the
difference between success and failure is no longer simply
winning, but rather being sure that you are winning the right
game.
The Challenge Built to Last, the defining management study
of the nineties, showed how great companies triumph over
time and how long-term sustained performance can be
engineered into the DNA of an enterprise from the
verybeginning. But what about the company that is not born
with great DNA? How can good companies, mediocre
companies, even bad companies achieve enduring
greatness? The Study For years, this question preyed on the
mind of Jim Collins. Are there companies that defy gravity
and convert long-term mediocrity or worse into long-term
superiority? And if so, what are the universal distinguishing
characteristics that cause a company to go from good to
great? The Standards Using tough benchmarks, Collins and
his research team identified a set of elite companies that
made the leap to great results and sustained those results for
at least fifteen years. How great? After the leap, the good-togreat companies generated cumulative stock returns that
beat the general stock market by an average of seven times
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in fifteen years, better than twice the results delivered by a
composite index of the world's greatest companies, including
Coca-Cola, Intel, General Electric, and Merck. The
Comparisons The research team contrasted the good-togreat companies with a carefully selected set of comparison
companies that failed to make the leap from good to great.
What was different? Why did one set of companies become
truly great performers while the other set remained only
good? Over five years, the team analyzed the histories of all
twenty-eight companies in the study. After sifting through
mountains of data and thousands of pages of interviews,
Collins and his crew discovered the key determinants of
greatness -- why some companies make the leap and others
don't. The Findings The findings of the Good to Great study
will surprise many readers and shed light on virtually every
area of management strategy and practice. The findings
include: Level 5 Leaders: The research team was shocked to
discover the type of leadership required to achieve greatness.
The Hedgehog Concept (Simplicity within the Three Circles):
To go from good to great requires transcending the curse of
competence. A Culture of Discipline: When you combine a
culture of discipline with an ethic of entrepreneurship, you get
the magical alchemy of great results. Technology
Accelerators: Good-to-great companies think differently about
the role of technology. The Flywheel and the Doom Loop:
Those who launch radical change programs and wrenching
restructurings will almost certainly fail to make the leap.
“Some of the key concepts discerned in the study,”
comments Jim Collins, "fly in the face of our modern business
culture and will, quite frankly, upset some people.” Perhaps,
but who can afford to ignore these findings?
A young woman in a vaudeville sister act must learn to forge
her own path after her twin runs away to Hollywood in this
richly immersive debut about love, family, and friendship. “A
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beautifully told coming-of-age story that embraces life with a
galloping energy and irresistible curiosity.”—Maggie
Shipstead, New York Times bestselling author of Great Circle
Leaving was my sister’s choice. I would have to make my
own. All Harriet Szász has ever known is life onstage with her
sister, Josie. As “The Sisters Sweet,” they pose as conjoined
twins in a vaudeville act conceived of by their ambitious
parents, who were once themselves theatrical stars. But after
Josie exposes the family’s fraud and runs away to
Hollywood, Harriet must learn to live out of the spotlight—and
her sister’s shadow. As Josie’s star rises in California, the
Szászes fall on hard times. Striving to keep her struggling
family afloat, Harriet molds herself into the perfect daughter.
She also tentatively forms her first relationships outside her
family and begins to imagine a life for herself beyond the role
of dutiful daughter that she has played for so long. Finally,
Harriet must decide whether to honor her mother, her father,
or the self she’s only beginning to get to know. Full of longsimmering tensions, buried secrets, questionable saviors, and
broken promises, this is a story about how much we are
beholden to others and what we owe ourselves. Layered and
intimate, The Sisters Sweet heralds the arrival of an
accomplished new voice in fiction.
