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Rarely, if ever, have business schools experienced change as far-reaching and powerful as
during the current wave of globalization. Understanding these changes, and their implications,
was the charge given to an AACSB Task Force on Globalization of Management Education. In
this comprehensive report, the Task Force explores broad globalization trends in management
education that command the attention of any individual or institution striving to navigate in
today's environment. Then, by exploring individual business school strategies, it provides
valuable insights into how business schools can and should respond. The report aims to
encourage and guide business schools to embrace globalization in ways that are missionappropriate, manageable given available resources, and meaningful to the stakeholders being
served. For organizations serving business schools, it will be a catalyst for action that elevates
and improves business schools' capabilities. Readers will be left with the conviction that great
opportunities exist for business schools to move from keeping pace with the sweeping changes
of globalization, to leading the way.
This book provides recent ideas, insights, facts, evidence, frameworks, and perspectives on
how and why entrepreneurial families are successful over generations. The book focuses on
how families successfully implement entrepreneurship across generations. That success, it
argues, requires entrepreneurship at the level of the family, not only in the businesses the
family owns and manages. Written by noted academics and consultants who are authorities on
family entrepreneurship, the chapters provide a comprehensive exploration of the
characteristics of successful entrepreneurial families, their motivations, how they behave over
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time, and, suggestions for how business families can encourage and sustain entrepreneurship.
This comprehensive look at family entrepreneurship will serve as a fundamental reference text
for family business consultants, owners, and scholars.
The central theme of this book series is to explore the contemporary perspectives on
managing technological innovations and related strategic policy issues. Specifically, this book
series open to all potential topics that need attention within the broad theme of the
management of technology and innovations, and promote an interdisciplinary scholarship and
dialogue on the management of innovation and technological change in a global context from
strategic, managerial, behavioral, and policy perspectives. The third volume of this book series
concentrates on “Technological Innovation Networks: Collaboration and Partnership” – a
theme resonating with scholars and practitioners that innovation requires a network of partners
to collaborate. Authors from around the world contribute to this volume by approaching this
theme from many different perspectives: an institutional understanding of international R&D
networks, a stakeholder centrality potential in innovation networks, the intersection between
intellectual structure and M & A, the rejections of the technological opportunities due to lock?in,
the policy?practice paradox of technological innovations, Japan’s national innovation strategy,
immigrant entrepreneurs in patents and performance, the impact of university research parks
on technology transfer, a historical narrative of cotton technology in China, and the innovative
online or blended education in terms of motivation and reality. These researches have made
significant attempts to address the important questions on how technological innovation
touched on many aspects of our networked social life, thus I hope readers who are interested
in learning the most contemporary perspectives on the technological innovation will be
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impressed, enriched, and intrigued by their analyses in each chapter. As the editor, I hope
readers of the volume could enjoy these chapters by its global nature, the practicality
orientation, the critical perspective, and the new theories and practices embedded in the
selected research.
Profiles accredited business schools, and lists admission and degree requirements, tuition,
financial aid, housing, career, and placement information.
Human Resource Management in Small Business fills a gap in our understanding of economic
performance. Small businesses are more numerous, have more employees, and contribute
more to the economies of nations throughout the world than do large organizations. This book
examines a range of issues, including the significance of human resource management (HRM)
practices to small business success, the management of work hours and work stressors, work
and family issues, succession planning, employee recruitment and selection, and managing
staff. It also explores how individuals develop HRM skills, and learn from their own and others?
experiences. The role of HRM practices in successful small businesses is illustrated through a
range of case studies. Including contributors who are internationally recognized academics
from a range of countries; this book will prove to be an essential resource for postgraduate
students and academics in management. Professional managers and owners in SMEs will also
discover great insights from this admirable book.
How any kid can start a business uses active learning, interviews, and business templates to
teach kids ages seven to eleven how to start real, profitable businesses.
