Acces PDF Fundamentals Of Human Resource Management 9th Edition

Fundamentals Of Human Resource Management 9th Edition
As competitors strive to win the war for talent, effective human resource management is necessary to gain true
competitive advantage in the marketplace. Three challenges companies face are sustainability, technology, and
globalization. Human Resource Management 5th Edition brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin
Human Resource Management title provides students with the technical background needed to be a knowledgeable
consumer of human resource (HR) products and services, to manage HR effectively, or to be a successful HR
professional. While clearly strategic in nature, the text also emphasizes how managers can more effectively acquire,
develop, compensate, and manage the internal and external environment that relates to the management of human
resources.
Learn by doing! Fundamentals of Human Resource Management: Functions, Applications, Skill Development helps
students of all majors build the skills they need to recruit, select, train, and develop employees. Bestselling authors
Robert N. Lussier and John R. Hendon explore the important strategic function HR plays in today's organizations. A wide
variety of applications, self-assessments, and experiential exercises keep students engaged and help them see the
relevancy of HR as they learn skills they can use in their personal and professional lives. The Second Edition includes 13
new case studies and new coverage of the agile workplace, generational differences, gamification, social media, and
diversity and inclusion.
A completely updated revision of this highly successful human resource management text. Focusing on the most critical
issues in HRM the author introduces the reader to all aspects of the discipline with a decided focus on practical
applications to day-to-day HR management. Continuing in the tradition of previous editions, it presents the subject in a
clear, concise, and conversational style
Fundamentals of Human Resource Management is geared towards the practical application of HR theory--how HR
applies to the 'real world', as opposed to being heavily theoretical. Issues such as strategy are reduced to give a greater
focus on how human resources is used in the everyday work environment. This is a key concepts text that gives you all
the essential material and is focused on skill-based applications and experiential material while still relevant in the higher
level markets. The US authors are internationally known and are recognized for research contributions in their respective
areas of specialization.Strong case material offers a distinct advantage, responding to the need for instructors to
supplement their courses with real world applications.Fundamentals of Human Resource Management provides
instructors with a robust ancillary package. A comprehensive instructor’s manual, test bank (in the new EZ Test software
program), PowerPoint presentations and a complete Online Learning Centre that make course preparation easy and
readily available. For students, the opportunity to enhance skill sets and practice in an experiential environment will be
most beneficial for HRM studies.
For introductory courses in Human Resource Management. Fundamentals of Human Resources Management supports
human resources training for all students of management—not just HR managers. The text presents a wide range of HR
topics within a single semester of material, and a wealth of functional examples and applications. Fundamentals is also
the first text of its kind to make talent management processes a core study. This Fourth Edition has been updated with
practical personnel techniques, real company examples, and new material on business sustainability—and each chapter
now touches on important recurring themes in management, including employee engagement tactics, small/global
business management, employment law features, and positive employee relations. The full text downloaded to your
computer. With eBooks you can: search for key concepts, words and phrases make highlights and notes as you study
share your notes with friends Print 5 pages at a time Compatible for PCs and MACs No expiry (offline access will remain
whilst the Bookshelf software is installed. eBooks are downloaded to your computer and accessible either offline through
the VitalSource Bookshelf (available as a free download), available online and also via the iPad/Android app. When the
eBook is purchased, you will receive an email with your access code. Simply go to http://bookshelf.vitalsource.com/ to
download the FREE Bookshelf software. After installation, enter your access code for your eBook. Time limit The
VitalSource products do not have an expiry date. You will continue to access your VitalSource products whilst you have
your VitalSource Bookshelf installed.
