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The total meaning of a work of literature derives not only from what the words
mean, but from what the text looks like. This stuff of literature, graphic substance
or the physical raw material, is explored here in Levenston's comprehensive
survey. Levenston discusses the main literary genres of poetry, drama, and
fiction, and the extent to which they may be said to exist primarily in written or
spoken form, or both. He then examines spelling, punctuation, typography, and
layout, the four graphic aspects of a text which an author can manipulate for
additional meanings. Also explored are the problems raised for translators by
graphically unusual texts--and by the possibility of producing graphically unusual
translations--and some of the solutions that have been found. A wealth of
examples and analysis is offered, including poetry from Chaucer to Robert
Graves and e. e. cummings; fiction such as Tristram Shandy, Ulysses and
Finnegans Wake; works from Samuel Richardson to Ronald Sukenik; drama from
Aristophanes to Bernard Shaw, and Shakespeare. Attention is also paid to
graphic contributions in other literary traditions, from the Hebrew of the book of
Psalms to Guillaume Apollinaires's "Calligrammes".
Take Principles of Scientific Management one step further. 'The Principles of
Scientific Management' is a scholarly piece of writing issued by Frederick
Winslow Taylor in 1911. This important scholarly piece of writing, that set out the
truths of methodical administration, is a seminal written material of contemporary
business and resolution hypothesis and has driven managers and scholars of
executive method. Taylor was an American production administrator, automatic
architect, and then a administration adviser in his afterward annums. He is
frequently named The Father of Scientific Management. His tactic is as well
frequently referenced to, as Taylor's Principles, either Taylorism. There has never
been a Principles of Scientific Management Guide like this. It contains 42
answers, much more than you can imagine; comprehensive answers and
extensive details and references, with insights that have never before been
offered in print. Get the information you need--fast! This all-embracing guide
offers a thorough view of key knowledge and detailed insight. This Guide
introduces what you want to know about Principles of Scientific Management. A
quick look inside of some of the subjects covered: Workplace intervention Origins, The Principles of Scientific Management - Summary of the monograph,
F. W. Taylor - Biography, Organizational theory - Scientific management,
Information technology governance, Frederick Winslow Taylor - Publications, The
Principles of Scientific Management (monograph) - Introduction, Management
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20th century, Frederick Winslow Taylor - Relations with ASME, Business
management - 20th century, Henri Fayol - Biography, Enterprise planning
systems - Classifications, Morris Cooke - Scientific management, Principles of
Scientific Management - Chapter 2: The Principles of Scientific Management,
Principles of Scientific Management - Introduction, and much more...
Key Concepts in Human Resource Management is one of a range of
comprehensive glossaries with entries arranged alphabetically for easy
reference. All major concepts, terms, theories and theorists are incorporated and
cross-referenced. Additional reading and Internet research opportunities are
identified. More complex terminology is made clearer with numerous diagrams
and illustrations. With over 500 key terms defined, the book represents a
comprehensive must-have reference for anyone studying a business-related
course or those simply wishing to understand what human resource management
is all about. It will be especially useful as a revision aid.
The first book of its kind to offer a unique functions approach to managerial
communication, Managerial Communication explores what the communication
managers actually do in business across the planning, organizing, leading, and
controlling functions. Focusing on theory and application that will help managers
and future managers understand the practices of management communication,
this book combines ideas from industry experts, popular culture, news events,
and academic articles and books written by leading scholars. All of the levels of
communication (intrapersonal, interpersonal, group, organizational, and
intercultural) play a role in managerial communication and are discussed
thoroughly. The top, middle, and frontline communications in which managers
engage are also addressed. Expounding on theories of communication, the
authors relate them to the theories of management—such as crisis management,
impression management, equity theory, and effective presentation skills. These
are the skills that are invaluable to management.
"The author's aim is to sketch the outlines of a new science which is to
intermediate between the modern laboratory psychology and the problems of
economics : the psychological experiment is systematically to be placed at the
service of commerce and industry. So far we have only scattered beginnings of
the new doctrine, only tentative efforts and disconnected attempts which have
started, sometimes in economic, and sometimes in psychological, quarters. The
time when an exact psychology of business life will be presented as a closed and
perfected system lies very far distant. But the earlier the attention of wider circles
is directed to its beginnings and to the importance and bearings of its tasks, the
quicker and the more sound will be the development of this young science. What
is most needed to-day at the beginning of the new movement are clear, concrete
illustrations which demonstrate the possibilities of the new method. In this book,
accordingly, it is the author's aim to analyze the results of experiments which
have actually been carried out, experiments belonging to many different spheres
of economic life. But these detached experiments ought always at least to point
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to a connected whole; the single experiments will, therefore, always need a
general discussion of the principles as a background. In the interest of such a
wider perspective we may at first enter into some preparatory questions of
theory. They may serve as an introduction which is to lead us to the actual
economic life and the present achievements of experimental psychology"--Introd.
