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Essentials of Human Nutrition has already established itself as the most reliable and accessible textbook for students embarking on courses
in human nutrition. This new edition contains a new chapter on functional foods.
The science and practice of training and development is continually advancing. This 5th edition of Managing Performance Through Training
and Development reflects many of these advances, such as the increasing use of technology, blended approaches to training delivery,
training-on-demand and just-in-time learning, new models of training evaluation, and techniques to improve transfer of training. This text
maintains a perfect balance between theory and research and practice and application, while providing relevant examples (many of them
Canadian), to illustrate the texts concepts and principles.
In this book, Charles Stewart discusses how the positive affects of the life instinct such as interest and joy, and the crisis affects such as fear,
anguish, rage, shame and contempt, condition and can even dissociate the hunger drive, thereby contributing to either positive or negative
attitudes toward eating. New Ideas About Eating Disorders presents clinical case studies of individuals from infancy to adulthood suffering
from various eating disorders, a new theory as to their etiology, and suggestions for treatment and prevention. This book will be essential
reading for all professionals engaged in caring for patients experiencing an eating disorder and for those developing theories to deepen our
knowledge of these disturbances. It will also be of interest to those in the field of analytical psychology, as well as anyone wanting to know
how contemporary affect theory can help us understand eating and its disorders.
“Leah Stewart’s brilliantly written novel Husband and Wife is a deeply human book: funny, tender, smart, self-aware. When you read it you
will laugh, you will cry, you will recognize others, you will recognize yourself.” — Elin Hilderbrand, author of The Castaways and Barefoot From
the highly acclaimed author of The Myth of You and Me comes a new novel about a young mother who finds her identity rocked to the core
when her writer-husband reveals his next novel about infidelity isn’t entirely fiction. Fans of Meg Wolitzer, Ayelet Waldman, and Marisa de los
Santos, as well as memoirs like Happens Every Day and Perfection, will love Leah Stewart’s Husband and Wife.
Martha Stewart is an undeniable force in the business world. One of the world's greatest entrepreneurs, she turned her personal passion into
Martha Stewart Living Omnimedia, a billion dollar business. Now, for the first time, Martha Stewart shares her business knowledge and
advice in this handbook for success. Tapping into her years of experience in building a thriving business, Martha will help readers identify
their own entrepreneurial voice and channel their skills and passions into a successful business venture. Her advice and insight is applicable
to anyone who is about to start or expand a venture of any size, whether it is a business or philanthropic endeavor, but also to individuals who
want to apply the entrepreneurial spirit to a job or corporation to increase innovation and maintain a competitive edge. Featuring Martha's top
principles for success, as well as stories and anecdotes from her own experiences, The Martha Rules is sure to appeal to business readers,
fans, and anyone who admires her for her style, taste, and great advice-and who have great business ideas of their own.
Jake Myers and his semi-estranged teenaged son Nathan were supposed to be on a healing jaunt: a Florida vacation spent deep-sea fishing
and theme park hopping. But they and the three other passengers aboard Oblique View happened to be in the wrong place at the right time in
a storm within the Devils Triangle. On a deserted shore, they discover they are in the right place at the wrong time the Florida coast nearly
three-hundred years in the future. Then theres the metropolis nearby that appears to be deserted... appears, that is...Now, this group is about
to confront a dangerous species - part animal/part human... that can see in the dark. Together with a loose association of other humans,
fellow travelers cast off in this strange land and strange time, theyll have to rely on instinct and cunning to survive. But something as deadly
as the Devils Triangle they just passed through might be one of their own.What follows is a journey of enlightenment as Jake discovers the
shocking historical events leading to this new reality and the love lurking right under his nose. It all combines for a savvy time-travel thriller
that will keep you guessing right up until the shocking finale.
