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Using their extensive experience teaching and working in
HRM, Banfield, Kay, and Royles succinctly convey the reality
of contemporary HRM through expert academic and practical
insights. Their balanced approach ensures students are able
to fully grasp both the theory and practice of HRM, pavingthe
way for success in their academic studies and future
careers.With a style that has been highly praised for
engaging the reader, this book is the ideal introduction to
HRM for students at both undergraduate and postgraduate
level. Key terms, research insights, and review questions help
students understand the key theoretical concepts and think
critically aboutthe issues discussed. Mini-case studies (HRM
insights), longer end-of-chapter case studies, and practitioner
insights from real HR professionals at a variety of
organizations present different scenarios and challenges
experienced in the world of business. This range of learning
features ensuresstudents are exposed to both the theoretical
foundations and the real-life practices of HRM.The book takes
a truly holistic approach to the subject, avoiding the
presentation of HRM as a separate management function,
and instead seeing HR operations and considerations as an
integral part of any business. The authors begin by
introducing the reader to the challenges and opportunities
thatmanaging people at work can bring and the evolution of
the HR function, before addressing key operational areas
such as talent management, ethics, leadership, recruitment,
and misconduct. They then go on to explore how these
challenges are managed, with an emphasis on the practicality
of enforcementbut also a critical evaluation of the method.
This analytical viewpoint is adopted throughout the book,
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encouraging students to engage with the issues inherent in
HRM.This book is accompanied by the following online
resources:For students:* Insights and Outcomes* Extension
Material* Glossary* Web Links* Multiple-choice QuestionsFor
lecturers:* Test Bank* Suggested Answers to Case Study
Questions* Suggested Answers to Review Questions*
Additional Case Material* PowerPoint Slides* Seminar
Exercises
Fundamentals of Human Resource Management provides a
succinct yet comprehensive overview of the key issues
shaping HRM today. The book explores the complex
relationships between HRM and a range of organizational
functions and encompasses the business, public and
voluntary sectors. Using a wealth of real world examples, the
text analyses HRM from a number of illuminating practical
and theoretical perspectives. The book is arranged around
four essential perspectives: environmental, organizational,
strategic and operational. The text offers extensive coverage
of contemporary HRM topics including ethics and diversity,
knowledge management, and talent management. Highly
topical coverage of how HRM has been affected by the global
financial crisis and of how HRM is practiced in the worlda s
developing economies is incorporated throughout. This book
emphasises the operational realities of HRM within the wider
business context, demonstrating the practical application of
key HRM concepts.
The concept of strategic human resource management has
developed widely in the last couple of years, especially
because of the impact of human resources on the
competitiveness of organizations. The development of human
resource strategies involves taking into account their multiple
mutual dependencies and the fact that they must be vertically
integrated with the business strategy. These strategies define
the intentions and plans related to the overall organizational
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considerations, such as organizational competitiveness,
effectiveness or image, and to more specific aspects of
human resources management, such as resourcing,
motivating, valuating, learning and development, reward and
employee relations. Strategic management of human
resources provides a large perspective on the way critical
issues or success factors related to people can be addressed
and how different concepts of strategic decisions are made,
with long-term impacts on the behavior and success of the
organization. The fundamental objective of human resource
strategic management is to generate strategic capabilities by
ensuring that the organization has the high-qualified,
committed and well-motivated employees it needs to achieve
and sustain the competitive advantage. The emergence of
strategic human resource management (SHRM) is influenced
by global competition and the corresponding search for
sources of a sustainable competitive advantage. SHRM has
achieved its prominence because it provides a means by
which business firms can enhance the competitiveness and
promote managerial efficiency. It facilitates the development
of human capital that meets the requirements of a competitive
business strategy, so that organizational goals and the
mission of the organization will be achieved. The HRM
system is defined as "a set of distinct but interrelated
activities, functions and processes that are directed at
attracting, developing, and maintaining (or disposing of) a
firm’s human resources." Many agree that HRM is the most
effective tool which contributes to the creation of human
capital, and in turn, contributes to organizational performance
and the competitive advantage. This book puts emphasis on
understanding the role of HRM between organizations and
people and provides an analytical approach toward
encompassing HRM, employment relations, and
organizational behavior. As a management discipline, HRM
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draws insights, models and theories from cognate disciplines
and applies them to real-world settings. Further, this book
discusses how current theoretical perspectives and
frameworks (e.g., those related to strategic competitiveness,
knowledge management, learning organization, communities
of practice, etc.) can be applied by reflective practitioners to
create an eco-friendly organizational culture.
