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A must-read for counselors in training, Sharf's APPLYING CAREER
DEVELOPMENT THEORY TO COUNSELING, 6th Edition, shows you how to
apply the principles of career development to a variety of counseling settings.
This book is clearly written, filled with useful case examples, and includes
integrated diversity coverage to give you the advantage in your course and your
career. You'll find information about websites on internships, education,
counseling organizations, and jobs. The book's Companion Website provides
case studies, tutorial quizzes, and relevant links. Available with InfoTrac Student
Collections http://gocengage.com/infotrac. Important Notice: Media content
referenced within the product description or the product text may not be available
in the ebook version.
Providing the most current, comprehensive coverage available, CAREER
COUNSELING: A HOLISTIC APPROACH, 9th Edition equips students with a
solid understanding of the theoretical models of career counseling and practical
techniques on how to effectively counsel clients about career issues. Presenting
the subject matter in a way that is relevant to all counseling students, Vernon
Zunker uses an innovative holistic or “whole person” approach, demonstrating
how to consider values, temperament, talents, and passions when integrating
career with personal counseling to determine a client's best career fit. The
thoroughly revised and updated Ninth Edition of this classic book includes
chapters on integrating career and personal counseling, job loss and transitions,
adult career development, and career-related programs in middle schools. In
addition, diversity issues are integrated throughout, while relevant case studies
bring chapter concepts to life. The text is also packed with tools to help students
maximize their success in class and on the licensing exam. Important Notice:
Media content referenced within the product description or the product text may
not be available in the ebook version.
Since its original publication in 1999, this foundational book has become a classic
in its field. This second edition, Code Version 2.0, updates the work and was
prepared in part through a wiki, a web site allowing readers to edit the text,
making this the first reader-edited revision of a popular book. Code counters the
common belief that cyberspace cannot be controlled or censored. To the
contrary, under the influence of commerce, cyberspace is becoming a highly
regulable world where behavior will be much more tightly controlled than in real
space. We can - we must - choose what kind of cyberspace we want and what
freedoms it will guarantee. These choices are all about architecture: what kind of
code will govern cyberspace, and who will control it. In this realm, code is the
most significant form of law and it is up to lawyers, policymakers, and especially
average citizens to decide what values that code embodies.
Includes established theories and cutting-edge developments. Presents the work
of an international group of experts. Presents the nature, origin, implications, an
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future course of major unresolved issues in the area.
CHOICE Outstanding Academic Title for 2009 2008 Best Reference, Library
Journal "The scope, depth, breadth, currency, arrangement, and authority of this
work reflect the thorough, in-depth approach of the entire editorial and publishing
team . . . Advancing current thought and models in the field, this work provides
an unparalleled attempt to approach this important subject from many
perspectives. Moreover, each volume has a list of entries, a reader's guide, and
information about the authors and the contributors. The reader's guide
incorporates substantive topics, e.g. assessment, testing and research methods,
biographies, coping . . . this is an essential addition to graduate and research
collections." —Library Journal Professional counseling involves helping clients,
individually or in groups, or as couples and families, deal with various career,
vocational, educational, and emotional problems. Whether performed by
psychologists, psychiatrists, social workers, psychiatric nurses, or counselors,
thousands of professionals throughout the United States, as well as the world,
are providing counseling services to fellow human beings to help them address
and resolve the various problems of living that exceed their coping resources and
social support. The Encyclopedia of Counseling provides a comprehensive
overview of the theories, models, techniques, and challenges involved in
professional counseling. With approximately 600 entries, this definitive resource
covers all of the major theories, approaches, and contemporary issues in
counseling. The four volumes of this Encyclopedia are flexibly designed so they
can be use together as a set or separately by volume, depending on the need of
the user. Key Features · Reviews different types of counselors, their different
professional identities, and their different models of graduate education ·
Examines important historical developments that have shaped the evolution of
the counseling profession into its current form · Provides a comprehensive
compilation of information about established and emerging topics in mental
health and personal/emotional counseling · Addresses problems in
personal/emotional counseling ranging from concerns about normal
developmental processes and common life transitions to debilitating problems of
great severity · Discusses the major social, scientific, and professional forces that
have shaped the evolution of cross-cultural counseling and psychotherapy ·
Offers complete information on conventional and up-and-coming areas of interest
in career counseling Key Themes · Assessment, Testing, and Research Methods
· Biographies · Coping · Counseling—General · Economic/Work Issues · Human
Development and Life Transitions · Legal and Ethical Issues · Organizations ·
Physical and Mental Health · Professional Development and Standards ·
Psychosocial Traits and Behavior · Society, Race/Ethnicity, and Culture ·
Subdisciplines · Theories · Therapies, Techniques, and Interventions This
ultimate resource is designed for laypeople who are interested in learning about
the science and practice of counseling. It is also a useful source for
undergraduate and graduate students and professionals from other specialties to
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learn about counseling in all its forms and manifestations.