For introductory courses in human resource management. Foundations in management beyond the HR department
Fundamentals of Human Resources Management supports human resources training for all students of management -not just HR managers. The text presents a wide range of HR topics within a single semester of material, and a wealth of
functional examples and applications. Fundamentals is also the first text of its kind to make talent management
processes a core study. This 5th Edition has been updated with practical personnel techniques, real company examples,
and new material on business sustainability. Each chapter touches on important recurring themes in management,
including employee engagement tactics, small/global business management, employment law features, and positive
employee relations, to help students become stronger and more effective managers. Also available with MyLab
Management By combining trusted authors' content with digital tools and a flexible platform, MyLab personalizes the
learning experience and improves results for each student. Note: You are purchasing a standalone product; MyLab
Management does not come packaged with this content. Students, if interested in purchasing this title with MyLab, ask
your instructor to confirm the correct package ISBN and Course ID. Instructors, contact your Pearson representative for
more information. If you would like to purchase both the physical text and MyLab Management, search for: 013489040X /
9780134890401 Fundamentals of Human Resource Management Plus MyLab Management with Pearson eText -Access Card Package, 5/e Package consists of: 0134740211 / 9780134740218 Fundamentals of Human Resource
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Management 0134743431 / 9780134743431 MyLab Management with Pearson eText -- Access Card -- for
Fundamentals of Human Resource Management
HRM is central to management teaching and research, and has emerged in the last decade as a significant field from its
earlier roots in Personnel Management, Industrial Relations, and Industrial Psychology. People Management and High
Performance teams have become key functions and goals for manager at all levels in organizations. The Oxford
Handbook brings together leading scholars from around the world - and from a range of disciplines - to provide an
authoritative account of current trends and developments. The Handbook is divided into four parts: * Foundations and
Frameworks, * Core Processes and Functions, * Patterns and Dynamics, * Measurement and Outcomes. Overall it will
provide an essential resource for anybody who wants to get to grips with current thinking, research, and development on
HRM.
This text is an unbound, binder-ready edition. The 11th Edition of Fundamentals of Human Resource Management helps students understand
and remember concepts through a straightforward and conversational writing style and a wealth of examples to clarify ideas and build
interest. The authors provide a strong foundation of essential elements of Human Resource Management as well as a clear understanding of
how Human Resource Management links with business strategy. Through practical applications, the authors illustrate the importance of
employees on every level of the organization, helping students understand HRM elements such as recruitment, training, motivation, retention,
safety, the legal environment, and how they support successful business strategies.
A comprehensive book on project management, covering all principles and methods with fully worked examples, this book includes both hard
and soft skills for the engineering, manufacturing and construction industries. Ideal for engineering project managers considering obtaining a
Project Management Professional (PMP) qualification, this book covers in theory and practice, the complete body of knowledge for both the
Project Management Institute (PMI) and the Association of Project Management (APM). Fully aligned with the latest 2005 updates to the
exam syllabi, complete with online sample Q&A, and updated to include the latest revision of BS 6079 (British Standards Institute Guide to
Project Management in the Construction Industry), this book is a complete and valuable reference for anyone serious about project
management. â€¢The complete body of knowledge for project management professionals in the engineering, manufacturing and construction
sectors â€¢Covers all hard and soft topics in both theory and practice for the newly revised PMP and APMP qualification exams, along with
the latest revision of BS 6079 standard on project management in the construction industry â€¢Written by a qualified PMP exam accreditor
and accompanied by online Q&A resources for self-testing
Fundamentals of Human Resource Management: People, Data, and Analytics provides a current, succinct, and interesting introduction to the
world of HRM with a special emphasis on how data can help managers make better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge case studies and contemporary examples to
illustrate key concepts and trends. A variety of exercises give students hands-on opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors and HR majors alike will learn best practices for managing talent in today’s everevolving workplace. A Complete Teaching & Learning Package SAGE Premium Video Included in the interactive eBook! SAGE Premium
Video tools and resources boost comprehension and bolster analysis. Videos featured include Inside HR interviews where students can hear
how real companies are using HR to gain competitive advantage, as well as SHRM and TEDTalk videos. Watch a sample on Measuring
Training’s Effectiveness. Interactive eBook Includes access to SAGE Premium Video, SAGE Business Case Collection, multimedia tools,
and much more! Save when you bundle the interactive eBook with the Loose-leaf version. Order using bundle ISBN: 978-1-0718-1340-9.
SAGE coursepacks FREE! Easily import our quality instructor and student resource content into your school’s learning management system
(LMS) and save time. Learn more. SAGE edge FREE online resources for students that make learning easier. See how your students benefit.