The 12th Edition of Fundamentals of Human Resource
Management helps students understand and remember
concepts through a straightforward and conversational writing
style and a wealth of examples to clarify ideas and build
interest. The authors provide a strong foundation of essential
elements of Human Resource Management as well as a clear
understanding of how Human Resource Management links
with business strategy. Through practical applications, the
authors illustrate the importance of employees on every level
of the organization, helping students understand HRM
elements such as recruitment, training, motivation, retention,
safety, the legal environment, and how they support
successful business strategies.
As competitors strive to win the war for talent, effective
human resource management is necessary to gain true
competitive advantage in the marketplace. Three challenges
companies face are sustainability, technology, and
globalization. Human Resource Management 5th Edition
brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the
concepts within the chapter. This best-selling McGrawHill/Irwin Human Resource Management title provides
students with the technical background needed to be a
knowledgeable consumer of human resource (HR) products
and services, to manage HR effectively, or to be a successful
HR professional. While clearly strategic in nature, the text
also emphasizes how managers can more effectively acquire,
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develop, compensate, and manage the internal and external
environment that relates to the management of human
resources.
What is strategic HRM, and how do you apply it in business?
What makes good HR strategy and how do you develop it?
What are the key issues that need to be considered when
creating, developing, and embedding a strategic approach to
managing people? These are the fundamental questions
asked byHR professionals and tackled in this innovative and
comprehensive textbook.Drawing on the latest academic
research, the well-respected author team take a reliably
thematic approach to SHRM. Broken into four distinct parts,
the book addresses the context, theories, themes, and future
of managing people strategically. Tata Motors, Samsung,
Pizza Express, and Deliveroo makeup some of the case
studies and examples that feature across the book, ensuring
that theoretical discussion is always linked to practical
application. New "Strategic HRM in Action" boxes take this
one step further by presenting students with a scenario in
which they themselves can make strategicdecisions and
reflect on their own evaluation of real-life business
practices.Critical thinking is essential in SHRM, so frequent
Critical Reflection boxes, Review Questions, and questions or
activities to accompany every case study ensure students are
challenged to engage with the subject critically and
reflectively, and consider their own evaluations of the
essentialtheories and the strategic practices adopted by
different organizations. Global case studies and an opening
chapter dedicated to the global context of SHRM challenge
the dominant Western perspective and provide a rounded
and adaptable view of SHRM.A user-friendly structure and
wide range of learning features, including learning objectives,
key concept boxes, and summaries, ensure the text remains
accessible, even for those completely new to SHRM, allowing
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all students to benefit from the book's ideal balance between
the latest academic theoryand contemporary, real-world
practice.The book is accompanied by a selection of online
resources:For students:* Glossary* Web linksFor registered
lecturers:* Additional case studies* PowerPoint slides*
Seminar activities* Suggested case study answers* Figures
from the book
The core of every company is its people, and Human
Resources Management (HRM) is the key to handling all the
complexities of human relations, compensation, conflict
resolution, and much more. Strategies and tactics are needed
to effectively manage the human resource potential that
drives all companies to profitability and success. Human
Resource Management Essentials You Always Wanted To
Know guides readers through the challenges and provides
tools to address those challenges. It provides an
understanding of areas including: · The concept of HRM ·
Performance management strategies · Legal and regulatory
compliance · Organizational development · Conflict
management · Payroll and compensation · Information
technology in HRM · Health and safety · Personnel
development Human Resource Management Essentials is
part of the Self-Learning Management Series focused on
working professionals. The series addresses every aspect of
business from HR to finance, marketing, and operations.
Each book includes fundamentals, important concepts, and
well-known principles, as well as practical applications of the
subject matter.

Fundamentals of Human Resource Management:
People, Data, and Analytics provides a current,
interesting introduction to the world of HRM with a
special emphasis on how understanding data can
help managers make better decisions about the
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people in their organizations. Authors Talya Bauer,
Berrin Erdogan, David Caughlin, and Donald Truxillo
use cutting-edge case studies and examples to
illustrate key concepts and trends. Features tied to
SHRM competencies and optional data exercises
give students hands-on opportunities to practice
applying HR concepts. Non-majors and majors alike
will learn best practices for managing talent in
today's ever-evolving workplace.
