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Core Concepts Of Organizational Behavior
Electronic Inspection Copy available for instructors here From agency theory to power and politics, this indispensable
guide to the key concepts of organization theory is your compass as you navigate through the often complex and abstract
theories about the design and functioning of organizations. Designed to complement and elucidate your textbook or
reading list, as well as introduce you to concepts that some courses neglect, this historical and interdisciplinary account
of the field: - Helps you understand the basics of organization theory - Allows you to check your understanding of specific
concepts - Fills in any gaps left by your course reading, and - Is a powerful revision tool Each entry is consistently
structured, providing a definition of the concept and why it's important to theory and practice, followed by a summary of
current debates and a list of further reading. This companion will provide you with the nuts and bolts of an understanding
that will serve you not just in your organization studies course, but throughout your degree and beyond. Key concepts
include: agency theory; business strategy; corporate governance; decision making; environmental uncertainty;
globalization; industrial democracy; organizational change; stakeholder theory; storytelling and narrative research;
technology and organization structure.
The new edition of Organizational Behavior includes a rich array of exercises, cases, and applied materials such as the
Kouzes and Posner Leadership Practices Inventory and Pfeiffer Annual Edition exercises available in the OB Skills
Workbook. It also focuses more on the hot topic of ethics throughout the entire book to ensure it is contemporary and
engaging. The text also introduces two brand new key features ‘Finding the Leader in You" and "Taking it Online".
"Finding the Leader in You", discusses leading in the workplace in a personal and applied way. The goal is to make the
material more relevant and applicable to today's readers. The "Taking it Online" feature will take the reader from the book
to an online case, activity, self-assessment, or video clip of the leader they are reading about.
This volume captures the spirit of collaboration and innovation that its authors bring into the classroom, as well as to
groundbreaking undergraduate programs and initiatives. Coming from diverse points of view and twenty different
disciplines, the contributors illuminate the often perplexing debates about what matters most in higher education today.
Each chapter tells a unique story about creating vital pedagogical arenas that have the potential to transform teaching
and learning for both faculty and students. These exploratory spaces include courses under construction, cross-college
and interdisciplinary collaborations, general education reform initiatives, and fresh perspectives on student support
services, faculty development, freshman learning communities, writing across the curriculum, on-line degree initiatives,
and teaching and learning centers. All these spaces lend shape to an over-arching, system-wide project bringing together
the often disconnected silos of undergraduate education at The City University of New York (CUNY), America’s largest
urban public university system. Since 2003, the University’s Office of Undergraduate Education has sponsored
coordinated efforts to study and improve teaching and learning for the system’s 260,000 undergraduates enrolled at 18
distinct colleges. The contributors to this volume present a broad spectrum of administrative and faculty perspectives that
have informed the process of transforming the undergraduate experience. Combined, the voices in these chapters create
a much-needed exploratory space for the interplay of ideas about how teaching and learning need to matter in evolving
notions of higher education in the twenty-first century. In addition, the text has wider social relevance as an in-depth
exploration of change and reform in a large public institution.
This text includes a rich array of exercises, cases, and applied materials such as the Kouzes and Posner Leadership
Practices Inventory and Pfeiffer Annual Edition exercises. It also offers a greater focus on the hot topic of ethics
throughout the entire book to ensure it is contemporary and engaging.Ê
In addition to facilitating active learning, Organizational Behavior: Key Concepts, Skills & Best Practices meets the needs
of those instructors looking for a brief, paperback text for their OB course, who do not want to sacrifice content or
pedagogy. This book provides lean and efficient coverage of topics such as diversity in organizations, ethics, and
globalization, which are recommended by the Association to Advance Collegiate Schools of Business (AACSB) and the
Association of Collegiate Business Schools and Programs (ACBSP). Timely chapter-opening vignettes, interactive
exercises integrated into each chapter, practical boxes titled "Skills & Best Practices," four-color presentation, lively
writing style, captioned color photos, cartoons, and real-world in-text examples make Organizational Behavior: Key
Concepts, Skills & Best Practices the right choice for todayâe(tm)s business/management student. The topical flow of
this 16-chapter text goes from micro (individuals) to macro (groups, teams, and organizations). Mixing and matching
chapters and topics within chapters in various combinations is possible and encouraged to create optimum
teaching/learning experiences."Students relate to this textbook...they thank me for choosing this book; they say it's a
book they will hold onto for future use!"Kathleen M Foldvary, Harper College
Concise, practical, and based on the best available research, Essentials of Organizational Behavior: An Evidence-Based
Approach, Second Edition equips students with the necessary skills to become effective leaders and managers. Author
Terri A. Scandura uses an evidence-based approach to introduce students to new models proven to enhance the wellbeing, motivation, and productivity of people in the work place. Experiential exercises, self-assessments, and a variety of
real-world cases and examples provide students with ample opportunity to apply OB concepts and hone their critical
thinking abilities. New to this Edition A new Emotions and Moods chapter delves into important topics like emotional
intelligence, emotional contagion, and affective neuroscience. A new Power and Politics chapter unpacks the most
effective influence strategies and helps students develop their political skills. A stremlined table of contents now
combines perception and decision making in a single chapter and change and stress in a single chapter. New case
studies, including some from SAGE Business Cases for the Interactive eBook, on topics such as virtual teams, equal pay
and the gender wage gap, and the use of apps at work introduce timely and relevant discussions to help foster student
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engagement. The new edition has been rigorously updated with the latest research throughout and includes expanded
coverage of Machiavellian leadership, ethical decision making, and organizational design through change. New Best
Practices and Research in Action boxes as well as new Toolkit Activities and Self-Assessments have been added to
make the text even more hands-on and practical.