An accessible introduction written by a stellar contributor line up of world-renowned lecturers and practitioners in the field (including Linda
Holbeche, Stephen Taylor and Jim Stewart).
Fundamentals of Human Resource Management 1/e, is the first human resource management text that is built from the ground up to address
the new guidelines set forth by the Society for Human Resource Management (SHRM). The book has a modular approach, with an emphasis
on integrating HR Content, Personal Competencies, and relevant Business Applications.
NOTE: This edition features the same content as the traditional text in a convenient, three-hole-punched, loose-leaf version. Student Value
Editions also offer a great value; this format costs significantly less than a new textbook. Before purchasing, check with your instructor or
review your course syllabus to ensure that you select the correct ISBN. For Student Value Editions that include MyLab(tm) or Mastering(tm),
several versions may exist for each title -- including customized versions for individual schools -- and registrations are not transferable. In
addition, you may need a Course ID, provided by your instructor, to register for and use MyLab or Mastering platforms. For introductory
courses in human resource management. Foundations in management beyond the HR department Fundamentals of Human Resources
Management supports human resources training for all students of management -- not just HR managers. The text presents a wide range of
HR topics within a single semester of material, and a wealth of functional examples and applications. Fundamentals is also the first text of its
kind to make talent management processes a core study. This 5th Edition has been updated with practical personnel techniques, real
company examples, and new material on business sustainability. Each chapter touches on important recurring themes in management,
including employee engagement tactics, small/global business management, employment law features, and positive employee relations, to
help students become stronger and more effective managers. Also available with MyLab Management By combining trusted authors' content
with digital tools and a flexible platform, MyLab personalizes the learning experience and improves results for each student. NOTE: You are
purchasing a standalone product; MyLab(tm) Management does not come packaged with this content. Students, if interested in purchasing
this title with MyLab Management, ask your instructor to confirm the correct package ISBN and Course ID. Instructors, contact your Pearson
representative for more information. If you would like to purchase both the loose-leaf version of the text and MyLab Management, search for:
0134873491 / 9780134873497 Fundamentals of Human Resource Management, Student Value Edition Plus MyLab Management with
Pearson eText -- Access Card Package, 5/e Package consists of: 0134740564 / 9780134740560 Fundamentals of Human Resource
Management, Student Value Edition 0134743431 / 9780134743431 MyLab Management with Pearson eText -- Access Card -- for
Fundamentals of Human Resource Management
Fundamentals of Human Resource Management: Functions, Applications, Skill Development takes a unique three-pronged approach that
gives students a clear understanding of important HRM concepts and functions, shows them how to apply those concepts, and helps them
build a strong skill set they can use in their personal and professional lives. Covering the vast majority the 210 required SHRM Curriculum
Guidebook topics required for undergraduates, Fundamentals of Human Resource Management gives the student the ability to successfully
manage others in today's work environment. Authors Robert N. Lussier and John R. Hendon engage students with a variety of high-quality
applications and skill development exercises to improve students' comprehension and retention. The authors' emphasis on current trends and
the challenges facing HR managers and line managers today provide students with key insights on important issues and prepare them for
successful careers.
Human resources are the bedrock of healthcare organizations. Yet healthcare faces severe staffing shortages, both as a result of the aging
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population and workforce and because of wide disparities in the geographic distribution of workers. To attract and retain this increasingly
scarce resource and to inspire the best from their employees healthcare managers must know how to develop, nurture, and coach their staff
for success. Fundamentals of Human Resources in Healthcare takes a back-to-basics approach to workforce management, presenting
proven best practices and evidence-based strategies. It sets forth fundamental concepts that will help healthcare managers succeed at the
most important and challenging part of their job: managing people. This new edition puts human resources in the context of today s
healthcare environment, with all of its rapid, ongoing, and unprecedented changes. Thoroughly revised and updated, it includes: A new
chapter on enhancing diversity and inclusion in healthcare organizations Expanded material on physician compensation, including changes in
incentives; compensation practices in patient-centered medical homes and accountable care organizations; and challenges in measuring
physician productivity Revised and updated content on the legal and regulatory environment of human resources management, including
sexual harassment, electronic monitoring and workplace searches, and termination A new chapter on human resources management
practices that support quality improvement and patient safety initiatives Current developments in union organizing and union membership in
healthcare organizations Written for current and aspiring managers throughout a healthcare organization not just those employed in the
human resources department this book establishes a vision in which everyone is a human resources manager.