This exciting new book has grown from a need to
provide practical advice to managers who deal with
contemporary human resource and change issues. A
crucial role of a manager is to respond in the best
interests of the organisation and at the same time
retain talent. Skill shortages and ageing populations
in developed economies and the need for emerging
economies to develop their workforce coincide to
present managers with unique challenges. Human
Resource Management and Change: A practising
managers guide offers a timely overview of recent
environmental and economic changes as depicted
by the DELTA forces of change. These include
demographic, environmental, legal, technical and
attitudinal changes that are in part the product of
globalization, and the Global Financial Crisis (GFC).
The fundamental strategies for managing change
and implementing human resource practices are
clearly explained. End of chapter study guides
further explain the topics of the chapters by providing
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case studies and review and discussion questions as
well as further reading. The text reflects the
everyday challenge managers face in a turbulent
environment and focuses on providing practical
guidelines to managers who may not have higher
academic qualifications to help them manage people
and change.
The three volumes in The Encyclopedia of Human
ResourceManagement offer a comprehensive review
of the essential issuesand most important
information available on the topic. Each volumein the
encyclopedia contains contributions from some of
the mostcelebrated names in the field of human
resource management (HRM)and addresses the
myriad challenges faced by today's human
resourceprofessionals. Volume 2 highlights human
resource management forms. The bookcontains a
tool that can be used to build HR forms as well
asprocessing transactions and measuring
effectiveness. The book'smany field-tested forms
can be downloaded, modified, and usedimmediately.
The contributors also present a view of HR forms
thathelp when planning for an audit and compliance
activities andreporting on human resource
effectiveness. The HR forms include:Interview
Assessment Forms, New Employee Orientation
Checklist,Blended Learning Program Review Form,
Education Workshop Form,Talent Management
Form, Job Analysis Worksheet Form,
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ManagerPerformance Evaluation Form, 360 Degree
Feedback Form, SalaryChange Form, Reporting
Injury/Accident Form, Employee DisabilityVerification
Form, Human Resource Metrics Form, and much
more. The Encyclopedia of Human Resource
Management gives humanresource professionals
the knowledge, information, and tools neededto
implement the best practices in the field.
Fundamentals of Human Resource
ManagementMcGraw-Hill Ryerson
How does HRM affect an organisation's chances of
survival, its degree of financial success and its
reputation in wider society? How is HR strategy
shaped within and across organisations, industries
and societies, and how can managers improve it to
strengthen their organisation's performance?
Strategy and Human Resource Management
addresses these vital questions. Written by a
renowned author team, it treats HR strategy as an
essential element in business strategy, whilst
integrating a vast range of relevant research and
theory. Now in its fourth edition, it continues to
challenge academics, students and practitioners to
approach HRM from a strategic perspective. New to
this edition: • All chapters have been fully updated,
the selection of key studies improved, and the links
to major events brought up to date. • Includes a
more thorough analysis of the general principles in
strategic HRM. • It has been restructured to provide
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a deeper examination of HR strategy in the 'mega
contexts' of manufacturing, services, multidivisional
firms, and multinationals. This book is an essential
companion for upper-level undergraduates,
postgraduate students of HRM, and MBA students.
Practitioners interested in the role of HRM in
successful businesses will also find this a thoroughly
engaging and invaluable resource.
This text seeks to help students understand the
dynamic and exciting environment of human
resources (HR) management and the complex
decisions that all managers must make when
managing employees.