This second edition of Career Counseling Across the Lifespan: Community,
School, Higher Education, and Beyond is the latest volume in the Issues in
Career Development Series, edited by Drs. Grafton Eliason, Mark Lepore, Jeff
Samide, and John Patrick, from California University of Pennsylvania and Clarion
University of Pennsylvania. The purpose of Career Development Across the
Lifespan is to provide a broad and in-depth look at the field of career
development as it applies to individuals involved in all areas of community
counseling, school counseling, and higher education. The book will examine
some of the field's major theories, themes, approaches, and newest models
incorporating chapters from national and international career counseling experts.
Specific emphasis is spent examining issues reflective of today's challenges in
developing and maintaining a workforce that is diverse, flexible, and efficient.
Readers will be provided with an action-based framework built on the best
available research. This text book is truly the culmination of a decade’s work,
compiling comprehensive studies from four previous volumes and updating key
concepts in career counseling with the most contemporary theories and
innovations. We examine three primary domains of career counseling throughout
all of the developmental stages of the lifespan: community, schools K-12, and
higher education. We include a specific focus on career history and theories, to
prepare students for both the counseling environment and for national exams
leading to certification and licensure, such as the (NCE) National Counseling
Exam. We also include cutting edge research on contemporary topics, including
such areas as: military careers, life after the military, individuals with disabilities
or special needs, career counseling in our current socio-economic environment,
and current technologies such as virtual counseling. In addition, we have added
case studies and key terms as study guides at the end of each chapter. We are
fortunate to include many recognized experts in the field of career counseling.
Career Counseling Across the Lifespan: Community, School, Higher Education,
and Beyond is a comprehensive text, written to address the broad needs of
career counselors, educators, and students today.
Explains the use of personality typing in helping individuals recognize their career
potentials and goals
Introductory texts on psychological testing and evaluation historically are not in short
supply. Typically, however, such texts have been relatively superficial in their
discussion of clinical material and have focused primarily on the theoretical and
psychometric properties of indi vidual tests. More practical, clinically relevant
presentations of psychological instruments have been confined to individual volumes
with advanced and often very technical information geared to the more sophisticated
user. Professors in introductory graduate courses are often forced to adopt several
advanced texts to cover the material, at the same time helping students wade through
unnecessary technical information in order to provide a basic working knowl edge of
each test. Understanding Psychological Assessment is an attempt to address these
concerns. It brings together into a single volume a broad sampling of the most
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respected instruments in the psychologist's armamentarium along with promising new
tests of cognitive, vocational, and personality functioning. Additionally, it presents the
most updated versions of these tests, all in a practical, clearly written format that covers
the development, psychometrics, administra tive considerations, and interpretive
hypotheses for each instrument. Clinical case studies allow the reader to apply the
interpretive guidelines to real clinical data, thereby reinforcing basic understanding of
the instrument and helping to insure that both the student and practi tioner can actually
begin to use the test. Understanding Psychological Assessment includes cognitive and
personality tests for adults, children, and adolescents, as well as chapters on the theory
of psychological measurement and integrated report writing.
This new handbook, with contributions from experts around the world, is the most
comprehensive treatise on work design and job analysis practice and research in over
20 years. The handbook, dedicated to Sidney Gael, is the next generation of Gael’s
successful Job Analysis Handbook for Business, Industry and Government, published
by Wiley in 1988. It consists of four parts: Methods, Systems, Applications and
Research/Innovations. Finally, a tightly integrated, user-friendly handbook, of interest to
students, practitioners and researchers in the field of Industrial Organizational
Psychology and Human Resource Management. Sample Chapter available: Chapter
24, Training Needs Assessment by Eric A. Surface is available for download.