Whether you are studying at undergraduate or postgraduate level, our stellar team of expert authors will guide you through the key topics of
human resource management from strategic and international perspectives. Starting with the fundamentals of each topic and progressing
through to critical evaluation, the 3rd edition includes: Even more international case studies from across Europe, Asia, Australia and the
Middle East – which bring the theory and academic underpinning to life A wide range of Reflective Activities that encourage you to consider
the real-world implications of what you have learnt An updated companion website featuring a wealth of resources for lecturers and students,
including an Instructor’s Manual, PowerPoint slides, a Testbank, recommended journal articles and additional business cases
Exploring the Philosophy of Religion, 7th Edition, combines the best features of a text and a reader by offering clear analysis coupled with
important primary-source readings. Professor David Stewart called upon his 30-plus years of teaching experience to introduce students to the
important study of philosophical issues raised by religion. Beginning students often find primary sources alone too difficult so this text offers
primary source materials by a variety of significant philosophers?including a balanced blend of classical and contemporary authors?but the
materials are supported by clearly written introductions, which better prepare students to understand the readings.
The essential risk assessment guide for civil engineering, design, and construction Risk management allows construction professionals to
identify the risks inherent in all projects, and to provide the tools for evaluating the probabilities and impacts to minimize the risk potential.
This book introduces risk as a central pillar of project management and shows how a project manager can be prepared for dealing with
uncertainty. Written by experts in the field, Risk Management for Design and Construction uses clear, straightforward terminology to
demystify the concepts of project uncertainty and risk. Highlights include: Integrated cost and schedule risk analysis An introduction to a
ready-to-use system of analyzing a project's risks and tools to proactively manage risks A methodology that was developed and used by the
Washington State Department of Transportation Case studies and examples on the proper application of principles Information about
combining value analysis with risk analysis "This book is a must for professionals who are seeking to move towards a proactive risk-centric
management style. It is a valuable resource for students who are discovering the intricacies of uncertainties and risks within value estimation.
For professionals, the book advocates for identifying and analyzing 'only' risks whose impact are of consequence to a project's performance."
—JOHN MILTON, PHD, PE Director of Enterprise Risk Management, Washington State Department of Transportation
"This first edition is an Introduction to Human Resource Management text for students in Intro HR courses, who do not plan to become HR
practitioners. It views the various HR functions through a general manager's lens, rather than an HR specialist's lens, providing a less
technical and more applied introduction to the field."-This book gives the reader a step by step guide on how to obtain and maintain sustainable competitive advantage through the correct
management of individuals in today's workplace. More importantly, it's about giving purpose to people at work and increasing their
engagement to both you as their manager and the organisation as a whole. Engagement or the lack of it is one of the major challenges that
companies face today and for the foreseeable future. This lack of engagement results in extremely high costs to organisations in terms of
retention (the lack of), leading to excessive turnover costs, unreasonably high recruitment and training costs as well as a lowering of
productivity. This book demonstrates how employee engagement can be improved through the proper running of one-to-one meetings. It
gives very clear step-by-step guidance and instructions about everything that needs to be done to run these meetings in the most optimal way
possible. Ultimately, this book demonstrates both how and why running effective one-to-one meetings with individuals properly results in the
creation of additional value for companies both for today and tomorrow. This, in turn, leads to a situation where everyone wins: you as the
manager, the employee and the organisation. www.robertsonhunterstewart.com
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“One of the finest poets of the last fifty years.” —Salt to the Nth, like the truth of an ending unskeined across the crust of the white field.
Though it happened only once, I am sending the thought of the thought continuing. To return to the field before the mowing. When a goldfinch
swayed on a blue stem stalk, and the wind and the sun stirred the hay. —from “After the Mowing” Cinder: New and Selected Poems gathers
for the first time poetry from across Susan Stewart’s thirty-five-year career, including many extraordinary new poems. From brief songs to
longer meditative sequences, and always with formal innovation and exquisite precision, Stewart evokes the innocence of childhood, the
endangered mysteries of the natural world, and deeply felt perceptions, both acute and shared. “Stewart explores our insatiable desire to
remember and make meaning out of this remembering,” Ange Mlinko writes in The Nation. “Stewart’s elegiac bent has broadened, over
time, from the personal lyric . . . to what might be called the cultural lyric. Fewer and fewer of her poems reference what she alone
remembers; they are about what you and I remember.” Reading across this retrospective collection is a singular experience of seeing the
unfolding development of one of the most ingenious and moving lyric writers in contemporary poetry.