Sound HRM practices matter—they are a sine qua
non of effective governance in democratic
government—equally so at the local, regional, state
and national levels of government. The NASPAA
(Network of Schools of Public Policy, Affairs, and
Administration) accreditation standards demand
critical competencies for public managers that are
vital to human resource managers and supervisors
at all levels. These competencies include: skills to
lead and manage in public governance; to participate
in and contribute to the policy process; to analyze,
synthesize, think critically, solve problems and make
decisions; to articulate and apply a public service
perspective; and to communicate and interact
productively with a diverse and changing workforce
and citizenry. This second edition of Human
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Resource Management is designed specifically with
these competencies in mind to: Introduce and
explore the fundamental purposes of human
resource management in the public service and
consider the techniques used to accomplish these
purposes Provide exercises to give students practice
for their skills after being introduced to the theory,
foundation, and practices of public and nonprofit
sector HRM Facilitate instruction of the material by
introducing important topics and issues with readings
drawn from the professional literature Provide
information and examples demonstrating the
interrelatedness of many of the topics in public
sector HRM and the trends shaping public and
nonprofit management, especially diversity, ethics,
and technology. Demonstrate and describe
differences among HRM practices in public, for-profit
and nonprofit organizations, and between the levels
of government. Human Resource Management is
organized to provide a thorough discussion of the
subject matter with extensive references to relevant
literature and useful teaching tools. Thus, students
will consider the issues, purposes, and techniques of
HRM and conceptualize how varied their roles are,
or will be, whether a personnel specialist in a
centralized system or a supervisor managing in one
of the increasingly common decentralized systems.
Each chapter includes a thorough review of the
principles and practices of HRM (including the why
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and the how), selected readings, important themes,
diverse examples, key terms, study questions,
applied exercises, case studies, and examples of
forms and processes would-be managers will
encounter in their roles.
Key tools for developing a human resources plan based on
organizational needs. Fundamentals of Human Resources
Management, Fourth Edition is a comprehensive and up-todate guide to virtually every aspect of human resources
management from understanding the basic HR functions to
using the Web for recruiting and selecting the latest HRIS.
Whether new to the profession or a newly promoted
professional, students will find in this book all the information
and skills they need to do their job and make a positive
impact in their organization. Readers will learn how to: •
Answer the human resource challenges of diversity,
alternative work arrangements, workforce literacy and
globalization • Advocate for strategic partnering by building
strong business relationships within your organization •
Evaluate the advantages and disadvantages of internet
recruiting • Identify the role of contingent workers and how
they fit in staffing plans • Select and use a Human Resource
Information System (HRIS) • Implement the components of a
results-based performance management plan • Recruit,
select, interview, and hire more qualified employees in full
compliance with Federal and State laws • Write job
descriptions and specifications; develop cost-effective,
competitive compensation and benefits programs • Write
policies and procedures manuals and employee handbooks •
Evaluate training options to implement optimal training
opportunities for all workers • Develop a mentoring program
to aid in succession planning. This is an ebook version of the
AMA Self-Study course. If you want to take the course for
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credit you need to either purchase a hard copy of the course
through amaselfstudy.org or purchase an online version of
the course through www.flexstudy.com.
Human resources management is essential for any workplace
environment and is deemed most effective when a strategic
focus is in place to ensure that people can facilitate that
achievement of organizational goals. But, effective human
resource management also contains an element of risk
management for an organization which, as a minimum,
ensures legislative compliance. Human Resources
Management: Concepts, Methodologies, Tools, and
Applications compiles the most sought after case studies,
architectures, frameworks, methodologies, and research
related to human resources management. Including over 100
chapters from professional, this three-volume collection
presents an in-depth analysis on the fundamental aspects,
tools and technologies, methods and design, applications,
managerial impact, social/behavioral perspectives, critical
issues, and emerging trends in the field, touching on effective
and ineffective management practices when it comes to
human resources. This multi-volume work is vital and highly
accessible across the hybrid domain of business and
management, essential for any library collection.
Human Resources is one area in the field of Management
that changes much more quickly than most. Health Care
legislation, court cases involving social media and scrutiny of
public employee unions are a few recent examples. The 11th
edition of DeCenzo's Fundamentals of Human Resource
Management continues to offer an emphasis on timely and
emerging human resource topics, including new information
on recent changes to employee health plans and evolving
healthcare legislation; current treatment of unions and labor
relations; coverage of the recent Wal-Mart class action
discrimination suit as part of the significantly revised Chapter
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3 on Equal Employment Opportunity; and added content on
social media and its relationship to many aspects of Human
Resources. New coverage of the impact of the economy and
the economic recovery on Human Resources including
rebuilding a workforce are addressed. Chapter 13 on safety
and OSHA has been significantly revised to reflect recent
laws and events/examples such as the BP Oil Spill.
