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Redundant Masculinities? investigates the links between the so-called 'crisis of
masculinity' and contemporary changes in the labour market through the lives of young
working class men. Allows the voices of poorly-educated young men to be heard. Looks
at how the labour market is changing. Emphasises the social construction of gender
and racial identities. Dispels popular myths about the crisis in masculinity.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons,
places, and events from the textbook are included. Cram101 Just the FACTS101
studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific.
Accompanys: 9781412917445 .
The definitive text on globalization, this book provides an accessible, jargon-free
analysis of how the world economy works and its effects on people and places. Peter
Dicken synthesizes the latest ideas and empirical data to blaze a clear path through the
thicket of globalization processes and debates. The book highlights the dynamic
interactions among transnational corporations, nations, and other key players, and their
role in shaping the uneven contours of development. Mapping the changing centers of
gravity of the global economy, Dicken presents in-depth case studies of six major
industries. Now in full color throughout, the text features 228 figures. Companion
websites for students and instructors offer extensive supplemental resources, including
author videos, applied case studies with questions, lecture notes with PowerPoint
slides, discipline-specific suggested further reading for each chapter, and interactive
flashcards. ÿ ÿ New to This Edition: *Every chapter thoroughly revised and updated. *All
228 figures (now in color) are new or redesigned. *Addresses the ongoing fallout from
the recent global financial crisis. *Discussions of timely topics: tax avoidance and
corporate social responsibility; global problems of unemployment, poverty, and
inequality; environmental degradation; the Eurozone crisis; and more. *Enhanced
online resources for instructors and students.
Changing Contours of WorkJobs and Opportunities in the New EconomySAGE
Publications
Journalists and Job Loss explores the profound disruption of journalism work in the 21st
century’s networked digital media environment. The chapters analyse how journalists
have experienced and navigated job loss, re-employment, career change and career reinvention as traditional patterns of newsroom employment give way to occupational
change, income insecurity and precarious work in journalism globally. The authors
showcase the design, methodology and results of the New Beats project, a groundbreaking longitudinal study of change in the work of Australian journalists, as well as
related case studies of job loss and career change in journalism based on research in
different national settings across the global North and global South. The book also
considers the wider implications of changes in journalism work for media sustainability,
gender equity, and journalism work futures. The book provides a theoretically informed
and empirically grounded analysis of job loss and the new contours of journalistic work
in a critical political, cultural, economic, and social industry. It will be an important
resource for researchers and students in disciplines including journalism, media and
Page 1/12

Download File PDF Changing Contours Of Work Jobs And Opportunities In
The New Economy Sociology For A New Century Series
communication studies, business, and the social sciences in general.
Youth labor is an important element in our modern economy, but as students’
consumption habits have changed, so too have their reasons for working. In
Consuming Work, Yasemin Besen-Cassino reveals that many American high school
and college students work for social reasons, not monetary gain. Most are affluent,
suburban, white youth employed in part-time jobs at places like the Coffee Bean so
they can be associated with a cool brand, hangout with their friends, and get discounts.
Consuming Work offers a fascinating picture of youth at work and how jobs are
marketed to these students. Besen-Cassino also shows how the roots of gender and
class inequality in the labor force have their beginnings in this critical labor sector.
Exploring the social meaning of youth at work, and providing critical insights into labor
and the youth workforce, Consuming Work contributes a deeper understanding of the
changing nature of American labor.
A rallying cry to link the food justice movement to broader social justice debates The
United States is a nation of foodies and food activists, many of them progressives, and
yet their overwhelming concern for what they consume often hinders their engagement
with social justice more broadly. Food Justice Now! charts a path from food activism to
social justice activism that integrates the two. It calls on the food-focused to broaden
and deepen their commitment to the struggle against structural inequalities both within
and beyond the food system. In an engrossing, historically grounded, and
ethnographically rich narrative, Joshua Sbicca argues that food justice is more than just
a myopic focus on food, allowing scholars and activists alike to investigate the causes
behind inequities and evaluate and implement political strategies to overcome them.
