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Critical Issues in Human Resource Management will enable all HR students to take a critical
approach to HR issues. Outlining the influences and shapers of HR strategy including ethics,
managing in different national contexts, employment relations, politics, governance and
finance, this book provides students with a full understanding of the complexities of HRM
strategy and what the implications of these are. There is also crucial discussion of critical
issues in the processes and practice of HRM including the dilemmas of onshoring and
offshoring, gender equality, challenging institutional racism and disability discrimination in the
modern workplace to enable readers to think deeply and critically about these issues. Critical
Issues in Human Resource Management also includes discussion of the application of HRM in
different sectors such as manufacturing, the public sector, the private sector and not-for-profit
organizations. This will enable HR students to examine HR practices in specific industries and
to think about how issues might be dealt with differently in different sectors, rather than
assuming that best practice is universal. Online resources include a lecturer guide with
additional seminar activities and discussion topics, powerpoint slides and annotated weblinks
for students to enable them to develop an astute, nuanced and critical approach to human
resource management
Introducing Human Resource Management is a lively and engaging introduction to the key
topics and issues surrounding people management. Clearly linking HR theory to the work
environment, this book explores core areas such as HR strategy and planning, employee
engagement, diversity and equality, and talent management and development. The text
combines solid academic underpinning with practical examples to allow you to consolidate
your learning and apply it in practice.
A leading textbook in its field, Human Resource Management at Work provides a clear
introduction to the multiple meanings of HRM and the relationship between strategy and HRM.
Covering international and comparative HRM as well as HRM and performance, it is filled with
case studies and activities to bring the subject to life while summarizing the major forces
shaping HRM and looking at the principal theoretical frameworks. Ideal for business and HR
students taking a critical look at HRM theory and practice, this fully updated 6th edition of
Human Resource Management at Work combines the latest research with real-world
examples. Linking theory with practice, it encourages a critical awareness of HRM through
case studies, real-world examples and activities. Now with a closer analysis of the forces
shaping HRM at work and the growth of insecure work, it also features new case studies, an
updated literature review and a stronger emphasis on International and Comparative HRM.
Knowledge intensive firms, employee engagement and talent management are discussed in
detail as well, as is the role of bodies such as 'Engage for Success' in promoting new methods
of working. Online supporting resources include an instructor's manual and lecture slides.
Studying Human Resource ManagementKogan Page Publishers
In the face of globalization, multinational companies have become the norm, rather than the
exception. HR professionals now need to manage across borders, cultures and time zones,
meaning that a complete understanding of the theory and practice of International Human
Resource Management (HRM) is essential. International Human Resource Management is a
concise introduction for all students studying International HRM at the Masters level. It covers
everything from the cultural and institutional contexts, international employment law and the
role of International Framework Agreements to recruitment and selection, training and
development, performance management, reward and benefits, job design and other functional
areas of International HRM. With numerous industry examples and global case studies from
companies such as Telefonica, Unilever and Volkswagen, International Human Resource
Management goes beyond the theory to fully explore how International HRM works in practice.
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It is an indispensable textbook to prepare students for successful careers in human resources.
Online supporting resources include additional case studies, lecture slides for every chapter,
self-test exercises for students, discussion questions and further reading.
Written by experts in the field with a wealth of academic and practical experience, Studying
Human Resource Management is essential reading for all those studying the CIPD Level 5
Intermediate qualification in HRM. With its discussion of studying HRM, managing and coordinating the HR function and business issues in the context of HR, this is also invaluable
reading for all students on undergraduate HRM and Business and Management degrees.
Studying Human Resource Management also has extensive coverage of developing
professional practice and using information in HR and now includes additional material on the
HR function as well as new coverage of the job of the HR manager. Supported by brand new
online resources including videos, podcasts and interactive multiple-choice questions as well
as an instructor's manual, lecture slides and additional case studies, this is a crucial book for
all those teaching and studying human resource management.
Armstrong's Handbook of Strategic Human Resource Management is a complete guide to
integrating HR strategies with wider organizational goals and objectives approaches to achieve
sustained competitive advantage. Supported by key learning summaries, source reviews and
practical real-life examples from organizations including UNICEF and General Motors (GM), it
provides coverage of HRM strategies in key areas of the function such as employee
engagement, talent management and learning and development, as well as strategic HRM
approaches in an international context. This fully revised seventh edition of Armstrong's
Handbook of Strategic Human Resource Management contains new chapters on evidencebased strategic HRM, employee wellbeing strategies and HR analytics, as well as additional
case studies and updated wider content to reflect the latest research and thinking. It remains
an indispensable resource for both professionals and those studying HR qualifications,
including undergraduate and masters degrees and the CIPD's advanced level qualifications.