There is a new business landscape, where companies are increasingly being judged on their
ability to generate _social value_. But there is no off-the-shelf solution for the leaders and
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change makers in this new domain. Creating social value is a journey, and each company
must chart its own path through uncertain and complex terrain. We invite you to discover how
the entrepreneurial leaders profiled in this book have become trailblazers, using strategy and
innovation to generate profits and social value simultaneously.Creating Social Value provides
insights into the motivations and preoccupations of groundbreaking entrepreneurial leaders as
they look to activate change not just within their companies, but also in their sectors, value
chains and even through co-creating partnerships with their competitors. Such change requires
fundamentally new styles of leadership and business design where companies seek to be
generative rather than extractive.This book also bears witness to the emergence of new
language to describe these innovative concepts. Working with and sharing ideas with social
entrepreneurs and entrepreneurs inside, the authors became aware of the building blocks of a
new lexicon with the power to inspire and positively influence the culture of an organization.
Many of the leaders included in this book have driven change by harnessing the power of
language to reroute their company’s direction.For example, The Campbell Soup Company has
created _destination goals_ to describe the long-term vision of the company to nourish its
customers, employees and neighbours. Roshan has worked on _nation building_, creating
physical infrastructure in Afghanistan, a country decimated by war. UPS has worked to
understand its impact on the planet, building a _materiality matrix_ of the issues that matter to
its stakeholders, while working to create a culture that fosters social innovation and seeks to
understand _constructive dissatisfaction_. Ford is redefining its mission, imagining a different
future in which it provides _mobility solutions_, rather than only manufacturing cars. Ford is
working with Toyota to co-create technologies to combat climate change.This book sets out a
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manifesto for Social Value Creation, which is defined as a strategy that combines a unique set
of corporate assets (including innovation capacities, marketing skills, managerial acumen,
employee engagement, scale) in collaboration with the assets of other sectors and firms to cocreate breakthrough solutions to complex economic, social and environmental issues that
impact the sustainability of both business and society. Social innovation differs from corporate
responsibility in two significant ways: it is strategic and it leverages a wide range of corporate
assets and core competencies.Creating Social Value has been designed as a manual for
change. It will be essential reading for business students, entrepreneurs and all of those
wishing to effect positive, generative change in larger organizations.

As governments across the world look to entrepreneurship as a way to increase the
wealth and well-being of their countries, this volume brings together leading scholars to
provide a comprehensive overview of entrepreneurial activity based on empirical data.
The Coaching Organization: A Strategy for Developing Leaders is the only book to
provide practical advice on how a company can strategically manage coaching
initiatives that strengthen organizations and enhance employee engagement and
growth. Authors James M. Hunt and Joseph R. Weintraub offer best practices to help
organizations deploy developmental coaching that drives leadership and employee
effectiveness.
Presents an assessment of early influences on the career choice of managers and
entrepreneurs, their attitudes at the start of their careers as students, and in their later
employment experiences. This book also examines the influence of an MBA education
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on the later work and life experiences of managers and entrepreneurs.