Focusing on carceral, labor, and immigration crises, Sbicca tells the stories of three
California-based food movement organizations, showing that when activists use food to
confront neoliberal capitalism and institutional racism, they can creatively expand how
to practice and achieve food justice. Sbicca sets his central argument in opposition to
apolitical and individual solutions, discussing national food movement campaigns and
the need for economically and racially just food policies—a matter of vital public concern
with deep implications for building collective power across a diversity of interests.
Proud sponsor of the 2019 SAGE Keith Roberts Teaching Innovations Award—enabling
graduate students and early career faculty to attend the annual ASA pre-conference
teaching and learning workshop. In the Third Edition of Changing Contours of Work:
Jobs and Opportunities in the New Economy, Sweet and Meiksins once again provide a
rich analysis of the American workplace in the larger context of an integrated global
economy. Through engaging vignettes and rich data, this text frames the development
of jobs and employment opportunities in an international comparative perspective,
revealing the historical transformations of work (the "old economy" and the "new
economy") and identifying the profound effects that these changes have had on lives,
jobs, and life chances. The text examines the many complexities of race, class, and
gender inequalities in the modern-day workplace, and details the consequences of job
insecurity and work schedules mismatched to family needs. Throughout the text,
strategic recommendations are offered to improve the new economy.
The SAGE Handbook of the Sociology of Work and Employment is a landmark
collection of original contributions by leading specialists from around the world. The
coverage is both comprehensive and comparative (in terms of time and space) and
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each ‘state of the art’ chapter provides a critical review of the literature combined with
some thoughts on the direction of research. This authoritative text is structured around
six core themes: Historical Context and Social Divisions The Experience of Work The
Organization of Work Nonstandard Work and Employment Work and Life beyond
Employment Globalization and the Future of Work. Globally, the contours of work and
employment are changing dramatically. This handbook helps academics and
practitioners make sense of the impact of these changes on individuals, groups,
organizations and societies. Written in an accessible style with a helpful introduction,
the retrospective and prospective nature of this volume will be an essential resource for
students, teachers and policy-makers across a range of fields, from business and
management, to sociology and organization studies.
Two generations ago, young men and women with only a high-school degree would
have entered the plentiful industrial occupations which then sustained the middle-class
ideal of a male-breadwinner family. Such jobs have all but vanished over the past forty
years, and in their absence ever-growing numbers of young adults now hold precarious,
low-paid jobs with few fringe benefits. Facing such insecure economic prospects, lesseducated young adults are increasingly forgoing marriage and are having children
within unstable cohabiting relationships. This has created a large marriage gap
between them and their more affluent, college-educated peers. In Labor’s Love Lost,
noted sociologist Andrew Cherlin offers a new historical assessment of the rise and fall
of working-class families in America, demonstrating how momentous social and
economic transformations have contributed to the collapse of this once-stable social
class and what this seismic cultural shift means for the nation’s future. Drawing from
more than a hundred years of census data, Cherlin documents how today’s marriage
gap mirrors that of the Gilded Age of the late-nineteenth century, a time of high
inequality much like our own. Cherlin demonstrates that the widespread prosperity of
working-class families in the mid-twentieth century, when both income inequality and
the marriage gap were low, is the true outlier in the history of the American family. In
fact, changes in the economy, culture, and family formation in recent decades have
been so great that Cherlin suggests that the working-class family pattern has largely
disappeared. Labor's Love Lost shows that the primary problem of the fall of the
working-class family from its mid-twentieth century peak is not that the malebreadwinner family has declined, but that nothing stable has replaced it. The
breakdown of a stable family structure has serious consequences for low-income
families, particularly for children, many of whom underperform in school, thereby
reducing their future employment prospects and perpetuating an intergenerational cycle
of economic disadvantage. To address this disparity, Cherlin recommends policies to
foster educational opportunities for children and adolescents from disadvantaged
families. He also stresses the need for labor market interventions, such as subsidizing
low wages through tax credits and raising the minimum wage. Labor's Love Lost
provides a compelling analysis of the historical dynamics and ramifications of the
growing number of young adults disconnected from steady, decent-paying jobs and
from marriage. Cherlin’s investigation of today’s “would-be working class” shines a
much-needed spotlight on the struggling middle of our society in today’s new Gilded
Age.