Online supporting resources include lecture slides and comprehensive handbooks for lecturers
and students which include self-assessment questions, case study exercises, and a glossary
and literature review.
Introduction to Human Resource Management is a comprehensive and accessible guide to the
subject of HRM. Drawing on the authors' experiences in both the public and private sectors
and underpinned by academic theory, this textbook follows the logical sequence of the
employment cycle and shows how human resource management plays out in practice. It
covers organizational culture, the role of the HR professional, HR planning, recruitment and
selection, talent management, L&D, motivation and performance, health and safety, diversity
and equality, employment law, change management and handling and managing information.
With a range of pedagogical features, including contemporary case studies and review
questions, Introduction to Human Resource Management maps to the CIPD Level 3
Foundation Certificate in HR Practice and is also ideal for foundation and undergraduate
students encountering HRM for the first time. This fully updated 4th edition has been revised
and expanded to include coverage of zero-hours contracts and the gig economy, social media
and e-recruitment and the UK apprenticeship levy. Online supporting resources include an
instructor's manual, lecture slides and students' resources including multiple choice questions,
additional case studies and reflective questions for self-study.

The contemporary workplace is ever changing. In many countries the effects of
economic globalization has seen the rise in zero-hour contracts, the erosion of trade
union power and income inequality. In addition, high-performance work systems,
business ethics and environmental sustainability are now creating tremendous
challenges in many organizations. These developments play out amongst differing
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national and international contexts. This fluid and diverse environment makes it even
more important to understand the myriad of different theories underpinning human
resource management and to explore its impact on organizations, managers and
workers. This engaging textbook provides an essential introduction to both the ‘how’
and ‘why’ of human resource management; it looks at the way organizations manage
human capability, but also exposes the tensions inherent in the employment
relationship, encouraging the reader to reflect critically on the realities of contemporary
HRM. Building on the success of the previous five editions, this new edition includes:
Two new chapters on Ethics in HRM and Green HRM New ‘HRM as I see it’ video
interviews with real life HR managers sharing their experiences on managing people in
organizations, accessible through a new interactive ebook New ‘HRM and
Globalization’ features discussing the particular challenges faced by international
organizations New ‘HRM in Practice’ features exploring practical implementation of
HR theories Coverage of contemporary themes such as line managers’ roles in HRM,
bullying, diversity and inequality Over 100 new references, bringing the discussion right
up to date An extensive online resource centre with further teaching and learning
materials, accessible at www.palgravehighered.com/bg-hrm-6e.
Organisations are created, managed, and they excel by human beings despite the
enabling process of technology. There is no substitute for the human brain. Human
resource is the most important and crucial among all other resources in the
organizational context. Of late, in the fast-changing business environment, there is a
paradigm shift in terms of the role and function of the human resource professional.
