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From award-winning economic historian Sanford M. Jacoby, a fascinating and
important study of the labor movement and shareholder capitalism Since the 1970s,
American unions have shrunk dramatically, as has their economic clout. Labor in the
Age of Finance traces the search for new sources of power, showing how unions turned
financialization to their advantage. Sanford Jacoby catalogs the array of allies and
finance-based tactics labor deployed to stanch membership losses in the private sector.
By leveraging pension capital, unions restructured corporate governance around issues
like executive pay and accountability. In Congress, they drew on their political influence
to press for corporate reforms in the wake of business scandals and the financial crisis.
The effort restrained imperial CEOs but could not bridge the divide between workers
and owners. Wages lagged behind investor returns, feeding the inequality identified by
Occupy Wall Street. And labor’s slide continued. A compelling blend of history,
economics, and politics, Labor in the Age of Finance explores the paradox of capital
bestowing power to labor in the tumultuous era of Enron, Lehman Brothers, and DoddFrank.
One of the oldest, strongest, and largest labor organizations in the U.S., the American
Federation of Labor (AFL) had 4 million members in over 20,000 union locals during
World War II. The AFL played a key role in wartime production and was a major actor in
the contentious relationship between the state, organized labor, and the working class
in the 1940s. The war years are pivotal in the history of American labor, but books on
the AFL’s experiences are scant, with far more on the radical Congress of Industrial
Unions (CIO). Andrew E. Kersten closes this gap with Labor’s Home Front, challenging
us to reconsider the AFL and its influence on twentieth-century history. Kersten details
the union's contributions to wartime labor relations, its opposition to the open shop
movement, divided support for fair employment and equity for women and African
American workers, its constant battles with the CIO, and its significant efforts to
reshape American society, economics, and politics after the war. Throughout, Kersten
frames his narrative with an original, central theme: that despite its conservative nature,
the AFL was dramatically transformed during World War II, becoming a more powerful
progressive force that pushed for liberal change.
Against LaborHow U.S. Employers Organized to Defeat Union ActivismUniversity of
Illinois Press
The American labor movement seemed poised on the threshold of unparalleled
success at the beginning of the post-World War II era. Fourteen million strong in 1946,
unions represented thirty five percent of non-agricultural workers. Why then did the
gains made between the 1930s and the end of the war produce so few results by the
1960s? This collection addresses the history of labor in the postwar years by exploring
the impact of the global contest between the United States and the Soviet Union on
American workers and labor unions. The essays focus on the actual behavior of
Americans in their diverse workplaces and communities during the Cold War. Where
previous scholarship on labor and the Cold War has overemphasized the importance of
the Communist Party, the automobile industry, and Hollywood, this book focuses on
politically moderate, conservative workers and union leaders, the medium-sized cities
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that housed the majority of the population, and the Roman Catholic Church. These are
all original essays that draw upon extensive archival research and some upon oral
history sources.
Political scientist Immanuel Ness thoroughly investigates the use of guest workers in
the United States, the largest recipient of migrant labor in the world. Ness argues that
the use of migrant labor is increasing in importance and represents despotic practices
calculated by key U.S. business leaders in the global economy to lower labor costs and
expand profits under the guise of filling a shortage of labor for substandard or scarce
skilled jobs. Drawing on ethnographic field research, government data, and other
sources, Ness shows how worker migration and guest worker programs weaken the
power of labor in both sending and receiving countries. His in-depth case studies of the
rapid expansion of technology and industrial workers from India and hospitality workers
from Jamaica reveal how these programs expose guest workers to employers' abuses
and class tensions in their home countries while decreasing jobs for American workers
and undermining U.S. organized labor. Where other studies of labor migration focus on
undocumented immigrant labor and contend immigrants fill jobs that others do not want,
this is the first to truly advance understanding of the role of migrant labor in the
transformation of the working class in the early twenty-first century. Questioning why
global capitalists must rely on migrant workers for economic sustenance, Ness rejects
the notion that temporary workers enthusiastically go to the United States for lowpaying jobs. Instead, he asserts the motivations for improving living standards in the
United States are greatly exaggerated by the media and details the ways organized
labor ought to be protecting the interests of American and guest workers in the United
States.
The freedom to form a union has been formally recognized as a basic human right by
the UnitedNations and its member states since the Universal Declaration of Human
Rights was ratified in1948 (United Nations 1948). Yet in the United States today, the
freedom to form unions andbargain collectively is heavily suppressed, and the law
provides workers with little protection.