(PsycINFO Database Record (c) 2005 APA, all rights reserved).
Offering much more than a purely theoretical or retrospective view of public management, this
exciting text is an invaluable new addition to the field of public management. Putting the
American model in perspective, it establishes the historical, theoretical, analytical, practical and
future foundations for the comparative study of public management. Taking a boldly integrative
approach, Laurence E. Lynn Jr. combines topics of best practice, performance, accountability
and rule of law to provide a much-needed umbrella view of the topic. Well-written and
illustrated with case study examples, this is one of the most exciting books on public
management available today. As such it is an essential read for every student of public
management, administration and public policy.
American Indian Stories (1921) is a collection of stories and essays from Yankton Dakota
writer Zitkála-Šá. Published while Zitkála-Šá was at the height of her career as an artist and
activist, American Indian Stories collects the author’s personal experiences, the legends and
stories passed down through Sioux oral tradition, and her own reflections on the mistreatment
of American Indians nationwide. In “My Mother,” Zitkála-Šá remembers the walk she would
take with her mother to the river, where they would gather water to use in their wigwam. This
simple chore becomes a cherished tradition between the two, allowing Zitkála-Šá’s mother to
educate her on the circumstances that led their people to the reservation, depriving them of
land and life itself. “The Legends” traces Zitkála-Šá’s childhood experience of learning from
the oral tradition passed down from the Dakota elders. In “The Coffee Making,” she
remembers the first time she made coffee. While her mother has gone out for the day, an elder
pays a visit to their wigwam. Remembering that her mother usually makes coffee for visitors,
Zitkála-Šá attempts to play hostess to her visitor, who humors her and takes the time to share
stories about his life and their people. American Indian Stories is a charming and politically
conscious collection of stories from one of the leading American Indian writers of her
generation, a committed activist and true voice for change who saw through her own eyes the
lives and experiences of countless others. With a beautifully designed cover and professionally
typeset manuscript, this edition of Zitkála-Šá’s American Indian Stories is a classic of
American Indian literature reimagined for modern readers.
No growing pains have ever been more hilarious than those suffered loudly by the riotous
Gilbreth clan. First there are a dozen red-haired, freckle-faced kids to contend with. Then
there's Dad, a famous efficiency expert who believes a family can be run just like a factory.
Finally there's Mother, his partner in everything except discipline. How they all survive such
escapades as forgetting Frank Jr. in a roadside restaurant or going on a first date with Dad in
the backseat or having their tonsils removed en masse will keep you in stitches. You can be
sure they're not only cheaper, they're funnier by the dozen.
The classic study on improving efficiency and labor productivity through the close study and
observation of work.
Essay from the year 2011 in the subject Business economics - Business Management,
Corporate Governance, grade: 1,0, London School of Economics, language: English, abstract:
In order to critically assess the contribution of Taylor’s theories to management science a
three step approach is necessary. First, the theoretical work of Taylor is analyzed in order to
clearly separate objectives, assumptions and tools. Second, the structural contributions of
Taylor and his work are presented and reviewed critically. Lastly, the functional impact of
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management science is assessed.
Leading experts in various areas of nursing research discuss the current state and future of the
field.

An unaugmented reprint of the McGraw-Hill edition, 1961.
THE INSIDE STORY OF THE EPIC TURNAROUND OF FORD MOTOR
COMPANY UNDER THE LEADERSHIP OF CEO ALAN MULALLY. At the end of
2008, Ford Motor Company was just months away from running out of cash. With
the auto industry careening toward ruin, Congress offered all three Detroit
automakers a bailout. General Motors and Chrysler grabbed the taxpayer lifeline,
but Ford decided to save itself. Under the leadership of charismatic CEO Alan
Mulally, Ford had already put together a bold plan to unify its divided global
operations, transform its lackluster product lineup, and overcome a dysfunctional
culture of infighting, backstabbing, and excuses. It was an extraordinary risk, but
it was the only way the Ford family—America's last great industrial dynasty—could
hold on to their company. Mulally and his team pulled off one of the greatest
comebacks in business history. As the rest of Detroit collapsed, Ford went from
the brink of bankruptcy to being the most profitable automaker in the world.