Human resource management has become more strategic in the function directly
linking to the overall business strategy of the organization. The ultimate aim is to
improve organizational performance. The sixth edition of this book, thoroughly revised
and updated, continues to educate the students on the HRM concepts, keeping its
readers abreast with the fast-changing business environment. The author has
incorporated the latest research, applications and experiments with a judicious balance
between theory and practice. Primarily designed for the students of Management,
Commerce, Personnel Management and Industrial Relations and related fields, this
compact yet concise text provides ample literature on this subject elaborating a clear
understanding of the principles of human resource management. NEW TO SIXTH
EDITION • Chapterisation as per Harvard Framework • All the chapters have been
thoroughly updated, revised and completely reworked • Incorporation of latest
developments in each segment of HR • Addition of learning objectives in each chapter
• Inclusion of New age HR practices • New practices, models, illustrations and
examples have enhanced the concepts explained • New Indian cases have been
inserted TARGET AUDIENCE Students of Management, Commerce, Personnel
Management and Industrial Relations and related fields
This book is not available as a print inspection copy. To download an e-version click
here or for more information contact your local sales representative. A comprehensive
introduction to HRM for students who are new to the field, but who will be seeking
employment in a global market, working with diverse colleagues and across
international borders. Broken down into three parts covering Strategic Issues in HRM,
HRM in Practice and HRM in Context, and weaving international and cross-cultural
perspectives throughout, the text explores the ever-changing world of human resource
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management. The various theories, practices and debates that populate this field are
examined, and the challenges and controversies that arise when theory meets practice
are explored. The international dimension in all its aspects including cross-cultural
working, diversity, equality and international business have been considered
throughout. Practical learning features have been included to help students develop
skills they can apply to their course and in graduate employment. In the new edition, the
authors have further explored the international context for HRM, not just for
multinational corporations but also for small businesses and not-for-profit organizations,
with added analysis on the importance of recognizing that effective functioning of
organizations is not simply measured by financial performance, but also by taking into
account the broader social, economic and political contexts. International case studies
covering emerging economies and specific ethical issues are included with each
chapter containing two case studies - one short case mid-chapter and a longer end-ofchapter case, each of which has a set of accompanying questions for students to
explore individually or in groups to broaden their learning. The book is supported by a
SAGE Edge site, featuring a range of tools and resources for lecturers and students,
including SAGE journal articles, PowerPoint slides, web and video links, interactive
multiple choice questions, chapter specific podcasts and an instructor’s manual.
Suitable for undergraduates and post-graduate students looking for a strategic and
international perspective of HRM.
"Human Resource Management in Organisations" identifies and discusses key
developments within a variety of organisations including the public sector, privatised
utilities, Small Medium Enterprises and the not-for-profit sectors, and looks at Human
Resource Management within an organisational context. With the use of practical, real
life case studies, this text provides students with a sound understanding of the
theoretical approaches to the management of people together with an appreciation of
their application within different organisational contexts. Designed to cater for students
studying a Human Resource Management module on undergraduate programmes, or
postgraduate programmes as part of an HRM or business degree programme, it is also
suitable for students taking the CIPD Managing and Leading People module
International Human Resource Management is a critically engaging and student friendly
textbook for International HRM modules at all levels, including the CIPD Level 7
Advanced International HRM module. Providing wide international coverage and
incorporating a global strategy perspective, it offers a particular focus on cross-cultural,
comparative and strategic HRM issues, with a strong emphasis on culture and its
impact on organizational behaviour and HRM. This fully updated 4th edition of
International Human Resource Management includes extended coverage of crosscultural management, a broader scope of countries and key topics such as global talent
management, global leadership, global knowledge management, and differing national
contexts. Filled with geographically diverse examples and case studies, and covering
topics from culture and reward systems to managing expatriate assignment and
diversity in international forms of working, it is an ideal textbook for all students of
international HRM as well as HRM specialists and practicing managers. Online
supporting resources include an instructor's manual, lecture slides and additional case
studies.
Providing all the research, models and theory needed for an HR masters degree and
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the examples and context necessary to excel as an HR professional.
Three experts in Human Resources introduce a measurement system that convincingly
showcases how HR impacts business performance. Drawing from the authors' ongoing
study of nearly 3,000 firms, this book describes a seven-step process for embedding
HR systems within the firm's overall strategy--what the authors describe as an HR
Scorecard--and measuring its activities in terms that line managers and CEOs will find
compelling. Analyzing how each element of the HR system can be designed to
enhance firm performance and maximize the overall quality of human capital, this
important book heralds the emergence of HR as a strategic powerhouse in today's
organizations.
Leading, Managing and Developing People is critical reading for all those studying the
CIPD Level 7 Advanced module in Leading, Managing and Developing People as well
as all HR and L&D practitioners. It provides extensive coverage of the aims, objectives
and contribution of HRM such as the scope and nature of human resources, HR's role
when organisations grow and how to ensure professionalism and ethical behaviour
when managing people. This book also includes discussion of major contemporary
themes in leading, managing and developing people including leadership development,
flexibility, agile working and the psychological contract. This ensures that readers are
fully prepared to lead, manage and develop staff in the new world of work. With
rigorous academic underpinning and clear theoretical exploration, Leading, Managing
and Developing People also includes practical advice on key activities including
recruitment, job design, performance management, motivation and reward. Supported
by online resources including an instructor's manual, lecture slides, international case
studies, example essay questions and annotated web links, this is an indispensable
guide for both students and practitioners.