The Sociology of Work and Occupations, Second Edition connects work and
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occupations to the key subjects of sociological inquiry: social and technological change,
race, ethnicity, gender, social class, education, social networks, and modes of
organization. In 15 chapters, Rudi Volti succinctly but comprehensively covers the
changes in the world of work, encompassing everything from gathering and hunting to
working in today's Information Age. This book introduces students to a highly relevant
analysis of society today. In this new and updated edition, globalization and technology
are each given their own chapter and discussed in great depth.
This volume investigates the links between employment, trade and structural
transformation. In the context of global rebalancing, accompanied by inevitable
changes in trade patterns between Asia and the rest of the world, the volume’s
chapters analyze the links between trade openness and trends in employment and its
quality. Specifically, through Asian case studies (both analytical and econometric), the
volume examines how trade and export-led growth models have led to specialization
and evolving demands on various types of labor. The rapidly changing labor market
contours in developing Asia during this era of globalization, along with the new context
resulting from the recent global financial crisis and new insights from theoretical
literature, have led to the need for such studies. This volume helps fill this gap in the
literature.
A comparative review of the historical transformations in work Opening with engaging
vignettes of four workers, Jamal (a low-wage worker), Eileen (a high-powered
professional), Dan (a displaced autoworker), and Chi-Ying (a young, Chinese,
employee), Changing Contours of Work: Jobs and Opportunities in the New Economy
frames the development of jobs and employment opportunities in an international
comparative perspective, revealing the historical transformations of work and examining
the often profound effects that these changes have had on employee satisfaction. This
text provides a rich analysis of the overtime-laden American workplace in the larger
context of an integrated global economy and offers strategic recommendations for
making the new economy work for us all.
From the international bestselling author of The Architecture of Happiness and How
Proust Can Change Your Life comes this lyrical, erudite look at our world of work. We
spend most of our time at work, but what we do there rarely gets discussed in the sort
of lyrical and descriptive prose our efforts surely deserve. Determined to correct this
lapse, armed with a poetic perspective and his trademark philosophical sharpness,
Alain de Botton heads out into the world of offices and factories, ready to take in the
beauty, interest, and sheer strangeness of the modern workplace. De Botton spends
time in and around some less familiar work environments, including warehouses,
container ports, rocket launch pads, and power stations, and follows scientists,
landscape painters, accountants, cookie manufacturers, therapists, entrepreneurs, and
aircraft salesmen as they do their jobs. Along the way, de Botton tries to answer some
of the most urgent questions we can pose about work: Why do we do it? What makes it
pleasurable? What is its meaning? To what end do we daily exhaust not only ourselves
but also our planet? Equally intrigued by work’s pleasures and its pains, Alain de
Botton offers a characteristically lucid and witty tour of the working day and night, in a
book sure to inspire a range of life-changing and wise thoughts.
Central to all our lives, work affects our status in the state, the family, and the economy.
