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The Assistant Building Inspector Passbook(R) prepares
you for your test by allowing you to take practice exams
in the subjects you need to study. It provides hundreds of
questions and answers in the areas that will likely be
covered on your upcoming exam, including but not
limited to: inspection procedures; building construction,
including methods, materials, and components; building,
housing and zoning laws and codes; interpretation of
building plans and requirements; and other related
areas.
In the twentieth century, large companies employing
many workers formed the bedrock of the U.S. economy.
Today, on the list of big business's priorities, sustaining
the employer-worker relationship ranks far below building
a devoted customer base and delivering value to
investors. As David Weil's groundbreaking analysis
shows, large corporations have shed their role as direct
employers of the people responsible for their products, in
favor of outsourcing work to small companies that
compete fiercely with one another. The result has been
declining wages, eroding benefits, inadequate health and
safety protections, and ever-widening income inequality.
From the perspectives of CEOs and investors,
fissuring--splitting off functions that were once managed
internally--has been phenomenally successful. Despite
giving up direct control to subcontractors and franchises,
these large companies have figured out how to maintain
the quality of brand-name products and services, without
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the cost of maintaining an expensive workforce. But from
the perspective of workers, this strategy has meant
stagnation in wages and benefits and a lower standard of
living. Weil proposes ways to modernize regulatory
policies so that employers can meet their obligations to
workers while allowing companies to keep the beneficial
aspects of this business strategy.

As national policy is debated, a locally based
grassroots movement is taking the initiative to assist
millions of immigrants in the American workforce
facing poor pay, bad working conditions, and few
prospects to advance to better jobs. Fine takes a
comprehensive look at the rising phenomenon of
worker centers, fast-growing institutions that improve
the lives of immigrant workers through service
advocacy and organizing.—from publisher
information.
Traces the history of unions in the U.S., analyzes
their effect on unemployment, inflation, and the
economy, and recommends changes in basic
government policies
Collective Bargaining Guide and Model
AgreementTechnological Change Clauses in Collective
Bargaining AgreementsCollective Bargaining
ProvisionsGrievance and Arbitration ProvisionsBasic Guide to
the National Labor Relations ActU.S. Government Printing
OfficeUnion Corporate CampaignsUniversity of
Pennsylvannia Center forCollective Bargaining in the Private
SectorCornell University Press
Private-sector collective bargaining in the United States is
under siege. Many factors have contributed to this situation,
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including the development of global markets, a continuing
antipathy toward unions by managers, and the declining
effectiveness of strikes. This volume examines collective
bargaining in eight major industries--airlines, automobile
manufacturing, health care, hotels and casinos, newspaper
publishing, professional sports, telecommunications, and
trucking--to gain insight into the challenges the parties face
and how they have responded to those challenges.The
authors suggest that collective bargaining is evolving
differently across the industries studied. While the forces
constraining bargaining have not abated, changes in the
global environment, including new security considerations,
may create opportunities for unions. Across the industries,
one thing is clear--private-sector collective bargaining is
rapidly changing.
This volume highlights the recent state of collective
bargaining in eight different industries across both the private
and public sectors.
In the coming years, escalating retirement and turnover rates
among community college administrators and faculty will
decidedly create a void for professionals in the workforce
development field. Using this book as your field guide, you
can expand your range of knowledge and skills, enhancing
local institutional and program experience to better respond
to local workforce needs.

This report assesses the transit industry's workforce
needs and prospects for the coming decades. Further,
the report provides guidelines to enable employers to
assess their own workforce needs, describes best
practices for recruiting and retaining employees, and
identifies ways to enhance or establish partnerships
between management and labor for attracting, training,
and maintaining a qualified workforce. Information was
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obtained from a literature search, surveys, and 13 case
studies. The report will be helpful to transit general
managers, assistant general managers, directors of
human resources, and other key transit officials.
This work has been selected by scholars as being
culturally important and is part of the knowledge base of
civilization as we know it. This work is in the public
domain in the United States of America, and possibly
other nations. Within the United States, you may freely
copy and distribute this work, as no entity (individual or
corporate) has a copyright on the body of the work.
Scholars believe, and we concur, that this work is
important enough to be preserved, reproduced, and
made generally available to the public. To ensure a
quality reading experience, this work has been proofread
and republished using a format that seamlessly blends
the original graphical elements with text in an easy-toread typeface. We appreciate your support of the
preservation process, and thank you for being an
important part of keeping this knowledge alive and
relevant.
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