Clear, concise, and written by experts currently lecturing in the field, Organizational Behaviour focuses exclusively on
what you need to know for success in your business course and today’s global economy. The text brings together a vast
range of ideas, models, and concepts on organizational behaviour from an array of fields, such as psychology, sociology,
history, economics, and politics. This information is presented in bite-sized, digestible pieces to create an accessible and
engaging style that makes it the perfect text for introductory courses covering organizations. Key features include: a clear
and thought-provoking introduction to organizational behaviour relevant, cutting-edge case studies with global focus hot
topics such as eOrganizations, ethics, and diversity, keeping you up-to-date with current business thinking further
reading, summaries, activities, key theme boxes, and review questions to help reinforce your understanding This
textbook will be a valuable resource for students of business and management studies, organization studies, psychology,
and sociology.
This text uses realistic case examples, discussion questions, and self-tests to illustrate principles of workplace
psychology. Each chapter begins by posing a difficult work situation, which may be a conflict, a motivation problem, or an
issue of diversity, then goes on to discuss principles and theories that apply to the case, covering areas of ethics,
problem employees, and organizational culture, as well as neglected areas such as the physical atmosphere of the
workplace, the effects of new technologies on workers, and workplace gossip. Harris teaches management at the
University of Louisiana- Monroe; Hartman, at the University of New Orleans. Annotation copyrighted by Book News, Inc.,
Portland, OR
Organizational Behavior: Essential Theories of Motivation and Leadership analyzes the work of leading theorists. Each
chapter includes the background of the theorist represented, the context in which the theory arose, the initial and
subsequent theoretical statements, research on the theory by the theory's author and others (including meta-analysis and
reviews), and practical applications. Special features including boxed summaries of each theory at the beginning of each
chapter, two introductory chapters on the scientific method and the development of knowledge, and detailed and
comprehensive references, help make this text especially useful for graduate courses in Organizational Behavior and
Industrial/Organizational Psychology.
Organisational Behaviour: Core Concepts and Applications, 3rd Australasian Edition is the ideal text for a one–semester
Organisational Behaviour course. Fourteen concise, relevant and tightly focused chapters are designed to engage rather
than overwhelm students, and the highly visual presentation further enhances the text’s appeal. Numerous real–world
examples throughout the text examine how organisations in the Australian, New Zealand and Asian region are
responding to contemporary business issues such as: The increasing focus on sustainable business practices Employee
stress and work/life balance Workforce flexibility and casualisation Generation Y and the ageing workforce Skills
shortages Globalisation Telecommuting Outsourcing Diversity in the workplace The ‘24/7’ nature of contemporary
communication technology, including social media Complemented by the latest research in the field, this text provides a
thorough analysis of contemporary organisational behaviour. (unflagged text)
www.wileydirect.com.au/buy/organisational–behaviour–core–concepts–and–applications–third–australasian–edition
Wiley Direct
In response to the need for an alternative to broad coverage organizational behavior books, Bob Vecchio has written
ORGANIZATIONAL BEHAVIOR: CORE CONCEPTS, SIXTH EDITION. With solid coverage of theory, research, and
practice, this new edition provides the core material that defines the field of organizational behavior. The chapters are
organized and arranged so that the material progresses in traditional fashion from a micro (individual) to a macro (group
and organizational) level.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and events from the
textbook are included. Cram101 Just the FACTS101 studyguides give all of the outlines, highlights, notes, and quizzes
for your textbook with optional online comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys:
9780073530291 .