This comprehensive reader examines the myriad ways in which work—whether it is wellPage 4/12
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paid, unpaid, or underpaid—profoundly influences our roles in both the public and private
spheres. Jacqueline Goodman has selected a key set of essays that examine influential
arguments on such central themes as (1) the origins of the gendered division of labor;
(2) historical trends and economic transformations that affect and are affected by
women's position in market and non-market work; (3) the effects of occupational and
job segregation by sex on status, pay, and promotion; (4) the ways in which formal and
informal organizational culture shape and in turn are shaped by gender in professional
and managerial positions; (5) class consciousness among wage-earning men and
women; (6) the different forms of gender discrimination that women and men face in the
workplace; (7) the problems working parents face and the ways in which different
societies, subcultures, and genders cope; and (8) alternative approaches to improving
the lives of working women and their families in the global economy. With its rich
interdisciplinary perspective, this text is ideal for courses in sociology, political science,
anthropology, and women's and gender studies. Contributions by: Amel Adib, Kevin
Bales, Dorothy Sue Cobble, Sharon M. Collins, Ruth Schwartz Cowan, Susan
Eisenberg, Ashley English, Yen Le Espiritu, Anne Fausto-Sterling, Nancy Folbre, Carla
Freeman, Michele Ruth Gamburd, Jacqueline Goodman, Janet C. Gornick, Yvonne
Guerrier, Luigi Guiso, Shannon Harper, Heidi Hartmann, Ariane Hegewisch, Arlie
Russell Hochschild, Pierrette Hondagneu-Sotelo, Jacqueline Jones, Rosabeth Moss
Kanter, Ivy Kennelly, Alice Kessler-Harris, Michael Kimmel, Eleanor Leacock, Judith
Lorber, Susan E. Martin, Marcia K.Meyers, Ferdinando Monte, Martha C. Nussbaum,
Jennifer Pierce, Pun Ngai, Barbara Reskin, Tracey Reynolds, Leslie Salzinger, Paola
Sapienza, Joan W. Scott, Tyson Smith, Margaret Talbot, Louise A. Tilly, Christine L.
Williams, Muhammad Yunus, and Luigi Zingales.
The Great Recession brought rising inequality and changing family economies. New
technologies continued to move jobs overseas, including those held by middle-class
information workers. The first new edition to capture these historic changes, this book is
the leading text in the sociology of work and related research fields. Wharton s readings
retain the classics but offer a new spectrum of articles accessible to undergraduate
students that focus on the changes that will most affect their lives.New to the fourth
edition"
In a complex and interconnected world, work and organisations are rapidly changing.
This book addresses key emerging issues by adopting an imaginative and innovative
approach. Its comprehensive coverage on work and organisations aim to: provide
understanding of the external forces and institutions that are changing workplaces and
organisations; examine how organisations are being managed from within and how this
reshapes the way individuals and groups relate to each other, whether they be
employers, employees, independent professionals or contingent workers; and integrate
these two perspectives to show how both internal and external forces are
interconnected and influence each other. By combining theory and case studies, the
book illuminates how ideas and concepts can be applied to work and organisations in a
variety of contexts.
Work is constantly reshaped by technological progress. New ways of production are
adopted, markets expand, and societies evolve. But some changes provoke more
attention than others, in part due to the vast uncertainty involved in making predictions
about the future. The 2019 World Development Report will study how the nature of
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work is changing as a result of advances in technology today. Technological progress
disrupts existing systems. A new social contract is needed to smooth the transition and
guard against rising inequality. Significant investments in human capital throughout a
person’s lifecycle are vital to this effort. If workers are to stay competitive against
machines they need to train or retool existing skills. A social protection system that
includes a minimum basic level of protection for workers and citizens can complement
new forms of employment. Improved private sector policies to encourage startup
activity and competition can help countries compete in the digital age. Governments
also need to ensure that firms pay their fair share of taxes, in part to fund this new
social contract. The 2019 World Development Report presents an analysis of these
issues based upon the available evidence.
Changing Contours of Work is an exploration of the American workplace in the larger
context of an integrated global economy. Presented with engaging vignettes and rich
data, this fourth edition shows the reader how the "old economy" is now operating
within the "new economy" and how that integration shapes the development of work
opportunities. Authors Stephen Sweet and Peter Meiksins use an international
comparative perspective, revealing the historical transformations of work and identifying
the profound effects that these changes have had on lives, jobs, and life chances. This
text supports the reader's understanding of the origins of current problems confronting
working people in the new economy, and contributes to a much-needed dialogue about
the strategies for liberating workers from poverty, drudgery, discrimination, stress, and
exploitation.