Phosphorus is an essential plant nutrient, but global population growth has dramatically reduced the availability of phosphorus fertilizer
resources. Despite this scarcity, there remain numerous problems associated with the excessive and inappropriate use of phosphorus
leading to non-point source pollution and eutrophication of natural waters. Identifying appropriate systems for managing soil phosphorus and
reducing the risks of eutrophication are needed to minimize the environmental risks. This book focuses on the availability and recycling of
phosphorus; regulatory and policy issues of sustainable phosphorus use; and water quality management in agroecosystems pertaining to
phosphorus. Sections are dedicated to global phosphorus reserves; cycling and pathways of phosphorus; phosphorus in agriculture; human
dimensions and policy intervention; and research and development priorities. Phosphorus is a finite but crucial resource and is an essential
element to all life. Sub-optimal availability and nutrient imbalance in the root zone can adversely impact plant growth, and the quality of food
and feed grown on these soils. However, the proven reserves of phosphorus can hardly be adequate for a few centuries only. Yet, its misuse
and mismanagement has caused severe problems of eutrophication of water and pollution of the environment. Thus, judicious management
of soil phosphorus is essential. This volume is specifically devoted to availability and recycling of phosphorus, regulatory/policy issues of
sustainable use of phosphorus, and management in agroecosystems in the context of maximizing the use efficiency and minimizing the
environmental risks of water quality.
Human Resource Management addresses the challenges faced by human resource managers, integrating traditional theory with real-world
strategy to equip students with the knowledge, perspective, and skills they need to thrive in the ever-changing global business environment.
Presented in a clear and relatable style, this text emphasizes how effective human resource management and strategic planning work in
concert to allow organizations to achieve maximum success. The focus on practical application illustrates the essential link between strategic
planning and implementation, providing an inside look at how real-world companies increase effectiveness through world-class human
resources management practices. A wealth of case studies, discussion topics, and exercises reinforce key concepts, strengthening students’
ability to think strategically and integrate core HR management principles into the decision-making process. By mirroring the current
landscape’s increased reliance on smart people-management strategy, this text underscores the importance of HR management in attracting
and retaining the top talent that drives an organization forward.

A fascinating and illuminating account of how George Washington became the dominant force in the creation of the
United States of America, from award-winning author David O. Stewart “An outstanding biography . . . [George
Washington] has a narrative drive such a life deserves.”—The Wall Street Journal Washington's rise constitutes one of
the greatest self-reinventions in history. In his mid-twenties, this third son of a modest Virginia planter had ruined his own
military career thanks to an outrageous ego. But by his mid-forties, that headstrong, unwise young man had evolved into
an unassailable leader chosen as the commander in chief of the fledgling Continental Army. By his mid-fifties, he was
unanimously elected the nation's first president. How did Washington emerge from the wilderness to become the central
founder of the United States of America? In this remarkable new portrait, award-winning historian David O. Stewart
unveils the political education that made Washington a master politician—and America's most essential leader. From
Virginia's House of Burgesses, where Washington mastered the craft and timing of a practicing politician, to his
management of local government as a justice of the Fairfax County Court to his eventual role in the Second Continental
Congress and his grueling generalship in the American Revolution, Washington perfected the art of governing and
service, earned trust, and built bridges. The lessons in leadership he absorbed along the way would be invaluable during
the early years of the republic as he fought to unify the new nation.
The ability to help an organization effectively deal with change is a key competency that all human resource (HR)
professionals must possess. However, many people in the HR function have not received any formal training or
instruction on how to fulfill this important role. This book provides HR professionals with key concepts and practical
techniques to successfully launch, support, and sustain change management initiatives within their organizations.