Fundamentals of Human Resource Management: Functions,
Applications, Skill Development takes a unique three-pronged
approach that gives students a clear understanding of
important HRM concepts and functions, shows them how to
apply those concepts, and helps them build a strong skill set
they can use in their personal and professional lives.
Covering the vast majority the 210 required SHRM
Curriculum Guidebook topics required for undergraduates,
Fundamentals of Human Resource Management gives the
student the ability to successfully manage others in today's
work environment. Authors Robert N. Lussier and John R.
Hendon engage students with a variety of high-quality
applications and skill development exercises to improve
students’ comprehension and retention. The authors’
emphasis on current trends and the challenges facing HR
managers and line managers today provide students with key
insights on important issues and prepare them for successful
careers.
Over the past decade, management practice has gone
through dramatic changes. Workforce diversity, downsizing,
reengineering, total quality management, outsourcing, and
rediscovering the importance of satisfying the customer, all
has a significant impact on Human Resources. The new Sixth
Edition of De Cenzo/Robbins' Human Resource Management
features a current, real-world perspective that gives readers a
crystal-clear picture of what today's HRM is really like.
Emphasizing the application of theory, the Sixth Edition
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carefully integrates real examples with the most up-to-date
information available.
This is the eBook of the printed book and may not include any
media, website access codes, or print supplements that may
come packaged with the bound book. A Framework for
Human Resource Management provides readers and
practicing managers with a concise yet thorough review of
essential HR management concepts–including fundamental
practices, methods, topics, and relevant legal findings–in a
highly readable and accessible format.
The Little Black Book of Human Resources Management is
loaded with lessons not learned in a book. Instead, it is the
product of over 20 years of scraped knuckles and attaboys
earned while leading HR in public and private organizations.
The book shares hard-won advice on what works in a wide
range of HR topics,from reductions in force to paying for
performance to managing workers compensation to
leadership training. But readers will also benefit from
experience in the often surprising aspects of HR work that are
rarely discussed but are invaluable to success in the role,
such as- What all organizations expect from the HR leader,
like it or not- The one thing above all else that the company
President really wants from the HR leader- How an HR leader
can spot the A players and the problem children in the first
month on a new job- How to answer the employee who asks
if layoffs are coming - and they areWritten in a conversational,
often humorous style, The Little Black Book of Human
Resources Management will shave a few points off the
learning curve of anyone looking to advance in the field of
human resources management.

@text:A concise, jargon-free guide that covers the main
practices and theories that constitute human resource
management (HRM). The entries, defined and discussed
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by a range of international contributors, are drawn from
following areas: Employee resourcing The management
of employee rewards Developing employees Maintaining
good employee relations Tackling emerging issues in the
workplace @text:Fully cross-referenced, with
suggestions for further reading throughout, this book is a
valuable reference for students and professionals
seeking to understanding more about the what, why and
how of HRM.
Fundamentals of Human Resource Management is
geared towards the practical application of HR
theory--how HR applies to the 'real world', as opposed to
being heavily theoretical. Issues such as strategy are
reduced to give a greater focus on how human resources
is used in the everyday work environment. This is a key
concepts text that gives you all the essential material and
is focused on skill-based applications and experiential
material while still relevant in the higher level markets.
The US authors are internationally known and are
recognized for research contributions in their respective
areas of specialization.Strong case material offers a
distinct advantage, responding to the need for instructors
to supplement their courses with real world
applications.Fundamentals of Human Resource
Management provides instructors with a robust ancillary
package. A comprehensive instructor’s manual, test
bank (in the new EZ Test software program), PowerPoint
presentations and a complete Online Learning Centre
that make course preparation easy and readily available.
For students, the opportunity to enhance skill sets and
practice in an experiential environment will be most
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beneficial for HRM studies.
Providing critical and pragmatic coverage of
contemporary ideas in human resource management,
this text looks at some of the key issues and topics in the
field.
Analyzes key critical HR variables and defines previously
undiscovered issues in the HR field.
ALERT: Before you purchase, check with your instructor
or review your course syllabus to ensure that you select
the correct ISBN. Several versions of Pearson's MyLab
& Mastering products exist for each title, including
customized versions for individual schools, and
registrations are not transferable. In addition, you may
need a CourseID, provided by your instructor, to register
for and use Pearson's MyLab & Mastering products.