In Rebuilding Labor Ruth Milkman and Kim Voss bring together established
researchers and a new generation of labor scholars to assess the current state of labor
organizing and its relationship to union revitalization. Throughout this collection, the
focus is on the formidable challenges unions face today and on how they may be
overcome.-publisher description.
The economic gains of American workers after World War II have slowly been eroded in part because organized labor has gone from encompassing one-third of the private
sector workers to less than one-tenth. This title deals with the confines of labor law by
amending the Civil Rights Act so that it prohibits discrimination against workers

The thrilling and true account of racketeering and union corruption in mid-century
New York, when unions and the mob were locked in a power struggle that
reverberates to this day In 1949, in New York City's crowded Garment District, a
union organizer named William Lurye was stabbed to death by a mob assassin.
Through the lens of this murder case, prize-winning authors David Witwer and
Catherine Rios explore American labor history at its critical turning point, drawing
on FBI case files and the private papers of investigative journalists who first
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broke the story. A narrative that originates in the garment industry of mid-century
New York, which produced over 80 percent of the nation's dresses at the time,
Murder in the Garment District quickly moves to a national stage, where
congressional anti-corruption hearings gripped the nation and forever tainted the
reputation of American unions. Replete with elements of a true-crime thriller,
Murder in the Garment District includes a riveting cast of characters, from
wheeling and dealing union president David Dubinsky to the notorious gangster
Abe Chait and the crusading Robert F. Kennedy, whose public duel with Jimmy
Hoffa became front-page news. Deeply researched and grounded in the streetlevel events that put people's lives and livelihoods at stake, Murder in the
Garment District is destined to become a classic work of history—one that also
explains the current troubled state of unions in America.
Against Labor highlights the tenacious efforts by employers to organize
themselves as a class to contest labor. Ranging across a spectrum of
understudied issues, essayists explore employer anti-labor strategies and offer
incisive portraits of people and organizations that aggressively opposed unions.
Other contributors examine the anti-labor movement against a backdrop of larger
forces, such as the intersection of race and ethnicity with anti-labor activity, and
anti-unionism in the context of neoliberalism. Timely and revealing, Against Labor
deepens our understanding of management history and employer activism and
their metamorphic effects on workplace and society. Contributors: Michael
Dennis, Elizabeth Esch, Rosemary Feurer, Dolores E. Janiewski, Thomas A.
Klug, Chad Pearson, Peter Rachleff, David Roediger, Howard Stanger, and
Robert Woodrum.
In a richly detailed survey of labor law and labor history, Forbath challenges the
notion of American "individualism." He shows that, over time, struggles with the
courts and the legal order were crucial in reshaping labor's outlook, driving the
labor movement to temper its radical goals.
The inequalities that persist in America have deep historical roots. Evelyn
Nakano Glenn untangles this complex history in a unique comparative regional
study from the end of Reconstruction to the eve of World War II. During this era
the country experienced enormous social and economic changes with the
abolition of slavery, rapid territorial expansion, and massive immigration, and
struggled over the meaning of free labor and the essence of citizenship as people
who previously had been excluded sought the promise of economic freedom and
full political rights. After a lucid overview of the concepts of the free worker and
the independent citizen at the national level, Glenn vividly details how race and
gender issues framed the struggle over labor and citizenship rights at the local
level between blacks and whites in the South, Mexicans and Anglos in the
Southwest, and Asians and haoles (the white planter class) in Hawaii. She
illuminates the complex interplay of local and national forces in American society
and provides a dynamic view of how labor and citizenship were defined,
enforced, and contested in a formative era for white-nonwhite relations in
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America.
By examining the history of the legal regulation of union actions, this fascinating
book offers a new interpretation of American labor-law policy—and its harmful
impact on workers today.
Work has always been central to the African American experience. Whether as
slaves or freedmen, African Americans have struggled to gain economic
opportunity. For Jobs and Freedom: Race and Labor in America since 1865
analyzes the position of African American workers in the U.S. economy and
social order over the past century and a half. This comprehensive study focuses
on black workers' efforts to gain equal rights in the workplace and deals
extensively with organized labor's complex and tumultuous relationship with
African Americans. Highlighting the problems and opportunities that have
characterized efforts to build biracial unions and forge a strong labor-civil rights
political coalition, it is an authoritative treatment on the subject of race and labor
in modern America.