With the globalization of work and technological advancements in recent years, and with emphasis on service quality
today, organizations have changed. Virtual work has emerged as the new employment relationship and has been
embraced by employees and employers in many industries. This book explores the dynamics of changing organization
structures, theories of leadership and trust, and how dimensions of self-efficacy works in this new work relationship.
Organizational Behavior and Virtual Work: Concepts and Analytical Approaches shows the enormous impact of
technology and globalization on employment relationships and also predicts how they will contribute to the changing
dimensions of organizations in the future. With a unique blend of theory and application in the real world of virtual
workers, the book presents the most recent research and developments in the relatively new and still emerging area of
virtual work. It takes an in-depth critical look into the key factors affecting the virtual work environment with practical
inputs of suggestions and recommendations. With the objective of presenting information about this new work scenario,
this book attempts to unfold important human behavior processes in organizations. The volume presents a rare
combination of the necessary concepts of human behavior in organizations along with the results of research in the field
and also makes practical recommendations on virtual work programs. Key features include a unique blend of research
with organizational behavior concepts and practical recommendations for workers, managers, and business executives.
Organizational Behavior: Core Concepts was written with the goal of creating a short, up-to-date, practical, user-friendly,
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interesting, and engaging introduction to the field of organizational behavior. Angelo Kinicki accomplished this goal by
selecting content on the basis of his experience in teaching and writing OB textbooks and the desire to provide a brief
book on organizational behavior. The 14 chapters present concise coverage of key concepts needed to help students
gain an understanding about individual, group, and organizational behavior. The focus is more on content than pedagogy
in order to allow instructors the flexibility to incorporate their own case selections and supplementary materials into their
courses. Another key feature of Organizational Behavior: Core Concepts is a boxed feature that provides information
about ancillary materials that can be used to enhance student learning and to facilitate a more interactive learning
environment. This box identifies when students can test their mastery of the content or enhance their understanding by
taking one of 38 Test Your Knowledge Quizzes or 20 self-assessment surveys. The box also calls out when instructors
might use 23 group exercises and 15 Manager’s Hot Seat video segments to supplement their lectures and facilitate
student involvement and interactions. Finally, Organizational Behavior: Core Concepts contains coverage of cutting edge
topics and timely examples.
Core Concepts of Organizational BehaviorJohn Wiley & Sons Incorporated
What makes a sport enterprise successful? How can managers working in sport improve organizational effectiveness through
strategic behaviour management? This comprehensive and accessible textbook addresses these important questions and
examines the theories that underpin organizational analysis in sport. Helping both students and practitioners to understand the
different types of behaviour that occur within a sports enterprise, it also demonstrates how to develop ways of managing behaviour
more effectively for the benefit of all stakeholders. The book explores behaviour on individual, interpersonal, group and wholeorganization levels, and presents an evidence-based framework for analysis built around key concepts such as: Change and
culture Leadership Motivation, rewards and incentives Power and influence Conflict, disputes and grievances Equity, diversity and
inclusion. With international case studies, learning objectives, review questions and guides to further reading included in every
chapter, no other textbook develops critical skills or an awareness of ethical issues in such detail and depth. Organizational
Behaviour in Sport is essential reading for all students and practitioners working in sport, leisure or recreation management.
This textbook offers an introduction to the core concepts and issues of organisational behaviour. It strikes a balance between a
psychological and management-based treatment of the subject and includes case-studies and assessment material.
Known throughout the world for sound pedagogy, research, and theory and well–loved for a rich framework of personal and
organizational skills, Organizational Behavior presents students with a full portfolio of skills that will enable them to thrive in
whatever area of business they eventually choose. The authors’ new Eleventh Edition places emphases on ethics, leadership,
and sustainability—with the same organization, content, and cohesive voice that guides students in the right direction.
The management of organizational behavior is a critically important source of competitive advantage in today’s organizations.