Over the past decade, management practice has gone through dramatic changes. Workforce diversity, downsizing, reengineering, total
quality management, outsourcing, and rediscovering the importance of satisfying the customer, all has a significant impact on Human
Resources. The new Sixth Edition of De Cenzo/Robbins' Human Resource Management features a current, real-world perspective that gives
readers a crystal-clear picture of what today's HRM is really like. Emphasizing the application of theory, the Sixth Edition carefully integrates
real examples with the most up-to-date information available.
Fundamentals of Human Resource Management: People, Data, and Analytics provides a current, interesting introduction to the world of HRM
with a special emphasis on how understanding data can help managers make better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge case studies and examples to illustrate key
concepts and trends. Features tied to SHRM competencies and optional data exercises give students hands-on opportunities to practice
applying HR concepts. Non-majors and majors alike will learn best practices for managing talent in today's ever-evolving workplace.
Fundamentals of Human Resource ManagementMcGraw-Hill Ryerson
Key tools for developing a human resources plan based on organizational needs. Fundamentals of Human Resources Management, Fourth
Edition is a comprehensive and up-to-date guide to virtually every aspect of human resources management from understanding the basic HR
functions to using the Web for recruiting and selecting the latest HRIS. Whether new to the profession or a newly promoted professional,
students will find in this book all the information and skills they need to do their job and make a positive impact in their organization. Readers
will learn how to: • Answer the human resource challenges of diversity, alternative work arrangements, workforce literacy and globalization •
Advocate for strategic partnering by building strong business relationships within your organization • Evaluate the advantages and
disadvantages of internet recruiting • Identify the role of contingent workers and how they fit in staffing plans • Select and use a Human
Resource Information System (HRIS) • Implement the components of a results-based performance management plan • Recruit, select,
interview, and hire more qualified employees in full compliance with Federal and State laws • Write job descriptions and specifications;
develop cost-effective, competitive compensation and benefits programs • Write policies and procedures manuals and employee handbooks
• Evaluate training options to implement optimal training opportunities for all workers • Develop a mentoring program to aid in succession
planning. This is an ebook version of the AMA Self-Study course. If you want to take the course for credit you need to either purchase a hard
copy of the course through amaselfstudy.org or purchase an online version of the course through www.flexstudy.com.
This book discusses the basics of the international level of human resource management. Providing basic information and insights for
beginners equipped with basic strategies in understanding the types of human resource management strategies that can be taken and
applied to improve national and international organizations' performance. Discussed and concisely so that it is suitable for anyone who wants
to learn and get to know the basics of international human resource management written especially for beginners
Cases in Human Resource Management provides students with insights into common challenges, dilemmas, and issues human resource
managers face in the workplace. Using a wide variety of well-known companies and organizations, author David Kimball engages students
with original, real-world cases that illustrate HRM topics and functions in action. Each case is designed to encourage students to find new
solutions to human resource issues and to stimulate class discussion. Case questions challenge students to think critically, apply concepts,
and develop their HRM skills. The contents are organized using the same topical coverage and structure as most HRM textbooks, making
Kimball the ideal companion for any introductory HRM course.