This text provides students with an introduction to international human resource
management. The authors assume no background knowledge of HRM and blend
academic theories with numerous practical examples. Case studies from a wide range
of geographical regions and cultures are employed, East as well as West.
The Routledge Companion to Reward Management provides a prestige reference work
and a state-of-the-art compilation, mapping out contemporary developments and
debates on rewarding people in employment, and how they relate to business,
corporate governance and management. Reward management stands at the
interdisciplinary interface between economics, industrial relations and HRM, industrial
psychology and organisational sociology, and increasingly corporate governance
incorporating debates around equity and fairness in and around the employment
relationship and wider capital-labour relations. In recent years, trade union decline and
widening differentials between those employed at the top of organisations have
generated critical commentary in the popular media which can negatively impact on
social cohesion. Theoretically underpinned but practically oriented, this Companion will
synthesise these trends and controversies around issues while tracing conceptual and
empirical provenance, currency and future prospects. It will be an invaluable resource
for student and researchers in reward management, corporate governance,
management and HRM seeking convenient access to an area which is highly complex
and controversial in application.
Addresses the needs of HRM students writing either a management report or
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dissertation, providing both a theoretical framework and practical guidance. This guide
to the planning and execution of HRM research projects seeks to develop the
knowledge and skills of first-time researchers for effective research into HRM issues in
organisations.
This casebook is a collection of international teaching cases focusing on contemporary
human resource management issues. Each case centers primarily on one country and
illustrates a significant challenge faced by managers and HR practitioners, helping
students to understand how the issues they learn about in class play out in the real
world. The cases emphasize the national and cultural contexts of HR management,
providing readers with a global understanding of employee motivation, reward systems,
recruitment and selection, career development, and more. In this edition, the editors
and authors have made significant updates to reflect recent developments in the field
and cover a broader range of countries in Eastern Europe and Africa. The authors also
delve into new industries like food service, clothing manufacturing, and transportation
as well as IT and academia. Recommendations for further reading and relevant videos
provide readers with practical insights into the modern HRM field. With more than 30
cases followed by questions and tasks to encourage reflection, this is a valuable
companion for any student of human resource management.
Mapped to the CIPD Level 7 Advanced module of the same name, Developing Skills for
Business Leadership focuses on three core areas for successful professional
development and practice: managing yourself and others, transferable managerial skills
and postgraduate study skills. Each skill is covered both conceptually and practically by
a subject area expert to help all readers analyze and critically evaluate, manage more
effectively, make sound and justifiable decisions and lead and influence others.
Covering key concepts such as developing your professional identity, effective
management of interpersonal relationships at work, people management and
interpreting financial information, this fully updated 2nd edition of Developing Skills for
Business Leadership is ideal for all postgraduate business students taking a module in
professional development, career development or management skills. Integrating IT
skills into each chapter, it includes a new chapter on reflecting and coaching, updated
references to the CIPD's HR Profession Map, additional coverage of stress, health and
wellbeing and an enhanced international dimension throughout the text. Online
supporting resources include an instructor's manual and lecture slides as well as
additional case studies, and sample assignments, checklists and exam guides lecturers
can use in their teaching.
Introduction to Human Resource Management successfully bridges the gap between
theory and practice. The authors' unique insights into both the public and private
sectors, combined with academic theory, make it suitable for both CIPD's Certificate in
HR Practice and for foundation or undergraduate students studying any introductory
HRM module. - Maps to the CIPD Certificate in HR Practice - Follows the logical
sequence of the employment cycle - Practical focus balanced with the right amount of
theory for introductory level
Resourcing and Talent Management provides broad and accessible coverage of key
topics such as employment markets, flexibility, fairness, diversity, human resource
planning, recruitment, employer branding, retention and retirement. Including in-depth
discussion of dismissals and redundancy, this textbook is the essential companion for
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the CIPD Level 7 Advanced Resourcing and Talent Management module. This fully
updated 7th edition of Resourcing and Talent Management includes new information on
social media and e-recruitment, additional discussion of flexible working and a brand
new chapter on global resourcing. Including new international examples and case
studies throughout this is essential reading for all students studying a resourcing,
recruitment, selection or talent management module on HR or business masters
degree. Online supporting resources for lecturers include an instructor's manual, lecture
slides and feedback on exercises included in the book. There are also brand new
student resources including multiple choice questions, reflective questions and further
reading.