The decline of the American union movement—and how it can revive, by a leading
analyst of labor Union membership in the United States has fallen below 11
percent, the lowest rate since before the New Deal. Labor activist and scholar of
the American labor movement Stanley Aronowitz argues that the movement as
we have known it for the last 100 years is effectively dead. And he explains how
this death has been a long time coming—the organizing and political principles
adopted by US unions at mid-century have taken a terrible toll. In the 1950s,
Aronowitz was a factory metalworker. In the ’50s and ’60s, he directed
organizing with the Amalgamated Clothing Workers and the Oil, Chemical and
Atomic Workers. In 1963, he coordinated the labor participation for the March on
Washington for Jobs and Freedom. Ten years later, the publication of his book
False Promises: The Shaping of American Working Class Consciousness was a
landmark in the study of the US working-class and workers’ movements.
Aronowitz draws on this long personal history, reflecting on his continuing
involvement in labor organizing, with groups such as the Professional Staff
Congress of the City University. He brings a historian’s understanding of
American workers’ struggles in taking the long view of the labor movement.
Then, in a survey of current initiatives, strikes, organizations, and allies,
Aronowitz analyzes the possibilities of labor’s rebirth, and sets out a program for
a new, broad, radical workers’ movement.
A deeply-reported examination of why "doing what you love" is a recipe for
exploitation, creating a new tyranny of work in which we cheerily acquiesce to
doing jobs that take over our lives. You're told that if you "do what you love, you'll
never work a day in your life." Whether it's working for "exposure" and
"experience," or enduring poor treatment in the name of "being part of the family,"
all employees are pushed to make sacrifices for the privilege of being able to do
what we love. In Work Won't Love You Back, Sarah Jaffe, a preeminent voice on
labor, inequality, and social movements, examines this "labor of love" myth -- the
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idea that certain work is not really work, and therefore should be done out of
passion instead of pay. Told through the lives and experiences of workers in
various industries -- from the unpaid intern, to the overworked teacher, to the
nonprofit worker and even the professional athlete -- Jaffe reveals how all of us
have been tricked into buying into a new tyranny of work. As Jaffe argues,
understanding the trap of the labor of love will empower us to work less and
demand what our work is worth. And once freed from those binds, we can finally
figure out what actually gives us joy, pleasure, and satisfaction.
How social security disability law is out of touch with the contemporary American labor
market Passing down nearly a million decisions each year, more judges handle
disability cases for the Social Security Administration than federal civil and criminal
cases combined. In Social Security Disability Law and the American Labor Market, Jon
C. Dubin challenges the contemporary policies for determining disability benefits and
work assessment. He posits the fundamental questions: where are the jobs for persons
with significant medical and vocational challenges? And how does the administration
misfire in its standards and processes for answering that question? Deploying his
profound understanding of the Social Security Administration and Disability law and
policy, he demystifies the system, showing us its complex inner mechanisms and flaws,
its history and evolution, and how changes in the labor market have rendered some
agency processes obsolete. Dubin lays out how those who advocate eviscerating
program coverage and needed life support benefits in the guise of modernizing these
procedures would reduce the capacity for the Social Security Administration to function
properly and serve its intended beneficiaries, and argues that the disability system
should instead be “mended, not ended.” Dubin argues that while it may seem
counterintuitive, the transformation from an industrial economy to a twenty-first-century
service economy in the information age, with increased automation, and resulting
diminished demand for arduous physical labor, has not meaningfully reduced the
relevance of, or need for, the disability benefits programs. Indeed, they have created
new and different obstacles to work adjustments based on the need for other skills and
capacities in the new economy—especially for the significant portion of persons with
cognitive, psychiatric, neuro-psychological, or other mental impairments. Therefore,
while the disability program is in dire need of empirically supported updating and
measures to remedy identified deficiencies, obsolescence, inconsistencies in
application, and racial, economic and other inequities, the program’s framework is
sufficiently broad and enduring to remain relevant and faithful to the Act’s
congressional beneficent purposes and aspirations.
The first book to document organized labor and the massive federal clean-up effort.