NEW YORK TIMES BESTSELLER USA TODAY
BESTSELLER NATIONAL INDIE BESTSELLER THE
WASHINGTON POST BESTSELLER Recommended by
Entertainment Weekly, Real Simple, NPR, Slate, and Oprah
Magazine #1 Library Reads Pick—October 2020 #1 Indie Next
Pick—October 2020 BOOK OF THE YEAR (2020)
FINALIST—Book of The Month Club A “Best Of” Book From:
Oprah Mag * CNN * Amazon * Amazon Editors * NPR *
Goodreads * Bustle * PopSugar * BuzzFeed * Barnes &
Noble * Kirkus Reviews * Lambda Literary * Nerdette * The
Nerd Daily * Polygon * Library Reads * io9 * Smart Bitches
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Trashy Books * LiteraryHub * Medium * BookBub * The Mary
Sue * Chicago Tribune * NY Daily News * SyFy Wire *
Powells.com * Bookish * Book Riot * Library Reads Voter
Favorite * In the vein of The Time Traveler’s Wife and Life
After Life, The Invisible Life of Addie LaRue is New York
Times bestselling author V. E. Schwab’s genre-defying tour
de force. A Life No One Will Remember. A Story You Will
Never Forget. France, 1714: in a moment of desperation, a
young woman makes a Faustian bargain to live forever—and
is cursed to be forgotten by everyone she meets. Thus begins
the extraordinary life of Addie LaRue, and a dazzling
adventure that will play out across centuries and continents,
across history and art, as a young woman learns how far she
will go to leave her mark on the world. But everything
changes when, after nearly 300 years, Addie stumbles across
a young man in a hidden bookstore and he remembers her
name. At the Publisher's request, this title is being sold
without Digital Rights Management Software (DRM) applied.
Instant #1 New York Times Bestseller A People Book of the
Week, Book of the Month Club selection, and Best of Fall in
Good Housekeeping, PopSugar, The Washington Post, New
York Post, Shondaland, CNN, and more! “[A] quirky, bighearted novel…Wry, wise, and often laugh-out-loud funny, it’s
a wholly original story that delivers pure pleasure.” —People
From the #1 New York Times bestselling author of A Man
Called Ove comes a charming, poignant novel about a crime
that never took place, a would-be bank robber who
disappears into thin air, and eight extremely anxious
strangers who find they have more in common than they ever
imagined. Looking at real estate isn’t usually a life-or-death
situation, but an apartment open house becomes just that
when a failed bank robber bursts in and takes a group of
strangers hostage. The captives include a recently retired
couple who relentlessly hunt down fixer-uppers to avoid the
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painful truth that they can’t fix their own marriage. There’s a
wealthy bank director who has been too busy to care about
anyone else and a young couple who are about to have their
first child but can’t seem to agree on anything, from where
they want to live to how they met in the first place. Add to the
mix an eighty-seven-year-old woman who has lived long
enough not to be afraid of someone waving a gun in her face,
a flustered but still-ready-to-make-a-deal real estate agent,
and a mystery man who has locked himself in the
apartment’s only bathroom, and you’ve got the worst group
of hostages in the world. Each of them carries a lifetime of
grievances, hurts, secrets, and passions that are ready to boil
over. None of them is entirely who they appear to be. And all
of them—the bank robber included—desperately crave some
sort of rescue. As the authorities and the media surround the
premises these reluctant allies will reveal surprising truths
about themselves and set in motion a chain of events so
unexpected that even they can hardly explain what happens
next. Rich with Fredrik Backman’s “pitch-perfect dialogue
and an unparalleled understanding of human nature” (Shelf
Awareness), Anxious People is an ingeniously constructed
story about the enduring power of friendship, forgiveness,
and hope—the things that save us, even in the most anxious
times.
A companion guidebook to the number-one bestselling Good
to Great, focused on implementation of the flywheel concept,
one of Jim Collins’ most memorable ideas that has been
used across industries and the social sectors, and with
startups. The key to business success is not a single
innovation or one plan. It is the act of turning the flywheel,
slowly gaining momentum and eventually reaching a
breakthrough. Building upon the flywheel concept introduced
in his groundbreaking classic Good to Great, Jim Collins
teaches readers how to create their own flywheel, how to
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accelerate the flywheel’s momentum, and how to stay on the
flywheel in shifting markets and during times of turbulence.
Combining research from his Good to Great labs and case
studies from organizations like Amazon, Vanguard, and the
Cleveland Clinic which have turned their flywheels with
outstanding results, Collins demonstrates that successful
organizations can disrupt the world around them—and reach
unprecedented success—by employing the flywheel concept.