Various editions of the Dictionary of Occupational Titles have served as the
Employment Service's basic tool for matching workers and jobs. The Dictionary of
Occupational Titles has also played an important role in establishing skill and training
requirements and developing Employment Service testing batteries for specific
occupations. However, the role of the Dictionary of Occupational Titles has been called
into question as a result of planned changes in the operation of the Employment
Service. A plan to automate the operations of Employment Service offices using a
descriptive system of occupational keywords rather than occupational titles has led to a
claim that a dictionary of occupational titles and the occupational research program that
produces it are outmoded. Since the automated keyword system does not rely explicitly
on defined occupational titles, it is claimed that the new system would reduce costs by
eliminating the need for a research program to supply the occupational definitions. In
light of these considerations, the present volume evaluates the future need for the
Dictionary of Occupational Titles.
Increasingly, physicians are leveraging their medical training and expertise to pursue
careers in non-traditional arenas. Their goals are diverse: · Explore consulting as a way
to improve patient care · Lay the foundation for a career in academic medicine · Provide
leadership in healthcare · Strengthen ties between a clinic and the community ·
Broaden one’s experience as a medical student · As a journalist or writer, open a
window onto medicine for non-experts Some physicians will pursue another degree,
while others may not, in anticipation of moving into public service, business, education,
law, or organized medicine. Their common ground is the desire to enhance their
professional fulfillment. Drs. Urman and Ehrenfeld’s book features individual chapters
on the wide array of non-traditional careers for physicians, each one written by an
outstanding leader in medicine who him- or herself has successfully forged a unique
career path. A final chapter brings together fascinating brief profiles – “case studies” –
of physicians who have distinguished themselves professionally outside of traditional
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settings. Suitable for readers at any point in their medical career – practitioners, fellows,
residents, and medical students – who want to explore possibilities beyond traditional
medical practice, the book also sets out common-sense advice on topics such as work-
life balance, mentorship, and the relationship between personality and job satisfaction.
Although there is great debate about how work is changing, there is a clear consensus
that changes are fundamental and ongoing. The Changing Nature of Work examines
the evidence for change in the world of work. The committee provides a clearly
illustrated framework for understanding changes in work and these implications for
analyzing the structure of occupations in both the civilian and military sectors. This
volume explores the increasing demographic diversity of the workforce, the fluidity of
boundaries between lines of work, the interdependent choices for how work is
structured-and ultimately, the need for an integrated systematic approach to
understanding how work is changing. The book offers a rich array of data and
highlighted examples on: Markets, technology, and many other external conditions
affecting the nature of work. Research findings on American workers and how they feel
about work. Downsizing and the trend toward flatter organizational hierarchies.
Autonomy, complexity, and other aspects of work structure. The committee reviews the
evolution of occupational analysis and examines the effectiveness of the latest systems
in characterizing current and projected changes in civilian and military work. The
occupational structure and changing work requirements in the Army are presented as a
case study.
Career Theory and Practice: Learning Through Case Studies illustrates the process,
theories, and application of career development counseling through a series of rich
case studies integrated throughout the text. Authors Jane L. Swanson and Nadya A.
Fouad use this case study approach to highlight the similarities and differences
between the featured theories, as well as to illustrate proper technique and application.
The fully revised Fourth Edition reflects a major reorganization of foundational material
to highlight the importance of ethical practice, updates to all theory chapters, and the
addition of two new chapters discussing recent theories.
This CACREP aligned text outlines core concepts of the counseling profession
alongside hundreds of practical study questions and case studies for students and
professors. Designed for use not just in class but also as a guide for students studying
for national licensing exams and the CPCE, chapters cover areas including ethical and
legal issues, theories of counseling, career development, multicultural and group
counseling, special topics, and more. Hundreds of PowerPoint slides are included to
assist professors with class preparation, and professors will also find study questions
for each chapter and a sample final exam that easily be applied in online learning
platforms. Written in a readable, concise format designed for adult learners,
Introduction to Counseling is an essential resource that counseling students will want to
keep long after graduation.
In this collection of fifteen papers, leading researchers analyze the middle years of the lifespan,
paying close attention to the many different facets of adult development. They study the
various changes involving the self and others that middle-aged adults experience in the realms
of work, family, and health. This book explains how the different experiences interrelate and
how a better understanding of them can foster successful midlife development.
Routledge Interpreting Guides cover the key settings or domains of interpreting and equip
trainee interpreters and students of interpreting with the skills needed in each area of the field.