The power of unions in workers' lives and in the American political system has declined
dramatically since the 1970s. In recent years, many have argued that the crisis took
root when unions stopped reaching out to workers and workers turned away from
unions. But here Lane Windham tells a different story. Highlighting the integral, oftenoverlooked contributions of women, people of color, young workers, and southerners,
Windham reveals how in the 1970s workers combined old working-class tools--like
unions and labor law--with legislative gains from the civil and women's rights
movements to help shore up their prospects. Through close-up studies of workers'
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campaigns in shipbuilding, textiles, retail, and service, Windham overturns widely held
myths about labor's decline, showing instead how employers united to manipulate weak
labor law and quash a new wave of worker organizing. Recounting how employees
attempted to unionize against overwhelming odds, Knocking on Labor's Door
dramatically refashions the narrative of working-class struggle during a crucial decade
and shakes up current debates about labor's future. Windham's story inspires both
hope and indignation, and will become a must-read in labor, civil rights, and women's
history.
Millions of laborers, from the Philippines to the Caribbean, performed the work of the
United States empire. Forging a global economy connecting the tropics to the industrial
center, workers harvested sugar, cleaned hotel rooms, provided sexual favors, and
filled military ranks. Placing working men and women at the center of the long history of
the U.S. empire, these essays offer new stories of empire that intersect with the “grand
narratives” of diplomatic affairs at the national and international levels. Missile defense,
Cold War showdowns, development politics, military combat, tourism, and banana
economics share something in common—they all have labor histories. This collection
challenges historians to consider the labor that formed, worked, confronted, and
rendered the U.S. empire visible. The U.S. empire is a project of global labor
mobilization, coercive management, military presence, and forced cultural encounter.
Together, the essays in this volume recognize the United States as a global imperial
player whose systems of labor mobilization and migration stretched from Central
America to West Africa to the United States itself. Workers are also the key actors in
this volume. Their stories are multi-vocal, as workers sometimes defied the U.S.
empire’s rhetoric of civilization, peace, and stability and at other times navigated its
networks or benefited from its profits. Their experiences reveal the gulf between the
American ‘denial of empire’ and the lived practice of management, resource
exploitation, and military exigency. When historians place labor and working people at
the center, empire appears as a central dynamic of U.S. history.
Traces the history of labor unions in the United States, including the first labor strike in
Jamestown, the impact of the Great Depression on labor unions, and the challenges
unions face today.
The Pulitzer Prize finalist author of At the Hands of Persons Unknown presents a
narrative chronicle of American organized labor from the origins of the industrial age to
the present, documenting the rise and fall of unions and the ongoing fight for workplace
equality.
From longtime New York Times labor correspondent, an in-depth and stirring look at
working men and women in America, the challenges they face, and the ways in which
they can be re-empowered. In an era when corporate profits have soared while wages
have flatlined, millions of Americans are searching for ways to improve their lives, and
they're often turning to labor unions and worker action, whether #RedforEd teachers'
strikes or the Fight for $15. Wage stagnation, low-wage work, and blighted blue-collar
communities have become an all-too-common part of modern-day America, and behind
these trends is a little-discussed problem: the decades-long decline in worker power.
This decline is reflected in some of the most pressing problems facing our nation today,
including income inequality, declining social mobility, the gender pay gap, and the
concentration of political power in the hands of the wealthy. In his sweeping, robust new
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work, Steven Greenhouse rebuts the often-stated view that labor unions are
outmoded--or even harmful--by recounting some of labor's victories, and the efforts of
several of today's most innovative and successful worker groups. He shows us the
modern labor landscape through the stories of dozens of American workers, from G.M.
workers to Uber drivers, and we see how unions historically have empowered--and
lifted--the most marginalized, including young women garment workers in New York in
1909, black sanitation workers in Memphis in 1968, and hotel housekeepers today.
Greenhouse proposes concrete, feasible ways in which workers' collective power can
be--and is being--rekindled and reimagined in the twenty-first century.
This book explores the political economy of labor repression and expands the meaning
of repression by looking at the relation of politics to economics throughout the course of
US history. It explains how and why this relation leads to the repression of labor and
considers how it develops over time from the social relation of capital and labor.