American Icon is the compelling, behind-the-scenes account of that epic
turnaround. On the verge of collapse, Ford went outside the auto industry and
recruited Mulally—the man who had already saved Boeing from the deathblow of
9/11—to lead a sweeping restructuring of a company that had been unable to
overcome decades of mismanagement and denial. Mulally applied the principles
he developed at Boeing to streamline Ford's inefficient operations, force its
fractious executives to work together as a team, and spark a product renaissance
in Dearborn. He also convinced the United Auto Workers to join his fight for the
soul of American manufacturing. Bryce Hoffman reveals the untold story of the
covert meetings with UAW leaders that led to a game-changing contract, Bill
Ford's battle to hold the Ford family together when many were ready to cash in
their stock and write off the company, and the secret alliance with Toyota and
Honda that helped prop up the American automotive supply base. In one of the
great management narratives of our time, Hoffman puts the reader inside the
boardroom as Mulally uses his celebrated Business Plan Review meetings to
drive change and force Ford to deal with the painful realities of the American auto
industry. Hoffman was granted unprecedented access to Ford's top executives
and top-secret company documents. He spent countless hours with Alan Mulally,
Bill Ford, the Ford family, former executives, labor leaders, and company
directors. In the bestselling tradition of Too Big to Fail and The Big Short,
American Icon is narrative nonfiction at its vivid and colorful best.
The definitive biography of the first "efficiency expert."
A comprehensive study of women working in the Australian sex industry - usually
outside of brothels and often via telephone from home (thus their name). Call
Girls makes for surprising and challenging reading and, most importantly, places
the world of the sex worker within political and legal contexts which will surprise
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and change the preconceived notions of many readers.--publisher.
A Pulitzer Prize winner interviews workers, from policemen to piano tuners:
“Magnificent . . . To read it is to hear America talking.” —The Boston Globe A
National Book Award Finalist and New York Times bestseller Studs Terkel’s
classic oral history Working is a compelling look at jobs and the people who do
them. Consisting of over one hundred interviews with everyone from a
gravedigger to a studio head, this book provides a “brilliant” and enduring
portrait of people’s feelings about their working lives. This edition includes a new
foreword by New York Times journalist Adam Cohen (Forbes). “Splendid . . .
Important . . . Rich and fascinating . . . The people we meet are not digits in a poll
but real people with real names who share their anecdotes, adventures, and
aspirations with us.” —Business Week “The talk in Working is good talk—earthy,
passionate, honest, sometimes tender, sometimes crisp, juicy as reality,
seasoned with experience.” —The Washington Post
Young people grow up in varied circumstances with different priorities and
perspectives. While youth does not exist as a single group we need to
understand what is happening in young people's lives. Rethinking Youth
challenges the conventional wisdoms surrounding the position and opportunities
of young people today and provides a systematic overview of the major
perspectives in youth studies. The authors demonstrate how the concept of youth
involves a tension between the social significance of age, which gives young
people a common status, and the significance of social divisions. Drawing upon
studies from different societies, they examine debates surrounding youth and
economy, youth development, youth subcultures, youth transitions and youth
marginalisation. Rethinking Youth offers a provocative critique of mainstream
conceptions of youth, the programs and strategies designed for 'at risk' young
people, and policy development in youth affairs. It calls for greater sensitivity to
the complexities of youth, and greater emphasis on democracy and equality in
dealing with the problems experienced by young people in a rapidly changing
world. Johanna Wyn is Director of the Youth Research Centre at the University of
Melbourne. Rob White lectures in Criminology at the University of Melbourne.
Existing narratives about how we should organize are built upon, and reinforce, a
concept of 'good management' derived from what is assumed to be a
fundamental need to increase efficiency. But this assumption is based on a
presentist, monocultural, and generally limited view of management's past. A
New History of Management disputes these foundations. By reassessing
conventional perspectives on past management theories and providing a new
critical outline of present-day management, it highlights alternative conceptions of
'good management' focused on ethical aims, sustainability, and alternative views
of good practice. From this new historical perspective, existing assumptions can
be countered and simplistic views disputed, offering a platform from which
graduate students, researchers and reflective practitioners can develop
alternative approaches for managing and organizing in the twenty-first century.