Instructor Resources: PowerPoint slides, chapter overviews, suggested class activities and assignments, and a transition guide to
the new edition. Chapter 13 Excel Model for Students (click here for access) Human Resources in Healthcare: Managing for
Success, Fourth Edition, presents the techniques and practices behind effective management of people--the healthcare
profession's most important asset. It provides the concepts and practical tools necessary for meeting the unique challenges in
today's healthcare environment. This edition has been thoroughly revised and includes the following new content: An expanded
chapter on employment law and employee relations A new chapter on credentialing of healthcare providers A thorough update on
staff recruitment, selection, and retention practices An expanded section on performance management, including workplace
bullying A new chapter on workforce planning in a rapidly changing healthcare system A new chapter on nurse staffing in
healthcare organizations New problem-based learning cases to engage students and expand learning comprehension Updated
short cases, discussion questions, and exercises throughout
Whether your students are HRM majors or general business majors, Human Resource Management: Functions, Applications, and
Skill Development, Third Edition, will help them build the skills they need to recruit, select, train, and develop talent. Bestselling
authors Robert N. Lussier and John R. Hendon explore the important strategic function HR plays in today?s organizations. A wide
variety of applications, self-assessments, and experiential exercises keep students engaged and help them see the relevancy of
HR as they learn skills they can use in their personal and professional lives. A Complete Teaching & Learning Package SAGE
Premium Video Included in the interactive eBook! SAGE Premium Video tools and resources boost comprehension and bolster
analysis and illustrate HRM in action. Watch this video on Culture Shock for a preview. Learn more. Interactive eBook Includes
access to SAGE Premium Video, multimedia tools, and much more! Save when you bundle the interactive eBook with the new
edition. Order using bundle ISBN: 978-1-5443-2106-6. Learn more. SAGE coursepacks FREE! Easily import our quality instructor
and student resource content into your school’s learning management system (LMS) and save time. Learn more. SAGE edge
FREE online resources for students that make learning easier. See how your students benefit.
Praise for THE CHIEF HR OFFICER "The strategic portfolio of issues addressed and the sage wisdom and perspectives shared
make this book a powerful transformation tool." —Jodee Kozlak, executive vice president, Human Resources, Target Corporation
"An up-to-the-minute guide as to what is happening to the field of human resources through the eyes of those in charge of it."
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—Peter Cappelli, George W. Taylor Professor of Management and director, Center for Human Resources, Wharton School "This is
a definitive guide for human resources leaders who are at the frontlines of competitiveness for their organizations." —David A.
Rodriguez, executive vice president and chief human resources officer, Marriott International "This book is a must-read for all HR
professionals to understand the evolution of how far we've come as a function and how much more we have to contribute to the
success of the enterprise." —William J. Conaty, former senior vice president, Human Resources, General Electric Corporation "This
book is a treasure-trove of insights that will elevate the practice of human resource management to a whole new level in the twentyfirst century." —Lee D. Dyer, professor and chair, Department of Human Resource Studies, Cornell University "As a CEO who
understands how important managing human capital is to delivering business results, The Chief HR Officer is an invaluable
resource." —Russ Fradin, CEO, Aon Hewitt "This is a must-read for state-of-the-art in human resource management." —Scott A.
Snell, E. Thayer Bigelow Professor of Business Administration, Darden Graduate School of Business, University of Virginia
Copublished with the Society for Human Resource Management (SHRM), the world's largest association devoted to human
resource management. The Society serves the needs of HR professionals and advances the interests of the HR profession.
Founded in 1948, SHRM has more than 250,000 members in over 140 countries, and more than 575 affiliated chapters. Visit
www.shrm.org.
The new edition of this SAGE Handbook builds on the success of the first by providing a fully updated and expanded overview of
the field of human resource management. Bringing together contributions from leading international scholars - and with brand new
chapters on key emerging topics such as talent management, engagement , e-HRM and big data - the Handbook focuses on
familiarising the reader with the fundamentals of applied human resource management, while contextualizing practice within wider
theoretical considerations. Internationally minded chapters combine a critical overview with discussion of key debates and
research, as well as comprehensively dealing with important emerging interests. The second edition of this Handbook remains an
indispensable resource for advanced students and researchers in the field. PART 01: Context of Human Resource Management
PART 02: Fundamentals of Human Resource Management PART 03: Contemporary Issues
With its brief and modular format, Fundamentals of Human Resource Management is ideal for professors who want flexibility while
maintaining the integrity of the material. Dessler offers a wealth of functional examples and applications, and emphasizes the
notion that all managers need basic human resource management skills. All material meets the latest SHRM guidelines.