Managers must be able to capitalize on employees’ individual differences as jobs are designed, teams are formed, work is
structured, and change is facilitated. This textbook, now in its third edition, provides its readers with the knowledge required to
succeed as managers under these circumstances. In this book, John Wagner and John Hollenbeck make the key connection
between theory and practice to help students excel as managers charged with the task of securing competitive advantage. They
present students with a variety of helpful learning tools, including: • Coverage of the full spectrum of organizational behavior topics
• Managerial models that are based in many instances on hundreds of research studies and decades of management practice –
not the latest fad • Completely new introductory mini-cases and updated examples throughout the text to help students
contextualize organizational behavior theory and understand its application in today’s business world This ideal book for upperlevel undergraduate and postgraduate students of organizational behavior is written to motivate exceptional student performance
and contribute to their lasting managerial success. Online resources, including PowerPoint slides and test banks, round out this
essential resource for instructors and students of organizational behavior.
Institutional theory lies at the heart of organizational theory yet until now, no book has successfully taken stock of this important
and wide-ranging theoretical perspective. With insight and clarity, the editors of this handbook have collected and arranged papers
so readers are provided with a map of the field and pointed in the direction of new and emerging themes. The academics who
have contributed to this handbook are respected internationally and represent a cross-section of expert organization theorists,
sociologists and political scientists. Chapters are a rich mix of theory, how to conduct institutional organizational analysis and
empirical work. The SAGE Handbook of Organizational Institutionalism will change how researchers, teachers and advanced
students think about organizational institutionalism.
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the correct ISBN.
Several versions of Pearson's MyLab & Mastering products exist for each title, including customized versions for individual
schools, and registrations are not transferable. In addition, you may need a CourseID, provided by your instructor, to register for
and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's MyLab & Mastering products may not be
included when purchasing or renting from companies other than Pearson; check with the seller before completing your purchase.
Used or rental books If you rent or purchase a used book with an access code, the access code may have been redeemed
previously and you may have to purchase a new access code. Access codes Access codes that are purchased from sellers other
than Pearson carry a higher risk of being either the wrong ISBN or a previously redeemed code. Check with the seller prior to
purchase. -- For one-semester undergraduate and graduate level courses in Organizational Behavior. Concise fundamentals for
students. Ultimate flexibility for instructors. This bestselling, brief alternative for the OB course covers all the key concepts needed
to understand, predict, and respond to the behavior of people in real-world organizations. This text also includes cutting-edge
topics and streamlined pedagogy to allow maximum flexibility in designing and shaping your course. The eleventh edition contains
expanded and updated coverage on international issues, as well as new sections on the management of information, safety and
emotions at work, risk aversion, self-determination theory, managing information, and downsizing. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion—be a rock star in the classroom. mymanagementlab
makes it easier for you to rock the classroom by helping you hold students accountable for class preparation, and getting students
engaged in the material through an array of relevant teaching and media resources. Visit mymanagementlab.com for more
information.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and events from the textbook are
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included. Cram101 Just the FACTS101 studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys: 9780324322491 9780324323368
.
Organizational Behavior in Sport Management provides numerous real-life examples from organizations and immerses students in
the key behavioral issues that those in sport organizations face today. The text comes with an instructor guide that offers many
useful tools to help instructors enhance students’ learning.
Organizational Behavior: Core Concepts was written with the goal of creating a short, up-to-date, practical, user-friendly,
interesting, and engaging introduction to the field of organizational behavior. Angelo Kinicki accomplished this goal by selecting
content on the basis of his experience in teaching and writing OB textbooks and the desire to provide a brief book on
organizational behavior. The 14 chapters present concise coverage of key concepts needed to help students gain an
understanding about individual, group, and organizational behavior. The focus is more on content than pedagogy in order to allow
instructors the flexibility to incorporate their own case selections and supplementary materials into their courses. Another key
feature of Organizational Behavior: Core Concepts is a boxed feature that provides information about ancillary materials that can
be used to enhance student learning and to facilitate a more interactive learning environment. This box identifies when students
can test their mastery of the content or enhance their understanding by taking one of 38 Test Your Knowledge Quizzes or 20 selfassessment surveys. The box also calls out when instructors might use 23 group exercises and 15 Manager's Hot Seat video
segments to supplement their lectures and facilitate student involvement and interactions. Finally, Organizational Behavior: Core
Concepts contains coverage of cutting edge topics and timely examples.