Pragmatic tools and explanations will illuminate critical change management competencies and processes, thereby
enabling HR professionals to take on strategic and active roles. As well, understanding of one’s own reactions to change
will also be explored to assist HR professionals to effectively manage and guide change. Questions posed at the end of
each chapter allow for personal reflection and growth, thereby providing further development of skills relating to change
management. This text is an excellent resource for HR students, those new to practicing HR and seasoned HR
professionals alike.
How do you build the capacity for change in yourselves and your organizations? What is coaching powerfully, and how
does it teach people to grow and learn? How do you build coaching programs aligned with organizational strategy? With
examples of coaching programs from around the world, Building the Core Competencies of Change - exposes the
underlying emotions, values, and mindsets that can thwart or empower change; - explains the techniques of coaching
that build the competencies for growth and change; - provides examples of organizations that catalyzed change with the
use of strategic coaching programs; and - outlines the coaching types, tools, and models used to build core
competencies of change in individuals, teams, and whole organizations.
Mayans? Zapatistas? Vigillantes? Good coffee and courageous strangers? Donna Stewart thinks she's ready for
anything. But she's woefully unprepared when she finds herself in the remote jungles of Chiapas, Mexico, with no pesos,
no understanding of the language, and no awareness that she's in the middle of a long-standing political revolution.
Essentials of Managing Human Resources Fifth Canadian Edition is written for students who will become (or are)
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supervisors and line managers and HR professionals. Since the text covers the major human resources management
processes and systems, it will provide a good overview if you are thinking about moving into the HR profession. The book
has been authored by experienced instructors recognized by students for many years for their excellence in teaching and
facilitating learning. The authors are also active HR practitioners who share business stories throughout the text to make
the materials interesting for students. Essentials is a shorter and a more relevant book for general business students with
simpler language. Finally, this book is designed to cover all the materials you will need for a good general understanding
of all the HR activities in a company, as well as your role in managing people. It shows how theory applies to managers
and HR practices in the 21st century. Further, the book has stories about all types of organizations: profit, nonprofit/voluntary, public sector; those that are unionized and non-unionized; and those that are small and large.
Frankincense and Myrrh--more than symbolic gifts to baby Christ. Considered cure-alls by Biblical people. Healing by
prayer and anointment with oils as practiced by Jesus' disciples and early Christians is made practical for us today in this
book. Based on both science and scripture.
Sport Management: principles and applications second edition provides a comprehensive introduction to the practical
application of management principles within sport organisations. Ideal for all students studying sport management at an
introductory level, it presents an international balanced view between accepted practice and what research evidence tells
us about the application of a range of management principles and practices in sport. Structured in two parts it offers an
introduction and explanation of the structure of the sport industry and covers the fundamental management issues unique
to sport including: strategy, human resource management, leadership, finance, marketing, governance and performance
management. Each chapter has a coherent learning structure complete with international case studies and
accompanying online lecturer and student support material which: presents a conceptual overview of the focus for the
chapter presents accepted practice supported by specific organisational examples at the community, state/provincial,
national and professional level, these organisations will include examples specifically from the UK, Australia and New
Zealand presents one big case for analysis per chapter, which is supported by online diagnostics and tutor resource
materials presents research findings from around the globe presents a summary of guiding principles for the focus of the
chapter based on a balanced view of practice and research presents a section of teaching and learning resources
including a review questions, further reading, relevant websites provides online access to PowerPoints per chapter,
tutorial activities per chapter and test bank of multiple choice questions for students per chapter This book combines
clearly explained theory with a variety of pedagogical features that make it essential for students and teachers of sport
management.
Buildings have often been studies whole in space, but never before have they been studied whole in time. How Buildings
Learn is a masterful new synthesis that proposes that buildings adapt best when constantly refined and reshaped by their
occupants, and that architects can mature from being artists of space to becoming artists of time. From the connected
farmhouses of New England to I.M. Pei's Media Lab, from "satisficing" to "form follows funding," from the evolution of
bungalows to the invention of Santa Fe Style, from Low Road military surplus buildings to a High Road English classic
like Chatsworth—this is a far-ranging survey of unexplored essential territory. More than any other human artifacts,
buildings improve with time—if they're allowed to. How Buildings Learn shows how to work with time rather than against it.
