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Covering all key Eastern European states and their history right up to the collapse of communism, this second edition of Eastern Europe in the Twentieth Century – And After is a
comprehensive political history of Eastern Europe taking in the whole of the century and the geographical area. Focusing on the attempt to create and maintain a functioning democracy, this
new edition now: examines events in Bosnia and Herzegovina includes a new consideration of the evolution of the region since the revolutions of 1989–91 surveys the development of a
market economy analyzes the realignment of Eastern Europe towards the West details the emergence of organized crime discusses each state individually includes an up-to-date bibliography.
Eastern Europe in the Twentieth Century – And After provides an accessible introduction to this key area which is invaluable to students of modern and political history.
The Bulletin of the Atomic Scientists is the premier public resource on scientific and technological developments that impact global security. Founded by Manhattan Project Scientists, the
Bulletin's iconic "Doomsday Clock" stimulates solutions for a safer world.
Description of the Synercube Leadership Theory with numerous practical examples. 10 different leadership styles are described according to the dimensions people, task and values. The
book enables the reader to conclude how people interact with each other in a company and how corporate power should be used in order to achieve excellence with the available resources.
By this, a sound corporate culture is supported. Based on the Synercube Theory, the guidance of change under consideration of psychological and behavioural effects empowers to
continuously and effective change. Managers of organizations of all sizes equally benefit.
On February 27, 2010, Chile was rocked by a violent earthquake five hundred times more powerful than the one that hit Haiti just six weeks prior. The Chilean earthquake devastated schools,
hospitals, roads, and homes, paralyzing the country for weeks and causing economic damage that was equal to 18 percent of Chile's GDP. This calamity hit just as an incumbent political
regime was packing its bags and a new administration was preparing to take office. For most countries, it would have taken years, if not decades, to recover from such an event. Yet, only one
year later, Chile's economy had reached a six percent annual growth rate. In Leadership Dispatches, Michael Useem, Howard Kunreuther, and Erwann Michel-Kerjan look at how the nation's
leaders—in government, business, religion, academia, and beyond—facilitated Chile's recovery. They attribute Chile's remarkable comeback to a two-part formula consisting of strong national
leadership on the one hand, and deeply rooted institutional practices on the other. Coupled with strategic, deliberative thinking, these levers enabled Chile to bounce back quickly and exceed
its prior national performance. The authors make the case that the Chilean story contains lessons for a broad range of organizations and governments the world over. Large-scale
catastrophes of many kinds—from technological meltdowns to disease pandemics—have been on the rise in recent years. Now is the time to seek ideas and guidance from other leaders who
have triumphed in the wake of a disaster. In this vein, Leadership Dispatches is both a remarkable story of resilience and an instructive look at how those with the greatest responsibility for a
country, company, or community should lead.
Relations between the superpowers and the nations of Eastern and Western Europe are especially tenuous as the midpoint of the 1980s approaches. The contributors to this volume assess
the current political, economic, and military dimensions of Europe’s international relations and consider the prospects for change, focusing on the role of the rival alliance systems (NATO and
the Warsaw Pact), Soviet conceptions of the future of Europe, U.S. goals concerning the maintenance of NATO, and Europe’s assessment of its own interests and objectives. The book
concludes by addressing the impact of Soviet and East European domestic developments on present and future East-West relations.
Crises aren't real objective events. Instead, Spector demonstrates they are claims of urgency imposed by leaders to assert power and exert control.