Why the United States has developed an economy divided between rich and poor and
how racism helped bring this about.
The Jobless Future challenges beliefs in the utopian promise of a knowledge-based,
high-technology economy. Reviewing a vast body of encouraging literature about the
postindustrial age, Aronowitz and DiFazio conclude that neither theory, history, nor
contemporary evidence warrants optimism about a technological economic order.
Instead, they demonstrate the shift toward a massive displacement of employees at all
levels and a large-scale degradation of the labor force. As they clearly chart a major
change in the nature, scope, and amount of paid work, the authors suggest that notions
of justice and the good life based on full employment must change radically as well.
They close by proposing alternatives to our dying job culture that might help us sustain
ourselves and our well-being in a science- and technology-based economic future. One
alternative discussed is reducing the workday to fewer hours without reducing pay.
Why our workplaces are authoritarian private governments—and why we can’t see it
One in four American workers says their workplace is a “dictatorship.” Yet that number
almost certainly would be higher if we recognized employers for what they are—private
governments with sweeping authoritarian power over our lives. Many employers
minutely regulate workers’ speech, clothing, and manners on the job, and employers
often extend their authority to the off-duty lives of workers, who can be fired for their
political speech, recreational activities, diet, and almost anything else employers care to
govern. In this compelling book, Elizabeth Anderson examines why, despite all this, we
continue to talk as if free markets make workers free, and she proposes a better way to
think about the workplace, opening up space for discovering how workers can enjoy
real freedom.
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LABOR AND EMPLOYMENT LAW: TEXT & CASES, 15TH EDITION, written by a
nationally renowned White House labor arbitrator, offers comprehensive and objective
coverage of labor and employment law topics that challenge readers to develop critical
thinking skills through case analysis. In-depth chapters explore labor law topics,
focusing primarily on the National Labor Relations Act, and are updated to include
coverage of court systems and the role of administrative agencies in policymaking.
Understand the majority views, the dissenting opinions, and the current laws that apply
to these areas and follow the continued controversy over topics like discrimination law
(including race discrimination, religious discrimination, national origin discrimination,
age discrimination, sexual harassment, etc.) as well as worker's compensation and
employee privacy (updated to include text messaging issues). Important Notice: Media
content referenced within the product description or the product text may not be
available in the ebook version.
Contract work is more important than ever—for better or for worse, depending on one's
perspective. The security once implied by a full-time job with a stable employer is
becoming rarer, thereby erasing one of the major distinctions between "freelance work"
and a "steady gig." Why hang on to a regular job for the sake of security if security can
no longer be assumed? Instead, contractors, hired temporarily for specific knowledge
and skills, market their expertise as they move from project to project. Even though
their employment is precarious, a great many consider freelancing preferable to holding
a "regular" job: the control they feel over their time and careers is well worth the risks
that come with relatively uncertain cash flow. Freelancing Expertise is a qualitative
study of decision making, work practices, and occupational processes among writers
and editors who work in print and Web communications and programmers and
engineers who work in software and systems development. Debra Osnowitz conducted
sixty-eight extended interviews with representatives of both groups and twelve
interviews with managers and recruiters, observed four different work settings in which
contractors work alongside employees, and monitored blogs and online discussions
among contractors. As a result, she provides a unique and sensitive assessment of a
cultural shift in occupations and organizations. Osnowitz calls for a reconfiguration of
the employer/employee relationship that accepts more variation and flexibility: just as
"freelancing" has, over time, taken on many traits considered characteristic of traditional
career paths, so might regular jobs make themselves more appealing to today's
workforce by mimicking some of the positive aspects of transactions between clients
and contract workers.
Fifteen years after its first publication, The Second Shift remains just as important and
relevant today as it did then. As the majority of women entered the workforce,
sociologist and Berkeley professor Arlie Hochschild was one of the first to talk about
what really happens in dual-career households. Many people were amazed to find that
women still did the majority of childcare and housework even though they also worked
outside the home. Now, in this updated edition with a new introduction from the author,
we discover how much things have, or have not, changed for women today.