The U.S. labor market is the most laissez faire of any developed nation, with a weak social
safety net and little government regulation compared to Europe or Japan. Some economists
point to this hands-off approach as the source of America's low unemployment and high percapita income. But the stagnant living standards and rising economic insecurity many
Americans now face take some of the luster off the U.S. model. In America Works, noted
economist Richard Freeman reveals how U.S. policies have created a labor market remarkable
both for its dynamism and its disparities. America Works takes readers on a grand tour of
America's exceptional labor market, comparing the economic institutions and performance of
the United States to the economies of Europe and other wealthy countries. The U.S. economy
has an impressive track record when it comes to job creation and productivity growth, but it
isn't so good at reducing poverty or raising the wages of the average worker. Despite huge
gains in productivity, most Americans are hardly better off than they were a generation ago.
The median wage is actually lower now than in the early 1970s, and the poverty rate in 2005
was higher than in 1969. So why have the benefits of productivity growth been distributed so
unevenly? One reason is that unions have been steadily declining in membership. In Europe,
labor laws extend collective bargaining settlements to non-unionized firms. Because wage
agreements in America only apply to firms where workers are unionized, American managers
have discouraged unionization drives more aggressively. In addition, globalization and
immigration have placed growing competitive pressure on American workers. And boards of
directors appointed by CEOs have raised executive pay to astronomical levels. Freeman
addresses these problems with a variety of proposals designed to maintain the vigor of the
U.S. economy while spreading more of its benefits to working Americans. To maintain
America's global competitive edge, Freeman calls for increased R&D spending and financial
incentives for students pursuing graduate studies in science and engineering. To improve
corporate governance, he advocates licensing individuals who serve on corporate boards.
Freeman also makes the case for fostering worker associations outside of the confines of
traditional unions and for establishing a federal agency to promote profit-sharing and employee
ownership. Assessing the performance of the U.S. job market in light of other developed
countries' recent history highlights the strengths and weaknesses of the free market model.
Written with authoritative knowledge and incisive wit, America Works provides a compelling
plan for how we can make markets work better for all Americans. A Volume in the Russell
Sage Foundation's Centennial Series
Recommended by The Nation, the New Republic, Current Affairs, Bustle, In These Times
"Entertaining, tough-minded, strenuously argued." —The Nation A thrilling and timely account of
ten moments in history when labor challenged the very nature of power in America, by the
author called “a brilliant historian” by The Progressive magazine Powerful and accessible, A
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History of America in Ten Strikes challenges all of our contemporary assumptions around
labor, unions, and American workers. In this brilliant book, labor historian Erik Loomis recounts
ten critical workers’ strikes in American labor history that everyone needs to know about (and
then provides an annotated list of the 150 most important moments in American labor history in
the appendix). From the Lowell Mill Girls strike in the 1830s to Justice for Janitors in 1990,
these labor uprisings do not just reflect the times in which they occurred, but speak directly to
the present moment. For example, we often think that Lincoln ended slavery by proclaiming the
slaves emancipated, but Loomis shows that they freed themselves during the Civil War by
simply withdrawing their labor. He shows how the hopes and aspirations of a generation were
made into demands at a GM plant in Lordstown in 1972. And he takes us to the forests of the
Pacific Northwest in the early nineteenth century where the radical organizers known as the
Wobblies made their biggest inroads against the power of bosses. But there were also
moments when the movement was crushed by corporations and the government; Loomis helps
us understand the present perilous condition of American workers and draws lessons from
both the victories and defeats of the past. In crystalline narratives, labor historian Erik Loomis
lifts the curtain on workers’ struggles, giving us a fresh perspective on American history from
the boots up. Strikes include: Lowell Mill Girls Strike (Massachusetts, 1830–40) Slaves on
Strike (The Confederacy, 1861–65) The Eight-Hour Day Strikes (Chicago, 1886) The
Anthracite Strike (Pennsylvania, 1902) The Bread and Roses Strike (Massachusetts, 1912)
The Flint Sit-Down Strike (Michigan, 1937) The Oakland General Strike (California, 1946)
Lordstown (Ohio, 1972) Air Traffic Controllers (1981) Justice for Janitors (Los Angeles, 1990)
After several failed attempts to organize workers in the early years of the Depression, District
Eight of the United Electrical, Radio, and Machine Workers (UE) elected the openly communist
William Sentner as president. Rosemary Feurer’s Radical Unionism in the Midwest examines
the story of the famously fierce battles between the Sentner-led UE workers and bitterly antiunion companies during the 1930s and ‘40s. Feurer studies District Eight through the union
backlash in the wake of the 1937-38 recessions, the growth of the district during World War II,
and the postwar anticommunist drive that targeted Sentner. Based on this history, Feurer
contests the conventional idea that the political perspectives of radicals held little significance
for trade union behavior and strategies. From one of the longest sit-down strikes in U.S. history
to their community campaigns to democratize union decision making, Feurer argues that
radical leaders and a significant segment of UE workers developed a style of unionism that
sought to connect union and community concerns in order to undermine business power in the
community and on the shop floor.