Why do some managers shine during a high-level crisis while others stumble? Those who have an action plan in place are the ones who can react quickly, manage rumors, and respond to victims and
stakeholders sincerely and adequately while keeping their organization afloat. Leading crisis management expert Laurence Barton has spent more than two decades consulting with top companies on how to
anticipate and respond to workplace threats and tragedies. In Crisis Leadership Now he offers concrete solutions for managing disruptive events-from industrial accidents and acts of violence to
embezzlement, product recalls, and terrorism. Barton takes you through his journey of advising senior executives on crisis events and examines: The characteristics that define a true crisis Proven strategies
to help you understand and respond to early warning signals Ways to mitigate threatening situations How to effectively communicate your decisions in a timely manner to employees, shareholders, customers,
and other constituencies In this forward-looking guide, Barton applies his corporate insider's insight to numerous case studies, demonstrating how such catastrophes happen to real companies and real
people every day. These studies form a framework for building crisis management thinking into your company's strategic toolbox. Anticipating all forms of trouble, advising senior management and boards of
directors about potential events, and devising a business recovery plan will allow your organization to rebound should tragedy strike. Barton has also created an indispensable sample crisis management plan,
and includes detailed templates for addressing a wide spectrum of incidents and threats. Arming you with an arsenal of strategies, tools, and know-how, Crisis Leadership Now ensures that your company's
leaders will demonstrate confidence and implement solutions in the midst of chaos.
Reflections on Groups and Organizations is the third and final book in the On the Couch with Manfred Kets de Vries series. Broadening the Kets De Vries canvas, this book examines concepts of
organizational health, performance, and change. Material ranges from studies of high performance teams – based on time the author spent with the pygmies of central Africa – to the study of organizational
stars, to the use of coaching interventions to improve personal and organizational functioning. Kets de Vries looks at the interpersonal and group processes that determine how organizations work within
specific contexts, including family firms. He studies dysfunctional leader-follower relationships, downsizing, and organizational transformation. Kets de Vries also introduces his concept of the "authentizotic"
organization – a pleasant, healthy, well-functioning workplace.
This book examines a relatively unexplored area of leadership research – personal aspects of leadership – by considering the impact of leaders navigating their own personal crises on their relationships with
teams, peers, and supervisors. Through original research as well as an integrative review of the literature, Hickman and Knouse focus on the "leader-as-person in crisis," including the real-life personal crises
and experiences of leaders. This important volume offers a detailed and thoughtful description of intersecting factors that contribute to the ways in which leaders experience and cope with personal crises to
spur additional research attention to this neglected area. This book also offers current and prospective leaders advice and direction on effectively navigating personal crises.
Published in 1999. On the basis of leading theoretical work on civil-military relations, the authors elaborate their own model, emphasising the continuum between military autonomy (which has traditionally
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characterised the military sector in Russia) and integration with civil society (which one might expect would be the result of the political changes having taken place in Russia over the past decade). Three
Indicators of this relation are selected; the participation of military personnel in civilian life, and it particular politics; the status of closed cities; conversation of military industry to civilian production. These
indicators are investigated at the federal level and at the regional level pertaining to Murmansk oblast’ (the Kola Peninsula), which is one the most heavily militarised areas of the world. The study is based on
intensive ‘on-the-spot’ data gathering in Murmansk, including interviews with officers, redundant officers and inhabitants of such closed cities.
A new assessment of the debates about Just War in the twentieth and twenty-first centuries, from the imperial wars of the nineteenth century through the age of total war, the evolution of human rights
discourse and international law, to proportionality during the Cold War and the redefinition of authority with the ascendancy of terror groups.
The Congressional Record is the official record of the proceedings and debates of the United States Congress. It is published daily when Congress is in session. The Congressional Record began publication
in 1873. Debates for sessions prior to 1873 are recorded in The Debates and Proceedings in the Congress of the United States (1789-1824), the Register of Debates in Congress (1824-1837), and the
Congressional Globe (1833-1873)
Quantum Leadership: Creating Sustainable Value in Health Care, Fifth Edition provides students with a solid overview and understanding of leadership in today’s complex healthcare delivery system.
Important Notice: The digital edition of this book is missing some of the images or content found in the physical edition.
In the World Library of Educationalists series, international experts themselves compile career-long collections of what they judge to be their finest pieces - extracts from books, key articles, salient research
findings, major theoretical and practical contributions - so the world can read them in a single manageable volume. John MacBeath has spent the last 30 years researching, thinking and writing about some of
the key enduring issues in education. He has been involved in advising on policy both nationally and internationally, and has contributed books and articles across topics as diverse as the curriculum, the
nature of schooling, homework, self evaluation, and leadership. In this book, John MacBeath brings together eight of his most influential writings including chapters from his best-selling books, articles from
leading journals, and excerpts from his contributions to the press. Also included are examples of press responses to research reports and to controversial issues. Starting with a specially written Introduction,
which gives an overview of John's career and contextualises his selection, the chapters cover topics such as: Developing Skills for life after school The Talent Enigma Schools on the Edge: responding to
challenging circumstances Leadership as a Subversive Activity Do Schools have a Future? Through this book, readers can follow the themes and strands that John MacBeath has researched and written
about over the last three decades and see his important contribution to the field of education.