In the 1950s, the exclusion of women and of black and Latino men from higher-paying
jobs was so universal as to seem normal to most Americans. Today, diversity in the
workforce is a point of pride. How did such a transformation come about? In this bold
and groundbreaking work, Nancy MacLean shows how African-American and later
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Mexican-American civil rights activists and feminists concluded that freedom alone
would not suffice: access to jobs at all levels is a requisite of full citizenship. Tracing the
struggle to open the American workplace to all, MacLean chronicles the cultural and
political advances that have irrevocably changed our nation over the past fifty years.
Freedom Is Not Enough reveals the fundamental role jobs play in the struggle for
equality. We meet the grassroots activists—rank-and-file workers, community leaders,
trade unionists, advocates, lawyers—and their allies in government who fight for fair
treatment, as we also witness the conservative forces that assembled to resist their
demands. Weaving a powerful and memorable narrative, MacLean demonstrates the
life-altering impact of the Civil Rights Act and the movement for economic advancement
that it fostered. The struggle for jobs reached far beyond the workplace to transform
American culture. MacLean enables us to understand why so many came to see good
jobs for all as the measure of full citizenship in a vital democracy. Opening up the
workplace, she shows, opened minds and hearts to the genuine inclusion of all
Americans for the first time in our nation’s history.
In the highly-anticipated second edition of Changing Contours of Work: Jobs and
Opportunities in the New Economy, authors Sweet and Meiskins once again provide a
rich analysis of the American workplace in the larger context of an integrated global
economy. Through engaging vignettes and rich data, this text frames the development
of jobs and employment opportunities in an international comparative perspective,
revealing the historical transformations of work and identifying the profound effects that
these changes have had on lives, jobs, and life chances. This text brings into focus the
many complexities of class, race, and gender inequalities in the modern-day workplace,
as well as details the consequences of job insecurity and work schedules mismatched
to family needs. Throughout, strategic recommendations are offered that could help
make the new economy work for us all.
In the Third Edition of Changing Contours of Work: Jobs and Opportunities in the New
Economy, Stephen Sweet and Peter Meiksins once again provide a rich analysis of the
American workplace in the larger context of an integrated global economy. Through
engaging vignettes and rich data, this text frames the development of jobs and
employment opportunities in an international comparative perspective, revealing the
historical transformations of work (the “old economy” and the “new economy”) and
identifying the profound effects that these changes have had on lives, jobs, and life
chances. The text examines the many complexities of race, class, and gender
inequalities in the modern-day workplace, and details the consequences of job
insecurity and work schedules mismatched to family needs. Throughout the text,
strategic recommendations are offered to improve the new economy.
Times are changing and the labor markets are under immense burden from the
collective effects of various megatrends. Technological growth and grander
incorporation of economies along with global supply chains have been an advantage for
several workers armed with high skills and in growing occupations. However, it is a
challenge for workers with low or obsolete skills in diminishing zones of employment.
Business models that are digitalized hire workers as self-employed instead of standard
employees. People seem to be working and living longer, but they experience many job
changes and the peril of skills desuetude. Inequalities in both quality of job and
earnings have increased in several countries. The depth and pace of digital
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transformation will probably be shocking. Industrial robots have already stepped in and
artificial intelligence is making its advance too. Globalization and technological change
predict the great potential for additional developments in labor market performance. But
people should be ready for change. A progression of creative annihilation is probably
under way, where some chores are either offshored or given to robots. A better world of
for jobs cannot be warranted – a lot will be contingent on devising the right policies and
institutes in place.