This text is an unbound, three hole punched version. The 12th Edition of Fundamentals of Human Resource Management, Binder
Ready Version, 12th Edition helps students understand and remember concepts through a straightforward and conversational
writing style and a wealth of examples to clarify ideas and build interest. The authors provide a strong foundation of essential
elements of Human Resource Management as well as a clear understanding of how Human Resource Management links with
business strategy. Through practical applications, the authors illustrate the importance of employees on every level of the
organization, helping students understand HRM elements such as recruitment, training, motivation, retention, safety, the legal
environment, and how they support successful business strategies.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and events from the textbook are
included. Cram101 Just the FACTS101 studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys: 9780073530468 .
Provides a complete introduction to human resource management for the general business manager who wants to learn more
about how HRM is used in the everyday work environment.
Applicable to both HR majors and non-majors, Fundamentals of Human Resource Management, 8e, focuses on human resource
issues and on HR as a key component of any company's overall corporate strategy. With Fundamentals of Human Resource
Management, 8e, students learn best practices and are actively engaged through the use of cases and decision making. As a
result, students will be able to take what they have learned in the course and apply it to solving HRM problems they will encounter
in the workplace.
Written in a clear, lively, concise, and conversational style, this book addresses the most critical issues in human resource
management (HRM). The authors achieves a delicate balance between basic HRM functions and the new world of HRM. Their
new ninth edition focuses on a broad-based market, helping you build a strong foundation in the essential elements of HRM.
Relevant HR topics that are making news today are also covered, such as work benefits, drug testing, minimum wages, stock
options and more. Instructors -- Use this book with WileyPLUS, an integrated suite of teaching and learning resources, to help
your students reach their full potential. You and your students will get an online version of this textbook, homework management
tools, interactive presentation resources, and more. Visit www.wiley.com/college/wileyplus or contact your Wiley representative for
more information.
Applicable to both HR majors and non-majors, Fundamentals of Human Resource Management, 8e, focuses on human resource
issues and how HR is a key component of any company’s overall corporate strategy. With Fundamentals of Human Resource
Management, 8e, students learn about best practices and are actively engaged through the use of cases and decision making. As
a result, students will be able to take what they have learned in the course and apply it to solving HRM problems they will
encounter on the job.
Fundamentals of Human Resource Management: Functions, Applications, Skill Development helps students of all majors build the
skills they need to recruit, select, train, and develop employees. Bestselling authors Robert N. Lussier and John R. Hendon
explore the important strategic function HR plays in today?s organizations. A wide variety of applications, self-assessments, and
experiential exercises keep students engaged and help them see the relevancy of HR as they learn skills they can use in their
personal and professional lives. The Second Edition includes 13 new case studies and new coverage of the agile workplace,
generational differences, gamification, social media, and diversity and inclusion. This title is accompanied by a complete teaching
and learning package. Contact your SAGE representative to request a demo. Digital Option / Courseware SAGE Vantage is an
intuitive digital platform that delivers this text’s content and course materials in a learning experience that offers auto-graded
assignments and interactive multimedia tools, all carefully designed to ignite student engagement and drive critical thinking. Built
with you and your students in mind, it offers simple course set-up and enables students to better prepare for class. Assignable
Video with Assessment Assignable video (available with SAGE Vantage) is tied to learning objectives and curated exclusively for
this text to bring concepts to life. LMS Cartridge (formerly known as SAGE Coursepacks): Import this title’s instructor resources
into your school’s learning management system (LMS) and save time. Don’t use an LMS? You can still access all of the same
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online resources for this title via the password-protected Instructor Resource Site. Learn more.
Despite over three decades of debate around the nature of human resource management (HRM), its intellectual boundaries and
its application in practice, the field continues to be dogged by a number of theoretical and practical limitations. Written by an
international team of respected scholars, this updated textbook adopts a critical perspective to examine the core management
function of HRM in all its complexity – including its darker sides. Human Resource Management: A Critical Approach opens with a
critique of the very concept of HRM, tracing its development over time, and then systematically analyses the context of HRM,
practice of HRM and international perspectives on HRM. New chapters commissioned for this second edition look at HRM and the
issues of diversity, migration, global supply chains and economic crisis. This textbook is essential reading for advanced and
inquisitive students of HRM, and for HRM professionals looking to deepen their understanding of the complexities of their field.
Copyright: 1657fbb71825f8f4918733c829462a20

Page 5/5

Copyright : www.treca.org