THE MUST-HAVE GUIDE TO MENTORING For managers. For entry level. For
executives. For entrepreneurs. For everyone. With job mobility increasing, globalization
expanding, and technology advancing, you need more than a steady job and a solid
network to keep your career on track. You need mentors--to learn and to grow--whether
you're just starting out, are firmly established, or at the top of your profession. Everyone
has something to learn, and everyone has something to teach. Introducing Strategic
Relationships at Work: The first comprehensive mentoring guide written specifically for
21st-century career building, this entrepreneurial approach to work relationships
addresses the key issues of our time: Job Mobility: How to make personal connections
you can transfer from job to job Globalization: What you can learn from new mentors in
a larger global context Technology: How to engage with the latest advances in social
media and technology Pace of Change: What you can do to keep up--with a little help
from your friends Using simple tools and proven strategies, this essential guide shows
you how to leverage the relationships you already have to map out a new
developmental network that grows with your career. You'll learn the secrets of
companies with excellent developmental cultures, including IBM, Procter & Gamble,
Sodexo, and KPMG. You'll discover the most effective ways to develop new talent in
your workplace through formal programs that leverage mentors, sponsors, coaches,
reverse mentors, and mentoring circles. You'll learn how leaders create work cultures
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where both formal and informal mentoring thrive. And you'll find handy charts and
checklists to assess your work, your relationships, and your career path. MENTORING
FOR THE NEW MILLENNIUM Whether you plan to move in and out of the workforce,
make lateral or nontraditional career moves, or simply want to learn or teach new skills,
Strategic Relationships at Work will help you take control of your destiny--and build the
career or company that you envision. This powerful guide helps you leverage your
interpersonal skills using the most effective tools available. You'll find ready-to-use
checklists and worksheets, self-assessments, refl ective exercises, graphs, charts, and
other visual tools to map out your own personal network of developers inside and
outside of work. This is how you build a career that grows along with you. This is
Strategic Relationships at Work. "Receiving and providing mentoring are crucial for
professional growth at any age, but too often we leave these learning opportunities to
chance. This much-needed book offers a smart, practical plan for taking charge of our
own development by building authentic relationships throughout our careers." -- JOHN
R. RYAN, President and CEO, Center for Creative Leadership "Murphy and Kram show
us why you can't go it alone--no matter how talented or hardworking you are--and that
the best route to cultivating great mentors is learning to be a great mentee." -- SHEILA
HEEN, coauthor of Thanks for the Feedback and Difficult Conversations "A perennial
resource for people at all phases of their careers." -- RANDY EMELO, President and
CEO, Triple Creek River "Life is tough enough--make it easier by reading this book and
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following the authors' insights." -- RICHARD BOYATZIS, PhD, coauthor of Primal
Leadership
“I often talk about the importance of trust when it comes to work: the trust of your
employees and building trust with your customers. This book provides a blueprint for
how to build and maintain that trust and connection in a digital environment.” —Eric S.
Yuan, founder and CEO of Zoom A Harvard Business School professor and leading
expert in virtual and global work provides remote workers and leaders with the best
practices necessary to perform at the highest levels in their organizations. The rapid
and unprecedented changes brought on by Covid-19 have accelerated the transition to
remote working, requiring the wholesale migration of nearly entire companies to virtual
work in just weeks, leaving managers and employees scrambling to adjust. This
massive transition has forced companies to rapidly advance their digital footprint, using
cloud, storage, cybersecurity, and device tools to accommodate their new remote
workforce. Experiencing the benefits of remote working—including nonexistent commute
times, lower operational costs, and a larger pool of global job applicants—many
companies, including Twitter and Google, plan to permanently incorporate remote days
or give employees the option to work from home full-time. But virtual work has it
challenges. Employees feel lost, isolated, out of sync, and out of sight. They want to
know how to build trust, maintain connections without in-person interactions, and a
proper work/life balance. Managers want to know how to lead virtually, how to keep
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their teams motivated, what digital tools they’ll need, and how to keep employees
productive. Providing compelling, evidence-based answers to these and other pressing
issues, Remote Work Revolution is essential for navigating the enduring challenges
teams and managers face. Filled with specific actionable steps and interactive tools,
this timely book will help team members deliver results previously out of reach.
Following Neeley’s advice, employees will be able to break through routine norms to
successfully use remote work to benefit themselves, their groups, and ultimately their
organizations.
WITH NEW ANALYSIS OF HBS AND THE FINANCIAL CRISIS When Philip Delves
Broughton abandoned his career as a successful journalist and enrolled in Harvard
Business School's prestigious MBA course, he joined 900 other would-be tycoons in a
cauldron of capitalism. Two years of Excel shortcuts and five hundred of HBS's
notorious business case studies lay ahead of him, but he couldn't have told you what
OCRA was, other than a vegetable, or whether discount department stores make more
money than airlines. He did, however, know that HBS's alumni appeared to be taking
over the world. The US president, the president of the World Bank, the US treasury
secretary, the CEOs of General Electric, Goldman Sachs and Proctor & Gamble - all
were bringing HBS experience to the way they ran their banks, businesses and even
countries. And with the prospect of economic enlightenment before him, he decided to
see for himself exactly what they teach you at Harvard Business School. Philip Delves
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Broughton's hilarious and enlightening account of his experiences within Harvard
Business School's hallowed walls provides an extraordinary glimpse into a world of
case study conundrums, guest lectures, Apprentice-style tasks, booze luging, burn-outs
and high flyers. And with HBS alumni heading the very global governments, financial
institutions and FTSE 500 companies whose reckless love of deregulation and debt got
us into so much trouble, he discovers where HBS really adds value - and where it falls
disturbingly short.