Crisis Leadership Now: A Real-World Guide to Preparing for Threats, Disaster, Sabotage, and ScandalMcGraw-Hill Education
Leadership has never been more important – and divisive – than it is today. The idea and discourse of the leader remains a critical factor in organizational and societal performance, but there is evident
tension between the persistent focus on the critical importance of individual leaders and the increasing emphasis on collective leadership. The Routledge Companion to Leadership provides a survey of the
contentious and dynamic discipline of leadership. This collection covers key themes in the field, including advances in leadership theory, leadership in a range of contexts and geographies, leadership failure,
leadership process, and leadership development. Topics range from micro studies to wider political analyses of leadership, taking in unusual but important aspects such as portrayals of leadership in
architecture, media, and science fiction. Contributions from 61 internationally renowned authors from 16 countries make available the full range of perspectives, approaches, and insights on the idea of
leadership. Providing both a social sciences and a psychological approach, these go beyond common themes to offer diverse perspectives on such topics as emotion and leadership, portrayals of leadership.
This volume situates leadership debates and evidence within contemporary leadership crises, while ensuring that the explorations of the issues are of enduring relevance. With wide and critical coverage of
the key topics and potent contextualization of themes in current events, The Routledge Companion to Leadership is the ideal resource for graduate study in leadership.
Modern organizational crises are complex, diverse, and frequent. Ineffective crisis management can result in catastrophic loss. Crisis Management: Resilience and Change introduces students to best
practices for preventing, containing, and learning from crises in our global, media-driven society. While covering the strengths of existing works on crisis management, such as systems, leadership,
communication, and stakeholder perspective, this innovative new text goes beyond to include global, ethical, change, and emotional aspects of crisis communication. Using her proven transformative crisis
management framework, Sarah Kovoor-Misra illustrates how organizations of all sizes can be adaptable, proactive, resilient, and ethical in the face of calamity.
Leadership Now: Reflections on the Legacy of Boas Shamir incorporates some of Boas Shamir’s most classic and significant works, and includes contributions from a group that represent the most influential
leaders in the field, up and coming scholars, as well as students of Boas Shamir.

Case Studies in Crisis Communication: International Perspectives on Hits and Misses was created to fill the gap for a much-needed textbook in case studies in crisis communication from
international perspectives. The events of September 11, 2001, other major world crises, and the ongoing macroeconomic challenges of financial institutions, justify the need for this book.
While existing textbooks on the subject focus on U.S. corporate cases, they may not appeal equally to students and practitioners in other countries, hence the need to analyze cases from the
United States and from other world regions. The variety and the international focus of the cases, be they environmental, health or management successes or failures, makes this book more
appealing to a wider audience. These cases examine socio-cultural issues associated with responding to a variety of crises.
Since beginning publication in1964, The Socialist Register has been one of the most important sources of engaged, critical, and influential theoretical interventions on the socialist left.
Released as an annual with a focus on publishing rigorous, sustained pieces that take up particular themes, it has always been committed to developing an independent, nonsectarian
relationship with Marxism. This volume—the Register’s first-ever reader—grapples with the question of whether political organization is a necessary part of the struggle by the working-class to
overthrow capitalism. In pieces published over the course of publication’s entire history contributors, from Ralph Miliband to Jean-Paul Satre, examine various aspects of this theme.
Stalking. Sexual harassment. Mass shootings. Employers are increasingly expected to have a plan to identify and manage threats posed by employees in the workplace. But how do you
manage the violent person at work? In his authoritative new guide, Laurence Barton draws on over 30 years’ experience as the world’s leading threat assessor to outline how to prevent,
manage and mitigate workplace violence. He shows businesses and organizations of all sizes how to navigate new privacy laws, different management structures and legal considerations in
order to take straightforward, practical steps to minimize and ultimately prevent risk. The Violent Person at Work is an invaluable new handbook for businesses and HR, legal and security
professionals worldwide.