Get 12 months FREE access to an interactive eBook when purchasing the paperback*
Reflecting the global nature of the workplace with its use of real world examples and
case studies, Nick Wilton’s book is not another ?How to? of HRM in practice, but goes
beyond the prescriptive approach to the practice of strategic HRM and encourages
critical reflection to prepare students for the issues and dilemmas they could face in
their careers. Providing an introduction to the management of people in work
organizations, it seeks to outline the purpose and operation of HRM activities in the
?real world?, whilst situating practice in the context of associated debates and
controversies played out in the parallel field of academic study. It adopts a critical
perspective on the study and practice of HRM to provide the reader with an
understanding not only of the potential for HRM to contribute to both improved
organizational performance and individual well-being in the workplace, but also why it
very often fails to achieve either of these positive outcomes and suggests that the
management of people is not the exclusive preserve of HR specialists, but an area of
interest or concern for all organizational actors. The new edition comes packed with
features that encourage readers to engage and relate theory to practice including: Management skills and attributes boxes outlining the required competencies of line
managers and HR practitioners - HR in practice boxes illustrating how HRM theory
works in real world practice - Ethical insights presenting ethical considerations for
budding practitioners - Global insights highlighting practices around the world Research insights inviting students to explore further academic research - Case Studies
and Examples offering a more in-depth look at HRM across a variety of organizations A free interactive eBook* featuring author videos, web-links interactive multiple choice
questions, free SAGE journal articles, extended case studies and other relevant links,
allowing access on the go and encouraging learning and retention whatever the reading
or learning style. Aimed at students across the academic spectrum, whether studying
on a specialist HRM or CIPD program of study, a generalist business and management
programme or studying HRM as part of a programme in an unrelated discipline (such
as engineering or humanities). *Interactivity only available through Vitalsource eBook
included as part of paperback product (ISBN 9781473954199). Access not guaranteed
on second-hand copies (as access code may have previously been redeemed).
Armstrong's Handbook of Human Resource Management Practice is the bestselling
and definitive resource for HRM students and professionals, which helps readers to
understand and implement HR in relation to the needs of the business. It covers indepth all of the areas essential to the HR function such as employment law, employee
relations, learning and development, performance management and reward, as well as
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the HR skills needed to ensure professional success, including leadership, managing
conflict, interviewing and using statistics. Illustrated throughout in full colour and with a
range of pedagogical features to consolidate learning (e.g. source review boxes, key
learning points, summaries and case studies from international organizations such as
IBM, HSBC and Johnson and Johnson), this fully updated 15th edition includes new
chapters on the HRM role of line managers, evidence-based HRM, e-HRM and the
gender pay gap, further case studies and updated content covering the latest research
and developments. Armstrong's Handbook of Human Resource Management Practice
is aligned with the Chartered Institute of Personnel and Development (CIPD) profession
map and standards and is suited to both professionals and students of both
undergraduate degrees and the CIPD's level 5 and 7 professional qualifications. Online
supporting resources include comprehensive handbooks for lecturers and students,
lecture slides, all figures and tables, toolkits, and a literature review, glossary and
bibliography.
The first book to integrate corporate reputation management, corporate branding and
corporate identity within the HR role.
Conducting business across national borders is nothing new; the Knights Templar were
banking internationally as long ago as 1135. But modern globalization processes raise
different challenges, and as the world becomes smaller and labour movements more
common, an international understanding of human resource management is essential.
The second edition of International HRM provides a fully updated and revised analysis
of this important area. Its innovative, multi-disciplinary approach allows a holistic picture
to emerge in which key issues are assessed from organizational, individual and societal
perspectives. The collection is divided into three parts: the contemporary
internationalization context the management of international employees strategic issues
facing international HR managers. Supported by new research, and including work from
eminent writers in the field, this book discusses issues as diverse as the relative
absence of women in international work, the ethical merits of localization, and the
context faced by organizations like the United Nations. It is a valuable tool for all
students, researchers and practitioners working in international business and human
resource management.
This book, though, provides a deep discussion about e-HRM issues so the reader can
have a thoughtful background about the key role played by those who participate in eHRM activities. A variety of experiences are provided to involve the reader in real
problems and, thus, to help the reader gain an understanding of current and future eHRM challenges. The books also explores the impact of IT on communication
effectiveness, the concept of protean career, the integration of handheld computer
technology into HR practice, the B2E models and, perspectives in organizational
development and IT.
