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The third edition of Organizational Behaviour: Text and Cases offers a concise yet comprehensive coverage of the theories that determine behaviour in organizations. The
relationship between effective organizational behaviour and the effective functioning of an organization is established through a clear and lucid style of presentation. With the help
of necessary concepts, tools and techniques necessary for understanding behaviour in organizations, this book attempts to unfold human behaviour at four levels; starting from
the individual processes and moving on to the interpersonal, organizational, and change processes. It encourages active learning through exercises, field projects and case
studies, and develops competencies that are essential for becoming successful managers and effective employees in organizations. The three new chapters—Career, Planning
and Management; Performance and Reward Management; and Gender Issues in Management—help readers understand organizational behaviour in the current Indian business
scenario better. KEY FEATURES • Classroom-tested case studies pertaining to actual incidents from the workplace • Several examples from BPCL, HCL Technologies, Wipro,
Infosys and SAP highlighting the best practices in the industry • Caselets focusing on behavioural issues in organizations • Field projects involving students in data collection and
analysis • Marginalia summarizing crucial points and serving as quick references • A companion website featuring multiple-choice questions, learning objectives, an instructor’s
manual, and PowerPoint lecture slides enabling effective presentation of concepts
Presenting a managerial approach to the study of organisational behaviour, with an emphasis on improving working performance through a better understanding of human
resources, this book contains summaries, review questions, and assignments.
This text, now in its eleventh edition, presents classic and emerging organizational behaviour trends and research, making the subject accessible and meaningful for students.
Build the foundation you need to become a successful manager with Slocum and Hellriegel's FUNDAMENTALS OF ORGANIZATIONAL BEHAVIOR 12e, International Edition.
Master the seven core competencies of highly effective business leaders through real-world examples and current OB trends.
A research-based text with application cases and cross-cultural examples in each chapter, this popular book maintains a balance between the psychological, organizational, individual, and
changing aspects of organizational behavior. The full-color format and pedagogy provide a framework for understanding behavior employed in organizations. This edition maintains an
emphasis on classic research as well as contemporary topics.
Across the world, companies are forming some of the most complex and exciting collaborations in the business world: cross-border alliances (CBAs). Yet while this offers multinational
companies a way into the global marketplace, there is no guarantee of success. This book looks at the business and human resource issues arising in these complex collaborations, putting
forward the case that the handling of these issues can determine the CBA's success. The book takes readers through the two main kinds of CBA - International Joint Ventures (IJV), and
International Mergers and Acquisitions (IMA) - explaining how each type works and which human resource issues will arise. As well as analyzing these issues and explaining the relevant
management, economics and sociological theories, this impressive text uses short end-of-chapter case studies and in depth end-of-text case studies to provide numerous practical examples.
The first major textbook that seriously studies human resource issues in a CBA context, this book offers both students of human resource / international business and practicing human
resource professionals alike the frameworks for truly understanding the complexities of the area.
The study guide is designed to accompany Management, 9e reinforcing key concepts and theories. For each chapter of the text it provides additional exercises, activities, and outlines, helping
learners identify and capture the key ideas. Study guides are perfect to prepare for a lecture, reinforce chapter material, or review for an upcoming exam.
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Organizational Behavior is designed to help students, professionals & managers develop competencies and skills that are needed to contribute most effectively to the
organization. This proven text's strengths lie in its classic research and coverage of contemporary topics. It introduces and emphasizes five core comepentencies--Mobilizing
Innovation and Change, Conceptualization, Creativity, Risk Taking, and Visioning. The full-color formant ant pedagogy provide a framework for understanding behavior employed
in organizations. After reading this book, students are properly prepared for what they will face in the real world.
Written by Professor Roger Roderick and Professor Georgia Hale of the University of Arkansas - Fort Smith, the Study Guide contains learning objectives, chapter outlines with
ample room for student note taking, practice questions (both directed and applied), and answers to all practice questions.
Equip your students with the skills to become effective, high performance managers in today's business world as you provide a solid foundation in organizational behavior with
this unique competency-based approach. Hellriegel/Slocum's ORGANIZATIONAL BEHAVIOR, 13E has distilled the expertise of hundreds of leading managers from a variety of
industries into seven core managerial competencies most important for professional and organizational success. Students have opportunities to assess and maximize their
personal skills within the context of today's organizational behavior as they master competencies in managing self, ethics, communication, diversity, across cultures, teams, and
change. The authors apply their decades of experience in teaching, research, and OB consulting to establish a clear connection between organizational behavior theory and
contemporary practice. This edition combines classic theory with contemporary research, emerging trends, and the most recent developments impacting business today. New
text and video cases from organizations familiar to students and interactive exercises clearly demonstrate how effective leaders use the key competencies to lead more
successfully. Give your students the foundation they need to become highly effective managers and successful leaders within the organizations of tomorrow. Important Notice:
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In The Battle to Do Good, former McDonald’s Executive Bob Langert takes readers on a behind-the-scenes tour of the restaurant giant’s decades-long battle to do good,
tackling tricky societal issues all while feeding 70 million people a day while attending to the bottom line.