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The Principles of Scientific Management Frederick Winslow Taylor For more than
80 years, this influential work by Frederick Winslow Taylor - the pioneer of
scientific management studies - has inspired administrators and students of
managerial techniques to adopt productivity-increasing procedures. Indeed, this
book laid the groundwork for modern organization and decision theory. As an
engineer for a steel company, Taylor made careful experiments to determine the
best way of performing each operation and the amount of time it required,
analyzing the materials, tools, and work sequence, and establishing a clear
division of labor between management and workers. His experiments resulted in
the formulation of the principles expounded in this remarkable essay, first
published in 1911. Taylor advocated a scientific management system that
develops leaders by organizing workers for efficient cooperation, rather than
curtailing inefficiency by searching for exceptional leaders someone else has
trained. The whole system rests upon a foundation of clearly defined laws and
rules. Moreover, the fundamental principles of scientific management apply to all
kinds of human activities, from the simplest individual acts to the most elaborate
cooperative efforts of mighty corporations. Correct application of these principles,
according to Taylor, will yield truly astonishing results We are delighted to publish
this classic book as part of our extensive Classic Library collection. Many of the
books in our collection have been out of print for decades, and therefore have not
been accessible to the general public. The aim of our publishing program is to
facilitate rapid access to this vast reservoir of literature, and our view is that this
is a significant literary work, which deserves to be brought back into print after
many decades. The contents of the vast majority of titles in the Classic Library
have been scanned from the original works. To ensure a high quality product,
each title has been meticulously hand curated by our staff. Our philosophy has
been guided by a desire to provide the reader with a book that is as close as
possible to ownership of the original work. We hope that you will enjoy this
wonderful classic work, and that for you it becomes an enriching experience
This work has been selected by scholars as being culturally important, and is part
of the knowledge base of civilization as we know it. This work was reproduced
from the original artifact, and remains as true to the original work as possible.
Therefore, you will see the original copyright references, library stamps (as most
of these works have been housed in our most important libraries around the
world), and other notations in the work. This work is in the public domain in the
United States of America, and possibly other nations. Within the United States,
you may freely copy and distribute this work, as no entity (individual or corporate)
has a copyright on the body of the work. As a reproduction of a historical artifact,
this work may contain missing or blurred pages, poor pictures, errant marks, etc.
Scholars believe, and we concur, that this work is important enough to be
preserved, reproduced, and made generally available to the public. We
appreciate your support of the preservation process, and thank you for being an
important part of keeping this knowledge alive and relevant.
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Many scientists either working on the El Niño/Southern Oscillation (ENSO)
problem or its many applications have not been trained in both the equatorial
ocean and atmospheric dynamics necessary to understand it. This book seeks to
overcome this difficulty by providing a step by step introduction to ENSO, helping
the upper level graduate student or research scientist to learn quickly the ENSO
basics and be up to date with the latest ENSO research. The text assumes that
the reader has a knowledge of the equations of fluid mechanics on a rotating
earth and emphasizes the observations and simple physical explanations of
them. Following a history of ENSO and a discussion of ENSO observations in
Chapters 1 and 2, Chapters 3-5 consider relevant equatorial ocean dynamics,
Chapters 6 and 9 relevant atmospheric dynamics, and Chapters 7 and 8 the main
paradigms for how the Pacific Ocean and atmosphere couple together to produce
ENSO. Chapter 8 also discusses the old mystery of why ENSO tends to be
locked in phase with the seasonal cycle. Successful dynamical and statistical
approaches to ENSO prediction are discussed in Chapters 10 and 11 while
Chapter 12 concludes the book with examples of how ENSO influences marine
and bird life. Quick reference guide and step by step introduction to El
Niño/Southern Oscillation dynamics Keep informed and up to date on El
Niño/Southern Oscillation research and how El Niño and the Southern Oscillation
can be predicted Understand how El Niño can affect marine and bird life
This volume offers a unified treatment and critical review of the literature related
to the fluid dynamics, heat transfer, and mass transfer of single bubbles, drops,
and particles. 1978 edition.
This volume comprises three works originally published separately as Shop
Management (1903), The Principles of Scientific Management (1911) and
Testimony Before the Special House Committee (1912). Taylor aimed at
reducing conflict between managers and workers by using scientific thought to
develop new principles and mechanisms of management. In contrast to ideas
prevalent at the time, Taylor maintained that the workers' output could be
increased by standardizing tasks and working conditions, with high pay for
success and loss in case of failure. Scientific Management controversially
suggested that almost every act of the worker would have to be preceded by one
or more preparatory acts of management, thus separating the planning of an act
from its execution.