#1 NEW YORK TIMES BESTSELLER • More than
two million copies in print! The premier resource for
how to deliver results in an uncertain world, whether
you’re running an entire company or in your first
management job. “A must-read for anyone who
cares about business.”—The New York Times When
Execution was first published, it changed the way we
did our jobs by focusing on the critical importance of
“the discipline of execution”: the ability to make the
final leap to success by actually getting things done.
Larry Bossidy and Ram Charan now reframe their
empowering message for a world in which the old
rules have been shattered, radical change is
becoming routine, and the ability to execute is more
important than ever. Now and for the foreseeable
future: • Growth will be slower. But the company that
executes well will have the confidence, speed, and
resources to move fast as new opportunities
emerge. • Competition will be fiercer, with
companies searching for any possible advantage in
every area from products and technologies to
location and management. • Governments will take
Page 21/34

Where To Download Great By Choice
on new roles in their national economies, some as
partners to business, others imposing constraints.
Companies that execute well will be more attractive
to government entities as partners and suppliers and
better prepared to adapt to a new wave of regulation.
• Risk management will become a top priority for
every leader. Execution gives you an edge in
detecting new internal and external threats and in
weathering crises that can never be fully predicted.
Execution shows how to link together people,
strategy, and operations, the three core processes of
every business. Leading these processes is the real
job of running a business, not formulating a “vision”
and leaving the work of carrying it out to others.
Bossidy and Charan show the importance of being
deeply and passionately engaged in an organization
and why robust dialogues about people, strategy,
and operations result in a business based on
intellectual honesty and realism. With paradigmatic
case histories from the real world—including
examples like the diverging paths taken by Jamie
Dimon at JPMorgan Chase and Charles Prince at
Citigroup—Execution provides the realistic and hardnosed approach to business success that could
come only from authors as accomplished and
insightful as Bossidy and Charan.
'Ulysses' is a novel by Irish writer James Joyce. It
was first serialised in parts in the American journal
'The Little Review' from March 1918 to December
Page 22/34

Where To Download Great By Choice
1920, and then published in its entirety by Sylvia
Beach in February 1922, in Paris. 'Ulysses' has
survived bowdlerization, legal action and bitter
controversy. Capturing a single day in the life of
Dubliner Leopold Bloom, his friends Buck Mulligan
and Stephen Dedalus, his wife Molly, and a
scintillating cast of supporting characters, Joyce
pushes Celtic lyricism and vulgarity to splendid
extremes. An undisputed modernist classic, its
ceaseless verbal inventiveness and astonishingly
wide-ranging allusions confirm its standing as an
imperishable monument to the human condition. It
takes readers into the inner realms of human
consciousness using the interior monologue style
that came to be called stream of consciousness. In
addition to this psychological characteristic, it gives a
realistic portrait of the life of ordinary people living in
Dublin, Ireland, on June 16, 1904. The novel was the
subject of a famous obscenity trial in 1933, but was
found by a U.S. district court in New York to be a
work of art. The furor over the novel made Joyce a
celebrity. In the long run, the work placed him at the
forefront of the modern period of the early 1900s
when literary works, primarily in the first two
decades, explored interior lives and subjective reality
in a new idiom, attempting to probe the human
psyche in order to understand the human condition.
This richly-allusive novel, revolutionary in its
modernistic experimentalism, was hailed as a work
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of genius by W.B. Yeats, T.S. Eliot and Ernest
Hemingway. Scandalously frank, wittily erudite,
mercurially eloquent, resourcefully comic and
generously humane, 'Ulysses' offers the reader a lifechanging experience. Publisher : General Press
A fascinating examination of technological
utopianism and its complicated consequences. In
The Charisma Machine, Morgan Ames chronicles
the life and legacy of the One Laptop per Child
project and explains why—despite its failures—the
same utopian visions that inspired OLPC still
motivate other projects trying to use technology to
“disrupt” education and development. Announced in
2005 by MIT Media Lab cofounder Nicholas
Negroponte, One Laptop per Child promised to
transform the lives of children across the Global
South with a small, sturdy, and cheap laptop
computer, powered by a hand crank. In reality, the
project fell short in many ways—starting with the hand
crank, which never materialized. Yet the project
remained charismatic to many who were captivated
by its claims of access to educational opportunities
previously out of reach. Behind its promises, OLPC,
like many technology projects that make similarly
grand claims, had a fundamentally flawed vision of
who the computer was made for and what role
technology should play in learning. Drawing on fifty
years of history and a seven-month study of a model
OLPC project in Paraguay, Ames reveals that the
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laptops were not only frustrating to use, easy to
break, and hard to repair, they were designed for
“technically precocious boys”—idealized younger
versions of the developers themselves—rather than
the children who were actually using them. The
Charisma Machine offers a cautionary tale about the
allure of technology hype and the problems that
result when utopian dreams drive technology
development.