Visionary in scope, Intellectual Capital is the first book that shows how to turn the untapped knowledge of an organization
into its greatest competitive weapon. Thomas A. Stewart demonstrates how knowledge--not natural resources,
machinery, or financial capital--has become the most important factor in economic life. Through practical advice, stories,
and case histories, Stewart reveals how organizations and individuals can create and use the knowledge assets they
need. Dazzling in its ability to make conceptual sense of the economic revolution we are living through, this ingenious
book cuts through the vague rhetoric of "paradigm shifts" to show how the Information Age economy really works.
Intellectual Capital should be read as if the futures of your company and your career depend on it. They do.
Once well beyond the chance of a fire glimmer he arose to his feet and quickly regained his own camp. This was exactly
on the opposite side of the circle. The four men with whom he shared his tiny cotton tent, askaris all as beseemed his
dignity, were sound asleep. He squatted on his heels, pushed together the embers of his fire, staring into the coals. His
ugly face was as though carved from ebony. Only his wild savage eyes glowed and flashed with a brooding lambent
flame; and his wide nostrils slowly expanded and contracted as though with some inner heaving emotion.
This book examines first examines the phenomenon of global business and then analyses what is different about global
business and therefore what is uniquely required to be a successful global leader. It lays out how companies can develop
successful global leaders and what individuals can do to develop themselves into successful global leaders. Readers will
walk away with a clear understanding of how and why globalization of business has happened. They will understand
what is unique about global leadership compared to domestic leadership. With that insight and through examples, they
will come to see what is uniquely required to be a successful global leader. Finally, readers will walk away with clear
insights on how they can develop global leaders and what they can do to strengthen their own global leadership
capabilities. The book is based on more than 300 interviews with top corporate executives from around the world and
across a wide variety of industries, hundreds of surveys, and over 60 years of combined experience. Top executives will
find this book helpful in determining how they can ensure that their firm has the right quality and quantity of global leaders
it needs to capture the global growth opportunities before them.
"It appears to us that the universe is structured in a deeply mathematical way. Falling bodies fall with predictable
accelerations. Eclipses can be accurately forecast centuries in advance. Nuclear power plants generate electricity
according to well-known formulas. But those examples are the tip of the iceberg. In Nature's Numbers, Ian Stewart
presents many more, each charming in its own way.. Stewart admirably captures compelling and accessible
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mathematical ideas along with the pleasure of thinking of them. He writes with clarity and precision. Those who enjoy this
sort of thing will love this book."—Los Angeles Times
The Encyclopedia of Human Resource Management is an authoritative and comprehensive reference resource with
almost 400 entries on core HR areas and key concepts. From age discrimination, to zero hours contracts, each entry
reflects the views of an expert and authoritative author. The terms included vary from singular concepts such as
performance appraisal and industrial conflict, to organisational behaviour terms including organisational culture and
commitment; and broader management terms such a resourcing and management development. Each entry provides a
list of references and further reading to enable the reader to gain a deeper awareness and understanding of each topic.
This book is an ideal companion to a standard HRM textbook, and both undergraduate and postgraduate students will
find it to be of value. It will also be useful for academic researchers, HR practitioners and policy specialists looking for a
succinct expert summary of key HR concepts.
Essentials of Managing Human ResourcesEssentials of Managing Human ResourcesScarborough, Ont. : Nelson
Thomson LearningEssentials of Managing Human Resources
"A Systems Approach to Small Group Interaction" pioneered the systems approach and is the only book that integrates all
important small group topics into a single comprehensive conceptual model. The text also features a unique systematic
organization. Each chapter begins with a brief preview, followed by a glossary of terms, a real life case study, and then the chapter
text material; next comes several experiential exercises for skill development, and finally the chapter concludes with two original
readings.