Origins of the gender wage gap -- Freelance jobs : babysitters -- Retail and apparel -Race and class -- Long term effects
Why too much work and too little time is hurting workers and companies—and how a
proven workplace redesign can benefit employees and the bottom line Today's ways of
working are not working—even for professionals in "good" jobs. Responding to global
competition and pressure from financial markets, companies are asking employees to
do more with less, even as new technologies normalize 24/7 job expectations. In
Overload, Erin Kelly and Phyllis Moen document how this new intensification of work
creates chronic stress, leading to burnout, attrition, and underperformance. "Flexible"
work policies and corporate lip service about "work-life balance" don't come close to
fixing the problem. But this unhealthy and unsustainable situation can be changed—and
Overload shows how. Drawing on five years of research, including hundreds of
interviews with employees and managers, Kelly and Moen tell the story of a major
experiment that they helped design and implement at a Fortune 500 firm. The company
adopted creative and practical work redesigns that gave workers more control over how
and where they worked and encouraged managers to evaluate performance in new
ways. The result? Employees' health, well-being, and ability to manage their personal
and work lives improved, while the company benefited from higher job satisfaction and
lower turnover. And, as Kelly and Moen show, such changes can—and should—be made
on a wide scale. Complete with advice about ways that employees, managers, and
corporate leaders can begin to question and fix one of today's most serious workplace
problems, Overload is an inspiring account about how rethinking and redesigning work
could transform our lives and companies.
Precarious employment presents a monumental challenge to the social, economic, and
political stability of labour markets in industrialized societies and there is widespread
consensus that its growth is contributing to a series of common social inequalities,
especially along the lines of gender and citizenship. The editors argue that these
inequalities are evident at the national level across industrialized countries, as well as
at the regional level within federal societies, such as Canada, Germany, the United
States, and Australia and in the European Union. This book brings together
contributions addressing this issue which include case studies exploring the size,
nature, and dynamics of precarious employment in different industrialized countries and
chapters examining conceptual and methodological challenges in the study of
precarious employment in comparative perspective. The collection aims to yield new
ways of understanding, conceptualizing, measuring, and responding, via public policy
and other means – such as new forms of union organization and community organizing
at multiple scales – to the forces driving labour market insecurity.
A consensus-shattering account of automation technologies and their effect on
workplaces and the labor market Silicon Valley titans, politicians, techno-futurists and
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social critics have united in arguing that we are living on the cusp of an era of rapid
technological automation, heralding the end of work as we know it. But does the muchdiscussed “rise of the robots” really explain the jobs crisis that awaits us on the other
side of the coronavirus? In Automation and the Future of Work, Aaron Benanav
uncovers the structural economic trends that will shape our working lives far into the
future. What social movements, he asks, are required to propel us into post-scarcity, if
technological innovation alone can’t deliver it? In response to calls for a universal basic
income that would maintain a growing army of redundant workers, he offers a counterproposal.
This brief, interpretive history of American schooling focuses on the evolving
relationship between education and social change. Like its predecessors, this new
edition adopts a thematic approach, investigating the impact of social forces such as
industrialization, urbanization, immigration, globalization, and cultural conflict on the
development of schools and other educational institutions. It also examines the various
ways that schools have contributed to social change, particularly in enhancing the
status and accomplishments of certain social groups and not others. Detailed accounts
of the experiences of women and minority groups in American history consider how
their lives have been affected by education, while "Focal Point" sections within each
chapter allow the reader to hone in on key moments in history and their relevance
within the broader scope of American schooling from the colonial era to the present.
This new edition has been comprehensively updated and edited for greater readability
and clarity. It offers a revised final chapter, updated to include recent change in
education politics and policy, in particular the decline of No Child Left Behind and the
impact of the Common Core and movements against it. Further additions include
enhanced coverage of colonial and early post-colonial American schooling, added
materials on persistent issues such as race in education, an updated discussion of the
GED program, and a closer look at the role of technology in schools. With its nuanced
treatment of both historical and contemporary factors influencing the modern school
system, this book remains an excellent resource for investigating and critiquing the
social, economic, and cultural development of American education.