Decline can be avoided. Decline can be detected.
Decline can be reversed. Amidst the desolate
landscape of fallen great companies, Jim Collins
began to wonder: How do the mighty fall? Can
decline be detected early and avoided? How far can
a company fall before the path toward doom
becomes inevitable and unshakable? How can
companies reverse course? In How the Mighty Fall,
Collins confronts these questions, offering leaders
the well-founded hope that they can learn how to
stave off decline and, if they find themselves falling,
reverse their course. Collins' research project—more
than four years in duration—uncovered five step-wise
stages of decline: Stage 1: Hubris Born of Success
Stage 2: Undisciplined Pursuit of More Stage 3:
Denial of Risk and Peril Stage 4: Grasping for
Salvation Stage 5: Capitulation to Irrelevance or
Death By understanding these stages of decline,
leaders can substantially reduce their chances of
falling all the way to the bottom. Great companies
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can stumble, badly, and recover. Every institution, no
matter how great, is vulnerable to decline. There is
no law of nature that the most powerful will inevitably
remain at the top. Anyone can fall and most
eventually do. But, as Collins' research emphasizes,
some companies do indeed recover—in some cases,
coming back even stronger—even after having
crashed into the depths of Stage 4. Decline, it turns
out, is largely self-inflicted, and the path to recovery
lies largely within our own hands. We are not
imprisoned by our circumstances, our history, or
even our staggering defeats along the way. As long
as we never get entirely knocked out of the game,
hope always remains. The mighty can fall, but they
can often rise again.
Zelie Adebola remembers when the soil of Or sha
hummed with magic. Burners ignited flames, Tiders
beckoned waves, and Zelie s Reaper mother
summoned forth souls. But everything changed the
night magic disappeared. Under the orders of a
ruthless king, maji were killed, leaving Zelie without a
mother and her people without hope.
The new question Ten years after the worldwide
bestseller Good to Great, Jim Collins returns with
another groundbreaking work, this time to ask: Why
do some companies thrive in uncertainty, even
chaos, and others do not? Based on nine years of
research, buttressed by rigorous analysis and
infused with engaging stories, Collins and his
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colleague, Morten Hansen, enumerate the principles
for building a truly great enterprise in unpredictable,
tumultuous, and fast-moving times. The new study
Great by Choice distinguishes itself from Collins’s
prior work by its focus not just on performance, but
also on the type of unstable environments faced by
leaders today. With a team of more than twenty
researchers, Collins and Hansen studied companies
that rose to greatness—beating their industry indexes
by a minimum of ten times over fifteen years—in
environments characterized by big forces and rapid
shifts that leaders could not predict or control. The
research team then contrasted these “10X
companies” to a carefully selected set of comparison
companies that failed to achieve greatness in
similarly extreme environments. The new findings
The study results were full of provocative surprises.
Such as: The best leaders were not more risk taking,
more visionary, and more creative than the
comparisons; they were more disciplined, more
empirical, and more paranoid. Innovation by itself
turns out not to be the trump card in a chaotic and
uncertain world; more important is the ability to scale
innovation, to blend creativity with discipline.
Following the belief that leading in a “fast world”
always requires “fast decisions” and “fast action” is
a good way to get killed. The great companies
changed less in reaction to a radically changing
world than the comparison companies. The authors
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challenge conventional wisdom with thoughtprovoking, sticky, and supremely practical concepts.
They include: 10Xers; the 20 Mile March; Fire
Bullets, Then Cannonballs; Leading above the Death
Line; Zoom Out, Then Zoom In; and the SMaC
Recipe. Finally, in the last chapter, Collins and
Hansen present their most provocative and original
analysis: defining, quantifying, and studying the role
of luck. The great companies and the leaders who
built them were not luckier than the comparisons, but
they did get a higher Return on Luck. This book is
classic Collins: contrarian, data-driven, and uplifting.