Provides a detailed overview of the best business schools across North America,
including information on each school's academic program, competitiveness, financial
aid, admissions requirements, and social scenes. Original.

Every working mother's path is unique and should be celebrated, not lamented.
Yet all too frequently, working mothers are presented with advice, rules to follow
or guidelines as if all women's experiences are the same and a one-size-fits-all
solution is appropriate. Maternal Optimism: Forging Positive Paths through Work
and Motherhood aims to provide readers with stories and research that support
the notion of women owning and feeling confident in the choices they make, as
they navigate a complex series of work and family transitions. This book
challenges the impulse to reduce work/life challenges to a single point in time,
such as the decision to return to work after the birth of a child; instead, it
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recognizes that work and family decisions are anything but stagnant. They shift
as life and career shift and are often filled with unpredictable events. By
understanding and anticipating these shifts, working mothers can develop the
resiliency they need at home and at work. This book is a resource for all
professional women as they approach the difficulties and the joys of growing a
family and a career.
Set Your Own Salary contains the latest thinking in entrepreneurship education,
Lean Startup methodology, and a time-proven business blueprint that will lower
the risk of a new venture called the "high percentage model." A fun read, this
book intersperses the principles of entrepreneurship with entertaining stories
about successful entrepreneurs (Michael Dell, Bill Gates, James Dyson, Henry
Kaiser, Fred Smith, the Wright Bros., and others). In these pages you will find a
winning formula for self-employment, learn from the experience of other
entrepreneurs, and discover the best methods to start a new venture. Follow
these guidelines, stay the course, and you will be rewarded beyond your dreams
with financial independence and personal satisfaction. Read this book to learn:
Why desire is the starting point and how to create it. Where to find ideas and how
to think outside the box. The high percentage model (HPM) to increase your
odds. Risk is part of life, but it can be minimized. The hottest thing in
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entrepreneurship: the Lean Startup. To use these tools of entrepreneurship for an
easier launch.
U.S. News exclusive survey.
Profiles two hundred schools on their financial value, including academics, cost
of attendance, financial aid, post-grad salary figures, and job satisfaction ratings
from alumni.
In 2013, more than 197,000 individuals have been surveyed and approximately
3,800 national experts on entrepreneurship participated in the study across 70
economies, collectively representing all global regions of the world and a broad
range of economic development levels. The samples in the GEM 2013 study
represent an estimated 75% of the world's population and 90% of the world's
total GDP. In addition to its annual measures of entrepreneurship dynamics,
GEM analyzed well-being as a special topic in 2013.
Not sure if you can get into an elite MBA program at Harvard, Stanford or
Wharton? A leading MBA admissions consultant assesses your odds of success
based on actual profiles of real business school applicants. A witty, entertaining
and highly informative look at elite business school admissions
CHOOSE A COLLEGE THAT WILL LAUNCH A CAREER! When it comes to
getting the most out of college, the experiences you have outside the classroom
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are just as important as what you study. Colleges That Create Futures looks
beyond the usual “best of” college lists to highlight 50 schools that empower
students to discover practical, real-world applications for their talents and
interests. The schools in this book feature distinctive research, internship, and
hands-on learning programs—all the info you need to help find a college where
you can parlay your passion into a successful post-college career. Inside, You'll
Find: • In-depth profiles covering career services, internship support, student
group activity, alumni satisfaction, noteworthy facilities and programs, and more •
Candid assessments of each school’s academics from students, current faculty,
and alumni • Unique hands-on learning opportunities for students across majors
• Testimonials on career prep from alumni in business, education, law, and much
more *************************** What makes Colleges That Create Futures
important? You've seen the headlines—lately the news has been full of horror
stories about how the college educational system has failed many recent grads
who leave school with huge debt, no job prospects, and no experience in the
working world. Colleges That Create Futures identifies schools that don't fall into
this trap but instead prepare students for successful careers! How are the
colleges selected? Schools are selected based on survey results on career
services, grad school matriculation, internship support, student group and
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government activity, alumni activity and salaries, and noteworthy facilities and
programs.