From Pulitzer Prize winner James B. Stewart comes the extraordinary story of American hero Rick Rescorla, Morgan Stanley
security director and a veteran of Vietnam and the British colonial wars in Rhodesia, who lost his life on September 11. When Rick
Rescorla got home from Vietnam, he tried to put combat and death behind him, but he never could entirely. From the day he
joined the British Army to fight a colonial war in Rhodesia, where he met American Special Forces’ officer Dan Hill who would
become his best friend, to the day he fell in love with Susan, everything in his remarkable life was preparing him for an act of
generosity that would transcend all that went before. Heart of a Soldier is a story of bravery under fire, of loyalty to one’s
comrades, of the miracle of finding happiness late in life. Everything about Rick’s life came together on September 11. In charge
of security for Morgan Stanley, he successfully got all its 2,700 men and women out of the south tower of the World Trade Center.
Then, thinking perhaps of soldiers he’d held as they died, as well as the woman he loved, he went back one last time to search for
stragglers. Heart of a Soldier is a story that inspires, offers hope, and helps heal even the deepest wounds.
As the global economy has changed and thus organizations with it, more learning is delivered at and through work and individuals
are encouraged to utilise the opportunities that advances in technology have brought to take charge of their own learning.
Essential reading for the CIPD Level 7 Advanced postgraduate unit Designing, Delivering and Evaluating Learning and
Development Provision, Designing, Delivering and Evaluating L&D critically examines the contextual factors impacting upon these
activities in organizations. With case studies from the public, private and voluntary sectors as well as examples of international
practice, the book helps to identify some of the challenges L&D professionals face in a range of environments. Designing,
Delivering and Evaluating L&D is suitable not just for students working towards a CIPD Level 7 qualification, but also for those
studying more general business and management degrees, as well as anyone who may have studied the subject previously and
wishes to engage in continuous professional development with regard to this key HR practice. Online supporting resources include
an instructor's manual, lecture slides and web links.
Combining professional expertise with the author's signature style, a comprehensive home care handbook takes readers step by
step through the upkeep of every room in the house, covering everything from removing stains to replacing a window pane, and
furnishes valuable t adivce on how to make a home safe and comfortable and how to maintain it properly. 500,000 first printing.
Human Development has been advocated as the prime development goal since 1990, when the publication of the first UNDP
Human Development Report proposed that development should improve the lives people lead in multiple dimensions instead of
primarily pursuing economic growth. This approach forms the foundation of Advancing Human Development: Theory and Practice.
It traces the evolution of approaches to development, showing how the Human Development approach emerged as a
consequence of defects in earlier strategies. Advancing Human Development argues that Human Development is superior to
measures of societal happiness. It investigates the determinants of success and failure in Human Development across countries
over the past forty years, taking a multidimensional approach to point to the importance of social institutions and social capabilities
as essential aspects of change. It analyses political conditions underlying the performance of Human Development, and surveys
global progress in multiple dimensions such as life expectancy, infant mortality, and education and outcomes, whilst reflecting on
dimensions which have worsened over time, such as rising inequality and declining environmental conditions. These deteriorating
conditions inform Advancing Human Development's account of the challenges to the Human Development approach, covering the
insufficient attention paid to macroeconomic conditions and the economic structure needed for sustained success.
The core resources and capabilities of any nonprofit organization lie in their human capital; their knowledge, skills and behaviors
are critical to the achievement of the organization's mission and performance. Thus, effective management of this key resource is
integral to the nonprofit organization's success. This book focuses on the unique characteristics, challenges and contribution of
human resource management to the strategic objectives of the nonprofit. It explores contemporary issues that place the
management of people at the intersection between the mission, strategy and performance of the organization. The book: * Uses
the latest theory to build models that explain the determinants and dimensions of strategic HRM within the nonprofit sector *
Examines the core HRM functions in the context of the nonprofit sector to provide insight into how nonprofits can optimize HRM
contributions to performance * Provides a step-by-step process to develop, implement and manage HR practices that are aligned
with the strategy of the nonprofit organization * Demonstrates how to integrate volunteer management into strategic HRM Using
examples from around the world, as well as cases to facilitate learning, this book is ideal for students and professionals interested
in strategic human resource management, and nonprofit management.
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