Packages Access codes for Pearson's MyLab &
Mastering products may not be included when
purchasing or renting from companies other than
Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a
used book with an access code, the access code may
have been redeemed previously and you may have to
purchase a new access code. Access codes Access
codes that are purchased from sellers other than
Pearson carry a higher risk of being either the wrong
ISBN or a previously redeemed code. Check with the
seller prior to purchase. -- Directed primarily toward
undergraduate courses in human resource management,
this text also provides practical content to current and
aspiring industry professionals. Fundamentals of Human
Resource Management covers a wide range of HR
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topics and shows readers the importance of human
resource management within the restraints of a compact
semester. Offering a wealth of functional examples and
applications, this text emphasizes the notion that all
managers need basic human resource management
skills. This edition is the first text on the market to build
its core around the talent management process--which
the author defines as the goal-oriented and integrated
process of planning, recruiting, developing, managing,
and compensating employees. Note: This is the
standalone book, if you want the book/access card order
the ISBN below: 013335508X / 9780133355086
Fundamentals of Human Resource Management Plus
MyManagementLab with Pearson eText -- Access Card
Package Package consists of: 0132994909 /
9780132994903 Fundamentals of Human Resource
Management 0133020215 / 9780133020212
MyManagementLab with Pearson eText -- Access Card
-- for Fundamentals of Human Resource Management
Whether your students are HRM majors or general
business majors, Human Resource Management:
Functions, Applications, and Skill Development, Third
Edition, will help them build the skills they need to recruit,
select, train, and develop talent. Bestselling authors
Robert N. Lussier and John R. Hendon explore the
important strategic function HR plays in today?s
organizations. A wide variety of applications, selfassessments, and experiential exercises keep students
engaged and help them see the relevancy of HR as they
learn skills they can use in their personal and
professional lives. A Complete Teaching & Learning
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Package SAGE Premium Video Included in the
interactive eBook! SAGE Premium Video tools and
resources boost comprehension and bolster analysis and
illustrate HRM in action. Watch this video on Culture
Shock for a preview. Learn more. Interactive eBook
Includes access to SAGE Premium Video, multimedia
tools, and much more! Save when you bundle the
interactive eBook with the new edition. Order using
bundle ISBN: 978-1-5443-2106-6. Learn more. SAGE
coursepacks FREE! Easily import our quality instructor
and student resource content into your school’s learning
management system (LMS) and save time. Learn more.
SAGE edge FREE online resources for students that
make learning easier. See how your students benefit.
With its brief and modular format, Fundamentals of
Human Resource Management is ideal for professors
who want flexibility while maintaining the integrity of the
material. Dessler offers a wealth of functional examples
and applications, and emphasizes the notion that all
managers need basic human resource management
skills. All material meets the latest SHRM guidelines.
For introductory courses in human resource
management. Foundations in management beyond the
HR department Fundamentals of Human Resources
Management supports human resources training for all
students of management -- not just HR managers. The
text presents a wide range of HR topics within a single
semester of material, and a wealth of functional
examples and applications. Fundamentals is also the
first text of its kind to make talent management
processes a core study. This 5th Edition has been
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updated with practical personnel techniques, real
company examples, and new material on business
sustainability. Each chapter touches on important
recurring themes in management, including employee
engagement tactics, small/global business management,
employment law features, and positive employee
relations, to help students become stronger and more
effective managers. Also available with MyLab
Management By combining trusted authors' content with
digital tools and a flexible platform, MyLab personalizes
the learning experience and improves results for each
student. Note: You are purchasing a standalone product;
MyLab Management does not come packaged with this
content. Students, if interested in purchasing this title
with MyLab, ask your instructor to confirm the correct
package ISBN and Course ID. Instructors, contact your
Pearson representative for more information. If you
would like to purchase both the physical text and MyLab
Management, search for: 013489040X / 9780134890401
Fundamentals of Human Resource Management Plus
MyLab Management with Pearson eText -- Access Card
Package, 5/e Package consists of: 0134740211 /
9780134740218 Fundamentals of Human Resource
Management 0134743431 / 9780134743431 MyLab
Management with Pearson eText -- Access Card -- for
Fundamentals of Human Resource Management
Despite over three decades of debate around the nature
of human resource management (HRM), its intellectual
boundaries and its application in practice, the field
continues to be dogged by a number of theoretical and
practical limitations. Written by an international team of
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respected scholars, this updated textbook adopts a
critical perspective to examine the core management
function of HRM in all its complexity - including its darker
sides. Human Resource Management: A Critical
Approach opens with a critique of the very concept of
HRM, tracing its development over time, and then
systematically analyses the context of HRM, practice of
HRM and international perspectives on HRM. New
chapters commissioned for this second edition look at
HRM and the issues of diversity, migration, global supply
chains and economic crisis. This textbook is essential
reading for advanced and inquisitive students of HRM,
and for HRM professionals looking to deepen their
understanding of the complexities of their field.