Value creation is at the heart of an economic enterprise, defining its capability to serve
customers and generate profits and growth. This fact has led to an ever-increasing set
of tools and techniques that start with customers, focusing on serving their preferences
from the very inception of a product until its disposal. And this data is required to
implement a value creation approach that has its roots in the Management Accounting
System (MAS). The resulting model is called the Value-based Cost Management
System (VCMS). If you or any manager want to take the lessons you learned in product
development, process management, and marketing, this book will help you extend this
knowledge to your MAS. This book makes this transformation both logical and easy to
implement, with a focus on the new types of information that can be garnered when the
MAS is modified to fit the value creation approach. The authors of the book will provide,
upon request, a simplified automated data collection template that will ease the
implementation process.
Today, more than a third of Americans are working in the gig economy--mixing together
short-term jobs, contract work, and freelance assignments. For those who’ve figured
out the formula, life has never been better! You, too, can learn how to embrace the
independent and self-sufficient world of freelance!The Gig Economy is your guide to
this uncertain but ultimately rewarding world. Packed with research, exercises, and
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anecdotes, this eye-opening book supplies strategies--ranging from the professional to
the personal--to help you leverage your skills, knowledge, and network to create your
own career trajectory--one immune to the impulsive whims of an employer looking only
at today’s bottom line. Learn how to:• Construct a life based on your priorities and
vision of success• Cultivate connections without networking• Create your own security•
Build flexibility into your financial life• Face your fears by reducing risk• And much
more!Corporate jobs are not only unstable--they’re increasingly scarce. It’s time to
take charge of your own career and lead the life you actually want. Start mapping out
your place in the gig economy today!
A Wall Street Journal Bestseller "...this guide provides readers with much more than
just early careers advice; it can help everyone from interns to CEOs." — a Financial
Times top title You've landed a job. Now what? No one tells you how to navigate your
first day in a new role. No one tells you how to take ownership, manage expectations,
or handle workplace politics. No one tells you how to get promoted. The answers to
these professional unknowns lie in the unspoken rules—the certain ways of doing things
that managers expect but don't explain and that top performers do but don't realize. The
problem is, these rules aren't taught in school. Instead, they get passed down over
dinner or from mentor to mentee, making for an unlevel playing field, with the insiders
getting ahead and the outsiders stumbling along through trial and error. Until now. In
this practical guide, Gorick Ng, a first-generation college student and Harvard career
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adviser, demystifies the unspoken rules of work. Ng distills the wisdom he has gathered
from over five hundred interviews with professionals across industries and job types
about the biggest mistakes people make at work. Loaded with frameworks, checklists,
and talking points, the book provides concrete strategies you can apply immediately to
your own situation and will help you navigate inevitable questions, such as: How do I
manage my time in the face of conflicting priorities? How do I build relationships when
I’m working remotely? How do I ask for help without looking incompetent or lazy? The
Unspoken Rules is the only book you need to perform your best, stand out from your
peers, and set yourself up for a fulfilling career.
Every year, the cost of a four-year degree goes up, and the value goes down. But for
many students, there's a better answer. So many things are getting faster and cheaper.