Maximizing the Triple Bottom Line through Spiritual Leadership draws on the emerging fields of workplace spirituality and spiritual leadership to teach leaders and their constituencies how to develop business
models that address issues of ethical leadership, employee well-being, sustainability, and social responsibility without sacrificing profitability, growth, and other metrics of performance excellence. While this
text identifies and discusses the characteristics necessary to be a leader, its major focus is on leadership—engaging stakeholders and enabling groups of people to work together in the most meaningful ways.
The authors offer real-world examples of for-profit and non-profit organizations that have spiritual leaders and which have implemented organizational spiritual leadership. These cases are based on over ten
years of research, supported by the International Institute of Spiritual Leadership, that demonstrates the value of the Spiritual Leadership Balanced Scorecard Business Model presented in the book.
"Pracademic" in its orientation, the book presents a general process and tools for implementing the model.
Management: A Competency-Based Approach presents a balanced presentation of practical theory, relevant applications, and innovation that has set this text apart for nearly three decades. Within this new
edition, the authors continue to emphasize the six key managerial competencies that are critical for success: communication, planning and administration, strategic action, self-management, global
awareness, and teamwork. An interactive self-assessment has been integrated into the text's presentation to help learners understand and develop their own managerial potentials. This unique focus on
managerial competencies combines with new theories and technology, fresh examples, and a new learning package to engage learners and contribute to their future success as members in any organization.
Presented in a textbook format, this book covers the key topics in management, which helps you develop your full potential in the business world.
Covers such topics as locating meaning making in organizational learning, internalization and the firm's growth, the psychology of organizational transactions, and organizational design and organizational
development solutions to the problem of R&D-marketing integration.

Fundamentals of Organizational Behavior: An Applied Perspective, Second Edition examines the behavior of people in organizations. Topics covered range from political maneuvering in
organizations (office politics) to the stresses facing people in managerial and professional positions. A conceptual framework for organizational behavior is presented, along with numerous
case illustrations and examples from live organizational settings. This monograph consists of 14 chapters and opens with an introduction to organizational behavior and how it is influenced by
principles of human behavior. The three main subareas or schools of management thought are discussed, together with the difference between knowledge work and non-knowledge work; how
research and theory contribute to an understanding of organizational behavior; and the distinction between structure and process. The following chapters explore how the meaning of work
relates to work motivation, as well as the link between work motivation and job performance; behavioral aspects of decision making; stresses in managerial and professional life; and political
maneuvering in organizations. Small group behavior, leadership styles, and interpersonal communications are also considered, along with intergroup conflict and organizational effectiveness.
This book will be of interest to students, managers, and staff specialists, as well as behavioral scientists and management theorists.
Project Management for Engineering, Business and Technology is a highly regarded textbook that addresses project management across all industries. First covering the essential
background, from origins and philosophy to methodology, the bulk of the book is dedicated to concepts and techniques for practical application. Coverage includes project initiation and
proposals, scope and task definition, scheduling, budgeting, risk analysis, control, project selection and portfolio management, program management, project organization, and all-important
"people" aspects—project leadership, team building, conflict resolution, and stress management. The systems development cycle is used as a framework to discuss project management in a
variety of situations, making this the go-to book for managing virtually any kind of project, program, or task force. The authors focus on the ultimate purpose of project management—to unify
and integrate the interests, resources and work efforts of many stakeholders, as well as the planning, scheduling, and budgeting needed to accomplish overall project goals. This sixth edition
features: updates throughout to cover the latest developments in project management methodologies; a new chapter on project procurement management and contracts; an expansion of case
study coverage throughout, including those on the topic of sustainability and climate change, as well as cases and examples from across the globe, including India, Africa, Asia, and Australia;
and extensive instructor support materials, including an instructor’s manual, PowerPoint slides, answers to chapter review questions and a test bank of questions. Taking a technical yet
accessible approach, this book is an ideal resource and reference for all advanced undergraduate and graduate students in project management courses, as well as for practicing project
managers across all industry sectors.
Equip your students with the skills to become effective, high performance managers in today's business world as you provide a solid foundation in organizational behavior with this unique
competency-based approach. Slocum/Hellriegel's PRINCIPLES OF ORGANIZATIONAL BEHAVIOR, 13E, International Edition has distilled the expertise of hundreds of leading managers
from a variety of industries into seven core managerial competencies most important for professional and organizational success. Students have opportunities to assess and maximize their
personal skills within the context of today's organizational behavior as they master competencies in managing self, ethics, communication, diversity, across cultures, teams, and change.The
authors apply their decades of experience in teaching, research, and OB consulting to establish a clear connection between organizational behavior theory and contemporary practice. This
edition combines classic theory with contemporary research, emerging trends, and the most recent developments impacting business today. Text and video cases from organizations familiar
to students and interactive exercises clearly demonstrate how effective leaders use the key competencies to lead more successfully. Give your students the foundation they need to become
highly effective managers and successful leaders within the organizations of tomorrow.
Management 4e is an introductory text that provides internationally accepted management theories within the framework of South African and southern African organisational practices.
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