He and Hansen show convincingly that, even in a
chaotic and uncertain world, greatness happens by
choice, not chance.
Rejecting the belief, common among politicians, that
all would be well in society if only the public sector
operated more like the private sector, author Jim
Collins sets out a radically new approach to creating
successful hospitals, police forces, universities,
charities, and other non-profit-making organisations.
In the process he rejects many deep-rooted
assumptions: that somehow it's possible to measure
social bodies in purely financial terms; that they can
be managed like traditional businesses; that they
can be transformed simply by throwing money at
them. Instead he argues for radical new attitudes
and strategies, using the analytical approach and
clear thinking that lie at the heart of Good to Great.
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From the bestselling author of Women Talking and
All My Puny Sorrows, a compassionate, darkly
humorous, and deeply wise new novel about three
generations of women. “You're a small thing,”
Grandma writes, “and you must learn to fight.”
Swiv's Grandma, Elvira, has been fighting all her life.
From her upbringing in a strict religious community,
she has fought those who wanted to take away her
joy, her independence, and her spirit. She has fought
to make peace with her loved ones when they have
chosen to leave her. And now, even as her health
fails, Grandma is fighting for her family: for her
daughter, partnerless and in the third term of a
pregnancy; and for her granddaughter Swiv, a
spirited nine-year-old who has been suspended from
school. Cramped together in their Toronto home, on
the precipice of extraordinary change, Grandma and
Swiv undertake a vital new project, setting out to
explain their lives in letters they will never send.
Alternating between the exuberant, precocious voice
of young Swiv and her irrepressible, tenacious
Grandma, Fight Night is a love letter to mothers and
grandmothers, and to all the women who are still
fighting-painfully, ferociously- for a way to live on
their own terms.
The Wall Street Journal bestseller—a Financial Times
Business Book of the Month and named by The
Washington Post as “One of the 11 Leadership Books to
Read in 2018”—is “a refreshingly data-based,
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clearheaded guide” (Publishers Weekly) to individual
performance, based on a groundbreaking study. Why do
some people perform better at work than others? This
deceptively simple question continues to confound
professionals in all sectors of the workforce. Now, after a
unique, five-year study of more than 5,000 managers
and employees, Morten Hansen reveals the answers in
his “Seven Work Smarter Practices” that can be applied
by anyone looking to maximize their time and
performance. Each of Hansen’s seven practices is
highlighted by inspiring stories from individuals in his
comprehensive study. You’ll meet a high school
principal who engineered a dramatic turnaround of his
failing high school; a rural Indian farmer determined to
establish a better way of life for women in his village; and
a sushi chef, whose simple preparation has led to his
unassuming restaurant being awarded the maximum of
three Michelin stars. Hansen also explains how the way
Alfred Hitchcock filmed Psycho and the 1911 race to
become the first explorer to reach the South Pole both
illustrate the use of his seven practices. Each chapter “is
intended to inspire people to be better workers…and
improve their own work performance” (Booklist) with
questions and key insights to allow you to assess your
own performance and figure out your work strengths, as
well as your weaknesses. Once you understand your
individual style, there are mini-quizzes, questionnaires,
and clear tips to assist you focus on a strategy to
become a more productive worker. Extensive,
accessible, and friendly, Great at Work will help us
“reengineer our work lives, reduce burnout, and improve
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performance and job satisfaction” (Psychology Today).
Church growth models have often been long on
promises and short on disciple-making. We continue to
watch consistent church attendance shrink, and our
desire to reach the lost is infected with a need for selfvalidation by growing our numbers at any cost. If we
believe that God wants his church to grow, where do we
go from here? What is the future of the church? Drawing
from his 20 years and 15,000 hours of consulting, author
Will Mancini shares with pastors and ministry leaders the
single most important insight he has learned about
church growth. With plenty of salient stories and based
solidly on the disciple-making methods found in
Scripture, Future Church exposes the church's greatest
challenge today, and offers 7 transforming laws of real
church growth so that we can faithfully and joyfully fulfill
Jesus's Great Commission.