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Concise, accessible and written by leading authorities, they include examples from existing
interpreting practice, activities, further reading suggestions and a glossary of key terms.
Drawing on recent peer-reviewed research in interpreting studies and related disciplines,
Dialogue Interpreting helps practising interpreters, students and instructors of interpreting to
navigate their way through what is fast becoming the very expansive field of dialogue
interpreting in more traditional domains, such as legal and medical, and in areas where new
needs of language brokerage are only beginning to be identified, such as asylum, education,
social care and faith. Innovative in its approach, this guide places emphasis on collaborative
dimensions in the wider institutional and organizational setting in each of the domains covered,
and on understanding services in the context of local communities. The authors propose
solutions to real-life problems based on knowledge of domain-specific practices and protocols,
as well as inviting discussion on existing standards of practice for interpreters. Key features
include: contextualized examples and case studies reinforced by voices from the field, such as
the views of managers of language services and the publications of professional associations.
These allow readers to evaluate appropriate responses in relation to their particular geo-
national contexts of practice and personal experience activities to support the structured
development of research skills, interpreter performance and team-work. These can be used
either in-class or as self-guided or collaborative learning and are supplemented by materials on
the Translation Studies Portal a glossary of key terms and pointers to resources for further
development. Dialogue Interpreting is an essential guide for practising interpreters and for all
students of interpreting within advanced undergraduate and postgraduate/graduate
programmes in Translation and Interpreting Studies, Modern Languages, Applied Linguistics
and Intercultural Communication.
Information about the characteristics of jobs and the individuals who fill them is valuable for
career guidance, reemployment counseling, workforce development, human resource
management, and other purposes. To meet these needs, the U.S. Department of Labor (DOL)
in 1998 launched the Occupational Information Network (O*NET), which consists of a content
model--a framework for organizing occupational data--and an electronic database. The O*NET
content model includes hundreds of descriptors of work and workers organized into domains,
such as skills, knowledge, and work activities. Data are collected using a classification system
that organizes job titles into 1,102 occupations. The National Center for O*NET Development
(the O*NET Center) continually collects data related to these occupations. In 2008, DOL
requested the National Academies to review O*NET and consider its future directions. In
response, the present volume inventories and evaluates the uses of O*NET; explores the
linkage of O*NET with the Standard Occupational Classification System and other data sets;
and identifies ways to improve O*NET, particularly in the areas of cost-effectiveness,
efficiency, and currency.
Job seekers, students, and others doing in-depth career research can access information on
nearly 8,000 jobs in one current, convenient book. With more job descriptions than in any other
career reference, the best-selling Enhanced Occupational Outlook Handbook provides a
practical way to obtain and use the information from the three most authoritative occupational
data sources. It includes the complete text of the latest Occupational Outlook Handbook by the
U.S. Department of Labor, plus related job descriptions from the government?s latest O*NET
database and from the Dictionary of Occupational Titles. Readers learn about all of their career
options in one resource. Now in its all-new seventh edition, the EOOH is easy to use because
it?s organized by clusters of related jobs?the same user-friendly structure as in the OOH.
Readers doing career research and planning also learn the latest details on earnings, job
growth, education and skills required, working conditions, employment trends, and more.A new
appendix organizes all the OOH jobs by personality codes so readers can easily find related
job descriptions after using any career assessment based on Holland's six personality types
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(Realistic, Investigative, Artistic, Social, Enterprising, and Conventional).
Serving as an indispensable resource for students and general-interest readers alike, this three-
volume work provides a comprehensive view of mental health that covers both mental well-
being and mental illness. • Provides exhaustive content that affords readers a holistic
understanding of mental health and mental disorders • Features extensive cross-referencing
that allows readers to easily see connections and relationships between different entries •
Offers end-of-entry further readings that serve as a gateway to additional information for study
• Reflects on common perceptions and portrayals of mental health through a variety of pop
culture-oriented entries that focus on subjects such as television shows and movies
Assess Center, by ÒRiverForestÓ, focuses on delivering ÒAssessment SolutionsÓ
customized to Business Owner managed entrepreneurial organizations. Solution 01 Ð Talent
Assessments Ð Talent Management and Engagement Solution 02 Ð Recruitment
Assessments Ð Effective Hiring Strategies Solution 03 Ð Competency Assessments Ð
Competency Mapping & Capability Drivers Solution 04 Ð Culture Assessments Ð Alignment,
Assimilation and Institutionalization Solution 05 Ð Career and Succession Assessments Ð
Leadership Pipeline Building Solution 06 Ð Performance Assessments Ð Scorecard Based
Performance Metrics.