ORGANIZATIONAL BEHAVIOR: INTEGRATING INDIVIDUALS, GROUPS AND ORGANIZATIONS, THIRD EDITION is a wellorganized introduction to the current field of organizational behavior with in-depth coverage of the most critical concepts. Its
practical approach shows the power of organizational behavior theory for understanding one's behavior and the behavior of others
in any organization. Although firmly grounded in behavioral science theory and research, the text is not a compendium of research
findings. Champoux includes examples and builds frameworks that make the material clear and easy to understand. The concise
format allows the text to be used as a primer or to be supplemented with additional cases, readings, or exercises. More interactive
than in previous editions, this text provides students with several online features to reinforce their knowledge of chapter content
with exercises, practice and other learning opportunities.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and events from the textbook are
included. Cram101 Just the FACTS101 studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys: 9780324170726 .
This exciting new introductory text offers a new perspective on teaching organizational behavior by framing the organization as the
vehicle for implementing strategic management processes, while also breaking down how the different components of an
organization are designed to work together. Unlike traditional OB texts, Organizational Behavior Today emphasizes a "big picture"
examination of how organizations function in a Darwinian world, in which the primary goal of an organization is survival. The book
introduces readers to the three stages of the strategic management process: strategy formulation, strategy implementation and
strategic control, thereby linking the organization to its mission, vision and strategic goals. Essential OB concepts such as work
processes, policy, worker behavior, reward system, change management and leadership development are covered, and the book
also highlights the impact of technology on organizations. To support student comprehension and bring the study of OB to life, the
book includes vignettes highlighting real organizations who have implemented OB processes, either successfully or
unsuccessfully. End-of-chapter questions ensure that students can apply the information learned effectively. Accompanying online
resources for this text, available at www.routledge.com/9780367695095, include a curated list of relevant video content. The book
is suitable for undergraduates and graduate students completing a first course in Organizational Behavior, as well as a practical
reference for current managers wishing to optimize organizational performance.
For one-semester, undergraduate/graduate level courses in Organizational Behavior. This title is a Pearson Global Edition. The
Editorial team at Pearson has worked closely with educators around the world to include content which is especially relevant to
students outside the United States. Vivid examples, thought-provoking activities—get students engaged in OB. George/Jones uses
real-world examples, thought- and discussion-provoking learning activities to help students become more engaged in what they
are learning. This text also provides the most contemporary and up-to-date account of the changing issues involved in managing
people in organizations. The sixth edition features new cases, material addressing the economic crisis, and expanded coverage of
ethics and workplace diversity. Accompanied by mymanagementlab! See the hands in the air, hear the roar of discussion–be a
rock star in the classroom. mymanagementlab makes it easier for you to rock the classroom by helping you hold students
accountable for class preparation, and getting students engaged in the material through an array of relevant teaching and media
resources. Visit mymanagementlab.com for more information.
Access world-class business content with Core Concepts and Business Extra Select! Outstanding Content: Core Concepts of
Organizational Behavior takes a streamlined approach that focuses on fundamentals and leaves room for additional content.
Materials from Leading Business Publications: With Wiley's Business Extra Select Program, Instructors can build on the core text
by adding articles, cases, and readings from such leading business resources as INSEAD, Ivey and Harvard Business School
Cases, Fortune, The Economist, The Wall Street Journal, and more. Flexibility: Instructors can select a pre-built Business Extra
Select CoursePack, or create their own CoursePack from the thousands of articles and cases in the Business Extra Select
database. You can even add your own content. CoursePacks can be packaged with the text or purchased separately online. Low
Price: The Core Concepts text's brief format translates into a lower cost for students.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places, and events from the textbook are
included. Cram101 Just the FACTS101 studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys: 9780471391821 .
Positive Organizational Behaviour: A Reflective Approach introduces the most recent theoretical and empirical insights on positive
organizational practices, addressing emerging topics such as resilience, job crafting, responsible leadership and mindfulness.
Other books on positive approaches tend to gloss over the limitations of the positive agenda, but this textbook is unique in taking a
reflective approach, focussing on the positive while also accommodating critical perspectives relating to power and control.
Positive Organizational Behaviour provides an integrated conceptual framework, evidence-based findings and practical tools to
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gain an understanding of the potential of positive organizational practices. This innovative new textbook will provide advanced
management and psychology students with a grounding in the area, and help them develop strategies for building effective and
responsible organizations.
First Published in 2015. Routledge is an imprint of Taylor & Francis, an Informa company.
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