A major revision of the history of labor law in the United States in the early twentieth century,
"Lawyers against Labor" goes beyond legal issues to consider cultural, political, and industrial
history as well. In the first full treatment of the turn-of-the-century American Anti-Boycott
Association(AABA), Daniel Ernst ably leads the reader through a compelling story of business
and politics. The AABA was an organization of small- to medium-sized employers whose staff
litigated and lobbied against organized labor. Ernst captures in depth the characters involved,
bringing them to life with a writer's eye and a touch of wit. As he examines the AABA at work to
combat trade unions through the courts, he introduces its most notable leaders, Daniel
Davenport and Walter Gordon Merritt - who personified the opposing points of view - and
shows how pluralism had won itself a place in the legal, academic, political, corporate, and
even trade-union worlds long before the New Deal.
At the close of the 19th century, more than 2 million American children under age 16—some as
young as 4 or 5—were employed on farms, in mills, canneries, factories, mines and offices, or
selling newspapers and fruits and vegetables on the streets. The crusaders of the Progressive
Era believed child labor was an evil that maimed the children, exploited the poor and
suppressed adult wages. The child should be in school till age 16, they demanded, in order to
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become a good citizen. The battle for and against child labor was fought in the press as well as
state and federal legislatures. Several federal efforts to ban child labor were struck down by
the Supreme Court and an attempt to amend the Constitution to ban child labor failed to gain
enough support. It took the Great Depression and New Deal legislation to pass the Fair Labor
Standards Act of 1938 (and receive the support of the Supreme Court). This history of
American child labor details the extent to which children worked in various industries, the
debate over health and social effects, and the long battle with agricultural and industrial
interests to curtail the practice.
Joseph Rayback’s history of the American labor movement. A compact and comprehensive
chronicle of where labor has been and where it is today.
A collection of essays on workers' efforts in the 19th and 20th centuries to assert control over
the processes of production in US. It describes the development of management techniques
and includes discussions of various worker and union responses to unemployment.
In this book, Julius G. Getman argues that while the role of the Supreme Court has become
more central in shaping labor law, its opinions betray a profound ignorance of labor relations
along with a persisting bias against unions.
Goldfield provides a statistical and historical examination of the erosion of unionization in the
private sector. Based on National Labor Relations Board data, which serve as an accurate
measure of union growth in the private sector, he argues that standard explanations for union
decline--structural, industrial, occupational, demographic, and geographic changes--are
insupportable or erroneous. He makes a compelling case that the decline is due to changing
class relationships, determined corporate anti-unionism, lack of realism on the part of the
unions, and a public view of unions as too powerful and untrustworthy. Goldfield maintains that
by understanding the decline of U.S. labor unions it is possible to understand the conditions
necessary for their rebirth and resurgence. ISBN 0-226-30102-8: $27.50.
A revelatory and inclusive history of the American labor movement, from journalist Kim Kelly.
