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Including over 600 A to Z entries, this original dictionary provides clear and succinct definitions of the terms used in the related and
developing fields of occupational science and occupational therapy. Entries cover a broad range of topics from activities of daily living and
autonomy to task-oriented approach and work-life balance and have a clear occupational focus. They provide an overview of the complex
nature of human occupation and the impact of illness on occupation and well-being. Descriptions and analysis are backed up by key theories
from related areas such as anthropology, sociology, and medicine. This is an authoritative resource for students of occupational science and
occupational therapy, as well as an accessible point of reference for practitioners from both subject areas.
This collection provides average scores on selected variables from the Dictionary of Occupational Titles for 1980 Census occupational
categories. The dataset was prepared using a sample of individuals from the 1970 Census whose occupations had been coded with both
1970 and 1980 Census detailed occupational codes. This file, known as the Treiman file, was merged with selected variables from the
FOURTH EDITION DICTIONARY OF OCCUPATIONAL TITLES, using 1970 occupational categories as the merge variable. A score on each
Dictionary of Occupational Titles (DOT) variable was then computed for each 1980 occupational category. Included among the DOT variables
were such characteristics as (1) level of complexity at which the worker functions in terms of data, people, and things, (2) training required to
do the job, (3) verbal, numerical, spatial, and other aptitudes needed to perform the job, (4) percent of workers in the job with a preference for
a specific type of job activity such as abstract and creative activity or activity requiring business contact with people, (5) temperamental
attributes such as adaptability to performing under stress and adaptability to performing repetitive work, (6) physical demands of the job, and
(7) environmental conditions under which the work is performed. Measures of mean hourly and annual earnings for both men and women in
each occupation and number of men and women in each occupation also are included ... Cf. : http://webapp.icpsr.umich.edu/cocoon/ICPSRSTUDY/08942.xml.

Find wide range of occupational information within a variety of applications ranging from job placement to occupational
research, career guidance, labor market information, curricula development, and long range job planning.
Defines and indexes over 20,000 job titles. Addresses issues of training and education, career guidance and employment
counseling, job definition and wage restructuring. Often referred to as the "DOT." 2 volumes, sold as a set.
Supplement to 3d ed. called Selected characteristics of occupations (physical demands, working conditions, training
time) issued by Bureau of Employment Security.
Dictionary of Occupational Titles SupplementEdition 2DICTIONARY OF OCCUPATIONAL TITLES - V.2
OCCUPATIONAL CLASSIFICATION.Dictionary of Occupational Titles. Supplement 2Dictionary of occupational titles. 2.
Group arrangement of occupational titles and codesWork, Jobs, and OccupationsA Critical Review of the Dictionary of
Occupational TitlesNational Academies Press
"Based on John L. Holland's typology of vocational personalities and work environments, ... individuals and environments are
classified according to their resemblance to six ideal types: Realistic (R), Investigative (I), Artistic (A), Social (S), Enterprising (E),
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and Conventional (C)."--Cover.
Various editions of the Dictionary of Occupational Titles have served as the Employment Service's basic tool for matching workers
and jobs. The Dictionary of Occupational Titles has also played an important role in establishing skill and training requirements
and developing Employment Service testing batteries for specific occupations. However, the role of the Dictionary of Occupational
Titles has been called into question as a result of planned changes in the operation of the Employment Service. A plan to
automate the operations of Employment Service offices using a descriptive system of occupational keywords rather than
occupational titles has led to a claim that a dictionary of occupational titles and the occupational research program that produces it
are outmoded. Since the automated keyword system does not rely explicitly on defined occupational titles, it is claimed that the
new system would reduce costs by eliminating the need for a research program to supply the occupational definitions. In light of
these considerations, the present volume evaluates the future need for the Dictionary of Occupational Titles.
Offers over one thousand job descriptions, including information on education requirements, salary, working conditions, earnings
and growth projections, and includes other ways to cross-reference jobs.
How social security disability law is out of touch with the contemporary American labor market Passing down nearly a million
decisions each year, more judges handle disability cases for the Social Security Administration than federal civil and criminal
cases combined. In Social Security Disability Law and the American Labor Market, Jon C. Dubin challenges the contemporary
policies for determining disability benefits and work assessment. He posits the fundamental questions: where are the jobs for
persons with significant medical and vocational challenges? And how does the administration misfire in its standards and
processes for answering that question? Deploying his profound understanding of the Social Security Administration and Disability
law and policy, he demystifies the system, showing us its complex inner mechanisms and flaws, its history and evolution, and how
changes in the labor market have rendered some agency processes obsolete. Dubin lays out how those who advocate
eviscerating program coverage and needed life support benefits in the guise of modernizing these procedures would reduce the
capacity for the Social Security Administration to function properly and serve its intended beneficiaries, and argues that the
disability system should instead be “mended, not ended.” Dubin argues that while it may seem counterintuitive, the transformation
from an industrial economy to a twenty-first-century service economy in the information age, with increased automation, and
resulting diminished demand for arduous physical labor, has not meaningfully reduced the relevance of, or need for, the disability
benefits programs. Indeed, they have created new and different obstacles to work adjustments based on the need for other skills
and capacities in the new economy—especially for the significant portion of persons with cognitive, psychiatric, neuropsychological, or other mental impairments. Therefore, while the disability program is in dire need of empirically supported
updating and measures to remedy identified deficiencies, obsolescence, inconsistencies in application, and racial, economic and
other inequities, the program’s framework is sufficiently broad and enduring to remain relevant and faithful to the Act’s
congressional beneficent purposes and aspirations.
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