Adam Silvera reminds us that there’s no life without
death and no love without loss in this devastating yet
uplifting story about two people whose lives change over
the course of one unforgettable day. New York Times
bestseller * 4 starred reviews * A School Library Journal
Best Book of the Year * A Kirkus Best Book of the Year *
A Booklist Editors' Choice of 2017 * A Bustle Best YA
Novel of 2017 * A Paste Magazine Best YA Book of 2017
* A Book Riot Best Queer Book of 2017 * A Buzzfeed
Best YA Book of the Year * A BookPage Best YA Book
of the Year On September 5, a little after midnight, DeathCast calls Mateo Torrez and Rufus Emeterio to give
them some bad news: They’re going to die today. Mateo
and Rufus are total strangers, but, for different reasons,
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they’re both looking to make a new friend on their End
Day. The good news: There’s an app for that. It’s called
the Last Friend, and through it, Rufus and Mateo are
about to meet up for one last great adventure—to live a
lifetime in a single day. In the tradition of Before I Fall
and If I Stay, They Both Die at the End is a tour de force
from acclaimed author Adam Silvera, whose debut, More
Happy Than Not, the New York Times called “profound.”
THE NEW QUESTION Ten years after the worldwide
bestseller Good to Great, Jim Collins returns with
another groundbreaking work, this time to ask: Why do
some companies thrive in uncertainty, even chaos, and
others do not? Based on nine years of research,
buttressed by rigorous analysis and infused with
engaging stories, Collins and his colleague, Morten
Hansen, enumerate the principles for building a truly
great enterprise in unpredictable, tumultuous, and fastmoving times. THE NEW STUDY Great by Choice
distinguishes itself from Collins's prior work by its focus
not just on performance, but also on the type of unstable
environments faced by leaders today. With a team of
more than twenty researchers, Collins and Hansen
studied companies that rose to greatness - beating their
industry indexes by a minimum of ten times over fifteen
years - in environments characterized by big forces and
rapid shifts that leaders could not predict or control. The
research team then contrasted these "10X companies" to
a carefully selected set of comparison companies that
failed to achieve greatness in similarly extreme
environments. THE NEW FINDINGS The study results
were full of provocative surprises. Such as: * The best
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leaders were not more risk taking, more visionary, and
more creative than the comparisons; they were more
disciplined, more empirical, and more paranoid. *
Innovation by itself turns out not to be the trump card in a
chaotic and uncertain world; more important is the ability
to scale innovation, to blend creativity with discipline. *
Following the belief that leading in a "fast world" always
requires "fast decisions" and "fast action" is a good way
to get killed. * The great companies changed less in
reaction to a radically changing world than the
comparison companies. The authors challenge
conventional wisdom with thought-provoking, sticky, and
supremely practical concepts. They include 10Xers; the
20 Mile March; Fire Bullets then Cannonballs; Leading
above the Death Line; Zoom Out, Then Zoom In; and the
SMaC Recipe. Finally, in the last chapter, Collins and
Hansen present their most provocative and original
analysis: defining, quantifying, and studying the role of
luck. The great companies and the leaders who built
them were not luckier than the comparisons, but they did
get a higher Return on Luck. This book is classic Collins:
contrarian, data driven, and uplifting. He and Hansen
show convincingly that, even in a chaotic and uncertain
world, greatness happens by choice, not by chance.
A commemorative edition of the landmark book from
Patrick Lencioni When it was published ten years ago,
The Five Temptations of a CEO was like no other
business book that came before. Highly sought-after
management consultant Patrick Lencioni deftly told the
tale of a young CEO who, facing his first annual board
review, knows he is failing, but doesn't know why.
Page 33/34

Where To Download Great By Choice
Refreshingly original and utterly compelling, this razorsharp novelette plus self-assessment (written to be read
in one sitting) serves as a timeless and potent reminder
that success as a leader can come down to practicing a
few simple behaviors?behaviors that are painfully difficult
for each of us to master. Any executive can learn how to
recognize the mistakes that leaders can make and how
to avoid them. The lessons of The Five Temptations of a
CEO, are as relevant today as ever, and this special
anniversary edition celebrates ten years of inspiration
and enlightenment with a brand new introduction and
reflections from Lencioni on the new challenges in
business and leadership that have occurred in the past
ten years.
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