The history of organized labor in America all too often conjures a bygone era and generic
images of slick-haired strongmen and hard-hatted construction workers. But in fact, one of
America’s first unions was founded by Black Mississippi freedwomen in the 1860s. Jewish
immigrant garment workers were instrumental in getting worker protections incorporated into
FDR’s New Deal. Latino- and Asian-American farmworkers in California were 1970s pioneers
in the fight for racial inclusion and a fair wage. And today, the Amazon warehouse employees
fighting to unionize in Bessemer, Alabama are 85% Black. In Fight Like Hell, Teen Vogue labor
columnist and independent journalist Kim Kelly tells a definitive history of the labor movement
and the people—workers, organizers, and their allies—who risked everything to win fair wages,
better working conditions, disability protections, and an eight-hour workday. That history is a
1972 clothing company strike that saw 4,000 Chicana laborers start a boycott that swept the
nation. It is Ida Mae Stull’s 1934 demand for the right to work in an Ohio coal mine alongside
the men, and the enslaved Black women before her who weren’t given a choice. It’s Dorothy
Lee Bolden’s 1960s rise from domestic workers’ union founder to White House antisegregationist. It’s Mother Jones on the picket lines, and Lucy Parsons, Marie Equi, Ben
Fletcher, and Frank Little’s militant battles against the ravages of capitalism. It’s the flight
attendants union that pushed to root out sexual assault in the skies and ended a 2019 federal
government shutdown. It’s the incarcerated workers organizing prison strikes for basic rights,
and the sex workers building collective power outside the law. And it is Bayard Rustin, a queer
civil rights pioneer who helped organize Dr. King’s March on Washington and promoted the
alignment between movements for labor and civil rights. As America grapples with the
unfinished business of emancipation, the New Deal, and Johnson’s Great Society, Fight Like
Hell offers a transportive look at the forgotten heroes who’ve sacrificed to make good on the
nation’s promises. Kim Kelly’s publishing debut is both an inspiring read and a vital
Page 9/10

Download File PDF Against Labor How U S Employers Organized To Defeat
Union Activism Working Class In American History
contribution to American history.
Exploring a new agenda to improve outcomes for American workers As the United States
continues to struggle with the impact of the devastating COVID-19 recession, policymakers
have an opportunity to redress the competition problems in our labor markets. Making the right
policy choices, however, requires a deep understanding of long-term, multidimensional
problems. That will be solved only by looking to the failures and unrealized opportunities in antitrust and labor law. For decades, competition in the U.S. labor market has declined, with the
result that American workers have experienced slow wage growth and diminishing job quality.
While sluggish productivity growth, rising globalization, and declining union representation are
traditionally cited as factors for this historic imbalance in economic power, weak competition in
the labor market is increasingly being recognized as a factor as well. This book by noted
experts frames the legal and economic consequences of this imbalance and presents a series
of urgently needed reforms of both labor and anti-trust laws to improve outcomes for American
workers. These include higher wages, safer workplaces, increased ability to report labor
violations, greater mobility, more opportunities for workers to build power, and overall better
labor protections. Inequality in the Labor Market will interest anyone who cares about building
a progressive economic agenda or who has a marked interest in labor policy. It also will appeal
to anyone hoping to influence or anticipate the much-needed progressive agenda for the
United States. The book’s unusual scope provides prescriptions that, as Nobel Laureate
Joseph Stiglitz notes in the introduction, map a path for rebalancing power, not just in our
economy but in our democracy.
"This riveting, nuanced book takes seriously the workplace radicalism of many early twentieth
century American workers. The restriction of working class militancy to the workplace, it shows,
was no mere economism. Organizational rather than psychological in orientation, Battling For
American Labor accounts for both the early preference of dockworkers in Philadelphia and
hotel and restaurant workers in New York for the IWW rather than the AFL and for the reversal
of this choice in the 1920s. In so doing, it points the way to a fresh reading of American labor
history."—Ira Katznelson, Columbia University "Howard Kimeldorf's book, based on sound and
solid historical research in archives, newspapers, journals, memoirs and oral histories, argues
that workers in the United States, regardless of their precise union affiliation, harbored
syndicalist tendencies which manifested themselves in direct action on the job. Because
Kimeldorf's book reinterprets much of the history of the labor movement in the United States, it
will surely generate much controversy among scholars and capture the attention of
readers."—Melvyn Dubofsky, Binghamton University, SUNY "Howard Kimeldorf's new book is a
very exciting accomplishment. This book will surely leave a major imprint on labor history and
the sociology of labor. Kimeldorf's focus on repertoires of collective action and practice instead
of ideology is a particularly important contribution; one that will force students of labor to
rethink many worn-out arguments. After reading Battling For American Labor, one will no
longer be able to assume the IWW's defeat was inevitable, or take seriously psychological
theories of worker consciousness."—David Wellman, author of The Union Makes Us Strong
Rethinking U.S. Labor History provides a reassessment of the recent growth and new
directions in U.S. labor history. Labor History has recently undergone something of a
renaissance that has yet to be documented. The book chronicles this rejuvenation with
contributions from new scholars as well as established names. Rethinking U.S. Labor History
focuses particularly on those issues of pressing interest for today's labor historians: the
relationship of class and culture; the link between worker's experience and the changing
political economy; the role that gender and race have played in America's labor history; and
finally, the transnational turn.
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