Movies stream into your living room, without ticket or concession-stand costs. The
world's libraries are at your fingertips instantly, and for free. So why is a college
education the only thing that seems immune to change? Colleges and universities
operate much as they did 40 years ago, with one major exception: tuition expenses
have risen dramatically. What's more, earning a degree takes longer than ever before,
with the average time to graduate now over five years. As a result, graduates often
struggle with enormous debt burdens. Even worse, they often find that degrees did not
prepare them to obtain and succeed at good jobs in growing sectors of the economy.
While many learners today would thrive with an efficient and affordable postsecondary
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education, the slow and pricey road to a bachelor's degree is starkly the opposite. In A
New U: Faster + Cheaper Alternatives to College, Ryan Craig documents the early
days of a revolution that will transform—or make obsolete—many colleges and
universities. Alternative routes to great first jobs that do not involve a bachelor's degree
are sprouting up all over the place. Bootcamps, income-share programs,
apprenticeships, and staffing models are attractive alternatives to great jobs in
numerous growing sectors of the economy: coding, healthcare, sales, digital marketing,
finance and accounting, insurance, and data analytics. A New U is the first roadmap to
these groundbreaking programs, which will lead to more student choice, better matches
with employers, higher return on investment of cost and time, and stronger economic
growth.
The Best 301 Business SchoolsPrinceton Review
In years past, the keywords for leaders were confidence, single-minded purpose, and
strategic planning. But today’s vastly complex, globalized, and fast-evolving world
requires a different kind of leadership. This game-changing book details a new
approach—entrepreneurial leadership—developed at Babson College, the number-one
school for entrepreneurship in the world. Entrepreneurial leadership is inspired by, but
is separate from, entrepreneurship. It can be applied in any organizational situation, not
just start-ups. Based on two years of extensive research, it embraces three principles
that add up to a fundamentally new worldview of business and a new logic of decision
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making. First, rapid change and increasing uncertainty require leaders to be
“cognitively ambidextrous,” able to shift between traditional “prediction logic”
(choosing actions based on analysis) and “creation logic” (taking action despite
considerable unknowns). Guiding this different way of thinking and acting is a new view
of business, where simultaneous creation of social, environmental, and economic value
is the order of the day. Finally, entrepreneurial leaders leverage their understanding of
themselves and their social context to guide effective action. Each chapter offers
concrete examples of how educators across all disciplines are integrating these ideas
into their courses—and even their entire curricula. The New Entrepreneurial Leader lays
out a comprehensive new paradigm for reinventing management education in order to
mold leaders who will shape social and economic opportunity.
The easy way to make a difference Despite tough economic times, rates of donations
are on the rise. If you want to make a difference but don't know where to start, you
need Charity & Philanthropy For Dummies. This is your one-stop, no-nonsense guide to
charitable activities. Inside you'll find lots of strategies for philanthropic work such as
volunteering your time, raising funds, donating your own cash or expertise, impact
investing, and social entrepreneurship. You'll also find lots of case studies from
charities big and small to show you what works and what doesn't. Help with selecting
where to donate or invest Ideas for how you can make a difference without having pots
of money Advice on socially responsible and impact investing Techniques for reaching
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out to others to help your cause - from a local to a global level You don't need deep
pockets to make a difference—you need Charity & Philanthropy For Dummies.

Make sure you’re preparing with the most up-to-date materials! Look for The
Princeton Review’s newest edition of this book, The Best 385 Colleges, 2020
Edition (ISBN: 9780525568421, on-sale August 2019). Publisher's Note:
Products purchased from third-party sellers are not guaranteed by the publisher
for quality or authenticity, and may not include access to online tests or materials
included with the original product.
The renowned group of international contributors to this book provide analysis of
where and how gender plays a role in the entrepreneurial ecosystem. 11 essays
examine how ecosystems influence women entrepreneurs and how women
entrepreneurs influence their local ecosystems, both cross-nationally and through
in-depth country studies.
This book examines the role that higher education institutions are currently
playing through teaching entrepreneurship and transferring knowledge and
innovation to enterprises and discusses how they should develop this role in the
future.
Copyright: 8a7aa4383432cc1326f7d95fba95ef7e
Page 19/19

Copyright : www.treca.org