Research Methods in Human Resource Management is a key resource for anyone
undertaking a research report or dissertation. It covers the planning and execution of
HRM research projects, from investigating and researching HR issues to designing and
implementing research and then evaluating and reviewing the results. Filled with
international examples to provide a global perspective, this fully updated 4th edition of
Research Methods in Human Resource Management balances theoretical frameworks
and practical guidance. Fully updated throughout, this edition now includes increased
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discussion of methodological issues, more real-life examples and international case
studies and best practice sample literature reviews and write-ups. 'Review and Reflect'
sections at the end of each chapter help to consolidate learning and explain how it can
aid professional development. This book is fully mapped to the CIPD Level 7 Advanced
module on Investigating a Business Issue from an HR Perspective, and multiple-choice
questions and a glossary of terms help students understand the key concepts and use
the terminology confidently. Online supporting resources for lecturers include an
instructor's manual and lecture slides and there are annotated web links, further
reading and new reflective questions for students.
HR functions within both internal and external contexts. The understanding of both
contexts is crucial for comprehending how and why they drive HR strategies and
practices in organizations, as well as the rules and structures within which they work.
Built around five major themes which impact upon the HR function, and mapping to the
CIPD Level 7 Advanced module of the same name, Human Resource Management in
Context enables students to understand the complex and changing organizational
context in which HR operates today by providing a comprehensive breakdown of the
concepts, theories and issues from globalization and government policy to
demographic, social and technological trends. This fully updated 4th edition of Human
Resource Management in Context includes a range of pedagogical features, balancing
theory with practical analysis to form an engaging insight into the strategic side of HR. It
includes enhanced emphasis on the impact of the external environment on the HR
profession, a discussion of the impact of technology and social media, increased
coverage of ethics and CSR and links to the HR Profession Map. Online supporting
resources for lecturers include an instructor's manual, lecture slides, annotated web
links and guidance for the chapter activities.
Written by experts in the field, Human Resource Management: People and
Organisations is essential reading for all those studying the CIPD Level 5 Intermediate
qualification in HRM. It contains essential coverage of key HR topics including
resourcing and talent planning, reward management and contemporary developments
in employment relations, making it equally valuable to all students on undergraduate
HRM and Business and Management degrees. This 2nd edition of Human Resource
Management: People and Organisations now includes three brand new chapters on
Human Resource Development; improving organisational performance and
organisational design and development as well as additional real-life case studies
throughout, ensuring the most comprehensive and up-to-date coverage of people and
organisations. Fully supported by online resources including new videos, podcasts and
interactive multiple choice questions as well as a lecturer guide and powerpoint slides
for instructors, this is an authoritative, informative and engaging guide essential for all
HR students
Contemporary Issues in Human Resource Management is uniquely holistic in its
approach to advanced HRM and takes the reader logically through a wide variety of
practical issues and functions that affect HR practitioners. Topics addressed include
competition and choice, people and skills, regulation and public policy, social trends,
engaging people, managing an international workforce, and developing and
implementing HR strategies. It is an essential one-stop resource that clearly evaluates
the issues surrounding the way people are managed, offers insight into the future
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development of HRM, and provides the theoretical framework that will enable success
in practice. Contemporary Issues in Human Resource Management is packed full of
engaging features, such as chapter-by-chapter learning outcomes, case studies, critical
reflections, questions and activities designed to actively engage you with the material
addressed and summaries of key points to aid learning. Taking you step-by-step
through the aspects of HR management so vital for the practice of HR within an
organisation, Stephen Taylor's innovative textbook is ideal for students taking an HRM
module at undergraduate or Master's level, as well as students taking other modules
that explore people management in relation to the wider business context. Online
resources are offered to complement the material and include annotated web links, for
a wealth of useful sources and information to develop your understanding, multiple
choice questionnaires, PowerPoint slides for tutors to design their programmes, along
with Lecturer’s guides.