Crisis is varied and unavoidable. We see crisis every day within organizations, governments, businesses and the economy. A true crisis differs from a 'routine' emergency, such as a water
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pipe bursting in the kitchen. Per one definition, "it is associated with urgent, high-stakes challenges in which the outcomes can vary widely (and are very negative at one end of the spectrum)
and will depend on the actions taken by those involved". Successfully engaging, dealing with, and working through a crisis requires an understanding of options and tools for individual and
joint decision making. The Encyclopedia of Crisis Management comprehensively overviews concepts and techniques for effectively assessing, analyzing, managing, and resolving crises,
whether they be organizational, business, community, or political. From general theories and concepts exploring the meaning and causes of crisis to practical strategies and techniques
relevant to crises of specific types, crisis management is thoroughly explored.
Clinical leadership, along with values-based care and compassion, are critical in supporting the development of high quality healthcare service and delivery. Clinical Leadership in Nursing and
Healthcare: Values into Action offers a range of tools and topics that support and foster clinically focused nurses and other healthcare professionals to develop their leadership potential. The
new edition has been updated in light of recent key changes in health service approaches to care and values. Divided into three parts, it offers information on the attributes of clinical leaders,
as well as the tools healthcare students and staff can use to develop their leadership potential. It also outlines a number of principles, frameworks and topics that support nurses and
healthcare professionals to develop and deliver effective clinical care as clinical leaders. Covering a wide spectrum of practical topics, Clinical Leadership in Nursing and Healthcare includes
information on: Theories of leadership and management Organisational culture Gender Generational issues and leaders Project management Quality initiatives Working in teams Managing
change Effective clinical decision making How to network and delegate How to deal with conflict Implementing evidence-based practice Each chapter also has a range of reflective questions
and self-assessments to help consolidate learning. Itis invaluable reading for all nursing and healthcare professionals, as well as students and those newly qualified.
The World of Protracted Conflicts analyzes interstate protracted conflict, a widespread phenomenon in the global system and regional subsystems during the past century. It describes the
content of a protracted conflict, explains the cause-effect linkages in this multi-dimensional phenomenon, and explores models to forecast protracted conflict.
This volume contains a series of essays which examines various regimes and working classes of such countries as Italy, France, Poland, the USA, the Soviet Union and Great Britain in the
early 20th century.
Learn, reflect and grow from 40 true stories of caring school leadership during times of crisis When faced with crises, most leaders handle the moment by leaning into triage and logistics. This
book challenges you and your teams to adopt caring people-first strategies instead. Let these 40 stories, from a wide range of schools and crises situations, help you prepare for, perhaps
prevent, respond to, and recover from your own school crises. Within these pages, you will find: An introduction to what crisis and caring school leadership means Helpful lists to guide caring
leadership practices A review of current crisis management literature Questions, reflection, and prompts to engage with story learnings
This practice-orientated book explores the nature of leadership in higher education during three key stages of the leadership cycle: becoming, being, and leaving leadership. Providing
perspectives on leadership from a range of professional sectors, this book presents considered views on contemporary and future leadership practices in higher education from a global
network of contributors. Included within each chapter are prominent questions designed to engage the reader to think about their own leadership experiences to date and leadership
development needs. Key points covered include: the complexities of leadership in higher education in a changing world discussion of internally resourced leadership development frameworks
and programmes currently used across the sector leading complex education systems perspectives on leadership from a range of professional sectors such as corporate, military, elite sport,
and public, that can be used to improve the quality of higher education leadership case studies of academics’ leadership practices that provide readers with authentic personal insights into
discipline-specific leadership experiences from around the world. Full of practical examples of personal leadership experiences which can be used to help inform readers’ leadership
aspirations, development, and legacy planning, this is the ideal read for anyone interested in understanding their identity and practice as a leader in higher education.
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