Accessible, practical, and succinct, CAREER COUNSELING AND DEVELOPMENT IN A
GLOBAL ECONOMY, 2nd Edition thoroughly prepares students for career counseling in
today's marketplace. Maximizing student success, the text supports learning and
understanding through its unique Career Diamond pedagogical model that helps students
synthesize and apply career counseling theories. Cutting-edge case studies demonstrate the
use of techniques and the application of theory. The new edition includes updated research,
new coverage of the economic crisis, and an all-new Chapter 17 Professional Issues: Ethics
and Research. The text also offers thorough coverage of special populations--such as clients
in the welfare-to-work program--and the impact of the global economy. Offering comprehensive
coverage in a concise format, this popular text remains extremely student friendly with an
emphasis on process. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
"Based on John L. Holland's typology of vocational personalities and work environments, ...
individuals and environments are classified according to their resemblance to six ideal types:
Realistic (R), Investigative (I), Artistic (A), Social (S), Enterprising (E), and Conventional
(C)."--Cover.
This volume begins by locating critical inquiry within the epistemological and methodological
history of second language study. Subsequent chapters portray researcher-participant
exploration of identity and agency while challenging inequitable policies and practices.
Research on internationalization, Englishization, and/or transborder migration address
language policies and knowledge production at universities in Hong Kong, Standard English
and Singlish controversies in Singapore, media portrayals of the English as an Official
Language movement in South Korea, transnational advocacy in Japan, and Nicaraguan/Costa
Rican South to South migration. Transnational locations of identity and agency are fore-fronted
in narrative descriptions of Korean heritage language learners, a discursive journey from East
Timor to Hawaii, and a reclaimed life history by a Chinese peasant woman. Labor union and
GLBT legal work illustrate discourses that can hinder or facilitate agency and change.
Hawaiian educators advocate for indigenous self-determination through revealing the political
and social meanings of research. California educators describe struggles at the front-lines of
resistance to policies and practices harmful to marginalized children. A Participatory Action
Research (PAR) project portrays how Latina youth in the U.S. “resist wounding inscriptions” of
the intersecting emotional and physical violence of homes, communities, and antiimmigrant
policies and attitudes. Promoting agency through drawing on diversity resources is modeled in
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a bilingual undergraduate PAR project. The volume as a whole provides a model for critical
research that explores the multifaceted and evolving nature of language identities while placing
those traditionally known as participants at the center of agency and advocacy.
Using as a framework the "theory of careers" developed by John L. Holland, the authors of this
volume examine the patterns of student stability and change inherent in the college
experience, as well as the variations in professional attitudes and behaviors of college faculty.
Their goal is to learn more about what colleges and universities might do to facilitate the
retention, satisfaction, and learning of their students. For example, why should faculties split
over student-oriented teaching strategies, one group favoring the formal, structured classroom,
the other a freer, more spontaneous environment? Why do some undergraduates become
independent thinkers with strong analytical, mathematical, and scientific competencies while
others develop powerful interpersonal and group leadership skills? Holland's theory--at its core
a person-environment fit theory--assumes that there are six personality types and six
analogous academic environments and that the educational persistence, satisfaction, and
achievement of students are a function of the congruence or "fit" between students and their
academic environments. The authors also assume that there are circumstances under which
the environments of the major field exert more influence on students than do the students' own
personality traits. Applying Holland's theory to distinctive clusters of academic disciplines, the
authors have found that the answers to such fundamental questions as those asked above
emanate from a basic understanding of the influences of academic disciplines and the manner
by which they shape the patterns of thought and behavior of both college students and faculty.
Academic Disciplines will benefit researchers and graduate students who study college
students and faculty, as well as administrators and policymakers responsible for the
performance of colleges and universities.
Advances in Vocational Psychology devoted to presenting and evaluating important advances
in the field of interest measurement. Progress in three well known interest inventories -- the
Strong Campbell Interest Inventory, the Kuder Occupational Interest Survey, and the Self
Directed Search -- is closely examined. A focus on innovations in interest measurement directs
attention to how more recent instruments provide technical and conceptual advances over
older, more reliable ones. Both research and counseling perspectives combine to provide a
well-balanced guide to the study of vocational psychology. How interest inventories can be
used beneficially in the career counseling of minority and majority populations is also explored.