Packed with practical information and offering a solid foundation in HRM theory, Human
Resource Management for MBA and Business Masters covers all the topics MBA
students need to know in a concise, accessible way. One of the only texts available for
HR non-specialist students doing a Masters or MBA, it looks at the changing world of
the line manager and HR professional with regard to key topics such as HRM and
strategy, employee resourcing, human resource development, employee relations and
performance management. Annotated further reading for each chapter and questions
for each case study help cement knowledge and understanding. Now aimed at a wider
readership of management Masters students, this fully updated 3rd edition of Human
Resource Management for MBA and Business Masters features a greater international
and contemporary focus, fresh case studies, coverage of the impact of new forms of
employment and technology on HR, and updated online supporting resources. With
diagrams and models throughout, it covers topics such as CSR, organizational culture
and change, performance management and talent management, the criticisms of HRM
levelled by the Critical Management School and different HRM challenges as they
relate to each chapter. Online supporting resources for tutors include an instructor's
manual, videos, multiple-choice questions and additional case studies; additional
resources for students include multiple-choice questions and additional case studies.
The Encyclopedia of Human Resource Management is an authoritative and
comprehensive reference resource with almost 400 entries on core HR areas and key
concepts. From age discrimination, to zero hours contracts, each entry reflects the
views of an expert and authoritative author. The terms included vary from singular
concepts such as performance appraisal and industrial conflict, to organisational
behaviour terms including organisational culture and commitment; and broader
management terms such a resourcing and management development. Each entry
provides a list of references and further reading to enable the reader to gain a deeper
awareness and understanding of each topic. This book is an ideal companion to a
standard HRM textbook, and both undergraduate and postgraduate students will find it
to be of value. It will also be useful for academic researchers, HR practitioners and
policy specialists looking for a succinct expert summary of key HR concepts.
Understand comparative and cross-cultural issues in International Human Resource
Management
HRM is central to management teaching and research, and has emerged in the last
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decade as a significant field from its earlier roots in Personnel Management, Industrial
Relations, and Industrial Psychology. People Management and High Performance
teams have become key functions and goals for manager at all levels in organizations.
The Oxford Handbook brings together leading scholars from around the world - and
from a range of disciplines - to provide an authoritative account of current trends and
developments. The Handbook is divided into four parts: * Foundations and
Frameworks, * Core Processes and Functions, * Patterns and Dynamics, *
Measurement and Outcomes. Overall it will provide an essential resource for anybody
who wants to get to grips with current thinking, research, and development on HRM.
Human Resource Practice is a practical and accessible guide for students and anyone
looking to gain a thorough understanding of HR, and is the definitive text for the CIPD's
Level 3 Foundation Certificate in HR Practice. It covers all the core areas of HR
including recruitment and selection, performance management, reward and learning
and development (L&D) as well as providing students with the broader coverage of the
business environment that they need to succeed including topics such as change
management, organisational context and the legal background to employment. This
fully updated 8th edition of Human Resource Practice now includes new discussion of
job design, people analytics and employee mental and is fully aligned to the new CIPD
foundation syllabus. Reflective practice questions, case studies and explore further
boxes throughout encourage students to think critically about the content and
understand how it applies in practice in the workplace. Most importantly, this book
contains a dedicated chapter on personal effectiveness to ensure that students develop
all the skills they need for a successful career in HR such as presentation and
communication skills, empathy, resilience and guidance on how to handle difficult
conversations. Online resources include an instructor's manual, lecture slides and
annotated web links.
Highly accessible and student-friendly, Human Resource Management in a Business
Context is the core text for the CIPD Level 7 Advanced module, Human Resource
Management in Context, and is also essential reading for other undergraduate and
postgraduate HR and business degrees. In clear and easy to navigate chapters, which
consider government policy, regulation, the world economy and demographic and
social trends, this book provides the firm theoretical background that you can apply in
practice. Human Resource Management in a Business Context is packed with
international case studies, examples and activities that will actively engage you with the
different areas of knowledge and allow you to work through the material step-by-step.
This edition is fully updated to include an even broader range of global case studies
with extended coverage from China and India and updates to policies and legislation.
The online resources available have also been expanded on, and now provide
additional case studies and activities, alongside lecturer's guides, PowerPoint slides
and annotated web links.
Develop the knowledge and skills to successfully complete an HRM research project
with this essential handbook.
This highly engaging, bestselling textbook, now in its eighth edition offers a
comprehensive examination of contemporary human resource management issues and
debates. Aimed at undergraduate, postgraduate and MBA students, this title provides
an authoritative source for students of CIPD Advanced qualifications.
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