“This new edition is an outstanding update of what I believe to be the best
textbook for introducing undergraduates to global sociology. With a rich array of
new examples, clear definitions of concepts and crisp theoretical summaries, it
offers students a vision for participating as engaged citizens in a diverse,
interdependent and sustainable world.”— Paul Lubeck, University of California,
Santa CruzThe first, pioneering editions of Global Sociology put global issues at
the heart of sociological discussion. Much has changed in the world since then;
recessions, revolutions, social media, and new migration networks have
developed as causes and symptoms of an increasingly global society.This new
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edition is fully updated to explore just how these global issues can help us to
understand sociology in our world today. Making clear connections between
everyday experiences and global processes at each step, the third edition
carefully guides readers through essential and cutting-edge topics in the
discipline, from family and feminism to environment and economy. Features such
as biography boxes on key thinkers in the field, a thorough glossary, and review
questions introduce and reinforce the book's core ideas. With clear writing and
infectious enthusiasm for its topic, Global Sociologyremains the authority on
global issues in sociology for students at a variety of skill levelsRobin Cohen is
Emeritus Professor of Development Studies and former director of the
International Migration Institute at the University of Oxford, UK.Paul Kennedy is
Visiting Reader in Sociology and Global Studies at Manchester Metropolitan
University, UK.
#1 New York Times bestseller! A respected, long-time Republican strategist, admaker, and contributor for The Daily Beast skewers the disease that is destroying
the conservative movement and burning down the GOP: Trumpism. Includes an
all-new chapter analyzing Trump’s impact on the 2018 elections. In the #1 New
York Times bestselling Everything Trump Touches Dies, political campaign
strategist and commentator Rick Wilson delivers “a searingly honest, bitingly
funny, comprehensive answer to the question we find ourselves asking most
mornings: ‘What the hell is going on?’ (Chicago Tribune). The Guardian hails
Everything Trump Touches Dies, saying it gives, “more unvarnished truths about
Donald Trump than anyone else in the American political establishment has
offered. Wilson never holds back.” Rick mercilessly exposes the damage Trump
has done to the country, to the Republican Party, and to the conservative
movement that has abandoned its principles for the worst President in American
history. Wilson unblinkingly dismantles Trump’s deceptions and the illusions to
which his supporters cling, shedding light on the guilty parties who empower and
enable Trump in Washington and in the media. He calls out the race-war deadenders who hitched a ride with Trump, the alt-right basement dwellers who
worship him, and the social conservatives who looked the other way. Publishers
Weekly calls it, “a scathing, profane, unflinching, and laugh-out-loud funny
rebuke of Donald Trump and his presidency.” No left-winger, Wilson is a lifelong
conservative who delivers his withering critique of Trump from the right. A leader
of the Never Trump movement, he warned from the start that Trump would
destroy the lives and reputations of everyone in his orbit, and Everything Trump
Touches Dies is a deft chronicle the tragicomic political story of our time. From
the early campaign days through the shock of election night, to the inconceivable
train-wreck of Trump’s first year. Rick Wilson provides not only an insightful
analysis of the Trump administration, but also an optimistic path forward for the
GOP, the conservative movement, and the country. “Hilarious, smartly written,
and usually spot-on” (Kirkus Reviews), Everything Trump Touches Dies is
perfect for those on either side of the aisle who need a dose of unvarnished
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reality, a good laugh, a strong cocktail, and a return to sanity in American politics.
In the 40 essays that constitute this collection, Guy Davenport, one of America's
major literary critics, elucidates a range of literary history, encompassing
literature, art, philosophy and music, from the ancients to the grand old men of
modernism.
Essay from the year 2010 in the subject Business economics - Business
Management, Corporate Governance, grade: 2.0, University of Newcastle,
course: Managing the Organisation, language: English, abstract: When Frederick
Winslow Taylor established his theory of Scientific Management in the late
nineteenth century, its system promised a revolution of the labor market.
Business was received and successfully transferred of many immediately,
especially in the automotive industry by Ford at the beginning of the 20th century.
In the second half of this century however it became increasingly criticised by
Taylorism, due to it lacking flexibility and inhumanity. Thereupon more modern
operational rationalisation methods were developed, that wanted to drop
themselves of Taylorism. Nevertheless the essay will show that academic and
managerial interests in scientific management have not declined since Taylor
proposed them. This may attest a kind of reference for him being one of the
foundation fathers of management studies (Roper, 1999).
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