Instructor Resources: PowerPoint slides, chapter
overviews, suggested class activities and assignments,
and a transition guide to the new edition. Chapter 13
Excel Model for Students (click here for access) Human
Resources in Healthcare: Managing for Success, Fourth
Edition, presents the techniques and practices behind
effective management of people--the healthcare
profession's most important asset. It provides the
concepts and practical tools necessary for meeting the
unique challenges in today's healthcare environment.
This edition has been thoroughly revised and includes
the following new content: An expanded chapter on
employment law and employee relations A new chapter
on credentialing of healthcare providers A thorough
update on staff recruitment, selection, and retention
practices An expanded section on performance
management, including workplace bullying A new
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chapter on workforce planning in a rapidly changing
healthcare system A new chapter on nurse staffing in
healthcare organizations New problem-based learning
cases to engage students and expand learning
comprehension Updated short cases, discussion
questions, and exercises throughout
Fundamentals of Human Resource Management:
People, Data, and Analytics provides a current, succinct,
and interesting introduction to the world of HRM with a
special emphasis on how data can help managers make
better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin,
and Donald Truxillo use cutting-edge case studies and
contemporary examples to illustrate key concepts and
trends. A variety of exercises give students hands-on
opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors
and HR majors alike will learn best practices for
managing talent in today’s ever-evolving workplace. A
Complete Teaching & Learning Package SAGE Premium
Video Included in the interactive eBook! SAGE Premium
Video tools and resources boost comprehension and
bolster analysis. Videos featured include Inside HR
interviews where students can hear how real companies
are using HR to gain competitive advantage, as well as
SHRM and TEDTalk videos. Watch a sample on
Measuring Training’s Effectiveness. Interactive eBook
Includes access to SAGE Premium Video, SAGE
Business Case Collection, multimedia tools, and much
more! Save when you bundle the interactive eBook with
the Loose-leaf version. Order using bundle ISBN:
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978-1-0718-1340-9. SAGE coursepacks FREE! Easily
import our quality instructor and student resource content
into your school’s learning management system (LMS)
and save time. Learn more. SAGE edge FREE online
resources for students that make learning easier. See
how your students benefit.
Critical Issues in Human Resource Management will
enable all HR students to take a critical approach to HR
issues. Outlining the influences and shapers of HR
strategy including ethics, managing in different national
contexts, employment relations, politics, governance and
finance, this book provides students with a full
understanding of the complexities of HRM strategy and
what the implications of these are. There is also crucial
discussion of critical issues in the processes and practice
of HRM including the dilemmas of onshoring and
offshoring, gender equality, challenging institutional
racism and disability discrimination in the modern
workplace to enable readers to think deeply and critically
about these issues. Critical Issues in Human Resource
Management also includes discussion of the application
of HRM in different sectors such as manufacturing, the
public sector, the private sector and not-for-profit
organizations. This will enable HR students to examine
HR practices in specific industries and to think about how
issues might be dealt with differently in different sectors,
rather than assuming that best practice is universal.
Online resources include a lecturer guide with additional
seminar activities and discussion topics, powerpoint
slides and annotated weblinks for students to enable
them to develop an astute, nuanced and critical
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approach to human resource management
Fundamentals of Human Resource Management:
People, Data, and Analyticsprovides a current, succinct,
and interesting introduction to the world of HRM with a
special emphasis on how data can help managers make
better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin,
and Donald Truxillo use cutting-edge case studies and
contemporary examples to illustrate key concepts and
trends. A variety of exercises give students hands-on
opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors
and HR majors alike will learn best practices for
managing talent in today's ever-evolving workplace.
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