As the current recession ends, many workers will not be returning to the jobs they once
held--those jobs are gone. In The New Division of Labor, Frank Levy and Richard
Murnane show how computers are changing the employment landscape and how the
right kinds of education can ease the transition to the new job market. The book tells
stories of people at work--a high-end financial advisor, a customer service
representative, a pair of successful chefs, a cardiologist, an automotive mechanic, the
author Victor Hugo, floor traders in a London financial exchange. The authors merge
these stories with insights from cognitive science, computer science, and economics to
show how computers are enhancing productivity in many jobs even as they eliminate
other jobs--both directly and by sending work offshore. At greatest risk are jobs that can
be expressed in programmable rules--blue collar, clerical, and similar work that requires
moderate skills and used to pay middle-class wages. The loss of these jobs leaves a
growing division between those who can and cannot earn a good living in the
computerized economy. Left unchecked, the division threatens the nation's democratic
institutions. The nation's challenge is to recognize this division and to prepare the
population for the high-wage/high-skilled jobs that are rapidly growing in number--jobs
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involving extensive problem solving and interpersonal communication. Using detailed
examples--a second grade classroom, an IBM managerial training program, Cisco
Networking Academies--the authors describe how these skills can be taught and how
our adjustment to the computerized workplace can begin in earnest.
Renowned American sociologist William Julius Wilson takes a look at the social
transformation of inner city ghettos, offering a sharp evaluation of the convergence of
race and poverty. Rejecting both conservative and liberal interpretations of life in the
inner city, Wilson offers essential information and a number of solutions to
policymakers. The Truly Disadvantaged is a wide-ranging examination, looking at the
relationship between race, employment, and education from the 1950s onwards, with
surprising and provocative findings. This second edition also includes a new afterword
from Wilson himself that brings the book up to date and offers fresh insight into its
findings. “The Truly Disadvantaged should spur critical thinking in many quarters about
the causes and possible remedies for inner city poverty. As policymakers grapple with
the problems of an enlarged underclass they—as well as community leaders and all
concerned Americans of all races—would be advised to examine Mr. Wilson's incisive
analysis.”—Robert Greenstein, New York Times Book Review
This book provides a critical overview of the myriad literatures on “work,” viewed not
only as a product of the marketplace but also as a social and political construct.
Drawing on theoretical and empirical contributions from sociology, history, economics,
and organizational studies, the book brings together perspectives that too often remain
balkanized, using each to explore the nature of work today. Outlining the fundamental
principles that unite social science thinking about work, Vallas offers an original
discussion of the major theoretical perspectives that inform workplace analysis,
including Marxist, interactionist, feminist, and institutionalist schools of thought.
Chapters are devoted to the labor process, to workplace flexibility, to gender and racial
inequalities at work, and to the link between globalization and the structure of work and
authority today. Major topics include the relation between work and identity; the relation
between workplace culture and managerial control; and the performance of emotional
labor within service occupations. This concise book will be invaluable to students at all
levels as it explores a range of insights to make sense of pressing issues that drive the
social scientific study of work today.
Silicon Valley technology is transforming the way we work, and Uber is leading the
charge. An American startup that promised to deliver entrepreneurship for the masses
through its technology, Uber instead built a new template for employment using
algorithms and Internet platforms. Upending our understanding of work in the digital
age, Uberland paints a future where any of us might be managed by a faceless boss.
The neutral language of technology masks the powerful influence algorithms have
across the New Economy. Uberland chronicles the stories of drivers in more than
twenty-five cities in the United States and Canada over four years, shedding light on
their working conditions and providing a window into how they feel behind the wheel.
The book also explores Uber’s outsized influence around the world: the billion-dollar
company is now influencing everything from debates about sexual harassment and
transportation regulations to racial equality campaigns and labor rights initiatives.
Based on award-winning technology ethnographer Alex Rosenblat’s firsthand
experience of riding over 5,000 miles with Uber drivers, daily visits to online forums,
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and face-to-face discussions with senior Uber employees, Uberland goes beyond the
headlines to reveal the complicated politics of popular technologies that are
manipulating both workers and consumers.
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