Understanding Careers: The Metaphors of Working Lives uses a unique framework of nine
archetypal metaphors to encapsulate the field of career studies. Using an easy-to-read style,
author Kerr Inkson examines key concepts, illustrating them with over 50 authentic career
cases, to build an excellent bridge between theory and “real life.”
The primary purpose of this revision remains identical to that of the first edition--to show how
key personality, cognitive/behavioral, and vocational tests/assessment procedures can be
used by counselors in their work with clients. Too often, assessment books only provide the
reader with information about tests and assessment procedures. They do not, however, take
the next step--showing readers how these tests/assessment procedures can be used and
integrated into the actual work of counseling. This revision is designed to fill that void. Chapter
authors, all of whom are experts in their respective topic areas, share the theoretical and
research backgrounds about a particular test/assessment procedure and then provide a case
example or examples to show how assessment data can be meaningfully incorporated into the
counseling process.
Dictionary of Holland Occupational CodesPsychological Assessment Resources Incorporated
The introduction of the psychological construct of self-efficacy is widely acknowledged
as one of the most important developments in the history of psychology. Today, it is
simply not possible to explain phenomena such as human motivation, learning, self-
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regulation, and accomplishment without discussing the role played by self-efficacy
beliefs. In this, the fifth volume of our series on adolescence and education, we focus
on the self-efficacy beliefs of adolescents. We are proud and fortunate to be able to
bring together the most prominent voices in the study of self-efficacy, including that of
the Father of Social Cognitive Theory and of self-efficacy, Professor Albert Bandura. It
is our hope, and our expectation, that this volume will become required reading for all
students and scholars in the areas of adolescence and of motivation and, of course, for
all who play a pivotal role in the education and care of youth.
Today's workplace is a dynamic, ever-changing environment. Job security is a thing of
the past, layoffs are common, and people change jobs and careers frequently. Students
need to be prepared to adapt to the unexpected twists and turns they may face.
CREATING CAREER SUCCESS helps students develop a self-directed, proactive,
flexible plan to launch and manage their careers over the years to come, using the
latest technological resources and job search strategies. Through a process of self-
assessment, career exploration, and self-promotion students discover how to connect
their skills, interests and values to a variety of possible careers, build relationships, and
present themselves in the best possible light to potential employers. Most importantly,
students are encouraged to keep their minds and options open, and to engage
themselves fully in the career development process. Important Notice: Media content
referenced within the product description or the product text may not be available in the
ebook version.
Career Theory and Practice: Learning Through Case Studies, Second Edition, provides
the reader with hands-on, practical examples of how to apply career development
theories to career counseling clients. This book serves as that bridge between theory
and practice. Woven through the chapters is the presentation of ?Leslie,? a fictitious
client, actually the composite portrait of several past clients. As each chapter focuses
on a different career development theory and presents specific cases, the authors
enhance the practical slant of their work by applying the theories discussed to ?Leslie,?
as well as to a second case unique to each chapter. The second edition includes a new
chapter highlighting the importance of various types of assessment in career
counseling, and addressing the role of ethics and professional issues. In addition, new
pedagogical features include ?Counselor Cognitions? to guide hypotheses about
clients, and ?Personal Reflections? to facilitate the application of material to studentsÆ
own career development. The second edition also includes added material that
highlights the role of the economy and the changing nature of the workforce that
influence the career and work decisions individuals make. Swanson and Fouad bring
their own experiences as practitioners, researchers, and teachers in their approach to
writing this new edition. This book is intended for students in graduate level career or
vocational psychology or career practicum courses as well as counseling practitioners
needing additional resources to strengthen their services or expand their focus.
First Published in 1986. Routledge is an imprint of Taylor & Francis, an informa
company.
Using his signature, conversational writing style and straightforward presentation, Neil
J. Salkind’s best-selling Tests & Measurement for People Who (Think They) Hate
Tests & Measurement guides readers through an overview of categories of tests, the
design of tests, the use of tests, and some of the basic social, political, and legal issues
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that the process of testing involves. The Third Edition includes a new chapter on item
response theory, new sections on neuropsychological testing, new cartoons, and
additional end-of-chapter exercises. Free online resources accompany the text to make
teaching easier and provide students with the practice tools they need to master the
material.
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